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TSPC Newsletters and Field Notes -- 2018
This is a repository of TSPC communications to educator preparation providers for 2018.
Information contained in newsletters and field notes are a reflection of then-current laws and processes. Current rules can be found in Oregon Administrative Rule Chapter 584. 
See the TSPC website for current information or contact TSPC staff.

	Date
	Subject

	12/14/2018


	Newsletter
     November 2018 Commission Meeting Update
     Rules: November 2018 Commission meeting
     Special Education Summit
     Adding Endorsements: Supervision of Practicum
     Professional Practices Updates
          Fingerprinting & Background Check Questions (finger.printing@oregon.gov)
          TSPC Representatives Available
     TSPC Commission Meeting
     Contact Us

	12/10/2018


	Field Notes
     Special Events
          WOU to host the 2018 National Teacher of the Year
          Spring 2019 CAEPCon registration
          TSPC meetings
               Program Approval Committee meetings
               Commission meetings
     Approving new program and major modification requests at PAC meetings
     Clinical placement requirements for pre-service candidates
     eLicensing update
     Equity in education
     Full assumption of duties during student teaching
     Program review: Posting of program reports
     Program review: Process improvements
     Recency
     State-specific items
     Transition rule and mandatory use of the Program Report template:
     Waiver for program standards higher than the state standard

	12/10/2018


	Field Notes – November 2018 Commission meeting debrief
     Commission meeting debrief (November 1-2, 2018)
     Partial list of items:
          2018 Educator Equity Report
          Executive Director update
          Reducing Barriers to the Profession
               Multiple Measures Memo
          Licensure Committee Chair Report
          eLicensing/Communication/Website Update
          Administrator Licensure Redesign
          Program Approval Consent Agenda
          Program Approval Committee Chair Report
          edTPA update
          Permanent Rules for Adoption and Repeal
          Proposed Rules for Public Comment
          Proposed meeting calendr 2019-2020

	12/5/2018


	OACTE and stakeholder emails:
     12/6/10 PAC meeting remote info and attendance list

	11/27/2018


	OACTE and stakeholder emails:
     12/6/10 PAC meeting date selected, including likely items to be reviewed

	11/9/2018


	Field Notes:
     AACTE keynote speaker is one of our own (Marvin Lynn)
     PSU Mobility Matters event
     Program matters:
          Single-subject areas and program-required areas
          Clinical practices
          Clinical practice differences for program-required areas and single-sujbject content areas
          Cooperating Teachers, Faculty Supervisors, and Mentors
          Mentors (in-service candidates)
          Faculty supervisors

	10/23/2018


	PAC meeting materials:
     Agenda for the 10/25/18 PAC meeting
     Remote info
     Attendees

	9/24/2018


	OACTE email:
     Link to admin rules, which weren’t completed until that morning, for the PAC meeting.

	9/21/2018


	OACTE, deans/directors/chairs, program liaisons, and meeting RSVP responders:
     Link to the agenda for the 9/24/18 PAC meeting.
     Remote contact information
     RSVP list

	9/19/2018


	Education Week article to EPP deans/directors/chairs and program staff: Toxic or thriving schools

	9/19/2018


	Field Notes:
     Upcoming events:
          2018 edTPA Statewide Conference: Focus on Equity
          October 12 event: Supporting math instruction for students with dyslexia
     TSPC updates:
          Commission meetings (PAC, Licensure, November C meeting)
          Adding endorsements (inservice educators must apply)
          Background checks (EPPs must ensure pre-svc cand’s complete a background clearance)
          Cooperating Teachers (CTs) (no waiver of experience)
          Educators in the classroom prior to issuance of their license
          Fingerprinting update (Joanne and Connie job-sharing)
     CAEP update:
          Fall CAEPCon

	9/7/2018


	Title II update:
     2016-17 Title II reporting
          Fails to passes reporting
          Student record documentation
     2017-18 Title II reporting
          Future score changes
          Auto-populated fields
          Oregon state webinar / meeting

	8/29/2018


	Education Week article to EPP deans/directors/chairs and program staff: CAEP facing challenges

	8/23/2018


	August 22, 2018, Newsletter:
     Your TSPC licensure contact may have changed
          How to best utilize your TSPC contact
     Start of school FAQs
          Order of applications
          Restricted Teaching Licenses
          Atypical assignments course codes
     National Board for Professional Teaching Standards
     Special Education Assignments
     TSPC Website Redesign
     June Commission meeting recap
          Presentations
          Licensure: CTE licensure; art, music, and PE; administrative licensure redesign
     Rules from the June Commission meeting
          Rules adopted
               Basic and Standard teaching license holders – foundational endorsement
               Active and valid National Board Certification
               License for Conditional Assignment (LCA) rule
          Rules proposed:
               Grace period and late fees
               Legacy Reading Intervention endorsement for HQ teachers in Reading under NCLB
               Renaming EMIL Specialization to Mathematics Instructional Leader: Pre-K-8 Specialization
               New Mathematics Instructions Leader: 6-12 Specialization
               Comment period
     November Commission meeting

	8/9/2018


	Field Notes:
     Commission updates:
          August Commission meeting agenda
          PAC meetings
          June Commission meeting highlights
CAEP updates:
     New accreditations and revocations
     Fall CAEPCon registration
edTPA update:
     2018 edTPA National Implementation Conference – Oct. 19-20, 2018
     2018 edTPA Statewide Conference: Focus on Equity – Nov. 2, 2018, OSU

	7/25/2018


	July 25, 2018, Newsletter:
     ODE / TSPC Communication to Districts
          Joint memo regarding special educator licensing requirements under ESSA.
          Course-to-Endorsement Catalogue
               Middle Level / Multiple-Subjects or Basic and Standard licenses with elementary endorsements
                    teaching 7th and 8th grade without the foundational endorsements
               HQ teachers without proper licenses and endorsements;
               SPED: Generalist endorsed teachers teaching content areas;

	7/17/2018


	CAEP phase-in plans

	6/1/2018


	Field Notes:
     Upcoming Commission meetings (Commission, PAC, RAC)
     Administrative Licensure Redesign
     Admission requirements for administrative programs
     CAEP accreditation policy change
     CAEPCon presentations
     Commission correspondence
     Commission meeting debrief
          Art, Music, and PE
          Program rule revisions
     Course-to-Endorsement Catalogue
     Summer school licensing for new completers

	5/7/2018


	5/9/2018 PAC meeting materials

	5/1/2018


	May 1, 2018, Newsletter
     Legacy “Highly Qualified” Endorsements
     What are the Legacy “HQ” endorsements?
     FAQs re Legacy HQ

From <https://us12.campaign-archive.com/?u=3d28c3b6ff9b73244eb35a366&id=2aa9c17142> 

	4/18/2018


	April 2018 Newsletter:
      Commission meeting – General
      Commission meeting – Licensure
            Administrator Licensure Redesign
            Adding Art, Music, and Physical Education Endorsements
            Licensure Production Report
            eLicensing Update
            Expedited Service
            National Board Certified Teachers: Renewals and Reimbursement
      Commission Meeting – Proposed Rules
            School Counselors
            Foundational Endorsements
            National Board Certified Teachres renewing their TSPC license
            National Board Certification cost reimbursement
            License for Conditional Assignment (LCA)
            Lapsed Reciprocal Licenses
      Commission Meeting – Rules Adopted as of April 16, 2018
            School Counselors
            Application Processing
            Out-of-state applicants
            Reinstatement for Oregon-prepared teachers with valid and active licenses in other states
            Practicum for adding endorsements
            Special Education Generalist
            Program Approval
            Expanding Legacy Teaching Endorsement offerings adding “highly qualified” options
     In other news…
           OSPA Spring Conference
           Legacy Middle Level Project
           Endorsements and Course Codes and ESSA
           License Guide
           Email Issues
     Professional Practices news
           Resignation in violation of employment contract
           Collaborations with Educator Preparation Providers
     June Commission meeting information

	3/29/2018


	Field Notes:
     April Commission meeting
     CAEP data tool
     CAEP phase-in plans
     CAEPCon materials
     Commissioners
     Educator Advancement Council recruiting members
     Legislative update
     NASDTEC Distinguished Leadership Award nominations
     Program review
     Teacher Leadership publication by WestEd

	3/7/2018


	Field Notes:
     Accreditation flow charts
     CAEP Handbook: Initial-Level Programs 2018
     CAEP assessments clarification
     Future Ready Oregon
     TSPC annual reports – clarification
     TSPC January/February 2018 newsletter – very full of EPP news and information

	2/21/2018


	January/February 2018 newsletter:
     Staff News
          Introducing the Executive Director
          Other Staff News (Jason Hovey hired, Paul Cimino retiring)
     News from the January Commission Meeting
          2018 Legislative Session Update
               SB 1520: 3 items of interest to TSPC
          Licensure Production
          eLicensing update
          Teacher Leader License
          Administrator Licensure Redesign
          Rules, Rules, Rules
               School Counselor licenses (suicide prevention)
               Closing out incomplete applications
               Preliminary Teaching License
               Reinstatement of Teaching Licenses
               Single-subject endorsements (alternate supervisors of practicums)
               Legacy teaching endorsement (HQ, NCLB)
               SPED: Generalist (removes HQ language)
          Preparation Programs Rules Update
               Dyslexia
               Program Rules Redesign
               Adding the Art, Music and PE endorsements
     Other Items of Interest
          Career Fairs
          TSPC License Guide
          Fingerprinting Process for license or registry applicants
          Adding endorsements through programs located outside of Oregon
          Renewal notices to licensees
          ORELA Testing Accommodations requests
     TSPC April Commission meeting

	2/15/2018


	Field Notes:
     AAQEP update
     Legislative update
          Session starting
          National accreditation deadline ext., NBCT reimbursements, 90-day provisions (now in SB 1520)
     Data requirements
          Update and correction
     Annual reports
     Chief Education Office updates
          Educator Advancement Council
          Oregon Teacher Scholar Program
          College and Career Readiness
          CEdO Updates
          TSPC January 2018 Commission update
     Dual-enrollment pre-service completers
     NASDTEC 2017 Annual Report

	1/26/2018


	Field Notes:
     TSPC Information:
          January 2018 Commission meeting information (new Commissioners, Mark Girod outgoing EPP
               Rep., link to January agenda.
          School districts hiring candidates (communicating with TSPC)
          TSPC news releases
          Trouble with Hotmail.com addresses
     CAEP Information:
          Gary Railsback training 1/22/2018
          Assessments: For program review and for unit review
          Updated Accreditation Policy manual
          Self-Study report template (aka “sandbox”)
          Standard 3 and Component 3.2 information
          Summary of CAEP’s Standard 3, Component 3.2 measures of academic proficiency handout
          Guidelines for Equivalence Studies Conducted for CAEP Standard 3, Component 3.2
     Legislative Information:
          January Commission meeting’s legislative update
     General information
          AACTE effective clinical practices report: A Pivot Toward Clinical Practice, Its Lexicon, 
               and the Renewal of Educator Preparation

	1/5/2018


	Upcoming Commission meeting dates:
· January 18-19 (not January 25-26), 2018: Roth’s Fresh Markets, Inc., West Salem
· April 5-6, 2018: TBD
· June 18-20, 2018: TBD
· November 1-2, 2018: TBD
· February 7-8, 2019: NOTE: Be sure this isn’t listed on your calendars in January 2019! This date changed at the November Commission meeting.
· April 4-5, 2019: TBD
Commission meeting debrief (November 2-3, 2017): Agenda
Note: Not all items listed are identified here. For a full list of agenda items, see the agenda.
edTPA:
     Consideration of additional handbooks
     Cut-score effective dates
January 1, 2018:
EPPs must begin using the Commission adopted cut scores in the preparation of candidates.
35 for 15-rubric handbooks
29 for 13-rubric handbooks
42 for 18-rubric handbooks 
While the scores will be considered non-consequential between January 1 and August 31, 2018, EPPs will be able to use the time to shift mindsets with the September 1, 2018, consequential date in mind. It is intended for this gap to provide time for EPPs to make any needed adjustments in strategy (in regard to edTPA) that may only be possible with known cut scores.

September 1, 2018:
Beginning September 1, 2018, the cut-scores adopted by the Commission will be consequential for candidates.
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		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, field liaisons, program staff, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. View the latest issue or view all current newsletters.



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Special events:



 



Western Oregon University to host the 2018 National Teacher of the Year



WOU invites you to attend a special event featuring Mandy Manning, the 2018 National Teacher of the Year. This event is free and open to the public.



Friday, January 11, 5:00-7:00 p.m.



Pacific Room at Werner University Center



 



See the attached flyer for more details.



 



Spring 2019 CAEPCon registration:



In March 2019, CAEP will host its Spring CAEPCon in Denver, CO, where members of the educator preparation profession from across the country have the opportunity to come together and learn the ins and outs of accreditation. 



Pre-conference orientation:              March 18, 2019;



Main programming:                            March 19-20, 2019;



Post-conference workshops:            March 20-21, 2019.

Novice-level and intermediate-level sessions will be available. More information: Spring 2019 CAEPCon page



 



TSPC meetings:



ｷ         Program Approval Committee:



o    December 6, 2019, 3:30-5:30 p.m. (Please notify me if you wish to participate and have not already done so.)



 



ｷ         Commission meeting dates:



February 7-8, 2019 (Thursday-Friday) 



April 4-5, 2019 (Thursday-Friday) 



June 17-19, 2019 (Monday-Wednesday) 



August 12, 2019, virtual meeting (Monday) 



November 7-8, 2019 (Thursday-Friday) 



February 6-7, 2020 (Thursday-Friday) 



April 9-10, 2020 (Thursday-Friday) 



 



The Commission may also consider adding a sixth (virtual) meeting beginning in 2019 in order to provide another opportunity for review of professional practices cases.



 



Approving new program and major modification requests at PAC meetings:



PAC members approved the following timeline for new program and major modification requests:



ｷ         1 month prior to the Commission meeting           Proposals are due from EPPs to TSPC staff



ｷ         3 weeks prior to the Commission meeting           Draft docket items are due to PAC members



ｷ         2-3 weeks prior to the Commission meeting        PAC meeting to consider recommendation to the Commission



ｷ         1 week prior to the Commission meeting            Item are posted for Commission consideration



 



Clinical placement requirements for pre-service candidates (OAR 584-400-0140): Please forward this information as needed.



Program rules were revised in April 2018 and we now realize that the clinical practices requirements are not working well for dual-enrolled pre-service candidates. Therefore, at the November meeting Commissioners discussed moving forward with rule changes as noted below. EPPs are approved to follow these guidelines for current candidates; however, waivers must be requested and received before EPPs may submit Program Completion Reports (C-2s) when these guidelines are used until the rules are revised.



ｷ         Clinical placement requirements for pre-service candidates:



o    Candidates pursuing two endorsement areas must complete:



ｧ  A 15-week clinical practice in their core (edTPA) area; and 



ｧ  A 60-hour clinical placement in the second endorsement area.



o    When both areas require edTPA, the EPP, in consultation with the candidate, may select which area to consider the core area.



o    Exceptions: Candidates seeking an Elementary – Multiple Subjects endorsement and/or a Special Education endorsement must complete a 15-week clinical practice for each area.



 



eLicensing update:



Note: This is an update to an email that was recently sent to EPP deans / directors / chairs and program liaisons.



A week or so ago, an email was sent to EPP leadership and program staff that indicated the program completion reports process (C-2s) will move to eLicensing in mid-March. Please note that this timeline should be considered tentative because there are remaining steps that have yet to unfold, which bring with them potential complications. We will ensure EPP staff are well-prepared for the transition and the system is expected to be highly intuitive so extensive training should not be necessary.



 



Equity in education:



Executive Director Rosilez recently participated on an ETS Professional Educator Programs Advisory Panel. ETS convened a group of recognized policy leaders in teacher preparation from around the country. Portland State University Dean Marvin Lynn presented “What is culturally responsive teaching?” on the last day of the meeting. Dr. Rosilez and Dean Lynn shared much of the positive work that EPPs and TSPC are engaged in to reduce barriers to entry into the profession and prepare educators to provide culturally responsive instruction in Oregon’s classrooms. Both also acknowledged that there is more to do in these areas. Dr. Rosilez has reported that, through our mutual engagement, Oregon EPPs and TSPC are being recognized as thought leaders in this most important work of equity in education.



 



Full assumption of duties during student teaching:



Agency staff became aware some months ago that EPPs had different interpretations of expectations in OAR 584-400-0140 (6)(a), which requires pre-service candidates to complete at least 15 weeks of student teaching, at least nine of which are consecutive full-time weeks in a school setting, during which the candidate assumes the full range of responsibilities of a classroom teacher, for the purpose of developing and demonstrating the competencies required for initial licensure. (The emphasis is on the part with differing expectations.)



 



Some people interpret the language to mean candidates must assume all duties for some period of that time while others interpret the language to mean candidates must assume all duties for the entirety of the nine weeks. This clarification has been approved to add to the Program Review and Standards Handbook:



 



Throughout their nine-week full-time clinical experience, pre-service candidates are given opportunities to demonstrate their ability to teach by assuming the full range of responsibilities of the classroom teacher. The candidate must be able to demonstrate the competencies required for initial licensure. For school districts that only allow student teachers to co-teach, co-teaching is considered to meet the requirement for full range of duties.



 



The language in rule will remain the same.



 



Program review: Posting of program reports 



All documents related to the program review will be posted to the Commission’s secure server, with the exception of the Executive Director’s summary document, which contains his recommendations to the Commission on AFIs and program recommendations.



 



Program review: Process improvements



At the November meeting, Commissioners approved State Recognition of Programs (program recognition) for three institutions: Lewis & Clark, University of Oregon, and Warner Pacific. Two major process changes were made, as indicated on the revised overview, which is attached.



 



Process improvements:



ｷ         The timeline was expanded to include an opportunity for the program review team chair to contact the EPP liaison with questions that are likely to be easily resolved that provide clarity for the team members. The EPP will be afforded an opportunity to submit additional materials as an attachment to the program reports.



ｷ         A program review team summary document was developed to consolidate AFIs, which previously had largely been duplicated across programs, resulting in numerous AFIs. The number of AFIs under this format is greatly reduced.



 



Recency:



Recency for completers who have not applied for licensure.



ｷ         Agency staff heard from EPPs (during the program rule redesign process) that they would prefer a three-year recency requirement.



ｷ         As a result, a three-year recency requirement for Program Completion Reports (C-2s) for candidates applying for licensure was implemented, effective May 1, 2018.



ｷ         The three-year period is tied to the candidate’s program completion date, as indicated on their C-2 form.



ｷ         Applicants who apply for licensure more than three years from the program completion date on their C-2 form will receive an incomplete notice from TSPC that directs the candidate to contact their EPP to request a new program completion report.



ｷ         Note: The three-year recency requirement only applies to candidates who have a C-2 form. If the candidate did not complete the full program (due to a missing test score or scores, money owed to the EPP, etc.) and the EPP did not submit a C-2 form, the EPP is able to determine if they wish to recommend the candidate. From TSPC’s perspective, this candidate is not a completer.



 



The Commission has proposed to remove the six-year recency rule from licensure rule (OAR 584-210-0030). If approved, recency rules would only be provided in OAR 584-400-0160 – Candidate Program Completion and Recommendation:



 



(6) Recency of Candidate Application and Program Reports: If a candidate applies for licensure, endorsement(s) and/or specialization(s) more than three years after the date of the EPP submission of the program completion report to the Commission, the candidate must obtain a new program completion report from the EPP.



 



Q.: I have a completer who completed more than three years ago and for whom a C-2 form was submitted but the candidate did not seek licensure. When they were in their program, edTPA was not required so they completed the Oregon Work Sample, which was required at that time. Now edTPA is required for that area. What do we do?



A.: You will almost certainly need to request a waiver of the edTPA requirement because edTPA is now required for nearly all endorsement areas. (The edTPA requirements are listed on the handbooks page.) If edTPA was not required then but is now, email TSPC (Candace.Robbecke@Oregon.gov) and request edTPA waiver request information. Dr. Rosilez is authorized to approve such requests, which are effective on receipt of the waiver from TSPC to the EPP.



 



State-specific items:



As a result of the April 2018 program rule redesign, Oregon now has the following state-specific items.



 



State-specific program level items include:



ｷ         Reading Instruction, which is only required for these programs:



o    Elementary – Multiple Subjects



o    Reading Intervention



o    SPED: Generalist



ｷ         Dyslexia Instruction, which is only required for these programs:



o    Elementary – Multiple Subjects



o    Reading Intervention



o    SPED: Generalist



*	Knowledge of Oregon School Finance, which is only required for administrator programs.

*	Knowledge of School Law for Licensed Educators; and

*	Oregon Professional Practice / Ethic Standards.



 



State-specific unit level items include: 



ｷ         Cultural Competency and Equity (OAR 584-410-0070);



ｷ         English Language Learners (OAR 584-410-0080);



ｷ         EPP Partnerships (OAR 584-410-0090); and



ｷ         Verification of Candidate Recommendations (Field Audit) (OAR 584-410-0100).



 



Agency staff will work with the Program Approval Committee to determine the process for collecting information for these items.



 



Transition rule and mandatory use of the Program Report template:



The transition rule, found at OAR 584-400-0015, requires revisions due to the mandatory date for EPPs to be CAEP accredited, which needs to be updated from July 1, 2022, to July 1, 2025.



 



It is also recommended that the Program Report template, which is currently optional, be required for program report submission. When the transition rule was initially developed, the EPPs requested flexibility in the area of program review because of the large number of unknowns at that time. As a result, the Commission adopted language that has allowed EPPs to use any template they wished to use so long as it aligns with the program review rubric in the Program Review and Standards Handbook. Now that the template has been refined, PAC members recommend the template be required. Required use of a common template would help program review team members and staff because it would provide information in a uniform manner.



 



Waiver for program standards higher than the state standard:



Q.: Our university was approved to offer a program that exceeded the state standard (example, for clinical practice timelines). We now have a candidate that cannot complete the program required clinical practice timelines but they can meet the state standard of 15 weeks, 9 of which are full-time, etc. Do we need a waiver for this candidate?



A.: Yes. A waiver is needed if a candidate falls below the program approved level.



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Mandy Manning teaches English to newly arrived refugees 
and immigrant students in the Newcomer Center at Joel E.
Ferris High School in Spokane, Washington. In her classroom,
Mandy uses experimental projects like map-making to help
her students process trauma, celebrate their home countries
and culture, and learn about their new community. 



As 2018 National Teacher of the Year, Mandy encourages
educators to teach their students to overcome their fears
and seek out new experiences.  Mandy has taught for the
past 19 years, seven of which have been in her current role.
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Guest parking in Lots L and F (no permit required). 
For a campus map, visit www.wou.edu/resources/campus-map.



“Let’s teach our students to be fearless. Let’s teach 
them to be brave when confronted with uncertainty. 
Brave when they fail. Brave in meeting new people. 



Brave in seeking out opportunities to experience 
things outside of their understanding.”



����������������



Learn more at ccsso.org



ASL interpretation is available upon request. Email klucas18@mail.wou.edu by January 7th to request an interpreter.
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State Program Review Process Overview 
(Excerpt from the Program Review and Standards Handbook) 



 
Program review team process 
This section provides a step-by-step overview of the program review team process. 



• A Program Review Team is convened for the EPP’s program review.  
• Individuals who have received CAEP site visitor training are selected to serve as program review team 



members. Other individuals may also be asked to serve in this capacity, if needed; however, the 
intention is to utilize the same team members for program review and site visits, where possible, and 
CAEP requires site visitors to be CAEP trained. 



• A Team Chair is identified for each program review team. 
• TSPC staff provide program review team members with program review training, in order to assure 



consistency of practices.  
• The EPP electronically submits program reports to the TSPC Liaison to Higher Education via Dropbox, 



SharePoint Online, by website links, etc. Program report documentation provided as hyperlinked 
information must either be maintained for the life of the accreditation cycle or an electronic copy must 
be provided to TSPC on a thumb drive when the program reports are submitted. 



• The TSPC lead staff member provides the EPP’s submitted program reports to team members, along 
with the Program Review rubric and a Program Report State Team Template (Template). 



• In most cases, all team members review all program reports; however, team members are only required 
to complete the Template for specified reports, as assigned by the Team Chair. A minimum of two team 
members (Primary and Secondary) are assigned to complete the Template for each report. The Primary 
reviewer provides a draft analysis for each section of the report and completed templates are returned 
to the TSPC staff lead, who compiles evaluations and identifies areas for discussion. The focus of the 
discussion are standards rated by reviewers as partially met or not met and where the primary and 
secondary reviewers had differing opinions. 



• Program review team members and the TSPC staff lead meet virtually to talk through areas for 
discussion and develop recommendations for the Commission.  



• Review team members, through the Team Chair, may optionally communicate with the EPP if they wish 
to do so in order to resolve matters they believe would be easily addressed by the EPP. 



• If the review team requests additional information from the EPP, the EPP must submit supplemental 
information in writing and it will be considered the Program Report Addendum report(s). 



• The following recommendations will be used for recognition of the EPPs’ individual licensure or 
endorsement programs: 



o State recognition: The preponderance of the evidence indicates the licensure or endorsement 
program fully meets the program review standards. 



o Recognition with conditions: The preponderance of the evidence indicates the licensure or 
endorsement program has met the program review standards but conditions on the recognition 
are required, such as the unit must provide additional information about the program in its 
annual report. 



o Non-approval: The preponderance of the evidence indicates the licensure or endorsement 
program has not met the program review standards and should not receive state recognition. 



• “The preponderance of the evidence” is determined by the review team chair, in consultation with the 
TSPC staff lead, after an evaluation of the “met,” “partially met,” and “unmet” designations for each 
rubric item, as noted below. 



• The Team Chair and TSPC staff lead work together to generate the Program Review reports, which 
include a summary report of AFIs and review team recommendations, as well as one report for each EPP 
program. Team members have an opportunity to provide feedback on the draft program reports. 



• After review of the feedback from team members and the EPP (for factual feedback only), the Chair, 
with the assistance of the TSPC staff lead, finalizes the program reports.  
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• The Program Review Team’s Final reports are sent to the EPP. 
• The EPP is provided an opportunity to submit a Program Report Institutional Rejoinder. 
• The TSPC Executive Director accepts or rejects any part or the entirety of the Program Review Team’s 



Final Reports and develops Executive Director recommendations, which are submitted with the EPP’s 
Program Reports, the EPP’s Program Report Addendum report(s) (if any), the Program Review Team’s 
Final Reports, and the EPP’s (optional) Institutional Rejoinder at the next Commission meeting for 
consideration of State Recognition of Programs. 



 
Initial program review steps 



 
• The team chair is identified. 
• Program Review team member training: 



o Review of the timeline: 
 Date reports were submitted 
 Target date for the report to go to the Commission 
 Site visit dates 



o Definition of AFIs. 
o Purposes of the program review process: 



 To determine whether an institution’s programs have a minimum number (6-8 for initial 
programs and 3-5 for advanced programs) of comprehensive assessments in place that 
demonstrate candidate mastery of the state program standards for each program 
reviewed. State program standards are in OAR 584, Division 420. 



 To determine if candidate performance on assessments is appropriate to demonstrate 
mastery of the program’s subject matter. 



 To inform the unit approval process, which begins on conclusion of the program review 
process. The program review process provides site visit (unit) review team members 
with information they need to determine if candidates completing programs 
demonstrate the required competencies. 



 The program report template is provided to Educator Preparation Providers (EPPs) as an 
optional tool. The template is aligned with the program review rubrics that are included 
in the Program Review and Standards Handbook. 



 To ensure the program design meets the TSPC program standards. 
o Discuss the Transition Rule: 



 In June 2016, TSPC approved OAR 584-010-0004, Transition to National Accreditation, in 
order to facilitate the transition to national accreditation, as required by the Oregon 
Legislature. Transition rule highlights include: 



• The unit may aggregate all single-subject endorsement areas into one program 
report, unless the endorsement requires completion of a Commission-adopted 
program (such as ESOL, SPED, etc.). 



• Program reports may be submitted in a variety of forms: 
o The TSPC Program Review template; 
o SPA templates or modified SPA templates; and/or 
o Any other template that meets the needs of the unit and provides the 



required information for TSPC program review. 
o Do’s and don’ts for Primary Reviewers writing analyses sections: 



 DO: 
• Edit down and adapt information from the program reports. 
• Remember: Managing perceptions is what is important! 
• Remember all things must BOTH meet standards and support continuous 



improvement.  





http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_420.html


http://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/Program_Review_and_Standards_Handbook.pdf


http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_010.html
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• Make strong observational comments. 
• Look for consistency. 
• Be tougher rather than not tough enough. Programs can address issues prior to 



reports going to the Commission and the Commission can overturn decisions. 
• Keep your own notes for items you would like to be sure are addressed. 



 DO NOT: 
• Cut-and-paste from program reports.  
• Make value statements or recommendations but rather factual statements. 



o How to use the program team template: 
 Open the template and save it to your computer with a new name. 
 Read the EPP’s program report for the program you are reviewing. 
 Complete the template by selecting whether each rubric item is Met, Partially Met, or 



Not Met. 
 Instructions are provided to team members in red font. 
 Template sections: 



• Program Description: 
o This section is to provide basic facts about the program. 
o Be sure this section includes: 



 What level this program is for: Examples are undergraduate, 
graduate, post-graduate, etc. 



 Which candidates are able to enroll in this program: initial (pre-
service), advanced (in-service), or both. 



• Program delivery and variants: 
o Examples of variants include: 



 Same program, different location 
 Campus-based, online, and hybrid course offerings 



• Clinical Practices: 
o This should be a narrative report. 



• Syllabi: 
o Link(s) are requested here on the report. 
o Copy the link in the EPP report into the syllabi section of the template. 



• Program Alignment to State Standards: 
o This should be a matrix. 
o Copy the information provided in the EPP report to the Program 



Alignment to State Standards section of the template. 
• Transition Point Assessment:  



o This should be a matrix that shows how they do their assessments. 
o This should align with their assessments. 
o Copy the information provided in the EPP’s report to the Transition 



Point Assessments section of the template. 
• Assessments and Rubrics/Scoring Guides: 



o Put strong questions here. 
• Data from Key Assessments for Program Area(s): 



o This information needs to make sense to you. 
o If something is not clear, site what is said in the report and provide 



feedback that can be used for continuous improvement. 
o You do not make an analysis, you make factual statements that will help 



with the analysis. 
• Partnerships: This should be a narrative report. 



o How to use the Program Review Team Summary of AFIs and Recommendations template: 
 Program Review Team Summary of Findings: 
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• This section is for the Review Team Chair to complete later. 
• Team members: Notes, comments, and questions can be listed here for 



consideration in drafting the final reports. If you see something you are 
concerned with, list it here. 



• Two types of AFIs will be identified: Systemic and program-specific.  
 Review Team Recommendations: 



• This section is for the Review Team Chair to complete later. 
• Team members: Notes, comments, and questions can be listed here for 



consideration in drafting the final reports. 
o TSPC will provide program reports to team members (copied from a thumb drive to their 



computers). 
o TSPC will provide template to team members (copied to their computers). 
o Determine report assignments:  A primary and secondary reviewer will be assigned for each 



report. 
Note: In most cases, all members read all reports. Team members are responsible for 
completing the Program Review State Team Template, including the met/partially 
met/unmet sections and analysis sections for reports they are assigned as primary. 
Secondary reviewers are responsible for answering the met/partially met/unmet (rubric) 
sections for reports to which they are assigned as secondary. 



 



Post training meeting program review steps 
 



Assignee Action 
All Templates completed 
TSPC Results compiled and team review reports are forwarded to the team 
All Conference calls to address areas of disagreement and assign AFIs 
Chair Follows up with the EPP for easily resolved matters (optional) 
TSPC Revises and emails documents to the Chair to incorporate team decisions 
EPP Submits Program Report Addendum reports, if requested by the Chair (if optional 



follow-up occurred) 
All Conference call to review new EPP information (if optional follow-up occurred) 
TSPC Revises and emails documents to the chair to incorporate team decisions based on 



the EPP addendum information 
Chair Draft reports written and emailed to TSPC 
TSPC Emails draft reports to the EPP 
EPP Provides feedback (factual changes only) to TSPC 
TSPC Forwards feedback to the Chair 
Chair Incorporates feedback and emails final reports to Review Team members 
Team Reviews final reports and responds to the Chair 
Chair Emails final reports to TSPC 
TSPC Emails final reports to the EPP 
EPP Provides (optional) rejoinder 
Executive Director Accepts reports and forwards them to the Commission for consideration of approval 
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Field Notes -- November 2018 Commission meeting debrief

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



 



Commission meeting debrief (Month 1-2, 2018):  Agenda



 



These highlights are from the November Commission meeting. This is not a complete list of Commission actions or agency priorities. 



 



Because this is such a large email, and to ensure key information does not get lost because there is so much information provided here, additional information on substantive items is provided as a separate field notes email.



 



Item 1.5 – 2018 Educator Equity Report



ｷ         1.5a 2018 Oregon Educator Equity Report – Executive Summary 



ｷ         1.5b 2018 Oregon Educator Equity Report



 



Item 2.3 – Chair Heidi Sipe Report



ｷ         Outgoing Chair Heidi Sipe shared a lovely and heart-felt message to Commissioners, stakeholders, and staff.



ｷ         One item she shared was that TSPC will soon have 12 Commissioners with less than a year’s experience. Her advice included to not let up on the push to build a system that creates skilled and diverse educators, increase diversity, and provide students with the best educators possible to lead Oregon’s future.



 



Item 2.4 -- Executive Director’s update, including updates on:



ｷ         Educator Advancement Council;



ｷ         National Accreditation, including information on:



o    The impact of CAEP requirements on efforts to increase workforce diversity;



o    The state’s need to continue efforts to provide EPP data collection and analysis efforts; and



o    An OACTE summit in January with CAEP leadership.



ｷ         Career Technical Education (CTE), including:



o    The Governor’s is committed to an effort to increase quality CTE programming for Oregon citizens.



o    TSPC and ODE will work together in the coming months to consider how the CTE licensing process can support the state’s CTE goals while assuring rigorous program standards.



ｷ         Professional Practices;



ｷ         Special Education, including:



o    ODE and TSPC will work together to consider the appropriate scope of work for individuals holding the Special Education: Generalist license.



o    ODE Director Colt Gill and TSPC Executive Director Anthony Rosilez have informed districts that while this work is continuing, neither agency will report mis-assignments or sanction districts and educators for possible violations related to such assignments.



o    This work is anticipated to be completed in January.



 



Item 4.1 and 6.12 -- Reducing Barriers to the Profession



ｷ         The Commission approved proposed rule revisions that will allow for multiple measures as they develop. The action will allow the Commission to implement multiple measures more speedily by starting the process now.



ｷ         The Program Review and Standards Handbook will be updated at the February Commission meeting:



o    If multiple measures is not yet ready to move forward, what was in rule will be moved to the handbook.



o    If the measures are ready to move forward, details will be provided in the handbook.



 



8.2r: Multiple_Measures_memo



 



Item 5.2 -- Licensure Committee Chair Report, including updates on:



ｷ         Rules Advisory Committee activities;



ｷ         Removing barriers to licensure for diverse educators;



ｷ         SPED work group;



ｷ         Adding Music, Art, and PE endorsements:



o    Work group meetings have occurred with stakeholders for PE and Music. These were beginning conversations, intended for everyone to hear the challenges stakeholders face. 



o    Common elements for each discussion are included in the item (recruitment, adding endorsements, etc.).



o    Music: 



ｧ  The goal for this group was to discuss an option for an Elementary K-6 Music endorsement. 



ｧ  Preparation standards exist for such an endorsement but there is concern that there may not be enough candidates to create an entire program.



o    PE: 



ｧ  What drove this discussion was that it is difficult for Elementary – Multiple Subjects teachers to add a PE endorsement because of limitations of offerings and available times. 



ｧ  The group is exploring ideas around a consortium model for delivering coursework to add the endorsement. 



ｧ  Use of online technology for PE instruction is somewhat new and presents issues in evaluating teachers’ abilities with some tasks that they must be able to perform.



o    Art: 



ｧ  Not much has been heard from art stakeholders. 



ｧ  A group may not be called for this area. 



ｧ  It is possible that what is done for music and PE will inform actions that need to be taken for this group as well.



o    Staff will hold one more meeting with each of these groups.



 



Item 5.3 -- eLicensing/Communication/Website Update



 



Items 5.5 and 6.9 -- Administrator Licensure Redesign:



ｷ         Item 8.2f provides an overview of proposed draft administrator licensure rules;



ｷ         Item 8.2n provides an overview of proposed draft administrator program rules;



ｷ         5.5a Admin Redesign PowerPoint (see attached)



 



Item 6.1 -- Program Approval Consent Agenda:



ｷ         6.1a Site Visit Schedule



ｷ         6.1b Program Review and Standards Handbook Update



ｷ         6.1d Program Report template revisions



ｷ         6.1e Program Review Process Revisions



ｷ         6.1j edTPA waiver authority for the Executive Director



 



Item 6.2 -- Program Approval Committee Chair Report:



Please read through this report as it contains a lot of key program information.



ｷ         New CAEP/Oregon partnership agreement:



o    6.2a: Oregon-CAEP partnership agreement 



ｷ         New program requests and major modification requests will be reviewed at pre-Commission PAC meetings. The timeline for EPPs to submit requests remains the same: One month prior to the Commission meeting where the EPP wishes to have the request considered.



ｷ         edTPA: Effect of consequential:



o    6.2b: Consequential scenarios 



ｷ         Administrative rule redesign;



ｷ         SPED: EI-ECSE proposed standards;



ｷ         Transition rule and mandatory use of the Program Report template:



o    The transition rule (OAR 584-400-0015) needs to be updated to change to the mandatory date for EPPs to become nationally accredited for 2022 to 2025.



o    It is also proposed that the Program Review Template be made mandatory rather than optional.



ｷ         Full assumption of duties during student teaching: 



o    This clarification was identified for addition to the Program Review and Standards Handbook in order to address whether some portion of, or the entirety of, the full-time, nine-week portion of the pre-service candidates’ clinical practice must have the candidates assume the full responsibilities of the classroom teacher:



 



“Throughout their nine-week full-time clinical experience, pre-service candidates are given opportunities to demonstrate their ability to teach by assuming the full range of responsibilities of the classroom teacher. The candidate must be able to demonstrate the competencies required for initial licensure. For school districts that only allow student teachers to co-teach, co-teaching is considered to meet the requirement for full range of duties.”



 



ｷ         Clinical placement requirements for dual-enrolled pre-service candidates: 



o    What is currently in rule (two 15-week clinical practices) is not entirely workable for EPPs and candidates so PAC recommended the Commission revise requirements as follows:



ｧ  Candidates pursuing two endorsement areas must complete:



ｷ         A 15-week clinical practice in their core (edTPA) area; and 



ｷ         A 60-hour clinical placement in the second endorsement area.



ｧ  When both areas require edTPA, the EPP, in consultation with the candidate, may select which area to consider the core area.



ｧ  Exceptions: Candidates seeking an Elementary – Multiple Subjects endorsement and/or a Special Education endorsement must complete a 15-week clinical practice for each area.



o    Waivers must be requested for candidates who complete their programs using these guidelines before rule is revised to align with these guidelines.



ｷ         Posting of program reports: PAC members determined all documents related to the program review should be posted to the secure server, with the exception of the Executive Director’s summary document, which contain his recommendations to the Commission on AFIs and program recommendations.



 



Item 6.3 -- edTPA update, including:



ｷ         Resolutions adopted:



o    The Commission approved a summer 2019 edTPA stakeholder meeting to review Oregon and national data and to provide a recommendation to the Commission on whether a change is needed to the edTPA cut-scores and to consider if an annual review of scores is needed going forward.



o    The Commission will review the edTPA cut scores at the November 2019 Commission meeting, based on input from the summer stakeholder summit.



o    The Commission approved a name change for the current Elementary Handbook.



ｷ         Items covered in this item:



o    A brief history of edTPA in Oregon;



o    Cut-score review;



o    Elementary education handbooks;



o    Renaming the current Elementary handbook;



o    2017 edTPA administrative report; and



o    edTPA vouchers.



ｷ         Attachments:



o    edTPA PowerPoint (attached)



o    6.3a: New Elementary Handbook flyer 



o    6.3b: New Elementary Handbook feedback 



o    6.3c: Educative Assessment and Meaningful Support: 2017 edTPA Administrative Report 



o    6.3d edTPA OR Presentation



 



The Commission approved State Recognition of Programs (program review) for three institutions: Lewis & Clark, University of Oregon, and Warner Pacific.



 



Item 8.1 -- Permanent Rules for Adoption and Repeal:



ｷ         These are rules that were referred to public comment at the June Commission meeting.



ｷ         The public comment period was opened until October 3 and a public hearing was conducted.



ｷ         These rules were expected to become effective on or before December 1. (Update: This will occur by mid-December.)



ｷ         Substantive changes are highlighted in yellow.



ｷ         Note: Programs are now able to use the 2016 CACREP standards for program review.



 



Item 8.2 -- Proposed Rules for Public Comment:



ｷ         Referred to public comment until 5 p.m. January 15, 2019.



ｷ         A public hearing will be conducted January 15, 2019, 4 p.m. at TSPC in Salem.



 



Item 9.1 -- Proposed meeting calendar 2019-2020



 



Commission chair for 2019-20:



ｷ         Maureen Wolf



 



Commission committee chairs for 2019-20:



ｷ         Bruce Weitzel, Program Approval Committee chair



ｷ         Todd Cherner, Licensure Committee chair



ｷ         Liliana Jimenez, Professional Practices chair



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Assessment & Support System



Oregon TSPC
November 1, 2018



Review of Performance Data
Andrea Whittaker



SCALE
Nathan Estel



Evaluation Systems











• Nationally available, subject-specific
performance assessment



• Focuses on student learning and principles 
from research and theory



• Designed to be educative for candidates, 
preparation programs and policy makers 



What is edTPA?











Who is Involved? 











Copyright © 2015 Board of Trustees of the Leland Stanford Junior University.  All rights reserved. edTPA handbooks are authored 
by the Stanford Center for Assessment, Learning and Equity (SCALE) with editorial and design assistance from Pearson.











Performance Level Descriptors
Task name:  Rubric Title



Guiding Question: 



Level 1 Level 2 Level 3 Level 4 Level 5



Represents the 
knowledge and 
skills of a seriously 
struggling 
candidate who is 
not ready to teach 



Represents the 
knowledge and 
skills of a 
candidate who is 
possibly ready to 
teach 



Represents the 
knowledge and 
skills of a 
candidate who is 
qualified to teach 



Represents a 
candidate with a 
solid foundation of 
knowledge and 
skills for a 
beginning teacher 



Represents the 
advanced skills 
and abilities of a 
candidate very well 
qualified and ready 
to teach 











Internal and Confidential











State Qualifying Standards
State Qualifying Score 



(Based on 15 Rubric Fields)



Alabama 37



Arkansas 37



California 41



Connecticut TBD



Delaware 38



Georgia 38



Illinois 39



Iowa 41



State Qualifying Score 
(Based on 15 Rubric Fields)



Minnesota By Task for Approval



New Jersey 37



New York 38



Oregon 35



South Carolina 37



Tennessee 37/38



Washington 40



Wisconsin 38











Oregon Panel Recommendation



13 Rubric 
Handbook
(65 Points)



15 Rubric 
Handbooks
(75 Points)



18 Rubric 
Handbook
(90 Points)



- 1 SEM 27 33 40



- ½ SEM 29 35 42



Recommendation 32 38 45



+ ½ SEM 34 40 47



+ 1 SEM 36 42 49











2017 Administrative Report











Modeled Pass Rates



Review of Performance Data
September 1, 2017 – July 2018*



*some data provided reveals performance over two years











Modeled Pass Rates
15 Rubric Handbooks



Score



Oregon
Prior to September 1, 2017



Oregon
September 1, 2017 – July 2018



N % Pass N % Pass



33 1,080 94 786 97
34 1,061 92 773 95
35 1,035 90 756 93
36 1,005 87 737 91
37 961 83 712 88
38 910 79 693 86
39 893 77 680 84
40 876 76 660 81
41 851 74 640 79
42 821 71 623 77











Modeled Pass Rates
Elementary Education (18 Rubrics)



Score



Oregon
Prior to September 1, 2017



Oregon
September 1, 2017 – July 2018



N % Pass N % Pass



40 993 87 812 96
41 984 86 801 95
42 974 84 790 93
43 947 82 773 91
44 932 81 754 89
45 898 78 737 87
46 886 77 723 85
47 876 76 712 84
48 850 74 702 83
49 826 72 686 81











Modeled Pass Rates at 35
15 Rubric Handbooks



Oregon
Prior to September 1, 2017



Oregon
September 1, 2017 – July 2018



N % Pass N % Pass



Black 11 82 Low -
Native American 12 92 Low -



Asian 41 90 28 100
Hispanic 38 84 40 93



White 901 90 614 93
Multiracial 50 82 36 97



Other 18 89 Low -
Undeclared 53 91 39 87











Modeled Pass Rates at 35
15 Rubric Handbooks



Subgroup
Oregon



September 1, 2016 – July 2018



N % Pass



Black 19 74%
Native American 14 86%



Asian 60 97%
Hispanic 73 90%



White 1,286 92%
Multiracial 72 93%



Other 26 92%
Undeclared 79 87%











Modeled Pass Rates at 42
Elementary Education -18 Rubric Handbook



Oregon
Prior to September 1, 2017



Oregon
September 1, 2017 – July 2018



N % Pass N % Pass



Black Low - 13 92
Native American 10 90 Low -



Asian 59 93 40 95
Hispanic 79 89 85 91



White 794 92 605 95
Multiracial 41 88 39 87



Other 13 85 Low -
Undeclared 53 91 30 90











Modeled Pass Rates at 42
Elementary Education -18 Rubric Handbook



Subgroup
Oregon



September 1, 2016 – July 2018



N % Pass



Black 20 95%
Native American 15 93%



Asian 88 93%
Hispanic 145 92%



White 1,210 94%
Multiracial 71 86%



Other 16 94%
Undeclared 67 91%











Candidate Performance by EPP
15 Rubric Handbooks
September 2017 – August 2018 



Oregon Program Pass Rate



A 100%
B 100%
C 100%
D 100%
E 100%
F 100%
G 100%
H 100%
I 97%
J 95%
K 95%
L 92%
M 91%
N 88%
O 87%
P 86%
Q 68%











Candidate Performance by EPP
18 Rubric Handbooks
September 2017 – August 2018 



Oregon Program Pass Rate



A 100%
B 100%
C 100%
D 100%
E 100%
F 100%
G 99%
H 98%
I 98%
J 98%
K 97%
L 96%
M 94%
N 89%
O 87%
P 86%
Q 81%
R 77%
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AR update for fall 2018 OSPA - Admin Redesign only.pptx

Proposed Rules to the Commission on November 1 


Administrator License required for:


Supervise licensed personnel (new);


Evaluate licensed personnel;


Discipline licensed personnel;


Authorize assignment of TSPC-licensed personnel to teaching, administrator or other licensed positions (new);


Authorize the out-of-school suspension or expulsion of PreK-12 students.


Preparation will be more clinical-based


3.5-year phase-in for preparation programs








Data Classification: 1 - Published: DO: Keller


Administrator Redesign








































































































Admin Licenses:
What they look like


First License: Principal License


For building-level administrative positions;


More robust program than the IAL;


The Principal will be considered “fully prepared”;


Three-year term (incentivize moving to the Professional);


Continuously renewable with 90 PDUs unless the holder moves to the district office;


No limit to the number of renewals;


Restricted License may be available to enter Administrative Work


Second License: Professional License


For district-wide administrative positions;


If hired into a district position without the Professional, may be eligible for a Restricted or LCA
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Other Licenses


Reciprocal Administrator License


First time out of state applicants;


May be qualified for building or district positions, depending on preparation


Restricted Administrator License


Similar to Restricted Teaching:


1 year, renewable twice;


Must show progress


If Principal License not completed by that time, may petition for Emergency License


Data Classification: 1 - Published: DO: Keller








































































































Transition Rule


			Current Admin License			Transitions to:


			Initial			Principal


			Preliminary (Basic)			Principal


			Continuing			Professional


			Professional (Standard)			Professional


			Distinguished			Professional


			Initial not completed Pro-AL			Principal at their next renewal;
They may:
Complete their Pro-AL as advised; or
Continuously renew their Principal; or
After 8/1/2022, must complete new Pro-AL requirements if they achieve a district-office position





Data Classification: 1 - Published: DO: Keller








































































































Transition Rule (continued)


Data Classification: 1 - Published: DO: Keller


			Circumstance			Resolution


			Initial Admin License Expired:
Did not finish Pro-AL or CAL			May reinstate to the Principal License
No PDUs if holds an active TSPC license



			Initial Admin License Expired:
Finished Pro-AL or CAL,
Did not meet Admin experience			May reinstate to the Principal License
No PDUs if holds an active TSPC license
Eligible for LCA to accept district office position


			Reciprocal License Expired			Must meet requirements for Principal or Pro-AL (Civil Rights, OR Law & Finance)
Out of State license does not need to be valid and active











































































































Preparation Programs


Data Classification: 1 - Published: DO: Keller


			Principal License			Professional Administrator


			Clinical-based Learning – 
Based on National Education Leadership Preparation Standards			


			40 Quarter or 27 Semester Hours			27 Quarter or 18 Semester Hours


			Clinical Experiences:
2 Semester/ 3 Quarter Hour Course
300 total hours			Clinical Experiences:
Individualized Plan Based on Previous Experience and Capabilities


			Submit program plan by August 1, 2021
Full Implementation by August 1, 2022			Submit program plan by August 1, 2021
Full Implementation by August 1, 2022


			Additional Equity and Oregon Requirements for Law, 
Budgeting, Mentorship, Disciplinary Disproportionality			


			Candidate Must Have Masters by Time of Recommendation for License			
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		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is being sent to the OACTE general membership, TSPC’s deans/directors/chairs list, program liaisons, and others who have RSVP’d for this meeting. My apologies to those of you who receive this twice.



 



 



Dear stakeholders ~



 



Materials and information for tomorrow’s meeting of the Program Approval Committee (12/6/2018, 3:30-5:30 p.m.), can be found online at: http://www.oregon.gov/tspc/Pages/PAC_12-06-2018.aspx.



 



**Virtual participants are strongly encouraged to participate via the online meeting link. We have been having periodic trouble with the conference line feature.**



.........................................................................................................................................



Join online meeting



To join by phone only: 1-971-337-2281 | Conference ID: 68654200



Meeting location: TSPC Conference Room ● Map/Directions ● 250 Division St. NE ● Salem, OR 97301



.........................................................................................................................................



 



Attending:



Judy Brizendine, Chair (last meeting) (Remote)



Bruce Weitzel, Chair-elect



Maureen Wolf  (Remote)



 



Guest Commissioners:



Sam Breyer (may be about :20 minutes late)



 



TSPC Staff:



Dr. Anthony Rosilez (Remote)



Trent Danowski



Elizabeth Keller (tentative)



Candace Robbecke



 



Guests:



Concordia: Mark Robertson (Remote)



EOU: Amanda Villagomez (Remote)



Lewis & Clark: Sharon Chinn (Remote)



Linfield: Jason Barber and Gennie VanBeek (Remote)



OSU: Nick Cabot and Summer Lowery (Remote)



OSU-Cascades: Carolyn Platt (Remote)



PSU: Lisa Todd (Remote)



University of Oregon: Julie Wren (Remote)



Warner Pacific: Gustavo Olvera (Remote)



 



If you will participate in the meeting and are not listed here, please let me know ASAP. This helps speed-up the opening of the meeting.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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[OACTE] Program Approval Committee -- meeting date selected: Thursday, December 6, 3:30-5:30 p.m.

		From

		oacte-bounces@wou.edu

		To

		oacte@wou.edu

		Recipients

		oacte@wou.edu



This email is being sent to the OACTE general membership, TSPC’s deans/directors/chairs list and program liaisons.



 



 



Dear OACTE members ~



 



The next PAC meeting will be Thursday, December 6, 2018, 3:30-5:30 p.m. The meeting will be at TSPC and remote attendance will be available.



 



This was the only date that worked for December so it is a shorter timeline than we like to provide. This will be the last meeting that includes the PAC members that have served on this committee in 2018 as the committee membership will change after January 1.



 



When the agenda is finalized it will be linked off the PAC webpage. A few items likely to be reviewed at this meeting include:



�         Process for focused program reviews;



�         Library Media; and



�         Requirements for new program requests.



�         Information items: 



o    Multiple measures update; and



o    NCU bridge visit update.



 



Please RSVP if you plan to participate in the meeting and indicate whether you will attend remotely or at TSPC.



 



Thank you,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Field Notes

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Cc

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov; Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



AACTE keynote speaker is one of our own:



PSU Dean Marvin Lynn will serve as a keynote speaker at the Feb. 22-24 AACTE Annual Meeting in Louisville, KY. Details about Dr. Lynn and the event are attached.



 



PSU Mobility Matters event:



Please see the attached flyer regarding an event that is being hosted by Portland State University. Mobility Matters is a one-day summit that brings disability specialists, urban planners, engineers, transportation professionals, students, and community members together into conversation about the nexus between design, innovation, technology, and access. This year's themes will examine the intersection of identities for people with disabilities who happen to be persons of color; technological innovations that improve access and wayfinding; smart city initiatives; and interdisciplinary approaches for intersection analysis. 



 



Let me know if you have an event you would like circulated to other EPPs.



 



Program matters:



The guidance below is offered to clarify the differences between single-subject and program-required endorsement areas and to describe how clinical practices differ for pre-service and in-service candidates.



 



Single-subject areas and program-required areas:



The definitions for program types become especially important when it comes to adding endorsements for in-service (licensed) educators.



 



Program-required areas are defined in OAR 584-400-0020 - Definitions:



(15) Program-Required Endorsements: Endorsements that require the completion of a state-recognized endorsement program for preservice and inservice teachers, including:



(a) Elementary – Multiple Subjects;



(b) Reading Intervention;



(c) Special Education;



(d) Art;



(e) Music;



(f) PE; 



(g) Library Media; and 



(h) ESOL. 



 



Single-subject endorsements are defined in OAR 584-400-0020 - Definitions:



(18) Single-subject endorsement: An endorsement that is a single-subject content area.  For preservice candidates, these endorsements are included within a Preliminary Teaching License program.  For in-service teachers, these endorsements may be added to an existing license without completion of a program, as provided in Division 220. Single-subjects endorsements include: 



(a) Advanced Mathematics (including Foundational Mathematics);



(b) Agricultural Science;



(c) Biology;



(d) Business: Generalist;



(e) Business: Marketing;



(f) Career Trades: Generalist;



(g) Chemistry;



(h) Drama;



(i) English Language Arts (including Foundational English Language Arts);



(j) Family and Consumer Science;



(k) Health;



(l) Integrated Science (including Foundational Science);



(m) Physics;



(n) Social Studies (including Foundational Social Studies);



(o) Speech (Forensics); and



(p) World Languages (Chinese, French, Japanese, German, Latin, Russian, and Spanish).



