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	Time:
	Speaker:
	Comments:

	0:00
	Chair
Doris

Johnson
	Calls meeting to order. 
At the end of the last meeting data was passed out to the commission for them to look through the night before and discuss today.  This information includes updated sheets with the total compensation data for the elected officials peer group (Exhibit A) and information on session length from The National Council on State Legislatures (NCSL) (Exhibit B).  Several charts from the NCSL dealing with legislator compensation were also given to the commission (Exhibit C), (Exhibit D), (Exhibit E), (Exhibit F), (Exhibit G).  Also provided is a short history of Oregon legislators’ salaries (Exhibit H).


	0:29
	Barbara

Fredericks 
	Commissioner Fredericks starts out the morning by passing out a report from the League of Women Voters of Oregon about the Oregon judicial system (Exhibit I) (Exhibit J).  

She explains about the reports as she passes them out to the Commissioners.  They contain a 2 year study of Oregon Judiciary which focused on the trial courts.  


	2:45 
	Chair

Johnson 
	Hands out a copy of the progress report she will present to the Senate Interim Committee on Elections and Ethics (Exhibit K).  Asks if there are any announcements from the other members of the commission, there are none. Explains Wilson will be speaking to them about the duties of a State Legislator.  


	4:40 
	Susan Wilson 
	Hands out new data sheets on the Judicial Branch which she updated after the meeting the day before (Exhibit D). There is information on the Chief Judges and their salaries in the 13 Western states.  She also took all the medians from the 13 western states and put those figures on one sheet.  Explains how she arrived at her figures.  Explains the median and the percentage of increase to the judicial salaries to reach that figure.  Explains she has some information on benefits from other states.  At this point that information consists of a lot of narrative.  She will have to sort through it to come up with some quantitative figures.   


	8:15

	Chair Johnson 
	Asks if Wilson had information on the fiscal impact of their recommendations for the Judicial Branch.  

	8:21
	Wilson 
	Explains she did a quick, salary only calculation of fiscal impact which came to a 17 million dollar biennial increase.  They still have to add other personal expenditures (OPE) which include health care, social security and other elements associated with that.   She asks Gary Martin who is in the audience and works for the judicial branch what they use for their OPE figures.  He answers that he doesn’t know.  Wilson guesses that amount will at least be 40% on top of the other figures.  These are rough figures for if they go to the median.  Wilson explains she wants to check with the judicial budget staff before the commission uses any of those figures.


	9:49
	Johnson 
	Advises the group to hold on to the info as they will go over it during the lunch hour.  

	10:08
	Wilson 
	Hands out revised Executive Branch information.  She then explains members of the Legislature will be presenting to the group and also about the job duties of Legislators.  The goal of the Legislature is to pass a budget every biennium and they can’t go home until this gets done.  Also, they are constrained by the fact Oregon needs to have a balanced budget.  They also vote on new laws and existing laws.  They represent their constituents, the people from their voting districts. The Senate confirms the Governor’s appointments and can be called into session during the interim.  Usually, members of the Senate sit on about three committees each.  Wilson explains a bit more about legislative duties and the need for Legislators to move themselves to Salem during session.  She speaks about legislative administration and committee structure.  Wilson explains how the leadership of each part of the assembly is responsible for assigning members to committees.  Committees really drive the schedule of legislators during session.  There can also be committees and task forces during the interim.  


	20:57
	Verne Duncan 
	Asks if Wilson can share her experience from working with the Legislature.  

	
	Wilson 


	Explains she went through several roles.  She worked as a research analyst, then was in charge of committee operations and for her last 5 years there was the Legislative Administrator.  All the staff is clear you have ninety bosses.  Wilson then addresses the issue of the size of constituency for each Legislator.  Each House Representative is representing 57,000 Oregonians.  Each Senate Member represents double that number, 114,000 people.  By 2011 it is predicted each member of the House will represent 66,000 people and each Senate Member will represent 132,000 people.  

Commissioner Swadener asks a question about California.  Wilson explains every state has a different number of Representatives and Senators.  Will that be a consideration when they look at other states for comparisons?  

Changes topic to comment last legislative session there was talk about going to annual sessions.  Only three states have biennial sessions.  Discussed measure to try annual approach.  Did an experimental trial session.  First they finished their worked in June 2007 and then came back in February 2008 for an interim session to do additional work.   



	24: 56
	John Hemann 
	Questions if that action was challenged by a case filling that said that action was unconstitutional.


	25:14
	Wilson 
	Explains the court let the Legislature go ahead.  That is why it has to go to voters for a permanent change.  If the Legislature goes to annual sessions will that change their job duties and resulting compensation?  Wilson explains that Legislators who are considered to be full time usually have larger salaries. 


	26:02
	MardiLyn

Saathoff
	Asks about states that do annual sessions and if they cap days of work. One complaint about biennial sessions is that they go on and on and nothing gets done.  If you go to annual sessions but put a cap on the days in session Legislators are paid for, you could control fiscal impact.  


	26:47 
	Wilson 
	Explains there is a combination, it goes across the board. There are states with session and per diem limits in length.  States that require a vote to go on and states that have no limits.  There is not a consistent approach to how it is structured.  

Wilson then focuses on the biennial budget of the Legislative Branch which is 81.5 million.  The budget just for the Legislative Assembly is 33 million and it covers legislative salaries, pre diems, travel cost and the functioning of sessions.  Commissioner Dean asks who has the responsibility to manage the budget.  Wilson explains the legislative leaders are responsible for managing the budget for the Legislature.  Legislators also get dollar amounts for staffing which they can use as they wish.  

  

	30:01
	Saathoff 
	Asks if the money for staff is comparable to an expense account.  


	30:08
	Wilson 
	Answers it is actually a personal services amount


	30:31
	Saathoff 
	Questions if there is no staff where does personal services amount go?
  

	31:01
	Duncan 
	Explains it stays in a central pot and at the end of session the Legislator would turn that money back to the state.  Legislators don’t get that money only their staff does.  


	31:33
	Wilson 


	Explains there are amounts for specific expenses during the interim and the commission will be receiving information about that.  Asks if there are any other questions.  Has other data to pass out.



