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TEST PLAN 
 

FACILITY ENERGY TECHNICIAN 3- #4034 
 
 
1. Minimum Qualifications Screening 

 
2. Test questions and criteria will be decided at time of recruitment by the hiring 

agency. 
 

3. Those ranking highest on the test will be invited to participate in the next phase of 
the selection process. 
 

4. If you are hired, certain knowledge and skills will be assessed during your trial 
service period. 

 
 
 
 
 
MINIMUM QUALIFICATIONS 
 
Graduation from an accredited school (two year program) in heating and air-conditioning AND two years 
of experience installing, altering, calibrating, repairing, and assisting with programming large building 
computerized and mechanical control systems.  AND 
 
a Limited Maintenance Electrician (LME) or Limited Energy Technician Class A (LEA) or Class B (LEB) 
license or equivalent.  A copy of this license must be attached to your application.  AND 
 
a Universal Refrigerant Handling certificate.  A copy of this certificate must be attached to your 
application. OR 
 
Four years of experience installing, altering, calibrating, repairing, and assisting with programming large 
building computerized or mechanical control systems.  AND 
 
a Limited Maintenance Electrician (LME) or Limited Energy Technician Class A (LEA) or Class B (LEB) 
license or equivalent.  A copy of this license must be attached to your application.  AND 
 
a Universal Refrigerant Handling certificate.  A copy of this certificate must be attached to your 
application. 
 
NOTE: 
 
Some position may require a Boiler Control Endorsement on the electrical license. Agencies will note this 
requirement at the time of recruitment.  A copy of this license must be attached to your application. 
Some position may require a Certified Brazing certificate.  Agencies will note this requirement at the time 
of recruitment.  A copy of this certificate must be attached to your application. 
 
Some positions in this class may require the possession of an Oregon driver’s license valid for the class 
of vehicles used by the employing agencies.  Agencies will note this requirement at the time of 
recruitment. 
 


