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Work Incentives Network 
When you work, you WIN!


EMPLOYED PERSONS WITH DISABILITIES
OREGON’S MEDICAID BUY-IN PROGRAM
IMPORTANT RULE CHANGES:
Attached to the Workforce Definition Changed and
New Payment Structure Implemented

ATTACHED TO THE WORKFORCE

· As of January 2008, the Employed Persons with Disabilities (EPD) program’s definition of “attached to the workforce” was repealed and changed to a definition of “employed”. This change was made in order to comply with federal law.
· Clients are now considered “employed” under EPD if they work and file Federal Insurance Contribution Act (FICA) or Self-Employment Contribution Act (SECA) payments.
· Clients who are self-employed but have not yet filed or paid SECA payments can be asked to produce clear and convincing evidence of self-employment in order to be considered “employed” under EPD. Evidence of self-employment may include but is not limited to: 
· A business plan that has been reviewed and approved by a neutral third party, such as the Small Business Administration, SCORE, or the Oregon Micro-Enterprise Network; 
· A self-employment plan approved by the Office of Vocational Rehabilitation Services (OVRS); 
· Any other documentary evidence that reasonably demonstrates that the client is self-employed. 

NEW PAYMENT STRUCTURE

· As of March 1, 2008 there is a new Employed Persons with Disabilities (EPD) payment structure. 
· EPD clients will now pay a “participant fee” based on their income. 
· The participant fee will be determined using the EPD client’s combined countable earned and unearned income. 
· To determine countable income, workers will take the following steps: 

· STEP 1: Total income will be determined by adding the client’s total earned (gross) and unearned income. For self-employed EPD clients, total gross income means the client’s total gross receipts from their business(es). 
· STEP 2: All appropriate exclusions listed in OAR chapter 461, division 145 will be deducted. Examples include some Indian benefits, Earned Income Tax Credit, and costs for self-employment business expenses. Deductions (such as the $20, $65/$85, ½ earned income deduction, or EIEs, IRWEs or BWEs) are not used in this calculation.
· STEP 3: The remaining income will be compared to the chart below to determine which fee the client will be responsible for paying each month in order to buy-in to EPD.
	Monthly Countable income
	Monthly Participant Fee

	Under $651
	$0

	$651 - $866.99
	$50

	$867 - $2167.99
	$100

	$2168 and above
	$150


Please Note: EPD participants in community-based care settings will continue to pay their room and board costs.

NEW PAYMENT STRUCTURE (Continued)
· Clients will be expected to pay the fee on or before the 10th of each month. 
· Workers will send a closure notice to clients failing to pay the fee by the notice deadline. 
· Workers will close the case on line or move the case to the appropriate medical program (if the client is eligible) for clients who do not pay their fee by the compute deadline.
· The case can be reopened if the client pays the fee after compute deadline but before the first day of the next month. 
· EPD clients must pay the participant fee in order to maintain eligibility for EPD. 
· EPD clients are required to report income changes in accordance with OAR 461-170-0030. If the fee changes as a result of income change workers will send the appropriate notice informing the client of the change to the participant fee. 
If you have any questions related to these changes, please contact
Jeff Stell, Medicaid Program Analyst
E-mail: jeff.stell@state.or.us
Phone at (503) 945-6834
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