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Welcome & Introductions – Jesse Kappel, Vice Chair
Jesse Kappel welcomed everyone in attendance.  Council members and guests introduced themselves. He announced the 2007 State Rehabilitation Council Annual Report is available on the back table, and will be mailed to OVRS staff and partners in the near future.
Administrators Report – Stephaine Taylor 
Stephaine reported she had received the latest agenda for the Rehabilitation Services Administration (RSA) Monitoring Review scheduled for the week of February 4 – 8. There will be a financial review, Independent Living program review, and review of the Office of Vocational Rehabilitation Services (OVRS) program.  The financial review will have David Ritacco as lead for OVRS with assistance from Judy Barker.  The Independent Living review will be held with Tina Treasure, Director of the State Independent Living Council (SILC), and Sean Barrett of RSA.  RSA is interested in the relationship that OVRS has with the Oregon Independent Living program.  The OVRS program review will include a meeting with the State Rehabilitation Council (SRC) Executive Committee. Some of the topics that will be covered will be the Youth Transition Program (YTP), the 180-days to plan, general policy development, Mental Healthy Supportive Employment project and a variety of other issues.  The review will end on Friday, February 8 with an exit interview.  RSA will report what they found to be working well, what needs improvement and discuss an action plan.  OVRS will receive a draft report from RSA on their findings and OVRS will have a chance to review and send changes back to RSA. A final report will be sent out sometime this summer.  The SRC will receive a copy of the final report.
The Council asked Stephaine for further information regarding the restructuring of the Regional Continuing Education Programs (RCEP).  Stephaine reported that RSA is looking at doing something different with funding of the RCEPs and University training programs.  RSA would like to see the trainings be concentrated in larger programs, which would cause a funding cut to the RCEP programs on the west coast.  Part of the reason for this cut is because RSA is not hearing what these programs are doing for the public Vocational Rehabilitation (VR) programs throughout the states.  Kathe Matrone who is with Region X RCEP is putting together a position paper about keeping funding for these programs.  Stephaine is working with other state VR administrators on putting together another position paper that will probably reiterate much of what the RCEP position paper says but from the VR point of view.  Rhoda will email Kathe Matrone to request either a copy of her position paper or talking points that the SRC can use in developing their own position paper.  Stephaine will make sure that the VR administrator’s paper is passed on to Rhoda as well. 
Cynthia Owens asked if there was anywhere that someone could submit public comment about this proposed change.  Stephaine will share the website link with Rhoda to pass on to the Council and informed the Council the deadline for public comment is February 28.  Cynthia, Chair of the Public Advocacy Committee will work with her committee to draft a letter to Fred Isbister that will be CC’d to congressional delegates and also to the Client Assistance Program (CAP).  Jim Wigington said that the Tribal VR programs are also in support of the RCEPs. 
Stephaine reported the Workforce Incentives Network (WIN) program is up and running.  Sara Kendal has been working in partnership with Tina Treasure of the SILC in the development of this program.  Stephaine showed her WIN lapel pin which has the motto for the project, “You Win When You Work.”  Stephaine will send lapel pins to   Council members.  
Stephaine noted that Ticket to Work regulations and are set to be finished by April 2008. There will be a Summit meeting held in Kentucky sometime in April regarding the new regulations and business models to use with the Ticket to Work.  
The first annual session of the Legislature is to begin February 4 and will run through the end of the month.  OVRS does not have any legislation in process during this session.  Initially there was an expectation that there may be additional budget funding available during this session, but the governor has recently announced that this session will be more about maintenance of programs and not growth. 
Last session OVRS had accessed $5 million dollars in back federal funds that had been rolled up over several years.  When OVRS received the approval to use these funds they made a plan to use the funds in a manner that invested in the program and did not have to be sustained if there were no additional funds in the future.  Several weeks ago OVRS was told that those funds never existed.  

Stephaine continues to be convinced that the funds are still there and is continuing to work with RSA and with the DHS financial department to find this money that has already been spent.  Right now if the $5 million is not found, OVRS at least hopes to get back the client service dollars from DHS.  This has caused OVRS to come into this biennium $5 million short.  Stephaine has asked DHS to give OVRS the entire $5 million, but at minimum to give back the client service dollars that were spent.  One way OVRS is planning to cover the shortfall they will have this biennium (because of this inaccuracy) is by using the reimbursement that is received from Social Security.  Last year this reimbursement generated $1.7 million and that was with only 84 percent of the claims sent in getting approved.  OVRS believes that with this program and with the replacement of the client service dollars OVRS should be able to cover the projected necessary funding for this biennium.  This mix up with funding will potentially increase OVRS’s risk of going into an Order of Selection during this biennium.  Stephaine asked Council members to advocate with the legislature for additional funding.  Stephaine will send an email with the specifics of the funding issues to the SRC. 