 



Clinical practices:



Clinical practice rules for pre-service and in-service candidates are provided in OAR 584-400-0140. These rules provide directions for:



ｷ         The educational setting (subsection 2);



ｷ         The appropriate licensure and/or endorsement area for placements (subsection 3);



ｷ         Faculty supervisor (subsection 4) – See more about this, below;



ｷ         International / out-of-state field placements (subsection 5);



ｷ         Requirements for pre-service candidates (subsection 6);



ｷ         Requirements for dual-enrolled pre-service candidates (subsection 7):



o    Two program-required areas (7a);



o    Program required and single subject areas (7b);



o    Single subject / single subject (7d);



o    Dual endorsement programs recognized by the Commission (7e).



ｷ         Requirements for in-service candidates (subsection 8);



ｷ         In-service candidate observation and evaluation requirements (subsection 9);



ｷ         Administrator candidate requirements (subsection 10);



ｷ         Administrator candidate observation and evaluation requirements (subsection 11);



ｷ         Personnel Service candidate requirements (subsection 12);



ｷ         Personnel Service candidate observation and evaluation requirements (subsection 13);



ｷ         Background clearance prior to student contact (subsection 14);



ｷ         Knowledge of Civil Rights prior to formal clinical practice (subsection 15);



ｷ         School or district closures (subsection 16);



ｷ         Waivers (subsection 17); and



ｷ         Reporting on clinical practices (subsection 18).



 



Clinical practice differences for program-required areas and single-subject content areas:



 



Program-required areas:



In-service (licensed) educators who want to add an endorsement in program-required areas are subject to clinical practices rules in OAR 584-400-0140 (8)-(9):



 



(8) In-service Candidates: In-service candidates adding endorsements in program-required endorsement areas must complete at least two semester or three quarter hours of clinical practice and as provided:



(9) Observations and Evaluations: The EPP must require evaluation and observation of in-service candidates for program-required endorsements, as provided:



(a) Faculty Supervisor: The faculty supervisor must conduct at least three evaluations and/or observations of the in-service candidate during their clinical practice. The three meetings must include: 



(A) At least two formal observations of the candidate; and 



(B) At least one formal evaluation of the candidate. 



(b) Mentor: The mentor must conduct at least three evaluations and/or observations of the in-service candidate during the clinical practice. The three meetings must include: 



(A) At least two formal observations of the candidate; and 



(B) At least one formal evaluation of the candidate.



NOTE: This section does not apply to in-service teachers adding subject-subject endorsements. The requirements for adding single-subject endorsements to existing licenses are found in Chapter 584, Division 220. 



 



Single-subject content areas:



In-service candidates who want to add an endorsement in single-subject content areas are subject to the provisions in Chapter 584, Division 220. This section provides rule for each single-subject content area. 



 



Example: If a licensed educator seeks to add an Advanced Mathematics endorsement, provisions of OAR 584-220-0020 (4) apply for adding the endorsement.



 



Cooperating Teachers, Faculty Supervisors, and Mentors:



For purposes of rule:



ｷ         Cooperating Teachers (CTs) is the term used for educators who work with pre-service candidates;



ｷ         Faculty Supervisors is used for educators who work with both pre-service and in-service candidates; and 



ｷ         Mentor is used for in-service educators.



 



There are extensive rules for CTs and few guidelines for Mentors. The CT rules were the result of 2015’s SB 83.



 



CT rules are provided in OAR 584-400-0145. They provide provisions for pre-service candidates.



ｷ         Rule provides requirements for CT qualifications in subsection 3.



ｷ         License requirements for CTs are provided in subsection 4.



ｷ         Educators holding licenses listed in subsection 5 may not serve as CTs.



ｷ         Experience requirements are listed in subsection 6.



ｷ         Subsection 7 says the CT must hold the same endorsement as the candidate unless the CT is an alternative CT.



ｷ         Subsection 8 provides for alternative CTs under certain circumstances.



ｷ         Candidates with Restricted Teaching Licenses are subject to subsection 9.



ｷ         CT characteristics are listed in subsection 10.



ｷ         Co-selection of CTs is addressed in subsection 11.



ｷ         If the EPP is unable to find a partnering school district, they may use the provisions in subsection 12.



ｷ         Program training requirements are provided in subsection 13.



ｷ         Annual reporting requirements are provided in subsection 14.



 



Mentors (in-service candidates):



While rule is very clear about which educators may serve as CTs, requirements for Mentors for in-service educators is not defined in rule. Nor are license requirements provided in rule. Therefore, the selection of Mentors for candidates adding endorsements is much broader.



 



Faculty supervisors:



The clinical practices rule refers to faculty supervisors:



 



(4) Faculty Supervisor: Clinical practices must be supervised by a faculty member. The faculty supervisor must:



(a) Hold a license and endorsement in the candidate's license and endorsement areas; 



(b) Demonstrate exceptional expertise in the candidate's license and endorsement areas; or



(c) Demonstrate exceptional expertise in supervising licensed educators in the candidate's license area. 



 



As a matter of clarification, while it is not specifically stated in rule that the faculty supervisor must be employed by the university, that lack of specificity was intended to provide the EPPs with flexibility. For example, it was written to allow EPPs to use emeritus faculty if they wish. The purpose of the faculty supervisor is to ensure the candidate has guidance from someone with expertise in the university program that the candidate is completing.



 



We have heard from a few school districts that this is causing some renegotiations of partnerships due to the program rule changes adopted in April, which is increasing the EPP presence in these positions. There has also been some confusion because this is a complex process that oftentimes have different rules for pre-service and in-service candidates.



 



I hope you find this information to be helpful. Please let me know if you have any questions.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Marvin Lynn Joins #AACTE19 Opening Keynote








 





AACTE is pleased to announce another participant in the 71st Annual Meeting Opening Keynote. Marvin Lynn of the Graduate School of Education at Portland State University will join Marilyn Cochran-Smith of the Lynch School of Education at Boston College for the general session, Friday, February 22, 2019.





As an internationally recognized expert on race and education, Lynn brings his extensive experience in teacher education to this thought-provoking discussion on accreditation, assessment, and other facets of teacher education accountability.





Lynn is the dean of the Graduate School of Education where he works to advance the national profile of high-quality educator preparation through strong university-school partnerships in local districts. He is also the lead editor of the Handbook of Critical Race Theory in Education. He serves as an editorial board member of several journals, and has published more than two dozen research articles and book chapters.





Register now for the AACTE 71st Annual Meeting, February 22-24, in Louisville, KY. Visit aacte.org for conference details, follow us on Twitter and Facebook, and join the conversation using #AACTE19. You won’t want to miss the new AACTE Annual Meeting – One community. One purpose. One place.











Questions – Need Assistance?
Please contact us at events@aacte.org








 





     





American Association of Colleges for Teacher Education (AACTE®).
1307 New York Ave., NW Suite 300, Washington, DC 20005-4701. ph 202-293-2450. fx 202-457-8095.


















 







flyer_mobility_matters_2019.pdf




 Mobility Matters 2019
Transportation and 



Wayfinding Summit



Monday, March 11, 2019
Portland State University



LEARN MORE AND SAVE THE DATE: 
trec.pdx.edu/events/mobility-matters-2019



Join us for our 2nd annual Mobility Matters 2019 at Portland State University!



In 2018, Portland State University’s Graduate School of Education (GSE) and Transportation Research and Education 
Center (TREC) partnered to host the first-ever “Mobility Matters” Transportation & Wayfinding Summit. We’re excited 
to reprise the popular interdisciplinary event in 2019. Save the date for this all-day event!



PROGRAM
The day will feature:
---> Keynote on human-centered design;
---> Sessions on intersectional topics such as: accessibility in Smart Cities; wayfinding, and intersection analysis for ADA 
accessibility and safe crossings; and
---> Breakout field tours in the afternoon to dive deeper and apply learning from the day;
---> A reconvening to discuss specific design challenges in accessibility.



QUESTIONS? Contact asktrec@pdx.edu



Co-hosted by the Graduate School of Education and the Transportation Research and Education Center 



Graduate School of Education (GSE) at Portland State University
GSE is the largest and most comprehensive school of education in Oregon, offering more than 50 programs in education and counseling. GSE’s 
hybrid online Orientation and Mobility program is the regional program for the Pacific and Northwest Consortium for Vision Education, comprised 
of six states: Oregon, Washington, Hawaii, Idaho, Alaska and Montana. The O&M program is closely affiliated with the GSE’s nationally accredited 



Visually Impaired Learner (VIL) program.



Transportation Research and Education Center (TREC) at Portland State University
TREC is home to the National Institute for Transportation and Communities (NITC), the Initiative for Bicycle and Pedestrian Innovation (IBPI), and 
other transportation programs. TREC produces research and tools for transportation decision makers, develops K-12 curriculum to expand the 



diversity and capacity of the workforce, and engages students and young professionals through education.





http://trec.pdx.edu/events/mobility-matters-2019
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[OACTE] Program Approval Committee -- meeting materials

		From

		oacte-bounces@wou.edu

		To

		oacte@wou.edu

		Recipients

		oacte@wou.edu



This email is being sent to the OACTE general membership, TSPC’s deans/directors/chairs list, program liaisons, and others who have RSVP’d for this meeting. My apologies to those of you who receive this twice.



 



 



Dear OACTE members ~



 



Materials and information for Thursday’s meeting of the Program Approval Committee (10/25/2018, 3:30-5:30 p.m.), can be found online at: http://www.oregon.gov/tspc/Pages/PAC_10-25-2018.aspx. 



 



An agenda is attached. The agenda and meeting handouts are available online.



.........................................................................................................................................



REMOTE PARTICIPATION INFORMATION:



 



Join online meeting: https://meet.lync.com/tspcmanagement/trent.danowski/V86ZTSO7 



To join by phone only: 1-971-337-2281 | Conference ID: 19754550



Meeting location: TSPC Conference Room ● Map/Directions ● 250 Division St. NE ● Salem, OR 97301



.........................................................................................................................................



 



The following people have indicated they will participate in the meeting:



 



PAC members attending:



�         Judy Brizendine, Chair (Remotely);



�         Bruce Weitzel  (at TSPC);



�         Maureen Wolf (Remotely).



 



Guest Commissioner attending:



�         Todd Cherner (Remotely).



 



TSPC staff:



�         Dr. Anthony Rosilez, Executive Director;



�         Trent Danowski, Deputy Director;



�         Candace Robbecke, Liaison to Higher Education.



 



Guests (all remotely):



�         EOU: Rae Ette Newman and Amanda Villagomez;



�         George Fox: Steve Tillery;



�         Lewis & Clark: Sharon Chinn;



�         Linfield: Jason Barber;



�         Pacific: Jennifer Bridgewater



�         University of Oregon: Julie Wren.



 



If you will participate in the meeting and are not listed here, please RSVP. This will speed-up the opening of the meeting.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Program Approval Committee 
October 15, 2018 



3:30 p.m. to 5:30 p.m. 
......................................................................................................................................... 



Join online meeting: https://meet.lync.com/tspcmanagement/trent.danowski/V86ZTSO7  
To join by phone only: 1-971-337-2281 | Conference ID: 19754550 



Meeting location: TSPC Conference Room ● Map/Directions ● 250 Division St. NE ● Salem, OR 97301 
......................................................................................................................................... 



Agenda 
 
Welcome and introductions (Chair Judy Brizendine) 
 
New program request: PSU Math Instructional Leader (6-12) program: Trent Danowski 



Note: This item is contingent upon Commission approval of new standard rules, as indicated in 
Commission Item 9.3j. 
 



• Question for PAC members: Do PAC members approve the new program request to be forwarded to the 
upcoming Commission meeting? 
 



• Handout: June 2018 Commission attachment 9.3j 
 
New program request: Warner Pacific University – SPED: Generalist program: Trent Danowski 



• Question for PAC members: Do PAC members approve the new program request to be forwarded to the 
upcoming Commission meeting? 



 
Major modification request: EOU sunset of Reading Intervention program: Candace Robbecke 



• Question for PAC members: Do PAC members approve the major modification request to be forwarded 
to the upcoming Commission meeting? 



 
Multiple Measures: Dr. Anthony Rosilez 



 
• Question for PAC members: Do PAC members support forwarding the proposed rule changes to the 



November Commission meeting? 
 



• Handout: Multiple_Measures_Memo 
 
Full assumption of duties during clinical practices for pre-service candidates: Candace Robbecke 



OAR 584-400-0140 (6)(a): 
(6) Preservice Candidates: Preservice candidates must complete at least 15 weeks of student teaching.  
(a) The student teaching must be at least nine consecutive full-time weeks in a school setting, during 
which the candidate assumes the full range of responsibilities of a classroom teacher for the purpose of 
developing and demonstrating the competencies required for initial licensure. (Emphasis added.) 
 



  



OREGON TEACHER STANDARDS AND 
PRACTICES COMMISSION 





https://meet.lync.com/tspcmanagement/trent.danowski/V86ZTSO7


http://www.google.com/search?hl=en&ei=5wGTSvCQGI2wswP-8pXLDw&sa=X&oi=spell&resnum=0&ct=result&cd=1&q=250+Division+st+ne%2c+salem+or&spell=1


http://www.tspc.state.or.us/meetings/june2018/9.3j.pdf


http://www.oregon.gov/tspc/Documents/Multiple_Measures_memo.pdf


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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Option 1: Full assumption of duties during student teaching 
At some point during their nine-week full-time clinical experience, pre-service candidates must 
demonstrate their ability to teach by assuming the full range of responsibilities of the classroom 
teacher. The candidate must be able to demonstrate the competencies required for initial 
licensure. For school districts that only allow student teachers to co-teach, co-teaching is 
considered to meet the requirement for full range of duties. 



 
Option 2: Full assumption of duties during student teaching 
For a period of nine weeks during a pre-service candidate’s 15-week clinical practice experience, 
the candidate must demonstrate the ability to teach by assuming the full range of responsibilities 
of the classroom teacher for the entirety of the nine-week period. The candidate must be able to 
demonstrate the competencies required for initial licensure. For school district that only allow 
student teachers to co-teach, co-teaching is considered to meet the requirement for full range of 
duties. This definition will be effective for all EPPs Fall 2019. 



 
• Questions for PAC members:   



o Do PAC members support either of the proposed statements for consideration by the full 
Commission by inclusion in the February Program Review and Standards Handbook? 



o If PAC members support option 2, do PAC members support providing EPPs until Fall 2019 to 
transition to the requirement? 



 
• Handout: Full assumption -- EPP feedback 



 
Clinical placement requirements for pre-service candidates: Candace Robbecke 
Issue 1: Clinical placement requirements for pre-service candidates dual-enrolled in two program-required areas 
Issue 2: Clinical placement requirements for pre-service candidates in program-required and single-subject areas 
 



Teacher clinical practice requirements summary:* 
 



Pre-service candidates OAR 584-400-0140 (6) At least 15 weeks** 
Dual-enrolled pre-service 
candidates: 2 program-
required areas 



OAR 584-400-0140 (7)(a) 15 weeks for each area** 



Dual-enrolled pre-service 
candidates: Program-
required / single-subject 



OAR 584-400-0140 (7)(b) • 15 weeks for the program-
required area**; and 



• 60 hours for the single-
subject area 



Dual-enrolled pre-service 
candidates: 2 single-
subject areas 



OAR 584-400-0140 (7)(d) • 15 weeks for the first area**; 
and 



• 60 hours for the single-
subject area (may be within 
the 15-weeks) 



Commission-approved 
dual-endorsement 
programs 



OAR 584-400-0140 (7)(e) As approved by the Commission 



In-service candidates OAR 584-400-0140 (8)-(9) Two semesters (90 hours) or 
three quarters (60) 



 
* This summary is not comprehensive and is not intended to serve as a complete reading of rule: OAR 584-400-0140. 



** 9 full-time weeks plus 6 full-time or the equivalent part-time weeks. 
 





http://www.oregon.gov/tspc/Documents/full_assumption_epp_feedback.pdf


https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=mkCimvqhUJLbd94cAUFlJULRKtir7-oFh9JKCvJdlAb1zN19csmp!-1485036647?ruleVrsnRsn=245359
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• Questions for PAC members: 
o Should rule be revised to change the pre-service candidates’ two program-required areas clinical 



practices requirement from 15 weeks each to 15 weeks in the candidate’s core area and 60 
hours in the second program area except for candidates enrolled in Elementary – Multiple 
Subjects (E-MS) and/or Special Education (SPED), which would always require 15-week clinical 
placements? 



o If a rule change is recommended, do PAC members support the use of program waivers 
approved by the Executive Director for completers until rule is changed? 



o Should the core subject area be the candidate’s edTPA area or, if edTPA is not required for 
either of their areas, the candidate’s intended career area? 



o Do PAC members agree ESOL, Reading Intervention, Music, etc., would be acceptable as non-
core areas, requiring 60 hours for pre-service candidates for whom these are not core areas? 



 
• Reference: 



o Program-required areas: OAR 584-400-0020 (15); 
o Single-subject content areas: OAR 584-400-0020 (18); 
o Clinical practice rules: OAR 584-400-0140; 
o edTPA requirements information. 



 



Program Review: Posting of program reports Dr. Anthony Rosilez  
Determine if program reports should be posted publically or on the secure server. 
 



• Questions for PAC members:  
o Should the Executive Director’s program recognition recommendations to the Commission be 



posted publically or on the secure server? 
o If the ED’s report(s) should be posted publically, should just the summary report be posted or 



both the summary report and individual program reports? 
 



Information items: 
 



These items are included as information items.  
If PAC members wish to discuss any of these matters further, the item(s) will be pulled for discussion at the meeting.  



Items not pulled for discussion will be considered approved. 
 
Program review process improvement: 
At the November Commission meeting, Commissioners will be asked to consider the following program review 
process changes: 



• Development of summary documents for the program review team and executive director, including: 
o A list of systemic AFIs, program-specific AFIs, and recommendations; and 
o Individual program reports as attachments to the summary. 



• Revisions to the program review process: 
o To include steps that the program review team chair can follow up with EPPs, if needed; and 
o To allow EPPs to submit program report addendum information. 



• Handouts: 
o Program Review Team Summary Template 
o Executive Director Program Review Summary Template 
o Program Review Process Overview (tracked) 
o Program Review Process Overview (not tracked) 





https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=244670


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=244670


https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=mkCimvqhUJLbd94cAUFlJULRKtir7-oFh9JKCvJdlAb1zN19csmp!-1485036647?ruleVrsnRsn=245359


http://www.edtpa.com/PageView.aspx?f=GEN_Oregon.html


http://www.oregon.gov/tspc/Documents/program_review_team_summary_template.pdf


http://www.oregon.gov/tspc/Documents/ed_program_review_summary_template.pdf


http://www.oregon.gov/tspc/Documents/program_review_process_overview--tracked.pdf


http://www.oregon.gov/tspc/Documents/program_review_process_overview--not_tracked.pdf
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Waiver requirements for EPP approved programs that exceed rule requirements 
At the August PAC meeting, agency staff asked if a waiver should be required when a candidate meets the state 
standard but not the Commission-approved program standard. This would occur when the Commission has 
approved an EPP program that exceeds the state’s minimum standard. 
 
The matter was not resolved at that meeting; however, the gist of the conversation was that the standard 
needing to be met is the program standard, as it was approved by the Commission. Therefore, when a candidate 
is not able to meet an approved program standard, a waiver will be required, regardless of whether the 
candidate has met the state standard. 
 



Pearson survey: 
Pearson conducted a survey of EPP staff to determine their greatest areas of interest for receiving additional 
training. With 24 respondents, the following items were determined to be of greatest interest: 



• Available test preparation materials and how to best use them; and 
• An introduction to edReports, including a live demonstration of Results Analyzer. 



 
EPPs indicated the best times for them are in January and February 2019 on Mondays at 1 p.m. PST or Thursdays 
at 10 a.m. PST. 
 
Pearson staff will schedule multiple sessions for informational webinars in each topic area. 
 
Future meetings: 



o TBD 
 
Adjournment 
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[OACTE] Program Approval Committee -- meeting materials

		From

		oacte-bounces@wou.edu

		To

		oacte@wou.edu

		Recipients

		oacte@wou.edu



OACTE members ~



 



The Admin Rules link was not completed until this morning; however, that information is now available: Admin Memo.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited



 



From: oacte-bounces@wou.edu [mailto:oacte-bounces@wou.edu] On Behalf Of ROBBECKE Candace * TSPC
Sent: Friday, September 21, 2018 5:25 PM
To: oacte@wou.edu
Subject: [OACTE] Program Approval Committee -- meeting materials
Importance: High



 



This email is being sent to the OACTE general membership, TSPC’s deans/directors/chairs list, program liaisons, and others who have RSVP’d for this meeting. My apologies to those of you who receive this more than once.



 



 



Dear OACTE members ~



 



The agenda for Monday’s meeting of the Program Approval Committee (9/24/2018, 2:30-4:00 p.m.), can be found online at: http://www.oregon.gov/tspc/Pages/PAC_09-24-2018.aspx.



 



Handouts are available on the meeting page linked above.



 



.........................................................................................................................................



REMOTE PARTICIPATION INFORMATION:



Join online meeting: https://meet.lync.com/tspcmanagement/trent.danowski/AY6HU1F6



To join by phone only: 1-971-337-2281 | Conference ID: 78022618



Meeting location: TSPC Conference Room ● Map/Directions ● 250 Division St. NE ● Salem, OR 97301



.........................................................................................................................................



 



Attending:



Judy Brizendine, Chair (Remotely)



Maureen Wolf (Remotely)



Steve Bell, 2:30-3:30 p.m. (Remotely)



Bruce Weitzel (Remotely)



 



Guest Commissioner: Todd Cherner, 3:10-4:00 p.m. (Remotely)



 



TSPC staff:



Dr. Anthony Rosilez, Executive Director



Trent Danowski, Deputy Director



Tamara Dykeman, Policy Analyst



Candace Robbecke, Liaison to Higher Education



 



Guests:



Evaluation Systems Group of Pearson: Nathan Estel (Remotely)



EOU: Rae Ette Newman and Amanda Villagomez (Remotely)



George Fox: Steve Tillery (Remotely)



Lewis & Clark: Sharon Chinn and Barbara Shepperson (Remotely)



Linfield: Gennie VanBeek (Remotely)



University of Oregon: Julie Wren (Remotely)



 



If you will participate in the meeting and are not listed here, please RSVP. This will speed-up the opening of the meeting.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is being sent to the OACTE general membership, TSPC’s deans/directors/chairs list, program liaisons, and others who have RSVP’d for this meeting. My apologies to those of you who receive this more than once.



 



 



Dear stakeholders ~



 



The agenda for Monday’s meeting of the Program Approval Committee (9/24/2018, 2:30-4:00 p.m.), can be found online at: http://www.oregon.gov/tspc/Pages/PAC_09-24-2018.aspx.



 



Handouts are available on the meeting page linked above.



 



.........................................................................................................................................



REMOTE PARTICIPATION INFORMATION:



Join online meeting: https://meet.lync.com/tspcmanagement/trent.danowski/AY6HU1F6



To join by phone only: 1-971-337-2281 | Conference ID: 78022618



Meeting location: TSPC Conference Room ● Map/Directions ● 250 Division St. NE ● Salem, OR 97301



.........................................................................................................................................



 



Attending:



Judy Brizendine, Chair (Remotely)



Maureen Wolf (Remotely)



Steve Bell, 2:30-3:30 p.m. (Remotely)



Bruce Weitzel (Remotely)



 



Guest Commissioner: Todd Cherner, 3:10-4:00 p.m. (Remotely)



 



TSPC staff:



Dr. Anthony Rosilez, Executive Director



Trent Danowski, Deputy Director



Tamara Dykeman, Policy Analyst



Candace Robbecke, Liaison to Higher Education



 



Guests:



Evaluation Systems Group of Pearson: Nathan Estel (Remotely)



EOU: Rae Ette Newman and Amanda Villagomez (Remotely)



George Fox: Steve Tillery (Remotely)



Lewis & Clark: Sharon Chinn and Barbara Shepperson (Remotely)



Linfield: Gennie VanBeek (Remotely)



University of Oregon: Julie Wren (Remotely)



 



If you will participate in the meeting and are not listed here, please RSVP. This will speed-up the opening of the meeting.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Program Approval Committee


September 24, 2018


2:30 p.m. to 4:00 p.m.


.........................................................................................................................................


Join online meeting: https://meet.lync.com/tspcmanagement/trent.danowski/AY6HU1F6 


To join by phone only: 1-971-337-2281 | Conference ID: 78022618


Meeting location: TSPC Conference Room ● Map/Directions ● 250 Division St. NE ● Salem, OR 97301


.........................................................................................................................................


Agenda


Welcome and introductions (Chair Judy Brizendine)


[bookmark: _GoBack]


edTPA: Effect of consequential: Candace


Discuss expectations regarding the 9/1/2018 edTPA consequential deadline.


			November 2017 Commission item 5.3 adopted resolutions:





RESOLVED FURTHER, that the EPPs begin using the passing scores for program completers beginning January 1, 2018 (non-consequential);





RESOLVED FURTHER, that the passing scores become consequential for Oregon preservice teacher candidates on September 1, 2018, if the Commission has adopted a performance assessment for the endorsement area;








OAR 584-400-0120: 


(3) Effective September 1, 2018, all Oregon preservice teacher candidates must receive a passing score on a Commission-approved teacher performance assessment for program completion, if the Commission has adopted a performance assessment for the endorsement area.





	Cut-scores:


13-rubric handbooks = 29


15-rubric handbooks = 35


18-rubric handbooks = 42





· Staff recommendations:


· Effective 9/1/18, EPPs are no longer able to use the EPP-developed re-testing processes.


· Effective 9/1/18, before EPPs submit program completion reports (C-2s), they must verify the candidate has met the edTPA cut-score minimum.





· Scenarios:


· Q.: My candidate submitted their edTPA portfolio to Pearson prior to 9/1/18 and scores were received after 9/1/18. The candidate failed one part of the test. Can the candidate re-test using the EPP process since they submitted prior to 9/1/18?


A.: No. The candidate will need to re-test using the Pearson process.





· Q.: A candidate submitted their edTPA portfolio to Pearson prior to 9/1/18 and their scores were also received before 9/1/18. The candidate failed one part of the test and re-tested using the EPP process, which was completed prior to 9/1/18 so as of 9/1/18, they had a passing edTPA score. However, the candidate did not pass their final content test until after 9/1/18. Can the candidate be a program completer after 9/1/18 and still use the edTPA results if they had to use the EPP process to become an edTPA completer?


A.: Yes. edTPA itself must be done by 9/1/18.





· Q.: My candidate submitted edTPA to Pearson prior to 9/1/18. They had to re-test in one area and passed edTPA using the EPP process prior to 9/1/18. The candidate does not graduate until December 2018. Can the candidate use the results from the EPP process if that process was completed prior to 9/1/18, even if the candidate does not graduate until after 9/1/18?


A.: Yes. edTPA itself must be done by 9/1/18.





· Questions for PAC members: 


· Do PAC members agree with the staff recommendations?


· Do PAC members agree with the answers provided for the above scenarios?





edTPA waivers: Dr. Anthony Rosilez


· Discuss edTPA waiver requests:





· June 2017, item 9.2, Commissioners approved a resolution that allows the TSPC executive director to waive the edTPA completion requirement for candidates who completed Work Sample because that was the requirement in place when the candidates completed a majority of their programs:





June 2017, Item 9.2: The Commission delegates the process for approval of the edTPA waiver request pursuant to OAR 584-017-1100 (3)(b)* and the Executive Director shall report the results of the waiver requests to the Commission at the next regularly scheduled Commission meeting.





* OAR 584-017-1100 (3)(b) is no longer in place. This rule required that, effective 9/1/16, 100% of pre-service teacher candidates must complete edTPA in Commission-adopted areas.





· Additional information from the docket item:





June 2017, Item 9.2: In April 2017, the Commission approved item 4.12 – NES Testing Scores, which lowered the test passing score to 220 for most NES/ORELA tests. As a result, some candidates who previously did not qualify for completion now qualify as completers. However, because their studies were completed prior to the mandatory completion of edTPA, those candidates completed the Oregon Work Sample.





· Examples of minor variations requested and granted:





1. A candidate completed a majority of his program, including Work Sample, prior to the time edTPA became mandatory; however, he passed his two final tests in December 2017 and February 2018, which was after the cut-score change.





2. A candidate completed her program in 2004 and the EPP submitted a program completion report (C-2), but the candidate did not seek licensure until recently. The institution identified what steps the candidate was required to complete in order to be re-recommended and sought a waiver for edTPA because the candidate completed Work Sample, which was the requirement in place at that time.





· Questions for PAC members: 


· Do PAC members agree that the scope of the authority provided to the executive director to waive edTPA extends to the situations described in the above examples and similar situations?


· If yes, do PAC members support a clarification of the scope of the waiver authority to be presented as a consent agenda item at the November 2018 Commission meeting?





Administrative rule redesign: Dr. Anthony Rosilez 


· Draft Administrator program standards


· Review TSPC PSEL survey responses





· Question for PAC members: Do PAC members support forwarding the proposed rule changes to the November Commission meeting?





· Handout: Admin Memo 





Program rules: Tamara Dykeman


Discussions:


· Draft SPED: EI-ECSE program standards


· Question for PAC members: Do PAC members support forwarding the proposed rule changes to the November Commission meeting?


· Handout: SPED_EI_Memo





· Draft Transition Rule, including proposal to require the use of the Program Report Template


· Question for PAC members: Do PAC members support forwarding the proposed rule changes to the November Commission meeting?


· Handout: Transition Rule Memo





· Multiple Measures


· Question for PAC members: Do PAC members support forwarding the proposed rule changes to the November Commission meeting?


· Handout: Multiple_Measures_Memo





· Other miscellaneous program rule changes


· Question for PAC members: Do PAC members support forwarding the proposed rule changes to the November Commission meeting?





Program review process improvement: Candace Robbecke


Discuss proposed program review process improvements.


· Staff recommendations:


· Staff recommend the process be revised to adopt a program review team summary reporting structure so teams can suggest systemic AFIs, thereby reducing the overall number of AFIs issued.


· Staff recommend the process be modified to add an optional step for program review team chairs to communicate with EPP staff to resolve minor EPP oversights and allow EPPs to submit program report addendum information for consideration by review teams as part of the their review process.





· Questions for PAC members: 


· Do PAC members support revisions to the program review process, as indicated on the handouts listed below?


· If yes, do PAC members support providing these new materials to the Commission as consent agenda items at the November Commission meeting?





· Handouts:


· Program Review Team Summary report template


· Program Review Process Overview--proposed revisions





Full assumption of duties during clinical practices for pre-service candidates:


· Define the meaning of “…during which the candidate assumes the full range of responsibilities of a classroom teacher.”





OAR 584-400-0140 (6)(a):


(6) Preservice Candidates: Preservice candidates must complete at least 15 weeks of student teaching. 


(a) The student teaching must be at least nine consecutive full-time weeks in a school setting, during which the candidate assumes the full range of responsibilities of a classroom teacher for the purpose of developing and demonstrating the competencies required for initial licensure.





Option 1: Full assumption of duties during student teaching


At some point during their nine-week full-time clinical experience, pre-service candidates must demonstrate their ability to teach by assuming the full range of responsibilities of the classroom teacher. The candidate must be able to demonstrate the competencies required for initial licensure. For school districts that only allow student teachers to co-teach, co-teaching is considered to meet the requirement for full range of duties.





Option 2: Full assumption of duties during student teaching


For a period of nine weeks during a pre-service candidate’s 15-week clinical practice experience, the candidate must demonstrate the ability to teach by assuming the full range of responsibilities of the classroom teacher. The candidate must be able to demonstrate the competencies required for initial licensure. For school district that only allow student teachers to co-teach, co-teaching is considered to meet the requirement for full range of duties.





· Question for PAC members:  Do PAC members support either of the proposed statements?





Program Review: Posting of program reports Dr. Anthony Rosilez 


· CAEP requirements for the program review process


· Posting program reports publically or on the secure server


· Questions for PAC members: 


· Should the Executive Director’s program reports be posted publically or on the secure server?









Information items:



New CAEP-Oregon partnership agreement:


A revised partnership agreement has been reached between CAEP and Oregon. It is effective 8/1/2018 – April 31, 2021.





Pacific University minor modification for Marylhurst transfer students:


This item is included as an information item on this agenda with staff’s recommendation that, if PAC members wish to discuss this matter, the item will be pulled from the information section and discussed at the meeting. 


If the item is not pulled for discussion, Pacific will be considered to be approved to move forward with this plan and will be directed to submit this as a minor modification with their next annual report.


Pacific University has requested a minor modification to their licensure program to enable Marylhurst students to graduate and receive their licensure in the timeline they were originally anticipating when enrolled at Marylhurst. This will be a temporary and limited minor modification for Marylhurst transfer students only.





Marylhurst students came to Pacific from an MEd + Licensure program. Pacific does not offer this program, so they initially mapped the Marylhurst program to their existing MAT. It became apparent that these students would not have enough credits to transfer into Pacific’s 37-42 credit single-subject (SSCA) and Elementary - Multiple Subjects MAT programs and that additional coursework would be needed in order for these candidates to graduate. 


The students had already completed a majority of their coursework while attending Marylhurst and Pacific was committed to making the transition for these students as seamless as possible. Therefore, it was determined to switch the students to Pacific’s 30-credit MEd with Licensure program. 


· Handouts:


· Marylhurst E–MS + ESOL transfer cross-walk


· Marylhurst SSCA transfer cross-walk





Future meetings:


· October 15, 3:30-5:30 p.m.


· After November Commission meeting dates are established, PAC meetings will be set up to occur 2-3 weeks prior to the Commission meetings. These meetings will be for reviewing new program requests and major modification requests.





Adjournment
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		From

		ROBBECKE Candace * TSPC

		To

		Todd Cherner (tcherner@pdx.edu); Alisa Bates (abates@cu-portland.edu); Amanda Villagomez (avillago@eou.edu); Angela Vossenkuhl (avossenkuhl@cu-portland.edu); Angie Whalen (awhalen@uoregon.edu); Anita Zijdemans-Boudreau (zijdemans@pacificu.edu; Bruce Weitzel (weitzel@up.edu); Colin Cameron; Courtney Vanderstek (cvanderstek@marylhurst.edu); Danny Mielke (dmielke@eou.edu); Debbie Chrisop (dchrisop@warnerpacific.edu); Dianna Carrizales-Engelmann, Ph.D. (dcarriza@uoregon.edu); Dr. Jason Silveira (jsilveir@uoregon.edu); Dr. Marie LeJeune (lejeunem@wou.edu); Dr. Sheryl Reinisch (sreinisch@cu-portland.edu); Evelyn Paredes (eparedes@eou.edu); Gustavo Olvera (golvera@warnerpacific.edu); Jay Kosik (jkosik61@gmail.com); Jody Haggard (jhaggard@warnerpacific.edu); John King (kingjo@sou.edu); John Seeley (jseeley@uoregon.edu); John Watzke (watzke@up.edu); Julie Heffernan (jheffern@uoregon.edu); Julie Wren (jdwren@uoregon.edu); Kathy Owen (kowen@nwcu.edu); Keith Hollenbeck, Ph.D. (khollen@uoregon.edu); Kevin Carr (kcarr@pacificu.edu); Kimberly Campbell; Krista Chronister (kmg@uoregon.edu); Kristin Dixon (kdixon@corban.edu); Leif Gustavson (gustavson@pacificu.edu); Lisa Todd (lrtodd@pdx.edu); Lori Sanchez (lsanchez@cu-portland.edu); Marc Shelton (mshelton@georgefox.edu); Mark Girod (girodm@wou.edu); Mark Robertson (mrobertson@cu-portland.edu); Marvin Lynn Ph. D. (mlynn@pdx.edu); Melanie Towne (mtowne@nwcu.edu); Mindie Dieu (mindie@pacificu.edu); Mindy Legard Larson Ph. D. (milarson@linfield.edu); Nancy Golden (nancyg@uoregon.edu); Nell O'Malley (nwomalley@oregonstate.edu); R.W. Kamphaus, Ph.D. (randyk@uoregon.edu); Rae Ette Newman (rnewman@eou.edu); Randall De Pry; Scott Fletcher (sfletcher@lclark.edu); Sharon Chinn (schinn@lclark.edu); Stephanie Murphy (smurphy@cu-portland.edu); Steve Tillery (stillery@georgefox.edu); Tina Anctil (anctil@pdx.edu); Toni Doolen (toni.doolen@oregonstate.edu); Trina Hmura (trina@cosa.k12.or.us); Barbara Shepperson (shepperson@lclark.edu); Gennie VanBeek Ph. D. (gvanbeek@linfield.edu); Heather Oesterreich; Jason Barber (jbarber@linfield.edu); Jennifer Bridgewater (bridgewater@pacificu.edu); Leslee Peterson (lesleep@pdx.edu); Nick Cabot (nick.cabot@oregonstate.edu); Roy Bunch; Susan Helback; ROBBECKE Candace * TSPC

		Recipients

		tcherner@pdx.edu; abates@cu-portland.edu; avillago@eou.edu; AVossenkuhl@cu-portland.edu; awhalen@uoregon.edu; zijdemans@pacificu.edu; weitzel@up.edu; colin@cosa.k12.or.us; cvanderstek@marylhurst.edu; dmielke@eou.edu; dchrisop@warnerpacific.edu; dcarriza@uoregon.edu; jsilveir@uoregon.edu; lejeunem@wou.edu; sreinisch@cu-portland.edu; eparedes@eou.edu; golvera@warnerpacific.edu; jkosik61@gmail.com; jhaggard@warnerpacific.edu; kingjo@sou.edu; jseeley@uoregon.edu; watzke@up.edu; jheffern@uoregon.edu; jdwren@uoregon.edu; kowen@nwcu.edu; khollen@uoregon.edu; kcarr@pacificu.edu; kimberly@lclark.edu; kmg@uoregon.edu; kdixon@corban.edu; gustavson@pacificu.edu; lrtodd@pdx.edu; LSanchez@cu-portland.edu; mshelton@georgefox.edu; girodm@wou.edu; mrobertson@cu-portland.edu; mlynn@pdx.edu; mtowne@nwcu.edu; mindie@pacificu.edu; milarson@linfield.edu; nancyg@uoregon.edu; nwomalley@oregonstate.edu; randyk@uoregon.edu; rnewman@eou.edu; rdepry@pdx.edu; sfletcher@lclark.edu; schinn@lclark.edu; SMurphy@cu-portland.edu; stillery@georgefox.edu; anctil@pdx.edu; toni.doolen@oregonstate.edu; trina@cosa.k12.or.us; shepperson@lclark.edu; gvanbeek@linfield.edu; hoesterreich@linfield.edu; jbarber@linfield.edu; bridgewater@pacificu.edu; lesleep@pdx.edu; nick.cabot@oregonstate.edu; rbunch@corban.edu; sue.helback@oregonstate.edu; Candace.ROBBECKE@oregon.gov



Good afternoon, EPP deans/directors/chairs and program staff ~



 



Dr. Rosilez asked me to forward the attached Education Week article for your review.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



Note: If you received a previous version of this email, please delete and disregard that email. It was inadvertently sent and recalled on 9/7.



 



 



UPCOMING EVENTS:



 



2018 edTPA Statewide Conference: Focus on Equity



Oregon’s statewide coordinators and stakeholders group will host a statewide edTPA conference Friday, November 2, on the OSU campus in Corvallis. Targeted attendees include cooperating teachers, mentor teachers, administrators, university supervisors, faculty, PK-12 teachers, professors/adjuncts, and anyone who has an interest in edTPA.



ｷ         Registration is now open! Please see the conference flyer and conference website for additional information. Andrea Whittaker, Hilda Rosselli, and Marvin Lynn will each serve as keynote speakers. They will present edTPA and equity information. A large variety of workshops will be offered that will integrate the conference theme of equity. Register now for the early bird discount of $50, which will increase October 1 to $75.



ｷ         Requests for proposals are encouraged for those interesting in presenting a workshop session. The RFP deadline is September 30.



ｷ         Please forward this information to anyone who might be interested in attending. 



ｷ         Contact Susan Faller, Southern Oregon University, for additional conference information.



 



October 12 event: Supporting math instruction for students with dyslexia



Preparing teachers to provide quality instruction to students with dyslexia is an important element of teacher education. While there is a growing body of research and resources on reading instruction on dyslexia, supports in math for this group of students is limited. Park Academy in Lake Oswego is a private school that specializes in educating students with dyslexia. The school will host this full-day training on supporting mathematics instruction for students with dyslexia on the statewide professional development day, October 12. The training will be provided by Dr. Sarah Powell, a University of Texas expert in math instruction for special populations.



 



Park Academy would like to extend an invitation to teachers, EPP faculty, and teacher candidates to attend this professional development event. See the attached flyer for information and registration details. 



 



NOTE, THE DEADLINE FOR SUBMITTING PROPOSALS HAS BEEN EXTENDED TO FRIDAY, SEPTEMBER 21ST.”



 



TSPC UPDATES:



 



Commission meetings:



ｷ         Program Approval Committee meetings:



o    Monday, September 24, 2018, 2:30-4:00 p.m. NOTE THE TIME HAS CHANGED!



o    Monday, October 15, 2018, 3:30-5:30 p.m.



If you wish to participate remotely and have not already notified me, please do so.



 



ｷ         Licensure Committee meeting: Friday, October 12, 2018, 12:00-2:00 p.m.



 



ｷ         Commission meeting: November 1-2, Salem Convention Center



o    Program and licensure items = November 1



o    Professional practice items = November 2



 



Adding endorsements:



Inservice educators (those who already have a license) who complete additional endorsement programs must submit a TSPC eLicensing application to add the endorsement to their license. What we are seeing is programs submit C-2 reports and if there is no endorsement application, the C-2 just sits out there in limbo.



 



Background checks:



EPPs must ensure pre-service candidates complete a background clearance through the Commission prior to candidate contact with P-12 students as part of their approved program. We are seeing instances where candidates were placed at private schools and the EPP did not ensure the candidate completed the background check through the Commission. Then, when the C-2 reports were submitted, the candidates did not have TSPC accounts.



 



Cooperating teachers (CT):



ｷ         Q.: Is it possible to waive the requirement that a CT have three full years of teaching experience and allow a teacher who only has two years' experience to be a CT?



ｷ         A.: The three years of experience requirement cannot be waived for regular candidates, per rule. If the candidate is working under a Restricted Teaching License or internship plan, it potentially can be waived under the components of the plan. However, the plan would need to include an explanation of why the novice teacher is the right CT for the candidate.



 



Educators in the classroom prior to issuance of their license:



Q.: Can educators be in the classroom prior to the issuance of their license?



A.: Yes. If a school district is allowing educators to begin work under ORS 342.125, as long as the appropriate background checks are completed, educators may be permitted to begin work prior to the license being issued. For a refresher of the mechanics of this law, please see TSPC newsletters Senate Bill 205 Guidance, TSPC Updates September 2017, and TSPC April 2018 Updates.



 



Fingerprinting update:



Joanne Kandle is now job-sharing fingerprinting responsibilities with Connie Bock. Joanne will typically be in the office Monday through Wednesday, with Connie in the office Thursdays and Fridays. From now on, please use this email address for all fingerprinting and background check questions: finger.printing@Oregon.gov. 



 



CAEP UPDATE:



 



Fall CAEPCon:



A team of about 20 Oregon EPP and state staff have recently returned from the 2018 Fall CAEPCon in Washington DC. I learned quite a lot at this event, which I will pass along as soon as possible. Please let me know if you have any specific CAEP questions that I can either answer or find answers to for you.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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Oregon edTPA Conference
Nov. 2nd, 2018


Oregon State University
LaSells Stewart Center / OSU Conference Center
Corvallis, Oregon


“Equity”


Conference website
https://sites.google.com/pdx.edu/2018-oregon-edtpa-conference/home


Register Now!  $50 early bird until Oct. 1st


https://apps.ideal-logic.com/osupace?key=F3T9-25VWY_K9KH-5PTF_9d94f60c


			Keynote Speakers





			Hilda Rosselli
Director, College and Career Readiness
Chief Education Office





			


Marvin Lynn, PhD
Dean, Graduate School of Education
Portland State University





			Andrea Whittaker
Director, Teacher Performance Assessment
Stanford University








			Strands:


· P-12 Partnerships and Engagement


· Candidate Support and Feedback


· Responding to all student needs


· edTPA Structure, Templates, Rubrics, etc.


· Connections to Excellent Teaching 


			Targeted Audiences:


· Mentor Teachers


· Administrators


· University Supervisors


· Professors/


Adjuncts











[bookmark: _GoBack]  Request for Proposals - https://www.surveymonkey.com/r/7YQZMQ3
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Early bird pricing: $100
After Sept. 14th: $125



Five Essential Components  
of Effective Mathematics Intervention



Research-driven strategies for exceptional learners  
in grades K - 8



Dr. Sarah Powell, a nationally-recognized expert 
in mathematics instruction and assessment for  
exceptional learners, will provide a full-day 
professional development opportunity. 



The program will focus on increasing mathematics  
achievement for students with dyslexia and other 
language-related learning disabilities. 



Some of the topics covered will include:
•	 Effective word-problem solving



•	 Use of multiple representations



•	 Mathematics writing



•	 The symbols and vocabulary  
within mathematics 



Teachers will leave with not only a theoretical 
understanding of why students struggle but also 
usable strategies they can implement in their 
classrooms immediately.



 



DATE:  
Friday,  
October 12, 2018 
8am – 4pm



Location: 
Park Academy 
1915 South Shore Blvd. 
Lake Oswego, OR 97034



Program details and registration on reverse side











Timeline
8am - 8.30am: �	� Registration  



and morning refreshments



8.30am - 8.45am: �	� Welcome  
and introductions



8.45am - 10.15am: �	� Introduction to learning 
difficulties in mathematics; 
Review of five essential 
components of mathematics 
intervention



10.15am - 10.30am: 	 Break



10.30am - 12pm:�	� Use of explicit instruction; 
Use of multiple 
representations



12pm - 1pm: 		L  unch



1pm - 2.30pm: 	�� Focus on mathematical 
language; Fluency-building 
activities



2.30pm - 2.45pm: 	 Break



2.45pm - 4pm: �	� Effective problem solving; 
Wrap-up



Pricing
Registration fees also include  
morning refreshments, lunch,  
and afternoon snack.



$100 Early bird price until 11.59pm  
on Friday, September 14, 2018.



$125 Regular pricing begins  
on Saturday, September 15, 2018.



To register
Complete the information below  
and email the form to:  
edove@parkacademy.org  



Questions:  
Contact Elizabeth Dove  
at 503.594.8780.



Name



Mailing Address, City, State, Zip



Phone/Email



Lunch order (please circle one)
	 Ham sandwich   •   Turkey sandwich   •   Vegan wrap   •   Gluten free salad



Payment Method
r Check (made payable to Park Academy)



r Please invoice me



r Please charge my  Visa / Mastercard / American Express



Card #



Exp. Date						            3 digit code



Billing address



Please mail check payments to Park Academy: 1915 South Shore Blvd. Lake Oswego, OR 97034





mailto:edove%40parkacademy.org%20?subject=Five%20Essential%20Components%20of%20Effective%20Mathematics%20Intervention
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		From

		ROBBECKE Candace * TSPC

		To

		mrobertson@cu-portland.edu; eparedes@eou.edu; dmielke@eou.edu; mshelton@georgefox.edu; stillery@georgefox.edu; rjensen@georgefox.edu; shepperson@lclark.edu; esme@lclark.edu; schinn@lclark.edu; gvanbeek@linfield.edu; jbarber@linfield.edu; nwomalley@oregonstate.edu; kristin.kinman@oregonstate.edu; bridgewater@pacificu.edu; micke@pdx.edu; caster@sou.edu; jdwren@uoregon.edu; carroll@up.edu; jhaggard@warnerpacific.edu; dchrisop@warnerpacific.edu; rbunch@corban.edu; KDixon@corban.edu; beairds@wou.edu; girodm@wou.edu; kowen@nwcu.edu; Alisa Bates (abates@cu-portland.edu); Amanda Villagomez (avillago@eou.edu); Angela Vossenkuhl (avossenkuhl@cu-portland.edu); Angie Whalen (awhalen@uoregon.edu); Anita Zijdemans-Boudreau (zijdemans@pacificu.edu; Bruce Weitzel (weitzel@up.edu); Colin Cameron; Courtney Vanderstek (cvanderstek@marylhurst.edu); Dianna Carrizales-Engelmann, Ph.D. (dcarriza@uoregon.edu); Dr. Jason Silveira (jsilveir@uoregon.edu); Dr. Marie LeJeune (lejeunem@wou.edu); Dr. Sheryl Reinisch (sreinisch@cu-portland.edu); Gustavo Olvera (golvera@warnerpacific.edu); Jay Kosik (jkosik61@gmail.com); John King (kingjo@sou.edu); John Seeley (jseeley@uoregon.edu); John Watzke (watzke@up.edu); Julie Heffernan (jheffern@uoregon.edu); Keith Hollenbeck, Ph.D. (khollen@uoregon.edu); Kevin Carr (kcarr@pacificu.edu); Kimberly Campbell; Krista Chronister (kmg@uoregon.edu); Leif Gustavson (gustavson@pacificu.edu); Lisa Todd (lrtodd@pdx.edu); Lori Sanchez (lsanchez@cu-portland.edu); Marvin Lynn Ph. D. (mlynn@pdx.edu); Melanie Towne (mtowne@nwcu.edu); Mindie Dieu (mindie@pacificu.edu); Mindy Legard Larson Ph. D. (milarson@linfield.edu); Nancy Golden (nancyg@uoregon.edu); R.W. Kamphaus, Ph.D. (randyk@uoregon.edu); Rae Ette Newman (rnewman@eou.edu); Randall De Pry; Scott Fletcher (sfletcher@lclark.edu); Stephanie Murphy (smurphy@cu-portland.edu); Tina Anctil (anctil@pdx.edu); Toni Doolen (toni.doolen@oregonstate.edu); Trina Hmura (trina@cosa.k12.or.us)

		Cc

		ROSILEZ Anthony * TSPC; DANOWSKI Trent * TSPC; ROBBECKE Candace * TSPC

		Recipients

		mrobertson@cu-portland.edu; eparedes@eou.edu; dmielke@eou.edu; mshelton@georgefox.edu; stillery@georgefox.edu; rjensen@georgefox.edu; shepperson@lclark.edu; esme@lclark.edu; schinn@lclark.edu; gvanbeek@linfield.edu; jbarber@linfield.edu; nwomalley@oregonstate.edu; kristin.kinman@oregonstate.edu; bridgewater@pacificu.edu; micke@pdx.edu; caster@sou.edu; jdwren@uoregon.edu; carroll@up.edu; jhaggard@warnerpacific.edu; dchrisop@warnerpacific.edu; rbunch@corban.edu; KDixon@corban.edu; beairds@wou.edu; girodm@wou.edu; kowen@nwcu.edu; abates@cu-portland.edu; avillago@eou.edu; AVossenkuhl@cu-portland.edu; awhalen@uoregon.edu; zijdemans@pacificu.edu; weitzel@up.edu; colin@cosa.k12.or.us; cvanderstek@marylhurst.edu; dcarriza@uoregon.edu; jsilveir@uoregon.edu; lejeunem@wou.edu; sreinisch@cu-portland.edu; golvera@warnerpacific.edu; jkosik61@gmail.com; kingjo@sou.edu; jseeley@uoregon.edu; watzke@up.edu; jheffern@uoregon.edu; khollen@uoregon.edu; kcarr@pacificu.edu; kimberly@lclark.edu; kmg@uoregon.edu; gustavson@pacificu.edu; lrtodd@pdx.edu; LSanchez@cu-portland.edu; mlynn@pdx.edu; mtowne@nwcu.edu; mindie@pacificu.edu; milarson@linfield.edu; nancyg@uoregon.edu; randyk@uoregon.edu; rnewman@eou.edu; rdepry@pdx.edu; sfletcher@lclark.edu; SMurphy@cu-portland.edu; anctil@pdx.edu; toni.doolen@oregonstate.edu; trina@cosa.k12.or.us; Anthony.ROSILEZ@oregon.gov; Trent.DANOWSKI@oregon.gov; Candace.ROBBECKE@oregon.gov



Good morning, deans/directors/chairs and Title II contacts ~



 



There are a few Title II matters we wanted to make sure you know about. Some of this may be a repeat for some of you.



 



2016-17 TITLE II REPORTING



 



Fails to passes reporting:



The Commission changed cut scores for 20 ORELA tests in April 2017 and determined tests taken prior to the score change date (April 6, 2017) would be accepted if they met the cut-score threshold. Pearson adjusted the cut scores in their reporting system effective April 6, 2017, so anyone who tested prior to that date showed up in their reports as failed rather than passed. When it came time for Title II reporting, it was evident it was impractical to revise the dates in Pearson’s reporting system. TSPC staff worked with Pearson and Westat to identify a process that would enable Pearson to not have to change the dates in their system, which required the time and cooperation of Title II staff. We were able to correct the data with Westat and wanted to report that the process has been completed. Thank you to Title II staff who helped with this process.



 



Student record documentation:



A draft letter has been developed to place in student records for students impacted by the above situation, in the event those students’ records are selected for review when TSPC conducts field audits, which is in conjunction with site visits. 



 



Please ensure someone from your institution takes lead to ensure this letter is placed in the appropriate student files. 



 



2017-18 TITLE II REPORTING



 



Future score changes:



We expect the fails-to-passes matter has largely been resolved; however, we will likely continue to see some of these score changes into the future. Agency staff will work with Pearson and Westat to develop a process by which the agency can absorb a majority of the work involved in this in the future.



 



Auto-populated fields:



Oregon has historically opted to have Title II data “pre-populated.” This means TSPC used program completion reports (C-2s) and background check requests to cross-reference candidates with EPPs, which enabled TSPC to pre-populate Title II data. EPPs would use that information as a starting place and then they corrected the information to match their records.



 



For the 2017-18 reporting cycle, there will not be any pre-populated fields; therefore, Pearson has adjusted the Title II schedule for the 2017-18 Title II process to start earlier (late September instead of early January). The 2017-18 schedule is attached for your information.



 



Oregon state webinar / meeting:



For the past several years, Pearson, Westat, and TSPC have offered an optional Title II meeting to review reporting requirements. These meetings have typically been offered in February or March. With the revised schedule, I anticipate an earlier training may be needed. Key deadlines are:



ｷ         Initial deadline for data collection worksheet submissions = 12/7/18;



ｷ         Second deadline for data collection worksheet submissions = 1/29/19;



ｷ         Final deadline for submission of data collection worksheet = 3/1/19; and



ｷ         Programs submit and certify their IPRC on Westat website = 4/30/19.



 



I will communicate with Title II contacts to determine their preferences for meetings this year. If you are willing to host this event, please let me know; otherwise, I will suggest this / these be remote meeting(s).



 



Please let me know if you have any questions.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102
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[image: ] Oregon   TEACHER STANDARDS AND PRACTICES COMMISSION


250 Division Street N.E.  Salem, OR 97301


Phone: (503) 378.3586


Fax:  (503) 378.3758


Fax:  (503) 378.4448





	Kate Brown, Governor











Note to file:





This note to file is provided to document compliance with a request made by the Teacher Standards and Practices Commission (Commission).





