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Employee Resource Group (ERG)
Membership Application Form

An Employee Resource Group (ERG) in DHS is defined as an officially chartered committee, comprised of current DHS employees, interns, or volunteers who have consented to actively engage and do work around problem-solving issues around diversity, inclusion, access, and equity for a particular identity group.  Upon completion, submit this form to the respective ERG Chairperson for approval and retain a copy as part of the employee’s personnel file. Questions? Contact Jason Mak, Diversity and Inclusion Manager in the DHS Office of Equity and Multicultural Services (OEMS) at 500 Summer St NE, Salem, Oregon 97301.  Jason.d.mak@state.or.us 
	ERG APPLICANT INFORMATION

	Employee Full Name:
	

	Title/Position:
	
	Program/Unit:
	

	Phone:
	
	Email:
	

	Office Mailing Address:
	

	
	City:
	
	Zip Code:
	

	
	
	
	
	

	EMPLOYEE AGREEMENT AND SIGNATURE

	Name of ERG you would like to join: 
	HispNet (Hispanic Network)

	I have read and understand the DHS Employee Resource Group Policy DHS-010-016.  As a member of the above ERG, I am expected to fully support its mission, vision, and goals to the best of my ability.   I agree to act professionally and respectfully at all times.  I understand that this is a two-year term, subject to renewal or change by my supervisor and/or the elected officers of this ERG at any time.  I understand that I am allowed up to 8 hours of work time as a regular member (or 16 hours as an officer) to conduct official ERG business, but misuse of this time may be subject to discipline.  Any additional hours must be cleared by my supervisor.  
Employee Signature

Date



	

	SUPERVISOR AGREEMENT AND SIGNATURE

	I have read and understand the DHS Employee Resource Group Policy DHS-010-016.  As the supervisor, I approve and fully support the above named employee to fully participate in the Employee Resource Group (ERG) listed above for up to eight (8) hours per month as a regular member or up to sixteen (16) hours per month as regular work time if they are elected as an officer. Membership is for at a two-year term that may be renewed depending on job performance and business need.   I pledge to regularly discuss the employee’s participation as part of their Employee Development Plan (EDP).  I understand that employee participation in official ERG activities supports the overall mission and values of DHS.  

Supervisor Signature

Date
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