Statewide Field Services Report Review of IPE Timelines – Joe Miller
Joe reported that 2,781 individuals went through the OVRS program successfully in 2007 which is 65.1 percent and is higher than the federal standard of 55.8 percent.  The average wage for closed cases was $10.90 per hour, which is currently $3.10 above the state minimum wage.  

Joe had previously sent the Council a document of OVRS accomplishments. He discussed the major points, which include:
Enhanced Employment Outcomes Model Pilot Project: OVRS field staff explored new counseling techniques combined with a wide variety of alternatives for enhancing employment outcomes for the “harder to serve” clients.  

This new model has been created to address common counselor and consumer concerns: (a) more consumers with increasingly complex issues are seeking services; (b) the recognition that poor soft skills are a barrier to employment but limited ability to address these deficits within job development efforts; (c) a heavy reliance on vendors for employment outcomes yet in many cases the VR counselor is unable to ensure the outcome and has no alternative strategy;  and (d) most counselors expressed a wish to be able to do more for their cases, which generally translated into spending more time with them. 

The Enhanced Employment Outcomes Pilot Project emphasized the recognition that:

· motivation is a key component to employability; 

· differentiated counseling techniques can minimize the amount of time it takes to cultivate the client’s desire to go to work or trigger a client’s request for case closure; and 

· there are alternative ways to build relationships with employers to address the unique needs of the “harder to serve” consumer.  

Pilot project participants successfully demonstrated increased job market penetration especially when job efforts focused upon groups of candidates (as opposed to the individual placement). 

Oregon Business Leadership Network (OBLN) Job Fair proved a success in drawing a crowd of over 400 individuals with disabilities to connect with employment opportunities offered by 18 major companies in the metro Portland region. OVRS was a key partner to sponsor this event.

A Business Practices Manual was developed to provide easy access to OVRS guidelines in standardizing general business practices. 

Major changes to the ORCA system were implemented to incorporate suggestions by OVRS field staff.

OVRS more than doubled counselor capacity of fluent signers to better serve the deaf community.   Additionally, a new technology called NexTalk was purchased to improve communication with hard of hearing and deaf consumers.

The Latino Project (a partnership between OVRS and Easter Seals) proves to be a highly successful model for serving clients from many culturally diverse backgrounds in the Portland area.  This program offers: American culture workshops, life skills training, assistance in applying to OVRS, ESL and computer classes, job application and interviewing workshops, follow-up services after placement.  Expansion of the Latino Project included the Woodburn area. 

A job developers’ network was created in Southern Oregon.  Also, the Medford staff sponsored a very successful employment conference held at Southern Oregon University.

Eugene and Springfield branches collaborated and created a successful work experience program for youth with mental illness in Lane County.

Portland offices established new service delivery programs for coping with depression and anxiety.

OVRS hosted a meeting for Multnomah County school districts to develop strategies to improve school-based employment planning and services for youth diagnosed with serious mental illness transitioning from residential institutions to community based living situations.

OVRS hosted a supported employment kickoff event for Multnomah and Washington County Mental Health Providers. 

OVRS continued fostering evidence-based supported employment for individuals with serious mental illness with seed money for county mental health providers in Marion/Polk, Deschutes, Malheur Counties.

Initiated funding of scholarships to student interns at Western Oregon University and Portland State University.

Initiated a Workers Compensation Pilot Project to provide expanded rehabilitation services to Oregon workers injured on the job requiring new careers due to the acquired disabling conditions.

OVRS Medicare Infrastructure Grant (MIG) provides co-funding with ODOT to start up a private transportation service for people with disabilities to and from employment based in La Pine (Central Cascade Lines, Inc.).