In April 2017, the Commission reduced test cut scores for 31 NES tests required in Oregon, effective April 6, 2017. However, the agency determined tests that were taken by candidates prior to the score change date would be accepted if they met the new cut-score threshold. It ultimately became evident it was not practical to make those changes in Pearson’s reporting system so Pearson’s reports to EPPs included some reporting of Fails that the Commission actually considers as Passes.





In order to align candidates’ records for impacted students, EPPs are asked to include in those files documentation of the situation. This will create a paper-trail for the future and ensures EPPs will not be held accountable if inconsistencies are noted during Commission field audits of student records.





[bookmark: _GoBack]Candidate name:      





Test name:      





Test date:      





Passing score (must be a minimum of 220):      








Directions: Complete the fields below and either place a hard copy of this document in the student file(s) or PDF the document and add it to the electronic record. If you have questions, contact Candace.Robbecke@Oregon.gov or 503-373-1450.
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TITLE II PASS RATE DATA COLLECTION 
AND REPORTING SCHEDULE 



2017-2018 PROGRAM YEAR 



Event Date 



Data Collection Worksheet available to programs on website 



Programs may begin to submit Data Collection Worksheets 



Processing of Data Collection Worksheets begins 



Mid-September 2018 



1st Program data verification period Mid-September 2018 – 
December 7, 2018 



Initial Deadline for Data Collection Worksheet Submissions December 7, 2018 



Other testing company data posted to reports on website January 11, 2019 



2nd Program data verification period* January 16, 2019 – 
January 29, 2019 



2nd Deadline for Data Collection Worksheet Submissions January 29, 2019 



Other testing company data posted to reports on website 
 
Final deadline for submission of Data Collection Worksheet 



February 20, 2019 



March 1, 2019 



Final Pass Rate Reports available to programs on website  



Final Pass Rate Reports uploaded to Westat 



by March 31, 2019 



Programs submit and certify their IPRC on Westat website  by April 30, 2019 



* Submitted Data Collection Worksheets will be processed on a rolling basis. Within 5 business days after a 
submitted Data Collection Worksheet is accepted, Title II pass rate reports and files will be posted to the 
https://www.educationreports.net website for verification. 



CUSTOMER SERVICE  
Customer Service is available weekdays excluding holidays by calling 1-800-998-3787.  Be 
sure to have your user name and password available when you call.   
You may also email es-titleII@pearson.com. 



WEBSITE ADDRESS 
https://www.educationreports.net 
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		From

		ROBBECKE Candace * TSPC

		To

		Bruce Weitzel (weitzel@up.edu); Todd Cherner (tcherner@pdx.edu); Alisa Bates (abates@cu-portland.edu); Amanda Villagomez (avillago@eou.edu); Angela Vossenkuhl (avossenkuhl@cu-portland.edu); Angie Whalen (awhalen@uoregon.edu); Anita Zijdemans-Boudreau (zijdemans@pacificu.edu; Colin Cameron; Courtney Vanderstek (cvanderstek@marylhurst.edu); Danny Mielke (dmielke@eou.edu); Debbie Chrisop (dchrisop@warnerpacific.edu); Dianna Carrizales-Engelmann, Ph.D. (dcarriza@uoregon.edu); Dr. Jason Silveira (jsilveir@uoregon.edu); Dr. Marie LeJeune (lejeunem@wou.edu); Dr. Sheryl Reinisch (sreinisch@cu-portland.edu); Evelyn Paredes (eparedes@eou.edu); Jay Kosik (jkosik61@gmail.com); Jody Haggard (jhaggard@warnerpacific.edu); John King (kingjo@sou.edu); John Seeley (jseeley@uoregon.edu); John Watzke (watzke@up.edu); Julie Heffernan (jheffern@uoregon.edu); Julie Wren (jdwren@uoregon.edu); Kathy Owen (kowen@nwcu.edu); Keith Hollenbeck, Ph.D. (khollen@uoregon.edu); Kevin Carr (kcarr@pacificu.edu); Kimberly Campbell; Krista Chronister (kmg@uoregon.edu); Kristin Dixon (kdixon@corban.edu); Leif Gustavson (gustavson@pacificu.edu); Lisa Todd (lrtodd@pdx.edu); Lori Sanchez (lsanchez@cu-portland.edu); Marc Shelton (mshelton@georgefox.edu); Mark Girod (girodm@wou.edu); Mark Robertson (mrobertson@cu-portland.edu); Marvin Lynn Ph. D. (mlynn@pdx.edu); Melanie Towne (mtowne@nwcu.edu); Mindie Dieu (mindie@pacificu.edu); Mindy Legard Larson Ph. D. (milarson@linfield.edu); Nancy Golden (nancyg@uoregon.edu); Nell O'Malley (nwomalley@oregonstate.edu); R.W. Kamphaus, Ph.D. (randyk@uoregon.edu); Rae Ette Newman (rnewman@eou.edu); Randall De Pry; Scott Fletcher (sfletcher@lclark.edu); Sharon Chinn (schinn@lclark.edu); Stephanie Murphy (smurphy@cu-portland.edu); Steve Tillery (stillery@georgefox.edu); Tina Anctil (anctil@pdx.edu); Toni Doolen (toni.doolen@oregonstate.edu); Trina Hmura (trina@cosa.k12.or.us); Barbara Shepperson (shepperson@lclark.edu); Gennie VanBeek Ph. D. (gvanbeek@linfield.edu); Heather Oesterreich; Jason Barber (jbarber@linfield.edu); Jennifer Bridgewater (bridgewater@pacificu.edu); Leslee Peterson (lesleep@pdx.edu); Nick Cabot (nick.cabot@oregonstate.edu); Roy Bunch; Susan Helback; ROBBECKE Candace * TSPC

		Cc

		ROSILEZ Anthony * TSPC; ROBBECKE Candace * TSPC

		Recipients

		weitzel@up.edu; tcherner@pdx.edu; abates@cu-portland.edu; avillago@eou.edu; AVossenkuhl@cu-portland.edu; awhalen@uoregon.edu; zijdemans@pacificu.edu; colin@cosa.k12.or.us; cvanderstek@marylhurst.edu; dmielke@eou.edu; dchrisop@warnerpacific.edu; dcarriza@uoregon.edu; jsilveir@uoregon.edu; lejeunem@wou.edu; sreinisch@cu-portland.edu; eparedes@eou.edu; jkosik61@gmail.com; jhaggard@warnerpacific.edu; kingjo@sou.edu; jseeley@uoregon.edu; watzke@up.edu; jheffern@uoregon.edu; jdwren@uoregon.edu; kowen@nwcu.edu; khollen@uoregon.edu; kcarr@pacificu.edu; kimberly@lclark.edu; kmg@uoregon.edu; kdixon@corban.edu; gustavson@pacificu.edu; lrtodd@pdx.edu; LSanchez@cu-portland.edu; mshelton@georgefox.edu; girodm@wou.edu; mrobertson@cu-portland.edu; mlynn@pdx.edu; mtowne@nwcu.edu; mindie@pacificu.edu; milarson@linfield.edu; nancyg@uoregon.edu; nwomalley@oregonstate.edu; randyk@uoregon.edu; rnewman@eou.edu; rdepry@pdx.edu; sfletcher@lclark.edu; schinn@lclark.edu; SMurphy@cu-portland.edu; stillery@georgefox.edu; anctil@pdx.edu; toni.doolen@oregonstate.edu; trina@cosa.k12.or.us; shepperson@lclark.edu; gvanbeek@linfield.edu; hoesterreich@linfield.edu; jbarber@linfield.edu; bridgewater@pacificu.edu; lesleep@pdx.edu; nick.cabot@oregonstate.edu; rbunch@corban.edu; sue.helback@oregonstate.edu; Candace.ROBBECKE@oregon.gov; Anthony.ROSILEZ@oregon.gov; Candace.ROBBECKE@oregon.gov



Good afternoon, EPP deans/directors/chairs and program staff ~



 



Dr. Rosilez asked me to forward the attached Education Week article, which is attached.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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		From

		Elizabeth Keller

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



 	

August 22, 2018

	

 	

Welcome back to the new school year! We hope you’ve had a marvelous summer, even if it has been a hot one. This issue of the TSPC newsletter provides tips on application processing, how to access information, and a brief update on the June 2018 Commission meeting. 	

Elizabeth and Tony very much enjoyed seeing many of you at the OSPA Summer Advance in Welches. The Licensure Staff hopes to see many of you at the OSPA Fall Workshop in Salem on October 29.



As of this writing, evaluators are working on applications received June 21, 2018. 

  _____  


Your TSPC Licensure Contact May Have Changed 	

Each district is assigned a License Evaluator to provide you with a direct contact at TSPC. Due to TSPC staffing changes, your district may have a new contact. Please contact Elizabeth at Elizabeth.keller@Oregon.gov for more information.

How to best utilize your TSPC contact:
Contact TSPC after confirming that your prospect has filed an application and paid the fee. TSPC is not able to advise or take action without an active application.
You can confirm someone has filed an application through the following: 



*	Find the TSCP account number in Educator Lookup; or

*	Request a copy of the applicant's TSPC eLicensing receipt.



For those who are brand new to Oregon licensure, please be sure they have applied before you send documents. Without an application, staff has no file to hold any other documents.

Send documents (PEER form, District letters) to contact.tspc@oregon.gov and include the TSPC account number as often as possible. Sending them directly to your assigned evaluator may cause delays in getting the documents attached to the file, if your assigned evaluator is out that day. There is no need to submit documents multiple times unless specifically requested by TSPC. Public Service Representatives are entering most documents within two business days or less after they have been received in the contact.tspc@oregon.gov queue.

Use the  Schools|Districts|ESDs Link on our homepage for helpful resources. Included on that webpage are the PEER form, the Advanced PDU form, the list of Alternate Supervisors for practicums, and information about the required content for district sponsorship letters by license type. Use your evaluator's time wisely by preparing your questions using available resources.

We ask that you refrain from distributing the direct contact information to your applicants. Our Public Service Representatives are available to assist applicants with eLicensing, license status and other general applicant questions. Encourage them to call us on our main line at 503-378-3586 and a PSR will assist. 

Start of School FAQs 	

Will my assigned evaluator issue that license for me, even though the application was recently received at TSPC?
TSPC evaluators have been instructed to work applications in the following order: Expedited requests, Fast Tracks (applications received from Oregon program completers), and oldest applications ("date order"). With ORS 342.125 (AKA SB 205), applicants with a clear background check "may teach in the public schools of this state for 90 calendar days after the date of submission of the application..." Districts also have the option to request expedited service if the license must be in place prior to beginning work. The fee for expedited service must be paid through the applicant's login to eLicensing, but the expense must be covered by the district.

Can those holding a Restricted Teaching License be assigned to teach courses outside of the endorsement they are completing?
No. The holder of a Restricted Teaching License may only teach the courses assigned to the endorsement(s) on their license. The "10 hour per week" rule does not apply to the Restricted Teaching License.

Does the teacher holding a Restricted Teaching License have to be enrolled in a program that matches what they are teaching?
Those holding a Restricted Teaching License must be enrolled in an Educator Preparation Program (EPP) that is preparing them for the subjects they are teaching. When the teacher applies for their second term on the license, TSPC requires "Evidence of admission and enrollment, or pending enrollment, into a Commission-approved educator preparation program for licensure in the area in which the applicant is teaching."

Can any license type be assigned to teach the "atypical assignments" course codes identified in the Course-to-Endorsement Catalogue?
License Type matters. Not all licenses are eligible to be assigned in "atypical" areas, in particular, Restricted Teaching Licenses can only be assigned to courses within their endorsement area(s). 	

National Board for Professional Teaching Standards 	

Upon seeing the value of National Board Certification for teachers, the Legislature, during their 2017 session, allocated $1.7 million for reimbursement to teaching professional for their Initial National Board Certification, as well as their maintenance renewal expenses. TSPC has a new webpage describing the program details. Look for more information to become available as we continue to build this terrific opportunity for Oregon's teaching workforce. 	

Special Education Assignments 	

On July 25, 2018, TSPC published a version of this newsletter addressing district concerns about assignment of Special Education teachers. The advisory committee mentioned in the memo is forming and meeting dates will be set very soon. The work of that committee will advise ODE and the Commission of possible solutions for the 2019/2020 school year. 	

TSPC Website Redesign 	

Commission staff is beginning the process to redesign the agency’s website by the end of 2018. Part of the preparation to redesign the website involves collecting information from our stakeholders. Please take a moment to complete a “card sorting” exercise available at this link. We appreciate your help! 



June Commission Meeting Recap 	

Presentations: The Commission heard from the Oregon Association of Colleges of Teacher Education (OACTE), The Chief Education Office with news about the Educator Advancement Council, and Dr. Marvin Lynn, Dean of the Portland State University School of Education. Of particular interest to districts, Dr. Lynn discussed the topic "Removing Barriers for Diverse Educators." Dr. Rosilez has convened a work group to solicit information and opinions from diverse educators as well as other stakeholders. In the near future, recommendations will come from the work group to the Commission for consideration.

Licensure: Marnie Jewell, ODE and Elizabeth Keller, TSPC, presented the Commission with an update about CTE licensure. Since 2012, nearly 2800 CTE endorsements have been issued, with the majority of those added to a "full" Preliminary or Professional Teaching license.

For districts struggling to hire teachers holding the Art, Music and Physical Education endorsements, advisory work group meetings have been scheduled for later this fall. The Commission will receive an update on the progress of those groups during the November Commission meeting.

Also on in November, the Commission will discuss the first phase of rule changes necessary to begin the process of Administrative Licensure Redesign.

Details of the June Commission meeting can be found at this link.



Rules from the June Commission Meeting 	

Rules Adopted
Basic and Standard teaching license holders can now add the foundational endorsement if they have been teaching the foundational area, the same as the Initial and Continuing license holders.

Educators with active and valid National Board Certification can receive reimbursement for their renewal fees and costs associated with obtaining and renewing their National Board Certification.

Revised the License for Conditional Assignment (LCA) rule to:



*	Clarify that the LCA is required for assignments that exceed 10 hours, no matter the number of periods taught;

*	Remove the master's degree requirement to be eligible for an LCA for Administration;

*	Clarify that districts must provide assistance to educators working under an LCA;

*	Eliminate the need for the applicant to provide evidence of progress on completing the LCA requirements, such as enrollment in an endorsement program. Now the districts must verify that the teacher is on target to complete the endorsement program or other LCA requirements.



Clarifies that educators with a lapsed Reciprocal License are not required to have an active and valid out-of-state license to apply for an Oregon Preliminary or Professional License.

Rules Proposed
Clarifying the definition of new, renewing and reinstating applications to more clearly define when a grace period is allowed and when a Late Fee must be charged.

Removing the 120 day grace period for educators applying for renewal after their license expires to comply with ORS 342.127 (5).

Creating a "Legacy Reading Intervention" endorsement for those teachers designated as "highly qualified" in Reading under the No Child Left Behind Act.

Renaming the "Elementary Mathematics Instructional Leader Specialization" to the "Mathematics Instructional Leader: PreK-8 Specialization".

Creating a new specialization for secondary math teacher to learn instructional leadership, named the "Mathematics Instructions Leader: 6-12 Specialization."

The comment period for the proposed rules is open until October 3, 2018 at 5pm. For more information on the proposed rules or to submit a comment, please click here.



  _____  


TSPC Commission Meeting
The next full Commission meeting is November 1-2 at Salem Convention Center. 

  _____  


Contact Us



Email help: 
eLicensing or technical problems: online.tspc@oregon.gov
Licensure questions: contact.tspc@oregon.gov

Districts: Please contact your TSPC representative if you have questions about licenses for educators in your district. 

Please note: Your TSPC representative’s email address and phone number are exclusively for district use and should not be distributed to educators. Educators must contact TSPC by email or phone, 503-378-3586.

This newsletter is intended to provide general information only.

 

Please refer to Chapter 584 of the Oregon Administrative Rules for specific rules and regulations governing educator licensure in Oregon.
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This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



 



Commission updates:



 



August Committee meeting: Agenda



There will be a Commission meeting on Monday, August 13, to review professional practice cases and for a budget update. No program items will be reviewed at this meeting.



 



Program Approval Committee meetings:



Two PAC meetings are planned. Please notify me if you would like to connect remotely. The agenda and materials will be posted on the pages linked below.



ｷ         Monday, August 13, 1:30-4:30 p.m.; and



ｷ         Wednesday, September 5, 3:00-5:00 p.m.



 



June Commission meeting: Agenda



These are highlights from the June Commission meeting. This is not a complete list of Commission actions or agency priorities.



ｷ         Item 3.1 – Equity for Educator Preparation and In-service: Dr. Anthony Rosilez / Dr. Marvin Lynn



ｷ         Item 4.1 – OACTE update: Mark Girod and Scott Fletcher;



ｷ         Item 4.3 – Barriers for Diverse Educators: Dr. Anthony Rosilez;



ｷ         Item 5.3 – Executive Director Update: Dr. Anthony Rosilez;



ｷ         Item 5.6 – 2019-2021 Biennium Legislative Concepts and Fee Proposal: Dr. Anthony Rosilez;



Action: Passed as amended, 6/18/18



ｷ         Item 5.7 – 2018-19 Commission Meeting Schedule: Heidi Sipe/Dr. Anthony Rosilez;



Action: Passed



ｷ         Item 6.2 – Proposed Licensure Rules: Tamara Dykeman;



This item is regarding rules proposed out in item 9.3.



ｷ         Item 6.5 – Career and Technical Education – Annual Update: Marnie Jewell/Elizabeth Keller;



ｷ         Item 6.6 – Endorsements Requiring Programs: Elizabeth Keller;



ｷ         Item 7.1 – Program Approval Consent Agenda: 



Action: Passed



This included revisions to the site visit schedule, Program Review and Standards Handbook non-discussion updates, program report template revisions, adoption of a new program proposal template, and major modification form revisions.



ｷ         Item 7.2 – Program Approval Committee Chair Report: Judy Brizendine



This included an update on the program review process, proposed program rule changes. These included Secondary and Elementary Math Instructional Leader Specialization program standards, candidate program completion and recommendations, Preliminary School Counselor License program standards, Dual Language Specialization program standards, and State approval unit general provisions.



ｷ         Item 7.3 – Proposed Program Rules: Tamara Dykeman;



ｷ         Item 7.5 – Clackamas Community College: New CTE Program Proposal: Trent Danowski



Action: Passed



ｷ         Item 7.10 – Program Review and Standards Handbook discussion items: Candace Robbecke;



Action: Passed



ｷ         Item 7.12 – CAEP-Oregon State Partnership Agreement: Dr. Anthony Rosilez;



Action: Passed



ｷ         Item 7.13 – Annual Reports: Trent Danowski;



Action: Passed



ｷ         Item 9.1 – Permanent Rules for Adoption and Repeal: Tamara Dykeman;



Action: Passed



ｷ         Item 9.2 – Temporary Rules – Delegation of Authority: Tamara Dykeman; and



Action: Passed



ｷ         Item 9.3 – Proposed Rules for Public Comment: Tamara Dykeman;



Action: Passed



  _____  


 



CAEP updates:



 



New accreditations and revocations:



CAEP recently announced that 46 providers received CAEP accreditation in Spring 2018, bringing the total to 147 preparation providers from 36 states, DC, and Puerto Rico. Included in the list of 46 providers was Concordia University Chicago, the headquarters institution for Oregon’s COSA-Concordia programs.



 



Fall CAEPCon registration:



CAEP has a new online conference registration system for the Fall CAEP Conference in Washington, DC: Sept. 13-14, 2018, at the Wardman Park Marriott, with pre-conference and post-conference sessions available.



*	Pre-conference orientation Sessions: September 12, 2018;

*	Main conference programming: September 13-14, 2018;

*	Post-conference workshops: September 14-15.



 



Online registration is available through August 29, 2018. Onsite registration will be available at an increased rate.



 



TSPC Executive Director Dr. Anthony Rosilez and I will attend the Fall CAEPCon. Please email me if you will attend and indicate if you would participate in a state meeting there to share insights, network, and socialize.



 



  _____  


 



edTPA update:



 



2018 edTPA National Implementation Conference – Oct. 19-20:



Attached is a flyer with information for the upcoming national edTPA conference in San Jose. There is also a pre-conference event for international stakeholders, which is by invitation only. The cost is $350. I attend this conference last year and it was very well-done. an excellent investment for people working on edTPA.



Registration



Hotel information



 



2018 edTPA Statewide Conference: Focus on Equity – November 2, OSU:



A flyer is attached for a statewide edTPA conference being planned by the Oregon edTPA coordinators and stakeholders group. The conference is for anyone with an interest in edTPA, including cooperating teachers, mentors, administrators, university supervisors, professors/adjuncts, etc. Keynote speakers are PSU Dean Dr. Marvin Lynn, Chief Education Office Director Hilda Rosselli, and edTPA national director Andrea Whittaker. The focus of the event is on equity and edTPA. Please submit a proposal to present or encourage someone to share their knowledge.



 



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited



 





2018 TPA Conference Flyer with Preconference .pdf




2 0 1 8  TPA  CO N FEREN CE 
TEACH ER D EVELO PM EN T IN  TH E 2 1 ST CEN TU RY



11TH ANNUAL TEACHER PERFORMANCE ASSESSMENT IMPLEMENTATION CONFERENCE   |  SAN JOSE, CA  |  OCT. 19-20, 2018



OVERVIEW



The  Stanford Center for Assessment , 
Learning and Equity (SCALE) and 
AACTE  have  convened the nat ional 
TPA conference for over a decade.  
This annual event brings together 
faculty and supervisors, higher 
educat ion administrators,  state 
educat ion agencies (SEAs) and P-12 
community members who are seeking 
to deepen their understanding of 
teacher performance assessment and 
network within a learning community 
of programs that implement edTPA ? 
a nat ional performance assessment 
for pre-service teachers. 



All at tendees have a common goal of 
support ing candidates and teacher 
educat ion programs through an 
educat ive experience related to 
examining evidence of learning and 
pract ice.  Sessions also address 
cont inued support of beginning 
teachers as they enter the classroom. 



We are excited that  our Fall 2018 
conference will also include a focus 
on various performance assessment 
work occurring around the globe.



EVENT  DETAILS PROPOSALS



CONFERENCE AGENDA



- Main conference on October 
19-20, 2018  (two full days)



- Held at  the San Jose Hilton & 
Convent ion Center



- Click here to register!
- Click here for hotel info!
- Session st rands for both new & 



experienced edTPA 
implementers, P-12 partners, 
researchers & policymakers



- New st rand focused on 
internat ional performance 
assessment  pract ices



- Opportunity to exchange ideas 
with other TPA users



Become a presenter!  Are you 
current ly engaged in performance 



assessment work at your 
college/university or at the policy 



level?  We encourage you to submit 
an applicat ion for presentat ion 



during the main TPA conference. 



Click here to submit  a 
conference proposal. 



The conference includes a welcome 
plenary, keynote, concurrent 
sessions, policy panels, and an 
evening recept ion.  
For more details about  the agenda, 
click here.





https://app.certain.com/profile/2806605


https://app.certain.com/profile/2806605


https://app.certain.com/profile/2806605


https://app.certain.com/profile/2806605


https://app.certain.com/profile/2806605


https://app.certain.com/profile/2806605


https://app.certain.com/profile/2806605


https://tpaconference2018.wordpress.com/travel/


https://tpaconference2018.wordpress.com/travel/


https://tpaconference2018.wordpress.com/travel/


https://tpaconference2018.wordpress.com/travel/


https://tpaconference2018.wordpress.com/travel/


https://tpaconference2018.wordpress.com/travel/


https://www.surveymonkey.com/r/J52NQK9


https://www.surveymonkey.com/r/J52NQK9


https://www.surveymonkey.com/r/J52NQK9


https://www.surveymonkey.com/r/J52NQK9


https://www.surveymonkey.com/r/J52NQK9


https://www.surveymonkey.com/r/J52NQK9


https://www.surveymonkey.com/r/J52NQK9


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/


https://tpaconference2018.wordpress.com/agenda-info/








PRECONFERENCE



This year, we are pleased to host  an 
invite-only preconference day aimed at 
internat ional part icipants and/or those 
with an interest in global teacher 
preparat ion and assessment pract ices.  



This global forum on "Innovative 
Approaches to Teacher Preparation and 
Assessment in the 21st Century" will be 
held on Thursday, October 18th, and 
organized by the Stanford Center for 
Assessment, Learning and Equity 
(SCALE) at the Stanford Graduate 
School of Educat ion. 



The preconference will provide a full 
addit ional day of conversat ion and 
engagement on the Stanford campus to 
a limited number of part icipants. During 
the preconference, you will engage with 
leading professionals in performance 
assessment and faculty from Stanford 
University?s School of Educat ion. The 
agenda will include a cont inental 
breakfast and lunch, and opt ional 
campus tour.   



We look forward to an exchange of 
ideas between internat ional & U.S. 
educators with diverse teacher 
preparat ion and assessment experience 
from across the globe.



ADDITIONAL BACKGROUND INFO



REGISTRATION & INFO



For 10+ years, Stanford University has supported prominent teacher 
performance assessments such as edTPA through an annual 
implementat ion conference.  edTPA was designed and developed by 
the Stanford Center for Assessment, Learning and Equity (SCALE) as a 
nat ionally available performance assessment of preservice teachers 
that measures readiness to teach.  Over 40 states and 750 educat ion 
preparat ion programs across the United States are engaged in edTPA 
implementat ion.  Our last conference welcomed over 500 colleagues 
from over 200 universit ies, P-12 schools and districts and educat ional 
and state agencies from across the United States and internat ionally.  
For more information on edTPA, please visit  edTPA.aacte.org or click 
here for a summary of ?edTPA by the Numbers?.  For more info on 
SCALE?s broader work on student and teacher performance 
assessment, please visit  ht tps://scale.stanford.edu.  



- To register for the Stanford 
preconference day, main 
conference event (or both!), 
click here.



- To submit  a proposal to the 
main conference, click here. 



For more informat ion, contact :



stanfordscale@stanford.edu



Our conference website is:



ht tps://tpaconference2018.wordpress.com



NEW THIS YEAR - GLOBAL PRECONFERENCE DAY @ STANFORD!
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Laura Gutmann
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Oregon State Conference
Nov. 2nd, 2018


Oregon State University
LaSells Stewart Center / OSU Conference Center
Corvallis, Oregon


“Equity”
Theme for 2018


			Keynote Speakers





			[bookmark: _GoBack]Hilda Rosselli
Director, College and Career Readiness
Chief Education Office





			


Marvin Lynn, PhD
Dean, Graduate School of Education
Portland State University





			Andrea Whittaker
Director, Teacher Performance Assessment
Stanford University








			Strands:


· P-12 Partnerships and Engagement


· Candidate Support and Feedback


· Responding to all student needs


· edTPA Structure, Templates, Rubrics, etc.


· Connections to Excellent Teaching 


			Targeted Audiences:


· Mentor Teachers


· Administrators


· University Supervisors


· Professors/


Adjuncts














Interested in facilitating a break-out session?


Request for Proposals - https://www.surveymonkey.com/r/7YQZMQ3 (due Sept. 1st)
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		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, field placement staff, program staff, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. View the latest issue or view all current newsletters.
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		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is being sent to the OACTE general membership, TSPC’s deans/directors/chairs list and program liaisons.



 



 



This email is to provide information about CAEP’s phase-in plan, which is described in the CAEP Handbook Initial-Level Programs 2018.



 



Page 11 of the initial handbook: (About relevance of evidence.)



 



ｷ         Phase-in Rules–Phase-in Plans describe evidence that is planned and developing and is judged as if it were evidence. The following paragraph is excerpted from accreditation policy 1.02:



(c) Expectations for initial-licensure programs



For programs accredited under the CAEP Standards for Initial-Licensure Programs, rules may be applicable, as follows: 



Phase-In Rule – For site visits taking place no later than Spring 2020, an EPP’s self-study report may include plans with progress steps as evidence and/or data for Standards. Starting in fall 2020, the phase-in period concludes, and the EPP’s evidence and/or data are evaluated as submitted.



 



Recognizing that your EPP may need additional time to develop the appropriate evidence/data required to meet CAEP Standards, CAEP has adopted “phase-in” and “transition” policies designed to assist EPPs undergoing their first review based on the CAEP 2013 Standards. This handbook provides detailed information on components of CAEP Standards for which “plans” may substitute for actual evidence/data during a developmental period, as well as the dates after which these policies are no longer effective. See Appendix B of this handbook for the years over which this provision applies, and Appendix C for guidance on contents and review of plans.



 



To the extent they are consistent with accreditation policy 1.02, the detailed standards narratives that follow in Section C and the sufficiency criteria in Appendix A specify places where plans are an appropriate option. The Guidelines for Plans, Initial Preparation (See Appendix C, attached) describe criteria for evaluating plans. See Phase-in Schedule (Appendix B) for academic years when this applies for initial-licensure programs.



 



Impact for Oregon: Oregon site visits that will occur no later than Spring 2020 include:



            Lewis & Clark (12/8-10/2019)



            Concordia (4/5-7/2020)



            University of Oregon (Spring 2020)



            Warner Pacific (Spring 2020)



 



* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *



48 of the initial handbook: (About evidence examples for Standard 4.)



 



If you are a provider that does not have access to state P-12 student learning data or are a provider that is supplementing state or district data with data on subjects or grades not covered, the following guidance applies: 



ｷ         You may be eligible to meet the standard using the phase-in provisions of accreditation policy. For example, initially you create an appropriate design; then conduct a pilot data collection and analysis; and then make refinements and further data collection. 



ｷ         You can maintain a continuing cycle of such studies, examining completer performance in different grades and/or subjects over time. 



ｷ         You can develop case studies of completers that demonstrate the impacts of preparation on P-12 student learning and development and can be linked with teacher data; some examples follow: o Your own case studies of completers 



o    Completer-conducted action research 



o    Descriptions of partnerships with individual schools or districts 



o    Description of methods and development of any assessment used 



o    Use of focus groups, blogs, electronic journals, interviews, and other evidence 



 



* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *



From Page 88 of the initial handbook: (APPENDIX B: Phase-In Schedule for Initial-Level Programs)



 



ｷ         Notes:



o    Prior to issuance of the revised initial handbook, a previous phase-in schedule was in place, which expired 12/31/2017. 



o    If an EPP requests an extension, they must meet the requirements in place for the semester in which the site visit occurs, not the semester the site visit was originally scheduled to take place.



o    The phase-in provisions apply only to the components listed below.



ｧ  1.4 College and Career Ready Preparation



ｧ  2.1 Clinical Partnerships



ｧ  2.2 Clinical Faculty



ｧ  2.3 Clinical Experiences; Associating Completer Outcome with Clinical Experiences



ｧ  3.1 Recruitment



ｧ  3.2 Academic Achievement*



ｧ  3.3 Use of Non-Academic Measures for Candidate Selectivity and Development



ｧ  3.4 Candidate Progress During Preparation



ｧ  3.6 Professional and Ethical Preparation



ｧ  4.1 P-12 Student Learning and Development Data; Alternative where no state P-12 Student Growth Data are Available



ｧ  4.2 Teacher Observation Evaluations and Student Perception Surveys



ｧ  4.3 Employer Satisfaction with Preparation and Employment Persistence of Completers



ｧ  4.4 Completer Satisfaction with Preparation



ｧ  5.3 Continuous Improvement; Testing Innovations as Part of Standard 5 Continuous Improvement



ｧ  5.4 CAEP Outcome Measures: Licensure, Completion, Placement, Consumer Information



 



Impact for Oregon:



o    Fall 2019 or Spring 2020 site visits: SSR includes plans and progress steps (including at least one cycle of data reported)



o    Fall 2020 and later site visits: Evidence requirements are fully in place. The allowance for plans is ended.



 



* The requirement for evidence of writing achievement begins Spring 2021.



 



* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *



From page 89 of the initial handbook: (APPENDIX C: Guidelines for Plans, Initial preparation)



 



ｷ         Notes:



o    Page 89: This page is redundant to Appendix B;



o    Page 90: Guidelines for EPPs and site visitors;



o    Page 91: Guidelines for site visitors (continued) and accreditation action under the phase-in rules.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102
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This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



Upcoming Commission meetings:



·         June Commission meeting = June 18-20, Thursday, Best Western, 3019 N. Coast Hwy., Newport, OR 97365 | Agenda (all times are tentative and subject to change). Program items are scheduled for Tuesday afternoon, June 19;



·         Program Approval Committee = Thursday, July 12, 10 a.m. to noon (Please RSVP if you wish to participate remotely or in person.);



·         Rules Advisory Committee: Tuesday, September 18, 9 a.m. to noon.



 



Administrative Licensure Redesign:



Dr. Rosilez provided an update on the administrative licensure redesign effort for the April Commission meeting.



               4.1        Administrator Licensure Redesign



                           Information Item......................................... Elizabeth Keller/Tamara Dykeman/Dr. Anthony Rosilez



                           .............................................................................................................................................   Click to play



                           ............................................................................................................................................... Click to play



 



Admission requirements for administrative programs:



Requirements for admission into administrative programs (where the candidate must have a license and three years’ experience) were suspended April 2018. Admission requirements will be clarified as part of the redesign of the administrator preparation standards. 



 



Three years of licensed experience IS still required for a candidate to obtain a Preliminary Administrator License.



 



CAEP accreditation policy change:



On April 18, 2018, the CAEP Board of Directors adopted changes to their CAEP Accreditation Policy document. The changes were to Policy 5.10 and they added Section X.



·         Policy 5.10: 



o    Policy 5.10 was revised in response to recurring questions and concerns by EPPs, states, and volunteers. 



o    “Accreditation Decisions” terminology was modified to remove the differentiation of decision definitions based on Initial or Continuing accreditation status.



·         Section X Administration: 



o    This is a new section.



o    Section X outlines policies with regards to postponement of an accreditation visit, authority to waive accreditation policy and recommendation for reconsideration of Accreditation Council decisions.  



 



The updated CAEP Accreditation Policy is posted on the CAEP website.



 



CAEPCon presentations:



The attached email provides handouts, slides, and other presentations from the Spring 2018 CAEPCon.



 



Commission correspondence:



As a matter of practice, confirmation letters are provided to the dean / director / chair after Commission meetings to document specific actions approved by the Commission for individual EPPs. For instance, if a major modification was adopted, a follow-up letter is emailed to the EPP with the resolution language, Commission meeting date, etc. While this practice will continue, beginning with the January 2018 Commission meeting, individual letters documenting changes to the Site Visit Schedule will not be generated. Rather, the Site Visit Schedule will continue to be provided on the Educator Program Documents page on the TSPC website.



 



Commission meeting debrief (April 2018):



Art, Music, and PE:



At the April Commission meeting, Commissioners took the following actions relative to Art, Music, and PE.



·         The Commission is addressing shortages and complications in the above three areas. Commissioners were provided with various options in item 5.5. Option 3 was adopted, which creates a structure to discuss each endorsement separately and come to resolutions in the future. 



·         Through item 6.1e, Commissioners approved EPPs to enroll in-service candidates into Art, Music, and PE endorsement programs that have been approved by the Commission at the initial (pre-service) level. The EPP may waive initial program requirements for advanced candidates and they will be required to report those waivers in the annual report. Licensed teachers have not been able to add these endorsements because they have not been able to find advanced programs.



 



Program rule revisions:



Tamara Dykeman provided an update on the program rule redesign for the April Commission meeting. A summary of substantial revisions starts on page 4 of the item. The June issue of the Program Review and Standards Handbook includes changes made by the redesign and is attached here. Non-substantive changes will be included on the consent agenda at the upcoming Commission meeting and substantive changes will be included as a separate item for Commission discussion.



               6.3        Program Rules Redesign



                           Information/Discussion Item........................................................................................ Tamara Dykeman



                           .............................................................................................................................................  Click to play



 



All rules are available on the Secretary of State’s website at: https://secure.sos.state.or.us/oard/displayChapterRules.action?selectedChapter=180. 



 



Course-to-Endorsement Catalogue:



The Course-to-Endorsement Catalogue is a protected Excel spreadsheet that lists all NCES SCED codes (course codes) that have been adopted by the Oregon Department of Education. The Catalog can be filtered by endorsement area and course name. 



 



FAQs:



Q.:  I have a student majoring in Biology who has passed the ORELA and wants to teach high school and middle school level integrated science.  Does he need to take the Integrated Science ORELA exam? 



A.: According to the TSPC Testing webpage, candidates seeking to receive a Biology endorsement need the Biology ORELA test and candidates seeking an Integrated Science endorsement must take the General Science ORELA test.



 



Q.: How do I know which courses can be taught with each endorsement?



A.: To determine the course codes for an endorsement area, go to the Course-to-Endorsement webpage (aka Licensure Guide). To get to the catalogue, select the big blue Catalogue button. This takes you to a page that provides information about the catalogue. Select the link to the Course to Endorsement Catalogue, which opens an Excel document. Select the link on this page or click on the Course to Endorsement Catalogue tab. The information here are general guidelines for course names associated with specific endorsements. Important note: The catalogue should only be considered general guidance. Ultimately, the school district decides which course codes are appropriate for the instruction being provided. Candidates cannot be assured that their interpretation of courses would be the same as a district’s – so the endorsement guide should only be used as a general reference tool for preservice candidates.



 



You may want to read the Using the Course-to-Endorsement Catalog instructions to understand how the Catalogue works. If you have questions, please contact me (candace.robbecke@oregon.gov).  



 



Summer school licensing for new completers:



Q.: I have teacher candidates that will complete in June who wish to teach summer school. What do you recommend for new completers?
A.: SB 205 (2017) allows candidates who have applied for licensure and passed their background check to work for 90 days. Note that it is the decision of the district if they will employ someone prior to licensure under SB 205. If they will not, they have the option to expedite the application, if necessary.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102
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What is TSPC?


TSPC (the Commission) is responsible for the following areas:


· Licensure: The Commission establishes standards for licensure and issues licenses to teachers, administrators, school personnel service specialists and school nurses. 


· Professional Practices: The Commission maintains and enforces professional standards of competent and ethical conduct.


· [bookmark: _Toc472956062]Educator Preparation Programs: TSPC also adopts standards for, and regularly approves, all colleges and universities in the state that have educator preparation programs.





TSPC’s mission statement


To establish, uphold and enforce professional standards of excellence and communicate those standards to the public and educators for the benefit of Oregon’s students.


[bookmark: _Toc472956063]


Statement of assurance


It is the policy of the Teacher Standards and Practices Commission that no person be subjected to discrimination on the basis of race, national origin, religion, sex, age, disability, marital status, or sexual orientation in any program, service or activity for which the Commission is responsible. The Commission will comply with the requirements of state and federal law concerning non-discrimination and will strive by its actions to enhance the dignity and worth of all persons.


[bookmark: _Toc471736854][bookmark: _Toc472956064]


Authority


ORS 342.147 authorizes the Commission to establish the standards for educator licensure and recognition of Oregon public educator licensure programs. The Commission has adopted standards in Chapter 584 of the Oregon Administrative Rules. Through enforcement of these standards, TSPC assures the public and Oregon’s PK-12 students that licenses are awarded to those who have met these standards.





This handbook is designed to assist institutional faculty and on-site program review visiting team members to make the program and unit approval process a positive experience. It is also designed to provide TSPC processes and assist new EPP staff to become familiar with broad licensure and program concepts. This handbook supersedes the Site Visit Manual and the Professional Standards Manual adopted by the Commission in November 2011.





Purpose of handbook


This document is provided to clarify Commission guidelines and processes that are not specifically outlined in rule. In order for EPP staff to have complete understanding of what is required, they need to be familiar with provisions in rule (particularly OAR Chapter 584, Divisions 10, 17, 18, 400, 410, and 420) and the contents of the Handbook.





Additionally, tThis Handbook provides information and guidance on:


· Licensure processes needed by Education Preparation Providers (EPPs, also referred to as units);


· National (CAEP) accreditation and state (TSPC) approval of EPPs;


· Recognition of licensure, endorsement, and specialization programs (the Program Review Process); 


· Site visit information and processes; and


· Annual reports.





Public Records Requests


For public records requests, please complete the Public Records Data Request form and return it to the TSPC executive director. To locate the form from the TSPC homepage, select [Publications/Reports] (at the bottom of the left-hand navigation panel) and select the fourth link, [Public Records Request Form].





Rules Advisory Committee


TSPC’s Rules Advisory Committee is an advisory group to the agency. The RAC reviews draft rules or rule concepts related to program approval, educator licensure, and educator professional practices. The committee has standing representatives and topical representation based on the issue being reviewed. The RAC reviews proposed rules prior to Commission review in order to ensure multiple perspectives are considered.





Information about RAC meetings can be found by going to the TSPC website, select [Rules & Statutes] on the left-hand navigation panel, then select [Click here to access Rules Advisory Committee] at the bottom of the page. The page provides meeting dates (past and present) and agendas. RAC questions can be directed to Tamara Dykeman (tamara.dykeman@oregon.gov). 





TSPC notifications/subscriptions


· To sign up for TSPC notifications, go to the TSPC Online Services – Account Setup web page and select the type of subscription you desire.


· General (TSPC’s subscription services): With this selection, you will receive email notification of new publications, news releases (including meeting announcements, for example), and Commission meeting information.


· Director of Teacher Education: This is the master account holder for the EPP. One person from each institution is assigned to this subscription list. This account is required to submit Program Completion reports (C-2s). Email Matt Garrett (matt.garrett@oregon.edu) and cc Candace Robbecke (candace.robbecke@oregon.gov) to make changes to this account.


· Office of Teacher Education: This account is required to submit Program Completion reports (C-2s) for all of the individuals at an institution who are not the master account holder. Select this option to request a subscription, which will trigger an email to be sent to the EPP’s master account holder to request approval to permit the addition.


· To sign up for TSPC rule-making actions: Email Tamara Dykeman (tamara.dykeman@oregon.gov), with “Add to rule-making list” in the subject line.


· To sign up to receive information periodically provided to EPP staff (newsletters, email from TSPC program staff, etc.), notify Candace Robbecke (candace.robbecke@oregon.gov).





OACTE membership


The Oregon Association of Colleges for Teacher Educators (OACTE) maintains their own listserv. Contact OACTE: http://oacte.org for additional information.





OAICU membership


The Oregon Alliance of Independent Colleges and Universities (OAICU) maintains their own listserv. Contact OAICU: http://oaicu.org for additional information.








			
TSPC Information At A Glance











			Topic


			For more information





			Advanced Professional Dev. (APD) form


			http://www.oregon.gov/tspc/Pages/Forms_and_Instruct.aspx 





			Background check information


			http://www.oregon.gov/tspc/Pages/Fingerprinting.aspx 





			C-2 (program completion forms)


			http://www.tspc.state.or.us/onlines.asp?group=INST 





			C-3 (request for expedited service)


			http://www.tspc.state.or.us/logon.asp?id=c-3 





			Commission information


			http://www.oregon.gov/tspc/Pages/Commission/Welcome.aspx 





			Complaint forms


			http://www.oregon.gov/tspc/Pages/Complaint-Forms.aspx 





			Contact Us


			http://www.oregon.gov/tspc/Pages/contact_us.aspx 





			edTPA – Oregon information


			http://www.oregon.gov/tspc/Pages/edTPA_Home.aspx 





			Educator Look Up


			http://www.tspc.oregon.gov/lookup_application/lookup_query.asp 





			Educator Preparation Provider (EPP) info.


			http://www.oregon.gov/tspc/Pages/Educator_Programs.aspx 





			Electronic accounts


			http://www.tspc.state.or.us/General/account.htm 





			eLicensing portal


			https://apps.oregon.gov/TSPC/eLicense 





			eLicensing tutorial


			http://www.oregon.gov/tspc/Pages/elicensing.aspx 





			Expedited service form (C-3)


			http://www.tspc.state.or.us/logon.asp?id=c-3 





			FAQs


			http://www.oregon.gov/tspc/Pages/FAQss.aspx 





			Fees


			http://www.oregon.gov/tspc/Pages/Fees.aspx 





			Field Notes


			   2016       2017       2018





			Fingerprint information


			http://www.oregon.gov/tspc/Pages/Fingerprinting.aspx 





			First license requirements


			http://www.oregon.gov/tspc/Pages/first-time-license.aspx 





			First license supporting documents


			http://www.oregon.gov/tspc/Pages/first-time-next-steps.aspx 





			Forms and instructions


			http://www.oregon.gov/tspc/Pages/Forms_and_Instruct.aspx 





			License Guide


			http://tspc.oregon.gov/licensure/licensure.asp 





			Name changes


			http://www.oregon.gov/tspc/Pages/Instruct_Name_Change.aspx 





			News releases


			http://tspc.oregon.gov/support/news_page.asp 





			Online Service Account 


			http://www.tspc.state.or.us/General/account.htm 





			Online services for school districts


			http://www.tspc.oregon.gov/System/submenu.asp?id=SCON 





			Oregon Administrative Rules (OARs) f/TSPC


			https://secure.sos.state.or.us/oard/displayChapterRules.action?selectedChapter=180 





			Oregon Revised Statutes (ORSs) f/TSPC


			https://www.oregonlegislature.gov/bills_laws/Pages/ORS.aspx 





			Out-of-state applicants


			http://www.oregon.gov/tspc/Pages/Out_of_State.aspx 





			PEER form


			http://www.oregon.gov/tspc/Pages/Forms_and_Instruct.aspx 





			Professional Development Units (PDUs)


			http://www.oregon.gov/tspc/Pages/PDUs-Continuing.aspx 





			Program Completion form (C-2)


			http://www.tspc.state.or.us/onlines.asp?group=INST 





			Publications


			http://www.tspc.oregon.gov/System/submenu.asp?id=PUGE 





			Recognized ed preparation programs


			http://www.tspc.state.or.us/programs.asp 





			Redesign information


			http://www.oregon.gov/tspc/Pages/Redesign.aspx 





			Renewal requirements


			http://www.oregon.gov/tspc/Pages/renewal.aspx 





			Renewal supporting documents


			http://www.oregon.gov/tspc/Pages/renewal-next-steps.aspx 





			Rules and statutes


			https://secure.sos.state.or.us/oard/displayChapterRules.action?selectedChapter=180 





			Statutes


			https://www.oregonlegislature.gov/bills_laws/Pages/ORS.aspx 





			Subscriptions (notifications)


			http://www.tspc.state.or.us/account_setup.asp 





			Testing


			http://www.oregon.gov/tspc/Pages/Testing.aspx 





			Title II information


			http://www.oregon.gov/tspc/Pages/Educator_Programs.aspx 





			Transcripts


			tspc.transcripts@oregon.gov 





			TSPC staff listing


			http://www.oregon.gov/tspc/Pages/contact_us_directory.aspx 











			Common Abbreviations











CAEP		Council for the Accreditation of Educator Preparation


Commission	Teacher Standards and Practices Commission


EPP		Educator Preparation Provider


ESOL		English for Speakers of Other Languages


OAR		Oregon Administrative Rule


ORS		Oregon Revised Statutes


SPA		Specialized Professional Association


SPED		Special Education


TSPC		Teacher Standards and Practices Commission





			Guide to OAR Divisions











Licensure rules: 


Licensure rules address what an educator is qualified to teach and how a candidate can attain the licensure, endorsement, or specialization.


· Division 42 (CTE); 


· Division 44 (Personnel Service Licenses); 


· Division 46 (Administrative); 


· Division 70 (Personnel Licenses); 


· Division 80 (Administrators); 


· Division 200 (Teaching License General Provisions); 


· Division 210 (Teaching Licenses); 


· Division 220 (Endorsements); 


· Division 230 (CTE Teaching Licenses);


· Division 225 (Specializations); and 


· Division 255 (Professional Development).





Program rules: 


Program rules define the standards that must be met for an EPP to offer a program.


· Division 10 (Procedures for Approval); 


· Division 17 (Standards for Unit Approval); 


· Division 18 (Standards for Administrator and Personnel Service Programs); and 


· Division 400 (State Approval for EPPs);


· Division 410 (State Standards for EPPs);


· Division 420 (Program Standards for Licensure, Endorsement, and Specialization programs).





* * * * * LICENSURE INFORMATION * * * * *





			Licensure Processes











Most information about licensure processing can be found on TSPC’s web pages. Key licensure pages include:


· Homepage: https://www.oregon.gov/tspc


· First License Requirements: This page provides a broad overview of requirements necessary for the first TSPC license.


· First License: Supporting Documents: This page identifies the specific documents that must be submitted for each license type.





Contacting TSPC





			First point of contact for EPPs


			Candace Robbecke


			candace.robbecke@oregon.gov





			Fingerprinting and background clearance questions


			Joanne Kandle


			joanne.kandle@oregon.gov





			Program Completion Form (C-2) technical questions


			Matt Garrett


			matt.garrett@oregon.gov 











Note: Please cc: Candace Robbecke when directly contacting Joanne Kandle or Matt Garrett.





			


Candidate questions about anything application-related:


· eLicensing


· Application status


· Documents received


			





TSPC’s Public Service Representative Team


			General questions: contact.tspc@oregon.gov





eLicensing (technical questions, entry errors, etc.):


online.tspc@oregon.gov





Or by phone, M-F, 8 am to 5 pm


(503) 378-3586





			


Candidate questions about applications or licenses


			General questions: contact.tspc@oregon.gov





eLicensing (technical questions, entry errors, etc.): online.tspc@oregon.gov





Or by phone, M-F, 8 am to 5 pm: (503) 378-3586











Submitting information to TSPC


Candidates should only send supporting materials once. If they are mailed, they should not also be faxed and/or emailed. Be sure any correspondence includes the candidate’s name and other identifier: Date of birth, last four of the Social Security Number or TSPC account number.





Course-to-Endorsement Catalogue


This catalogue provides guidelines for staffing for the 2017-18 school year. Information can be found online at: http://www.oregon.gov/tspc/Pages/Licensing/License_Guide.aspx 





Feedback is welcome and should be directed to Elizabeth Keller (elizabeth.keller@oregon.gov). 





Educator Look Up


Educator Look Up is TSPC’s educator license inquiry website search page. It allows users to view licensure records, including license type, endorsement(s), and valid dates. Documents received from applicants, programs, and school districts are generally available on the page within three to four days of arrival at the TSPC office.





General information


· If Educator Look Up does not show a record of a C1 application within a week of submitting an application in eLicensing, applicants should notify TSPC at online.tspc@oregon.gov.


· Educator Look Up pulls information from Happy, which is TSPC’s legacy system. 


· Name searches are not case sensitive.


· Name searches do not use punctuation. You do not have to include periods for initials.


· If you are unsure of a name, enter only the first few characters followed by an asterisk (*).


· If you are unsure of the last name, you can check the Last Name sound alike box.





Positive ID


· This is used to include items such as correspondence and fingerprint verification.


· A positive ID is needed for C-2s to show.


· Information needed for a Positive ID:


· The name exactly as it was indicated on the application;


· Date of birth; and


· The last four digits of the Social Security Number.





Red account numbers 


· Account numbers are in red so they are easy to find. 


· Red account numbers do not indicate there is an issue with the educator.


· Under the educator's name, there is text that indicates whether or not TSPC is processing anything for the educator.


· Messages and their meanings:


· Most recent application materials pertaining to this file were received on X/X/201X. We are currently processing application materials that were received by TSPC on X/X/201X. The file has not been evaluated or the application is incomplete.


· Our files for this individual are pending activity. Anything with pending activity means the educator has been evaluated and is currently missing something.


· We are not processing any applications for this person at this time. The educator has not applied and TSPC does not have anything on file at this time.





Information not available in Educator Look Up 


Test scores, including the Civil Rights score, and official transcripts are not viewable in Educator Lookup.





eLicensing (http://apps.oregon.gov/tspc/elicense)


Candidates use eLicensing to complete two transactions:


· Apply for a clinical practices clearance; and


· Submit applications for licensure upon program completion.





Clinical practices clearance instructions


· Candidates must select [Sign Up] to create a username and password.


· Unless they already hold a TSPC license, they would not successfully complete [Record Connect]. They would simply need to select [OK] to continue.


· For license type, they should select [Clinical Practices].





Note: As of late summer 2017, Hotmail.com addresses may not be receiving email notices from Oregon.gov, which is the eLicensing platform. For this reason, we ask that EPPs discourage candidates from providing a Hotmail.com email address for eLicensing.





Program completers applying for licensure


· If a candidate has completed a clinical practice clearance, they will use the same username and password to access eLicensing.


· From eLicensing, they select [Submit New Application].


· Please instruction students to do two things to avoid being charged the incorrect fee:


1. On the License History Questionnaire screen: Select the top checkbox;


2. On the Tell us about your license history screen: Select [ + Add a License] to show a record for clinical practice clearance. The dates selected are not important, but the candidates must enter the record.





Note: These instructions are also included on the application itself. Failure to follow these instructions will result in an overpayment. Fees paid in eLicensing are not refundable.





Endorsements:  OAR 584, Division 220


Endorsements indicate the content area(s) for which the teacher is authorized to teach. OAR 584, Division 220 provides information specific to the various endorsements offered in Oregon. This area of rule provides general information about endorsements (in -0010 and -0015). The remainder of the rule provides standards specific to the content areas.





Adding endorsements and specializations





Note: This section is for candidates who wish to add endorsements and specializations to their licenses.


For information on requesting the Commission to create a new specialization, 


see the New Specializations Criteria section, below.





Pre-service candidates:  OAR 584, Division 420


· Pre-service teacher candidates must complete a Commission-recognized Preliminary Teaching License program in one or more endorsement area(s). 


· Providers may only recommend candidates who have successfully completed their Commission-recognized programs.


· The rules for adding endorsements to existing licenses, provided below, are not applicable for pre-service candidates and may not be used with pre-service candidates.





Licensed Oregon educators: OAR 584, Division 220


The rules for a licensed educator to add an endorsement to an existing license are as follows:


· Determine if a program is required:


· A program is required for:


· Art;*


· Drama;


· Elementary – Multiple Subjects;


· English for Speakers of Other Languages (ESOL);


· Library Media;


· Music;*


· Physical Education (PE);*


· Reading Intervention;


· Special Education (all areas); and


· World Languages: Russian and Japanese.


* Note: Due to the difficulty that licensed candidates have experienced in finding advanced programs in Art, Music, and PE, the Commission is temporarily allowing licensed candidates to complete initial Art, Music, and PE programs until June 30, 2020. The EPP may waive any initial course requirements that are not needed for the licensed candidates. Any waived courses must be reported in the annual report.


· Educators who wish to add an endorsement for any of the above areas must:


· Contact an EPP with a Commission-approved endorsement program in the area they wish to add. 


· Providers may only recommend candidates who have successfully completed their Commission-recognized programs.


· If a program is not required, next steps depend on the type of license held by the educator.


· [bookmark: _GoBack]Preliminary Teaching License holders (not pre-service candidates): The licensed educator must:


· Complete and pass a content test. However, some endorsements permit completion of alternative coursework in lieu of the content test. See OAR 584, Division 220 for specific endorsement rules.


AND


· Provide proof of pedagogy skills. This can be done by completing one of the following:


· A pedagogy course (verified through official transcripts);


OR


· A supervised practicum (verified by a school district on a PEER form);


OR


· A program (verified through a Program Completion Form (aka C-2 form).


· Professional, Legacy, or Teacher Leader license holders (not pre-service candidates or Preliminary Teaching License holders): The licensed educator with one of these credentials must pass a content test. Note: Some endorsements permit completion of alternative coursework in lieu of the content test. See OAR 584, Division 220 for specific endorsement rules.





