TEST PLAN

ASSISTANT CHIEF CRIMINAL INVESTIGATOR - #5224

1.  Minimum Qualifications Screening

2. Agency may:
e develop test questions and criteria at the time of recruitment, or
e use the core T&E test that has been developed on:

A. Investigation 40%
B. Law and Law Enforcement 25%
C. Communication (verbal and written) 10%
D. Staff Coordination and Guidance 25%

100%

3.  Those ranking highest on the test will be invited to participate in the next phase of the
selection process.

4. If you are hired, certain knowledge and skills will be assessed during your trial service

period.

MINIMUM QUALIFICATIONS

o four years of full-time recent (within the last ten years) criminal investigative experience which must
have included search and seizure of business and financial records. One year of the experience
must demonstrate lead work, project leader, or team leader responsibilities (assign and review work
and train or orient other investigators).

College-level courses in criminal investigation, criminal law, or a closely-related field may be substituted
on a year-for-year basis for up to two years of the required investigative experience.

WORKING CONDITIONS: To be included on the announcement
Must be able to work under the following condition with or without reasonable accommodations

e Possess or be able to obtain an advanced certificate from the State Board on Police Standards
and Training.
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