	32:30
	Scott

Dawson 
	Raises a point with Johnson’s progress report she will present the next day to the Senate Interim Committee.  He objects to a statement that suggests the commission is considering a long term, step plan for salary increases and asks that it be taken out.  Saathoff also aggress and comments the passage sounds like they are setting themselves up to have their recommendations rejected.  Both agree that might be something to consider in the future, but it is too early to make comments like that now. 

There are comments from the Commissioners. Dawson suggests they take that sentence out.  He also objects to a sentence that states the Commissioners will not use comparable states for their recommendations on the Legislators’ salaries.  Wilson explains she thinks that refers to the list of comparable states used for the Executive Branch.  There are calls from the Commissioners to clarify that part.


	35:26
	Johnson 
	Explains the attorney / legal counsel inserted that when it was written a week ago.  


	35:48
	Saathoff 
	Comments they are working on peer group comparison for the other public officials but they may all be different. Consistency comes from the fact that they are developing different peer groups of states for different groups.  


	36: 15
	Dawson 
	Questions if any data is going forward with the testimony.  Comments on another separate document that the ranking of salaries is out of order.  


	36:39
	Wilson 
	Explains it is ranked by total compensation and that does not change what the median is.    


	37:07
	Dawson 
	Recommends they put an asterisk with an explanation that the salaries are ranked by total compensation if that information is going to be made public.  


	37:26
	Johnson 
	Explains only her testimony and nothing else is being presented to the committee.  Asks if there are any other changes the Commissioners would like to make to the testimony. Asks Wilson to make the suggestions that Dawson suggested.  


	38:08
	Wilson 
	In answer to a question raised by Saathoff explains it was not a legal counsel who helped with the document but a legislative liaison who is working with the committee.  Wilson then returns to explaining about the legislative data the commission received.  Yesterday the commission learned Oregon is classified as a hybrid, white state by the National Council of State Legislatures (NCSL).  Out of that category of white states only two other states have biennial sessions, those states are Arkansas and Texas.  She explains that on the request of the commission she also added Oregon’s neighboring states to those two.  Session length and salaries greatly differ among the group.  Salaries range from a low of $7,200 a year in Texas with an additional $151 dollars for each day in session, to a high in California of $116,000 a year with an additional $170 dollars a day in session.  


	41:25
	Saathoff
	Recommends they add per diem to the amounts for a better handle on pay.  

  

	41:43
	Wilson 
	Explains in doing that she will have to assume length for sessions when some have no limit in length. Saathoff comments that without an average on session length it is hard to get a good idea of what the pay is.  Wilson explains another issue that comes from adding per diem to salary is per diem is taxable for some Legislators and not for others.  This is determined by how far a Legislator has to travel to reach Salem.  For many that amount is considered a living expense and is non-taxable. Wilson explains per diem is handled differently in every state and offers Nevada as an example.  There is a dollar amount per day for Legislators and if they have to stay in Carson City then they are reimbursed a single room rate.  Wilson recounts she spoke to a Legislator who requested that the commission not look at Texas.  


	44:37
	Saathoff
	Suggests the commission needs to have a discussion of what states they pick and why.  


	44:47 

	Johnson 
	Mentions they may also want to consider if they compare to other states or to local government. She suggests they ask the Legislators who are presenting to the group today.  


	45:06
	Saathoff
	Asks for compensation data for all the white states.

	45:17 
	Wilson 
	Explains she believed the commission was trying to first differentiate between states that had annual and biennial sessions.  She can get that information if the commission wants it.  


	45:34
	Saathoff
	Suggests they return to the peer group they used for the elected officials because the criteria used to create that group may be applicable to this group.  Add the additional white states, Oklahoma, South Carolina, Iowa and Louisiana because they are also in the white group.  


	46:55
	Dawson 
	Suggests they use the same data as before and pro rate.  Questions if the constitution limits how many days the Legislature can stay in session.  


	47:30
	Saathoff
	Answers there is no time limit.  

	47:36
	Dawson 
	Asks what the specific wording is that refers to time limits for the legislative session. Refers to the issues of workload.  Advises they not mix up what are Legislators’ actual duties, as outlined in statute, and what is the result of the Legislature not being structured properly.
  

	48:08
	Johnson 
	Explains yesterday the Judges told them to assume their workload is adequate and not try to compensate them for being shorthanded and overworked.  
Dawson comments the same argument should then work for the Legislators if there is certainty about how many days they are supposed to be in session.  

  

	48:29
	Wilson 
	Comments there isn’t certainty in that area.  Also, the Legislature could create additional positions for Judges they can’t however create additional Legislator positions as that is set by the State Constitution.  


	48: 57
	Paul

Swadener
	Comments the job of a Legislator is not fulltime only 2/3 of a fulltime position.  
Johnson comments technically they are 25% employed as they normally work 6 months out of every 2 years. 



	49:21
	Wilson 
	Comments the constituency work aspect is something they will hear about from the Legislators.  


	49:30
	Swadener
	Asks Duncan about his experience as a Legislator.


	49:33
	Duncan 
	Comments it’s hard to classify as each Legislator does their job differently.    



	49:54
	Saathoff
	Agrees with the point Dawson raised earlier, they can’t make a decision based on the differences in how Legislators handle their work.  



	50:14
	Duncan 
	Reads section from the constitution on the length of legislative sessions.  

Wilson comments that what he is reading has been changed. 



	50:49
	Dawson 
	Requests Wilson get current information on how the law outlines work days for the Legislature.  


	51:13
	Fredericks 
	Comments Legislators in each state have the same job to do whether they meet every year or every 2 years.  The question is how much time are they obligated to spend on their actual duties? 

  

	52:06
	Richard

Scherer 
	Makes comment they should come up with an annual salary and adjust per diem for session - that way the Legislators will have a salary when they are not in session.


	53:02
	Wilson 
	Explains the Legislators receive salary year round, whether they are in session or not.  They only receive per diem when they are in session.  


	53:16
	Scherer 
	Explains he thinks they should bring annual salary up to a higher amount and lower per diem.  That way the Legislators would have the salary to live off of the second year when they are not in session.  He explains it has been suggested there has been a lengthening of session to get more per diem.  


	54:13
	Duncan 
	Explains this is not so and people want to go home not stay in session.  


	54:19
	Scherer
	Explains he is trying to understand how the second year computes in the Legislature.  
Saathoff explains they just take the salary and divide it one half one year and the second half the following year.  