Fingerprint information


Comprehensive fingerprinting and background check Information is available online at: http://www.oregon.gov/tspc/Pages/Fingerprinting.aspx. 





International issues


If you recommend candidates who earned their bachelor’s degree outside of the US AND the candidate will not be awarded a master’s degree when they complete their program, the candidate must submit an official foreign transcript evaluation with their application for the Preliminary License. Commission rule requires that TSPC has evidence of at least a bachelor’s degree earned on file. 





The foreign transcript evaluation must:


· Be a course-by-course analysis; and 


· Verify that the degree was earned at an institution equivalent to a regionally accredited US institution.





TSPC accepts foreign transcript evaluations from most agencies who are members on the National Association of Credential Evaluation Services (NACES) list: http://www.naces.org/members.html. 





If a provider wishes to use an evaluation company that is not on the NACES list, a request must be made to the Director of Licensure for approval. Such request should be sent to the Liaison to Higher Education (candace.robbecke@oregon.gov) to process.





For information related to international field experiences, see the Clinical Practices section of this handbook.





Online Service Accounts


· New EPP staff who will submit C-2 forms must set up an account in order to make electronic submissions. 


· Training information: http://www.tspc.state.or.us/General/account.htm 





Program Completion Forms (C-2s) (584-400-0160)





Program Completion Forms (C-2s)


EPPs must submit a C-2 for all candidates in a Commission-recognized initial teacher preparation program and who, regardless of whether or not they intend to obtain an Oregon license:


· Have completed their licensure coursework;


· Passed their required assessment(s); and


· Met all other program requirements (e.g. edTPA).





EPPs cannot recommend candidates to any other state unless they have been recommended to TSPC (through a C-2).





[DISCUSSION ITEM] Recency (584-400-0160)


Effective May 1, 2018, EPP recommendations for licensure, endorsements, or specializations are valid for three years from the program completion date, as indicated on the Program Completion Report (C-2). Candidates who apply for licensure, endorsement(s), and/or specialization(s) more than three years after their program completion date must request a new Program Completion Report from their EPP. If the EPP did not submit a Program Completion Report (C-2) for the candidate, TSPC does not consider the candidate to be a completer and the recency limitations do not apply. Therefore, it is within the discretion of the EPP to recommend the candidate.





Note: In accordance with OAR 584-400-0160, the EPP must submit program completion reports for all completers in preliminary teaching, preliminary administrator, preliminary school counseling, preliminary school psychology, and preliminary school social worker programs by September 30 for the previous academic year.





Program confirmations


EPP staff occasionally need to submit letters to confirm a candidate is in a program (for Licenses for Conditional Assignment, for example). These letters should be written to TSPC and include the candidate’s name and TSPC ID number or the last four of their Social Security Number. The letter should be emailed to: contact.tspc@oregon.gov. 





Restricted Teaching Licenses (584-210-0100)


This type of license requires district sponsorship. Information required from the district is provided in rule.





Q. Can the holder of a Restricted Teaching License teach in more than one district on the license?


A. Yes, but the additional district(s) must submit a letter to indicate sponsorship. This includes licenses that may be used to substitute teach.





Q. Are Restricted Licenses renewable?


A. No. In eLicensing, applicants must select [Submit New Application] to request that this type of license be reissued. Restricted Teaching Licenses are not eligible for renewal but they can be reissued at the request of the sponsoring district, as long as the applicant meets the criteria to reissue the license.





Specializations:  OAR 584, Division 225


These are optional indications of specialized expertise or preparation in areas the Commission recognize as “added value” on a license. A specialization indicates the educator has demonstrated exceptional knowledge, skills, and related abilities in that area. A specialization must meet standards set by the Commission. Specializations are not required to teach or work in the specialized area.





Most specializations require candidate completion of a program. The exception is the Bilingual Specialization, which requires a test. See the testing section of this handbook for additional information.





New Specializations Criteria


In order to have a new specialization considered by the Commission, the requesting EPP must demonstrate that the requested specialization meets the following criteria:


· Promotes K-12 student learning.


· Partners with a school district to develop the proposed specialization.


· Aligns with the goals of the Commission, Governor, and Legislature.


· Aligns with equity goals and standards.


· Has sufficient demand in the field. (The proponents of the proposed specialization can demonstrate at least four to five school districts want to hire educators with, or encourage current educators to obtain, the specialization.)


· Is valuable to educators as a career development pathway.


· Strengthens partnerships between the EPP and school districts and/or other partners.


· Is value-added to a license, beyond the endorsement for a related area (i.e., the proposed content for the specialization is not able to be embedded into an existing endorsement program).





Specialization testing information


Testing information for specializations can be found in the Testing section of this handbook.





* * * * * PROGRAM INFORMATION * * * * *
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Starting a New Unit in Oregon








See also: OAR 584, Division 10





General information


Licensure programs include teaching, administrator, school counseling, school psychology, and school social work.





First-time unit approval requirements OAR 584-10-0015





Pre-condition steps


A college or university seeking first-time unit approval in Oregon must complete the following pre-condition steps:


· Obtain full regional accreditation from the Northwest Commission on Colleges and Universities or another appropriate institutional regional accrediting agency recognized by the U.S. Department of Education; 


· Obtain approval by the Oregon Office of Degree Authorization or its equivalent authorizing body, and if an Oregon public institution, by the Oregon Higher Education Coordinating Commission or its equivalent authorizing body;


· Provide a letter from the institution's administrative body recognizing and identifying the professional educational unit as having responsibility and authority for the preparation of licensed educators; 


· Provide evidence that a dean, director or chair has been officially designated as head of the unit and is assigned the authority and responsibility for its overall administration and operation; 


· Provide written policies and procedures that will guide the operations of the unit, including, but not limited to: student handbooks; procedures on admission; program waivers; and student appeal rights; 


· Provide the unit's conceptual framework that establishes the shared vision for a unit's efforts in preparing educators to work in P-12 schools and provides direction for programs, courses, teaching, candidate performance, scholarship, leadership, service, and unit accountability. Additional information is provided in the Conceptual Framework subsection in this section; 


· Provide evidence that the unit regularly monitors and evaluates its operations, the quality of its offerings, the performance of its candidates, and the effectiveness of its graduates; and 


· Provide evidence that the unit has published criteria for admission to and exit from all initial teacher preparation and advanced programs and can provide summary reports of candidate performance at exit from the program. 





EPPs seeking first-time approval to offer any educator preparation licensure program must demonstrate that the unit proposing the program has satisfied the pre-conditions set forth above. Once these steps have been completed, the provider must request to appear before the Commission for approval of pre-conditions. To request appearance before the Commission for this step, contact the TSPC Liaison to Higher Education (Candace.Robbecke@Oregon.gov).








Program review and unit approval steps


Once the pre-conditions have been approved by the Commission, the provider may apply to become an approved educator preparation provider (EPP) in Oregon. To do so, the EPP must:


· Formally request state approval of the Unit. The Executive Director or designee reviews the petition and makes a recommendation to the Commission. The Commission provides a finding on state approval of the Unit. 


· Obtain state recognition of all licensure, endorsement, and/or specialization programs they wish to offer.





To formally request state approval of the unit or obtain program recognition, contact the TSPC Liaison to Higher Education (Candace.Robbecke@Oregon.gov).





Conceptual Framework


Note to current EPPs: This sections is for new units, for whom a Conceptual Framework is still required.





The conceptual framework establishes the shared vision for a unit’s efforts in preparing educators to work effectively in P-12 schools. The framework provides a direction for programs, courses, teaching, candidate performance, scholarship, service, and unit accountability. The conceptual framework is knowledge-based, articulated, shared, coherent, consistent with the unit and institutional mission, and continuously evaluated.





Faculty members are expected to collaborate with members of their professional community in developing a conceptual framework that establishes the vision for the unit and its programs. The conceptual framework provides the basis for coherence among curriculum, instruction, field experiences, clinical practice, assessment, and evaluation. The framework makes the unit’s professional commitments and professional dispositions explicit. It reflects the unit’s commitment to diversity and cultural competency, and the preparation of educators who help all students learn. It reflects the unit’s commitment to the integration of technology to enhance candidate and student learning. The conceptual framework also aligns the professional and state standards with candidate proficiencies expected by the unit and programs for the preparation of educators.





The conceptual framework includes the following aligned structural elements:


· Vision and mission of the institution and unit; 


· Philosophy, purposes, goals and institutional standards of the unit; 


· Knowledge bases, including theories, research, the wisdom of practice, and educational policies that drive the work of the unit; 


· Candidate proficiencies related to expected knowledge, skills, and professional dispositions, including proficiencies associated with cultural competency and technology, that are aligned with the expectations in professional, state, and institutional standards; and 


· A summarized description of the unit’s assessment system.





Focused Site Visit


After a new EPP is approved, a focused site visit is conducted two years later.





			Program Review and Unit Approval Processes: Overview








Program Review and Unit Approval: At A Glance


			Approximate Dates


			Actions





			Program Review and Recognition Process





			SPA option:


   3 years before the site visit





Review with feedback option:


   Submitted with the Self-Study report





State review option:


   Approximately 2 years before


    the site visit


			The institution submits electronic program reports. 








See the Program Review Processes section of this publication for additional information.





See the Program Review Processes section of this publication for additional information.





			5 months later





Note: The remainder of these steps are for the state review option. Additional information for the other options is provided in the Program Review Process section of this publication.


			TSPC provides the EPP with Program Review Reports.





Note: Information from the Program Review Reports provide information for the subsequent site visit.





			1 month prior to the scheduled Commission meeting


			The institution has an opportunity to submit an Institutional Rejoinder. Information from the rejoinder provides additional information for the subsequent site visit. The purpose of the rejoinder is to clarify or dispute findings. New evidence of meeting standards may not be included in the report.





			At the next scheduled Commission meeting


			The Program Review Report and (optional) Institutional Rejoinder go to the Commission for review and decision.





			Site Visit (Unit Approval) Process





			18 months prior to the visit


			The EPP petitions the Commission for continuing state approval of the Unit and to identify specific dates for the site visit. EPPs coordinate with their CAEP associate and TSPC to identify site visit dates.





The EPP requests the Self-Study Report (SSR) template from CAEP.

















			9-12 months before the scheduled visit


			The EPP submits a Self-Study Report in AIMS.





			5 months before the site visit


			The site visit team provides a Formative Feedback Report, which provides written feedback on the content and format of their SSR, feedback on the evidence in the report, and/or requests for clarification of evidence.





			Site visit


			The site visit team conducts the site visit. At the conclusion of the visit, the site team presents to the EPP an oral exit summary of the preliminary, non-binding findings relevant to the strength of the evidence provided in support of each standard.





			No later than 30 calendar days following the site visit


			Comprehensive findings are submitted in AIMS as a written site visit report.





			Within 30 days of receipt of the report


			The EPP submits an optional Institutional Rejoinder to the findings in the Site Visit Report. If the EPP does not rejoin any of the findings, a letter must be submitted to acknowledge receipt of the report.





			The following April or October (TBD)


			The CAEP Accreditation Council makes an accreditation decision.





			Next scheduled Commission meeting


			The Commission considers recommendations regarding unit approval based on the Executive Director’s Recommendations, which encompasses the CAEP recommendation, the Site Visit Report, and the optional EPP Institutional Rejoinder.











Transitioning to national accreditation (e.g. CAEP) 


Until 2015, national accreditation was optional. Currently, due to the passage of the 2015 Legislature’s SB 78, all units must be nationally accredited by July 1, 2025. EPPs must receive both state approval and national accreditation by this date. 





Joint review teams are created for joint site visits, which include both CAEP and state representatives. Reports issued follow the national format and Oregon’s state-specific items are reported in an addendum to the national report. 





To help EPPs manage the transition to national accreditation, the Commission adopted transition rules (OAR 584-400-0015).





			Program Review and Recognition Process








See also: OAR 584, Divisions 17, 18, 400, 410, and 420
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Purpose of Program Review


Program review is how EPPs demonstrate program efficacy. Program review is an essential component of the overall accreditation process that provides evidence that candidates have a strong foundation of content and pedagogical knowledge. All EPPs seeking state approval and national accreditation must complete the program review process. Units that do not have state recognition of a program cannot recommend candidates for licenses, endorsements, or specializations in those areas.





The program review process occurs prior to a self-study and site visit. EPPs may use the results of program review as evidence toward meeting applicable national standards.





The program review process determines whether the unit’s programs demonstrate candidates’ mastery of the state or national program standards for each program.





The Program Review process is also used to determine whether candidate performance on the assessments is appropriate to demonstrate mastery of the program’s subject matter. 





In addition, Program Review documentation is used in the unit approval process. The Program Review process provides site visit team members with information they need to determine whether candidates completing recognized programs demonstrate required competencies.





Finally, program review is used to ensure program designs meet TSPC program standards. The standards required for Oregon program review are state-specific standards and CAEP Standard 1 (candidate data). Standards required for unit approval are CAEP Standards 1-5 and state-specific standards. Oregon program standards are provided in OAR 584, Division 420. Additional information on standards can be found in the CAEP and state-specific standards section of this handbook.





Note: The complete review cycle involves two separate processes: State recognition of licensure and endorsement programs (program review) and unit approval (site visits / unit review).





Timelines


The first step in the overall review process is program review. Timelines are determined based on the unit’s site visit date. 





The Commission determines the amount of time allowed for the program review process. General timelines are:


· New program or unit: When a new program is recognized or a unit is approved, a focused program review or site review is conducted two years after implementation.





· Established EPPs: Site visits generally occur every seven years.





What is included in program review?


EPPs are required to include the following for the program review process:


· All on-campus, educator licensure and endorsement programs;


· All off-campus educator licensure and endorsement programs;


· All online educator licensure and endorsement programs; and


· Any combination of on-campus, off-campus, or online programs.





Program Review Options





EPPs select a program review method(s) to demonstrate their programs meet content standards. New CAEP applicants select the program review method(s) at Phase II of the application process. 





Program review options are provided in the Oregon/CAEP Partnership Agreement and OAR 584-010-0004:


· SPA Program Review; and/or


· State Review.





Information about each option is provided below.





It is up to the EPP to decide which option(s) to pursue for each of their programs. For instance, an EPP with 20 programs may choose the SPA review option or 10, the feedback option for 5, and the state review option for the remainder. If a unit submits a national program review in any area, then state program review is waived. However, the national program review results must be submitted as part of the state accreditation process.





Once the decision is made:


· The EPP must list the review option selected for each program in AIMS. Additional information about AIMS is provided in the CAEP section of this publication.


· EPPs may use the evidence provided through program review to meet some elements of national accreditation (e.g. CAEP Standard 1). 


· Based on the review option(s) selected in AIMS, on-site reviewers look for the evidence in the form of either:


· SPA reports; or


· State program reports.





National Recognition through the Specialized Professional Association (SPA option)


This is the process by which CAEP, in collaboration with its specialized professional associations (SPAs), assesses the quality of programs offered by EPPs. 





CAEP accepts program reports during two review cycles each year:


· Spring (due by March 15); and


· Fall (due by September 15).





SPA submissions:


· Templates are built in AIMS. Each time a program wishes to submit a SPA report, a request for a shell/template is made through AIMS. CAEP staff create the shell, which the provider uses to submit a report, along with the required documentation.


· The submitted report is used by SPA reviewers to conduct a review, provide feedback, and provide National Recognition decisions.


· States and programs are notified about the SPA decision automatically through AIMS. On-site reviewers also have access to these reports.


· After the EPP submits program reports to CAEP, they will receive a Recognition Report from CAEP. See the CAEP section (AIMS, Recognition reports) of this publication for information on how to access this report.


· Results are provided in a Recognition Report as:


· Nationally Recognized;


· Nationally Recognized with Conditions;


· Further Development Required;


· Nationally Recognized with Probation; or


· Not Nationally Recognized.


· Comprehensive information is available from CAEP for this option. See: Guidelines on Program Review with National Recognition Using Specialized Professional Association (SPA) Standards (January 2017).


· State-specific program-review items:


· [DISCUSSION ITEM] EPPs that complete SPA reviews submit a state addendum to their SPA program reports to demonstrate how the program meets Oregon’s state-specific program items. For more information, see the state-specific standards section of this handbook.


· EPPs submit SPA reports along with their other program reports are due as part of the state recognition process.


· SPA reports are included with other program reports when they go to the Commission for state recognition.





State Program Review: General Information





When the state program review process is selected, the process is handled entirely by TSPC using Commission timelines, standards, requirements, and protocols.  The EPP must coordinate with CAEP to provide them with the program review documentation they require.





Program report submissions


EPPs may submit program reports (one for each Commission-recognized program) in any of the following ways:


· Completing the TSPC Program Report template;


· Completing Specialized Professional Association (SPA) template(s);


· Modifying Specialized Professional Association (SPA) template(s); or


· Any other template that meets the needs of the unit and provides the required information to TSPC for program review.





Whatever template the EPP uses, the reports will be assessed by the Program Review team based on the Program Review rubric in this handbook. See the next section for additional information about the rubric.





State Program Review Process





Program review team process


This section provides a step-by-step overview of the program review team process.


· A Program Review Team is convened for the EPP’s program review. 


· Individuals who have received CAEP site visitor training are selected to serve as program review team members. Other individuals may also be asked to serve in this capacity, if needed; however, the intention is to utilize the same team members for program review and site visits, where possible, and CAEP requires site visitors to be CAEP trained.


· A Team Chair is identified for each program review team.


· TSPC staff provide program review team members with program review training, in order to assure consistency of practices. 


· The EPP electronically submits program reports to the TSPC Deputy Director via Dropbox, SharePoint Online, by website links, etc.


· The TSPC lead staff member provides the EPP’s submitted program reports to team members, along with the Program Review rubric (included in this Handbook, below), and a Program Report State Team Template (Template).


· All team members review all program reports; however, team members are only required to complete the Template for specified reports, as assigned by the Team Chair. A minimum of two team members are assigned to complete the Template for each report. Completed Templates are returned to the TSPC staff lead.


· The TSPC staff lead compiles evaluations and identifies areas for discussion. The focus of the discussion are standards the reviewers rated as partially met or not met and where the primary and secondary reviewers had differing opinions.


· Program review team members and the TSPC staff lead meet virtually to talk through areas for discussion and develop recommendations for the Commission. 


· The following recommendations will be used for recognition of the EPPs’ individual licensure or endorsement programs:


· State recognition: The preponderance of the evidence indicates the licensure or endorsement program fully meets the program review standards.


· Recognition with conditions: The preponderance of the evidence indicates the licensure or endorsement program has met the program review standards but conditions on the recognition are required, such as the unit must provide additional information about the program in its annual report.


· Non-approval: The preponderance of the evidence indicates the licensure or endorsement program has not met the program review standards and should not receive state recognition.


“The preponderance of the evidence” is determined by the review team chair, in consultation with the TSPC staff lead, after an evaluation of the “met,” “partially met,” and “unmet” designations for each rubric item, as noted below.


· The Team Chair and TSPC staff lead work together to generate the Program Review reports. One report is written for each EPP program. Team members have an opportunity to provide feedback on the draft program reports.


· After review of the feedback from team members and the EPP (for factual feedback only), the Chair, with the assistance of the TSPC staff lead, finalizes the program reports. 


· The final Program Review Reports are sent to the EPP.


· The EPP is provided an opportunity to submit a Program Report Institutional Rejoinder.


· The Program Reports and (optional) Institutional Rejoinder are submitted at the next Commission meeting for consideration of State Recognition of Programs.





Program Review Rubric





Program review teams use the rubric below to determine if an EPP’s licensure or endorsement program has met the Commission’s standards for state recognition.





Background:


Rubric development information is available on pages 4-5 of June 2017 Commission Item 6.3.





Program description: 


The EPP must provide basic program information, including:


· The licensure and/or endorsement program information is indicated, as provided in the “What to report” subsection of this handbook.


· Met: The licensure and/or endorsement program information is provided.


· Not met: The licensure and/or endorsement program information is not provided.


· FOR PRELIMINARY TEACHING LICENSE: SINGLE-SUBJECT AREA PROGRAM REPORTS ONLY: All endorsement areas offered in the Preliminary Teaching License program report are indicated.[footnoteRef:1] [1:  If this report is for the EPP’s Preliminary Teaching License: Single-subject areas, the endorsement areas within the Preliminary Teaching License program must be indicated in the report.] 



· Met: All initial endorsement areas are indicated.


· Not met: All initial endorsement areas are not indicated.


· A general description of the program is provided (e.g. history of the program, special recognitions, etc.).


· Met: A general description of the program is provided.


· Not met: A general description of the program is not provided.


· IF THE REPORT INCLUDES SINGLE-SUBJECT AREAS, MULTIPLE PROGRAM LEVELS (GRADUATE, UNDERGRADUATE, AND/OR POST-GRADUATE), AND/OR INITIAL AND ADVANCED OFFERINGS): The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Met: The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Partially met: The report provides some information about how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings; however, some information is missing and/or the reporting is confusing or unclear.


· Not met: The report does not identify how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· The name of the school or college where the program is housed is indicated. (Example: College of Education, School of Music, School of Social Work)


· The degree awarded is indicated, if applicable.


· Met: The degree awarded is provided.


· Not met: The degree awarded is not provided.


· N/A: Not applicable.


· A description is provided of any major or minor modifications made since the previous state recognition of the program or the provider indicated there were no major or minor modifications.


· Met: A description is provided of all relevant major or minor modifications made since the previous state recognition of the program.


· Partially met: Some of the description information is provided; however, some information is missing.


· Not met: Modification information is not provided.





Program delivery and variants: 


· The standard delivery of the program is identified, as well as variations to the delivery. Examples of variations include: Alternate locations, weekday/weekend offerings, online offerings, or hybrid programs, etc.


· Met: All program standard delivery and variations information is provided.


· Partially met: Some of the program standard delivery and variations information is provided; however, some information is missing.


· Not met: The program standard delivery and variations information is not provided.


· If more than one delivery option is offered, the differences between the delivery options are described. It is indicated if this section is not applicable.


· Met: A description is provided for differences between delivery options.


· Partially met: Some description is provided for differences between delivery options; however, the information is unclear and/or incomplete.


· Not met: A description of program delivery option differences is not provided.


· N/A: Not applicable.





Number and type of credit hours required to complete the program: 


· The number of credit hours required to complete the program is identified, as well as whether they are semester or quarter hours.


· Met: The number and type of credit hours information is provided.


· Partially met: Either the number or type of credit hours information is provided but some information is missing.


· Not met: The number and type of credit hours information is not provided.





Field experiences – Preliminary teacher candidates:  (OAR 584-400-0140)


· The EPP provides a two-dimensional table (program term, horizontal – program field experience, vertical) and/or a narrative report to describe how the program’s field or clinical experience in a public or private school setting ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary Teaching Llicense or endorsement.


· Met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary Teaching Llicense or endorsement.


· Partially met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary Teaching Llicense or endorsement; however, some weaknesses were found.


· Not met: The EPP does not provide a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary Teaching Llicense or endorsement.


· The field experience is at least 15 weeks in length and is in the candidate’s endorsement area(s). At least nine consecutive weeks is full-time in schools. The number of hours required to be considered a full-time week is indicated. If the field experience varies in length by term, the variance is noted.


· Met: The field experience meets or exceeds the length requirements of the standards and the experience is in the candidate’s endorsement area(s) (OAR 584-017-1045).


· Partially met: Overall, the field experience meets the length requirements of the standards and the experience is in the candidate’s endorsement area(s), but some weaknesses exist (OAR 584-017-1045).


· Not met: The field experience does not meet the length requirements of the standards and/or the field experience is not in the candidate’s endorsement area(s) (OAR 584-017-1045).


· In the nine-week consecutive field experience, the candidate assumes the full range of responsibilities of the classroom teacher in order to develop and demonstrate the competencies required for initial licensure. The specific duties assumed by the candidate are provided.


· Met: The nine-week consecutive field experience requires the candidate to assume the full range of responsibilities (OAR 584-017-1045).


· Partially met: Overall, the field experience requires the candidate to assume some of the responsibilities of the classroom teachers; however, some weaknesses exist (OAR 584-017-1045).


· Not met: The field experience does not require the candidate to assume the responsibilities of the classroom teachers (OAR 584-017-1045).


· At least twice during the primary clinical experience, the EPP’s supervisor(s) must meet with the candidate and the Cooperating Teacher in joint conferences to discuss the supervisor evaluations and the candidate’s work samples or portfolios.


· Met: The EPP requires the supervisor(s), candidate, and Cooperating Teacher to meet at least twice in joint conferences to discuss observations and evaluations of the candidate (OAR 584-017-1042).


· Partially met: The EPP requires the supervisor(s), candidate, and Cooperating Teacher to meet in joint conferences to discuss observations and evaluations of the candidate, but not all of the requirements are met in their entirety (OAR 584-017-1042).


· Not met: The EPP does not require the supervisor(s), candidate, and Cooperating Teacher to meet at least twice in joint conferences to discuss observations and evaluations of the candidate (OAR 584-017-1042).


· The remaining six weeks: The field experience can be met either through full-time or the equivalent part-time experience. The assignment of responsibilities may be incremental in keeping with the objectives of the experience. If the length of the field experience varies by term, please note the variance in the narrative.


· Met: The field experience meets or exceeds the remaining six-week requirements (OAR 584-017-1045).


· Partially met: Overall, the field experience meets the remaining six-week requirements but some weaknesses exist (OAR 584-017-1045).


· Not met: The field experience does not meet the remaining six-week requirements (OAR 584-017-1045).


· The EPP requires the cooperating teacher to conduct at least four formal observations and at least two formal evaluations of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates.


· Not met: The EPP does not require formal observations and evaluations of candidates.


· The EPP requires the faculty supervisor to conduct at least four formal observations and at least two formal evaluations of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates.


· Not met: The EPP does not require formal observations and evaluations of candidates.





Field experiences – in-service (advanced) teacher candidates in program-required areas:  (OAR 584-400-0140)


· The EPP provides a two-dimensional table (program term, horizontal – program field experience, vertical) and/or a narrative report to describe how the program’s field or clinical experience in a public or private school setting ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement.


· Met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement.


· Partially met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement; however, some weaknesses were found.


· Not met: The EPP does not provide a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement.


· The required field experience is at least two semester or three quarter hours in length.


· Met: The field experience meets or exceeds the length requirements.


· Partially met: A field experience is required but does not meet the length requirements.


· Not met: A field experience is not required.


· The EPP requires the mentor to conduct at least two formal observations and at least one formal evaluation of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates.


· Not met: The EPP does not require formal observations and evaluations of candidates.


· The EPP requires the faculty supervisor to conduct at least two formal observations and at least one formal evaluation of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates. 


· Not met: The EPP does not require formal observations and evaluations of candidates.





Field experiences – administrative, school social worker, and school psychologist candidates:  


(OAR 584-400-0140) 


· The EPP provides a two-dimensional table (program term, horizontal – program field experience, vertical) and/or a narrative report to describe how the program’s field or clinical experience in a public or private school setting ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement.


· Met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement.


· Partially met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement; however, some weaknesses were found.


· Not met: The EPP does not provide a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for licensure or endorsement.


· At least twice during the primary clinical experience, the EPP’s supervisor(s) must meet with the candidate and the mentor in joint conferences to discuss the supervisor evaluations and the candidate’s work samples or portfolios.


· Met: The EPP requires the supervisor(s), candidate, and mentor to meet at least twice in joint conferences to discuss observations and evaluations of the candidate (OAR 584-017-1042).


· Partially met: The EPP requires the supervisor(s), candidate, and mentor to meet in joint conferences to discuss observations and evaluations of the candidate, but not all of the requirements are met in their entirety (OAR 584-017-1042).


· Not met: The EPP does not require the supervisor(s), candidate, and mentor to meet at least twice in joint conferences to discuss observations and evaluations of the candidate (OAR 584-017-1042).


· The EPP requires the mentor to conduct at least two formal observations and at least one formal evaluation of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates.


· Not met: The EPP does not require formal observations and evaluations of candidates.


· The EPP requires the faculty supervisor to conduct at least two formal observations and at least one formal evaluation of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates. 


· Not met: The EPP does not require formal observations and evaluations of candidates.


· 





Field experiences – initial (preliminary) school counselor candidates:  (584-400-0140 and OAR 584-018-0305) 


· The EPP provides a two-dimensional table (program term, horizontal – program field experience, vertical) and/or a narrative report to describe how the program’s field or clinical experience in a public or private school setting ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary School Counselor License.


· Met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary School Counselor License.


· Partially met: The EPP provides a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary School Counselor License; however, some weaknesses were found.


· Not met: The EPP does not provide a field or clinical experience in a public or private school setting that ensures the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for a Preliminary School Counselor License.


· At least twice during the primary clinical experience, the EPP’s supervisor(s) must meet with the candidate and the mentor in joint conferences to discuss observations and evaluations of the candidate.


· Met: The EPP requires the supervisor(s), candidate, and mentor to meet at least twice in joint conferences to discuss observations and evaluations of the candidate (OAR 584-017-1042).


· Partially met: The EPP requires the supervisor(s), candidate, and mentor to meet in joint conferences to discuss observations and evaluations of the candidate, but not all of the requirements are met in their entirety (OAR 584-017-1042).


· Not met: The EPP does not require the supervisor(s), candidate, and mentor to meet at least twice in joint conferences to discuss observations and evaluations of the candidate (OAR 584-017-1042).


· The EPP requires the mentor to conduct at least two formal observations and at least one formal evaluation of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates.


· Not met: The EPP does not require formal observations and evaluations of candidates.


· The EPP requires the faculty supervisor to conduct at least two formal observations and at least one formal evaluation of the candidate.


· Met: The EPP requires the appropriate number of formal observations and evaluations of candidates.


· Partially met: The EPP requires some, but not all, of the appropriate number of formal observations and evaluations of candidates. 


· Not met: The EPP does not require formal observations and evaluations of candidates.


· In accordance with OAR 584-018-0305, the EPP requires candidates who have two years of teaching experience in Oregon schools or out-of-state public or regionally accredited private schools to complete a practicum consisting of 200 clock hours of supervised counseling in a public school setting and assemble a portfolio or work sample to demonstrate the candidate’s ability to meet the expectations of the public school’s counseling program.


· Met: The EPP requires candidates who have two years of teaching experience in Oregon schools or out-of-state public or regionally accredited private schools to complete a practicum consisting of 200 clock hours of supervised counseling in a public school setting and assemble a portfolio or work sample to demonstrate the candidate’s ability to meet the expectations of the public school’s counseling program.


· Partially met: The EPP requires candidates who have two years of teaching experience in Oregon schools or out-of-state public or regionally accredited private schools to complete a practicum consisting of 200 clock hours of supervised counseling in a public school setting and assemble a portfolio or work sample to demonstrate the candidate’s ability to meet the expectations of the public school’s counseling program; however, some weaknesses exist.


· Not met: The EPP does not require candidates who have two years of teaching experience to complete the required practicum and/or assemble a portfolio or work sample to demonstrate the candidate’s ability to meet the expectations of the public school’s counseling program.


· In accordance with OAR 584-018-0305, the EPP requires candidates who do not have two years of teaching experience in any public or regionally accredited private schools to:


· Complete a supervised practicum consisting of a minimum of 200 clock hours in a regular classroom in a public school, to include a minimum of 75 clock hours of full responsibility for directing learning.


· Complete a minimum of 600 clock hours of supervised counseling experience in a public school.


· Assemble and analyze one work sample to illustrate his/her ability to foster student learning.


· Assemble a portfolio or work sample to demonstrate the candidate’s ability to meet the expectations of the public school’s counseling program. 


· Determine jointly with the practicum site supervising counselor that the candidate has demonstrated the skills and competencies required for licensure in the practicum.


· Establish and implement policies on supervision of practicum candidates that state the responsibilities of unit supervisors, practicum site supervisors and administrators, including the frequency of observations and conferences with the candidates.


· Make a minimum of four supportive/evaluative visits during the practicum. At least twice during the practicum, the unit’s supervisors meet with the candidate and the practicum site supervisor in joint conferences to discuss performance and evaluation.


· Met: The EPP meets the practicum requirements, as listed above, for candidates who do not have two years of teaching experience.


· Partially met: The EPP meets some, but not all, of the practicum requirements, as listed above, for candidates who do not have two years of teaching experience.


· Not met: The EPP does not adequately meet the practicum requirements, as listed above, for candidates who do not have two years of teaching experience.


· IF THE REPORT INCLUDES SINGLE-SUBJECT AREAS, MULTIPLE PROGRAM LEVELS (GRADUATE, UNDERGRADUATE, AND/OR POST-GRADUATE), AND/OR INITIAL AND ADVANCED OFFERINGS): The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Met: The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Partially met: The report provides some information about how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings; however, some information is missing and/or the reporting is confusing or unclear.


· Not met: The report does not identify how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.





Syllabi: 


· For this section, the EPP is required to provide a hyperlink(s) to program course syllabi. This information is used to provide program review team members with course descriptions as noted in the Program Alignment tables, as required in the next section.


· Met: All relevant syllabi that matches the course descriptions noted in the Program Alignment tables are provided and the information provided understandable to program review team members.


· Partially met: Syllabi are provided; however, the information provided is incomplete, does not match the course descriptions noted in the Program Alignment tables, and/or is not understandable to program review team members.


· Not met: The syllabi is not provided.


· IF THE REPORT INCLUDES SINGLE-SUBJECT AREAS, MULTIPLE PROGRAM LEVELS (GRADUATE, UNDERGRADUATE, AND/OR POST-GRADUATE), AND/OR INITIAL AND ADVANCED OFFERINGS): The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Met: The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Partially met: The report provides some information about how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings; however, some information is missing and/or the reporting is confusing or unclear.


· Not met: The report does not identify how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.





Program Alignment to State Standards: 


For this section, a license or endorsement program must meet its specific state standards, as provided in OAR 584, Division 420. Courses, assessment, syllabi, and information provided on submitted tables will be used to determine if standards are met. Program review team members will be provided with a program standards tool that contains all required program standards for each license or endorsement area against which to check the information provided by the EPP. For the Preliminary Teaching License: single-subject program reports, EPPs must provide information about the differentiation between the single-subject endorsement areas to demonstrate how each single-subject endorsement area meets the standards. It is particularly important for the EPP to demonstrate differentiation in the Content Knowledge and Instructional Practice areas.





· The EPP describes, in a two-dimensional table, how program elements meet all required standards. Note for EPPs: Because standards vary from program to program, please refer to Oregon Administrative Rule for specific program standards.


· Met: The program is aligned to state program standards, as demonstrated in the program reports (e.g. by courses and assessments) (OAR 584, Division 420).


· Partially met: Overall, the program is aligned to the state program standards (OAR 584, Division 420), as demonstrated in the program reports (e.g. by courses and assessments), but some weaknesses exist.


· Not met: The program is not aligned to the state program standards (OAR 584, Division 420), as demonstrated in the program reports (e.g. by courses and assessments).


· IF THE REPORT INCLUDES SINGLE-SUBJECT AREAS, MULTIPLE PROGRAM LEVELS (GRADUATE, UNDERGRADUATE, AND/OR POST-GRADUATE), AND/OR INITIAL AND ADVANCED OFFERINGS): The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Met: The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Partially met: The report provides some information about how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings; however, some information is missing and/or the reporting is confusing or unclear.


· Not met: The report does not identify how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.





Key Transitions:


· For this section, the EPP is required to develop a table, or provide a hyperlink to a table, that demonstrates the key transition points (admission, retention, and completion) and the assessments used for those transitions. The table must clearly show key assessments used in the program: 6-8 for initial programs and 3-5 for advanced programs. Note: For the Preliminary Teaching License: For single-subject area reports, the information must be provided in a manner that clearly describes which endorsement areas are impacted with each transition point and assessment listing. 


· Met: The EPP provided a table that clearly demonstrated the transition points (admission, retention, and completion) and provided key assessments used for those transitions: 6-8 key assessments for initial programs and 3-5 assessments for advanced programs.


· Partially met: The EPP provided a table; however, not all of the transition points were addressed and/or not all of the assessments information was provided, and/or the information provided was unclear.


· Not met: The EPP did not provide a transition point assessments table.


· If the report was for single-subject content areas, the EPP must list each endorsement program separately or note that there are no differences across endorsement areas.


· Met: The EPP listed each endorsement program separately.


· Partially met: The EPP listed each endorsement program separately; however, the information was incomplete or unclear.


· Not met: The EPP did not list each endorsement program separately.





Assessments and Rubrics/Scoring Guides (e.g. surveys, ORELA tests, grades, etc.): 


EPPs are required to provide a brief (approximately two-page) narrative for 6-8 assessments for initial programs and 3-5 assessments for advanced programs. 





Each assessment will be individually evaluated based on the following:


· The assessment includes the following information:


· A description of the assessment;


· How it is used in the program;


· When it is administered in the program;


· How it aligns with the program’s standards;


· For EPP-developed assessments, indicate if the assessment will be reviewed by CAEP. If yes, provide a brief narrative that describes:


· How the assessment was developed; and


· The EPP’s plan for determining validity and reliability of the assessment.


· Assessment documentation to provide includes:


· A copy of, or link to, the assessment;


· The scoring guide for the assessment (i.e. rubric), if appropriate. (Surveys, for example, would not use a scoring guide.)


· Met: All of the above information is provided.


· Partially met: Some, but not all, of the above information is provided. 


· Not met: The above information is not provided.


· The assessment, including any rubric/scoring guide (if appropriate), measures what it purports to measure.


· Met: The assessment measures what it purports to measure.


· Partially met: Overall, the assessment measures what it purports to measure, but some weaknesses exist. 


· Not met: The assessment did not measure what it purports to measure.


· The assessment, including any rubric/scoring guide (if appropriate), is clearly defined.


· Met: The assessment is clearly defined.


· Partially met: Overall, the assessment is adequately defined but there are some areas that are vague or poorly defined.


· Not met: The assessment is vague and poorly defined.


· The assessment, including any rubric/scoring guide (if appropriate), addresses the specific assessment area. For example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, dispositions, or technology. 


· Met: The assessment addresses the specific assessment area. For example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, dispositions, or technology. 


· Partially met: Overall, the assessment addresses the specific assessment area but some weaknesses exist. For example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, dispositions, or technology.


· Not met: The assessment does not adequately address the specific assessment area. For example, candidate content knowledge, content pedagogy, pedagogy and professional knowledge, student learning, dispositions, or technology. 


· The assessment, including any rubric/scoring guide (if appropriate), is consistent with the complexity, cognitive demands, and skills required by the standard it is designed to measure. (OAR 584, Division 420)


· Met: The assessment is consistent with the complexity, cognitive demands, and skills required by the standard it is designed to measure.


· Partially met: Overall, the assessment is consistent with the complexity, cognitive demands, and skills required by the standard it is designed to measure, but some weaknesses exist. 


· Not met: The assessment is not consistent with the complexity, cognitive demands, and skill required by the standard it is designed to measure. 


· The assessment, including any rubric/scoring guide (if appropriate), is a fair measure. A fair measure returns the same results even if applied by different observers under different circumstances or at different points in time.


· Met: The assessment is a fair measure.


· Partially met: Overall, the assessment is a fair measure, but some areas could be strengthened. 


· Not met: The assessment is not a fair measure or an evaluation for fairness was not completed.


· The assessment, including any rubric/scoring guide (if appropriate), allows for different levels of candidate proficiency to be determined.


· Met: The assessment allows for different levels of candidate proficiency to be determined.


· Partially met: Overall, the assessment allows for levels of candidate proficiency to be determined, but some weaknesses exist.


· Not met: The assessment does not allow for different levels of candidate proficiency to be determined.


· The assessment, including any rubric/scoring guide (if appropriate), provides candidates or supervisors with substantive guidance as to what is being sought.


· Met: The assessment instrument provides candidates or supervisors with substantive guidance as to what is being sought.


· Partially met: Overall, the assessment instrument provides candidates or supervisors with guidance as to what is being sought, but some weaknesses exist.


· Not met: The assessment instrument does not provide candidates or supervisors with substantive guidance as to what is being sought. 


· IF THE REPORT INCLUDES SINGLE-SUBJECT AREAS, MULTIPLE PROGRAM LEVELS (GRADUATE, UNDERGRADUATE, AND/OR POST-GRADUATE), AND/OR INITIAL AND ADVANCED OFFERINGS): The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Met: The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Partially met: The report provides some information about how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings; however, some information is missing and/or the reporting is confusing or unclear.


· Not met: The report does not identify how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.





Data from key assessments for program areas: 


This section requires data generated from 6-8 key assessments for initial programs or 3-5 key assessments for advanced programs. Program review team members will individually evaluate each assessment based on the rubric items provided below.





Note: If an initial program includes licensed (advanced) candidates, the licensed candidates’ data is included with the initial program.





Each assessment will be individually evaluated based on the following:


· Cycles of data for the assessments:


· Ongoing assessment: The EPP provides a minimum of two cycles of data for the assessment; or


· Revised assessments: The EPP provides a minimum of two cycles of data for the assessment, including as much data as is available from the revised assessment plus data from the original assessment, to total a minimum of two cycles; or


· New assessments that do not have a predecessor: The EPP indicates it is a new assessment and provides as many cycles of data as are available. 


· Met: The EPP provided the required data for the assessment. For a new assessment, the EPP indicates it is a new assessment and provides as many cycles of data as are available.


· Partially met: The EPP provides fewer than the required number of cycles of data for the assessment; however, the EPP provides some data.


· Not met: The EPP does not provide the required data for the assessment.


· The assessment data demonstrates most candidates meet the standards being assessed:


· Met: The assessment data demonstrates most candidates meet or exceed the standards being assessed.


· Partially met: Overall, the assessment data demonstrates most candidates meet the standards being assessed; however, some weaknesses exist.


· Not met: The assessment data does not demonstrate most candidates meet the standards being assessed.


· The assessment data is summarized and analyzed:


· Met: The assessment data is summarized and analyzed.


· Partially met: Overall, the assessment data is summarized and analyzed; however, some weaknesses exist.


· Not met: The assessment data is not summarized and analyzed.


· IF THE REPORT INCLUDES SINGLE-SUBJECT AREAS, MULTIPLE PROGRAM LEVELS (GRADUATE, UNDERGRADUATE, AND/OR POST-GRADUATE), AND/OR INITIAL AND ADVANCED OFFERINGS): The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Met: The report clearly identifies how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.


· Partially met: The report provides some information about how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings; however, some information is missing and/or the reporting is confusing or unclear.


· Not met: The report does not identify how offerings vary between the single-subject areas, program levels, and/or initial and advanced offerings.





What to report


Inactive programs


EPP’s are required to submit program reports for inactive program(s), unless they select to eliminate the program(s), in accordance with OAR 584-400-0090, Elimination of Programs, prior to program review.





Reporting by program type


The EPP must submit one report for each of the following programs that are offered by the institution, as provided below.





Teaching Programs





The EPP must submit one report for each program area and include within the report any of the endorsements listed beneath the program that are offered by the institution.





· Preliminary Teaching License: Elementary – Multiple Subjects – Undergraduate program;


· Preliminary Teaching License: Elementary – Multiple Subjects – Graduate program;


· Preliminary Teaching License: Single-subject areas – Undergraduate program: Include the endorsement areas that are offered by the EPP in the Preliminary Teaching License undergraduate program.  (Note: Except for World Language [OAR 584-420-0490], there is one program standard for all single-subject areas: OAR 584-420-0305.)


· Advanced Mathematics (includes Foundational); 


· Agricultural Science; 


· Biology; 


· Business: Generalist; 


· Business: Marketing; 


· Career Trades: Generalist; 


· Chemistry; 


· English Language Arts (includes Foundational English Language Arts); 


· Science;  


· Health; 


· Integrated Science (includes Foundational Science); 


· Physics; 


· Social Studies (includes Foundational Social Studies);   


· Speech (Forensics); and 


· World Languages: Chinese, French, Japanese, German, Latin, Russian, and Spanish (OAR 584-420-0490 - World Language: Program Standards). 


· Preliminary Teaching License: Single-subject areas – Graduate Program (MAT/M.Ed.): Include the endorsement areas that are offered by the EPP in the Preliminary Teaching License graduate program.   (Note: Except for World Language [OAR 584-420-0490], there is one program standard for all single-subject areas: OAR 584-420-0305.)


· Advanced Mathematics (includes Foundational); 


· Agricultural Science; 


· Biology; 


· Business: Generalist; 


· Business: Marketing; 


· Career Trades: Generalist; 


· Chemistry; 


· English Language Arts (includes Foundational English Language Arts); 


· Science;  


· Health; 


· Integrated Science (includes Foundational Science); 


· Physics; 


· Social Studies (includes Foundational Social Studies);   


· Speech (Forensics); and


· World Languages: Chinese, French, Japanese, German, Latin, Russian, and Spanish.


· Program-required endorsement areas: (Note: Each of these areas has its own program standards.)


· Art (OAR 584-420-0310 – Art: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Drama (OAR 584-420-0365 – Drama: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Elementary – Multiple Subjects (OAR 584-420-0345 – Elementary Education — Multiple Subjects: Program Standards), including whether the report is for graduate and/or post-graduate (initial reports are submitted in the Preliminary Teaching License: Elementary – Multiple Subjects report);


· English for Speakers of Other Languages (ESOL) (OAR 584-420-0360 – English for Speakers of Other Languages (ESOL): Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Library Media (OAR 584-420-0415 – Library Media: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Music (OAR 584-420-0420 – Music: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Physical Education (PE) (OAR 584-420-0425 – Physical Education: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Reading Intervention (OAR 584-420-0440 – Reading Intervention: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Special Education: Deaf and Hard-of-Hearing (OAR 584-420-0475 – Special Education: Deaf and Hard of Hearing: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Special Education: Early Intervention  (OAR 584-420-0460 – Special Education: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Special Education: Generalist (OAR 584-420-0460 – Special Education: Program Standards), including whether the report is for undergraduate,  graduate, and/or post-graduate;


· Special Education: Visually Impaired (OAR 584-420-0460 – Special Education: Program Standards), including whether the report is for undergraduate, graduate, and/or post-graduate.


· Commission-Recognized Dual-Program areas:


· A report must be submitted for each Commission-recognized dual-program area, including the program names and whether the report is for undergraduate, graduate, and/or post-graduate. 


· Professional Teaching License Program; 


· Teacher Leader License Program. 





Administrator Programs





The EPP must submit one report for each program area offered by the institution:


· Preliminary Administrator License Program; 


· Professional Administrator License Program; 





School Personnel Programs





The EPP must submit one report for each program area offered by the institution:


· Initial (Preliminary) School Counselor License Program; 


· Continuing (Professional) School Counselor License Program; 


· Initial (Preliminary) School Psychology License Program; 


· Continuing (Professional) School Psychology License Program; 


· Initial (Preliminary) School Social Worker License Program; 


· Continuing (Professional) School Social Worker License Program. 





Program review steps





EPP submits program reports to TSPC:


The EPP submits electronic program reports to TSPC by the date identified on the TSPC Site Visit Schedule. The reports are to be submitted to the Commission’s Deputy Director via Dropbox, SharePoint Online, by website links, etc. Reports shall be provided in electronic format unless exigent circumstances prohibit this format. Approval to submit paper evidence must be approved in advance by the Deputy Director.





Program Review team:


TSPC selects members for a Program Review team. Program review team members may also serve as members of the institution’s site visit team. CAEP training is required in order for individuals to serve on joint CAEP/state site visit teams. 





TSPC staff sends program reports, the Program Review Rubric, covered earlier in this section, and a Program Review Survey tool (to be developed) to team members.





Program review team members review and analyze the submitted documents and provide the EPP with a Program Review Report for each program area and a deadline by which the institution must submit an optional Institutional Rejoinder. The Program Review Reports identify items for follow-up at the site visit.





Results:


Within approximately five months, results are provided by TSPC in a Program Review Report. The report makes recommended findings, as follows:


· State Recognition;


· Recognition with Conditions;


· Non-recognition.





The Program Review Report provides information for the subsequent site visit.





Institutional Rejoinder:


The institution has an opportunity to submit an Institutional Rejoinder. Information from the rejoinder provides information for the subsequent site visit. The purpose of the rejoinder is to clarify or dispute findings. New evidence of meeting standards may not be included in the report.





Next Commission meeting:


The Executive Director’s recommendations report, which encompass the Program Review Report and optional Institutional Rejoinder, goes to the Commission for consideration of official program recognition. 





CAEP’s role when the state process is selected:


The EPP is responsible to provide CAEP with a state report generated on completion of the review to provide evidence for CAEP Standard 1. TSPC will work to provide clarification and update this information as that process becomes more clearly defined.





			Site Visit Processes (aka Continuing State Approval of the Unit)








See also: OAR 584, Divisions 10, and 17 and 410





What the unit review process includes


EPPs are required to include the following in the Unit review process:


· All on-campus educator licensure and endorsement programs;


· All off-campus educator licensure and endorsement programs;


· All online educator licensure and endorsement programs; and


· Any combination of on-campus, off-campus, or online programs; and


· Document necessary for completion of student records’ field audit (see field audit subsection in this handbook).





Key steps in the unit approval process: in brief





Note: The EPP’s programs are reviewed through the program review process prior to the unit approval process. See the Program Review section of this Handbook for additional program review information.





Petition for continuing state approval of the unit


The EPP must petition the Commission for continuing state approval of the Unit 18 months prior to the expiration of their current state approval period. This can be completed by notifying TSPC’s Liaison for Higher Education (Candace.Robbecke@Oregon.gov) through an email.





Petition for extension of state approval of the unit


The EPP may petition the Commission for an extension of the Unit by notifying TSPC’s Liaison for Higher Education (Candace.Robbecke@Oregon.gov) through email. Any extensions granted by the Commission will result in a reduction of the subsequent term of unit approval.





Self-Study


The term “Self-Study” is used to describe both a process and a report. The CAEP Accreditation Handbook glossary describes Self-Study as the process and the document that an EPP creates/undergoes to evaluate its practices against CAEP standards. The EPP must complete a Self-Study report as part of the unit approval process and submit the document to CAEP and TSPC.





For additional information on the Self-Study report, see Self-Study Reports, below, and the CAEP web site: http://caepnet.org. 





Formative review


After the EPP submits its Self-Study report, a site visit review team is identified and the EPP undergoes a formative review, where the EPP’s Self-Study Report is reviewed, evidence is assessed against each standard, and site team members write a Formative Feedback Report (FFR). For additional information on the FFR, see Formative Feedback Reports, below.





Site visit and field audit


A joint team of nationally-trained national and state site visit review team members conduct a site visit to investigate the quality of the EPP’s evidence, including its accuracy and consistency or inconsistency with the EPP’s assertions in the Self-Study report. At the site visit, site team members check the authenticity of evidence, conduct interviews with stakeholders, validate and probe data, and identify strengths and weaknesses.





At the conclusion of the visit, the site team presents to the EPP an oral exit summary of the preliminary, non-binding findings relevant to the strength of the evidence provided in support of each standard. The site team does not make recommendations or assessments regarding whether standards are met or unmet. 





Student record field audits are conducted in conjunction with site visits. See the Field Audits subsection in this section of the handbook.





Site Visit (Summative) Report


No later than 30 calendar days after the site visit, the comprehensive findings are submitted in AIMS as a written site visit report.





Compliance with standards will be determined based on:


· Information and evidence submitted by the unit;


· Findings and recommendations of the Site Visit Review team;


· Results of staff audits of selected elements of the program conducted pursuant to OAR 584-010-0010 (4)(c) and OAR 584-410-0100; and


· Information obtained through any surveys administered by the Commission.





The EPP has an option to submit an Institutional Rejoinder within 30 days of receipt of the Site Visit (Summative) Report. The purpose of the rejoinder is to clarify information or dispute findings. New evidence of meeting standards may not be included in the report. Failure to submit a rejoinder will result in the Executive Director making recommendations to the Commission based only on the findings of the Site Visit report.





Accreditation Council


The CAEP Accreditation Council reviews the EPP’s case and makes an accreditation decision.





Commission action


At the next scheduled Commission meeting, Commissioners make a recommendation regarding unit approval based on CAEP accreditation decision, an Executive Director’s Recommendations, the Site Visit Report, and the optional EPP Institutional Rejoinder.





Self-Study Reports





General information


· The SSR template is available 18 months prior to the site visit.


· The SSR is due 9-12 months prior to the site visit. 


· Some of the fields in AIMS have a 30,000 character limit. This is about 12 typed pages.





Organizing for evidence gathering tips


· Have each program review how they meet CAEP standards:


			CAEP standard and component


			Why the [name] program is doing





			1.1


			











· Organize a committee for each of CAEP’s five standards.





Self-Study sandbox:


EPPs can view the most current self-study report template (along with the self-study evidence room) in AIMS using the sandbox logins. EPPs with visits within a few semesters will likely have other versions of the template and those with visits beyond the next few years may see changes made by the time their SSR template is available.





SSR Sandbox login template:


To use the sandbox Self-Study Report template:


· Log in to AIMS (http://aims.caepnet.org/AIMS_login.asp) using the log-in information provided below.


· Once you are in AIMS, select [Site Visit Reports].


Note: You may need to expand the [Accreditation Process] and [EPP Accreditation System for CI/TI Pathway (UAS)] tabs.


· Change the semester to F16.


· These will be used for Fall 2019 and Spring 2020 visits. Since this is a continuous improvement process, changes are anticipated for subsequent visits.


· Note: This is a sandbox, which is set up for many people to use, so when you open a document, it will have left off wherever the last person exited that document. You may need to scroll back to get to the beginning of the document.





Log-in information:


· INITIAL ONLY:


Login ID: 29535


Password: boe1





· ADVANCED ONLY:


Login ID: 24319


Password: caep





· INITIAL AND ADVANCED:


Login ID: 29536


Password: boe2





Steps to preparing the SSR (to be repeated for all five CAEP standards)


· Review the CAEP standards.


· Inventory available evidence.


· Gather information, categorize and prepare evidence to upload, and draft a table to be completed.


· Analyze and discuss the evidence.


· Formulate summary and narrative statements. Write statements that both summarize and analyze the information you wish to present.


· Draft the SSR.





Drafting the SSR tips


· Internal reviewers: Make sure the SSR is written as a collaborative process and not by just one person.


· External reviewers: Hire an external consultant to provide feedback.


· The better written the SSR is, the less confusion there will be on the part of the review team.


· At least one person who is not part of the team should review the document.


· Be sure to include program strengths.





Prior to submitting the SSR to AIMS


· Have each program provide information for how their program meets the standards in Word, so edits can be more easily made.


· Make sure the CAEP coordinator or dean thoroughly review all information for one voice.


· Consider who might be able to provide good feedback (e.g. TSPC staff, other EPP staff, etc.)





Uploading evidence to AIMS tips


· Login to AIMS.


· To upload the SSR, click on [Add] in the upper left.


· Choose [File] or [Folder]. Up to 90 items can be added to the SSR. Be kind to your team! If there are five people on the team and 90 files to review, make sure all information is relevant and valuable.


· EPP-wide Assessment Instrument = Rubric


· Description: Name your file. Make sure it matches the narrative.


· Select [Edit] to tag to standards.


· Assessments are mostly for Standards 1 and 2.





