As of May 1, 2007 there were two HRSD State Policies established to replace State Policy 50.020.01 “Return to Work of Injured Workers”.
 
HRSD Policy 50.020.03 (pdf) "Reinstatement and Reemployment of Injured Workers”

· Designates the manner in which state agencies comply with reinstatement, reemployment and preference to entry-level employment obligations including but not limited an injured worker’s right to reemployment at any agency within the Executive Branch of the State.

· Defines important terms consistent with injured worker civil rights and worker’s compensation statutes.

· Sets forth the obligations that injured workers have to communicate and cooperate with the agency at injury and recruiting agencies.

· Specifies the rights of injured workers as well as conditions under which injured workers lose reinstatement and reemployment rights.

· Establishes procedures for injured workers to demand reemployment or reinstatement and procedures by which agencies at injury place injured workers on appropriate recruitment lists.

· Establishes procedures that recruiting agencies follow when filling vacant positions and the process by which injured workers interact with recruiting agencies.

· Addresses how agencies collaborate and share information during the interagency placement process.

 
HRSD State Policy 50.020.05 (pdf) "Early Return to Work of Injured Workers"

· This new policy replaces portions of 50.020.01 that relate to early return to work of injured workers.

· Requires that state agencies develop an early return to work program consistent with DAS Risk Management guidelines.

· Limits the time periods of transitional assignments.

· Gives a general description of the communications needed and other considerations that are critical to attend to during the Early Return to Work period needed for effective claims management and resolution.

As a result our Applicant/Certification and Recruitment Manuals have been updated to reflect these changes. Please refer to Transmittal IRK001(pdf) that outlines the various sections in each manual that have been updated.
 
You may contact Bwalya McCormick, at (503) 378-2817 if you have questions about the manual updates. Policy questions will be fielded by Mark Rasmussen, Senior State HR Management Consultant, at (503) 373-7066.