	54:41
	Wilson 
	Explains Legislators receive a monthly check, divided by 12.  


	54:45
	Scherer
	Refers back to Washington.  Asks about biennial payments.


	55:18
	Johnson 
	Asks if Scherer took into consideration that Washington is annual and Oregon is biennial.


	55:30 
	Scherer 
	Explains each year Legislators should get a reasonable income to do their job.  


	56:25
	Swadener 
	Questions if the commission will even recommend per diem.  


	56: 33
	Hemann 
	Answers he does not think that is a part of their job.  



	56:39
	Johnson 
	Comments they will have to table their discussion until the working lunch as the presenters have arrived.

A break is called so a conference call can be set up for the next presentation.  
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	0:00
	Johnson 
	Explains they are waiting for one Commissioner to return to the room.  The presentation will start with a conference call.  Address Representative Buckley who is calling in and introduces him to the commission.


	2:26
	Peter Buckley
	State Representative calling from Ashland, Oregon. Thanks the commission.  Talks about his experience being a Legislator in a district far from Salem.  Mentions the distance factor and related concerns such as travel expenses for those representing rural Oregon.  He explains his wife has a good job so he can afford to be a Legislator.  He explains unless there is a spouse bringing in extra money or a retirement fund there is a prohibitive expense to serving in the Legislature for most people.  He wishes he was able to travel to Salem more but at this point has to use campaign funds to do so.    


	6:04
	Saathoff
	Asks what states the commission should look to for comparables and why.  


	6:23
	Buckley 
	Suggests Washington.  Look into how they handle expenses for Legislators.  Sessions are shorter.


	6:57
	Johnson
	Calls for other questions from the commission.  


	7:03
	Jan Dean 
	Asks outside of session what other kind of work does Buckley do.


	7:25
	Buckley 
	Explains at 7am he watches the news and then starts his emails.  He answers the crisis emails first.  A local coffee shop serves as his branch office in which he holds meetings.  There are political events at night he has to attend.  If he has to schedule a trip to Salem he has to skip 2 days of this type of work.  On those occasions he spends the night at the Phoenix Inn for the state rate.
  

	9:32
	Stephen

Munkers 
	Asks if there should be higher pay for the leadership positions in the Legislature.  


	9:48
	Buckley 
	Explains they take care of the rest of the caucus and need to be aware of the situation in every district.  


	10:40
	Johnson 
	Asks about committees.  


	10:48
	Buckley 
	Explains he is on 3 committees, 2 work groups and working on a coalition of counselors and therapists.


	11:39
	Johnson 
	Questions if there is no extra compensation for committee chairs.  


	11:50
	Buckley 
	Answers there is no extra compensation for those positions.  He explains that while there is more work there are valid reasons to not compensate those positions.  


	12:29
	Johnson 
	Asks about the staff Buckley employs.  


	12:41
	Buckley 
	Replies before he used to keep a staff of 2 in Salem.  Now he has one fulltime staff in Salem and a half time employee in Ashland.  During interim tries to budget wisely so he can give some money back to the state.  


	14:08
	Hemann 
	Explains he understands Buckley has had to use campaign funds to cover expenses to do legislative duties.  Is this because the compensation is inadequate.  What are the reasons behind that?  


	14:48
	Buckley 
	Explains the compensation level needs to be looked at.  Questions if it is possible for all Oregonians across the board to run for the Legislature.  On the expense side distance needs to be taken into account.  What are we allowed to charge to an office expense account?  Not allowed to charge for political travel.  Every time he travels to Salem for a meeting it costs his campaign fund $300.  


	16:13
	Fredericks 
	Questions what is an appropriate use of campaign funds. 
 

	16:38
	Buckley
	Answers if he does his job then using campaign funds to cover cost is the only way he can do his job.  Explains when he raises money he tells people that he does use the money to travel to Salem to fulfill both political and legislative duties.  Comments it would be a cleaner system if campaign funds were only used for political purposes and there was enough budgeted for rural Legislators to do their jobs within their state accounts

. 

	17:56
	Fredericks
	Asks about the workload.  Do you feel you’re cutting back because you can’t pay for travel and other expenses? 


	18:13
	Buckley 
	Absolutely.  More of a challenge to work long distance then to be there physically and get things finished with a group of people.
  

	18:50
	Johnson 
	Questions what other factors the commission should consider for its recommendations on salary.  


	19:15
	Buckley 
	Answers the ability of all Oregonians to serve on the Legislature if they chose.  The special needs of rural Legislators.  The use of state money instead of campaign money to do official business.  

 

	19:55
	Swadener
	Asks about the increase in work load due to email and how long Buckley has been working.  


	20:27
	Buckley 
	Explains he started in 2005.  The expectation from constituents and stakeholders is that you respond right away to their questions and concerns.  He tries to stay on top of it but it is impossible.  Hard to stay on top of during session.  


	21:30
	Duncan 
	Comments that the salary in Washington is $40,000, to what extent could the commission raise the salary in Oregon. 

 

	22:03
	Buckley 
	Suggests that the salary be raised no higher then the median income for Oregon.  There should be a comparison to the average Oregonian. He explains that something like a 15% increase will result in negative public opinion.

 

	23:09
	Johnson 
	Asks if there are anymore questions.  Since there are none she bids goodbye to Representative Buckley.  Buckley thanks the commission and wishes them luck.  The phone call is ended.   Johnson then calls up the three state senators who have been waiting in audience to the presentation desk where they take their seats.  Johnson asks the senators to introduce themselves to the commission.  


	24:47
	Ginny Burdick
	Senator represents Southwest Portland and Tigard.  Starts off by saying that her role as a senator is the best job she has ever had.  She has worked in that role since 1997.  It takes time to get on the job experience.  She will be running for her fourth term soon.  She comments that the longer she stays the more she feels they are underpaid.  This low pay results in a whittling down of eligible people.  The idea behind Oregon’s citizen Legislature is that its members come from all walks of life.  She explains that she is not retired and has no spouse.  As such she is obligated to work for a living, which her duties as a legislator make challenging.  
Burdick then shares her own experience of trying to balance her private job with the duties and consequences of being a legislator.  She explains she has both had her own business and also worked at small and large business in the private sector.  She explains how her position as a senator has impacted these past positions.  She is currently working for herself again.
Burdick argues that if legislators are expected to be individuals with outside endeavors then the low pay becomes a barrier.  She warns that “we are losing fabulous people” and that mid-career people are shut out because of the low pay.  