After the SSR is uploaded


· A team lead and team members are assigned to the EPP.


· Site visit review team members read and review the SSR and evidence.


· The team holds an off-site meeting via video conference/phone.





Formative Feedback Reports (FFRs)


· What was called the Offsite Report under NCATE is now called a Formative Feedback Report (FFR).


· The FFR is submitted to the provider by five months prior to the site visit.


· The EPP has 60 days to respond to the FFR.


· The site visit review team writes the FFR, which includes:


· Questions for clarification;


· Possible AFIs; and


· Possible stipulations.


· The FFR is provided to the EPP through AIMS.





Site Visit Schedule 


A schedule of EPP program reviews and site visits is kept up-to-date as TSPC’s Site Visit Schedule. Revisions must be reviewed and approved by Commissioners and, as needed, by CAEP. The most current version of the site visit schedule is available on the Commission meeting webpage.





Commission approval is required for an EPP to modify site visit dates. If the Commission approves a delay, the amount of time for the delay is deducted from the EPP’s subsequent seven-year unit approval period. Exceptions may be made by the Commission.





CAEP definitions of Fall and Spring


CAEP operates using two review cycles annually: Spring and Fall. Their definition of seasons differs from TSPC’s, as used on the Site Visit Schedule.





CAEP’s definitions of seasons for Site Visit Schedule purposes:


· CAEP’s fall = Generally September to December


· CAEP’s spring = generally February to May


· No month is off-limits for site visits but CAEP generally schedules site visits September to December and February to May.





TSPC’s definitions of seasons for Site Visit Schedule purposes:


· Winter = January, February, March


· Spring = April, May, June


· Summer = July, August, September


· Fall = October, November, December





Determining the site visit date


Site visit dates are set once the EPPs reach Phase II of the application process. EPPs have five years after submitting their Phase II application to complete a site visit.





The unit shall identify a lead staff member for purposes of communicating and scheduling. The information shall be provided to the Commission’s Deputy Director. The unit’s liaison and Deputy Director will cooperate to set a schedule for the program review and site visit. 





Dates for the site visit are determined in consultation with CAEP, the Commission, and the institution.


· It is important that the on-site visit is scheduled when students are on campus and student teachers are in public school and university classrooms.


· The scheduled date should not conflict with local school holidays, major conferences, or any event that will draw away faculty, students, or supervising teachers.


· The institution will coordinate the site visit schedule with the Deputy Director and Site Visit team chair.





Site visit timeline


Site visits typically last 2.5 days and generally occur all day Sunday, all day Monday, and Tuesday morning. There may be reasons to adjust the length of a site visit and those are considered on a case-by-case basis.





Typical schedule:


· Day One:


· Presentation by the unit;


· Review of exhibits; 


· Beginning interviews with key individuals; and 


· During the evening of the first day, the team begins working on its report. 


· Day Two: 


· Continued interviewing of administrative staff and various faculty members on campus. Interviews usually are conducted with members of the unit’s consortium, students, and program completers. 


· Visits to the PK-12 schools with the unit’s student teachers. Team members interview student teachers, administrators, school counselors and psychologists, and supervising teachers at that time.


· Agency staff completes a field audit of student records, as provided in the Field Audit subsection of this section. 


· Day Three:


· Completion of the report and exit interview.





[bookmark: _Toc471736873]Site visit review team member training


State selected team members are required to have CAEP site visit training. In-person training takes place over three days in the summer and is complemented by online training, which volunteers can complete on their own schedule prior to the in-person session. The training also involves a summative assessment on CAEP Standards and analyzing evidence.





Each site visit team member is also required to attend a TSPC training sessions prior to the scheduled program and unit reviews. Individuals with upcoming program and unit reviews are often invited by the Commission to participate on site visit review teams. The site visit team chair assigns standards for site visit team members to review.





Site visit review team member selection


Onsite visits are conducted by a team of 3-6 CAEP and state volunteers and the responsibility for the visit and report-writing process is shared among the team members.





The Commission and CAEP appoint the site visit review team members. The site visit team may consist of public school teachers, public school administrators, and teacher/faculty educators. Team members are selected based upon background and expertise. Team members may not have been alumni of the institution and may not have any other conflicts of interest.


[bookmark: _Toc471736874]


Expectations of site visit review team members


The performance of site visit review team members is evaluated by institutions and other national and state site visit review members who serve on the same visiting team. The TSPC Commission reviews this data regularly. The data helps determine if changes need to be made in training and site visit review team member participation.





Site visit review team members are expected to: 


· Work effectively as a team member;


· Use multiple evaluation tools effectively;


· Have in-depth knowledge of the Oregon standards, and where appropriate, CAEP standards (Oregon team members);


· Conduct on-site visits appropriately;


· Have a mastery of word processing and other technical skills;  


· Be professional in all aspects of their work; and


· Assist in the review and drafting of the final report.





[bookmark: _Toc471736865]Continued assignment on a team is predicated on satisfactory performance in accordance with these expectations.





Site visit logistics


Arrangements for the site visit should begin well in advance of the actual visit. The following checklist is a guide to assist the EPP site coordinator:


· Make lodging reservations for all team members. Include the following in selection of a facility:


· The facility should be located near the campus to minimize travel time.


· Reserve a private single room for each team member.


· Reserve a meeting room in the hotel where team members may work upon arrival and throughout the visit. This room should include computers, Internet access and printers. Consult with the team chair on room arrangements and needed supplies.


· Ensure there is a restaurant in or near the hotel.


· If possible, arrange direct billing to the unit by the hotel. If direct billing is not possible, please contact the team chair as soon as possible.


· Plan transportation for team members between the hotel and institution upon arrival and departure. Arrangements should be made in consultation with the team chair.


· Set up an on-campus workroom for the team. The room could also double as an exhibit room. Check with the chair to ensure needed supplies are provided and to determine the technology needs of the visit team.


· Set up an exhibit room for any materials not provided electronically, including multiple computer workstations with Internet access and printers.


· The EPP should also provide:


· The name and telephone number of the technology support person who can provide basic support services to the team during the visit;


· Support staff assistance, as required;


· Access to photocopying;


· Convenient access to a public telephone, restroom facilities, and a kitchen or vending machines;


· Arrangements for off-campus visits;


· Arrangements for observation of professional education classes;


· Access to candidate and faculty records on campus; and


· Access to samples of candidate products.


· Check with the team chair about arrangements for meals, including special dietary needs of team members.


· Provide clear directions or escorts to scheduled interviews; and


· Provide nametags for all team members, students, faculty, staff, and other interviewers and interviewees.





The role of state team members in joint CAEP reviews


State site visit team members join CAEP staff to conduct the visit as a single team. All members of these joint teams participate as equals while conducting the visit, including data collection, reaching a consensus, voting on standards being met, and writing the national and state team reports.





Commission selected site visit review team members also write a separate report that focuses on state-specific standards. While team member assignments are made in advance, all team members familiarize themselves with all of the standards prior to the visit and are ready to identify necessary follow-up steps to validate strengths and check areas of concern.





Site visit team members work to understand the institutional mission, data sources, collective perspectives toward reaching consensus, continuous institutional improvements and changes, and the quality of evidence presented by institutions.





The state consultant (Commission staff member): 


· May elect to participate in the formative meeting and site visit; 


· Is included in all discussions of the site team;


· Provides state context for the site team;


· Addresses site team questions that arise regarding state policies and data provided to the EPP by the state.


[DISCUSSION ITEM] Field Audits (OAR 584-410-0100)


Field audits are conducted to ensure EPPs meet the standards for recommending candidates for licensure, endorsements, and specializations. Audits are conducted as part of unit reviews (site visits), by a review of a portion of the EPP’s student files.





On the first full day of the on-site visit, agency staff will provide EPP staff with a list of student names that were randomly selected for the EPP’s current state recognition period, including five percent or 15 completer records, whichever is greater. EPP staff will make those student files available for review by noon of the second day of the on-site visit.





The candidate records will be reviewed for evidence of completion of the following:


· Fingerprinting and background clearance;


· Teacher performance assessments, if required;


· Clinical practices, including records of required supervision, observations, and evaluations;


· Content assessment(s); 


· Required coursework; 


· Waiver(s) of program requirements; 


· Evidence of knowledge of civil rights and ethics: Each student record must include evidence of one of the following:


· The date of passage of the Protecting Student and Civil Rights in the Educational Environment exam or workshop. The exam or workshop date must occur prior to the start date of the candidate’s student teaching, final internship, or practicum experience; or 


· Evidence that the candidate holds or held a TSPC-issued license prior to the start date of the candidate’s student teaching, final internship, or practicum experience (which has been accepted as evidence of passage of the exam or workshop); and


· Program completion reports (C-2s).





Site visit review team reports


After completion of the site visit, the site visit team issues two reports:


· A preliminary report is provided to the institution; and


· A more comprehensive On-site Visit report.





Optional Institutional Rejoinder


The institution has an opportunity to submit an Institutional Rejoinder.





Executive Director’s recommendations


The Executive Director writes a recommendation based on the On-site Report and Institutional Rejoinder.





Commission action


The Executive Director Report, On-site Report, and Institutional Rejoinder (if completed) are provided to Commissioners for review and decision. 





The Commission takes one of the following actions for state approval: 


· Unconditional approval; 


· Approval with conditions. The unit will present plans for removal of the conditions and correction of areas for improvement, as designated by the Commission; 


· Probationary approval and designation as an “at-risk institution.” The unit must correct the conditions and areas for improvement within two years; and


· Non-approval and designation as a “low-performing institution.” 





Unless stipulated otherwise, the Commission’s approval of a unit shall expire on August 31 of the final year of the seven-year approval period. 





Note: It is the institution’s responsibility to apply for renewal in advance of unit or program expiration. 





Communication with team members


Communication with the team chair and members is conducted primarily through email. Team members should never contact the unit independently, nor should the unit contact team members directly without the knowledge of the team chair. Team members should make all requests for information through the team chair.
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The site visit review team members will spend much of the second day interviewing individuals and groups. The individuals to be interviewed may vary from institution to institution.
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The exhibit room has traditionally referred to the centralized location in which the unit organizes and displays documents and other evidence that demonstrates the unit meets standards. Units shall display all exhibits on a website, which will be accessible to team members prior to arrival. Exceptions to electronic exhibits will be worked out and approved in advance by the team chair.





Evidence should include unit and program assessment of candidate proficiencies and the effectiveness of the unit. Evidence includes, but is not limited to, data related to: end-of-course assessments, internship assessments, candidate portfolios, candidate projects, results of testing, follow-up studies, and program evaluations.
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The unit makes arrangements for overnight housing for team members, provides for meals, and reimburses team members for mileage based upon established state rates.





The unit provides a work room for the team where the exhibits are available or accessible. Computers must be available for use by the team members and internet access at the hotel accommodations is required.





It is important that the unit’s liaison is available and accessible to the team during the visit to answer questions, find any additional information that is needed and provide general guidance for the team.
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Site visit review team members all review all materials; however, the team chair makes assignments for each team member. Team members are expected to emphasize the specific team assignment they have as they conduct their interviews and complete the review of exhibits. They should be thorough in the review and should maintain complete notes for use in completing their reports. It is important team members maintain a record of interviews and the people who attend all interviews they conduct.





Usually, the interviews on campus are completed during the second day. During the evening, the team will have an opportunity to share information and indicate if there is additional information that is needed. Team members should begin to organize their reports. During the afternoon of the second and third day, team members will generally meet to discuss their findings on the standards and to complete reports on their specific assignments. The team will recommend met or not met on each of the standards that apply to the specific programs. The team will also recommend Areas for Improvement (AFIs), if appropriate. The team supports its findings with facts and evidence based on the review of exhibits and the interviews that were conducted.





Before the team leaves the campus, it meets with the unit to give an exit report, which states the general preliminary findings of the team.
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The site visit report includes each standard reviewed, with a recommendation of the team’s findings. The report will identify any recommendations for Areas for Improvement (AFIs), if appropriate.





The report cites evidence that shows compliance with or deviation from each standard that applies to the unit’s programs. The report contains a list of contacts that were made and the exhibits or evidence reviewed.





The report is completed based on the findings of the off-site and on-site reviews by team members. Once a draft has been completed, it is circulated to the team members for their review. After that, the edited draft is sent to the unit for the unit’s review and response. Amendments are made that are necessary to correct information and the report is forwarded to the Executive Director, who prepares the resolutions and recommendations for the Commission.
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Recommendations of the Executive Director OAR 584-010-0025 (2)


The Executive Director may prepare resolutions proposing any combination of the following:


· Unconditional approval;


· Approval with conditions. The unit will present plans for removal of the conditions and correction of AFIs, as designated by the Commission:


· Probationary Approval and designation as an “at-risk institution.” The unit must correct the conditions and areas for improvement within two years; or


· Non-approval and designation as a “low-performing institution.” 
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Accreditation Council


The CAEP Accreditation Council reviews the EPP’s case and makes an accreditation decision.





Commission Action


The report is presented to the Program Approval Committee of the Commission for initial review. The Site Visit Report, Institutional Rejoinder (if provided), and Executive Director’s Recommendations are taken to the full Commission for action. After a vote by the full Commission, a copy of the Executive Director’s Report and the results of the Commission’s action are provided to the unit head.





Confidentiality and Code of Ethics





Program review and site visit review team members’ Code of Ethics


The program review and site visit review processes are sensitive by their nature. Therefore, objectivity and credibility are essential. The purpose of TSPC’s Code of Ethics is to prevent both actual and perceived conflicts of interest and unethical behavior by TSPC representatives, including staff. While participating on a TSPC program review or site visit review team, team members represent the Commission.





TSPC’s Code of Ethics:


Program review team members, site visit review team members, and TSPC Commissioners and staff shall conduct themselves as thoughtful, competent, well-prepared, and impartial professionals at all times while representing TSPC. 





To assure institutions and the public that TSPC program and site visit reviews are impartial and objective, to avoid conflicts of interest, and to promote equity and high ethical standards in the review process, Commissioners, program reviewers, site visit reviewers, and staff must follow this Code of Ethics. They shall also exclude themselves from TSPC activities for any other reasons not listed in the Code that may represent an actual or perceived conflict of interest. Violation of any part of the Code will result in the individual’s removal from the current program review or site visit and from future consideration for program review or site visit review teams.





Fairness (formerly Bias)
Commissioners, program and site visit reviewers, and staff must:


· Not advance personal, non-Commission, or non-CAEP approved agendas in the conduct of accreditation reviews by attempting to apply personal or partisan interpretations of standards;


· Examine the facts as they exist and not as they are influenced by past reputation, media accounts about institutions or programs being reviewed;


· Exclude themselves from participating in Commission and CAEP activities if, to their knowledge, there is some predisposing factor that could prejudice them with respect to the accreditation of institutions, partnerships with states, or approval of a professional organization’s guidelines; and


· Exclude themselves from Commission and CAEP activities if they are philosophically opposed to or are on record as having made generic criticism about a specific type of institution or program allowable under the standards.





[bookmark: _Toc471736869]Compensation or gifts


Program or site visit review team members, Commissioners, and staff shall not request or accept any compensation whatsoever or any gifts of substance from the institution being reviewed or anyone affiliated with the institution. (Gifts of substance could include briefcases, tickets to athletic or entertainment events, etc.)


· If the giving of small tokens is important to an institution’s culture, these items may be accepted from the institution. (Tokens might include, for example, coffee mugs, key chains, tee shirts, and articles that cost less than $50.)


· If unsure, program or site visit review team members, Commissioners, and staff shall err on the side of declining gifts of any kind.





Program and site visit review team members, Commissioners, and staff must not expect elaborate hospitality during visits.





Program and site visit review team members, Commissioners, and staff must use restraint in any expenditures charged to the campus being visited, and shall abide by the guidelines set forth in State of Oregon and CAEP’s travel reimbursement policies.





Under no circumstance may staff accept any personal compensation whatsoever or any gifts of substance from an institution, although institutions may pay for staff travel when they invite staff to their institutions, consistent with the guidelines set forth in State of Oregon and CAEP's travel reimbursement policy. If the institution wishes to compensate a TSPC staff member for a visit, payment must be made to TSPC.
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Program and site visit review team members and staff shall not participate in any decision-making capacity if they have a close, active association with an institution.





A "decision-making capacity" includes serving on a program review or site visit team. A "close, active association" includes:


· Having been a member of the faculty, staff, or student at the institution within the past 10 years. (“Student” includes people enrolled in a significant course of study or degree program, or having been a graduate of the institution.)


· Participating (on an individual basis) in a common consortium or special research relationship;


· Having jointly authored research or literature with a faculty member at that institution;


· Having an immediate family member attending or employed by the institution, professional organization, or state;


· Having former graduate advisees or advisors employed by the institution. When supervision of dissertations is involved, personal prejudice is especially difficult to avoid and bias is often assumed;


· Having applied for a position at the institution or professional organization;


· Having been a consultant at the institution within 10 years; and


· Having profited or appeared to benefit from service to the institution, professional organization, or state.
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When considering or accepting a personal consulting or similar arrangement with an institution, Commissioners, program reviewers, site visit review team members, and staff shall:


1. Be clear that they are not serving as the Teacher Standards and Practices Commission’s agent but rather are providing their own professional expertise for consulting purposes;


2. Inform the institution that their advice and recommendations do not guarantee program or unit approval outcomes;


3. Not solicit consultation arrangements with institutions preparing for program approval or site visits;


4. Not advertise their status as Commissioner, commission staff, program review team member, or site review team member for the purpose of building a consulting clientele;


5. Not accept a consulting arrangement at an institution for which the person served on a program review or site visit review team for at least two years following the review decision;


6. Refrain from voicing an opinion about the institution to others; and


7. Under no circumstance accept fees from an institution, though institutions may pay for travel when they invite individuals to their institutions. If the institution wishes to compensate for a visit by a site visit review team member, payment must be approved by TSPC and must be to reimburse actual expenses only.
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Confidentiality is an integral part of the review process. The Commission, program and site visit review team members, and staff must have access to sensitive information in order to conduct reviews of professional education programs. The Commission, review team members, and staff must protect the confidentiality of this information.





Confidentiality has no expiration date—it lasts forever.





Program reviewers, site visit review team members, and staff shall treat as confidential all elements of the review process and information gathered as part of the process, including: documents, interviews, data, discussions, interpretations, and analyses related to the review of educator preparation programs.





Program reviewers, site visit team members, and staff shall not discuss in public places the particulars of a program review or site visit, or the specifics of any case.





Program reviewers, site visit team members, and staff shall not discuss details about an institution related to a review or site visit with anyone other than site review team members before, during, or after the review or visit. Commission members shall refrain from discussing the specifics of individual cases and decisions regarding programs or institutions with individuals who are not Commission members. 





* * * * CAEP Information & State Standards * * * * *





CAEP Information


Note: Extensive information about CAEP is available on the CAEP website at: http://caepnet.org. 


This handbook is primarily intended to provide processes and basic information.





CAEP contact information


Council for the Accreditation of Educator Preparation


1140 19th St. NW, Ste. 400


Washington, DC 20036


Main phone:		202-223-0077


General information: 	caep@caepnet.org 





CAEP staff listing





CAEP standards


See also: CAEP Standards





Full information about CAEP standards is on the CAEP website: http://caepnet.org/standards/introduction.  Additional CAEP information is available in the CAEP section of this publication.
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Standard 1:	Content and Pedagogical Knowledge


Standard 2:	Clinical Partnerships and Practice


Standard 3:	Candidate Quality, Recruitment, and Selectivity


Advanced standards: Candidate Quality and Selectivity


Standard 4:	Program Impact


Standard 5:	Provider Quality, Continuous Improvement, and Capacity


	Advanced standards: Provider Quality Assurance and Continuous Improvement





Cross-cutting themes


In addition to these five standards, diversity and technology are important cross-cutting themes in educator preparation. The themes are presented in the standards as embedded in every aspect of educator preparation. When EPPs develop their Self-Study reports, they will have an opportunity to address how the themes are integrated into preparation. Additional information is provided on page 81-82 of the CAEP Accreditation Handbook.





CAEP one-pagers


CAEP standards


CAEP advanced standards | Scope of Accreditation for Advanced-Level Programs





State-specific standards


See also: OAR 584, Divisions 17 and Division 420





In addition to CAEP standards, Oregon has the following state-specific standards:


· Program-review state-specific standards:


· Request for Waiver of Rules (OAR 584-017-1010);


· Waivers of Academic Requirements and Appeals on Academic Decisions (OAR 584-017-1012);


· Knowledge of School Law for Licensed Educators (OAR 584-017-1020);


· Diversity and Inclusion (OAR 584-017-1050);


· Verification of Program Completion for All Licensure Programs (OAR 584-017-1035);  


· Field or Clinical Experiences (OAR 584-017-1042);        


· Student Teaching (OAR 584-017-1045); 


· Internship Agreements (OAR 584-017-1048);


· Reading Instruction: Program Standards (OAR 584-420-0015); 


· Dyslexia Instruction: Program Standards (OAR 584-420-0016); and


[DISCUSSION ITEM] State-specific standards are embedded within each program’s standards, as demonstrated in OAR Chapter 584, Division 420, and are, therefore, an automatic part of the state program review process. However, EPPs that complete SPA reviews will need to submit an addendum to their SPA program reports to demonstrate how the program meets the following Oregon requirements.


· Reading Instruction, for these programs (OAR 584-420-0015):


· Elementary – Multiple Subjects;


· Reading Intervention; and


· Special Education: Generalist


· Dyslexia Instruction, for these programs (OAR 584-420-0016):


· Elementary – Multiple Subjects;


· Reading Intervention; and


· Special Education: Generalist


· Equity (included in each program standard, as provided in OAR Chapter 584, Division 420)


· Knowledge of School Law for Licensed Educators (OAR 584-017-1020)


· Unit-review state-specific standards:


· Cultural Competency and Equity in the Classroom (OAR 584-410-0070);


· English Language Learners: Program Standards (OAR 584-420-0010584-410-0080);


· EPP Partnerships (OAR 584-410-0090); and


· Verification of Candidate Recommendations (Field Audit) (OAR 584-410-0100).





CAEP Topical Information





Accreditation Handbooks


Initial programs: The CAEP Accreditation Handbook is the source of procedures for nearly all aspects of CAEP accreditation for initial-level programs. The handbook is undergoing revisions and an update will be issued soon.





Advanced programs: The CAEP Handbook: Guidance on Self-Study Reports for Accreditation at the Advanced Level 2017 is part of a comprehensive system of guidance and capacity-building support to assist EPPs in making their case for meeting CAEP advanced-level programs.





Accreditation pathways


Initially, CAEP offered three different accreditation pathways: Selective Improvement (SI), Inquiry Brief (IB), and Transformation Initiative (TI). However, the CAEP Accreditation Council endorsed a single CAEP accreditation process in October 2016 and there is now a single CAEP accreditation process. EPPs that began the CAEP application process after January 1, 2017, use the new CAEP accreditation process.  





Add-on programs


Add-on programs (CAEP’s definition):


· Add-on programs are designed for educators who hold valid teaching licensure and are seeking to add additional teaching field(s); and





· Programs that lead to licensure but for which the licensing authority (e.g., state or country) does not require completion of an internship for eligibility. Add-on programs do not lead to a degree (but may lead to a certificate). Add-on programs require a licensure examination or an assessment of candidate proficiency to understand and apply knowledge and skills in the specialty licensure area that provides access to employment in a P-12 setting. 





Add-on programs will be reviewed under CAEP Standard A.1, component A.1.1, and require the EPP to submit evidence of candidate content knowledge documented by state licensure test scores or other proficiency measures.


Advanced-level programs


Advanced-level programs are:


· EPP programs at the post-baccalaureate or graduate levels that lead to licensure, certification, or endorsement; and


· Designed to develop P-12 teachers who have already completed an initial preparation program, currently licensed administrators, other certificated (or similar state language) school professionals for employment in P-12 schools / districts.


· These programs are submitted to CAEP using the CAEP Standards for Advanced-Level Programs. 





For EPPs with advanced-level programs only, or both initial- and advanced-level programs, a single self-study report is submitted for review.





General information


The CAEP Standards for Advanced-Level Programs exist to support EPPs at the graduate level and beyond, whereas the CAEP Standards focus on initial teacher licensure. The CAEP advanced standards mirror the same principles of rigor, evidence, and outcomes focus of the CAEP Standards. See CAEP Standards for Advanced-Level Programs for complete details.





Scope of accreditation for advanced programs


Advanced-level programs required to be submitted for CAEP review include programs that meet any of the following conditions:


· Programs designed to develop P-12 teachers or other school professionals for employment in P-12 schools/districts or to further the pedagogical knowledge and skills of P-12 teachers and/or other school professionals; 


· Programs where more than 50% of the program’s enrollees serve as teachers and/or other school professionals in P-12 schools/districts; 


· Programs that are part of M.Ed.; M.S.; M.A.; Ed.D, or Ph.D., programs that are specific to the preparation of specialists for P-12 schools/districts (e.g., reading specialists, school librarians; school psychology, school administrators); 


· Advanced level programs designed to further the knowledge and skills of P-12 teachers and/or other school professionals such as curriculum and instruction, educational technology, etc.; and


· Add-on programs:


· Are designed for educators who hold valid teaching licenses and who are seeking to add additional teaching field(s); or


· Are programs that lead to licensure but for which the licensing authority (e.g. state or country) does not require completion of an internship for eligibility. Do not lead to a degree but may lead to a certificate. Require a licensure examination or an assessment of candidate proficiency to understand and apply knowledge and skills in the specialty licensure area that provides access to employment in a P-12 setting.


Add-on programs will be reviewed under component CAEP Standard A.1.1. The EPP is required to submit evidence of candidate content knowledge documented by state licensure test scores or other proficiency measures.





Advanced-level programs NOT reviewed by CAEP include the following:


· Any advanced-level degree programs not specific to the preparation of teachers or other school professionals for P-12 schools/districts are not reviewed.


· Any advanced-level, non-licensure degree programs, including those specific to content areas (e.g. M.S., M.A., Ph.D.).


· Educational leadership programs not specific to the preparation of teachers or other school professionals for P-12 schools/districts.


· Other advanced level programs already recognized by another national accreditor that is recognized by either the Council for Higher Education Accreditation (CHEA) or the US Department of Education.





AIMS (Accreditation Information Management System) 





General information:


AIMS is CAEP's data collection and management system used by:


· EPPs: To submit and access reports and forms;


· CAEP staff: To monitor the accreditation process, site visitor assignments and reports, program reviews, annual reports, and state partnership agreements;


· CAEP site visitors and Accreditation Council members: As a workspace to review and complete assignments related to accreditation and/or governance; and.


· State contacts: To view CAEP member EPPs in the state (candidate or accredited), pathway selection, or standard (legacy or CAEP).


· AIMS Changes are made by CAEP staff. Users can make recommendations. To make AIMS changes, select [Export], note changes, and send the information to techsupport@caepnet.org. 


· To update your profiles: Select [Update My Profile] on the bottom of the left-hand navigation panel, make changes, then select [Submit].


· For help: techsupport@caepnet.org.





EPPs receive access to AIMS at Phase I of the application process.





Recognition reports:


Results of the site visit are shared via recognition reports. Recognition report decisions are “Nationally Recognized,” “Recognized with Conditions,” “Further Development Required,” “Recognized with Probation,” or “Not Nationally Recognized.”


· CAEP notifies EPPs when recognition reports have been uploaded to AIMS.


· To access recognition reports:


· Open AIMS.


· Select [Program Review System (PRS)].


· Select the current semester or quarter from the drop-down box in the upper-left corner. Reports from that semester or quarter will be listed by EPP.


· Recognition decision definitions and next steps information. 


· Part G of the Recognition Report contains specific information and dates for the next step in the process.





Application process 


For complete CAEP application information, see the CAEP Application webpage.





There are two phases to the application process: 





1. Candidacy for Accreditation – This is the logical starting point for many EPPs who believe they will meet all standards successfully within five years. 





2. Accreditation Eligibility – This is the starting point for EPPs who believe they will meet all standards successfully within two years. 





As soon as the EPP applies, the cost associated with membership in CAEP apply. CAEP membership fees are influenced by the number of candidate completers. 





Assessments


CAEP uses the term “assessments” to cover content tests, observations, projects or assignments, and surveys. Assessments and scoring guides are used by faculty to evaluate candidates and provide them with performance feedback. Assessments and scoring guides should address candidate knowledge, performance, and dispositions that are aligned with standards. 


· EPP-created assessments: CAEP site teams follow guidelines provided in the CAEP Evaluation Framework for EPP-Created Assessments. EPPs can also use this tool to design, pilot, and judge the adequacy of EPP-created assessments.





Family Engagement course


The CAEP Family Engagement course can support EPP faculty to prepare candidates to engage with their students’ parents.


	Family Engagement course





Required components


Some of CAEP standards must meet CAEP guidelines in order to achieve full accreditation. Required components are:


· Standard 3, Component 3.2 (Candidate Quality, Recruitment, and Selectivity);


· Standard 4, all components (Program Impact); and


· Standard 5, Component 5.3 and 5.4 (Continuous Improvement).





For more information about required components, see page 76 of the CAEP Accreditation Handbook


[bookmark: _Toc472956073]


			Program Rules and Policies








See also: OAR 584, Divisions 10, 17, 18, 400 and 420





[bookmark: _Toc472956074]Annual reports OAR 584-400-0100


Annual reports are due April 15 of each year. When April 15 falls on a Saturday or Sunday, the annual report is due the following Monday. 





If an EPP is unable to submit an annual report by the due date, the Commission must be notified by an email to the Liaison to Higher Education (Candace.Robbecke@Oregon.gov) that there will be a delay. The EPP must provide the date by which the report will be complete and the reason(s) the EPP is unable to meet the deadline.





TSPC will provide a template that contains prompts for the items listed in this section. The template will be emailed to deans/directors/chairs and program liaisons by February 1 annually (or the following Monday, when February 1 falls on a weekend). The template requires the following information.





General Cooperating Teachers – reporting requirements OAR 584-400-0145


The EPP must report:


· How the EPP training provides Cooperating Teachers with an understanding of program and licensure requirements for the Cooperating Teacher candidates;


· How the EPP assures the training is provided prior to the Cooperating Teacher’s first assignment;


· What is included in the training; and


· The training method of delivery (in-person, virtually, etc.).





Individual Cooperating Teacher qualifications and training information – reporting requirements OAR 584-400-0145


· The name of the Cooperating Teacher;


· The name of the employing school and school district;


· The Cooperating Teacher’s license and endorsement type; 


· The date the Cooperating Teacher received the EPP program training (e.g. Fall 2015, Spring 2018, etc.);


· The name(s) of the candidate(s) supervised by the Cooperating Teacher; and


· The planned endorsement(s) of candidate(s) supervised by the Cooperating Teacher. 





Note: It is acceptable to report training that was completed prior to these requirements, as long as the prior training meets current training requirements. OAR 584-017-1037 (12).





Alternative Cooperating Teachers – reporting requirements OAR 584-400-0145


The EPP must report the:


· Name of the Alternative Cooperating Teacher;


· Name of the employing school name and school district or employer; 


· Alternative Cooperating Teacher’s license and endorsement type, if applicable;


· Date the Alternative Cooperating Teacher received the EPP program training (e.g. Fall 2015, Spring 2018, etc.);


· Name(s) of the candidate(s) supervised by the Alternative Cooperating Teacher;


· Planned endorsement(s) of candidate(s) supervised by the Alternative Cooperating Teacher;


· Reason an Alternative Cooperating Teacher was required; and


· Alternative Cooperating Teacher’s qualifications to supervise the candidate(s).





International/out-of-state field placements – reporting requirements


The EPP must report:


· The name of the candidate in the international field placement;


· The name of the international school;


· The name of the accrediting body;


· If it is an English-speaking school or a foreign language endorsement placement;


· The license or credential of the international school’s principal;


· If the CT meets CT requirements for licensure, endorsement, selection, and training;


· How the candidate uses Oregon K-12 standards in the field placement; and


· If the standards for evaluating the candidate are the same as for local field placements. If no, an explanation is required.





Virtual supervision for field placements – reporting requirements


The EPP must report the:


· Faculty supervisor’s name;


· Name(s) of candidate(s) supervised by the faculty supervisor;


· Candidate(s) TSPC ID number(s);


· Supervised candidate(s) planned license(s) and endorsement(s);


· Reason virtual supervision was selected;


· Method of delivery of supervision;


· Number of observations conducted virtually;


· Number of evaluations conducted virtually.





Minor program modifications – reporting requirements


Minor modification reporting requirements are provided in OAR 584-400-0080 OAR 584-010-0035 (4)(a).





Experimental programs – reporting requirements


Experimental programs reporting requirements are provided in OAR 584-400-0170 OAR 584-010-0125 (5).





Partial waivers for clinical practice requirements in the event of school or district closures – reporting requirements OAR 584-400-0180


If the EPP granted partial waivers for clinical practice requirements for school district closures, the information must be provided in the annual report, including the following information for each such candidate:


· The school district and school building where the candidate was placed; and


· Verification that the partial waiver did not have an adverse impact on the candidate’s clinical practice, which is provided in OAR 584-017-1038.





Historical enrollment: Licensure, Endorsement, and Specialization programs OAR 584-010-0050 (4)(h)


The EPP must submit data that indicates the number of students enrolled in Commission-recognized programs by endorsement, licensure, and specialization area and provide comparable information for the previous five year.





Licensure, endorsement, and specialization program standards: Additional guidance





Additional guidance and required areas:


The Commission has approved additional guidance and requirements for the following areas:


· 584-420-0460 Special Education: Program Standards – See the Candidates section of this publication for additional information. 


· 584-420-0490 World Language: Program Standards – See the Testing section of this publication for additional information. 


· 584-420-0630 Dual Language Specialization: Program Standards – See the Testing section of this publication for additional information. 


· All specializations – See the Specializations section below for additional information on underlying endorsement requirements.





Areas where additional guidance is not required:


The Commission has not approved additional guidance or requirements for the following program areas, so current administrative rules contain all Commission-approved requirements for these standards:


· 584-420-0020 Preliminary Teaching License: Licensure Program Standards


· 584-420-0030 Professional Teaching License: Program Standards 


· 584-420-0305 Single Subject Endorsement: Program Standards 


· 584-420-0310 Art Endorsement: Program Standards 


· 584-420-0345 Elementary Education: Multiple Subjects Endorsement: Program Standards 


· 584-420-0360 English for Speakers of Other Languages Endorsement (ESOL): Program Standards


· 584-420-0415 Library Media: Program Standards 


· 584-420-0420 Music Endorsement: Program Standards 


· 584-420-0425 Physical Education: Program Standards 


· 584-420-0440 Reading Intervention: Program Standards 


· 584-420-0475 Special Education: Deaf and Hard of Hearing: Program Standards





Specializations


· Specializations are an optional indication of specialized expertise or preparation in an area the Commission recognizes as “added value” on a license. 


· A specialization indicates the educator has demonstrated exceptional knowledge, skills, and related abilities in that area. 


· A specialization is not required to teach or work in a specialized area except as noted just below. 


· Specializations are addressed in two places in rule: OAR 584, Division 225 (licensure rules) and OAR 584, Division 420 (EPP rules).





Underlying requirements


Endorsement requirements:


The Commission requires additional and exceptional preparation in certain areas. Educators who work in these areas must hold the specialization in that area on their license in order to be labeled as a specialist or to call themselves a specialist.





Candidates cannot receive the specialization without also obtaining its underlying endorsement for the following specializations:


· Adaptive Physical Education Specialization: Candidates must be recommended for, or already hold, an endorsement in Physical Education.


· Autism Spectrum Disorder Specialization: Candidates must be recommended for, or already hold, any special education endorsement.


· Early Childhood Education Specialization: Candidates must be recommended for, or already hold, an Elementary – Multiple Subjects endorsement.


· Elementary Mathematics Instructional Leader Specialization: Candidates must be recommended for, or already hold, an Elementary – Multiple Subjects endorsement.





Language proficiency requirement:


In order for candidates to receive the Dual Language Specialization, they must be professionally proficient in at least two languages. The candidates may demonstrate proficiency in the second language through the ACTFL test or the World Language test. See the Testing section of this handbook for additional information.





The following specializations do not require any specific underlying endorsement:


· American Sign Language Specialization; 


· Bilingual Specialization; and


· Talented & Gifted Specialization.





* * * * * TOPICAL ITEMS * * * * * *





			Clinical Practices (aka Field Experiences)








See also: OAR 584-400-0140, Divisions 17 and 50; and ORS 342.223





Effect of licensure redesign


In January 2016, Oregon licensure rules were redesigned to eliminate the requirement that candidates complete two field experiences: One at the elementary level and another at the middle school or high school level. Therefore, candidates were no longer required to complete two placements from that time forward.





Providers should be mindful, however, that this rule does not apply for programs that otherwise specified an alternative clinical practices arrangement when a program was recognized by the Commission. If the program’s plan was silent on the issue at the time of Commission approval, this is interpreted to mean a single placement is appropriate.





Determining appropriate field placement experiences


In most cases (unless the candidate’s program was recognized otherwise by the Commission), the following factors should be considered to determine the level at which a candidate should be placed for their field experience:


· Determine the number of placements needed. This is generally one, depending on how the program was recognized by the Commission.


· Determine the program being completed. If the candidate is enrolled in a secondary program, for example, their placement would be at the secondary level. 


· Determine the candidate’s career goals. If the candidate intends to teach at the elementary level, their placement would be at the secondary level. 


· The EPP is required to provide field or clinical experiences in public or private school settings that ensure the candidate will be able to demonstrate the knowledge, skills, and abilities necessary to be a successful candidate for educator licensure.


· Field placements at correctional institutions that are operated by ESDs are considered acceptable because ESDs are public school settings. These candidates still must be supervised by an appropriate Cooperating Teacher and meet other field placement requirements.





International/out-of-state field placements





[DISCUSSION ITEM] Teacher candidates


The following guidelines are approved Requirements for international/out-of-state teacher candidate field placements:


· The candidate’s cooperating teacher must meet the requirements of cooperating teachers, as provided in OAR 584-017-1037 OAR 584-400-0145.


· The teacher candidate must teach to Oregon K-12 program standards, as provided in OAR 584, Division 420.


· The standards for evaluating the candidate in the international or out-of-state placement are the same as for evaluating candidates in local field placements.


· The EPP must report the use of international or out-of-state field placements in their annual report. See the Annual Report section of this publication for additional information. The EPP is not required to obtain pre-approval of international or out-of-state placements that meet these guidelinesrequirements.


· All observations may be conducted virtually for international and out-of-state field placements. However, the EPP must report all virtual observations and evaluations in the EPP’s annual report. See the annual report section for additional information.


· International placements only:


· The international school must be accredited or in the “approved for candidacy” status.


· The candidate’s teaching experience must be conducted in an English-speaking school (unless the practicum is for a foreign language endorsement).


· The international school’s principal must have a valid administrative license/credentials. The license or credential is not required to be from a US institution. 


· Out-of-state placements only:


· Out-of-state placements may occur in the same settings as in-state placements:


· Public PreK-12 classrooms, including charter school classrooms;


· Private, regionally-accredited PreK-12 classrooms; or


· Alternative education, post-secondary, or other similar teaching settings closely-related to PreK-12 classroom instruction.





Administrator and personnel service candidates


Contact TSPC (Candace.Robbecke@Oreogn.gov) for information related to this topic.





Internship agreements


Definition of intern (OAR 584-005-0005 [20])


Interns are students who serves as a teacher, personnel specialist, or administrator under the supervision of the institution and school district in order to acquire practical experience in lieu of student teaching or supervised practica. Interns may receive both academic credit from the institution and financial compensation from the school district. Interns may serve as assistant coaches.





Requirements and guidelines for the use of internships is located in OAR 584-400-0150.





Pre-student contact requirements


Background clearance


EPPs must verify candidates in their preparation programs have completed a background clearance through the Commission prior to candidate contact with P-12 students. EPPs may require candidates to obtain background clearance through the Commission any time after candidates’ admission into the program. The background clearance requirement applies to field placements in Oregon, other U.S. jurisdictions and foreign countries. 





Knowledge of Civil Rights Prior to Formal Clinical Practice


Prior to placing a candidate in student teaching, final internship or practicum experience, an EPP must verify the candidate has demonstrated knowledge of Protecting Student and Civil Rights (civil rights test) in the Educational Environment.





EPPs must document in student records the date of passage of the civil rights test and the starting date of the student teaching, final internship, or practicum experience.








			Cooperating Teachers








See: OAR 584-400-0145 OAR 584-017-1037


Cooperating teachers and faculty supervisors licensing requirements


When a teacher candidate has their clinical experience, they have both a cooperating teacher at the school where they are doing their placement and a faculty member who is assigned to them as a supervisor. Licensure requirements are as follows:


· Cooperating teachers are required to be licensed in the same area as the candidate unless an Alternative Cooperating Teacher is used.  OAR 584-017-1037


· Supervising faculty are not required to be licensed in the same area as the candidate.





Alternative Cooperating Teachers OAR 584-017-1037 (7)


If an EPP and partnering school district do not have a qualified educator to serve as a Cooperating Teacher, the EPP and partnering school district may:


· Use a Cooperating Teacher with a related endorsement area (e.g., a biology teacher supervising a teacher candidate for a chemistry endorsement);


· Use an appropriately qualified provider-based clinical educator (e.g., adjunct faculty) as the Cooperating Teacher; or


· Use an appropriately qualified (non-school district) supervisor related to the endorsement area (e.g., a supervisor in a community-based early childhood program for a SPED early intervention program).





The alternative cooperating teacher must meet program training requirements, as provided in OAR 584-017-1037 (12) OAR 584-400-0145 (13).





The EPP must report the use of alternative cooperating teachers in their annual report, including the reason the alternative Cooperating Teacher was required. See the Annual Report section of this publication for additional information.





The EPP is not required to obtain pre-approval for use of alternative Cooperating Teachers.





Candidates with Restricted Teaching Licenses OAR 584-017-1037 (8)OAR 584-210-0100


If a school district has employed a candidate as a teacher under the provisions of the Restricted Teaching License, the EPP and employing school district must develop a plan to address the Cooperating Teacher requirements within the clinical experience required by the Commission in OAR 584-400-0140 – Clinical Practices OAR 584-017-1045 -- Student Teaching. 





The plan must be submitted for approval prior to implementation to the TSPC Liaison to Higher Education, via email to Candace.Robbecke@Oregon.gov.





The information provided must include:


· “Candidate with Restricted Teaching License” in the subject line of the email;


· The candidate’s name;


· The candidate’s employing school;


· The alternative plan for supervision, evaluation, and observation of the candidate during the required clinical practice; and


· The candidate’s plan for program completion.





Cooperating Teacher training OAR 584-017-1037 (13)


See the Annual Report section of this publication.





Substitute partner in co-selection OAR 584-017-1037 (11)


If the EPP is unable to find a partnering school district to meet the requirements of subsection (10) – Co-Selection of Cooperating Teachers for a specific endorsement area, the EPP may use another partner in lieu of the school district. The EPP must develop a plan to utilize a substitute partner.





The plan must be submitted for approval prior to implementation to the TSPC Liaison to Higher Education, via email to Candace.Robbecke@Oregon.gov. 





The information provided must include:


· Substitute Partner in Co-Selection in the subject line of the email;


· The name of the endorsement or licensure program;


· The name of the substitute partner (e.g. the community-based program name); and


· [bookmark: _Toc472956077]The plan to meet the co-selection requirement with the substitute partner.





			Equity Information








See also: OAR 584, Division 410Division 18





Chief Education Office





Equity Reports


The annual Educator Equity Reports includes a summary of:


· The most recent available data on diversity in Oregon’s educator workforce;


· Promising practices for recruiting, preparing, hiring, and retaining culturally and linguistically diverse educators;


· Plans being implemented by public teacher education programs; and


· Recommendations for achieving an educator workforce that more closely mirrors Oregon’s K-12 student demographics.





Equity Lens


In 2011, education agencies adopted an “equity lens,” which is a public policy statement explicitly acknowledging the salience of race and ethnicity in contributing to disparate student outcomes and committing to narrow achievement and opportunity gaps from cradle to career through a focus on race and ethnicity.





Equity Lens beliefs:


· Every student has the ability to learn.


· Speaking a language other than English is an asset.


· Special education services are an educational responsibility.


· Students previously described as “at risk” are the best opportunity to improve outcomes.


· Intentional, proven practices must be implemented to return out of school youth to an educational setting.


· Supporting great teachers is important.


· Ending disparities and gaps in achievement begin in quality delivery.


· Resource allocation demonstrates priorities and values.


· Shared decision-making with communities will improve outcomes.


· All students should have access to information about future opportunities.


· Community colleges and universities play a critical role in serving diverse, rural, and ELL communities.


· Rich history and culture are assets to celebrate.





			Teacher Candidates’ Performance Assessments











General information OAR 584-017-1100OAR 584-400-0120


All pre-service teacher candidates from Oregon EPPs must complete a teacher candidate performance assessment in order to be recommended for a Preliminary Teaching License. 





Licensed teachers adding endorsements to existing licenses are not required to complete a teacher performance assessment.





The Commission has approved the following teacher performance assessments for Oregon teacher candidates:


· edTPA, which is a national standardized teacher performance assessment (select here to see the areas that require candidates to complete edTPA); or


· If the Commission has not adopted edTPA for a subject-matter area, EPPs may complete:


· Oregon Work Sample, as provided in OAR 584-400-0120 (7)584-017-1100 (9); 


· A teacher performance assessment that is developed, delivered, and evaluated by the EPP; or


· edTPA in non-adopted areas, which may be either nationally scored or locally evaluated.





See the Oregon Work Sample and EPP Teacher Performance Assessments areas, below, for additional information on those requirements.








edTPA


See also: OAR 584, Division 400Division 17





edTPA support


· http://www.oregon.gov/tspc/Pages/edTPA_Home.aspx: TSPC’s state edTPA web page;


· edTPA.aacte.org: Program resources and support (Resource Library, Online Community);


· www.edtpa.com: Candidate help using the website and Pearson’s ePortfolio system; technical support for programs; users of Integrated Platform Provider Systems





edTPA is a teacher performance assessment that was developed by the Stanford Center for Assessment, Learning and Equity (SCALE). In 2014, the Commission adopted an implementation plan to require edTPA as the primary educator assessment in Oregon. edTPA is a program completion requirement for initial licensure candidates only. 





edTPA is not required for:


· Licensed educators adding licenses, endorsements, or specializations; and 


· Licensed educators transitioning to Oregon from other states seeking Reciprocal Teaching Licenses. 





AACTE’s role in edTPA


The American Association of Colleges for Teacher Education (AACTE) is a national edTPA implementation partner. As such, AACTE provides communication and online resources for edTPA, including hosting the national edTPA website. 





AACTE provides an edTPA Resource Library for materials needed by faculty and candidates. Because of the proprietary nature of edTPA materials, an AACTE password is required to access the Resource Library.





Consequentiality


edTPA is non-consequential for Oregon teacher candidates in 2016-17 and 2017-18. It will become consequential September 1, 2018. Effective January 1, 2018, EPPs are required to begin using the passing scores listed in the Passing Scores subsection, below. This requirement is made to provide transition time between the identified scores and consequentiality for candidates.





“Non-consequential” means scores received for submitted portfolios are not binding on candidates; however, 100 percent of candidates in the adopted areas are required to complete the edTPA in 2016-17 and beyond. 





Coordinators and stakeholders


Oregon has a statewide network of edTPA coordinators and stakeholders that meet virtually each month on the first Wednesday of the month, from 10-11 a.m. Each EPP has a primary edTPA contact that serves as their coordinator. Other individuals with interest in edTPA are included as stakeholders. Coordinators’ contact information is shared with Pearson and SCALE, national edTPA partners, and coordinators receive regular updates and other information directly from those partners. TSPC communicates with both groups and relies on coordinators to serve as the primary edTPA contact and to coordinate edTPA at their institutions.





Performance assessment requirements for dual-enrolled candidates


· Preservice (non-licensed) candidates: Preservice candidates are required to complete edTPA for only one of their two endorsement areas. The second endorsement area is completed through a Commission-recognized program and content area assessments.


· In-service (licensed) educators seeking additional endorsements: In-service educators completing a program to add an endorsement to an existing license are not required to complete the edTPA or Oregon Work Sample. Information on adding endorsements for licensed educators can be found in the Licensed Oregon educators’ topic in the Licensure section of this publication.





edTPA Frequently Asked Questions (FAQs)


This February 2017 document provides information in a concise question and answer format. It is a good way to get to know a lot about edTPA: https://secure.aacte.org/apps/rl/res_get.php?fid=3148&ref=edtpa.  





Handbooks


In July 2014, the Commission adopted edTPA handbooks for edTPA required areas. Candidates are advised to confirm the appropriate edTPA portfolio handbook with their faculty advisor before registering for the assessment. 





Additional handbooks were adopted at the November 2017 Commission meeting, as indicated on Attachment 5.4a: edTPA handbook inventory. The added handbooks are shown using tracked changes. The additional handbooks are required for candidates who enroll on or after September 1, 2018.





A list of Oregon required handbooks is available at: http://www.edtpa.com/PageView.aspx?f=GEN_Oregon.html.





Candidates pursuing two or more endorsement areas


· Only one teacher performance assessment is required.


· When one area requires edTPA and the other(s) area(s) do not require edTPA: The candidate must complete edTPA.


· When all of the areas require edTPA: The EPP, in consultation with the candidate, may select which handbook to use from the handbooks listed for the endorsement areas.





Passing scores (aka cut-scores)


The Commission has adopted the following minimum passing scores (cut-scores), effective January 1, 2018, and consequential for candidates September 1, 2018:


· 35 (for 15-rubric handbooks);


· 29 (for 13-rubric handbooks); and


· 42 (for 18-rubric handbooks).





The Commission will annually review the scores to determine if adjustments are needed.





Required areas


edTPA is required in the following Oregon endorsement areas:


· Advanced Mathematics;


· Agricultural Science;


· Art;


· Biology;


· Business Generalist;


· Business: Marketing;


· Career Trades: Generalist;


· Chemistry;


· Drama (effective for candidates enrolled on or after 9/1/2018);


· Elementary – Multiple Subjects;


· English Language Arts;


· ESOL (effective for candidates enrolled on or after 9/1/2018);


· Family & Consumer Science;


· Foundational English Language Arts (effective for candidates enrolled on or after 9/1/2018);


· Foundational Mathematics;


· Foundational Science (effective for candidates enrolled on or after 9/1/2018);


· Foundational Social Studies (effective for candidates enrolled on or after 9/1/2018);


· Health;


· Integrated Science;


· Library Media – for pre-service candidates only (effective for candidates enrolled on or after 9/1/2018);


· Music;


· Physical Education;


· Physics;


· Reading Intervention – for pre-service candidates only (effective for candidates enrolled on or after 9/1/2018);


· Social Studies;


· Special Education: Generalist; and


· World Languages (All: Chinese, French, German, Japanese, Latin, Russian, and Spanish).





Results Analyzer (https://www.educationreports.net)


Results Analyzer (RA) is a reporting tool that, in part, provides edTPA results. Coordinators can use RA to view, analyze, reorganize, print, and export data to Excel.





Results Analyzer questions:


· Email es-raproductsupport@pearson.com; or


· Call 800-998-3787.





Score report contacts


Score report contacts are identified at each institution by the dean or designee as the person responsible to retain secure log-in credentials to view and interact with data files such as those available through Results Analyzer. Each institution with initial teacher programs has an identified score report contact.





Each EPP has an identified score-report contact who may provide data to faculty, departments, etc., by using Results Analyzer. Some institutions have separate coordinators and score-reporting contacts and other have the same person in these roles. 





Score reports


Score reports are produced by Pearson / Evaluation Systems each January and July. Annually, in July, a condition codes report is also generated and provided to the EPPs. The score reports provide guidelines and suggestions for how information can be shared with faculty.





Providers receive raw data for their program, aggregate results for the state, and aggregate results nationally by field and rubric. Only the local report has individual candidate data.





Tasks


· Task 1	Planning


· Task 2	Instruction


· Task 3	Assessment


· Task 4	Math (Elementary Education handbook only)





Testing requirements for edTPA


See the Test Information section of this publication for edTPA testing requirements.





Top 10 edTPA resources


SCALE has created a variety of resources to support edTPA implementation. The Top 10 edTPA Resources showcases the most vital resources for programs to access as they support candidates in preparing for edTPA and engaging in this educative process. Use this quick reference as a starting point to understand the purpose of the most important edTPA support materials.





Websites


· TSPC’s edTPA web page: http://www.oregon.gov/tspc/Pages/edTPA_Home.aspx 


· National edTPA web page: http://edtpa.aacte.org/





Oregon Work Sample


See also: OAR 584-400-0120 584-017-1100 (9)





General information


For teacher candidates in program areas that do not require an edTPA assessment, either the Oregon Work Sample or an EPP adopted teacher performance assessment is required. 





Testing requirements for the Oregon Work Sample


See the Test Information section of this publication for Oregon Work Sample testing requirements.See OAR 584-400-0120 for information on the Oregon Work Sample.





			Test Information








See also: OAR 584, Divisions 17 and 420





Oregon Testing Information





Testing information, including tests required in Oregon, is provided on the TSPC website at: http://www.oregon.gov/tspc/Pages/Testing.aspx. The Commission-approved tests for Oregon endorsement areas are located on this website. 





Work Sample and edTPA information can be found in the edTPA and Oregon Work Sample section of this publication.


Specializations





Bilingual specialization


In January 2016, TSPC discontinued the ESOL / Bilingual endorsement and replaced it with two distinct options, the Bilingual specialization and the ESOL endorsement.





Examinations required


The Commission has selected the American Sign Language Proficiency Interview (ASLPI) and the Official American Council on the Teaching of Foreign Languages (ACTFL) Oral Proficiency Assessment as approved language proficiency exams for the Bilingual Specialization.  The ACTFL Oral Proficiency Assessment may be either OPI (interview) or OPIC (computer). Candidates may select which exam is most appropriate for the language they seek to add to their licenses.





Passing score levels


ASLPI: The Commission has set the passing score level for the ASLPI as a rating of 3 or better or an ASLPI rating of Advanced Plus.





ACTFL: The Commission has set the passing score level for the Official ACTFL Oral Proficiency Assessment for Bilingual Specialization as Advanced Mid or Higher proficiency level in the language the applicant is seeking to add to the license. The current levels for the ACTFL Oral Proficiency Assessment are:  Novice Low; Novice Mid; Novice High; Intermediate Low; Intermediate Mid; Intermediate High; Advanced Low; Advanced Mid; Advanced High; Superior; Distinguished.





Languages available


ASLPI: American Sign Language.





ACTFL: Official ACTFL OPIs and OPICs are currently available in the following languages (but are subject to change): Afrikaans, Akan-Twi, Albanian, Amharic, Arabic, Armenian, Azerbaijani, Baluchi, Bengali, Bosnian, Bulgarian, Burmese, Cambodian, Cantonese, Cebuano, Chavacano, Czech, Dari, Dutch, Egyptian, English, French, Georgian, German, Greek (Modern), Gujarati, Haitian Creole, Hausa, Hebrew, Hindi, Hmong/Mong, Hungarian, Igbo, Ilocano, Indonesian, Iraqi, Italian, Japanese, Javanese, Kazakh, Kashmiri, Korean, Kurdish, Lao, Levantine, Malay, Malayalam, Mandarin, Marshallese, Nepali, Norwegian, Pashto, Persian Farsi, Polish, Portuguese Punjabi, Romanian, Russian, Serbian Croatian, Sindhi, Sinhalese, Slovak, Somali, Spanish, Swahili, Swedish, Tagalog, Tajik, Tamil, Tausug, Telugu, Thai, Tigrinya, Turkish, Turkmen, Uighur, Urdu, Uzbek, Vietnamese, Wolof, Wu and Yoruba.