East Portland and Clackamas branches are exploring Innovative strategies for serving TANF recipients.
Joe reported that as of the end of January there were 4,736 consumers that are moving from eligibility to plan within the 180-days.  Including the OVRS consumers who are eligible for and exemption OVRS is currently at 93.69 percent success rate for getting the consumers into plans by the 180-days, which is above the federal parameter of 90 percent.  In 2006 Oregon VR was moving eligible consumers from application to employment in an average of 15 months.  In comparison with other states in the region Oregon was moving at a more efficient rate than any of the other states. 
Needs Assessment – Travis Wall
Leanne Giordono and Kendra Lodewick from Program and Policy Insight, LLC, gave a brief presentation on the findings of the OVRS Comprehensive Needs Assessment.  The key research questions were: 
· Consumer Needs and Barriers:  What are the primary barriers to employment for OVRS consumers, and what are their service needs?

· OVRS Service Provision:  How can OVRS services best support positive employment outcomes for consumers?

· Target Population Estimates:  What does the OVRS target population look like?
PPI worked with OVRS staff and the SRC Needs Assessment Workgroup in designing the appropriate questions that needed to be answered. 
The Needs Assessment consisted of four types of data collection:  survey (telephone and direct mail) of current OVRS consumers, randomly selected received an 80 percent response rate with a final sample of 371 responses;  web-based survey of OVRS staff received a 73 percent response rate and a final sample of 166 responses;  semi-guided telephone interview with key stakeholders with a final sample of 50 responses; and extant data from existing national and state data and internal OVRS and Competitive Employment Project documents.
The key recommendations from different group were: 
· Barriers and Service Provision:  Overall OVRS Consumers

· Continue focus on connecting consumers with opportunities to improve job skills and obtain education/training.

· Increase employer and public education on the abilities of people with disabilities.

· Increase provision of, or access to, sustained follow-up services.

· Continue efforts to maintain the accessibility and availability of OVRS services.

· Continue efforts to ensure connections to other supportive services.

· Barriers and Service Provision:  Persons with Most Significant Disabilities

· Include targeted information about working with persons with significant disabilities during employer outreach.

· Continue implementation of model programs to serve consumers with significant disabilities, including Supported Employment and/or Return-to-Work programs.

· Barriers and Service Provision:  Racial/Ethnic or Cultural Minority Consumers
· Provide culturally responsive services.

· Ensure access to language-appropriate services for ethnic and cultural minorities.

· Barriers and Service Provision:  Youth in Transition
· Continue to build stronger skill-building programs for youth.

· Identify additional opportunities to help youth overcome barriers related to transportation issues.

· Barriers and Service Provision:  Multiple Target Population Groups

· Apply recommendations from the overall population to selected target populations, remaining sensitive to potential differences.

Some of the other strategies to support effective service provision were to strengthen overall collaboration with all program partners, enhance partnerships with supportive service providers, improve partnerships with education agencies at the state and local level, deepen partnerships with selected stakeholder groups, increase staff training in targeted areas, support staff efforts to conduct job development and build employer relationships, continue to support activities related to key issue areas and values articulated by the Competitive Employment Project.  More target population strategies were to continue to explore potential need for additional staffing and branch office locations in regions with larger employment gaps and/or target population estimates; consider a range of estimates for funding requests and/or staffing allocations, and continue to pursue sources of data related to disability severity; continue to focus efforts on serving racial/ethnic minority and non-minority consumers equitably; consider tracking OPS and ACS employment disability measures over time.

Future OVRS Needs Assessments 

· Allow for more upfront planning activities.  The expedited timeframe of the Current Needs Assessment required the various assessment activities (consumer survey, staff survey, and stakeholder interviews) to be conducted simultaneously. With a longer timeframe, exploratory discussions with stakeholders at the start of the project could inform, refine, and improve data collection instruments and processes.

· Facilitate greater employer input.  This assessment incorporated important feedback from multiple employer stakeholders; however, multiple employer respondents were either unavailable or expressed a concern that they were unfamiliar with OVRS and the needs of persons with disabilities. In future needs assessments, it may be useful to request that relevant OVRS partners, such as job development organizations or Workforce Investment Boards, provide recommendations for employer respondents to increase the likelihood of gathering substantive feedback from employers.

· Consider additional outcomes-related evaluation efforts that relate selected services to employment outcomes.  The perceptions measured in this assessment provide critical information about needs, gaps, and targeted improvements. However, the design of the assessment did not provide information on the outcomes achieved by OVRS consumers, nor did it associate consumer outcomes with services received. It would be appropriate for OVRS to consider implementing an interim evaluation related to the effectiveness of OVRS services as measured by consumer outcomes. Focusing evaluation activities on specific programmatic efforts would be an efficient use of resources, and has greater potential of yielding more rigorous design and results.