She tells the commission they can get beyond politics and look at what the job really is and what should be the pay for it.  She then refers to county and city government citing the salaries of the Multnomah County Commissioner and other local elected officials which are higher than legislators’.  
She urges the commission to look at a system that would provide a reasonable figure for the times legislators work full time.  She then explains that taking the median salary for Oregon doesn’t take in to account their workload.


	38:00
	Saathoff
	Asks how an increase in pay helps with some of the issues that Burdick has mentioned such as lost job opportunities and conflicts of interest.


	38:37
	Burdick 
	Explains it will help make up for the difference in lost income.  It would serve as a replacement income to cover basic expenses.  


	39:26
	Saathoff
	Muses that the problem might be solved by a professional legislature.


	39:48
	Burdick 
	Explains that she loves the citizen legislature and wants to make it work for more people.  


	40:01
	Dawson 
	Asks what the concept of a citizen legislature means to Burdick.  


	40:04
	Burdick 
	Answers that the members of such a legislature have a life outside of politics and bring a broad perspective and a sense of reality to their public duties.  


	40:40
	Swadener 
	Asks about lawyers in the Legislature.


	41:00
	Burdick 
	Explains there have been less of them due to the low pay. 


	41:50
	Hemann 
	Asks what Burdick thinks of a level of pay that is much higher in session and lower during the interim.


	42:05
	Burdick 
	Answers she likes it and thinks that is a positive way to go.  Explains that now per diem is looked at as a part of income and that is wrong, it should only be considered a per diem.  


	42:32
	Saathoff 
	Refers to the model of an independent contractor.  Puts forth the idea of a set amount of days in session for which legislators will be compensated.  


	42:53
	Burdick 
	Comments Alaska just did that and it was a disaster.  Recommends if someone does not like how a legislator does business that they replace them, a more competitive salary will increase the options for replacement.  


	43:22
	Chair Johnson 
	Thanks Burdick.  

	43:25
	Ted Ferrioli
	Senate Minority Leader. Thanks the commission.  Remarks that they have undertaken a challenging piece of work.  Some people will hate what they are doing.  Explains his own experience of people telling him that legislators should only make $75,000 a year and their disbelief when he tells them his actual salary.  
Remarks on the disparity of the districts and leadership.  He gives a brief history of the district he represents. He explains that district 30 is the largest district in the state of Oregon but is home to only 120,000 people.  There are .34 people for every mile.  He talks about the landmarks that create the boarder of his district and the 7 to 8 hour drive required to travel across it.  He tells the commission his other job is as the executive of a trade association.  
He speaks of his leadership role within the Republican Caucus.  He explains that his job is to recruit for his party.  People will be very interested in state government but the level of compensation makes it impossible for them to serve.  Hourly workers and structured workers can not take the decrease in their salaries and the resulting hardship to their families.  Blue collar workers would have to sacrifice their children’s educations to serve their state.  Ferrioli comments that being a legislator shouldn’t be the best paying job someone has or ever had, but it should be a job that compensates people for the effort expected.  But the legislators will take a beating for raising their salaries.    

He refers to the past pay raises for judges and how they used to be tied to legislators salaries but that tie was cut in order to increase judicial salaries.    


	59:36
	Dean 
	Asks how long it takes for a legislator to become effective. 

   

	59:55
	Ferrioli
	Answers that they at least need to have 1 session under their belts.  Explains that nothing about the job is more complicated than what the average Oregonian can grasp.  It does take 1 session though to learn about the committee system and the powers that a legislator has.  

Remarks on continuity, the senate is valuable because its members only stand for election every four years and they can gain experience. House turnover is higher due to shorter terms. 

 

	01:02:00
	Saathoff
	Questions what is Ferrioli’s opinion of the professionalization of the Legislature.  What does he think of higher pay for those members who have more experience?  


	01:02:41
	Ferrioli
	Answers that professionalization to him means giving people the ability to hire the best staff and not having conflicts and divisions. They should not have to worry about their children’s education or their health care.  Also to be able to recruit the best people possible without them having to in essence volunteer their time and the life circumstance that make it possible.  


	01:05:05
	Saathoff
	Asks what peer group Ferrioli would suggest.  Throws out the ideas of comparing to local government or going with the median salary in Oregon.

 

	01:05:45
	Ferrioli
	Explains why other states are not comparable.  Idaho is closest to Oregon with its citizen Legislature but pays its legislators terribly.  The median salary in Oregon would probably still be to low to attract quality people to the Legislature.  



	01:07:46
	Chair Johnson 
	Asks about the possible political ramifications of their recommendations.  Explains that past recommendations by the old version of this commission were not accepted.  What is the probability of their recommendations not being accepted?  



	01:08:17
	Ferrioli
	Comments that anyone running next session will… There needs to be an agreement between Republicans and Democrats.  The leadership of the Legislature needs to have the courage to accept the commission’s recommendations.  Comments that the Legislature was successful in passing the renovations to the Capital.  


	01:10:34
	Fredericks
	Questions how Ferrioli spends his time as a legislator.  


	01:10:46
	Ferrioli
	Answers he is not a good example of an average legislator due to his leadership position and the size of his district.  Explains he has 2 cell phones and 3 offices.  Work also telescopes due to the issues that are raised.  Gives the example of the timber crisis.  Size of district matters.  People ask where he spends his time and his answer is in the car due to the distance he has to travel for meetings.   


	01:12:16
	Fredericks 
	Asks about the use of campaign funds by legislators.


	01:12:29
	Ferrioli 
	Explains he is not reluctant to admit he does use his campaign funds for things like political travel and political out reach.  He explains to his donors he does use campaign funds for those types of things.  He doesn’t claim state mileage for his travel.  

 

	01:13:41
	Swadener
	Questions the role of the commission after they make their recommendations.  


	01:14:04
	Ferrioli 
	Cautions that he believes the commissioners will have to stand up for their recommendations.  Swadener questions what the commissioners’ lives will be like after October 11th.    Ferrioli answers he doesn’t think the commissioners will take heat for their decision, that will be reserved for legislators when they vote.   
 