Submission process


The candidate may be issued a Bilingual Specialization indication on a license without an EPP recommendation, as the indication does not require completion of a program. 





ASLPI: The candidate must submit the exam Results Report with a score of 3 or better or an ASLPI rating of Advanced Plus with their application for the Bilingual Specialization.





ACTFL: The candidate must submit the original copy of the Official ACTFL Certificate with the Advance Mid or Higher score for the appropriate language with their application for the Bilingual Specialization. 





Dual language specialization


The Commission has selected the Official American Council on the Teaching of Foreign Languages (ACTFL) Oral Proficiency Assessment or the Commission approved World Language test as the approved language proficiency exams for the Dual Language Specialization. 





The ACTFL Oral Proficiency Assessment may be either OPI (interview) or OPIC (computer).





The Commission has set the passing score level for the Official ACTFL Oral Proficiency Assessment for Dual Language Specialization as Advanced Mid or Higher proficiency level in the language the applicant is seeking to add to the license. The current levels for the ACTFL Oral Proficiency Assessment are:  Novice Low; Novice Mid; Novice High; Intermediate Low; Intermediate Mid; Intermediate High; Advanced Low; Advanced Mid; Advanced High; Superior; Distinguished.





Official ACTFL OPIs and OPICs are currently available in the following languages (but are subject to change): Afrikaans, Akan-Twi, Albanian, Amharic, Arabic, Armenian, Azerbaijani, Baluchi, Bengali, Bosnian, Bulgarian, Burmese, Cambodian, Cantonese, Cebuano, Chavacano, Czech, Dari, Dutch, Egyptian, English, French, Georgian, German, Greek (Modern), Gujarati, Haitian Creole, Hausa, Hebrew, Hindi, Hmong/Mong, Hungarian, Igbo, Ilocano, Indonesian, Iraqi, Italian, Japanese, Javanese, Kazakh, Kashmiri, Korean, Kurdish, Lao, Levantine, Malay, Malayalam, Mandarin, Marshallese, Nepali, Norwegian, Pashto, Persian Farsi, Polish, Portuguese Punjabi, Romanian, Russian, Serbian Croatian, Sindhi, Sinhalese, Slovak, Somali, Spanish, Swahili, Swedish, Tagalog, Tajik, Tamil, Tausug, Telugu, Thai, Tigrinya, Turkish, Turkmen, Uighur, Urdu, Uzbek, Vietnamese, Wolof, Wu and Yoruba.





The candidate must submit the original copy of the Official ACTFL Certificate with the Advance Mid or Higher score for the appropriate language with their application for the Dual Language Specialization. 





Japanese and Russian endorsements


The Commission has selected the Official American Council on the Teaching of Foreign Languages (ACTFL) Oral Proficiency Assessment as the approved language proficiency exam for Japanese and Russian endorsements.  The ACTFL Oral Proficiency Assessment may be either OPI (interview) or OPIC (computer).





(The Commission has selected the NES/Pearson subject-matter exam as the approved language proficiency exam for all other world language endorsements. NES/Pearson does not currently have a subject-matter exam for Japanese or Russian endorsements.)





The Commission has set the passing score level for the Official ACTFL Oral Proficiency Assessment for Japanese or Russian endorsements as Advanced Mid or Higher proficiency level in the language the applicant is seeking to add to the license.   The current levels for the ACTFL Oral Proficiency Assessment are:  Novice Low; Novice Mid; Novice High; Intermediate Low; Intermediate Mid; Intermediate High; Advanced Low; Advanced Mid; Advanced High; Superior; Distinguished.





The candidate must submit the original copy of the Official ACTFL Certificate with the Advance Mid or Higher score for the appropriate language with their application for the Japanese or Russian Endorsement. 





			Title II








See also: http://www2.ed.gov/policy/highered/leg/hea08/index.html 


Title II of the Higher Education Act of 1965 (HEA),
 amended in 2008 (PL 110-315) by the Higher Education Opportunity Act (HEOA)





Contact information


Westat


1600 Research Blvd.


Rockville, MD 20850


Toll-Free (877) 684-8532


Fax (301) 294-4475


Title2@westat.com


https://title2.ed.gov/Public/Home.aspx


Twitter: @Title2HEA





Pearson Support:


	Phone: 800-998-3787


	https://www.educationreports.net  





Background


Title II reporting is required in order to provide accountability for programs that prepare teachers. Title II requires states to report annually on key elements of their teacher preparation programs and requirements for initial teacher credentialing. Title II only collects information for initial teacher licensing programs. 


The law requires institutions of higher education to submit timely and accurate reports or risk a fine of up to $27,500.





EPPs report to the states, which report to the US Department of Education. Pearson does much of this work under contract in Oregon using the Institutional and Program Report Card (IPRC)





Academic year


A period of 12 consecutive months, starting September 1 and ending August 31.





IPRC (Institutional and Program Report Card)


IPRC User Manual (February 2017): https://title2.ed.gov/public/ta/iprcmanual.pdf 





The IPRC is an online tool by which IHEs and other organizations with state-approved teacher preparation programs can meet the annual reporting requirements. IHEs may need to develop their own internal systems or processes to collect the necessary information to enter into the IPRC system. 





The IPRC reporting cycle closes on April 30 annually. When the day falls on a weekend, the deadline remains the same; however, staff is only available during the regular work week.





To access the IPRC data: https://title2.ed.gov/Public/Login.aspx. 


Technical assistance using the IPRC:


title2@westat.com


877-684-8532


https://title2.ed.gov/Public/TA.aspx





Program completer definition


For purposes of Title II, a program completer is a person who has met all the requirements of a state-approved teacher preparation program. 





Program completers include all those who are documented as having met such requirements. Documentation may take the form of:


· A degree;


· Institutional certificate;


· Program credential;


· Transcript; or 


· Other written proof of having met the program’s requirements. 





In applying this definition, the fact that an individual has or has not been recommended to the state for initial certification or licensure may not be used as a criterion for determining who is a program completer.





State Report Card (STRC)


States submit Title II data through the State Report Card reporting system (STRC). The STRC is an online reporting system supported by the Title II Support Center at Westat. 








* * * * COMMISSION MEETING PROCESSES * * * * *





Commission information online


Commission information is online at: http://www.oregon.gov/tspc/Pages/Commission/Welcome.aspx.  





Online information includes: 


· Introduction to Commissioners;


· Meeting information:


· Full Commission Meetings;


· Licensure Committee;


· Professional Practices Committee; and


· Program Approval Committee.


· A link to the Request to Speak form;


· TSPC executives and key staff;


· TSPC Telephone Directory;


· Public Hearings and Meetings; and 


· How to Apply to Become a Commissioner.





Commission deadlines


Items are due from EPPs to agency staff one month prior to the Commission meeting at which the item is to be considered.





New program requests


How are new programs recognized? (OAR 584-400-0060584-010-0055)


New program requests must go to the Commission for approval. To add a new program, contact TSPC Deputy Director Trent Danowski (trent.danowski@oregon.gov) and request the New Program template.





Program modification process


When are modifications required? (584-400-0080)


A major modification is a change substantive enough to alter the program last recognized by the Commission. Examples of triggering events are listed in rule, as noted above. To initiate a major modification, contact Liaison to Higher Education Candace Robbecke (candace.robbecke@oregon.gov). A major modification request form must be completed one month prior to the Commission meeting at which the item is to be considered. A narrative report providing details about the modification is due at the same time. If the report contains confidential information, that information is to be submitted as a separate document and the confidential information will be placed on the TSPC secure server.





Major modification request process (Process adopted at June 2017 Commission meeting.)


If the institution may or does require a program modification:


· The EPP submits the major modification form, narrative report, and confidential information (if any) to the TSPC Liaison to Higher Education (Candace.Robbecke@Oregon.gov);


· TSPC staff prepares materials for PAC members to review;


· PAC members review the major modification request and recommend approval or non-approval;


· The request is reviewed by the full Commission at the next meeting and considered for approval or non-approval.





[DISCUSSION ITEM] Core curriculum


Major modifications include, but are not limited to, substantive changes to the core curriculum of the program. Core curriculum is defined as the sequence of courses and/or key transition points in the program that are utilized to meet state standards.





[DISCUSSION ITEM] Core clinical practice


Major modifications include, but are not limited to, substantive changes to the core clinical practice of the program. Core clinical practice is defined as the sequence, structure, and/or length of the experiences in the clinical practice that are utilized to meet state standards.





Program elimination process


If an EPP wishes to eliminate a currently approved licensure, endorsement, or specialization program, they must notify the TSPC Liaison to Higher Education (Candace.Robbecke@Oregon.gov).





[DISCUSSION ITEM] What is an iInactive programs:?


Providers with inactive programs are asked to consider eliminating inactive licensure programs, which requires a program modification. While the definition of “inactive program” is not stipulated in rule, aAn inactive program is defined as a program that, for five years, is not listed on the institution’s website, and/or included in their course catalog, and has not had candidate recommendations is generally determined to be an inactive program. 





Request to speak at a Commission meeting


Individuals who wish to speak to the Commission during their regularly scheduled meeting are asked to complete and submit the “Request to speak during the TSPC Commission Meeting form,” at http://www.oregon.gov/tspc/documents/Request-to-speak.pdf. Speakers are provided no more than three minutes to speak during the Delegations portion of the meeting. To speak on items not listed on the meeting agenda, the form is required to be submitted two weeks prior to the meeting.





Waivers requests


Waivers of program requirements (OAR 584-400-0180)


EPPs may waive program requirements for individual candidates when competency is otherwise demonstrated. For these types of waivers, Commission approval is not required; however, these waivers must be reported in the EPP’s annual report.





EPPs may not waive the following:


· Teacher performance assessments (except as noted below, in the edTPA waivers subsection);


· Passage of the Protecting Student and Civil Rights in the Educational Environment exam; and


· Passage of the subject-matter exam related to the endorsement area.





Complete information on program requirement waivers is available in OAR 584-400-0180, which includes information on coursework waivers, clinical practice waivers, waiver prohibitions, EPP waiver policy requirements, annual reporting requirements, and candidate appeals of EPP denials of waiver decisions.





Administrator admission requirements


The TSPC executive director has authority to approve waiver requests for:


· Administrator program admission: EPPs must document that potential candidates have:


· A license from any state as a teacher or personnel services specialist (OAR 584-017-1028 [5] [a]); and


· Three years’ experience in a school(s) as a licensed educator or the legal equivalent (OAR 584-017-1028 [5] [b]);


The TSPC executive director has authority to approve waiver requests for administrator program admission requirements. However, the license and three-year experience requirements for program admission were suspended April 2018. 





Admission requirements will be clarified as part of the redesign of the administrator preparation standards. However, three years of licensed experience is still required to obtain the Preliminary Administrator License.





edTPA waivers


edTPA requirements (OAR 584-017-1100 [3][b]), The TSPC executive director has authority to approve waiver requests for edTPA requirements. Example: if aA candidate completed a majority of their program, including Work Sample, prior to the time edTPA was required, yet the candidate was unable to complete their program due to a low test score or scores that were considered passing after the Commission’s April 2017 and June 2017 actions to lower certain test scores.





EPP requests for waiver of state standards (OAR 584-400-0180)


EPPs may petition the Commission for waiver of state standards. The petition must include information and the reasons the EPP is seeking the waiver. In considering the petition, the Commission must determine that the waiver of state standards does not adversely impact the intent of the standards or rules and does not contradict any Oregon statutory requirements.





To make a waiver of state standards request to the Commission, submit a letter to the Commission, addressed to the TSPC executive director, and email it to the Liaison to Higher Education, Candace Robbecke (candace.robbecke@oregon.gov).





Waiver letters should include all applicable information, such as the candidate’s name, birthdate, last four of their SSN, and sufficient details that Commissioners understand why the waiver is needed. The letters are considered confidential and will be placed on the secure drive so only Commissioners and key agency staff can view them. 





Waivers granted shall be reported to the Commission at the next regularly scheduled Commission meeting.





Waiver letters are due one month prior to the Commission meeting at which the EPP wishes them to be considered.
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March Notes: CAEPCon Resources Shared, CAEP Voices: Miami University of Ohio





By: Christopher A. Koch, Ed.D., CAEP President
It was wonderful to meet with so many of you at CAEPCon earlier this month. We made some changes to our spring CAEPCon offerings based on your feedback, which seem to have been very well received, such as developing sessions


geared toward specific levels of knowledge of the CAEP process and having CAEP staff and representatives from EPPs present together.  I hope you found the conference helpful to your work of continuous improvement. The slides from the conference presentations are now available on the CAEP website. In addition, we have posted a video of the keynote address on our YouTube channel, as well as a panel session with several of our Board members discussing the Board’s role in assuring quality and integrity in our processes. 





 





Please consider joining us in Washington, DC at our fall CAEPCon, September 13-14, 2018.





 





This month I want to share with you the story of Miami University of Ohio as part of our CAEP Voices series. They discuss their approach to preparing candidates for diversity and inclusion, as well as how CAEP accreditation has led to a shift in how the faculty approaches continuous improvement and how they can improve the way prepare candidates.





 





If you have not yet provided comments on the CAEP Handbook: Initial Level Programs 2018, you still have time. We will accept your feedback on the preliminary draft at training.questions@caepnet.org   through March 31, 2018. The handbook was developed to provide EPPs with guidance on how best to make a case for meeting the CAEP Standards for initial programs. It presents the accreditation process in a single core process, meant to inform EPP teams preparing the self-study report at the initial licensure level. A final version of the handbook will be published later this spring. 





 





Finally, our call for service to join our Volunteer Corps closes this week. Our volunteers are dedicated to work with providers to support and enhance P-12 learning and they are the backbone of what we do. We have a variety of volunteer roles to choose from. If you are interested, please go to the online volunteer application by March 30, 2018. 

Chris 


	





Webinar: What's New at CAEP?





Gary Railsback, Vice President at CAEP, will participate in a webinar on April 17 from 2-3 pm EDT. The webinar, sponsored by Watermark, will discuss recent changes at CAEP and what they mean for educator preparation programs. Specifically, Dr. Railsback will address launching the Advanced-Level Standards in Fall 2019 and feedback received thus far on the CAEP Handbook: Initial-Level Programs 2018. More information about the webinar is available at What’s New at CAEP? 


	


Future CAEPCon Dates & Locations Available
Mark your calendar! The next 2018 CAEP Conferences are coming up. You can find the dates for CAEPCons now through 2020 on the upcoming events page of CAEP's website. 	


	


 	


Connecting with:
Research & Resources
New research, reports, and tools to help your work


	


2018 EPP Annual Report Webinar 
Working on your EPP Annual Report? CAEP hosted An Interactive Walkthrough of the 2018 EPP Annual Report this week.  The webinar was held March 26, 2018. A recording is available on the Accreditation Resources page under the “EPP Annual Reporting” heading.
  	


	


 	


Problem: New teachers report feeling unprepared to engage with their students' families.

Solution: The free CAEP Family Engagement Course, which makes it easy for faculty to integrate this important topic into their instruction.


 	


Connecting with:
News & Professional Opportunities


	





2018 Call for Service: Volunteer with CAEP





Closing this weekend, CAEP's annual call for service ends March 30.

This is an opportunity to take part in a process that is ensuring the continuous improvement of educator training – and contribute to the profession. Becoming a volunteer is an opportunity to deepen your knowledge of CAEP Accreditation and network with other professionals from around the country. 


 


Learn more & start your application





Accepting applications: February 20 - March 30, 2018

Questions? Send us a message! 


	


 	


Job Opportunities


Looking for work? Browse educator preparation jobs at CAEP and elsewhere.

At CAEP: 





*	Communications Associate


*	Digital Projects Associate


*	Accreditation Assistant





Other Educator Preparation Opportunities: 





*	Dean, College of Education, Florida State University, FL


*	Chair, Teach Education, University of Southern Indiana, IN


*	Associate Vice Provost for Academic Programs and Planning, California State University Channel Islands, CA





Interested in posting with CAEP? View the guidelines and let us know! 


 	


 	


 	


 	


	


Copyright © 2018 Council for the Accreditation of Educator Preparation, All rights reserved. 
You are signed up to receive regular email updates from CAEP. CAEP offers two distinct subscriptions - weekly updates and a monthly newsletter. We encourage you to subscribe to both! CAEP ACCREDITATION WEEKLY UPDATES: these week-by-week updates tell you what's new at CAEP. CAEP CONNECTIONS MONTHLY NEWSLETTER: these monthly newsletters provide regular narrative and context on CAEP and the educator preparation. Expect stories from the field on accreditation, building a culture of evidence, continuous improvement, and more - plus the latest research, tools, and upcoming opportunities for engagement for professionals in educator preparation. 

Our mailing address is: 



Council for the Accreditation of Educator Preparation


1140 19th Street NW


Suite 400


Washington, Dc 20036





Add us to your address book








Want to change how you receive these emails?
You can update your preferences or unsubscribe from this list 
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[OACTE] Program Approval Committee -- meeting materials

		From

		oacte-bounces@wou.edu

		To

		oacte@wou.edu

		Recipients

		oacte@wou.edu



This email is being sent to the OACTE general membership, TSPC’s deans/directors/chairs list, program liaisons, and others who have RSVP’d for this meeting. My apologies to those of you who receive this twice.



 



 



Dear stakeholders ~



 



Materials and information for Wednesday’s meeting of the Program Approval Committee (5/9/2018, 3:00-5:00 p.m.), can be found online at: http://www.oregon.gov/tspc/Pages/PAC_05-09-2018.aspx. 



 



Items to be covered include:



�         Definitions of AFIs at the program review level



�         Review of possible program rule changes



�         Program Review and Standards Handbook



Substantive process updates due to program rule revisions



�         Site Visit Schedule – Long-term planning



�         Information items:



o    Eliminating Barriers Executive Director Advisory Group meeting



o    CTE proposal from Clackamas Community College



o    CAEP feedback to partnership proposal



�         Future meetings



 



If you will attend and have not already done so, please RSVP. This will speed-up the opening of the meeting.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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[OACTE] Newsletter

		From

		oacte-bounces@wou.edu

		To

		oacte@wou.edu

		Recipients

		oacte@wou.edu



This email is going to the OACTE listserv, EPP deans/directors/chairs, field placement staff, program staff, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. View the latest issue or view all current newsletters.
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Newsletter

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, field placement staff, program staff, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. View the latest issue or view all current newsletters.



 



 






image23.emf
Field Notes.msg


Field Notes.msg
Field Notes

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



 



 



April Commission meeting:



The next Commission meeting is April 5-6, 2018, at Roth’s in West Salem. Program items will be heard on Thursday, April 5, tentatively scheduled to start at 1:30 p.m. and adjourn at 2:45 p.m. Times are subject to change. The draft agenda is posted and can be found online.



 



CAEP data tool:



CAEP has developed the attached tool (Component 3.1 Plan Template Draft CAEPCon Spring 2018) as a resource to guide EPP efforts, improve the quality of evidence for accreditation, and improve how plans are reviewed. The focus of this tool is to devise, implement, and evidence results of a data-informed strategy to recruit and support completion of high quality candidates that reflect the needs of schools and diverse students served by the EPP. The tool includes elements needed to be successful on CAEP Component 3.1. and develop plans that are meaningful to EPPs.



 



CAEP phase-in plans:



The last attachment (Phase-in plans) is provided particularly for institutions with site visits on or before Spring 2020.



 



CAEPCon materials:



Several Oregon EPP staff attended the recent Spring CAEPCon. TSPC was represented by Executive Director Dr. Anthony Rosilez. CAEPCon materials are available by accessing a CAEPCon app. After clicking on the app, select agenda items (listed by date on the drop-down menu near the top) to view the PowerPoint slides and notes for those sessions. Note: I tried twice to download materials and it locked up my computer (lack of sufficient memory) but I’m including this information in hopes it works for you. CAEP usually makes materials available after a conference and that information will be forwarded - so there may be another chance to see these materials.



 



Commissioners:



A new Commissioner web page has been created. It has also been updated to include information on new Commissioners: http://www.oregon.gov/tspc/Pages/Commission/Members/commissioners.aspx



 



Educator Advancement Council recruiting members:



Excerpted from the Chief Education Office’s 3/19/2018 update, attached.



The Legislature created the Educator Advancement Council in 2017 by SB 182. The EAC replaced the Network of Quality Teaching and Learning. The Council is recruiting members to begin council meetings this spring. The Council will develop local educator networks to provide professional learning and support to educators statewide. SB 182 authorized HECC to award moneys to culturally and linguistically diverse teacher candidates to use at approved EPPs.



 



Legislative update:



A majority of this information (all but SB 1520) was excerpted from the Chief Education Office’s 3/19/2018 update, which is attached (March 2018 Update from the Chief Education Office).



ｷ         SB 1520: This bill changed the effective date for national accreditation from 7/1/2022 to 7/1/2025. It also limits eligibility for National Board Certification reimbursements to educators employed with a public educational program in Oregon. Also, it makes changes to the 90-day provision for educators with pending applications and the expedited service process.



ｷ         HB 4044: The Legislature directed CEDO to conduct a study on recruitment, retention, mentoring and PD of educators who serve students from student groups that may be at risk for experiencing achievement gaps.



ｷ         HB 4053: The Legislature directed CEDO to provide an annual report on accelerated college credit programs, in collaboration with HECC. Goal: Provide a uniform system to advance accelerated learning and reduce the cost and time to complete a college degree and transition to a career.



ｷ         HB 4067: Adds developmental delays to the list of conditions eligible for special education services for children in kindergarten through 3rd grade. Currently, there are a number of developmentally delayed children in the Early Childhood Special Education programs.  When these children reach kindergarten, they are no longer eligible for services as developmentally delayed and have to go through an evaluation process to see if they are eligible for services under another category.



ｷ         HB 5201: Appropriated funding to allow CEdO to complete and launch the Statewide Longitudinal Data System (SLDS) and agency operational funding for research and coordination of a seamless system of education. 



 



NASDTEC Distinguished Leadership Award nominations:



NASDTEC has called for nominations for their Distinguished Leadership Awards. Their email is attached. The award will be presented 6/11/18 at the 90th Annual Conference in Minneapolis. See the attached email for additional information.



 



Program review:



As a matter of course, I now take the following steps to help EPPs prepare for upcoming program report deadlines.



ｷ         Several months before the program report deadline, a list of program reports will be provided, which lists the program reports I believe the EPP will need to submit, based on my understanding of your programs. The list will request feedback so we come to agreement before reports are submitted.



ｷ         I meet with EPP program staff to review the program review rubric, template, and review tools. The meeting can be by Skype or in person at your institution or TSPC.



 



If you are getting close to ready for one or both of these steps, please notify me and allow a week or two to get everything lined up.



 



Teacher Leadership publication by WestEd:



 



Note: This article is provided as information only. It does not necessarily reflect TSPC’s practice or recommendations.



 



The Center for the Future of Teaching & Learning at WestEd has issued a new brief that focuses on the role of teacher leaders and the impact of teacher-to-teacher professional learning.



 



In this publication, the Center reports on its survey findings indicating positive professional benefits to teacher leaders and the teachers they support. For example, teacher leaders feel more confident as practitioners and as instructional leaders in their leadership role. Teachers who participated in teacher-led professional learning with teacher leaders expressed increased confidence in their own standards-aligned teaching abilities and greater satisfaction in collaborating with colleagues.



 



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301
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Component 3.1 Plan Template Draft_CAEPCon_Spring_2018 (1).docx

[bookmark: _GoBack]


“We won’t have a serious equity policy until we steer our best talent to the classrooms where it’s most needed; 
and we won’t raise the bar for all children until far more of our entering teachers in all schools are well prepared themselves.”  








[image: ]


Data-informed Recruitment and Retention Plan & Progress
A Tool for EPPs


Standard 3, CAEP Component 3.1    The provider presents plans and goals to recruit and support completion of high-quality candidates from a broad range of backgrounds and diverse populations to accomplish their mission. The admitted pool of candidates reflects the diversity of America’s P-12 students. The provider demonstrates efforts to know and address community, state, national, regional, or local needs for hard-to-staff schools and shortage fields, currently, STEM, English-language learning, and students with disabilities.



Purpose: to provide structure and reflective questions to intentionally focus and track progress of relevant to recruitment and retention efforts. 
In many cases, the data needed to complete this template are already being collected; by targeting attention to data and strategies most likely to help you achieve meaningful results, this document is intended to relieve some of the burden EPPs may face when designing a realistic recruitment and retention plan from scratch. 
 
Context within CAEP’s Diversity Theme


[bookmark: _Hlk505591788]Candidate quality insists that providers must undertake positive outreach efforts to recruit a more able and more diverse candidate pool.  The pairing of recruitment with raising candidate quality level in Standard 3 is of particular importance. This point has been powerfully underscored by the February 2013 report from the Equity and Excellence Commission to the Secretary of Education, in response to a Congressional mandate:


The quality of new teachers entering the field depends not only on the quality of the preparation they receive, but also on the capacity of preparation programs to attract, select, and retain academically able people who have the potential to be effective teachers in the classrooms they will serve. Likewise, addressing the well-documented gap between the demographics of the current American teacher workforce and the increasingly diverse students they serve requires intentionality. 


More information regarding the importance of the motivation for CAEP’s diversity theme and how it should be manifested in EPPs’ practice can be found here.     	(1) INDIVIDUAL DIFFERENCES (E.G., PERSONALITY, INTERESTS, LEARNING MODALITIES, AND LIFE EXPERIENCES), AND 
(2) GROUP DIFFERENCES (E.G., RACE, ETHNICITY, ABILITY, GENDER IDENTITY, GENDER EXPRESSION, SEXUAL ORIENTATION, NATIONALITY, LANGUAGE, RELIGION, POLITICAL AFFILIATION, AND SOCIO-ECONOMIC BACKGROUND).


[INTASC MODEL CORE TEACHING STANDARDS, P. 21]





CAEP’s Definition of Diversity
CAEP Standards use the term “all” students as a reference to P-12 student diversity in America.  The term defines individual and group differences in the same way as the CCSSO Interstate Teaching and Assessment Support Consortium (InTASC).






We Heard You!
This tool is intended to concentrate efforts on areas of greatest need with respect to each EPP’s particular context (both internal to the EPP and external communities served) and guide the selection of meaningful, yet feasible, goals informed by data. The goals and associated strategies should be informed by data and accompanied by monitoring to increase the likelihood of success and allow for adjustments to steward resources and maximize effectiveness.


Accordingly, using the tool encompasses the following iterative actions:


[image: ]






Notes on Using this Tool


Why this tool? Accreditation can serve as a powerful lever for data-driven change in teacher education. As the nation’s sole accreditor of educator preparation providers, CAEP recognizes the importance of preparing and retaining a diverse pool of effective educators. Preparation providers seeking CAEP accreditation must describe their progress and plans for recruiting a diverse set of strong candidates matching stakeholder needs, under CAEP Component 3.1. As a result, CAEP plays a key role in motivating preparation providers to diversify the teacher workforce and guiding their plans for increasing diversity. 


In reviewing self-study submissions and listening to EPPs, site visitors, and Accreditation Councilors, we found many plans were missing key elements to help the EPPs produce the best results possible. Based on exemplary practices culled from EPPs’ plan submissions, advice from experts (EPPs, states, site visitors, and Accreditation Councilors), and our SEED partners, CAEP developed the following tool as a resource to guide EPPs’ efforts and improve the quality of the associated evidence for accreditation, as well as how those plans are reviewed. [footnoteRef:1] In support of the overall mission and responsibility of EPPs - as well as to structure evidence demonstration of addressing CAEP Component 3.1 - the focus of this tool is to devise, implement, and evidence results of a data-informed strategy to recruit and support completion of high quality candidates reflecting the needs of schools and diverse students served within the context of the EPP. This tool is inclusive of elements needed to be successful on the Component, and more importantly develop plans likely to be meaningful to the EPP and drive intended results.
 [1:  CAEP obtained a Supporting Effective Educator Development (SEED) Partnership, awarded by the U.S. Department of Education’s Office of Innovation and Improvement, to work with the National Center for Teacher Residencies (NCTR) and Mathematica to improve the quality of EPP’s submissions and CAEP’s guidance around the recruitment and retention expectations.] 



[bookmark: _Hlk500505219]Buy-in and Distributed Ownership are not to be Underestimated


Achieving your goals and maximizing meaningful results, as well as appropriate input and monitoring data, will take a team effort. Think about people critical to obtaining data and implementing strategies. For example, financial aid staff, admissions representatives, human resources, clinical educators, counselors, educator employers, and many other staff and stakeholders may be critical to include both in terms of discreet roles, overall plan development and evaluation efforts. Identifying staff roles for plan ownership, as well as accountability for each strategy and progress monitoring, will facilitate successful implementation. 


Things to think about: Who will collect data? Who will use data? Who will analyze data? What teams will be the most efficient for given tasks? Where is broader involvement and buy-in helpful? How will buy-in be developed? How does the plan’s purpose and or activities integrate with current efforts?



Timing – Start Early and Check-in Often


Starting sooner means more time for results and best positions EPPs for evidencing Component 3.1. Plan for ongoing group monitoring, reporting, and fine-tuning.

Pervasiveness – the Importance of Culture and Reputation


Without action in the following areas, the chance of success with the plan may be limited:


1. the organization’s reputation in communities where recruitment is being conducted; 


2. EEO – recognize the importance of faculty and candidates’ ability to see themselves represented; 


3. climate within the EPP for faculty, staff, and candidates; 





4. engagement with communities where desired recruitment is being conducted. 


1








			DATA-INFORMED RECRUITMENT AND RETENTION GUIDING VISION STATEMENT


Construct a statement of the guiding vision for efforts relevant to Component 3.1 within the context of the EPP. Focus on detailing the purpose and drive behind making this recruitment and retention plan a success. This statement should be aligned with, but more specific than the EPP’s general Mission/Vision statement to provide motivation and direction for group efforts toward meaningful, concrete results desired to improve outcomes for candidates and their future students. (Over the last 2-3 cohorts what does this look like – versus what you want it to look like.)dive
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			NEEDS ASSESSESSMEN TO YIELD LESSONS LEARNED TO DRIVE PLAN


			CONTEXT:  Use this space to share your approach and retention within the context of the teacher candidates and P-12 students they will serve. Please pay attention to your specific definition of diversity as it aligns to CAEP’s definition of diversity. Clarify relationship of EPP plan to institution plan, if applicable. Focus response around gaps in desired results, as determined in your analyses below.


[image: ]





			


			DESCRIPTION OF RECENT EFFORTS: Where have previous recruitment and retention efforts, if any, been focused? Why? Who was involved? Internal and external factors affecting efforts and results?


[image: ]	


			ANALYSES OF RECENT EFFORTS: To what degree were these recruitment and retention efforts successful? How do you know? What specifically worked? What did not work?


[image: ]





			


			DATA SOURCES INFORMING PLAN DEVELOPMENT
Focus sources attention on data informing gaps in desired results.





			


			DATA SOURCES: (Better, relevant data = better will insight to guide appropriate, meaningful goals.) 





Include data relevant to:


· candidate quality, diversity, recruitment, and retention



· knowing and addressing community, state, national, regional, or local needs for hard-to-staff schools and shortage fields, (e.g., STEM, English-language learning, and students with disabilities) relevant to the communities you serve





· demographics of state/county/districts/schools – (Provide demographic information for the state and/or county the institution resides in. 
Resources: Annual Estimates of Population- https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml?src=bkmk





· Demographics of EPP/institution – Disaggregate by relevant variables such as race/ethnicity, gender, major, degree level being attempted, and sequence (e.g. admitted/enrolled/eligible for clinical experiences/completed)





Disaggregate and contextualize data (demographics AND performance, etc.)



Where available, provide this information for the past 3 years. (Including baseline data for multiple years will help establish trends and minimize actions based on anomalies.)



This information can be referenced here and if needed attached separately as tables, charts, graphs, etc. 





[image: ]


			DATA ANALYSES: Analyze data to determine strengths and gaps in desired results.





· Where available and helpful make relevant comparisons such as:


· across programs (content area, level, etc.)


· to institution, if applicable


· to teacher and student populations in the schools/districts in which teachers typically hired and/or nearby for recruitment


· to teacher and student populations in the state


· to candidate populations at peer EPPs


· Include analysis of trends
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			GOALS
Determine goals to be addressed based on the results of your above needs assessment.


Please list at least one EPP-wide goal related to recruitment and at least one EPP-wide goal related to retention. 
Note: Add or delete goals and corresponding sections below.








			RECRUITMENT GOAL 1: [image: ]





RECRUITMENT GOAL 2: [image: ]


. . .


RETENTION GOAL 1: [image: ]





RETENTION GOAL 2: [image: ]


. . .








			In the next section you will elaborate on the strategies and monitoring planned for each goal listed above.





			RECRUITMENT GOAL(S) PLANNING


			RECRUITMENT GOAL I:  


Repeat goal listed above and fill in below information.


[image: ]





			


			SELECTION RATIONALE: Why is this goal a priority for you? How has this goal been informed by data?


[image: ]





			


			RELEVANT BASELINE DATA AND TARGETS BY YEAR: Please present relevant data in the most appropriate format to serve your purpose. This should outline the story of where you are versus where you want to be.
[image: ]                                                                                                           Example: Table 3. Early Childhood Majors: Baseline Percentages and Targets, 2014-2022


			Early Childhood Majors (Enrolled)


			Baseline


			Targets





			


			Fall 2014


			Fall 2015


			Fall 2016


			Fall 2017


			Fall 2018


			Fall 2019


			Fall 2020


			Fall 2021


			Fall 2022


			Fall 2023





			Men


			8%


			11%


			14%


			15%


			16%


			17%


			18%


			19%


			20%


			21%





			 Women


			92%


			89%


			86%


			85%


			84%


			83%


			82%


			81%


			80%


			79%














			


			Why these targets are meaningful:


[image: ]


			Discuss the feasibility:


[image: ]





			


			BASELINE DATA UTILIZED





			


			Data sources and results: [image: ]





			


			Analyses: [image: ]





			


			What data, if any, was not available that would be helpful to access in the future? What steps would need to be taken to collect these data? Will collecting this data require outside staff and/or additional resources?
What data, if any, could be made more useful, complete, actionable, etc.?


[image: ]





			


			IMPLEMENTATION





			


			Strategy/Steps


			How Strategy is designed to close the gap


			Why this strategy is likely to help us achieve our goal


			Current Actions


			Action Items


			Individuals(s) responsible for action items


			Timeline


			How will you know to what degree this strategy worked? If Strategy didn’t work, what was learned?





			


			Strategy 1.1
[image: ]


			


			


			


			


			


			


			





			


			Strategy 1.2
[image: ]


			


			


			


			


			


			


			





			


			Strategy 1.3
[image: ]


			


			


			


			


			


			


			





			


			DATA COLLECTION AND ANALYSES





			


			What data are needed to monitor to what degree and how each strategy and the overall goal is successful? 
NOTE: It is important to note that it is okay for a strategy to fall short! Every strategy, while its selection should be informed and intentional, as documented above, is not expected to work perfectly the first time.  Monitoring this strategies in relation to progress is key to knowing the degree to which each strategy is working and how it may be improved. Thoughtful planning in the implementation and careful monitoring will aid in focusing efforts and maximizing results.





			


			[Transfer the strategies listed in the “implementation” section above to the corresponding row below.]


			Data Collection 


			Data Quality


			Data Analyses


			Contribution Toward Goal


			What is working?


What is not working? If strategies did not work, what was learned? 


			Adjustments needed, if any





			


			Strategy 1.1
[image: ]


			


			


			


			


			


			





			


			Strategy 1.2
[image: ]


			


			


			


			


			


			





			


			Strategy 1.3
[image: ]


			


			


			


			


			


			





			


			PROGRESS





			


			Tracking of Progress Toward Recruitment Target Goals and Associated Strategies: EPP will maintain a live document designed to track the progress or regression of the goals that they have listed. This may or may not include a chart or graph. EPP should make sure that they specifically track the outcomes and who participates in each activity. This will help ensure that it quickly becomes apparent which strategies are working, and which strategies should be discontinued at the end of the year. 
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			ADJUSTMENTS & FINE-TUNING





			


			Discuss any adjustments informed by progress data. [image: ]





Adjustments already implanted and accompanying rationales: [image: ]





Planned adjustments and accompanying rationales: [image: ]








			


			POTENTIAL IMPACT OF PLAN





			


			What has been the impact so far? [image: ]








What is the potential impact if goals are achieved? [image: ]











[If applicable, complete Recruitment Goal(s) Planning Section for your next recruitment goal. . .]


			RECRUITMENT GOAL(S) PLANNING


			RECRUITMENT GOAL II:  


Repeat from above and fill in below information.


[image: ]





			


			SELECTION RATIONALE: Why is this goal a priority for you? How has this goal been informed by data?


[image: ]








. . .


[Complete Recruitment Goal(s) Planning Section for each recruitment goal. . .]


			RETENTION  GOAL(S) PLANNING


			RETENTION GOAL I:  


Repeat from above and fill in below information.


[image: ]





			


			SELECTION RATIONALE: Why is this goal a priority for you? How has this goal been informed by data?


[image: ]





			


			RELEVANT BASELINE DATA AND TARGETS BY YEAR: Please present relevant data in the most appropriate format to serve your purpose.
[image: ]





			


			Why these targets are meaningful:


[image: ]


			Discuss the feasibility:


[image: ]








. . .





adjust strategies 
to increase effectiveness 
of the plan and its implementation to achieve intended results








examine & interpret data in relation to the needs assessment








monitor
 degree to which strategies are driving progress


















































gather candidate 
quality & diversity data 
from admission to completion, 
as well data on needs of P-12 schools served including hard-to-staff schools and shortage fields








assess 
EPP & stakeholder needs








utilize results 
to select appropriate goals for recruitment & retention 
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2018 Legislative Highlights


The 2018 Legislative session ended Saturday, March 3, 2018. The Legislature tackled many challenging issues during session, such as gun control, clean air, PERS, child welfare, and net neutrality. In addition, there were several important policy changes that impact the Chief Education Office and its partners in the education system. Below is a summary.
 
System research and coordination
Through HB 5201, the Legislature appropriated funding to allow the Chief Education Office to complete and launch the Statewide Longitudinal Data System (SLDS) and agency operational funding for research and coordination of a seamless system of education.
 
The Legislature also directed the Chief Education Office to conduct two new studies: 





*	Study on recruitment, retention, mentoring and professional development of educators who serve students from student groups that may be at risk for experiencing achievement gap (HB 4044).


*	Annual report on accelerated college credit programs (HB 4053), in collaboration with the Higher Education Coordinating Commission (HECC). The goal is to provide a uniform system to advance accelerated learning and reduce the cost and time to complete a college degree and transition to a career. 





Besides the launch of the SLDS and the new research projects, the Chief Education Office will focus on the following areas during the remainder of the 2017-19 biennium: 





*	Convene the Education Cabinet and lead the development of a unified education budget


*	Focus on key student transitions to improve outcomes, particularly pre-K through third grade, and high school to college or career.


*	Improve the quality of teaching by enhancing educators’ access to professional learning opportunities and support


*	Improve processes to identify and disseminate effective practices across the education system to improve student learning outcomes and achieve statewide goals.


*	Support regional partnerships among schools, community organizations, businesses, and local leaders in developing creative solutions to improve student outcomes. 





Early learning and child care safety
The Early Learning Division of the Department of Education received support from the Legislature to strengthen its child care licensing program. HB 4065 provides additional enforcement authority to the Early Learning Division’s Office of Child Care, allowing for stronger and quicker action again child care facilities that are violating the law. It also increases civil penalties for violations.  HB 5201 provides funding for additional child care licensing staff and lead testing for small child care providers.  The new licensing staff will help lower caseloads (which now exceed the national standard) and allow the Office of Child Care to conduct additional unannounced visits to ensure children are safe. The funding also provides for new staff to conduct joint investigations with the Department of Human Services when there are allegations of abuse in child care setting.
 
Access to technology
House Bill 4023 directs Oregon Broadband Advisory Council to study options for a local broadband champion program and creates the Connecting Oregon Schools Fund to provide matching funds for federal funds received by school districts for broadband access. This will allow the Oregon Department of Education to help rural and low-income school districts get better digital connections.

School support and accessibility
Several bills provide additional services to students or protections that remove barriers to success.

HB 4150 provides additional information to students and their families after an investigation related to sexual harassment. Instead of only receiving notice that the investigation is complete, the student and student’s family will now have access to information regarding whether the investigation determined a violation occurred and what actions, if any, the school district is planning to take to prevent a recurrence of the situation.
 
HB 4067 adds developmental delays to the list of conditions eligible for special education services for children in kindergarten through 3rd grade. Currently, there are a number of developmentally delayed children in the Early Childhood Special Education programs.  When these children reach kindergarten, they are no longer eligible for services as developmentally delayed and have to go through an evaluation process to see if they are eligible for services under another category.
 
HB 4047 helps prevent barriers to graduation for at-risk students by prohibiting education service districts (ESDs) from imposing high school diploma requirements that are in addition to requirements established by state law if child is enrolled in educational program under Juvenile Detention Education Program or Youth Corrections Education Program. ESDs were overlooked in a previous bill with the same purpose.
 
HB 4036 expands the types of interscholastic activities available to students who are homeschooled or in public charter schools.
 
Higher education access and affordability
Two bills focus on support for military service members pursuing post-secondary education: 





*	HB 4035 requires Higher Education Coordinating Commission to provide tuition assistance for qualified members of Oregon National Guard to attend community colleges or public universities.


*	SB 1557 requires community colleges, public universities and Oregon Health and Science University to provide protections to students ordered to federal or state active duty for 30 or fewer consecutive days, to help prevent barriers to academic success.





HB 4141 helps ensure a greater degree of student participation in tuition setting processes on public university campuses as universities contemplate tuition rates. Campuses will be required to: formalize more student involvement; consider several factors in their tuition setting processes; and, in the event universities request a tuition and fee increase that requires the HECC’s approval (greater than 5 percent), provide information about how they have considered those factors to the Commission.  
 
SB 1563 provides a technical correction intended to ensure that the tuition equity policy continues for undocumented students in Oregon absent a federal deferred action program. It removes the requirement that students who are not citizens or lawful permanent residents apply for official federal identification documents to be eligible for exemption from paying nonresident tuition at public universities.

Finally, Senate Bill 1528 creates a tax credit auction, modeled after the Oregon Film and Video Office auction, which would result in approximately $15 million increased funds for the Oregon Opportunity Grant. 


	


	


	


	


	


	 


Record number of educators take the 2018 TELL Survey


 The 2018 Oregon Teaching, Empowering, Leading, and Learning (TELL) Survey garnered responses from 19,556 educators – the most responses ever since Oregon launched the survey in 2014. That total represents 54 percent of all educators in Oregon.
 
In 95 schools, 100 percent of the educators participated. And 668 schools with a minimum of five respondents reached the 50 percent participated level so they will be able to view their own school data. 
 
Results will be available in late spring on the TELL Oregon website.	 


	 


Educator Advancement Council recruiting members


 The new Educator Advancement Council, created by Senate Bill 182, is recruiting members to begin meeting as a council this spring. The Council will develop local educator networks to provide professional learning and support to educators statewide.
 
The Chief Education Office is seeking a broad range of voices, experiences, and perspectives to fill the council seats. Applications materials are available on the Chief Education Office website. The deadline to apply for the initial group of council positions is April 10; however, applications will be accepted year-round to help fill any vacancies that may arise.
 	 


	


	


	 


Governor Brown talks with students about accelerated learning


Governor Brown joined students and policymakers in a discussion about accelerated learning opportunities for high school students on Feb. 14.

The discussion was part of the Sustained Solutions for Accelerated Learning, or SSAL, workgroup convened by the Chief Education Office. Oregon Student Voice facilitated the discussion with students from schools in Southern Oregon, Beaverton, Stayton, Salem and Jefferson. The students shared their perspectives about taking accelerated learning classes, such as AP and dual credit, and ideas for policy changes that would make these classes accessible to more students.	 


	 


	








 





 


 


	


IN THE MEDIA 	 


	


	 


Medford Mail Tribune


Brown touts CTE at North Medford 


 


	 


Oregon Public Broadcasting


In Oregon, Achievement Gaps in English and Math Start Before Kindergarten	 


	 


KATU-TV


Intel employees head back to school to inspire students in STEM


  





 


	


	


CHIEF EDUCATION OFFICE	 


	


The Chief Education Office was created in 2011 to lead cross agency planning and coordination to ensure that students are successful from cradle to career. Through policy development, sharing of research-driven best practices, and a core focus on educational equity, we work closely with state agencies, education partners, and communities across the state to position each student in Oregon to graduate high school with a plan for their future.  	 
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Dear NASDTEC Colleague,





Reminder...nominations are due by March 30th





The NASDTEC Executive Board is pleased to call for nominations for the NASDTEC Distinguished Leadership Award.





The award will be presented on June 11, 2018 at the 90th Annual Conference in Minneapolis, Minnesota.





Purpose 





The NASDTEC Distinguished Leadership Award will honor an individual or an organization whose work has made a significant difference in PreK-12 public education.





 Criteria





The collective work of the nominee:  





*	 Aligns with NASDTEC’s mission, which is to provide leadership and support to those responsible for the preparation, certification/licensure, ethical and professional practice, and continuing professional development of educators; and,


*	Demonstrates, or has the potential to demonstrate, positive significance for PreK-12 public education that is both impactful and innovative.NOTE: Nominations may only be submitted by a person who is currently an active member of NASDTEC (either jurisdiction and associate memberships); however, the nominee does not need to be a member of NASDTEC.





Samples of Recognized Work





*	Lifetime leadership achievement or service in a significant area of public education;


*	An education model that has had a broad, positive impact on the field;


*	An education model that has the potential to make a significant impact;


*	Conducting critical research that has helped to shape some part of public education, or has the potential to do so; 


*	Helping to lead an effort that has shaped, or has the potential to shape, policy or professional practices in a significant area of public education;


*	Work that has increased, or has the potential to increase, fruitful collaboration among the PreK-12 education field’s many parties.





Application Process





*	 Submit nomination through the electronic form found here.


*	Describe nominee’s contribution and merits: 





*	 why the nominee deserves the award,


*	how the nominee meets the criteria,


*	significance of the contribution or work in question, and


*	any additional information that would be helpful to the award committee.





Selection Process





*	 The NASDTEC Distinguished Leadership Award Committee, selected by the Executive Board, will review the nominations and present its top three candidates to the Executive Board. 


*	The award committee may choose to recommend a candidate from among those three candidates. 


*	Although the award is meant for a single individual or organization, the committee may in rare cases recommend, and the Executive Board may decide, to make the award to two individuals and/or organizations.





Timeline





*	Nominations are due by March 30, 2018.


*	The Award Committee will make its recommendations to the Executive Board by April 15, 2018.


*	The Executive Board will make its decision by April 30, 2018.





 The Award and Recognition





*	The recipient of the NASDTEC Distinguished Leadership Award (individual or individual representative of an organization) will be honored on June 11, 2017 at the 90th Annual Conference in Minneapolis, Minnesota.


*	The recipient will also have the opportunity to address the conference. 


*	In addition to the recognition, the recipient will receive a lifetime membership in NASDTEC.





Questions should be submitted to Phil Rogers at philrogers@nasdtec.org
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Accreditation flow charts:



The attached document contains accreditation flowcharts for initial accreditation (non-affiliated EPPs) and continuing accreditation (NCATE and CAEP EPPs). These were slides on a PowerPoint presentation by CAEP for state representatives at the fall 2017 CAEPCon. I have not seen these anywhere else, such as the CAEP website; however, I did check with CAEP VP Gary Railsback, who okayed them for distribution. These provide a good visual of the accreditation process and clarify how many stipulations can be received and still meet accreditation.



 



CAEP Handbook: Initial-Level Programs 2018:



A draft of the CAEP Handbook: Initial-Level Programs 2018 is available for public review until March 31, 2018. This is an update to the CAEP handbook for initial programs that was published March 2016.



ｷ         Highlighted features;



ｷ         Link to send comments.



 



CAEP assessments clarification:



I recently sought clarification from CAEP staff about how many assessments CAEP requires in Self-Study Reports and at unit review. The state has long required 6-8 assessments for program review and that was revised in June 2017 to be 6-8 for initial programs and 3 for advanced programs.



 



According to CAEP VP Gary Railsback, from his personal experience of doing reviews for CAEP, most EPPs have had 2-3 EPP-created assessments. CAEP has not conducted visits yet for advanced standards but the process would carry over to advanced standards in the same manner. They want to see quality and that the EPPs ensure the standards are covered. For advanced programs, there might not be much overlap between programs so the number of assessments is determined by the EPP as you develop your case. 



 



Future Ready Oregon



Governor pushes ‘Future Ready Oregon’ to close workforce skills gap 
Portland Tribune, February 5, 2018, By Paris Achen
Gov. Kate Brown dedicated her state-of-the-state speech to addressing the issue of Oregonians who have been left behind by the state's economic prosperity and steady job growth.



 



TSPC annual reports – clarification:



At the January Commission meeting, the Commissioners adopted a resolution that the 2016-17 reporting cycle is considered an implementation year for reporting on CTs for clinical practices (section 2 in the template), alternative CTs (section 3), international field placements (section 4), and virtual supervision for field placements (section 5). The idea is to hold EPPs harmless for incomplete information for the new reporting requirements. The next annual reports will require all of this information so we wanted to provide time for EPPs to set up a tracking system.



 



TSPC January/February 2018 newsletter:



I recently forwarded the January/February 2018 TSPC newsletter to you. This particular issue was so full of news and information of interest to EPPs that I wanted to call your attention to some of the topics included:



ｷ         Staff News: 



o    Introducing the Executive Director 



o    Hello Jason Hovey



o    Goodbye Paul Cimino



ｷ         News from the January Commission Meeting



ｷ         2018 Legislative Session Update: SB 1520



ｷ         Licensure Production update



ｷ         eLicensing update



ｷ         Teacher Leader License



ｷ         Administrator Licensure Redesign



ｷ         Rules, Rules, Rules:



o    School Counselor licenses (suicide prevention)



o    Closing out incomplete applications



o    Preliminary Teaching License



o    Reinstatement of Teaching Licenses



o    Single-subject endorsements (alternate supervisors of practicums)



o    Legacy teaching endorsement (HQ, NCLB)



o    SPED: Generalist (removes HQ language)



ｷ         Preparation Programs Rules Update: 



o    Dyslexia



o    Program Rules Redesign



o    Adding the Art, Music and PE endorsements



ｷ         Other Items of Interest:



o    Career Fairs



o    TSPC License Guide



o    Fingerprinting Process for license or registry applicants



o    Adding endorsements through programs located outside of Oregon



o    Renewal notices to licensees



o    ORELA Testing Accommodations requests



o    TSPC April Commission meeting



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102
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Newsletter

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, field placement staff, program staff, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. View the latest issue or view all current newsletters.
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Field Notes

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



AAQEP update:



 



AAQEP recently offered three webinars. Audio from the one Friday, February 1: Here



 



AAQEP has published a AAQEP Expectations Framework, The purpose of this document is to provide members of the Association for Advancing Quality in Educator Preparation (AAQEP) and others with a clear statement of AAQEP’s standards, a description of its accreditation process, and an outline of its evidence expectations. Supplemental information will be published in a Guide to AAQEP Accreditation in April 2018.



 



Legislative update:



 



Session starting:



The Legislature will convened short session on February 5, 2018, which will meet for five weeks.



ｷ         Bills and Laws;



ｷ         House home;



ｷ         Senate home; and



ｷ         E-subscribe to agendas.



 



National accreditation deadline extension, NBCT reimbursements, and 90-day provisions for new educators -- now in SB 1520:



SB 1520 includes three items of interest to TSPC. The bill:



ｷ         Changes the mandatory date for national accreditation of EPPs to July 1, 2025. This was intended in SB 221 (2017); however, that bill ultimately required a technical fix.



ｷ         Limits eligibility for National Board Certification reimbursements to educators “employed with a public educational program” in Oregon.



ｷ         Makes changes to the 90-day provision for educators with pending applications and to the expedited service process:



o    Clarifies that all applicants with a pending application may be employed in public schools for 90 days if background checks are completed. 



o    Reinstates the expedited service process for all licenses. Permits the agency to limit the expedited service to urgent situations and joint requests of the school and applicant.



o    Re-establishes the expedited service fee for all license types. 



ｷ         If passed as written, these provisions will become effective on passage of the bill.



 



Data requirements:



 



Update and correction:



This item is to provide clarification to cycles of data requirements, originally reported in my 11/1/2017 Field Notes email, and to provide an update on data requirements.



 



My field notes email generated some confusion because the information on the CAEP web link provided in the email is actually for SPA reviews only and not for state program review.



 



As a result of the discussion that was generated by the topic, Commissioners took action at their January meeting to approve a reduction in the number of data cycles required for the state program review process, as noted below. The Program Review and Standards Handbook and program report template have been modified to reflect this change in the number of cycles required at the state program review level.



 



Data cycle requirements for program review, the Self-Study Report, and site visits (aka unit review) are as follows:



ｷ         State program review option:



o    EPPs submit 6-8 key assessments for initial programs and 3-5 assessments for advanced programs (program-specific and/or EPP-wide assessments).



o    Data cycle requirements depend on the age of the assessment:



o    Ongoing assessments: A minimum of two data cycles are required.



o    Revised assessments: A minimum of two data cycles is required, including as many cycles as are available from the revised assessment, plus data from the original assessment, to a total of at least two cycles of data.



o    New assessments that do not have a predecessor: The EPP must indicate it is a new assessment and provide as many cycles of data as are available.



 



ｷ         CAEP Self-Study Report (SSR) requirements for EPP-wide assessments: (This occurs after completion of the program review process.)



o    Three cycles of data are required at the time of submission of the SSR.



o    If that is not possible, two cycles can be submitted, with a third cycle due by the time of the site visit.



 



ｷ         Site visit / unit review: (This occurs 9-12 months prior to the site visit / unit review.)



o    CAEP requires three cycles of data by the time of the site visit.



o    For revised assessments or responses to conditions, a minimum of one cycle of data is required.



 



Annual reports:



 



ｷ         CAEP annual report information has been sent out. 



o    CAEP due date = April 30, 2018



o    Technical Guide: http://caepnet.org/~/media/Files/caep/accreditation-resources/2018-epp-annual-report-technical-guide.pdf?la=en 



o    EPP template: http://caepnet.org/~/media/Files/caep/accreditation-resources/2018-epp-annual-report-template.pdf?la=en 



o   Submittal Policy and Timeline: http://caepnet.org/~/media/Files/caep/accreditation-resources/annual-report-submittal-policy-and-timel.pdf?la=en 



ｷ         TSPC annual report templates have been sent to deans/directors/chairs and program staff.



o    TSPC’s due date = April 15, 2018



 



Q.: Regarding the Historical Enrollment data table…The instructions for this table say to submit data that indicates the number of students enrolled in approved programs by endorsement, licensure, and specialization area and provide comparable information for the previous five years. What is the definition of “enrolled” for this table?