State Plan – Travis Wall
Travis reported that this year they would like to see the State Plan reflect more of what comes out of the Comprehensive Needs Assessment, Consumer Satisfaction Survey and the RSA Monitoring Review Report.  This year OVRS Admin would like an SRC Workgroup to work on the development of the State Plan.  OVRS would also like to see the goals and priorities that are set within the State Plan eventually drive the planning for the Policy Option Package (POPs).
The SRC State Plan Workgroup that will work with OVRS Admin staff are: Jesse Kappel, Liz Fox, Georgia Isaia, Gary Lanctot, Cynthia Owens, Ted Wenk and Cheryl Davis(back-up for Jesse).  
There was discussion about the possibility of inviting partners to participate in the up-front planning of the OVRS State Plan and perhaps schedule  a half day meeting in March.  The majority of the time at the May 2 quarterly meeting in Klamath Falls will focus on the State Plan and perhaps in June schedule a half day meeting to get the Council’s final approval prior to submitting the State Plan to RSA.   The State Plan is due July 1, 2008.
Legislative Concepts and Policy Option Package – Stephaine Taylor
Stephaine went over the following list of Policy Option Package (POPs) that has been submitted to the legislature. 

OVRS Services and Supplies 
The OVRS Sevices and Supplies budget in Program Support is 8 percent of our total Program Support Budget as compared to 10 percent for the rest of CAF.  Increased use of Dispute Resolution and the need to increase current rates to market rate; travel costs associated with providing supervision and client services in eastern and southern Oregon; and ever increasing cost allocation charges contribute to the need for an increase in the Services and Supplies budget.  
OVRS Staffing Improvement 
The Staffing and Process Improvement Study of 2006 performed by Public Knowledge Inc. identified the need for increased staffing for OVRS to address its workload issue.  To address this need, OVRS is requesting funding to expand the HSA position range as well as add additional counselors and appropriate supervisory and support staff.  

Case Services Dollars
OVRS is fully expending its current grant.  It is anticipated by next biennium OVRS will not be able to meet the demand for services.  In the absence of additional dollars, it will be forced into an Order of Selection.
Enhancing Employment Opportunities Project
Enhancing Employment Opportunities is an initiative to increase the quality and quantity of employment outcomes while meeting the workforce needs of Oregon employers.  Funding will support the continuation of the program through training, consultation and employment specialists.

Work Incentives Network
This is a systems change policy option package to ensure the sustainability of the Work Incentives Network (WIN), an Oregon benefits and work incentives planning supports and services system.  WIN supports and services are designed to assist a person with a disability to achieve, maintain or further employment opportunities.  The services are unique because they cross all DHS disability categories, programs, funding sources and services. 

OVRS Initiatives for Under Served Populations
The Competitive Employment Grant and the 2007 Needs Assessment, a federal required activity, has identified a number of un-served and under served populations.  OVRS has identified a number of initiatives to serve these populations.
Public Input
No public input was provided. 
DHS Transformation Project – Fariborz Pakseresht Special, Assistant to DHS Director
Fariborz reported that the process of transforming DHS into a world class health and human services organization will take place over the next 2 – 3 years.  This transformation will enable DHS to improve service delivery, increase efficiency, and enhance effectiveness in meeting the DHS mission.  This process has already gone through the DHS finance division and they have implemented the Lean Management philosophy which is a relentless pursuit to remove waste and to bring greater value to the services that are provided.  This philosophy has proven successful in the finance division and should prove to be successful in all divisions of DHS. 
DHS provides critical services that touch everyone in Oregon (public health, seniors, vocational rehabilitation, child welfare, health care, mental health, people with developmental disabilities, and more).  Future projections show growth in demand for services and revenue streams not keeping pace.  That is where Lean Management comes in.  This management strategy is made of four parts: high level of staff involvement; timely and accurate information; develop and use metrics; and continuous review, analysis and improvement of our work.  Using this strategy will help optimize organizational effectiveness.  

