Qualifications, Credentials and Pathways (QCP) to Professional Development
Sub-committee to Professional Development Committee

July 15, 2013 9:00-12:00
OAEYC Office, 5427 Glen Echo Ave, Gladstone, 97027

Attendance: Ingrid Anderson, Susan Brady, Colette Brown, Autumn David, Melissa Gritz, Merrily Haas,
Patsy Kohout, Elaine Parsons, Laura Pilkington, Cindy Ryan, Candi Scott, Ari Szego — OCDC (for
Joylerome Turtola), Shannon Vandehey .

Special Guest: Billie Warford , National Center on Child Care Professional Development Systems
Workforce Initiative.

By Phone: Christyn Dundorf, Leslie Maxfield, Carol McMurdie , Laurie Potts, Shannon Vandehey, and
Helen Visarraga.

Welcome/Introductions/Partner updates
Ingrid Anderson (OCCD): “Boatload” of applications for Registry Steps due to QRIS.

Melissa Gritz (WOU): With the Central Coordination of Child Care Resource and Referral at the Teaching
Research Institute at 800-342-6712 or visit http://oregonccrr.com/. Assumed the central coordination
the CCR&R on July 1, 2013.

Cindy Ryan (WOU): Works with the ECE Studies major with authorizations of birth to 3 years, 3-5 years
and K-4. Also with Inclusion.

Elaine Parson (CCR&R Washington/Colombia): Team is working in mentoring Spanish speaking
providers to move up the steps. They are translating the Redleaf books Contracts & Policies and
Recordkeeping into Spanish. They also have developed a Set Two training on Fostering Language
Development.

Carol McMurdie (CCR&R Multnomah): Working on QRIS: 12 sessions offered to 200 participants, 80
sites are at a Commitment to Quality Level (8-Registered Family, 32-Certified Family, and 40-Center
Based Programs).

Shannon Vandehey (CCR&R Marion, Polk and Yamhill): Russian Provider network is going; a CDA
Cohort will start in September.

Leslie Maxfield (Region X Head Start Technical Assistance): Working on several trainings for Head Start
programs including: Family Engagement, School Readiness, Practice-based Coaching, Planned Language
Approach, and New Director training.

Susan Brady (Mt. Hood): MHCC continues to be busy. Licensing of the MHCC Head Start Programs is
completed.

Autumn David (AFSCME): Collective bargaining continues. Working to increase reimbursement rates.

Review meeting notes from May 20, 2013 - Correction to 5-20, 2013 Susan Brady (Mt. Hood): They
continued implementation Teaching Strategies Gold and CLASS, rather than adopted Teaching Strategies
Gold.

Setting the Stage for the 2013-2014 Work of the QCP
0 Purpose of QCP — Merrily
=  Purpose Statement: This sub-committee will ensure a) that pre-service and ongoing
training for licensing meets the needs of the child care workforce, and b) that
multiple, articulated pathways are available for the workforce to achieve a
progression of training and education for credentials, certificates, and degrees, and
c) the professional development framework provides diverse opportunities that
engage adult learners in professional growth.
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=  Qur goals today for the work — Developing Workforce Knowledge and Competency
Framework and a Progression of Credentials
0 What does the term “Progression of Credentials” mean in the context of this work? — Ingrid
=  What are Credentials? — Using the language of Race to the Top (RTT), credential
reflect a variety of formalized pathways and certifications, including but not limited
to the Oregon Registry Steps, TSPC Teaching Credentials, Community college and
university degrees, specialty study programs, Head Start, etc.
= The goal portability and transferability of credentials is to support stacking and
alignment of the different types of pathways for a seamless progression of
professional growth.
0 The role of the National Center on Child Care Professional Development Systems Workforce
Initiative — Billie Warford (see attached slides)
=  Qverview of the work in Oregon: Workforce Data Systems; Trainer Approval Systems
and Reciprocity; and, State Technical Assistance Systems.
= Key Language used in this work: Reciprocity and stackable and portable professional
development systems.
e Discussion of how we move this work forward in the QCP work plan — Merrily & Ingrid
0 Sticky note brainstorm:

Overarching Themes

Overall Expectation of what the Step Registry Does Value of Participating in a Professional
Development Registry
e What is our core expectation at each Step? What do

people need to be able to know and do? e Whatis the value of an Oregon

e Core Knowledge Categories Requirements — Should Registry Step or Credential?
they be specific to certain Core Knowledge Categories e Ifthe personis ata Step 11, is there
(for example Human Development or Understanding really an incentive to get a Step 12?

and Guiding Behavior).

e Registry Steps don’t demonstrate or require
competency.

e How do you measure “competency”?

Opportunities to Explore

e Core Knowledge Categories Requirements — Should they be specific to certain Core Knowledge
Categories (for example Human Development or Understanding and Guiding Behavior).

e Isthere arole for a reflective overview for Step 7.5 and above?
e Qut-of-the-field Degree- Why at a step 10 — How did they qualify?

e Step 10 combo (community based training/college course credit) does not require any upper
division college course credit.

e Where can a Step update/renewal fit to reflect continued education especially for those not moving
up on Steps?
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A vote was conducted on components of the Oregon Registry Steps.