A.: No changes have been made to the requirements in this section in the past year. EPPs are asked to report information consistently with how you have reported this in the past. Email me if you would like me to provide your previous annual reports. What is not clear is if the EPP should include completers in the enrollment data they provide. This matter will be discussed this summer when a task group meets to discuss revisions for the 2019 annual report template. It is unclear if EPPs should include completers in the enrolled data and it will take time to determine if EPPs are reporting consistently. For this year, please just keep reporting however you have been over the last several years. If you wish to participate in the summer work for the 2019 template, please let me know.



 



Chief Education Office updates:



 



Educator Advancement Council:



Senate Bill 182 (2017) called for the creation of an Educator Advancement Council to provide a systematic and equitable approach to supporting educators who guide students in Oregon classrooms. The council will develop local educator networks that will prioritize needs for educator professional development and support and distribute funding in an equitable manner.

The Chief Education Office (CEdO) will coordinate across education agencies to provide support and accountability to this new council, connect educator networks, and coordinate and conduct research on teaching and learning conditions, educator workforce supply and demand, and common measures for accountability

In January 2018, the CEdO submitted a report to the Legislature that updates the work underway to implement SB 182. To read the report, click here. CEdO will provide more information about the new council through its website in the coming weeks.



 



Oregon Teacher Scholar Program:



This winter, Oregon is launching a new program aimed at attracting more diverse candidates into the teaching profession and providing the support they need to stay in the field.
 
The Oregon Teacher Scholar Program offers scholarships of $5,000 a year for culturally or linguistically diverse teacher candidates for use at a state-approved educator preparation provider. In addition to the scholarship, the program will provide recipients with mentoring, networking opportunities, and other resources.
 
Applicants can apply through the Oregon Office of Student Access and Completion (OSAC). Additional information is also available on the Chief Education Office website.



 



College and Career Readiness:



A critical focus of Governor Kate Brown and the state’s education agencies is to ensure that each Oregon student graduates from high school with a plan for their future. In 2015, the Legislature passed SB 418, aimed at improving college and career readiness. The bill directed the CEdO, Oregon Department of Education (ODE), and the Higher Education Coordinating Commission (HECC) to develop recommendations for programs and resources to help students transition from high school to college and into the workforce. Funding for initiatives was provided by the 2016 Legislature. To learn more about the outcomes of these initiatives and recommendations for moving forward, read the agencies’ report: Improving Transitional Supports for Student Success: A Snapshot of Outcomes. 



 



CEdO updates: 



The information above was excerpted from an “Updates from the Chief Education Office” email. To automatically receive these emails directly, go to: http://education.oregon.gov/connect-2/#get-in-touch, scroll down, and select your preferences.



 



TSPC January 2018 Commission update:



The CEdO provided an update at the January Commission meeting. CEdO Director Hilda Rosselli’s notes are attached. They include information on:



ｷ         A State Longitudinal Data System (SLDS);



ｷ         SB 182 update;



ｷ         CEdO collaborations with ODE;



ｷ         The Oregon Educator Equity Advisory Group; 



ｷ         A TeachinOregon.gov website; and 



ｷ         The Oregon Teacher Scholars program.



 



Dual-enrolled pre-service completers:



 



Q.: Can pre-service (initial) candidates enrolled in two different programs be recommended for more than one endorsement?



A.: Yes. This was recently clarified by the Licensure Committee as being an acceptable practice. When an EPP submits a Program Completion Report (C-2), you are saying the candidate has met all of the requirements for the endorsement(s). 



Note: The EPP must have a Commission-approved initial program in the second endorsement area. Also, candidates are not allowed to complete an initial program and an advanced program for their first license.



 



NASDTEC 2017 Annual Report:



 



The NASDTEC 2017 Annual Report (second attachment) is a short narrative of the work being done in agencies responsible for the licensure and certification of professional educators, particularly in policies that may have changed over the last 12 months. The report addresses five essential questions: 



1.	Has the point of contact or contact information for the jurisdiction changed?

2.	Has your jurisdiction had any recent changes/new initiatives/updates related to educator preparation?

3.	Has your jurisdiction had any recent changes/new initiatives/updates related to educator certification/licensure?

4.	Has your jurisdiction had any recent changes/new initiatives/updates related to educator misconduct?

5.	Has your jurisdiction had any recent changes related to your organizational leadership/office efficiency?



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102
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TSPC Chief Education Office (CEdO) Update Jan 2018





CEdO welcomes Dr. Anthony Rosilez as the new TSPC Executive Director and looks forward to working together to support TSPC’s mission and efforts. Anthony is a regular member of the Education Cabinet that is working on a unified education budget and collaborating on cross sector efforts that support improved student outcomes and successful transitions from Early Learning through College and Career.





SLDS


· The State Longitudinal Data System has gone live this week and was previewed at the very successful OACTE Legislative Summit. Data from TSPC is scheduled to be consumed into SLDS in the coming year with discussions on how to address the inclusion of data from private EPPs.





· The CEdO, TSPC, ODE, and OACTE are finalizing a draft Memorandum of Agreement defining the parameters of an annual data exchange to assist EPPs in accessing timely data on their preliminary licensure program completers for use in program review and improvement and to meet CAEP standards.  





Senate Bill 182 


· The CEdO just submitted its Legislative Progress Report as stipulated in SB 182. A copy of the report will become available to the public later this month when the new Educator Advancement Council website becomes live. 





· The CEdO is working closely with DOJ and all state agency heads to finalize the Inter Governmental Agreement (IGA) referenced in SB 182.  A current timeline projects that we will be launching the new Educator Advancement Council no later than April 1st.





· For the remainder of the current biennium, CEdO office has recommended use of Network funds to further the following activities evolving from issues surfaced by TeachOregon projects.


· CC to EPP credit transfer, 


· CTE High School Career pathways for future educators, 


· Chemeketa Community College ORELA pilot,


· Review and Implementation Panel for Cooperating Teacher Modules,


· Oregon supply and demand report and data needs,


· Completion of a study on the impact of the clinical model of teacher preparation involving Salem Keizer and its partnering EPPs





· The TELL Survey launches on Feb 1st and will be available to all licensed school based professionals for the month of Feb.














CEdO and ODE


· The CEdO is collaborating with ODE staff to develop an implementation plan for the portion of 


Oregon’s ESSA plan focused on Supporting Excellent Educators.  This will likely reinstate convenings of stakeholders to provide input on:


· Use of Title IIA funds


· Development of a Comprehensive Needs Assessment 


· Continued implementation of educator evaluation and support systems under SB 290 and the Oregon Matrix


· Human Capital Management


· Culturally Responsive Practice/Professional Development


· Equitable access for all students to effective, in field and experienced teachers


· Defining of Educator Effectiveness within the parameters of Oregon’s ESSA plan





· ODE is hosting an Oregon Mentoring Program - Preservice Program: Higher Education Summit on February 21, 2018 at Willamette Education Service District. Tanya Frisendahl has sent out a survey requesting input on the topics/activities, objectives and format/structure of the day due by 5 PM today. 





Oregon Educator Equity Advisory Group 


· Biennial Public EPP Educator Equity Plans are due to HECC in 2018 pending approval by each EPP’s Board of Trustees.  


· Feb 22nd—Convening of members of Oregon’s State Equity Work Groups to: 


· Review each work group’s charge and relevant work plan elements/initiatives that align with the Oregon Educator Equity Advisory Group’s focus on diversifying the state’s educator workforce


· Identify common interests, goals, and collaboration opportunities as well as next steps that can leverage collective responsibility


· March TBA-- EPP and District Recruiter Supply and Demand Planning to:


· Identify each stakeholders’ concerns, strategies, needs, and recommendations relative to educator workforce needs in Oregon including culturally and linguistic educator shortages as well as rural, CTE, STEM, and other content area shortages.


· Coalesce around common policy needs, collaborations and barriers that must be removed.





infographic link: 2016-17 Infographic.





TeachinOregon.gov Website 


· The Oregon Teacher Scholars Program is launched and has a new landing spot on the TeachinOregon website as well as on the CEdO website. 


· Students who are admitted to an approved Oregon preliminary teacher licensure program can apply through the Oregon Office of Student Access and Completion for $5000 scholarships intended to help diversify Oregon’s educator workforce.


· The Scholarship can be used to pay for classes, fees, or help defray costs of required licensure assessments and student teaching. Educator preparation programs are also encouraged to continue generating their own tuition remissions, work study opportunities, and additional scholarships.


· In addition to the scholarship, students will be invited to attend events, network through social media, and be connected with resources related to volunteer opportunities, early field experiences, access to pre-education courses, test preparation supports, and summer internships working with culturally and linguistically diverse youth, workshops, field trips, site visits, and networking opportunities such as job fairs and culturally specific community networking events like “Say Hey”.


· As the Scholars complete their programs, they will be connected with resources related to resume development, job networking, interviewing, and skills to help navigate cultural barriers in the workplace to ensure that they receive multiple job offers.





· As of Jan 15, 218, 13 of the 16 Oregon approved Preliminary Teacher licensure  Education Preparation Providers have updated their Institutional Profile Sheet: http://teachin.oregon.gov/en/colleges-universities/


[bookmark: _GoBack]
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Introduction  



The following document represents a compilation of NASDTEC’s jurisdictions’ reported changes 



as of early 2018.  This report is published near the beginning of each calendar year to provide 



all member jurisdictions with important changes across the landscape of certification/licensure, 



educator preparation, and educator misconduct.  Each jurisdiction was asked to report on these 



areas by posing the following questions to each contact person as follows: 



1. Has the point of contact or contact information for the jurisdiction changed? 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



preparation? 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



certification/licensure? 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



misconduct? 
5. Has your jurisdiction had any recent changes related to your organizational 



leadership/office efficiency? 



 



Nearly 100% of NASDTEC jurisdictions submitted these annual reports for the benefit of all 



jurisdictions; however, for this year, as of our publication date of February 2018, a full report 



was not submitted from North Carolina. Often, this is due to leadership changes or major 



recent regulatory changes in jurisdictions, and we hope to post updates in this report later in 



2018.  These may be sent by responding to the questions above and e-mailing those responses 



to mike.carr@nasdtec.org.      



As a reference point, this document begins with a listing of all NASDTEC jurisdictions and the 



regional affiliation of each.  This is followed by an alphabetical report from each reporting 



jurisdictions.  Many jurisdictions reported no major changes in the areas of the five key 



questions, and this has been noted as appropriate; however, the reader may also want to view 



the previous annual reports to see if recent major changes took place in the previous years.  



Any suggestions, comments and/or questions concerning the report may be addressed to 



Development Coordinator mike.carr@nasdtec.org or Executive Director Phillip Rogers at 



philrogers@nasdtec.org.     



 



 





mailto:mike.carr@nasdtec.org


http://www.nasdtec.net/default.asp?page=reports


mailto:mike.carr@nasdtec.org


mailto:philrogers@nasdtec.org
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NASDTEC Regions & States within Each 
Region 



 
REGION 1:  NORTHEAST REGION 



 



CT, DE, DoD, DC, ME, MD, MA, NH, 



NJ, NY, ON, PA, RI, VT 
 
 
REGION 2: CENTRAL REGION 



 



IL, IN, IA, KS, MI, MN, MO, NE, ND, OH, OK,  



SD, WI  



 



REGION 3:  SOUTHERN REGION 



 



AL, AR, FL, GA, KY, LA, MS, NC, SC,  



TN, TX, VA, WV 



 



REGION 4:  WESTERN REGION 



 



AK, AZ, CA, CO, Guam, HI, ID, MT, NV, NM, 



OR, UT, WA, WY, Northern Mariana Islands 
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Jurisdiction:   Alabama 



Contact Person:  



 Name:   Jayne Meyer 



 Email:   jmeyer@alsde.edu  



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
We added two approaches to earning a certificate to teach children from birth through 
age 4. One option is a traditional educator preparation program that leads to a Class B 
Pre-K Professional Educator Certificate. The other option may be provided by a higher 
education entity not part of the department or division or school or college of education 
and leads to an Early Childhood Development Certificate. Additions have not yet been 
added to the Administrative Code but copies may be requested from 
jmeyer@ALSDE.edu.   
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes; alternative approaches to earning a certificate 
continue to be modified. Information is accessible via: 
http://www.alsde.edu/sec/ec/Pages/home.aspx. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  If organizational leadership includes the State 
Superintendent of Education, we are still in a period of transition with the fourth person 
to hold that office in two years. 
 



 



Jurisdiction:   Alaska 



Contact Person:  



 Name:   Sondra Meredith 





mailto:jmeyer@alsde.edu


mailto:jmeyer@ALSDE.edu


http://www.alsde.edu/sec/ec/Pages/home.aspx
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 Email:   sondra.meredith@alaska.gov  



1.  Has the point of contact or contact information for the jurisdiction changed?  No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to        
educator preparation?  Yes; signed CAEP agreement Provided regulatory guidance 



concerning length of student teaching and qualification of host teachers. 



 
3.  Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes; four mandatory trainings are now required 
for most applicant for certification. See 
https://education.alaska.gov/teachercertification/mandatorytraining  for more 
information. 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes; Alaska has updated its Code of Ethics for the Education 
Profession. See https://education.alaska.gov/ptpc  for more information. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 
 
 



Jurisdiction: Arizona 



Contact Person:  



 Name:   Alicia Williams 



 Email:   alicia.williams@azsbe.az.gov   



1. Has the point of contact or contact information for the jurisdiction changed? 
Yes (above) 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
1. The Legislature directed the State Board of Education to adopt rules that are 
substantially different for alternative educator preparation programs. Previously, the 
rules governing those programs were almost identical. 
https://apps.azleg.gov/BillStatus/GetDocumentPdf/453943    
https://azsbe.az.gov/sites/default/files/media/Website%20Posting_0.pdf    
2. School districts and charter schools may apply to the Board to establish classroom-
based preparation programs which are essentially grow your own programs. The links 
above detail those changes. 





mailto:sondra.meredith@alaska.gov


https://education.alaska.gov/teachercertification/mandatorytraining


https://education.alaska.gov/ptpc


mailto:alicia.williams@azsbe.az.gov


https://apps.azleg.gov/BillStatus/GetDocumentPdf/453943


https://azsbe.az.gov/sites/default/files/media/Website%20Posting_0.pdf
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3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes 
1. The Legislature created a new certificate called the Subject Matter Expert Standard 
Teaching Certificate. Individuals may obtain this certificate if they meet any of the 
following requirements in the relevant content area for which they are applying: 3 years 
of postsecondary teaching experience, 5 years of work experience or a bachelor's or 
higher degree. https://apps.azleg.gov/BillStatus/GetDocumentPdf/453943  
https://azsbe.az.gov/sites/default/files/media/Website%20Posting_0.pdf  
http://www.azed.gov/educator-certification/forms-and-information/certificates   



2. Certificates are issued for 12 years rather than 8 years.  



3. Provisional certificates were eliminated.  



4. Testing waivers were established for applicants who have subject knowledge and for 
certain qualified applicants from other states.  



5. In separate legislation, there were changes to allow retired teachers or teachers with 
an expired certificate to re obtain a certificate without additional requirements and 
under certain circumstances. 
https://apps.azleg.gov/BillStatus/GetDocumentPdf/451864   



6. Established the Arizona Teacher's Academy to cover the costs of tuition and fees at 
state universities in exchange for a commitment to become an Arizona teacher. 
https://education.azgovernor.gov/edu/arizona-teachers-academy 



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes 
1. The state may now impose discipline based on reciprocity.  
2. The Board has flexibility in the amount of time a person is precluded from applying 
for a certificate if the person is denied a certificate based on immoral or unprofessional 
conduct. https://apps.azleg.gov/BillStatus/GetDocumentPdf/452128 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; Dr. Karol Schmidt transitioned out of her role as 
Executive Director and has been succeeded by Alicia Williams. 
https://azsbe.az.gov/sites/default/files/Board%20Introduces%20New%20Executive%20
Director.pdf  



 
 





https://apps.azleg.gov/BillStatus/GetDocumentPdf/453943


https://azsbe.az.gov/sites/default/files/media/Website%20Posting_0.pdf


http://www.azed.gov/educator-certification/forms-and-information/certificates


https://apps.azleg.gov/BillStatus/GetDocumentPdf/451864


https://education.azgovernor.gov/edu/arizona-teachers-academy


https://apps.azleg.gov/BillStatus/GetDocumentPdf/452128


https://azsbe.az.gov/sites/default/files/Board%20Introduces%20New%20Executive%20Director.pdf


https://azsbe.az.gov/sites/default/files/Board%20Introduces%20New%20Executive%20Director.pdf
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Jurisdiction:   Arkansas 



Contact Person:  



 Name:   Jeremy Owoh 



 Email:   jeremy.owoh@arkansas.gov   



1. Has the point of contact or contact information for the jurisdiction changed? No; see 
above. 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes 
New legislation passed in 2017 supports teacher and leader residency programs. It also 
changes the requirements for the alternative education programs. A new stand-alone 
Reading assessment was added for K-6 elementary educators and K-12 Special 
Education educators. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
New legislation passed in 2017 that will impact educator licensure. The new rules will be 
approved in spring 2018. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct? Yes; Code of Ethics Rule Changes that will take effect in 2018: 
The proposed rules reflect changes to (Arkansas) Act 564 of 2017.  
•             Under Act 564, non-licensed teachers are now subject to the Code of Ethics 
•             Educators employed under a waiver from licensure are subject to the Code of 
Ethics  
•              Preservice teachers are added pursuant to Ark. Code Ann. § 6-17-428, as 
amended by Act 1090 of 2015  
•              Added the definition of “Educator” persons who are educators employed 
under a waiver from licensure and preservice teachers (Act 564 of 2017)  
• Changes to the statutory composition of the Ethics Subcommittee including a 
member who represents non-licensed educators  
• Added a definition of Hearing Officer (Act 1090 of 2015)  
• Added a new definition of “Impairment”  
• Added new definitions of sanctions for ethical violations by non-licensed 
educators that are equivalent to the sanctions for licensed educators. 
 • Added a definition for preservice teachers (Act 1090 of 2015)  
• Added a definition of “waiver from licensure” (Act 564 of 2017)  
• Made changes to Standards 2 and 8.  
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• Standard 8 is revised to include e-cigarettes and similar products and a provision 
for impairment due to the abuse or misuse of prescription medication or other 
“authorized substances”.  
• Removed Written Warning from a recommendation by the ethics subcommittee 
• The fines for Code of Ethics violations will change and now be up to $500.00  
• Sanction Guidelines for Ethical Violations added a rubric for guiding decisions of 
the Ethics Subcommittee and Ethics Hearing Subcommittee. Investigative Unit new and 
future initiatives:  
• Grooming Matrix for internal use (Educator misconduct) • Training Topics 
(Educator Misconduct)  
• Code of Ethics Training Video (Educator Misconduct)  
• Training Library of resources for educators who are sanctioned and are assigned 
written reflections on topics pertaining to their sanctions. (Educator Misconduct)  
• Arkansas Ethics statistical data (Educator Misconduct)  
• New Database for Educators that have been subject to investigation 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?    Yes; Dr. Jeremy Owoh replaced Dr. Ivy Pfeffer as the 
Assistant Commissioner of Educator Effectiveness.  



 



Jurisdiction:   California 



Contact Person:  



 Name:   Mary Vixie Sandy 



 Email:   msandy@ctc.ca.gov  



1. Has the point of contact or contact information for the jurisdiction changed? 
No 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
-- Major changes to accreditation system, incorporating performance indicators and 
reducing scope of paper documentation  
-- Significant changes to standards for preparation, with increasing focus on general 
education teachers being able to work with special needs students effectively in an 
inclusive classroom environment  
-- Changes anticipated in the structure of special education credentials. 
 



3.  Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes  
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-- Created a Teaching Permit for Statutory Leave which allows a substitute teacher to 
serve for up to one year while a teacher of record is out on certain types of leave. TPSL 
holders receive training, mentoring and support  
-- Lengthened the shelf-life of test scores from five years to ten years for individuals 
seeking a teaching credential  
-- Eliminated testing requirement for multiple subject credential candidates. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?   No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; Vanessa Whitnell was appointed Chief Counsel for 
the Commission & Michele Perrault was appointed Director of Administration for the 
Commission. 
 



Jurisdiction:   Colorado 



Contact Person:  



 Name:   Colleen O’Neil 



 Email:   oneil_c@cde.state.co.us  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  No 



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
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Jurisdiction:   Connecticut 



Contact Person:  



 Name:   Nancy Pugliese 



 Email:   nancy.pugliese@ct.gov  



1. Has the point of contact or contact information for the jurisdiction changed?  Yes 
Professional Practices - Nancy Pugliese, who remains state contact. (860) 713-6466 
Certification & Teacher Preparation - Dr. Sarah Barzee (860) 713-6548 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes 
--EPAC recommendations to the State Board were approved in December 2016 as 
outlined in the attached State Board report:  
http://www.sde.ct.gov/sde/lib/sde/pdf/board/boardmaterials120716/approval_of_edu
cator_preparation_advisory_council_epac_recommendations.pdf PA 16-41   
--An Act Concerning Recommendations of the Minority Teacher Recruitment Task Force 
https://www.cga.ct.gov/2016/act/pa/pdf/2016PA-00041-R00SB-00379-PA.pdf    
--The CT State Board of Education approved Relay as a new initial prep Alternate Route 
to Certification (ARC): 
http://www.sde.ct.gov/sde/lib/sde/pdf/board/boardmaterials110216/approval_of_rela
y_graduate_school_of_education_alternate_route_to_certification.pdf   
-- The CT State Board of Education also approved other new programs at CT EPPs that 
meet State Board goals and/or CT workforce needs. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
--PA 16-41 eliminated Praxis Core as a certification requirement; going forward all 
teacher preparation candidates will be required to take the "state competency 
examination" (e.g. Praxis Core) upon entry to a CT teacher preparation program as a 
"diagnostic tool" to determine needs for additional supports in basic skills 
https://www.cga.ct.gov/2016/act/pa/pdf/2016PA-00041-R00SB-00379-PA.pdf 
--The State Board of Education approved SAT and ACT as alternatives to the Praxis Core 
as the State Board approved "state competency examination" as required in state 
statute 
http://www.sde.ct.gov/sde/lib/sde/pdf/board/boardmaterials010417/approval_of_guid
ance_document_pursuant_to_public__act_16_41.pdf    
--Aligned cut scores on all Praxis II tests to the recommended MSSS (previously CT had 
13 tests with cut scores above the recommended 
MSSS)http://www.sde.ct.gov/sde/lib/sde/PDF/Cert/guides/assess_for_cert.pdf173    





mailto:nancy.pugliese@ct.gov
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--CT amended the implementation date of the statutory requirement to complete a 
subject area Master's Degree from July 1, 2016 to July 1, 2018 
http://www.sde.ct.gov/sde/lib/sde/pdf/cert/certalert_nov2017.pdf    
--PA 13-122 changed CT elementary education certificates from K-6 to 1-6 effective July 
1, 2017 for CT program completers. 
http://www.sde.ct.gov/sde/lib/sde/pdf/cert/certalert_updated_february2017.pdf        --
--PA 17-68 allows a candidate from outside CT (including PR and other US territories and 
possessions) to apply to extend a "one-year non renewable certificate" 
https://www.cga.ct.gov/2017/ACT/pa/pdf/2017PA-00068-R00SB-01014-PA.pdf    
--PA 17-68 extends from one year to two, the length of a Resident Educator Certificate 
https://www.cga.ct.gov/2017/ACT/pa/pdf/2017PA-00068-R00SB-01014-PA.pdf   
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?   Yes 
The Department is requesting a legislative change during the 2018 legislative session to 
allow the department more disciplinary sanctions for educator's misconduct. Currently, 
only denial and revocation is available. If the new legislation passes, suspension and 
probation will be added as options. Additionally, the development of new regulations 
will be required regarding the processes to be adhered to for implementing these new 
disciplinary sanctions. Knowledge of the passage of this proposed legislation will not be 
known until May 2018. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes 
Dr. Sarah Barzee now oversees the Bureau of Educator Standards and Certification 
Nancy L. Pugliese, J.D. now oversees a new bureau entitled Bureau of Investigations and 
Professional Practices 
 



Jurisdiction:   Delaware 



Contact Person:  



 Name:   Chris Kenton 



 Email:   chris.kenton@psb.k12.de.us  



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
The State of Delaware now requires a performance assessment. We have approved both 
the edTPA as well as the PPAT. All of our IHE's in Delaware are using them as exit 
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requirements for their educator preparation programs. The cut scores are currently 
being evaluated using the year 1 data to determine if any changes need to be made. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
In December of 2016, our Legislature approved a 4th tier to our licensure system by 
adding a "Provisional License" for any educator coming to us from out of state, that had 
not yet taken and passed a performance assessment. In June of 2017, the Legislature 
reversed that decision, and Delaware went back to a 3 tier licensure system (Initial, 
Continuing, and Advanced). 
 



4.  Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?    Yes 



The Professional Standards Board is in the process of taking our Hearing Procedures and 
Rules for educator misconduct, and putting them into regulation form. Regulation 1515 
will be going out for public comment in the Register of Regulations for the entire month 
of December 2017, and we hope to move it to final action by February 2018. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction:   Department of Defense 



Contact Person:  



 Name:   Patty Lesjak-Davis 



 Email:   patty.lesjak-davis@hq.dodea.edu  



1. Has the point of contact or contact information for the jurisdiction changed? Yes; 
DoDEA has recently gone through a major HR reorganization: however, I am unable to 
provide you with the new contact information at this time (1/18/18) 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation? No 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  No 



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
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5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; DoDEA has recently gone through a major HR 
reorganization.   



 
Jurisdiction:   District of Columbia 



Contact Person:  



 Name:   Anthony S. Graham 



 Email:   anthonys.graham@dc.gov  



1. Has the point of contact or contact information for the jurisdiction changed? Yes;  
Division of Teaching and Learning Office of the State Superintendent of Education 
(OSSE) Government of the District of Columbia 810 First Street, N.E., 5th Floor, 
Washington, DC 20002 (202) 741-5881 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes; we are currently drafting revised regulations governing 
educator preparation approval processes and policies 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes; in July 2016, DC adopted a new licensure 
pathway that recognizes teacher performance based upon an official LEA performance 
evaluation rating system accepted of OSSE. As of 1/1/2018 the required hours for 
renewal increases from 90 instructional hours to 120 hours of instruction PD training 
hours. 120 hours is equivalent to 8 college credit hours. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes; we are finalizing the adoption of official agency policies 
regarding educator discipline and misconduct and appeals processes. To include, official 
reporting procedures for DC LEA's. We are anticipating official roll-out in the next few 
months.  
 



5.  Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes;  New program manager is: Angie Hicks Skinner, State 
Manager, Educator Quality & Effectiveness, Division of Teaching and Learning Office of 
State Superintendent of Education (OSSE) Government of the District of Columbia 
(dc.gov) 810 First Street, NE | 5th Floor | Washington, DC 20002 Angela.skinner@dc.gov   
www.osse.dc.gov   
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Jurisdiction:   Florida 



Contact Person:  



 Name:   David LaJeunesse 



 Email:   David.LaJeunesse@fldoe.org  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes; 2017 Legislation (Chapter 2017-116): Requires re-approval 
of LEA professional development certification programs to include new mentorship and 
induction requirements; Requires state-approved educator preparation programs to 
include explicit, systematic and sequential approaches to teaching phonemic awareness, 
phonics, vocabulary, fluency and text comprehension and multi-sensory intervention 
strategies. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes; 2017 Legislation (Chapter 2017-116): Requires 
issuance of a temporary certificate within 14 days and notify educator and employer 
electronically; Exempts highly effective teachers who complete new LEA professional 
development certification program from taking professional education test; Authorizes 
FDOE to extend temporary certificate 1 year for teachers rated effective/highly effective 
based on Florida's adopted VAM; Revises requirements for renewal of a professional 
certificate including specified credit for reading teachers; Requires initial and recurring 
review of all certification subjects covering reading instruction. 



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 



 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; Dr. Paul Burns, Deputy Chancellor for Educator 
Quality (new as of January 2018) 
Also, The Florida Department of Education launched its new Educator Certification 
System on November 20, 2017. Visit:  
http://www.fldoe.org/teaching/certification/versa.stml  for more information. 
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Jurisdiction:   Georgia 



        Contact Person:  



 Name:   Kelly Henson 



 Email:   Kelly.henson@gapsc.com  



1. Has the point of contact or contact information for the jurisdiction changed? 
No 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation? Yes 
•Preparation Program Effectiveness Measures (PPEM) Progress continued toward the 
2018-19 consequential implementation of PPEMs for teacher and leader preparation 
programs at state-approved EPPs, which will link the on-the-job performance of 
program completers to their preparation programs. PPEM data will include measures 
such as summative performance on the statewide observation instruments, perceptions 
of completers and their employers via state-administered surveys at the end of the first 
year of employment in the field of preparation, and performance on standardized tests 
required for state certification. In addition, data dashboards have been developed and 
are currently being tested by members of the PPEM Advisory Council. With PPEMs, 
detailed information will be provided annually to program providers, state agencies, and 
policy makers. Program providers will be expected to use these effectiveness data to 
determine how preparation programs should be improved to best meet the needs of 
Georgia’s P-12 students. The standing Advisory Council, now in its second year of 
operation, continues to provide input to agency staff related to the implementation and 
continuous improvement of the PPEM system. For more information, refer to GaPSC 
Rule 505-3-.02 EDUCATOR PREPARATION PROVIDER ANNUAL REPORTING AND 
EVALUATION, available at 
http://www.gapsc.com/Rules/Current/EducatorPreparation/505-3-
.02.pdf?dt=636126358958268322    
•Limited Flexibility Waiver for Program Admission Assessment Requirement – Effective 
1-1-17, state-approved GA EPPs can now choose to accept educator preparation 
candidates who pass two of the three tests within the GACE Program Admission 
Assessment (PAA), up to 5% of the annual cohort. The individual must attempt at least 
twice the assessment component for which a waiver is sought. (EPPs can require more 
testing attempts and/or a higher admission GPA); and the individual must have an 
admission GPA of at least 3.0. EPPs that grant waivers are required to have a 
documented plan for supporting the exempted candidates in the PAA test area not 
passed. This plan will be presented as part of the EPP’s annual program reporting 
requirements. The impact of this exemption policy will be reviewed during the third year 
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of its adoption to determine its effectiveness. This review will include a rationale for 
continuing the exemption, increasing the exemption rate, or rescinding the policy.  
•P-20 Regional Collaboratives – Now in their fourth year, nine regional collaboratives 
meet across the state to facilitate communication and resource sharing among EPPs and 
P-12 partners. Each regional collaborative meets twice yearly. In each of the nine 
regions, all EPPs--private and public universities, and regional educational service 
agencies—meet with P-12 school and district representatives such as principals, 
curriculum coordinators, and personnel administrators to discuss issues related to 
recruiting, preparing, supporting, and retaining effective educators. Although state 
agency representatives were instrumental in starting the conversations, each region is 
now led by members and agendas are set based on the needs of that region. More 
information is available at:  http://www.gadoe.org/School-Improvement/Teacher-and-
LeaderEffectiveness/Documents/Induction%20Documents/FY16/Spring%202016%20P- 
20%20Collaboratives.pdf       
•Virtual Learning Communities (VLC) for Educational Leadership and Teacher 
Leadership: - GaPSC has launched two virtual learning communities, in addition to its 
VLC for edTPA. For educational leadership, the Georgia Educational Leadership Faculty 
Association (GELFA)/GaPSC Virtual Learning Community (VLC) provides monthly 
meetings to foster inclusive dialogue with EPPs, their P-12 partners, the state, and other 
educational leadership organizations. The GELFA/GaPSC VLC mission is to advance 
communication and collaboration among educational leadership providers and partners, 
building capacity for educative policy implementation and effective practice. Its mission 
priorities include 1) ensuring awareness and understanding of policy, guidance, and 
initiatives; 2) building capacity for educative, effective implementation; 3) fostering 
collaboration among EPPs, P-12 partners, state agencies, and others; 4) providing 
collaborative structures of support; and 5) sharing best practice. For Teacher 
Leadership, the Georgia Teacher Leadership Virtual Learning Community (GTL-VLC) 
meets monthly, and its mission priorities are to 1) leverage the work of Tiered 
Certification and Job-embedded Professional Learning reform to maximize and honor 
the role, responsibility, and potential of teacher leaders in today’s schools; 2) foster 
collaboration while sharing ideas and best practices and addressing challenges across 
Educator Preparation Providers (EPPs) and partners; 3) encourage outstanding teachers 
to pursue teacher leadership roles; 4) build capacity for effective implementation of 
performance-based assessments; and 5) ensure program data analysis and use of these 
data to inform programs and practice. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
--Professional Learning Reform - Intensive training across the state continued to scale up 
for successful implementation of professional learning reform, which became effective 
July 1, 2017. With this reform, Georgia transitioned to a job-embedded professional 
learning model related to certificate renewal that is designed to meet the personalized 
needs of teachers. The model of collecting professional learning units (PLUs) moved 
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from one of continuous job-embedded professional learning based on the collaborative 
development and successful completion of professional learning goals. This primary 
vehicle for professional learning takes place in a professional learning community where 
educators who all share responsibility for student learning can work together to address 
problems of practice. Teachers are required to have either a Professional Learning Plan 
(PLP) or Professional Learning Goals (PLG). The GaPSC Rule 505-2.36 RENEWAL 
REQUIREMENTS, has an effective date of July 1, 2017, and is available here: 
http://www.gapsc.com/Commission/Rules/Proposed/Download/505-2-.36.pdf   More 
detailed information about the Tiered Certification structure that supports this 
professional learning reform is available here: 
http://www.gapsc.com/Certification/TieredCertification/tieredCertification.aspx   
•Changes in Permits – GaPSC now allows for permits in Career/Technical fields, 
Healthcare Science, and Engineering & Technology. More information is available in the 
GaPSC PERMITS rule here: https://www.gapsc.com/Rules/Current/Certification/505-2-
.10.pdf?dt=636477173579417864    
•Increase in Passing Standard for edTPA– Effective 9-1-17, the minimum passing 
standard increased for the edTPA, now in its third year of consequential implementation 
in GA.  
•New Fields - GaPSC introduced a STEM Endorsement and Superintendent Certificate 
effective 4-15-17 and 10-15-17, respectively. More information on these two fields is 
available at https://www.gapsc.com/Rules/Current/Certification/505-2-
.186.pdf?dt=636480740047103485  and 
https://www.gapsc.com/Rules/Current/Certification/505-2-
.154.pdf?dt=636480740151155668. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes 
•Ethics Assessment for Paraprofessionals – Georgia is working with ETS to develop an 
interactive, instructional ethics assessment for paraprofessionals. Recently, research 
focus groups were held in five regions across the state to inform test content. This new 
assessment will join the menu of ethics assessments in GA, including the Georgia 
Educators Ethics Assessment (Program Entry and Program Exit versions), and the 
Georgia Educational Leadership Assessment (Program Entry and Program Exit versions). 
Each assessment is a training program composed of a series of modules that combine 
instruction and testing. The goal of the assessment is to help educators become familiar 
with, understand, and apply the Georgia Code of Ethics for Educators, as well as 
comprehend and embrace the principles of ethical decision making in an educational 
context. The modules focus on professionalism in education — in educators’ 
relationships with their students, their schools, and their communities — as well as on 
ethical understanding to guide decision making, and the specific regulations and 
expectations that educators face in Georgia.  
•Changes to the Georgia Code of Ethics for Educators (COE) – Effective 1-1-18, the 
standard that currently addresses abandonment of contract, will be enfolded into a 
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different standard (Professional Conduct) and referred to as “Breach of Contract.” 
Regarding breach of contract, the primary changes are 1) the GaPSC will not sanction a 
certificate if resignation is by June 15; 2) administrators who pursue educators under 
contract may be subject to a sanction; and 3) abandonment issues will be pursued via 
unprofessional conduct. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 



Jurisdiction:   Guam 



Contact Person:  



 Name:   Lea Santos 



 Email:   lea.santos@gcec.guam.gov  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?   No. 
 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  No 
 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 



 



Jurisdiction:  Hawaii 



Contact Person:  



 Name:   Lynn Hammonds 



 Email:   lynn.hammonds@hawaii.gov  



1.  Has the point of contact or contact information for the jurisdiction changed? No 
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2.  Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
The HTSB did not renew its CAEP membership for this school year and has authorized 
AAQEP as an option for Hawaii EPP to use for their onsite reviews. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?   No 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes; the HTSB endorsed the MCEE for use by pre- and in-service 
educators as a basis for conversations around educator ethics. It is also considering 
adopting the MCEE and possibly a Code of Conduct in 2018. 



 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?    Yes; the HTSB deployed a new online licensing system in 
2017, which is able to link to the Hawaii Department of Education data on teacher 
assignment. Because the DOE also pays the license fee for tenured teachers, this link has 
been helpful to teachers so they can be automatically identified as eligible for the fee 
payment. 
 



Jurisdiction:   Idaho 



Contact Person:  



 Name:   Lisa Colon Durham 



 Email:   lcolondurham@sde.idaho.gov 



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  No 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No  
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
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Jurisdiction: Illinois 



Contact Person:  



 Name:  Emily Fox 



 Email:   efox@isbe.net  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  No 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct? No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 



Jurisdiction:   Indiana 



Contact Person:  



 Name:   Risa Regnier 



 Email:   rregnier@doe.in.gov   



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No   



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes; IC 20-28-5-18 and IC 20-28-5-19 allows the 



acceptance of licensure tests in content areas from other states, as long as the applicant 



holds a valid license in the state in which licensure tests were passed, the applicant 



holds a bachelor's degree from a regionally accredited institution and the applicant 



completed an approved teacher preparation program in the area of desired licensure. 
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These statutes passed in 2016 (IC 20-28-5-18) and 2017 (IC 20-28-5-19) expand and ease 



the reciprocity process for out of state applicants who previously were required to pass 



Indiana's licensure test even if they had passed licensure tests in other states. 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  Yes; statutory changes were made to eliminate duplicative 
administrative due process hearings for license holders convicted of one or more of 31 serious 
felonies. Now the judge can order revocation of the teaching license at sentencing. Expanded 
criminal history checks and an additional child protection index (DCS) check, which became a 
school employment requirement on 7/1/16, are now required every 5 years for current school 
employees, not just new hires (effective 7/1/17). School employers are now required to check 
references for job applicants, codifying a best practice. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; New State Superintendent as of 1/9/17: Dr. Jennifer 
McCormick; New Chief Talent Officer: Dr. Scott Syverson; Director of Educator Licensing 
is the same: Risa Regnier. 
 



 



Jurisdiction:   Iowa 



Contact Person:  



 Name:   Ann Lebo 



 Email:   ann.lebo@iowa.gov   



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes; elementary ed endorsement 102: new language for literacy 
including dyslexia - 13.26(4) viewable here: 
https://www.legis.iowa.gov/docs/iac/rule/07-05-2017.282.13.26.pdf    
 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes; CTE Information Technology: The BoEE has 
created a new 5-12 CTE Information Technology endorsement. The endorsement will 
allow districts to have the option of utilizing specific technology courses as CTE courses 
when taught by an instructor who holds the new endorsement. During the first year of 
implementation only, the endorsement coursework requirements may be waived 
through criteria established by the Board of Educational Examiners. 
http://www.boee.iowa.gov/   
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4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes; “Being on school premises or at a school-sponsored activity 
involving students while under the influence of, possessing, using, or consuming illegal 
drugs, unauthorized drugs, or alcohol" was added to our mandatory reporting areas for 
licensees who are disciplined by the district. HF 217 
http://www.boee.iowa.gov/Mandatory%20Reporting%20of%20Ethics%20Complaints%2
0Memo.pdf   
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; our fully implemented online licensure system has 
increased our efficiency in spite of still functioning with reduced staff. 



 



Jurisdiction:   Kansas 



Contact Person:  



 Name:   Susan Helbert 



 Email:   shelbert@ksde.org 



1.  Has the point of contact or contact information for the jurisdiction changed? Yes 



 Mischel Miller Director, Teacher Education and Licensure, Kansas State Department   



of Education, 900 SW Jackson St., Topeka, KS 6661-- mmiller@ksde.org   785-296-



8010 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation? Yes; state board adopted CAEP standards by reference as 



state accreditation standards. 



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure? Yes; 
KS has a number of initiatives in process but no new regulations or implementation 



of new initiatives. These initiatives include micro-credential piloting for renewal of a 



license; a set of regulation amendments for licensure; recommendations from a 



Teacher Vacancy and Supply Committee studying recruitment/retention. 



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct? Yes; amendments to the professional practices regulation are 



currently in the regulatory process for adoption; amendments update and clarify. 





http://www.boee.iowa.gov/Mandatory%20Reporting%20of%20Ethics%20Complaints%20Memo.pdf
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5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



  



Jurisdiction: Kentucky 



Contact Person:  



 Name:  Jimmy Adams 



 Email:   Jimmy.adams@ky.gov  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation? Yes; Kentucky modernized the language and processes in the 
regulations that govern: -Kentucky Teacher Standards; -Standards for certified teacher 
leader; -Occupation-based Career and Technical Education; -Student Teaching and Field 
Placement requirements; -Proficiency evaluation for additional certification areas; and, 
the Kentucky Teacher Internship Program.  The Kentucky Educator Preparation 
Accountability System (KEPAS) is on schedule for completion by the end of the fiscal 
year. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes;  Kentucky increased the certification fees for 
educators for the first time since 1997. A five-year renewal for certification is $85.00. All 
applications for and issuances of certificates will be online by January 2018. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; by Executive Order (EO), the Board was reorganized 
from 17 members to 15. Through another EO, at the request of the agency, the agency 
organizational structure changed and merged the Division of Professional Learning and 
Assessment with the Division of Educator Preparation creating the new Division of 
Educator Preparation, Assessment and Internship. The EPSB unveiled a new website for 
the public on September 29, 2017. The new site is designed for ease of use for 1st time 
visitors to find information; assist individuals who want to become teachers, renew their 
certificates, find an approved educator preparation program (the providers of which are 
now on the main page of the site), and find assistance to resolving potential ethics 
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violations; help our audience understand all of the work of the Board and agency, and 
eventually provide training and two-way communication. 



 



Jurisdiction: Louisiana 



Contact Person:  



 Name:   Paula Tonguis 



 Email: paula.tonguis@la.gov   



1. Has the point of contact or contact information for the jurisdiction changed? 
No 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation? Yes; all Educator Preparation information was updated in 
Louisiana's Bulletin 996 found here: 
http://www.doa.louisiana.gov/osr/lac/28v45/28v45.doc   



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes;  
 



--Louisiana's current certification policies can be found in Bulletin 746 here: 
http://doa.louisiana.gov/osr/lac/28v131/28v131.doc    
--Louisiana will be issuing a new certificate effective July 2018 - §328.Resident Teacher 
Certificate (R)  
A. Beginning July 1, 2018, the resident teacher certificate (R) shall be required for 
individuals completing a one-year residency required for certification in Louisiana 
pursuant to Bulletin 996.  
B. Resident teacher certificates are valid for one school year, are renewable, and may be 
held a maximum of three years while the holder pursues certification through a BESE-
approved preparation program.  
C. Eligibility guidelines: 1.enrollment in a BESE-approved traditional, master’s degree, or 
certification-only teacher preparation program; 2.placement in a classroom in a public 
or approved non-public school with a teacher of record who holds a valid level 1, 2, 3, 
type A, or type B teaching certificate in the area for which the candidate is pursuing 
certification pursuant to Bulletin 746; a. resident teachers placed in charter schools 
must be placed with a teacher of record who has demonstrated effectiveness pursuant 
to state law and Bulletin 130; 3. passing scores on required core academic skills exams 
for initial issuance; and 4. passing scores on required content knowledge exams for 
renewal. D. The request for the Resident Teacher license as well as renewal requests 
must be submitted directly to the LDE by the preparation provider.  





mailto:paula.tonguis@la.gov
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E. The LDE will begin issuing resident teacher certificates to candidates completing 
residencies in BESE-approved programs with one-year residencies on July 1, 2017.  
F. There shall be no fee charged for the resident teacher certificate’s issuance.  
G. Holders of the resident teacher certificate may serve as a substitute teacher in their 
residency school system for up to ten days each semester. Such service shall not impede 
a teacher candidate's residency performance or ability to successfully complete the 
preparation program. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 



Jurisdiction:   Maine 



Contact Person:  



 Name:   Angel Loredo 



 Email:   angel.loredo@maine.gov  



1. Has the point of contact or contact information for the jurisdiction changed? No 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
certification/licensure?  Yes; Maine’s Department of Education Chapter Rule 115 has been 
revised and passed by the Legislature 
 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



misconduct?  Yes; the Maine DOE has proposed emergency legislation putting a hold on 



credentials regarding educators who fail to respond to the DOE’s request for information on 



pending alleged violations. 



  
5. Has your jurisdiction had any recent changes related to your organizational leadership/office 



efficiency?  Yes; added professional staff member. 



 



Jurisdiction:   Maryland 
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Contact Person:  



 Name:  Sarah Spross 



 Email:   sarah.spross@maryland.gov  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes; Education Article 11-208 was amended during the 2017 
legislative session changing the accreditation/approval requirements for educator 
preparation programs. The new law may be found here: 
http://mgaleg.maryland.gov/webmga/frmStatutesText.aspx?article=ged§ion=11-
208&ext=html&session=2018RS&tab=subject5.  The Teacher Induction, Retention and 
Advancement Act of 2016 Work group released its final report on November 1, 2017 
which contains recommendations for educator preparation programs in addition to 
other recommendations. The report will be located at: 
http://archives.marylandpublicschools.org/teacherworkgroup/index.html.   
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes; The Teacher Induction, Retention and 
Advancement Act of 2016 Work group released its final report on November 1, 2017 
which contains recommendations for educator certification in addition to other 
recommendations. The report will be located at:  
http://archives.marylandpublicschools.org/teacherworkgroup/index.html  
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No  



 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction: Massachusetts 



Contact Person:  



 Name:  Brian Devine 



Email:  bdevine@doe.mass.edu   



1. Has the point of contact or contact information for the jurisdiction changed? No 
 





mailto:sarah.spross@maryland.gov
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2. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
certification/licensure?  Yes 



Regulations were approved by the Board of Elementary and Secondary Education in 
June of 2017. The regulations are currently in effect but will apply to all applicants on 
July 1, 2019. The changes were centered around streamlining the process, closing 
loopholes and reducing and eliminating unnecessary burden but other changes occurred 
as well. We provided greater flexibility for educators in choosing the professional 
development they can participate in for license renewal, streamlined the process for 
out-of-state applicants to obtain a temporary or initial license, clarified the employment 
period for a provisional license, developed a new license in Digital Literacy/Computer 
Science, moved the subject matter knowledge requirements into guidelines, 
condensed/eliminated some grade levels and expended the eligibility of the autism 
endorsement.  
A summary of the changes is available 
at:http://www.doe.mass.edu/licensure/summary-regulatory-changes.html    



 
4.  Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



misconduct?  Yes; changes to the regulations allow the Department to formally reprimand a 
licensee in addition to revoke, suspend, limit, surrender and deny. 
 



5. Has your jurisdiction had any recent changes related to your organizational leadership/office 
efficiency?  No 



 
 
 
 
 



Jurisdiction:   Michigan 



Contact Person:  



 Name:   Leah Breen 



 Email:   breenl1@michigan.gov  



1.  Has the point of contact or contact information for the jurisdiction changed?  No 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
- The Health endorsement and the Physical Education endorsement have been merged 



into one Health and Physical Education endorsement.  





http://www.doe.mass.edu/licensure/summary-regulatory-changes.html
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- World language endorsements now require an Oral Proficiency Interview. For more 



information: 



www.michigan.gov/documents/mde/Oral_Proficiency_Exam_604295_7.PDF   



 - For bilingual endorsements the level of language proficiency has been changed from 



"Superior" to "Advanced Low". For more information: 



http://www.michigan.gov/documents/mde/Bilingual_Education_Standards_554537_7.p



df   



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes 
- The Provisional Teaching Certificate is now the Standard Teaching Certificate with a 
five-year validity span and unlimited five-year renewals. For more information: 
http://www.michigan.gov/documents/mde/Standard_Certificate_605464_7.pdf  
http://www.michigan.gov/documents/mde/ProvCertRenewal_530866_7.pdf  
- The Interim Occupational Certificate is now the Standard CTE Certificate with a five-
year validity span and unlimited five-year renewals. For more information: 
https://www.michigan.gov/documents/mde/IOCRenewal_530860_7.pdf   
- The Professional Teaching Certificate can be renewed one time using a valid out-of-
state certificate/license appropriate for K-12 education. For more information: 
http://www.michigan.gov/documents/mde/ProfCertRenewal_530861_7.pdf   
- The Professional CTE Certificate can be renewed one time using a valid out-of-state 
certificate/license appropriate for K-12 education. For more information: 
http://www.michigan.gov/documents/mde/OccupationalCertRenewal_530869_7.pdf 
 -The School Psychologist Certificate can be renewed using a valid National Certified 
School Psychologist (NCSP) credential, or using a valid Michigan Professional Teaching 
certificate or, on a one-time basis, using a valid out-of-state school psychologist 
certificate. For more information: 
http://www.michigan.gov/documents/mde/School_Psychologist_Certification_555606_
7.pdf 
 -The School Counselor License can be renewed one time using a valid out-of-state 
certificate/license. For more information: 
http://www.michigan.gov/documents/mde/School_Counselor_Renewal_558697_7.PDF 
 -The School Administrator Certificate can be renewed one time using a valid out-of-
state certificate appropriate for K-12 administration. For more information: 
http://www.michigan.gov/documents/mde/AdminCertRenewal_530857_7.pdf 
 -The SAT has replaced the Professional Readiness Exam as Michigan’s basic skills 
examination. For more information: 
http://www.michigan.gov/documents/mde/Testing_Guidance_601819_7.PDF 
 -Beginning July 1, 2018, teacher effectiveness ratings will be a requirement to progress 
to the Professional Teaching Certificate. For more information: 
www.michigan.gov/documents/mde/Progressing_to_Professional_Certificate_AFTER_7-
1-2018_598717_7.PDF 
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 -Beginning July 1, 2018, teacher effectiveness ratings will be a requirement to progress 
to the Professional CTE certificate. For more information: 
http://www.michigan.gov/documents/mde/Progressing_to_Professional_CTE_Certificat
e_606038_7.PDF 



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 



Jurisdiction:   Minnesota 



Contact Person:  



 Name:   Alex Liuzzi  



E-mail:   alex.liuzzi@state.mn.us   



1. Has the point of contact or contact information for the jurisdiction changed?  Yes; see above 



and new phone number:  651-539-4180 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



preparation?  Yes; the Minnesota Board of Teaching will no longer exist on January 1, 2018. The 
Professional Educator Licensing and Standards Board will now take over responsibilities for 
teacher education approval, licensing and certification, and teacher ethics, with rulemaking 
authority over these areas. Also, Statute 122A.245 changed the ability for a non-higher 
education-based entity to provide teacher preparation without partnering with a higher 
education-based program. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
certification/licensure?  Yes; the Minnesota Board of Teaching will no longer exist on January 1, 
2018. The Professional Educator Licensing and Standards Board will now take over 
responsibilities for teacher education approval, licensing and certification, and teacher ethics, 
with rulemaking authority over these areas.Also,  Statute 122A.181 - 184 removes all current 
licensure types in Minnesota and replaces them with a 4-tiered licensure system. Tier 1 and 2 
require no teacher preparation. 
 



4.  Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
misconduct?  Yes; the Minnesota Board of Teaching will no longer exist on January 1, 2018. The 
Professional Educator Licensing and Standards Board will now take over responsibilities for 
teacher education approval, licensing and certification, and teacher ethics, with rulemaking 
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authority over these areas. No statutory changes impact educator misconduct at this time, but 
legislation in 2018 looks to clarify mandatory reporting structures in Minnesota. 
 



5. Has your jurisdiction had any recent changes related to your organizational leadership/office 



efficiency?  Yes; the Minnesota Board of Teaching will no longer exist on January 1, 2018. The 



Professional Educator Licensing and Standards Board will now take over responsibilities for 



teacher education approval, licensing and certification, and teacher ethics, with rulemaking 



authority over these areas. Staffing for the new agency will begin, with all current staff from the 



Board of Teaching and the Department of Education, Educator Licensing Division. 



 



Jurisdiction:   Mississippi 



Contact Person:  



 Name:   James Thompson 



 Email:   jthompson@mdek.k12.org   



 



1. Has the point of contact or contact information for the jurisdiction changed? No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No  
 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  No 
 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency? No 
 



Jurisdiction:  Missouri 



Contact Person:  



 Name:   Margery Tanner 



 Email:   margery.tanner@dese.mo.gov   





mailto:jthompson@mdek.k12.org


mailto:margery.tanner@dese.mo.gov








31 



 



1. Has the point of contact or contact information for the jurisdiction changed?  Yes; see 
above 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes; New certification requirements for most subject 



areas went in effect on 8/1/17. Changes include the following: increased overall, prof ed 



& content area GPA new prof ed coursework. https://dese.mo.gov/governmental-



affairs/dese-administrative-rules/incorporated-reference-materials/compendium   



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
  



Jurisdiction:   Montana 



Contact Person:  



 Name:   Kristine Thatcher 



 Email:   Kthatcher2@mt.gov   



1. Has the point of contact or contact information for the jurisdiction changed? No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  No 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; as a result of 2016 elections, a new administration is 
in place. Our Superintendent of Public Instruction is Elsie Arntzen and Deputy 
Superintendent is Dr. Tim Tharp. There are numerous other administrative changes, 
more information is available at: http://directory.mt.gov/govt/state-dir/agency/opi   
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Jurisdiction:   Nebraska 



Contact Person:  



 Name:   Kevin Peters 



 Email:   kevin.peters@Nebraska.gov  



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes; we are discussing for 2018 the use of the ACT to meet 



testing requirement to enter college teacher education program in Nebraska. We have 



found many potential candidates never enter the teacher education program at a NE 



college each year because they struggle with one CORE test. 



 



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes; added a composite score for the CORE basic skills 



to meet the basic skills requirement for certification. Will add a new military teaching 



permit in August 2018 to allow military spouses more flexibility in meeting NE 



requirements. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 



 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction:   Nevada 



Contact Person:  



 Name:   Michael Arakawa 



 Email:   marakawa@doe.nv.gov   



1. Has the point of contact or contact information for the jurisdiction changed? Yes, see 
above. 
  





mailto:kevin.peters@Nebraska.gov


mailto:marakawa@doe.nv.gov
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2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
Effective May 2017, Senate Bill 20 
(https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB20_EN.pdf ) was passed 
stating that Nevada Educator license holders are no longer required to demonstrate 
knowledge of Nevada School Law, Nevada Constitution or the US Constitution in order 
to receive an educator license. Also during the 2017 Legislative session Senate Bill 77 
(https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB77.pdf ) passed. This bill has 
expanded our reciprocity with other states allowing most valid and unexpired licenses to 
reciprocate without verification of passing licensure examinations. However, some 
conditional, provisional, residency, temporary, or other license types will require 
additional documentation to determine eligibility. SB 77 also allows educators already 
holding a license in NV to add many additional endorsement areas by passing a subject 
area exam in lieu of coursework. 



