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MINIMUM QUALIFICATIONS 

 
 
PEM G   
 
No less than:  Six years of management experience in a public or private organization which included 
responsibility for each of the following: a) development of program rules and policies, b) development of long- and 
short-range goals and plans, c) program evaluation, and d) budget preparation. 
 
PEM H   
 
No less than:  Eight years of management experience in a public or private organization which included 
responsibility for each of the following: a) development of program rules and policies, b) development of long- and 
short-range goals and plans, c) program evaluation, and d) budget preparation. 
 
PEM I 
 
No less than:  Ten years of management experience in a public or private organization which included 
responsibility for each of the following: a) development of program rules and policies, b) development of long- and 
short-range goals and plans, c) program evaluation, and d) budget preparation. 
 
PEM J  
 
No less than:  Twelve years of management experience in a public or private organization which included 
responsibility for each of the following: a) development of program rules and policies, b) development of long- and 
short-range goals and plans, c) program evaluation, and d) budget preparation. 
 
In the "Work History" section on your application, you must clearly describe your experience in each of the a), b), 
c), d) areas listed. Failure to provide this information may result in eliminating your application from further 
consideration. 
 
 
The agency should use the minimum years of experience shown above.  This allows the state to maintain 
an equitable pay standard for positions classified at these levels.   
 


