
259-008-0025  

Minimum Standards for Training 

(1) Basic Course:  

(a) Except as provided in 259-008-0035, all law enforcement officers, telecommunicators, and 

emergency medical dispatchers shall must satisfactorily complete the prescribed Basic Course, 

including the field training portion. The Basic Course and field training portion shall must be 

completed within twelve months from the date of employment by corrections officers and within 

18 months by police officers, parole and probation officers, telecommunicators, and emergency 

medical dispatchers.  

(b) The field training program shall be conducted under the supervision of the employing 

department. When the field training manual is properly completed, the sign-off pages of the field 

training manual shall must be forwarded to the Department. Upon the approval of the 

Department, the employee shall receive credit toward basic certification.  

(c) Effective July 1, 2007, all police officers must satisfactorily complete the Department's 

physical fitness standard. The Department's physical standard is:  

(A) Successful completion of the OR-PAT at 5:30 (five minutes and thirty seconds) when tested 

upon entry at the Basic Police Course; or  

(B) Successful completion of the OR-PAT at 5:30 (five minutes and thirty seconds) when tested 

prior to graduation from the Basic Police Course.  

(d) Law enforcement officers who have previously completed the Basic Course, but have not 

been employed as a law enforcement officer as defined in ORS 181.610, subsections (5), (13) 

and (14), and OAR 259-008-0005, subsections (7), (19), (23), and (24), during the last five (5) 

years or more, shall must satisfactorily complete the full required Basic Course to qualify for 

certification. This requirement may be waived by the Department upon a finding that the 

applicant has current knowledge and skills to perform as an officer.  

(e) Telecommunicators and emergency medical dispatchers who have previously completed the 

Basic Course, but have not been employed as a telecommunicator or EMD, as described in ORS 

181.610(9) and (18) and 259-008-0005(14) and (32) for two and one-half (2-1/2) years or more, 

must satisfactorily complete the full required Basic Course to qualify for certification. This 

requirement may be waived by the Department upon finding that a Telecommunicator has 

current knowledge and skills to perform as a Telecommunicator. There is no waiver available for 

an emergency medical dispatcher. 

(f) Previously employed telecommunicators may challenge the Basic Telecommunications 

Course based on the following criteria: 



(A) The department head of the applicant's employing agency shall submit the "challenge 

request" within the time limits set forth in the Oregon Revised Statutes and Oregon 

Administrative Rules.  

(B) The applicant shall must provide proof of successful completion of prior equivalent training.  

(C) The applicant shall must provide documentation of the course content with hour and subject 

breakdown.  

(D) The applicant shall must obtain a minimum passing score on all written examinations for the 

course.  

(E) The applicant shall must demonstrate performance at the minimum acceptable level for the 

course.  

(F) Failure of written examination or demonstrated performance shall require attendance of the 

course challenged.  

(G) The applicant shall will only be given one opportunity to challenge a course.  

(g) Previously employed police officers, corrections officers and parole and probation officers 

who are required to attend the Basic Course may not challenge the Basic Course.  

(h) All law enforcement officers who have previously completed the Basic Course, but have not 

been employed as a law enforcement officer as described in ORS 181.610(5), (13) and (14), and 

OAR 259-008-0005(7), (19), (23) and (24) over two and one-half (2-1/2) but less than five (5) 

years shall must complete a Career Officer Development Course if returning to the same 

discipline. This requirement may be waived after a staff determination that the applicant has 

demonstrated the knowledge and skills required for satisfactory completion of a Career Officer 

Development Course.  

(i) Corrections and police officers who have not completed the Basic Course shall must begin 

training at an academy operated by the Department within 90 days of their initial date of 

employment.  

(A) A police officer must begin training at an academy operated by the Department. 

(B) A corrections officer who is employed by Oregon Department of Corrections 

(hereinafter referred to as DOC) during the period July 1, 2009 through January 1, 2014 

must begin DOC Basic Corrections Course (hereinafter referred to as DOC BCC) training 

provided by DOC as described in section (6) of this rule.  

(C) A corrections officer who is not employed by DOC must begin training at an academy 

operated by the Department.  



(D) A 30-day extension of this time period shall be granted by the Board or its designee upon 

receipt of a written statement of the reasons for the delay from the officer's employer. Any delays 

caused by the inability of the Department to provide basic training for any reason, shall not be 

counted as part of the periods set forth above (refer to ORS 181.665 and 181.652).  