	01:15:59
	Burdick 
	Remarks this kind of reminds her of the gun issue which the measure passed by 62% but they were still flooded with negative responses.  A lot of people who hate government come out against everything.  Refers to them as “screamers”.  Comments she will be hand in glove with anyone who stands up for the commission.  


	01:17:59
	Munkers 
	Asks Ferrioli what it costs a year for him to travel as a legislator.  


	01:18:26
	Ferrioli
	Explains that it is 45-50 thousand miles a year and he is usually gone for a couple of days.  
He speaks of the salary system and how all legislators receive the same per diem. There is a disparity between the legislators in Salem and those from the rural districts.  The additional expanses of rural legislators are not taken in to account.  Thanks the commission and explains he must leave for an appointment at 11:30.   



	01:20:42
	Chair Johnson 
	Thanks Ferrioli as he leaves.  

	01:20:54
	Richard Devlin
Treasurer


	Senate Majority Leader.  Thanks the commission. Introduces self and explains he represents district 19, the Lake Oswego area.  His district though small, is urban.  He represents 3 metro counties.  Explains he spent 3 years in the House of Representatives during which he served on committees. When he entered the senate he was put on the Ways and Means Committee.  He is now the Majority Leader. 
Speaks about the sacrifices of the citizen Legislature and gives personal backgrounds on some of the legislators he knows. Explains how serving in the Legislature can impact the professional lives of its members. 
Devlin speaks a bit about his life during session and during the interim.  He moves to Salem during session. While in session the days are completely packed with committee meetings, meetings with staff and floor sessions.  Evenings are spent in the office, at meetings or events.  He spends on average 10 hours a day in the capital during session.  

According to Devlin the interim is also busy.  Cell phones are not turned off and computers are not unplugged.  Today he is scheduled to speak 3 times and usually has 700 emails a day to answer.  Added to this Devlin is active in organizations such as the NCSL and legislative boards and commissions.  
He talks a bit about his duties as the Senate Majority Leader. Before he was the deputy for the past Majority Leader, Kate Brown.  As a caucus leader he is given a larger staff to work with.  He holds meetings with both the Minority Leader and House leadership.  He then speaks about some of what he has done to keep his constituents happy.  He also speaks to the idea of the citizen Legislature.  He comments that California has a professional Legislature and he does not want Oregon compared to California.  He gives an example of a constituent’s case.  He speaks of the idea of a citizen Legislature and term limits.  He also explains that the per diem is taxed for legislators near Salem.  He then talks about the NCSL’s color system for categorizing different state Legislatures by the way they run their sessions. He hopes the commission ultimately does what they believe to be right.  He ends by commenting “sacrifice should be a part of this position” as it is not a rose garden.  Speaks about trying to recruit and the difficulties that end those conversations.  He sites both compensation and the fact that a legislator’s public and private life are open for scrutiny as barrier in recruiting.  He respects the sacrifices that those who serve the State make.   


	01:52:17
	Johnson 
	Opens the floor to questions.


	01:52:20
	Dawson 
	Questions if citizens should have different expectations of annual versus biennial legislatures.  


	01:52:40
	Devlin 
	Answers all states are different and have different session lengths.  Some sessions in some states can be only 30 days.  Oregon is biennial but session is not limited in length.  Nature of work can be different.  Comments that the talent within the Oregon Legislature is high, but they are not being paid enough for the important decisions they make.  These are people who decide what tax dollars do, who should be served and who should be incarcerated.  


	01:54:53
	Burdick 
	Comments there are differences in the year, there are times in which there is flexibility and times when there is no flexibility for the citizen Legislature.  Hopes the commission will get a good understating of the time frame when they do work as a full time Legislature. They are a full time Legislature 6 months out of every year.  Compares to Washington where the Legislature might meet 3 months one year and 2 months the next.  Take into account the time when they are more than full time.  


	01:56:13
	Dawson 
	Explains that Washington has recently increased compensation for its legislators. Did this result in an increase in the pool of candidates for those positions? 


	01:56: 53
	Devlin
	Answers that it’s to soon to tell.  Then speaks of how Washington is both different and similar to Oregon.  Washington’s population is double that of Oregon but there are similar issues for rural legislators. 


	01:58:15
	Duncan 
	Asks for advice from the legislators.  Should the commission go full force with the salary increases or should they try to take a gradual approach? 


	01:58:52
	Devlin
	Answers that the decision rest with them.  They should go with whatever they think is fair and can justify. As he understands it the commission will make a recommendation which will go into the budget. The Legislature will have to decide if they vote on that budget or if it is handled by various committees. He expects there to be discussions behind the scenes on this issue.  Comments that he does expect this to be something that is ultimately political and suggests that the commission do what they think is right.  


	02:02:50
	Saathoff
	Explains she wants to reiterate the main points from the presentations and make sure she is correct in understanding them.  The commission has to come up with criteria and a rationale for its recommendations.  These are the themes that appeared to her:

The time required to do the job

Comparisons to neighbor states

Criteria for the job

The goals of  recruiting new members

A citizen Legislature versus a professional Legislature
Are those the criteria that the legislators suggest they look at? 



	02:04:04
	Burdick
	Suggests that the barriers need to be fleshed out.  The barrier is that compensation is so low that it screens out people.   Compensation should not be a draw but it should be a reasonable compensation, even when broken down to the hourly level.  She comments that she pays the woman who cleans her house twice as much as she makes as a legislator.  Explains some legislators work more then full time.  


	02:05:55
	Saathoff 
	Questions Devlin about comparing legislators to positions in local government.


	02:06: 00
	Devlin 
	Answers that to some degree yes.  That is one way it could be approached.  


	02: 08:18 
	Chair Johnson 
	Asks if there are any other questions.  Since there are none she thanks the legislators and they leave.  A break for lunch is called.  
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	0:00
	Chair Johnson
	Calls session back to order after the working lunch.  Explains that they need to take a look at the data that has been presented to the commission.  Perhaps they can accomplish a tentative recommendation on the Judicial Branch today.  Now they will pursue the judicial data.  She asks if there are any comments.  


	1:02
	Duncan 
	Comments that a salary increase for the judges will be a big jolt.  He wants to see some figures of the ultimate sums.  


	1:26
	Wilson 
	Explains she will be talking with the budget people from the Judicial Branch next week.  Explains that it will not be an inexpensive option, as there are 173 circuit court judges.  


