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Social Security Administration Benefit
Changes for 2015

The Social Security Administration (SSA) recently
published the COLAs and other benefit changes for
2015.

The cost of living increase or COLA is 1.7 percent.

Here are the other numbers you will find helpful in
guiding people with disabilities toward employment.

The Substantial Gainful Activity (SGA) amount for non-
blind individuals will be $1,090 and for individuals
who are blind, it will be $1,820.

The Trial Work Period (TWP) amount will be $780.

The individual Supplemental Security Income (SSI)
Federal Benefit Rate (FBR) amount will be $733 for an
individual and $1,100 for a couple.

SSI Resource Limits remains the same at $2,000 for an
individual and $3,000 for a couple.

The SSI Student Earned Income Exclusion (SEIE) will be
$1,780 per month up to an annual limit of $7,180.

You can find more details at the SSA’s website:

http://www.socialsecurity.gov/news/press/factsheets
/colafacts2015.html

The Centers for Medicare and Medicaid Services
(CMS) also released the 2015 premiums for Medicare.
The Part B premium will remain the same at $104.90.

Additional details can be found at their website:

http://www.medicare.gov/your-medicare-costs/costs-

at-a-glance/costs-at-glance.html

Question and Answer Corner

Gene Rada and Paula Fitch, WIN Project
Managers

Welcome to the WIN Question and Answer
Corner of the WIN Newsletter. Please send
your questions or concerns about benefits
and employment to paula.fitch@state.or.us
or Eugene.e.rada@state.or.us and title them
QUESTION.

Question: Does an Impairment Related
Work Expense require you to exhaust other
public resources to pay an expense before
the beneficiary pays for it as an IRWE? For
example, can Vocational Rehabilitation (VR)
pay for it? Can other agencies pay for it?

Answer: There is no requirement to exhaust
all other funding sources before it can be an
IRWE. But, it is not allowable if the
participant has been, could be or will be
reimbursed for the expense such as
medications. The deductible the participant
paid toward his medication could be an
IRWE. An IRWE only can be utilized is if the
participant is paying the expense and will
not be reimbursed for it. Another example
would be VR paying for job coaching at the
beginning of employment, but discontinuing
to pay for the service once they close the
case. If the participant begins paying for the
job coaching, then it can be considered a
potential IRWE. Social Security
Administration has to approve all IRWE
expenses. SSA will only consider reasonable
expenses as well.
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If you have any questions about the Work Incentive Network, please contact:
Paula Fitch: paula.fitch@state.or.us, 503-947-5469
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Question: Who do we talk to about an IRWE? How
is the best way to present the case? When does this
take place in the reporting process?

Answer: If your participant is receiving benefits
counseling services from WIN or Plan for Work,
please bring up a potential IRWE during the
discussions. The benefits counselor will help the
participant with the IRWE and coach them on how
to report it. You always can approach your local
SSA office about the IRWE as well, especially if the
participant isn’t working with a benefits counselor.
SSA must approve all IRWEs. The participant should
retain all receipts for the approved expenses, either
providing them to SSA each month as wages are
reported or keeping them to provide to SSA when
requested. Remember it is important to keep copies
of all receipts and paystubs.

To learn more about IRWEs visit the SSA Redbook
at:
http://www.socialsecurity.gov/redbook/documents
/TheRedBook2014.pdf

Success Story

The Work Incentives Network helps people with
disabilities understand how earnings will impact
their benefits and how to keep the benefits they
need while working.

A 54-year-old woman who was receiving Title |l
(Social Security Disability Benefits) and title XVI
(Supplemental Security Income) was concerned
about how her earnings would impact her benefits.
Because of the report WIN provided, she said she
felt prepared as well as happy and confident about
accepting the positions. She also appreciated the
ongoing support provided during planning services.

Training Schedule
Understanding SSA Benefits and Employment

The training is from 8:30 am to 4:30 pm. Dates and
locations are below. Lunch is not provided
Registration is now open in the DHS Learning Center.
Salem
March 12, Roth’s Family Grocery, 1130
Wallace Road, Oregon Room
La Grande
June 9, Center for Human Development, 2301
Cove Ave., Conference Room
Medford
Sept. 17, Self-Sufficiency Office, 800 Cardley
St., Large Conference Room
Portland
Nov. 5, Portland State Office Building, 800 NE
Oregon St., Room 1B

Pre-registration is required through the DHS Learning
Center at https://dhslearn.hr.state.or.us. The course is
C04631. For accommodation needs, please contact
Paula Fitch at paula.fitch@state.or.us or 503-947-
5469

OELN Social Security Benefits and Work Incentives
training will be Jan. 21-22 in Portland and April 21-22
in Medford. Click here for additional information and
registration or go to http://www.employment-

first.org/.

WIN Tip of the Month

Remember that the Social Security
Administration requires SSA beneficiaries
to report their income, including the
income of parents of children under 18
who are receiving SSI and to the spouse of
an SSI eligible individual. More information
on reporting to SSA can be found in a WIN
Fact Sheet “What Do | Need to Report to
Social Security and When?” posted on the
WIN website at:
http://www.oregon.gov/dhs/vr/win/Docu
ments/SSA%20Reporting%20Tips.pdf

This document can be provided upon request in alternate formats for individuals with disabilities or in a language
other than English for people with limited English skills. To request this brochure in another format or language,

email paula.fitch@state.or.us
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