(j) Law enforcement officers who have previously completed a basic training course out of state 

while employed by a law enforcement unit, or public or private safety agency, may, upon proper 

documentation of such training and with approval of the Department, satisfy the requirements of 

this section by successfully completing a prescribed Career Officer Development Course or other 

appropriate course of instruction.  

(k) The basic course for police officers must include:  

(A) Training on the law, theory, policies and practices related to vehicle pursuit driving;  

(B) Vehicle pursuit training exercises, subject to the availability of funding; and  

(C) A minimum of 24 hours of training in the recognition of mental illnesses utilizing a crisis 

intervention training model.  

(2) Career Officer Development Course:  

(a) All law enforcement officers who have not been employed as such for between two and one 

half (2-1/2) and five (5) years, shall must satisfactorily complete the a Career Officer 

Development Course approved by the Department.  

(b) A law enforcement officer assigned to a Career Officer Development Course must also 

complete the Board's field training program under the supervision of the employing department 

and submit to the Department a properly completed Field Training Manual. The Department may 

waive the Field Training Manual requirement upon demonstration by the employing agency that 

it is not necessary. See 259-008-0025(1)(b).  

(A) A law enforcement officer who fails to achieve a minimum passing test score after 

completing a Career Officer Development Course will be given one opportunity to remediate 

through self-study and re-test within 60 days of the initial date of failure.  

(B) A law enforcement officer who fails to achieve a minimum passing test score after re-testing 

will have been determined to have failed academically and will be required to attend the next 

available Basic Course.  

(C) A law enforcement officer who is scheduled to complete a distance learning COD Course 

must achieve a minimum passing test score within the timeframe set by the Department. Failure 

to successfully complete a distance COD Course within the timeframe set by the Department will 

require an officer to attend the next available COD Course.  



(c) The Department may also require successful completion of additional specified courses or 

remedial training.  

(3) Supervision Course. All law enforcement officers, telecommunicators, and emergency 

medical dispatchers promoted, appointed, or transferred to a first-level supervisory position shall 

satisfactorily complete the prescribed Supervision Course within 12 months after initial 

promotion, appointment, or transfer to such position. This section shall apply whether the 

individual is promoted or transferred from within a department, or is appointed from an outside 

department, without having completed a prescribed Supervision Course, within the preceding 

five (5) years.  

(4) Middle Management Course. All law enforcement officers, telecommunicators, and 

emergency medical dispatchers promoted, appointed, or transferred to a middle management 

position must satisfactorily complete the prescribed Middle Management Course within 12 

months after initial promotion, appointment, or transfer to such position. This section shall apply 

whether the individual is promoted or transferred to a middle management position within a 

department, or employed from outside a department and appointed to a middle manager position 

without having completed a prescribed middle management course within the preceding five (5) 

years.  

(5) Specialized Courses:  

(a) Specialized courses are optional and may be presented at the Academy or regionally. The 

curriculum is generally selected because of relevancy to current trends and needs in police, 

corrections, parole and probation, telecommunications, and emergency medical dispatch fields, 

at the local or statewide level.  

(b) Specialized courses may be developed and presented by individual departments of the 

criminal justice system, local training districts, a college, the Department, or other interested 

persons. The staff may be available to provide assistance when resources are not available in the 

local region.  

(c) Police officers, including certified reserve officers, shall must be trained on how to 

investigate and report cases of missing children and adults.  

(A) The above mandated training is subject to the availability of funds.  

(B) Federal training programs shall must be offered to police officers, including certified reserve 

officers, when they are made available at no cost to the state.  

(6) The DOC Basic Corrections Course.  

 Course Requirements 

(a) Except as provided in 259-008-0035, all corrections officers hired by the Oregon 

Department of Corrections (hereinafter referred to as DOC) on or after July 1, 2009, but 



prior to January 1, 2014, must satisfactorily complete the DOC Basic Corrections Course 

(hereinafter referred to as DOC BCC), including the field training portion. The DOC BCC 

and field training portion must be completed within twelve months from the date of 

employment by a corrections officer.  

(b) Prior to attending a DOC BCC, a corrections officer hired by DOC on or after July 1, 

2009, but prior to January 1, 2014, must:  

(A)  Meet the minimum standards for employment as a law enforcement officer contained 

in OAR 259-008-0010;  

(B) Meet the background investigation requirements for a law enforcement officer 

contained in OAR 259-008-0015; and  

(C) Meet the minimum standards for training contained in this section.   

(c) The DOC BCC must conform to the content and standard approved by the Board.  The 

DOC BCC must include, but is not limited to:  

(A) Minimum training standards for the basic certification of corrections officer employed 

by DOC.  The minimum training developed by DOC must be adopted by the Board and 

must meet or exceed the minimum training standards for the basic certification of 

corrections officers employed by a law enforcement unit other than DOC. 

