Board/Commission Members as Vendors
We receive a lot of questions regarding the vendor setup for Board/Commission Members.  Agencies have a couple of options when setting them up.  SFMS requests that agencies choose one of the options.
Added as an Employee:

If the Board Member has been added to PPDB (Personnel Position DataBase) as an employee, they will have an “OR” number.  Agencies have the option to add the Board Member to SFMA as a vendor with a “1OR”.  

Pros:  The setup would be the same as any other employee which means they are set with the 1099 indicator “N”.  This allows for coding to a reportable comptroller object without the Board Member receiving a 1099-MISC.  This saves agencies time since they do not need to turn in a Change Request to us at the end of the year.  This also keeps the Board Member from receiving a W-9.  
Cons:  If the agency inputs a separation date in PPDB, the vendor profile will automatically inactivate on the first Monday of the next month.  This sometimes causes agencies frustration when making final travel reimbursement payments.  If the Board Member receives a taxable payment and they are setup on SFMA as an employee, the taxable event needs to be recorded on OSPA to report on the Board Members W-2.
Added as an Individual: 
Agencies have the option to add Board Members with their Social Security Number and 1099 indicator “Y”.
Pros:  The Board Members will not be automatically inactivated by the monthly program.  If they receive taxable payments that should be reported, SFMA automatically handles this.

Cons:  The board members receive a W-9 and some do not like this.  If reportable comptroller objects are used and the Board Member should not receive a 1099-MISC, a Change Request must be submitted to SFMS.  There are other comptroller objects that may be used to keep the Board Member from receiving a 1099-MISC.  This will be discussed in the next topic.
Payment Made Through OSPA:
Agencies have the option to reimburse Board Members through OSPA.  