	1:51
	Johnson 
	Comments that by law they must pay attention to budget limitations.  


	2:05
	Hemann 
	Comments that they can’t take those limitations into consideration when they don’t have that data.  That is something the Legislature will have to take into account.  Questions the political implications of what the Legislature will do with their recommendations.  Explains that he believes they have done what they think is right and now it is up to the Legislature to deal with it. 


	3:17
	Fredericks
	Agrees with Hemann.  Explains that when George Naughton presented to them he told them it would not affect the state budget.  Explains since they don’t know about the budgetary limitations there is nothing they can do.   


	4:11
	Johnson 
	Agrees with Hemann and Fredericks but she doesn’t want any surprises.  Comments that she wants to know what that number will be even if it doesn’t affect her decision.  
Hemann and other commissioners voice their agreement.  Hemann comments he believes it lends support to their argument.  Asks if what they are speaking about are called “round up costs” which is the total impact of a salary increase.   



	4:48
	Wilson 
	Answers that he means “roll up”.  Explains that roll up is for future biennia.  What they could do is look at the costs for the future and then round it out.  


	5:01
	Duncan
	Agrees they should at least know the numbers.  


	5:36
	Fredericks 
	Comments that judges are different.  They have a fulltime job which they have to show up at everyday.  They have a tremendous impact on the community.


	6:27
	Scherer
	Comments the numbers look so bad because there has not been a salary increase since 2001.  


	7:24 
	Dawson 
	Asks if the commission had not already tentatively set salaries for the Judicial Branch the day before.   


	7:30 
	Hemann 
	Answers that they had a tentative proposal for an approach to salaries, but there were questions about the group of Western states suggested by the Judicial Branch.  They are waiting on data to answer those questions.  



	7:58
	Wilson 
	Comments she listened to the hearing related to the judicial salary increases that happened in the past.  She wants to only refer to the official legislative record for information on the past judicial increases.  



	8:48
	Saathoff
	Asks how they can resolve their discussion about the judges if they are still waiting for data.



	8:56 
	Johnson 
	Answers they may not.  The other day they resolved to use the median of those states.  

 

	9:13
	Wilson 
	Explains that right now the commission has the numbers for salary but not total compensation for the Judicial Branch.  Asks the commission if they want total compensation numbers for the Judicial Branch.  



	9:26
	Dawson
	Answers that they have to have total compensation numbers.  



	9:33
	Johnson
	Comments at that point they’ll make specific recommendations.  



	9:45 
	Saathoff
	Suggests in order to go forward they use the Western states recommended by the Judicial Branch as their peer group and get total compensation figures for them later.  



	10:09
	Hemann 
	Comments he heard for the past recommendations that there was no better group of states to serve as comparators.  



	10:40 
	Johnson 
	Suggests they move on to the Legislative Branch.


	10:53
	Wilson 
	Has slide projecting on the screen. Explains she wants to follow up on the discussion they had during the morning before the legislators joined them.  She looked at the states in NCSL white category and picked those that were also on the Executive Branch list as a possible peer group.  Doing that added Oklahoma, South Carolina, Louisiana and Iowa, which have been added to the bottom of the list.  All those states have annual sessions.  Speaks about the session length for each state and salary and per diem rates.    



	12:22
	Dawson 
	Comments there were 13 states in the Executive Branch peer group.  Do they expect anything different from the Legislative Branch here than people do in other states?  Comments he thinks the group has gotten tied up with the way sessions are arraigned in different states.  Why don’t they just use the same group of states as they did with the Executive Branch for the Legislative Branch recommendations? 



	13:16
	Saathoff 
	Asks does he mean they should use that peer group and take the median?  Dawson answers yes.  Saathoff first makes the statement she believes they need to increase the salary for legislators.  She then explains there is value looking at the time issue.  From an employer’s point for view legislators are not experts or supposed to be professionals.  Also, they want an unlimited amount of time to do what they have to do, but want to be paid at a full time rate.  Saathoff believes the work legislators do in the interim is a part of their jobs, but they are not the same as a fulltime County Commissioner.  That comparison does not work for her.   



	16:18
	Dean 
	Comments she was surprised at how low legislators’ salaries generally are nationwide.  



	16:41
	Johnson 
	Explains there are presenters who will share data about the Legislative Branch with them.



	17:08
	Lore Christopher


	Human Resources, Employee Services Manager for the Legislative Branch.  Introduces self and Shirley Alt who is a Human Resource Analyst in Payroll.  Christopher works in the Human Resources Department of the Legislature for the Assembly and its 4 support agencies.  

She passes out a packet of information on the Legislative Branch (EXHIBIT L) to each commissioner.  

Explains Wilson contacted them and asked them to bring information on per diem and legislators’ expenses.  She presents a matrix that outlines legislator compensation.  Last month they received a 5% increase. Explains salary for legislators and also additional salary for leadership roles. Legislators can join committees but they don’t get per diem for the days they spend working on them unless it has been approved by leadership.  Only with leaderships’ approval do they receive the per diem for committees. Legislators also receive mileage reimbursement.  There are 90 legislators and none have the same legislative schedule. So there are 90 different scenarios for per diem.  Explains the other forms in the packet dealing with per diem that have been passed out to the commissioners.  


	20:55
	Swadener 
	Comments he has heard per diem can be taxable or non taxable.  



	21:06
	Christopher
	Directs Swadener’s attention to one of the sheets in the informational packet.  Explains there are nuances but they are covered on that sheet.   Starts to explain about expense amounts for the legislators. 



	21;33
	Saathoff 
	Asks if expenses must be pre-approved or can be approved after they are charged.  



	21:45
	Christopher 
	Explains that usually happens after the fact.  Expense account funds can be used for supplies.  Talks about the process, also explains the interim staff allowance.  



	22:50
	Dean 
	Comments that a Senator is paid $1,700 per month and they also get travel cost, mileage and a per diem.  Based on the size of their district they are given $450-$750 per month to offset office expenses.  On top of that they are given $3,400 for staff during interim, can they also use that amount to contract research or other work they may need?   



	23:37
	Christopher 
	Answers that is true but the maximum amount they can spend is $3,454.  



	23:52
	Dean 
	Asks if a legislator has money left over from being frugal with their office supplies during session does that carry over to the interim.  



