
Readers,

At the Bureau of Labor and Industries (BOLI), we are committed to helping our state’s businesses 
and employers succeed and thrive. Since employment laws change frequently, we want to ensure  
employers stay up-to-date on new laws passed by the legislature. With that in mind, this handbook 
was produced by the Bureau’s Technical Assistance for Employers (TA) Program to help employers 
and businesses better understand Oregon employment law, navigate difficult issues, and stay in  
compliance. 

The services provided by the TA Program are not funded with any taxpayer dollars, and are solely 
supported through the sales of publications like this and attendance at public seminars on various 
employment law topics. Through your support, our TA program can continue to answer more than 
20,000 employer questions via phone and e-mail, conduct more than 150 public seminars, and  
produce educational materials like this each year. 

I hope you find this handbook to be a helpful tool for understanding and complying with  
wage and hour law. To learn more about the services offered by our TA Program, please visit  
http://www.oregon.gov/boli/ta.

Please do not hesitate to contact our offices if you have further questions or concerns.

Sincerely, 

Brad Avakian
State Labor Commissioner
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