
 

DIVISION 40 
 

ENROLLMENT  
111-040-0040 
 
Qualified Status Changes 
 
(1) Active eligible employees experiencing a change in family or work status as noted below 
during the plan year have 31 calendar days from the date of the event to make changes. The 
eligible employee may make only those changes that are consistent with the event for themselves 
and dependents. Please refer to the Qualified Status Change matrix for detail on what changes 
can occur with each event. 
 
(2) Change in status. Events include: 
 
(a) Gain spouse by marriage or domestic partner by meeting domestic partner eligibility; 
 
(b) Loss of spouse or domestic partner by divorce, annulment, death or termination of domestic 
partnership; 
 
(c) Gain dependent by birth, placement for/or adoption, affidavit of dependency or Domestic 
Partner’s children (by affidavit of domestic partnership); 
 
(d) Active eligible employee starts new employment and gains eligibility; 
 
(e) Change in employment status by active eligible employee which affects eligibility; 
 
(f) Active eligible employee ends employment or other change in employment status resulting in 
a loss of eligibility; 
 
(g) Spouse or domestic partner starts new employment or other change in employment status 
which affects eligibility; 
 
(h) Spouse or domestic partner’s employment ends or other change in employment status 
resulting in a loss of eligibility under their employer’s plan; 
 
(i) Event by which dependent child satisfies eligibility requirements under OEBB plans (for a list 
of requirements see 111-010-0015); 
 
(j) Event by which dependent ceases to satisfy eligibility requirements under OEBB plans (for a 
list of requirements see 111-010-0015); 
 
(k) Changes in the residence of the active eligible employee or family member  
(i.e., moving out of the service area of an HMO); 
 
 (l) Reinstatement of coverage. Reinstatement can be used in the following situations: 



 

 
(A) Military (USERRA) 
 
(B) When coverage was continued under COBRA 
 
(C) When coverage was terminated in error and there is no lapse in coverage. 
 
(m) Changes in cost or coverage do not constitute a Qualified Status Change. All changes 
resulting from a change in cost or coverage must be made during Open Enrollment. 
 
(n) Related laws or court orders.  For example: Qualified Medical Child Support Order 
(QMSCO), Medicare, or HIPAA. Changes are determined by the applicable law or court order. 
 
Stat. Auth.: ORS 243.860 to 243.886 
Stats. Implemented: ORS 243.864 
 
 
 
 
 
 