	24:00
	Christopher 
	Answers that is totally correct. During session anything not used from the expense account can be carried over.  



	24:12
	Saathoff 
	Questions that $3,400 accumulates and if you don’t use it in session you can use it out of session.  



	24:22
	Christopher 
	Answers that amount is for the interim.  The session expense account is a lump sum which can not be carried over to the interim.  Christopher has not included that amount on the sheet.  


	24:38
	Saathoff
	Questions Christopher, so there is a separate session amount that we don’t have here?  Christopher answers that she will get that information to Wilson.  Saathoff asks if legislators get their salary of $1,700 a month whether or not they are in session.  Christopher answers yes.  


	25:07
	Christopher 
	Starts on the topic of health care and PERS.  All members are PERS employees with a special designation.  All the legislators get the same health care as public employees, around a $1000 per family.  Members do not have to make any contribution to health care.  

Saathoff comments they need to add all of that information in.   



	25: 51
	Wilson 
	Explains they will use a composite rate for the PERS as it is different among the legislators.  Explains to Christopher they need to know the amount of the employer contribution.  Christopher explains that it is 6%.  


	25:43
	Saathoff 
	Recommends the maximum match is used.  



	27:00
	Johnson 
	Asks if an entire family can be covered.  



	27:05
	Christopher 
	Answers yes, spouse or family covered as employees.  Sometimes there is double coverage when a spouse is hired by a legislator as staff.  



	27:45
	Wilson 
	Ask if that is for the entire time someone is a legislator.  Christopher answers yes.  Wilson explains that would be for 2 years. 



	27:51
	Hemann
	Asks if double health coverage would effect the compensation being received by the legislator.  


	27:59
	Christopher 
	Answers that both the legislator and their spouse would be considered employees for insurance coverage. 



	28:18
	Saathoff 
	Comments it would be a benefit for other person and not something they would want to consider. 



	28:31
	Alt 
	Explains some legislators may not choose to cover their other family members.    



	28:53
	Christopher 
	Explains that legislators in regards to health care are handled like other state employees. They have the same options to health and life insurance that state employees have.   



	29:10
	Johnson 
	Asks if there are any other questions.  Asks Christopher and Alt if there is anything else the commission needs to know.  Is there any information they have not looked at that they should consider.


	29:31
	Christopher 
	Recommends the commissioners ask themselves now that they have heard about the job responsibilities, would they take a job as a legislator?  .  



	30:10
	Saathoff 
	Answers no I wouldn’t take this job.  Asks what she can compare the position to.  What is a market she can compare against? The legislators don’t want the commission to compare them to legislators in other states.  Some legislators have recommended local commissioners but Saathoff thinks that is an unequal comparison.  



	31:28
	Christopher 
	Explains that is the problem.  All 50 states have nothing in common.  Explains Oregon is miles ahead in services for legislators.  She explains she realized most legislators are not in it for the money but Christopher does not want to see the Legislature slide backwards. 

Explains during session the legislators work 14 hour days at a frantic pace. Explains those members that live near Salem seem to get more committees so they are busier during the interim.

Saathoff comments “long hours, but not a professional career”. Christopher concurs. Saathoff questions what work categories fit that description.
Christopher explains how legislators are always on call and the difficulties of having a full time job 6 months out of a year.  Dean and Duncan offer comments on the difficult nature of the job. Christopher explains the Legislature has lost members to other jobs.  Those individuals felt they had spent as long as they could in public service and had to recoup lost earnings for their families by rejoining the private sector. She comments there is a prevailing wage.        

  

	38:56
	Saathoff 
	Asks if they can get data on the prevailing wage.  

Wilson answers they can do that.



	39:29
	Duncan 
	Comments he would like to see people come in and be able to stay in the Legislature for a significant amount of time, 8 to 10 years then move on to something else.    

  

	40:16
	Christopher
	Comments the commission could create a compensation plan that speaks to that.  Comments in the future there will be more jobs than people and since workers will be in high demand they will not be able to find people to run for office with what the current salary is.


	41:08
	Dawson 
	Questions what is meant by prevailing wage.  



	41:16
	Saathoff 
	Explains it is a federal classification for non-skilled, non-professional labor for a 40 hours a week job.  



	41:46
	Christopher 
	Speaks about having different salary rates for session and for the interim.  Per diem is insufficient as it only covers travel for those legislators coming from far distances to Salem.  



	42:27
	Scherer
	Asks what kind of education do most legislators and their staff possess.  



	42:46
	Christopher 
	Explains legislative staff differs in their degree of education but they tend to be highly educated.  She explains legislators represent the 3.4 million people in Oregon’s population and their past experience and education levels vary.  



	48:28
	Johnson 
	Remarks they need to remember they are setting salary for a position not a specific person.  The position does not require a degree.

  

	48:46
	Saathoff 
	Explains a professional Legislature would have job descriptions and if someone did not meet them they would not qualify for the position.  The legislators today expressed they did not want minimum requirements.  



	49:51
	Munkers 
	Ask Christopher and Alt to provide the commission with a job description of a state legislator in Oregon 



	50:10 
	Christopher 
	Explains the caucus offices have a set of criteria for when they recruit and there is a minimum position description for legislative aids.  In all the 50 states there is probably not a position description for a policy maker/legislator.    



	51:09
	Dawson 
	Explains there are 2 possibilities for making their recommendations, either the prevailing wage or a comparison to other states.  



	51:25
	Johnson 
	Mentions they could also compare to county government.  



	51:32
	Dawson 
	Explains he thought they had decided that was more professional and as such, not comparable.  


	51:40
	Saathoff 
	Explains she thinks that is not a good model to use as those positions are full time. Explains she would like to compare to peer states and also wants to see the prevailing wage.   



	52:08
	Johnson 
	Answers she is not advocating for it but it was something the legislators themselves brought up for comparison.  



	52: 10
	Dawson 
	Questions if any of the other commissioners want to look into county government.  



	52:19
	Duncan 
	Comments he does not see much of a difference between Washington and Oregon so he would really like to know what Washington’s rationale was for increasing legislator’s salary to $40,000.  Comments The Washington Legislature also is not full time.
Wilson explains Washington did not do comparisons to other states but looked towards local government.   



	53:59
	Hemann 
	Explains in Washington the citizen commission that is similar to them automatically has its recommendations become law.  Washington does not require the Legislature approve its recommendations like Oregon does.  