For Steps 8.5 and above, training must be in at least 5 Core Knowledge Categories. Assuming no changes
to the CKC’s do you believe the categories should:

e Remaininany 5 CKC (DCC or CCC pathway) — 0 votes

e Have some CKC that are required? — 11 votes

If some CKC should be “required”, what are your top priorities (reported by rank):
e Human Growth and Development - 14 votes
e Understanding and Guiding Behavior — 10 votes
e Learning environments and curriculum — 9 votes
e Family and Community Systems — 6 votes
e Observation and Assessment — 6 votes
e Diversity — 5 votes
e Health, Safety and Nutrition — 4 votes
e Special Needs — 4 votes
e Personal and Professional Leadership Development — 3 votes
e Program Management — 1 vote

If someone has a degree “out-of-the-field” but then takes 30 quarter credits in ECE, should they be
granted the step for their degree?
e Step 9 Associates —yes — 9 votes; No — zero
e Step 10 Bachelor’s - yes — 9 votes; No — zero
e Step 11 Master’s - yes — 9 votes; No — zero
Suggestion that the number of credits go up with each degree type for example 30 quarter credits
in ECE for Associates, 45 BA, 60 MA (to align with NAEYC accreditation requirements and Head
Start requirements for staff qualifications).

What do state partners see as gaps in the progression of credentials?

Gaps in Registry Path Effecting Individuals Gaps in Registry Path Effecting Programs
College Degrees out-of-the field or a Related Field e Have a Diploma from a M.A.C.T.E.
Degree accredited training program, but this is not
e Have a college degree (B.A., B.S., or M.A,, acknowledge on the Registry Steps
M.S. or Ph.D.) and a 30+ years in the field e Waldorf Training
but a low Step e Glitch: For MHCC Head Start Step 10 =
e Should coursework be only in the field or Head Start Qualifications. Reality a Step
can it be in a related field like psychology 10 could be training and experience in
or should it be only from in-the-field school age which does not meet Head
degrees? Start requirements.
e Barriers include lots of tracking paperwork e Barriers to Head Start using Registry
e How is it determine what counts in a requirements (because Registry is not
degree, why not computers, math? specific to HS requirements) and some of
Step 10.5? the HS accepted degrees are out-of-field
e Graduate Certificates (i.e. Infant Toddler and result in low registry steps.
Mental Health) — how are these e Community College One Year certificates
represented? e CC Certificates vary from college to
e Have a Teaching credential in Oregon or college, so they do not articulate to a
other State, should that be a Step 10.5 in Registry Step
the Degree, Certificate, credential e High School Articulation for High School
Pathway. Child Development Programs
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Community College and University Articulation

e  When Oregon Registry Steps are applied to
college course credit, are they only applied
as trade credit (CBT) or count toward

degree?

e Step 7 or CDA into community college
credit varies from college to college.
e Cindy Ryan volunteer to be on committee

Theme 1:

Format for existing program articulations to the

Oregon Registry Steps

Ad Hoc workgroup focused on reviewing the
existing articulation process for groups interested
in articulating existing programs to the Oregon

Registry Step.

Theme 2:

Gaps in the current Oregon Registry Steps

requiring cross-sector representation

e Previously identified themes: 30 units in
terminal degree, CKC requirements, and in-
the-field degree list updates.

Ad Hoc workgroup

Notes that were brainstormed that were referred to other committees for their review

Quality Assurance

Challenge for master trainer:
ways to get presentation
experience (delivery). Also
helping early childhood
educators connect to adult
education experience. Need for
sequential/progressive/
relationship-based set related
training, i.e. Set One ->Set Two
—>Set Three. Set Two having a
pre-requisite of a Step One
Opportunities to acquire adult
learning training/TOT

Where does coaching fit — as an
evidenced based support for
retaining info learned in
trainings

Can Coaching be added to or
expand the Registry? For
example, a coaching credential.

Access and Outreach

Training in required CKC is not readily available for Step 7
and above where it is required in all 10 CKC for CBT path
Create a way for people with less opportunity to access
college to receive support or scholarship. Training time/cost
may offset need to earn income...especially for line staff.
How to improve support for ELLearners

I-pad application for Registry Professional Development
Long-term practitioners may not be prepared for college
coursework and become discouraged

Those with limited to no computer experience/ higher
education experience

Accessibility for those with limited (to no) experience with
online format. Complicated when you have to track online.
Other barriers to Registry progression - fear of college, time
How to support/strongly encourage programs/agencies to
provide adequate time/opportunities for Step advancement
vs. just maintaining (training hours) . This is a challenge with
decreasing funding but increasing responsibility for line staff
(especially data entry). Includes funding, space to offer work
station — e.g. to do computer work for Professional
Development

Barrier when and how do training if not in the workforce
environment — diversity/class issues

Set Two CBT is not available in all CKC

College level courses are out of reach for practitioners —
time/money and prepared for college
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Other - QRIS:
Concern raised that to get to 5 stars that college was required. WOU/TRI has clarified that under the
Domain: Personnel Qualifications, Standard 1 for Family based programs the standard is Step 9 or
above for the Provider. This would not require college. For Center based programs it is Step 10 and
above which does require a minimum of 20 quarter college course credits in a combination pathway.

Parking Lot
e How do we meet individual and community needs to push standardization (tight/loose)?
e Do we have our ad-hoc groups in alternate QCP Months?
e As community colleges change then Registry will need to change, unless we can make it flexible
enough to start.

e Review of the 2013-2014 Work Plan — quick review of 2013 QCP Work Plan
The Committee agreed to respond to an email to sign up for workgroups.

e QCP 2013 Proposed Meetings for the Year —8/12, 10/14, 12/9, 2/10, 4/14, 6/16 with work groups
possibly meeting in off months

e  Next meeting: August 12"



