
Department of Transportation 
Department of Human Services 
Department of Administrative Services 
Board of Psychologist Examiners 
Dept of Land Conservation & Development 
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I've gained knowledge in state work , increased my 
networking skills significantly and have actually 
landed  a job working for the state.  
I'm so happy to have had a supervisor and coworkers 
who supported me and encouraged me to challenge 
myself. 

The internship exceeded my expectations in many 
ways. 

I couldn't have asked for a better supervisor. Other 
than our own work on hand, she would always keep 
track of other activities that I and another intern might 
be interested to attend . 

It was an incredible networking opportunity! I made 
lots of new friends! It was great to hear presentations 
from different agencies at the Orientation event 

I think the program is a good learning experience for 
students and employees, it should continue into the 
future. 

The panel discussions were really interesting. It was 
helpful to see people at all levels and experience 
working for the state.  
 

Internship 
 Information 

2007 Interns said... 

Contact us! 2007 Internship Sponsors* 

The State of Oregon is committed 

to furthering workforce diversity 

and is an Equal Opportunity and 

Affirmative Action employer. 

Britt Woessner  
Statewide Internship & Student Outreach 

Coordinator 
 

155 Cottage Street NE, U40 
Salem, OR 97301-3968 

Tel: 503-373-2167 
Fax: 503-378-4596 

Email: Britt.Woessner@state.or.us 
 

Web site: 
 http://www.oregongov/ 

DAS/HR/internOregon 

internOregon is: 
 
Students building career-
enhancing skills through public 
service.   
 
Building a pipeline of diverse 
talent,  with efforts focused on 
reaching students currently 
underrepresented in state 
employment.   
 
Serving the needs of Oregonian’s 
today and in the future. 



Download an application at...   

V a l u i n g  t h e  F u t u r e  o f  S t a t e  G o v e r n m e n t  

• Infuse fresh perspective into the workplace 
• Gain experience in State of Oregon government 
• Experience mentoring from an Oregon leader 
• Participate in a training on cultural competence, 

project management, and more 
• Complete or further important projects 
• Have an opportunity to demonstrate your inno-

vative ideas and the contribution you will offer 
to the workplace 

• Develop valuable references for your future 

http://www.oregongov/ 
DAS/HR/internOregon 

The internOregon program is an opportunity for 

you to gain valuable, meaningful experience 

that will help you further your career and educa-

tional goals.  Submit an application and we will 

work diligently to find an internship opportunity 

that you will find intriguing, exciting, and a valu-

able tool for your future.  If selected you will be 

responsible for working with your supervisor to 

plan and complete a project over the summer.  

The internship concludes with a Project Presen-

tation at which time you will have the opportu-

nity to present your accomplishments to a group 

of state government leaders.   

 

 

The hourly rate you will receive if selected will 

correlate with the year you are in college and is 

expected to range from $12-$18/hour (the 

hourly rate will be finalized by 3/15/08).  To 

qualify you must have completed a minimum of 

90 credit hours/60 semester hours before June 

16th, possess a minimum GPA of 2.5, and be 

authorized to work in the United States.  Interns 

will be classified as unrepresented temporary 

employees of DAS and are not eligible for over-

time or health benefits.  Some of the intern-

ships may require an extensive background 

check, fingerprinting and/or valid drivers’ li-

cense. 

What is internOregon? Why participate? 

• Coordinate the application and selection process 

• Provide interns ongoing support & activities 

• Manage interns’ time and payroll 
• Conduct orientation, learning forums, periodic 

workshops, a one-day field experience with gov-
ernment leaders in Salem, and facilitate the final 
project presentations 

Important dates- 2008 

Intern applications accepted            Feb 6-Mar 30 

Top candidates interview w/ sponsors        Ongoing  

Final selection (with additional selections 

continued while possible)          April 15 

Orientation (2 days in 2008)          Jun 16 & 17 

Program dates (10 wk)          Jun 16-Aug 22 

Program dates (12 wk)                                 Jun 16-Sep 5 

Project presentations          Aug 22 

Any student enrolled at an accredited institute of 
higher education may participate.  We are actively 
recruiting on the following campuses, and more:  
 
• Eastern Oregon University 

• George Fox 

• Lewis & Clark 

• Oregon Health & Science University 

• Oregon State University 

• Pacific University 

• Portland State University 

• Southern Oregon University 

• University of Oregon 

Participating universities 

internOregon staff will:  

Sign me up! 

• Submit an application between Feb 6– March 30th  

• Any questions? Contact Britt Woessner, Program 
Coordinator, Statewide Recruitment Services Paid! 

 
 

 
Students building career-enhancing skills through public service.   
 

Building a pipeline of diverse talent,  with efforts focused on 
reaching students currently underrepresented in state employ-
ment.   
 

Serving the needs of Oregonian’s today and in the future. 

internOregon is: 
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