	54: 28
	Fredericks 
	Talks about the pros and cons of the options available.  Senator Burdick figured out an hourly rate.  Comments she does not see a reason not to use different approaches.  Goal is to justify salary increases so they should view different points and look from those angles.  



	56:06
	Dawson 
	Suggests they get the figure for a prevailing wage and for the comparable states just use the 13 states they used for the Executive Branch.  Asks can they look at the median among the 13 states.  Questions if they want to look at county commissioners.  



	57:02
	Saathoff 
	They can look at county but only consider elected positions and adjust for part-time work.  Johnson comments there are different figures for every county.  



	57:53
	Wilson 
	Questions if they want her to do a median for the counties in the state.   



	58:06
	Duncan 
	Explains most County Commissioners are not full time. 


	58:22
	Saathoff 
	Suggests they look at those counties where commissioners are not full time.


	58:33
	Wilson 
	Comments she will be getting county data.  



	58:56
	Dawson 
	Asks why they don’t just use full time.
Saathoff comments if they use fulltime they will have to adjust.  There is talk about just getting all the county information and looking at that.  



	59:27
	Chair Johnson 
	Comments they are not going as far as looking at city data at this point.  The commission has agreed to look at the following: 

Prevailing wage

Comparable states for the Executive Branch.

The median salary of a part time County Commissioner in state of Oregon.  



	01:00:05
	Wilson 
	Asks if that means the commission wants to set aside looking at the white group of states to concentrate on the Executive Branch peer group of states.  



	01:00:31
	Dawson 
	Answers he wants to see the median for the white group of states also.  

The commission agrees using more than one form of comparison will strengthen their recommendations.


	1:00:53
	Duncan 
	Explains since Washington has a comparable commission to theirs he would like to know what their rationale was.  



	1:01:22
	Dawson 
	Asks why they are looking at County Commissioners.  



	1:01:27
	Fredericks 
	Explains they are also a representative form of government who deal with policy issues and are elected as well. 

 

	1:01:56
	Johnson 
	Explains at least one Legislator thinks they should as well.  



	1:02:17
	Christopher 
	Comments some counties are big and have huge populations so it’s a good correlation.  More responsibility for the state than county.  She believes that is a good thing for them to take a look at as many issues generated in counties end up in the State Legislature.  



	1: 03:16
	Saathoff
	Asks if county government requirements are similar to those for Statewide government. 


	1:30:40
	Christopher 
	Explains at most there are 5 County Commissioners in one county.  There is conversation about how many state legislators when they leave the Legislature run for County Commissioner seats as that leads to a higher rate for their PERS retirement.    



	1:05:16
	Dawson 
	Comments the data is worth looking at but not really valid to their recommendation.



	1:05:34
	Johnson 
	Asks if there are any more questions for their guests.  There are none.  She thanks Christopher and Alt for the data they have provided and they leave.  

She then questions the group, if per diem is not considered salary will per diem be something they address.



	1:06:06
	Wilson 
	Explains per diem is separate from salary.  



	1:06:13
	Johnson 
	Remarks they will not be worrying about per diem then.  They are aware Legislators receive per diem but they can not change anything about it.  Asks if there are any other policy issues that need to be discussed.   



	1:06:54
	Hemann 
	Wonders if there will be a difference if the Oregon Legislature goes to annual sessions.  Should they change their assumptions about compensation then?  



	1:07:36
	Dean  
	Comments the job of a Legislator is to answer to their constituents whether they meet every year or every other year, they still have the same job.  



	1:08:30
	Munkers
	Comments they should look at what we have now.  Take two years to be implemented anyway.   


	1:10:10
	Johnson 
	Asks if there are any discussions they can have with the data that has been provided to them or do we need to wait.
  

	1:10:23
	Dawson 
	Asks if they will have a strategy for after their recommendations are passed.   

  

	1:10:47
	Johnson 
	Repeats Dawson’s question, asking about the expectations of the commission after they release their recommendation.


	1:11:02
	Dawson 
	Wonders what the Commissioners can do to make their recommendations stick.  



	1:11:31
	Saathoff 
	Explains she believes the Commissioners will have to be available to testify.  They will talk with Legislators who might disagree, and perhaps other citizens’ groups that will have difficulty with their recommendations.   


	01:12:23
	Johnson 
	Explains that is a good reason for the commission to work out some talking points so they can all speak in one voice.  



	01:12:40
	Dawson 
	Recommends the commission have a pro-active strategy.



	01:12:46
	Duncan 
	Explains this is an ongoing commission and they will have to think about their next roles once the recommendations are released to the public.  

The commission then talks about presenting their recommendations to the public and what would be the best way to go about that.  There is talk of going to the media or speaking to citizens groups.  



	01:13:45
	Wilson 
	Explains the Commissioners should expect they may need to testify and be available to the media and other groups.  She is not sure how pro-active they really what to be. 

  

	1:14:38
	Dawson 
	Comments there are tons of commissions.


	1:14:41
	Saathoff 
	Explains their commission has to act within the realms of a public body.  The PERS board probably doesn’t go out and actively promote its decisions.  Comments they should probably take their cues from the Legislative and Governor’s communication groups.   



	1:15:35
	Dawson 
	Asks if it would be appropriate for a commission member to write an editorial. 



	1:15:46
	Saathoff 
	Questions if someone did that would it be as a citizen or representing the commission.  Hemann also comments on the issue advising caution.  


	1:16:32
	Wilson 
	Explains if one of the Commissioners speaks publicly about the commission’s activities they are representing the commission, not acting as a private citizen.  



	1:16:54
	Dean 
	Wonders if DAS will still provide support to the commission after the recommendation is released.  



	1:17:12
	Johnson 
	Questions if Wilson will still be available to help the commission in the future or if they are called to testify before the Ways and Means Committee.  



	1:17:25
	Wilson 
	Answers she will work with DAS to see how they want her to handle that.



	1:18:00
	Johnson  
	Asks Wilson if there is anymore information she has for the commission.  



	1:18:03
	Wilson 
	Answers she does not think so.  Explains she will revise the progress report Johnson will be giving to the Senate committee tomorrow and email it to the rest of the Commissioners.  


	1:18:11
	Johnson 
	Adjourns the meeting. 
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