The Transformation Initiative is being governed in the following levels.  In the top level is Dr. Bruce Goldberg, Director of DHS, Clyde Saiki, Deputy of Operations, and Jim Scherzinger, Deputy of Finance.  They are advised by an Executive Advisory Board.  Under this level is Fariborz Pakseresht, Lead for the DHS Transformation Team, John Ramsey, Citizen Representative/External Advisor, the Executive Steering Committee, and McKinsey Team, which is the company that is contracted to help in the transformation.  The next level consists of Tiger Teams or division teams from Administrative Services Division (ASD), Division of Medical Assistance Programs (DMAP), Children Adults and Families (CAF), Seniors and People with Disabilities (SPD), Addictions and Mental Health (AMH), and Public Health Division (PHD). This group will put together a roadmap of the next 2 – 3 years as to where DHS will be in the Transformation Initiative and will help execute this plan. 
There are three phases to the Transformation Initiative.  The first phase is the discovery phase and has three tasks.  Base lining, where is DHS as an organization; benchmarking, looking at the best practices in the heath and human service industry and seeing where DHS fits in; and developing a road map, how does DHS get from where it is to the desired outcome.  An additional part of phase one was a staffing study of the Child Welfare system.  This was something DHS was mandated to do by the legislature due to recent incidents within this system.  

Fariborz explained what DHS wants to see their world class organization look like:  We feel good about coming to work every day; we are enthusiastic about our mission, we know what is expected of us; we continuously strive to improve; others strive to do our work as well as we do; high level of accountability and responsibility; we produce measurable results we can be proud of; our results and outcomes are recognized and appreciated; we are a benchmark health and human services organization; our partners and providers know what is expected of them; and we are culturally competent and respect differences.
This initiative is different from other initiatives because it is focusing on people and not on reorganization; on how work is done, identifying and breaking down the barriers to effective and efficient delivery of vital services; involving and engaging staff is encouraged and welcomed; and active executive and legislative support.  This time DHS has a World-class consulting partner, McKinsey & Company.  DHS is learning from best-in-class in health and human services organizations. 

Gary stated that once DHS becomes the world-class organization that it wants to be that they would be able to be more flexible on the local level so that new and stronger partnerships could be formed.  Fariborz agreed since partners are a key point in providing services to the consumer.  Fariborz also agreed that having the larger organization be a hindrance to the smaller internal agency needs to be addressed as well.  

Fariborz explained that Lean Management is not about out-sourcing and privatizing services.  Lean Management is about streamlining how things are done.  DHS is working with Service Employees International Union (SEIU) and they are in favor of Lean Management. 

Local Office Update – Alex Usenko

Alex reported the Marion-Polk office currently has nine counselors on staff with a caseload of approximately 70 consumers per counselor.  Recently this office has started doing group orientations which has cut the wait time to fill out eligibility paper work to 2 – 4 weeks out instead of 6 – 8 weeks if they were to meet one-on-one with a counselor.  The office has set up a space for Living Independently for Employment (LIFE) which is a satellite office of Lane Independent Living Alliance (LILA) out of the Eugene area.  This office also has a strong connection with Supportive Employment and the Early Assessment and Support Team (EAST) which is a support team for consumers from the age of 12 – 30 who have early signs of psychosis to assist in the process of becoming an OVRS consumer.  The EAST program is also able to provide long term support for up to two years outside of the VR setting.  This office has been working on making the Work Readiness Alternatives Workshop (WRAW) program available to the Latino community.  They are also working with the Oregon School for the Deaf and Central High School in Independence on Youth Transition and also introduce them to the WRAW program.  With these two steps started during the transitioning youth’s senior year, the student can then decide if they want to look into post secondary education or if they want to work on gaining employment right away.  They also host the monthly Rehab Counselors for the Deaf meeting. 
The office is also working with the Enhancing Employment Outcomes which enables the OVRS counselors to contact employers and setup relationships with the employers to help create better matched placements for consumers and employers. 
Project ACCESS Update – Clayton Rees

Project ACCESS is a five year, $2.8 million grant that OVRS was awarded by the federal government.  Project ACCESS is being conducted in Springfield, McKenzie Bridge, and Cottage Grove school districts since those districts represent a cross section of schools in different areas.  This project is giving OVRS and YTP a chance to see what differences can be made by starting contact with disabled youth at an earlier level of their school experience.  

Clayton will be the part time project director.  A partnership has been formed with the University of Oregon to provide technical assistance to the schools that are receiving the services of this project, a site team for each of the schools which will consist of a VR Counselor, a transition specialist and people in the Special Education department of the school.  There will also be a local team that will consist of representatives from Mental Health, Developmental Disabilities, and other community programs that have a vested interest in this project.  There is a state team that will also have some vested interest in this project that will provide resources and guidance. 

