TEST PLAN

REHABILITATION INSTURCTOR FOR THE BLIND - #2333

1.  Minimum Qualifications Screening

2. Agency may:
e develop test questions and criteria at the time of recruitment, or
e use the core T&E test that has been developed on:

A. Instruction and Training Expertise 65%
B. Advising and Explaining 35%
100%

3. Those ranking highest on the test will be invited to participate in the next phase of
the selection process.

4. If you are hired, certain knowledge and skills will be assessed during your trial

service period.

MINIMUM QUALIFICATIONS

e a Master's degree in Rehabilitation Teaching for the Blind, Special Education for the
Visually-Impaired or Orientation and Mobility; OR

e A Bachelor's degree in Rehabilitation Teaching for the blind or Special Education for
the Visually-Impaired, and one year of experience; OR

e aMaster's or Bachelor's degree in Education or a Social or Behavioral Science and two
years of experience; OR

an equivalent combination of training and experience.

Specialized certification may substitute for academic degree for some positions. Some
positions may require additional certification of experience indicated by skill codes.

To receive credit for completed coursework. you must submit a photocopy of your
transcripts.

EXPERIENCE FOR THIS CLASSIFICATION IS DEFINED AS:

experience working with people with visual impairments that included at least four of
the following:

Direct instruction in adaptive techniques;
Analyzing barriers and developing solutions;
Assessment of adaptive skill level;
Development of training programs;

Case management and documentation;
Resource Management (funds and services);
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Interagency coordination;

Advocacy for person with visual impairment;

Counseling in adjustment to blindness:;

Using and/or instructing use of adaptive equipment specific to
visually-impaired people.
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