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes 
Legislative changes in Senate Bill 77 
(https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB77.pdf ) and Assembly Bill 
362 (https://www.leg.state.nv.us/Session/79th2017/Bills/AB/AB362_EN.pdf ) expanded 
existing arrest reporting requirements to include unlicensed teachers and 
administrators serving in charter schools, and mandated stricter history disclosure 
requirements for applicants for all positions in direct contact with students. Assembly 
Bill 124 (https://www.leg.state.nv.us/Session/79th2017/Bills/AB/AB124_EN.pdf ) 
requires that the Commission on Professional adopt a code of educator ethics, and 
creates an advisory group to assist in this process. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency.  Yes 
Nevada is in the process of implementing a new educator licensure and educator data 
tracking system. The Department of Education contracted with a vendor in May of 2017 
to design and deploy the new system, and we are preparing to roll it out to the public 
sometime in early 2018. This system will replace Nevada’s current system, which is 
antiquated and inefficient, and will allow educators to apply for licenses and 
endorsements and carry out other related transactions online. 
 
 





https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB20_EN.pdf


https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB77.pdf


https://www.leg.state.nv.us/Session/79th2017/Bills/SB/SB77.pdf


https://www.leg.state.nv.us/Session/79th2017/Bills/AB/AB362_EN.pdf
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Jurisdiction:   New Hampshire 



Contact Person:  



 Name:   William Ross 



 Email:   william.ross@doe.nh.gov   



1. Has the point of contact or contact information for the jurisdiction changed? Yes, see 
above 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
Working with both the CEEDAR and NTEP initiatives the NHDOE Credentialing Office has 
begun a series of steps to increase the level of expected rigor for candidates pursuing 
certification through alternative pathways. This effort will continue to develop through 
2018. 
 



4.  Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes 
While we have had the option of suspending educator credentials on the books for 
some time we have not previously utilized that option. In 2017 we began using that 
option to address some educator misconduct cases as appropriate.  
* A review of administrative rules regarding educator misconduct is currently underway 
with the intention of revising as necessary. This work will continue into 2018.  
* A Commissioner's Task Force on Educator Ethics, started under the previous 
commissioner, continued their work toward the development of a code of educator 
ethics and code of conduct. It is expected this work will be completed in early 2018. 
(https://www.education.nh.gov/state_board/documents/approved-nov-2017-
minutes.pdf ) 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; we have begun to implement LEAN training for 
credentialing staff with an enhanced emphasis on customer support. 



 



Jurisdiction:   New Jersey 



Contact Person:  





mailto:william.ross@doe.nh.gov


https://www.education.nh.gov/state_board/documents/approved-nov-2017-minutes.pdf


https://www.education.nh.gov/state_board/documents/approved-nov-2017-minutes.pdf
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 Name:  Robert Higgins 



 Email:   robert.higgins@doe.state.nj.us  



1. Has the point of contact or contact information for the jurisdiction changed? 
No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 



 



3.  Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
certification/licensure?    Yes; effective Sept. 1, 2017, a passing score on a performance 
assessment is required to obtain an initial Certificate of Eligibility with Advanced Standing (for 
those who complete a teacher prep program with student teaching). Effective for those who 
start teaching Sept. 1, 2017 or later under an alternate route initial certificate (a Certificate of 
Eligibility), a passing score on a performance assessment is required to obtain a permanent 
Standard Certificate. 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  No 



 



5.  Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 



Jurisdiction:   New Mexico 



Contact Person:  



 Name:   Rebecca Reyes 



 Email:   Rebecca.Reyes@state.nm.us 



1. Has the point of contact or contact information for the jurisdiction changed? See above 
& physical address: 120 S. Federal Place Room 105 Santa Fe, NM 87501 (505-827-1436) 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes; in the process of changes related to State Approval for EPPs & 
Report Card 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes; now issuing a 1CS (sub Standard license) for educators 
who reciprocate their license from out of state but have no teaching experience. 



 





mailto:robert.higgins@doe.state.nj.us
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4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; instituted a Process Management Model, in which staff are 
assigned applications daily. We are processing applications within 1-2 days, during our busy 
season, & 2 weeks with 4 licensure staff members. 
 



 



Jurisdiction:   New York 



Contact Person:  



 Name:   Ann Jasinski 



 Email:   ann.jasinski@nysed.gov   



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation? Yes; we are in the process of looking at the requirement for 
student teaching in NYS approved teacher preparation programs. Recommendations will 
be made this spring. The Board of Regents recently adopted the PSEL standards for 
Principals. All NYS school building leader programs will be need to be aligned to these 
standards by December 1, 2020. 



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
The ALST certification exam was discontinued. There have also been multiple changes to 
the safety nets in place for the Content Specialty tests (CST) and the edTPA. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction:   North Carolina 





mailto:ann.jasinski@nysed.gov
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Contact Person:  



 Name:   Susan Ruiz 



 Email:   susan.ruiz@dpi.nc.gov  



1.  Has the point of contact or contact information for the jurisdiction changed? No 
 



2.  Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  No 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 



 
5. Has your jurisdiction had any recent changes related to your organizational 



leadership/office efficiency?  No. 



Jurisdiction:   North Dakota 



Contact Person:  



 Name:   Rebecca Pitkin 



Email:   rpitkin@nd.gov  



1.  Has the point of contact or contact information for the jurisdiction changed?  Yes 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No 
 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure? Yes; elementary licenses are now grades 1-8 vs. 
previous 1-6; secondary licenses are now grades 5-12 vs. previous 9-12; teachers may 
teach in their minor area of study 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes; the ESPB board has formed a stakeholder committee looking at 



adoption of the NASDTEC Model Code of Ethics. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency? No 





mailto:susan.ruiz@dpi.nc.gov
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Jurisdiction:   Northern Mariana Islands 



Contact Person:  



 Name:   Valerie K. Malwelbug 



 Email:   valerie.malwelbug@cnmipss.org    



1. Has the point of contact or contact information for the jurisdiction changed? Yes; see 
above 



 
2.  Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No 



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to      
educator certification/licensure?  No 



 
4.  Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  No 
 



5.  Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 
 



 
Jurisdiction:   Ohio 



Contact Person:  



 Name:   Lori Kelly 



 Email:   lori.kelly@education.ohio.gov  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No 
 





mailto:valerie.malwelbug@cnmipss.org
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3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  No 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 



 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction:   Oklahoma 



Contact Person:  



 Name:   Jeff Smith (State Board of Ed)  



Email:    jeff.smith@sde.ok.gov  



1. Has the point of contact or contact information for the jurisdiction changed? 
No 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  No 
 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  Yes 
Any certified SPED teacher (regardless of route) may add elementary and early 
childhood by passing an exam for the purposes of using it in a SPED setting only. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction:   Ontario 



Contact Person:  





mailto:jeff.smith@sde.ok.gov
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 Name:   Michael Salvatori 



 Email:   msalvatori@oct.ca  



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
• The implementation of our Enhanced Teacher Education Program (ETEP) is ongoing. In 
accordance with its authority to accredit teacher education programs in the province, the 
College is monitoring the effectiveness of the implementation of ETEP. More information 
can be found here: http://www.oct.ca/public/newteachered   
 •The Accreditation Resource Guide is a key document used by accreditation panels and 
program providers to help understand core content areas in Ontario’s teacher education 
program through examples and intention. Following a consultation with stakeholders, 
including Ministry of Education branches, the College has issued a revised Guide, available 
at: https://www.oct.ca/-
/media/PDF/Accreditation%20Resource%20Guide/Accreditation_Resource_Guide_EN_WEB
.pdf   This revision was a scheduled update to the guide to ensure currency and accuracy, 
and to reflect minor updates in sector terminology and policies. The College expects to 
follow a three- to four-year update schedule with the document to ensure it remains up-to-
date and reflective of contemporary practices.  
•The College is reviewing its Additional Qualification course guidelines for Special Education 
and Teaching Students with Communication Needs (Autism Spectrum Disorders). More 
information can be found here: http://www.oct.ca/public/media/announcements/autism-
spectrum-disorders-aq-guidelines-undergo-review  
http://www.oct.ca/public/media/announcements/special-education-aq-guidelines-
undergo-review  



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 



•The College is working with the Ministry of Education to make regulatory amendments to 
allow for technological qualifications to be placed on certificates of qualification and 
registration (the CQR). Currently, only degrees are recorded on the CQR. This initiative 
would allow for technological education teachers to have their education and qualifications 
recognized in the same way as general education teachers. Entries for technological 
qualifications on the CQR could include degrees, diplomas, evidence of work experience and 
evidence of competence.  
•The College is working with the Ministry of Education to develop regulatory amendments 
to allow applicants who previously held certification in good standing in another Canadian 
jurisdiction to apply to the College without having to reinstate their certificate in their 
original jurisdiction. These amendments would only apply to applicants whose certificate is 
not in good standing solely because of non-payment of fees.  



 





mailto:msalvatori@oct.ca


http://www.oct.ca/public/newteachered


https://www.oct.ca/-/media/PDF/Accreditation%20Resource%20Guide/Accreditation_Resource_Guide_EN_WEB.pdf


https://www.oct.ca/-/media/PDF/Accreditation%20Resource%20Guide/Accreditation_Resource_Guide_EN_WEB.pdf


https://www.oct.ca/-/media/PDF/Accreditation%20Resource%20Guide/Accreditation_Resource_Guide_EN_WEB.pdf
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4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes 
•The College has been working to implement the Protecting Students Act which came into 
effect on December 5, 2016. The Protecting Students Act includes a series of amendments 
that were recommended in a review of College investigation and disciplinary processes 
conducted by the Hon. Patrick LeSage. The changes include mandatory revocation of an 
educator’s certificate for sexual abuse of a student; changes to the timelines under which 
employers must report professional misconduct to the College; and the mandatory 
publication of an educator’s name in a summary of a discipline decision where there has 
been a finding of professional misconduct or incompetence. The College’s implementation 
efforts include removing Discipline Committee decisions from the College’s website when 
notations of these decisions are removed from a member’s public register page. The 
Protecting Students Act can be found here: https://www.ontario.ca/laws/statute/S16024  
The LeSage Report can be found here: https://www.oct.ca/pdf/lesage_report_e.pdf  News 
on the implementation of the Protecting Students Act can be found here: 
http://www.oct.ca/public/media/announcements/college-implements-protecting-students-
act-requirements  



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction:   Oregon 



Contact Person:  



 Name:   Elizabeth Keller 



 Email:   Elizabeth.keller@oregon.gov  



1. Has the point of contact or contact information for the jurisdiction changed?  Yes; see 
above 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation? No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes; Oregon continues to implement changes to 
teaching licenses that were effective 1/1/2016. Administrator Licensure discussions are 
ongoing. Personnel Services licensure rules are also under discussion. 
 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  Yes 





https://www.ontario.ca/laws/statute/S16024


https://www.oct.ca/pdf/lesage_report_e.pdf
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Oregon House Bill 3351 (Effective Jan. 1, 2018) provides the TSPC Commission the 
authority to return a patron complaint against a TSPC licensed educator to the filing 
patron with the expectation that the patron seeks resolution of the complaint at the 
school district level prior to seeking a resolution at the state (TSPC) level. 
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB3351 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  Yes; as of mid-January 2018, the Oregon TSPC hired a new 
Executive Director, Dr. Anthony Rosilez. 



Jurisdiction:   Pennsylvania 



Contact Person:  



 Name:   Christina Baumer 



 Email:   cbaumer@pa.gov 



1. Has the point of contact or contact information for the jurisdiction changed?  Yes 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation? No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes      



 



As of July 13, 2017, The Pennsylvania Department of Education implemented an 
alternative means to demonstrate mastery of the math Basic Skills assessment for 
instructional and vocational certificate candidates prior to program entry. The 
department will accept a grade of B (3.0) or higher in a specific college level math course 
selected by each program provider that aligns to the mathematics basic skills 
requirements. The math course must be from a PA approved program provider and align 
with the competencies tested in the basic skills assessments (CORE, PAPA). 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



Jurisdiction: Rhode Island 





https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB3351
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Contact Person:  



 Name:   Lisa Foehr 



 Email:   lisa.foehr@ride.ri.gov  



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 



2.  Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  
http://www.ride.ri.gov/TeachersAdministrators/EducatorCertification/EdPrepFellowshipandDesign
Challenge.aspx   



   



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?    No 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?   No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?    No 
 



 
Jurisdiction:   South Carolina 



Contact Person:  



 Name:   Mary Hipp 



 Email:   mhipp@ed.sc.gov  



1. Has the point of contact or contact information for the jurisdiction changed?  No 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to      educator 



preparation?  Yes; a draft of updated guidelines for educator preparation providers (EPPs) was 
developed and posted for public comment. Additional stakeholder feedback has been gathered 
and a revised draft will be posted for comment in early 2018. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 



certification/licensure?  Yes; the SCDE will convene a taskforce in the first quarter of 2018 to 



review the state's current certification system including grade spans, content areas, and 



requirements for additional areas of certification. 



 





mailto:lisa.foehr@ride.ri.gov
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4. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational leadership/office 
efficiency?  Yes; after a two-year RFP process, a vendor has been selected to develop a new 
electronic certification system 
 



 



Jurisdiction:   South Dakota 



Contact Person:  



 Name:   Abby Javurek 



 Email:   abby.javurek@state.sd.us  



1. Has the point of contact or contact information for the jurisdiction changed? Yes; Abby Javurek 
(name change); Carla Leingang (secondary contact) Carla.leingang@state.sd.us  
  



2. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
preparation?  No 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
certification/licensure?  Yes; overhaul of the certification system. 
http://www.doe.sd.gov/oatq/documents/Rules-Summary.pdf 
http://www.sdlegislature.gov/Rules/DisplayRule.aspx?Rule=24:28   
 Here is our main website: http://doe.sd.gov/certification/#requirements for more info, too. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational leadership/office 
efficiency?  Yes, we have a new chief as of 1/1/18.   
 



 



Jurisdiction:   Tennessee 



Contact Person:  



 Name:   Amy Wooten 



 Email:   amy.wooten@tn.gov  



1. Has the point of contact or contact information for the jurisdiction changed? 





mailto:abby.javurek@state.sd.us
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No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation? Yes 
In the past year, the department released the first iteration of annual reports for 
teacher preparation. These reports provide educator preparation providers (EPPs) with 
detailed data about program outcomes and impacts. In April 2017, the Tennessee 
Department of Education hosted a conference 
(https://www.tn.gov/education/news/tdoe-releases-report-on-new-teacher-landscape-
proposes-recommendations ) on educator preparation and released a new report, 
Preparation Through Partnership 
(http://tn.gov/assets/entities/education/attachments/Preparation_through_Partnershi
p_report_final_web.pdf?mc_cid=17666eceb5&mc_eid=409c090feb ). The department 
also created the Network for Educator Preparation Partnerships to support the 
development of strong working partnerships between EPPs and the LEAs they serve. 
Tennessee has a significant focus on improving literacy skills and is engaged in an 
initiative called Teaching Literacy in Tennessee 
(http://www.tn.gov/readtobeready/topic/educators-summer-learning-series ). The 
Tennessee State Board of Education approved new preparation standards in the area for 
literacy for almost all educator license types and endorsements, including instructional 
leaders. The new standards are tightly aligned with Tennessee student academic 
standards. Subsequently, the department hosted a series of workshops to support EPPs 
in preparation for the development of proposals 
(https://gallery.mailchimp.com/b28b453ee164f9a2e2b5057e1/files/270f0854-e494-
4bef-a3ed-
cce7521dfa1b/Early_Elementary_SPED_proposal_template_FINAL_AA.pdf?ct=t%28EPP_
Update_Special+Edition_09082017%29&mc_cid=24026f9a37&mc_eid=%5BUNIQID%5D  



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
Tennessee now allows educators to use approved micro-credentials for the purpose of 
license renewal. In addition, the policy allows educators to earn PDPs during the school 
day and for other activities for which educators are compensated. This shift reflects the 
expectation that professional development should focus on improving knowledge and 
skills related to providing effective instruction. Many opportunities, such as Professional 
Learning Communities, offer those types of learning environments and should be 
eligible for credit towards licensure renewal. (See Educator Licensure Policy - Appendix 
A). In addition, Tennessee has added a new endorsement for American Sign Language 
and will be adding a new endorsement for Computer Science. (See Educator Licensure 
Policy) Educator Licensure Policy: 
https://www.tn.gov/assets/entities/sbe/attachments/5.502_Educator_Licensure_7-28-
17.pdf  
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https://gallery.mailchimp.com/b28b453ee164f9a2e2b5057e1/files/270f0854-e494-4bef-a3ed-cce7521dfa1b/Early_Elementary_SPED_proposal_template_FINAL_AA.pdf?ct=t%28EPP_Update_Special+Edition_09082017%29&mc_cid=24026f9a37&mc_eid=%5BUNIQID%5D


https://www.tn.gov/assets/entities/sbe/attachments/5.502_Educator_Licensure_7-28-17.pdf


https://www.tn.gov/assets/entities/sbe/attachments/5.502_Educator_Licensure_7-28-17.pdf
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4.  Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  Yes 
In January 2016, the State Board undertook revisions to its educator discipline rule in an effort 
to update and clarify these provisions for educators, districts and parents alike. This rule governs 
the formal reprimand, suspension, and revocation of educator licenses and replaces the prior 
rule with a rule containing a clearly defined discipline schedule that imposes a specified range of 
discipline for the enumerated offenses. By doing so, both the State Board and those persons 
holding educator licenses will have a clear understanding and expectation of the discipline that 
may be imposed for educator misconduct. In addition, in May 2017, the State Board retained a 
new staff attorney who has worked diligently toward eliminating the backlog of licensure cases 
and has increased the communication with the Office of Educator Licensure (OEL) at the 
Tennessee Department of Education. This has led to a better workflow between the State Board 
and the OEL. Together, the State Board and the OEL are working toward establishing a singular 
system of record for educator discipline files. 



 
5. Has your jurisdiction had any recent changes related to your organizational 



leadership/office efficiency?   No 
 



Jurisdiction:   Texas 



Contact Person:  



 Name:   Ryan Franklin 



 Email:   Ryan.franklin@tea.state.tx.us  



1. Has the point of contact or contact information for the jurisdiction changed? 
No   



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
- HB 1508 - EPP notice to applicants regarding eligibility: Requires EPPs (all educational 
programs preparing for occupational license) to provide notice to applicants and 
enrollees of potential ineligibility for license based on criminal history  
•Requires educational programs that don't provide notice to refund certain costs if the 
individual had their license denied and program didn't provide notice 
http://www.legis.state.tx.us/tlodocs/85R/billtext/pdf/HB01508F.pdf#navpanes=0   
 - SB 1839   Requires EPPs to provide instruction in digital learning and a digital literacy 
evaluation to candidates •Prohibits SBEC from requiring face-to-face observations for 
non-teacher candidates (same as SB 1963) • Allows candidates to satisfy up to 15 hours 
of field-based experience requirements by serving as a long-term substitute as defined 
by SBEC if experience occurred within two years of EPP admission •Requires TEA/SBEC 
to provide more data to educator preparation programs to help them assess their 
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effectiveness and improve 
http://www.legis.state.tx.us/tlodocs/85R/billtext/pdf/SB01839F.pdf#navpanes=0  
   



3. Has your jurisdiction had any recent changes/new initiatives/updates related to educator 
certification/licensure?  Yes; Summary of State Board for Educator Certification (SBEC) Rules 
reviewed by the State Board of Education (SBOE) in November 2017, and will become effective 
December 2017 Chapter 231  
– Requirements for Public School Personnel Assignments • Adds certificate areas to the list of 
credentials appropriate for placement into a specific teaching assignment. • Incorporates career 
and technical education (CTE) courses approved by the SBOE. • Incorporates requirements to 
complete Texas Education Agency (TEA)-approved training or appropriate training in state and 
federal requirements regarding work-based learning and safety.  
--Chapter 234 – Military Service Members, Military Spouses, and Military Veterans • Implements 
House Bill 1934, 85th Texas Legislature, Regular Session, 2017, to extend a temporary certificate 
for military spouses from one to three years. • Provides clarification of renewal requirements 
for military service members, military spouses, and military veterans.  
--Chapter 239 – Student Services Certificates • School Counselor Certificate:  Specifies the 
expectation that school counselors will participate in counseling-related professional 
development activities to stay current with best practices and procedures. o Specifies that 
educator preparation programs (EPPs) must incorporate processes to ensure candidates for 
school counselor certification understand and can implement The Texas Model for 
Comprehensive School Counseling Programs. Updates and clarifies the standards EPPs must use 
in preparing school counselor candidates for certification to better reflect the need of students 
and more fully reflect the scope of preparation required to be a successful school counselor. 
Changes the minimum degree requirement for issuance of the School Counselor Certificate from 
a master’s degree in any subject to a 48-hour master’s degree in counseling to ensure school 
counselors are equipped to meet the needs of the students and align with what 41 other states 
require. Specifies that the implementation date for these changes would apply to candidates 
being admitted into an EPP on or after September 1, 2019.  
--Educational Diagnostician Certificate: Increases the number of creditable years of experience 
as a classroom teacher from two to three years to allow the individual interested in pursuing the 
educational diagnostician certificate to gain an additional year of experience in the classroom 
before becoming an educational diagnostician. Link to Adopted State Board for Educator 
Certification Rules – Subject to SBOE Review 
https://tea.texas.gov/About_TEA/Laws_and_Rules/SBEC_Rules_(TAC)/Adopted_State_Board_fo
r_Educator_Certification_Rules_-_Subject_to_SBOE_Review/ 
 
NEW INITIATIVES/UPDATES: Several bills related to educator certification/licensure were passed 
during the 85th Texas Legislative Session, Regular Session, 2017. - House Bill (HB) 2039, requires 
SBEC to create a Prekindergarten (PK) through Grade 3 certificate. 
http://www.legis.state.tx.us/tlodocs/85R/billtext/pdf/HB02039F.pdf#navpanes=0 
 - House Bill (HB) 3349, requires SBEC to create an abbreviated educator preparation program 
route and certificate for trade and industrial workforce training. 
http://www.legis.state.tx.us/tlodocs/85R/billtext/pdf/HB03349F.pdf#navpanes=0 
 - Senate Bill (SB) 1839, requires SBEC to create a Prekindergarten (PK) through Grade 3 
certificate (same language as HB 2039), and allows the commissioner of education to set 
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examination requirements for educators certified in other states to receive a Texas certification. 
http://www.legis.state.tx.us/tlodocs/85R/billtext/pdf/SB01839F.pdf#navpanes=0 
Additionally, the SBEC/TEA have undertaken major steps to redesign the process to earn a 
principal certification to emphasize more relevant and rigorous standards and performance 
tasks and to reflect the increased role of the principal as an instructional leader: 
https://tea.texas.gov/Texas_Educators/Educator_Initiatives_and_Performance/Principal_Certifi
cation_Redesign/ 
 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  Principals are now required to report certain types of teacher 
misconduct to their superintendents. Superintendents and principals that fail to report 
misconduct as required by law are subject to discipline by the SBEC, including but not 
limited to administrative fines. 
http://www.capitol.state.tx.us/tlodocs/85R/billtext/pdf/SB00007F.pdf#navpanes=0   
 



5. Has your jurisdiction had any recent changes related to your organizational   
leadership/office efficiency?  No 
 



 



Jurisdiction:   Utah 



Contact Person:  



 Name:  Travis Rawlings 



 Email:   travis.rawlings@schools.utah.gov  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 



 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  No 
  
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency? 





http://www.legis.state.tx.us/tlodocs/85R/billtext/pdf/SB01839F.pdf#navpanes=0
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No 



Jurisdiction: Vermont 



Contact Person:  



 Name: Debi Price 



 Email: debora.price@vermont.gov  



1. Has the point of contact or contact information for the jurisdiction changed?  No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?   Yes 
Revision to CTE licensure NEW 5231.21--To qualify for the Apprenticeship License, the 
individual must: Hold a high school diploma, or the equivalent, and have (6) years of 
work experience (12,000 hours) in the career cluster field OR Hold at least an associate’s 
degree in any field, or the equivalent and have 4 years of work experience (8,000 hours) 
in the career cluster.  
NEW 5231.22 To qualify to apply for a Level I License, the Apprenticeship holder must: 
Successfully complete an approved Career and Technical Teacher Education Program 
AND meet Vermont Licensure Portfolio requirements AND pass Praxis Core or the 
equivalent.  
NEW 5231.23 To qualify to apply directly for a Level I License, the individual must: Meet 
CTE endorsement competencies and Core Teaching Standards through recommendation 
from an approved program, Transcript Review or Peer Review, AND have 4 years (8,000 
hours) of work experience in the career cluster field AND pass Praxis Core or the 
equivalent.  
5340.3 An Apprenticeship License shall be issued when the Apprenticeship License 
Application with an approved Professional Learning Plan is submitted to the Standards 
Board, or its designee. The Apprenticeship License shall be valid for up to four (4) years. 
An Apprenticeship License or endorsement request shall not be approved before June 1 
for the ensuing year.  
5340.5 The Apprenticeship License shall not be extended unless the Standards Board, or 
its designee, determines extenuating circumstances exits that prevented the holder 
from satisfactorily completing an Associate’s Degree, or the equivalent, or the 
Professional Learning Plan, within the four (4) years. Under these conditions, the 
Apprenticeship License may be extended for one (1) additional year. Revision to 
endorsement competencies for: School Nurse Modern & Classical Languages Driver & 
Traffic Safety Middle Grades - English Language Arts Middle Grades Science Middle 
Grades Social Studies Library Media Specialist Endorsements begin on page 36 
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http://education.vermont.gov/sites/aoe/files/documents/edu-educator-quality-
licensing-rules-082217.pdf   
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction:   Virginia 



Contact Person:  



 Name:   Patty Pitts 



 Email:   patty.pitts@doe.virginia.gov  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?   Yes, the 2017 General Assembly action required the 
Department of Education to collaborate with the State Council of Higher Education for 
Virginia to ensure that all teacher preparation programs offered at public institutions of 
higher education in the Commonwealth or otherwise available convey information on 
the identification of students at risk for learning disabilities, including dyslexia, other 
language-based learning disabilities, and attention deficit disorder.  
 



3.  Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?   Yes; action of the 2017 General Assembly permits 
each local school board or division superintendent to waive certain enumerated 
licensure requirements for any individual whom it seeks to employ as a career and 
technical education teacher and who is also seeking initial licensure or renewal of a 
license with an endorsement in the area of career and technical education. Effective 
September 1, 2017, certification or training in emergency first aid, cardiopulmonary 
resuscitation, and the use of automated external defibrillators that is required of every 
person seeking initial licensure or renewal of a license as a teacher shall include hands-
on practice of the skills necessary to perform cardiopulmonary resuscitation. (Effective 
July 1, 2017) Every person seeking initial licensure or renewal of a license shall complete 
awareness training, provided by the Department of Education, on the indicators of 
dyslexia, as that term is defined by the Board pursuant to regulations, and the evidence-
based interventions and accommodations for dyslexia. Action of the 2017 General 
Assembly exempts from any professional teacher's assessment requirements any 





http://education.vermont.gov/sites/aoe/files/documents/edu-educator-quality-licensing-rules-082217.pdf


http://education.vermont.gov/sites/aoe/files/documents/edu-educator-quality-licensing-rules-082217.pdf


mailto:patty.pitts@doe.virginia.gov








51 



 



individual who has obtained a valid out-of-state license, with full credentials and 
without deficiencies, that is in force at the time the application for a Virginia license is 
received by the Department of Education, subject to the approval of the division 
superintendent or the school board in the school division in which such individual is 
employed. The 2017 General Assembly action requires every person seeking initial 
licensure or renewal of a license with an endorsement as a school counselor shall 
complete training in the recognition of mental health disorder and behavioral distress, 
including depression, trauma, violence, youth suicide, and substance abuse. 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  Yes; the 2017 General Assembly action requires the Board of 
Education to include in its regulations governing the licensure of teachers and other 
school personnel procedures for the immediate and thorough investigation by the 
division superintendent or his designee of any complaint alleging that a license holder 
has engaged in conduct that may form the basis for the revocation of his license, 
including requirements for (i) the division superintendent to petition for the revocation 
of the license upon completing such investigation and finding that there is reasonable 
cause to believe that the license holder has engaged in conduct that forms the basis for 
revocation of a license; (ii) the school board to proceed to a hearing on such petition for 
revocation within 90 days of the mailing of a copy of the petition to the license holder, 
unless the license holder requests the cancellation of his license in accordance with 
Board regulations; and (iii) the school board to provide a copy of the investigative file 
and such petition for revocation to the Superintendent of Public Instruction at the time 
that the hearing is scheduled. The law clarifies that in the case of a teacher who is or 
becomes the subject of a founded complaint of child abuse and neglect, such teacher 
shall be dismissed after all rights to any administrative appeal have been exhausted. 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency? Yes; Change in organizational leadership: Note: Dr. Steven 
R. Staples, Superintendent of Public Instruction, retired at the end of 2017. Currently, 
Dr. Steven M. Constantino serves as the Acting Superintendent of Public Instruction. 



 



Jurisdiction:   Wisconsin 



Contact Person:  



 Name:  Mark Schwingle 



 Email:   mark.schwingle@dpi.wi.gov    



1. Has the point of contact or contact information for the jurisdiction changed?  No 
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2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes; Allowing GPA of 3.0 in lieu of content test; allowing virtual 
supervision; removing Praxis Core requirement; for out-of-state completers, allowing 
content tests from other states to count in lieu of WI tests. 



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure? Yes; new state budget created; new Provisional 
licenses (rather than Initial Educator licenses); new Lifetime Licenses; professional 
development is no longer required for licensure; background check must still be 
performed every five years; ABCTE "completers" are allowed to obtain a WI license with 
no further testing or requirements 
 



 
4. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 
 



Jurisdiction:   Washington (State) 



Contact Person:  



 Name:  David Kinnunen 



Email:  David.kinnunen@k12.wa.us  



1. Has the point of contact or contact information for the jurisdiction changed? 
FYI…There are two agencies working in cooperation for Washington State's Educator 
Standards and Certification: 



1) David Kinnunen, Director Professional Certification, OSPI; and,  
2) Executive Director, Professional Educator Standards Board (vacant as of 1/1/18) 



 
2. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator preparation?  Yes 
The professional educator standards board (PESB) has continued to develop alternative 
route programs in cooperation with educator preparation programs and local 
communities, developed new standards for preparation programs, implemented a new 
program review process, and emphasized culturally responsive practices through grant 
making and workgroups. Alternative route programs continue to be approved to focus 
on key workforce shortages areas, engage educational service districts to develop the 
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teachers they need, and to encourage para educators and career-changers to work 
toward certification in areas needed by the community. New program standards will 
replace the previous five standards with seven domains of practice. These domains of 
practice apply to teacher, principal, and superintendent preparation programs and are 
composed of discrete program components, which align with the new model of program 
review. The PESB has begun implementing an indicator-based program review model, 
which uses annual preparation program data to determine whether, when and with 
what focus to conduct in-depth formal reviews of educator preparation programs. 
These indicator data points also provide a more comprehensive view of the educator 
preparation system as a whole. New standards and review processes also highlight 
PESBs focus on developing a more diverse and representative educator workforce. To 
this end, the PESB has engaged in continued grant-making and convening of workgroups 
composed of local and national experts, as well as educator preparation programs, 
representatives of local communities, and practicing educators. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure?  Yes 
The 2016 Legislature passed new certification bill with changes to the certification 
continuum and certificate renewal requirements. -Educator and administrator 
certificate holders may now remain on first level certificate (Residency) with renewal of 
Residency Certificate every 5 years with 100 clock hours or 10 quarter credits. -All 
certificate holders continuing renewals have been reduced from an equivalency of 150 
clock hours to 100. -Beginning with a pilot in 2018-19 school year, all para-educators 
must meet a general certification requirement. Additionally, two subject matter para-
certificates will be available, Special Education and English Language Learner, and an 
advanced para-certificate which will allow the para-professional to act as a short term 
substitute. Washington State received a Dept. of Defense grant to fund Troops to 
Teachers. Two staff were hired to promote the new program and engage transitioning 
and current former military personnel into the teaching field. Washington has over 
650,000 active, reserve, and retired military personnel and is hope to six large military 
based, four Naval Operational Support Centers, and multiple Army National Guard 
Armories and smaller bases.  
Links: Professional Educator Standards Board Rule Changes: 
https://www.pesb.wa.gov/about-pesb/pesb-rule-making/ Para-Professional Standards     
Board website: https://www.pesb.wa.gov/paraeducator-board/  
Washington Troops to Teachers: http://www.k12.wa.us/certification/TTT/default.aspx   
Washington State Professional Certification Office Website: 
http://www.k12.wa.us/certification/default.aspx  
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
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5. Has your jurisdiction had any recent changes related to your organizational 



leadership/office efficiency?  Yes; E-Certification Through refinements to our E-



Certification system and operational streamlining due to using the LEAN process, the 



Professional Certification Office has again increased issuance of educator certificates in 



2017. As of December 18, 2017, nearly 44,000 certificates have been issued & we are at 



2 weeks backlog. Washington State Professional Certification Office Website: 



http://www.k12.wa.us/certification/default.aspx   



 



Jurisdiction:   West Virginia 



Contact Person:  



 Name:   Robert Hagerman 



 Email:   rhagerma@k12.wv.us  



1. Has the point of contact or contact information for the jurisdiction changed? No 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation? Yes 
We are working on year-long residency models. We have met with stakeholders and are 
beginning to have more targeted conversations with potential pilot sites and EPPs that 
would be interested in piloting a model. 
 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure? No 
 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



 
5. Has your jurisdiction had any recent changes related to your organizational 



leadership/office efficiency? No 
 



Jurisdiction:   Wisconsin 



Contact Person:  



 Name:  Mark Schwingle 



 Email:   mark.schwingle@dpi.wi.gov    





http://www.k12.wa.us/certification/default.aspx


mailto:rhagerma@k12.wv.us








55 



 



1. Has the point of contact or contact information for the jurisdiction changed?  No 



 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  Yes 



The implementation of the edTPA has already begun in WI: http://dpi.wi.gov/tepdl/epp/edtpa   
and is consequential this year with a cut score of 38 



 



3. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator certification/licensure? Yes 



-Expansion of our License Based on Content Test pathway - see 
http://dpi.wi.gov/tepdl/pathways   



- New retirement license is available for educators who are at least 55 years of age and want 
one non-renewable five-year license at the end of their career without any additional 
professional development - see http://dpi.wi.gov/tepdl/elo/renewals/retirement   



 



4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 



 



5. Has your jurisdiction had any recent changes related to your organizational 
leadership/office efficiency?  No 



 



Jurisdiction: Wyoming 



Contact Person:  



 Name:   Nish Goicolea 



 Email:   nish.goicolea@wyo.gov  



1. Has the point of contact or contact information for the jurisdiction changed? Yes; see 
above. 
 



2. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator preparation?  No 



 
3. Has your jurisdiction had any recent changes/new initiatives/updates related to 



educator certification/licensure?  No 
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4. Has your jurisdiction had any recent changes/new initiatives/updates related to 
educator misconduct?  No 
 



5. Has your jurisdiction had any recent changes related to your organizational 



leadership/office efficiency?  Yes; completely digitized the office; preparing to begin an 



automated licensure system; all employees have created manuals for their positions and 



are undergoing cross-training. 
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		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



TSPC INFORMATION:



 



January 2018 Commission meeting:



The January Commission meeting brought us four new Commissioners and it was Dr. Rosilez’s first Commission meeting. New Commissioners are:



ｷ         Martha Gross – Elementary Teacher – Term: 1/1/2018 to 12/31/2020 (Seat vacated by Jeffery Matsumoto)



ｷ         David (Allan) Bruner – Jr./Sr. High Teacher – Term: 1/1/2018 to 12/31/2020 (Seat vacated by Kathleen Sundell) 



ｷ         Jessica Classen – Secondary Teacher – Term: 11/17/2017 to 12/31/2018 (Seat vacated by Edward Sage/Completing Mr. Sage’s Term)



ｷ         Todd Cherner – Public EPP Representative – Term: 1/1/2018 to 12/31/2020 (Seat vacated by Mark Girod)



 



Our thanks to outgoing EPP representative Mark Girod. Mark was honored at the meeting for his good work representing EPPs as a Commissioner.



 



Please review the program items on the January agenda and let me know if you would like an update on any of the items.



 



School districts hiring candidates:



Q.: I have a candidate who will graduate this spring. There is a school district administrator that wants the candidate to start substituting in May. Should I ask the principal to send a letter to TSPC or should the letter come to the university to submit with the candidate’s program completion report?



A.: The school districts’ HR offices all have assigned liaisons at TSPC. The HR rep’s are familiar with TSPC rules around hiring new educators. Please advise your candidate to work with the school district. 



 



TSPC news releases:



To automatically receive TSPC news releases, go to the Online Services – Account Set up page and select [General], [Continue with Account Setup] then follow the instructions. You will receive notices that look like this:



    -----Original Message-----



    From: Contact.TSPC@state.or.us [mailto:Contact.TSPC@state.or.us] 



    Subject: TSPC Information Update



    



    Thank you for using Teacher Standards and Practices Commission automated notification.  Based on your subscription request(*), we are sending you notice of the following new or changed information:



     (): Notice of Program Approval Committee Meeting -12/14/17 (please select www.tspc.oregon.gov/support/news_item.asp?id=654 for item)



     



    (*) Some Accounts have been set up in order to comply with TSPC Administrative Rules.



 



Hotmail.com addresses:



As of late summer 2017, Hotmail.com addresses may not be receiving email notices from Oregon.gov, which is the eLicensing platform. For this reason, we ask that EPPs discourage candidates from providing a Hotmail.com email address for eLicensing.



 



 



CAEP INFORMATION:



 



Gary Railsback training 1/22/2018:



CAEP has a new Vice President, Gary Railsback, who has roots in Oregon. Gary has worked at Northwest Christian University and George Fox and most recently comes from Azusa Pacific in California. However, he still spends time in Oregon and is working with EPPs to better understand CAEP requirements. On 1/22/18, a training session coordinated by OACTE Accreditation Committee Chair Rae Ette Newman (EOU) was held at Pacific University, with morning sessions offered to non-affiliated institutions and the afternoon session open to NCATE institutions transitioning to CAEP (and others). Gary has offered to meet monthly with EPPs through the spring. The next meeting will be in February (date TBD) at George Fox University and will be to cover Standard 1. For additional information, contact Rae Ette Newman: rnewman@eou.edu. 



 



Assessments: 



For program review:



ｷ         SPA program review requires 6-8 assessments.



ｷ         TSPC’s program report template requires 6-8 program assessments for initial and 3-5 for advanced.



 



For unit review:



ｷ         According to Gary and other CAEP staff, there is no magic number of assessments that need to be submitted for unit review.



ｷ         Most EPPs include 2-3 EPP-created assessments for their unit review, as well as other common assessments, such as content tests.



ｷ         For unit review, you do not provide every assessment you use. You’ll submit the common assessments that are used throughout your programs. These must be determined to be valid, reliable, and fair (free of bias)..



ｷ         CAEP has developed a CAEP Evaluation Framework for EPP-Created Assessments. This is for EPPs to evaluate EPP-created assessments and by CAEP site team members to review evidence in Self-Study submissions. 



 



Updated Accreditation Policy manual: http://caepnet.org/~/media/Files/caep/accreditation-resources/accreditation-policy.pdf 



 



Self-Study report template (aka “sandbox”):



ｷ         You can view the current Self-Study Report template and the self-study evidence room in AIMS by using a sandbox login. Sandbox logins are:



o    Initial only SSR template:



ｧ  Login ID: 29535



ｧ  Password: boe1



o    Advanced only SSR template:



ｧ  Login ID: 25319



ｧ  Password: boe2



o    Initial and advanced SSR template:



ｧ  Login ID: 29536



ｧ  Password: boe2



ｷ         EPPs with visits within the next few semesters will likely have other versions of the template and EPPs with visits beyond the next few years may see changes to the template they will use.



ｷ         EPPs may request a copy of their SSR 18 months prior to the scheduled site visit.



 



Standard 3 and Component 3.2 information:



Standard 3 information:



ｷ         CAEP Standard 3 requires EPPs to demonstrate that candidate quality is a continuing and purposeful part of its responsibility: From recruitment, at admission, through course progression, through clinical experiences, and to the point where decisions are made that completers are prepared to teach effectively and are recommended for certification. The EPP must demonstrate that candidate quality development is the goal of preparation in all phases of the program.



ｷ         About Component 3.2:



o    Is a required component. EPPs can now miss one required component within a standard, so long as the standard itself is passed (for initial applicants). Continuing (i.e. formerly NCATE) institutions can miss one standard and receive probationary accreditation.



o    The EPP must gather disaggregated data on enrolled candidates whose preparation begins during an academic year.



o    CAEP’s minimum criteria:



ｧ  3.0 GPA for enrolled candidates whose preparation begins during an academic year (10/1 to 9/31); and



ｧ  Group average performance in the top 50% of those assessed using nationally normed assessments or substantially equivalent state-normed assessments of math, reading and (to be implemented in 2021) writing.



o    An EPP may develop and use a valid and reliable substantially equivalent alternative assessment of academic achievement.



o    The EPP can determine whether the CAEP minimum criteria will be measured at admissions, during candidate preparation, or prior to candidate completion.



o    EPPs must demonstrate academic quality for the group average of each year’s enrolled candidates.



o    EPPs must continuously monitor disaggregated evidence of academic quality for each:



ｧ  Branch campus (if any);



ｧ  Mode of delivery; and



ｧ  Individual preparation programs.



o    The above evidence must identify differences, trends, and patterns that should be addressed under Component 3.1, plan for recruitment of diverse candidates who meet employment needs.



o    CAEP will periodically publish “top 50 percent” proficiency scores on a range of nationally or state-normed assessments and other substantially equivalent academic achievement measures, with advice from an expert panel.



o    Alternative arrangements to meet this component are approved only under special circumstances and in collaboration with one or more states. The CAEP President reports to the Board and the public annually on actions taken under this provision.



 



Summary of CAEP’s Standard 3, Component 3.2 measures of academic proficiency handout, updated September 2017:



This document includes information on the component and reference populations for the assessment portion, as well as a list of currently approved assessments and corresponding group average performance scores.



ｷ         This handout is about a process CAEP established that EPPs can use to demonstrate an assessment will be acceptable for this required component. EPPs can use this as they develop Self-Study Reports (SSRs).



ｷ         The handout contains a link to Guidelines for Equivalence Studies Conducted for CAEP Standard 3, Component 3.2 Academic Proficiencies Measures, which EPPs can also use as they develop SSRs to determine if something demonstrates “substantial equivalence of additional assessments.”



ｷ         CAEP Standard 3 is for EPPs to demonstrate that “the quality of candidates is a continuing and purposeful part of its responsibility throughout the process.”



ｷ         Standard 3.2 specifies minimum criteria for academic achievement, which must be met by the group average performance of candidates. 



ｷ         Standard 3.2 requires each EPP to demonstrate their candidates’ average performance is at or above the 50th percentile in math, reading and (beginning in 2021) writing achievement.



ｷ         EPPs have flexibility to determine when the assessments are applied. They can be applied from prior to application to just before completion.



ｷ         The SAT, ACT, and  tests are approved as nationally normed assessments that EPPs can use to meet this component. However, these are examples, not requirements.



ｷ         This document includes information on requirements for assessments to be deemed “Substantially Equivalent,” including four requirements.



 



Guidelines for Equivalence Studies Conducted for CAEP Standard 3, Component 3.2 Academic Proficiencies Measures:



This document contains instructions for submitting evidence of substantial equivalence and the requirements that must be met for assessments to be approved for use in demonstrating Component 3.2.



 



 



LEGISLATIVE INFORMATION:



 



January Commission meeting’s legislative update:



ｷ         The linked item, above, provides short session dates (starting February 5, 2018, not to exceed 35 days);



ｷ         Important upcoming legislative dates;



ｷ         Legislative education committee membership information; and



ｷ         Information regarding LC 7 (omnibus bill), which:



o    Changes the effective date for national accreditation from 7/1/2022 to 7/1/2025 (this would be a fix to SB 221);



o    Limits eligibility for NBCT reimbursements and renewals to educators “employed with a public educational program” in Oregon;



o    Makes changes to the 90-day provision and the expedited service process;



o    Re-establishes the expedited service fee for all license types; and



o    If passed, would become effective on passage of the bill.



 



 



GENERAL INFORMATION:



AACTE has released a report about effective clinical practices: A Pivot Toward Clinical Practice, Its Lexicon, and the Renewal of Educator Preparation.



Press release



Website



Full report



Summary Brief



 



 



Please let me know if you have any questions.



    



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



Upcoming Commission meeting dates:



ｷ         January 18-19 (not January 25-26), 2018: Roth’s Fresh Markets, Inc., West Salem



ｷ         April 5-6, 2018: TBD



ｷ         June 18-20, 2018: TBD



ｷ         November 1-2, 2018: TBD



ｷ         February 7-8, 2019: NOTE: Be sure this isn’t listed on your calendars in January 2019! This date changed at the November Commission meeting.



ｷ         April 4-5, 2019: TBD



 



Commission meeting debrief (November 2-3, 2017):  Agenda



 



Note: The agenda contains audio links for all items.



 



These are licensure and program highlights from the November 2017 Commission meeting. This is not a complete list of Commission actions or agency priorities.



 



Item 2.4 – Executive Director Update: Trent Danowski and Elizabeth Keller



 



Item 2.5 – Legislative report: Tamara Dykeman



 



Item 3.1 – Chief Education Office presentation: Hilda Rosselli



ｷ         Hilda discussed the Governor’s focus on equity, a Governor’s Equity Council on Educator Advancement, SB 182 work, among other matters.



ｷ         A panel of speakers, including Karen Green, Erin Prince, Teresa Farrer, and Marvin Lynn, spoke with Hilda about work being done to diversify Oregon. This was a very substantive item.



 



Item 3.2 – Secondary Mathematics Instructional Teacher Leader Proposal: Portland State University



 



Item 3.3 – OACTE presentation: Leif Gustavson



ｷ         Leif discussed preliminary results of the third OACTE survey.



ｷ         Mark Girod discussed work being done to develop data to allow EPPs to meet CAEP standards.



 



Item 4.2 – Licensure Committee Chair report: Lea Bates



ｷ         Items discussed included:



o    Art, Music, and PE referred to the Program Approval Committee (for discussion at the 12/14/17 meeting);



o    Course-to-Endorsement Catalogue update;



o    Adding endorsements: Timing of pedagogy course;



o    Adding endorsements: Endorsements from other state licenses;



o    Proposed rules to be discussed later in the meeting.



 



Item 4.3 – eLicensing/Communication/Website: Elizabeth Keller



 



Item 4.4 – Licensure Production Update: Elizabeth Keller



 



Item 4.5 – Administrator Licensure Redesign: Elizabeth Keller



ｷ         Docket item highlights:



o    States the Commission may need to discuss administrator licensure requirements over the course of three or four meetings.



o    Once the Commission reaches consensus on the redesign structure, it can refer proposed rules out for public comment and adopt final rules at the next Commission meeting.



o    Provides definitions of License, Licensure, Licensure Level, and Standards.



o    Poses questions for the Commissioners.



ｷ         Meeting discussion highlights:



o    The Rules Advisory Committee (RAC) has seen two sets of draft rules. Last September, the Redesign Committee joined RAC.



o    History and background of administrator licensure.



o    Pathways options.



 



Item 5.1 – Program Approval Consent Agenda



 



Item 5.2 – Program Approval Committee Chair Report: Judy Brizendine



ｷ         Highlights:



o    Program rules redesign…Final step (Commission approval) estimated for April 2018. (Draft ETA = January 2018 meeting.)



o    SB 78 and SB 221: Staff received advice that the EPPs must be nationally accredited by 7/1/2022. Note: Since the Commission meeting, it has been determined a SB 221 fix is intended for inclusion in a 2018 omnibus bill. If passed, EPPs would be allowed up to three additional years to reach national accreditation.



o    Bilingual Specialization: Staff are looking into a possible name change to Bilingual Indication.



o    Program requirement for Library Media: Staff will check with PSU, the only known EPP to offer a Library Media program, for insights as to whether this should continue to be a program-required area.



o    Discussions are underway to align CAEP’s initial, advanced, and add-on designations with Oregon’s endorsements.



 



ｷ         SPED as advanced:



TSPC and CAEP staff recently spoke about the idea of endorsement areas being determined by states to be advanced standards for CAEP purposes. The feedback we received was that this is not something CAEP allows because the definitions of initial, advanced, and add-on is in rule. The attached one-pager provides notes from the CAEP conversation (at the top) and, at the bottom, why I believe we thought this was something that could be done.



 



This was included in the Program Approval Committee Chair report at the November 2 Commission meeting and, because the Commission took action to make SPED advanced for CAEP purposes, it will return to the Commission in January for correction.



 



Item 5.3 – edTPA update: Standard-setting and passing scores: Andrea Whittaker and Nathan Estel



ｷ         Highlights:



o    Andrea and Nathan provided an introduction to edTPA and reviewed equity connections for edTPA.



o    The standard-setting process was reviewed, including data and the panel’s recommendations.



o    Panel recommended scores (not adopted): 38 for 15-rubric fields | 32 for 13-rubric handbooks | 45 for 18-rubric handbooks



ｷ         At the November meeting, Commissioners adopted the following cut-scores:



35 for 15-rubric handbooks



29 for 13-rubric handbooks



42    or 18-rubric handbooks 



ｷ         Additionally, there will be an annual review of the cut score, to determine if the score needs to be changed.



ｷ         EPPs will start using the scores on January 1, 2018, which will provide transition time before the scores become consequential on September 1, 2018.



 



Item 5.4 – edTPA update: Consideration of additional handbooks: Candace Robbecke



ｷ         Highlights:



o    Commissioners adopted a number of new edTPA handbooks, to be effective for candidates starting on or after September 1, 2018.



o    If more than one handbook is available for an endorsement area, EPPs will have flexibility to determine whether some or all can be used for their candidates. There only ended up being one area with multiple handbooks: Elementary – Multiple Subjects. Going into the meeting, it was a possibility that other areas could have more than one handbook but that did not occur.



o    New handbooks were adopted for these Oregon endorsements: Drama, ESOL (initial candidates only), Foundational ELA, Foundational Science, Foundational Social Studies, Library Media (initial candidates only), and Reading Intervention (initial candidates only). See the link to item 5.4a for a list.



o    Elementary – Multiple Subjects endorsement: In addition to the currently required four-task Elementary Education handbook, the Early Childhood handbook will be an option for PK-grade 3. 



o    Foundational Mathematics: The Elementary Math handbook will be eliminated and the Secondary Math handbook retained. 



o    Dual endorsement candidates: For candidates seeking qualification in more than one endorsement area:



ｧ  In accordance with current practice, only one teacher performance assessment is required.



ｧ  When one area requires edTPA and the other does not, the candidate must complete edTPA.



ｧ  When both or all of a candidate’s intended endorsement areas require(s) edTPA: The EPP, in consultation with the candidate, may select which handbook to use from the handbooks listed for the endorsement areas. This language was included because at one point we thought several endorsement areas might have multiple handbooks. In fact, though, only the Elementary – Multiple Subjects endorsement area will have more than one handbook.



o   5.4a: edTPA handbook inventory: This document shows changes from the current requirements using tracked changes.



o    Currently required Oregon edTPA handbooks can be found online at: http://www.edtpa.com/PageView.aspx?f=GEN_Oregon.html.



Cut-score effective dates:



January 1, 2018:



EPPs must begin using the Commission adopted cut scores in the preparation of candidates.



35 for 15-rubric handbooks



29 for 13-rubric handbooks



42 for 18-rubric handbooks 



While the scores will be considered non-consequential between January 1 and August 31, 2018, EPPs will be able to use the time to shift mindsets with the September 1, 2018, consequential date in mind. It is intended for this gap to provide time for EPPs to make any needed adjustments in strategy (in regard to edTPA) that may only be possible with known cut scores.



 



September 1, 2018:



Beginning September 1, 2018, the cut-scores adopted by the Commission will be consequential for candidates.



 



Item 5.5 – Oregon State University (OSU): Major Modification Request – MAT Hybrid: Nell O’Malley, Sue Robertson, Matt Nyman



ｷ         This is a hybrid partnership model with Beaverton School District, which is designed to address equity concerns.



 



Item 5.6 – CAEP-Oregon Partnership Agreement Update: Candace Robbecke



ｷ         An external committee of the Commission was formed to serve as a work group for negotiating a successor to the CAEP-Oregon partnership agreement, which expires 7/31/2018.



ｷ         Committee members will include TSPC staff (Trent, Tamara, and Candace), current EPP commissioners (Bruce Weitzel and Mark Girod), on OACTE rep., one OAICU rep., and 1-2 PK-12 representative(s) (Teresa Ferrer and/or Bob Sconce).



ｷ         Timeline:



o    Recommendations to the PAC by March 2018.



o    Draft recommendations to the Commission by April 2018.



o    Assistant Attorney General review.



o    Final draft to the Commission by June 2018.



ｷ         Overarching ideas:



o    We will continue to use joint reviews (as opposed to concurrent or CAEP-only).



o    We will continue to use SPA and state program reviews and will no longer pursue the Program Review with Feedback option. 



 



Item 5.7 – postponed to January 2018.



 



Item 5.8 – Concordia University-Portland: Elimination of Special Education: Generalist Program: Candace Robbecke



ｷ         The Commission approved Concordia University’s request to eliminate their SPED program, which has not had candidates admitted since fall 2016. Current candidates are eligible for recommendation to the Commission for endorsement through January 31, 2019.



 



Item 5.9 – Kaplan University Discontinuation: Candace Robbecke



ｷ         Purdue University announced in April 2017 that they will be acquiring Kaplan. Those pieces are expected to be in place by Spring 2018.



ｷ         There was some ambiguity in the language about whether they wished to discontinue their approved but not-yet-activated programs.



ｷ         At this meeting, language was adopted to determine definitively if Kaplan wished to continue or discontinue by the January 2018 Commission meeting.



 



Item 5.10 – Portland State University (PSU) major modification to reinstate SPED undergraduate program variant: PSU rep.’s: Dr. Marvin Lynn, Ann Fullerton, Randy DePry



ｷ         The Commission approved PSU to reinstate a SPED: Generalist program undergraduate variant at the initial and advanced levels with a focused program review in two years.



 



Item 5.11 – Secondary Mathematics Instructional Leader Specialization request: Trent Danowski



ｷ         A request was made to create a Secondary Math Instructional Leader specialization.



ｷ         The Commission assigned the topic to the Program Approval Committee (PAC).



 



I missed the remainder of the meeting due to travel requirements. For other items, you can listen to the audio files on the meeting agenda.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



w: 503-373-1450 ● f: 503-378-4448 ● c: 253-988-6102



 



 



Data Classification Level 2 – Limited
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