During the summer transition specialists will be able to participate in an internship training with OVRS so that they can better understand the VR process.  This will start in the three districts this project is being rolled out in and will eventually become statewide.  Schools that have the YTP grant also have summer programs for the students that provide the same or similar types of programs that are provided during the school year.  

Committee Reports

Executive Committee (EC) – Jesse discussed the Councils previous decision to support the National Coalition of State Rehabilitation Councils (NCSRC).  The Council was asked to officially vote and approve the NCSRC Resolution document, and continue support of this national organization.  The Council voted unanimously to approve.
Membership Committee (MC) – The Council will be voting today (February 1, 2008) on two new prospective members, Victoria Haight and Skipper Osborne.  Bob Crafts term has expired on the Workforce Investment board, so we will be working to fill that position.  The committee continues to focus recruitment on the coast and the far southern part of the state.
Public Advocacy Committee (PAC) – The PAC discussed the recent parking placard changes that would create two types of disabled parking permits.  There would be a wheelchair placard that would only allow people with this type of permit to park in all accessible spots and still be able to bypass paying for parking in metered spots.  The other type of placard would be a non van-accessible placard that would only allow the possessor of this placard to park in non van-accessible spots and would no longer allow them to bypass paying for parking in metered spots.  What this legislation aims to do is create more accessibility for people who need the van accessible spots.  The PAC will be drafting a letter for the Council to sign off on.  

The PAC also discussed the Notice of Proposed Priority issued by the Department of Education that would reduce current funding of both RCEPs (general and community rehabilitation continuing education programs) combined.  Public Comment deadline is February 28.  Cheryl Davis and Jim Wiginington will draft a letter on behalf of the SRC.  Rhoda will contact Kathe Matrone and request talking points. 

Quality Assurance Committee (QAC) – The QAC received a report on the Independent Hearing Officer (IHO) contracting process from Mark Masthoff.  The Request for Proposal (RFP) stage is now closed with three incumbent IHO’s and one new RFP received.  An Interest to Contract form has been sent to all four candidates and should be returned and contracts executed soon.  Travis gave an update on the Consumer Satisfaction survey.  The survey is running behind schedule, but Abacus Research is working on getting it back on track.  One theory of why the Consumer Satisfaction survey is running behind on “consumer response” is that since the Needs Assessment went out at about the same time as the Consumer Satisfaction Survey some consumers may have thought it was the same survey and therefore only filled out one form.  The contract may be extended in order to complet it satisfactorily.  

Georgia Isaia and Ted Wenk volunteered to be part of the State Plan Work Group.  Jess Kappel will also be part of this group with Cheryl Davis filling in for him when needed.  (Later, Cynthia Owens, Gary Lanctot and Liz Fox were added to this group).
The Committee also talked about future agenda items and how to approach them in future committee meetings.  

Consent Agenda
A membership vote was taken for Victoria Haight and Skipper Osborne.  Results for Victoria Haight: yes, 13; no, 0; and abstentions, 1; Results for Skipper Osborne yes, 10; no, 0; and abstentions, 3.The SRC recommendation vote will be forwarded to the Governor’s office. Bob Craft, Cheryl Davis, Guy Goode, Jesse Kappel, Patti Tom Martin, Jim Wigington, and Ulee Yanok all have terms that are up for reappointment. The Council voted on reappointment for each with the following results: Bob Craft, yes, 12; no, 0; and abstentions, 1; Cheryl Davis, yes, 13; no, 0; and abstentions, 0; Guy Goode, yes, 13; no, 0; and abstentions, 0; Jesse Kappel, yes, 13; no, 0; and abstentions, 0; Patti Tom-Martin, yes, 13; no, 0; and abstentions, 0; Jim Wigington, yes, 13; no, 0; and abstentions, 0; and Ulee Yanok, yes, 12; no, 0; and abstentions, 1.  

Two positions on the Executive Committee were voted on.  Cynthia Owens and Gary Lanctot were both nominated to join the Executive Committee and both received a vote of yes, 13; no, 0; and abstentions, 0.  
Jesse thanked everyone in attendance for their interest and participation with the SRC and announced the next quarterly meeting will be held on May 2, in Klamath Falls.

Meeting adjourned at 3:50 p.m.
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