(B) Minimum Course Hours.  The DOC BCC must include, at a minimum, the following:  

(i) 24 hours in Law;  

(ii) 38 hours in Human Behavior,  

(iii) 36 hours in Security;  

(iv) 82 hours in General Skills.   

(v) Administrative time is not included within the hours identified above. 

(C) Attendance Standards.  Attendance rosters must be kept and copies of these rosters 

must be submitted to the Department at the conclusion of a student’s training, or when 

requested by the Department.  To successfully complete the DOC BCC, a student may not 

miss more than 10% of the DOC BCC.   

(D) Notwithstanding (C) above, successful completion of the DOC BCC requires 100% 

attendance at the following mandatory classes: 

(i) ORPAT 



(ii) Defensive Tactics/Reality Based Training 

(iii) Firearms 

(iv) Medical Escorts/Restraints 

(v) Contraband/Searches  

(vi) Report Writing  

(E) Conduct.  An individual attending a DOC BCC is expected to uphold the minimum 

moral fitness standards for Oregon public safety officers during their training.  DOC will 

document the date, type, and disposition of any student misconduct relating to the 

minimum standards for correctional officers.  These include but are not limited to the 

following Zero Tolerance Offenses: 

(i) Any unlawful act;  

(ii) Dishonesty, lying or attempting to conceal violations;  

(iii) Cheating;  

(iv) Harassment;  

(vi) Alcohol possession or use at the training venue.  

(F) Course Curriculum.   

(i) The DOC BCC will be based on the critical and essential job tasks identified in the most 

current Job Task Analysis for corrections officers provided to DOC by the Department.  

(ii) The DOC BCC will incorporate the most current conceptual performance objectives 

provided to DOC by the Department.  

(iii) The DOC BCC will incorporate curriculum updates provided to DOC by the 

Department, when those updates address the critical and essential job tasks or conceptual 

performance objectives referenced above. 

Testing Requirements   

(G)Academic Testing.  Academic testing will consist of written test questions that are valid, 

create reasonable academic rigor, and require students to demonstrate knowledge and 

application of the essential tasks identified within the DOC BCC curriculum.  DOC must 

administer examinations and maintain a file of examinations conducted.  



(i) Academic Testing Passing Score.  Except as provided below, to successfully complete the 

DOC BCC, students must achieve a minimum score of 75% on each academic test.  If a 

student does not attain a 75% score, and DOC retains the student as an employee in a 

certifiable position, DOC must remediate the student.  After remediation, a student will be 

allowed one opportunity to re-test and achieve a minimum score of 75%.   

(ii) Students must attain a score of 100% on all academic test questions on Use of Force 

topics.  

(iii) If a student fails to attain a 100% score on Use of Force topics, and DOC retains the 

student as an employee in a certifiable position, DOC must remediate the student.  

Remediation must include the student completing the DPSST Use of Force Remediation 

form to demonstrate understanding of each topic missed.  

(H) Skills Testing. Skills testing will consist of evaluations documented by use of Skills 

Sheets during which students must demonstrate competence and achieve a “pass” score in 

each skill tested.   

(I) Test Security and Integrity.  

(i) DOC must develop and strictly enforce measures to ensure the security of test questions 

and integrity of all testing processes.  

(ii) DOC must randomize the order of test questions and must develop a sufficient bank of 

test questions to ensure that students who fail to achieve a passing score and are 

remediated are given a randomized test that includes some questions that are different 

than those in the test the student originally failed.   

 Instructor Requirements 

(J) Instructor Qualifications. All instructors for the DOC BCC must meet or exceed the 

Instructor Certification standards for instructors at DPSST Basic courses and must be 

currently certified by the Department in the categories instructed.   

 Documentation Requirements 

(K) Required documentation for the DOC BCC must include, but is not limited to:  

(i) Name, DPSST number and employing institution of each student;  

(ii) Topics;  

(iii) Number of training hours per topic;  

(iv) Name, DPSST number, and topics taught for all instructors utilized;  



(v) Total hours attended per student;  

(vi) Any student absences;  

(vii) Any remediation of training;  

(viii) Any instructor notes or observations relating to any students’ performance during the 

training; and 

(ix) All academic and skills testing for each student.  

 Certification Requirements 

(L) Officer Certification.  The applicant must meet the minimum standards for 

certification as a corrections officer contained in OAR 259-008-0060.  DOC must submit 

the following documents at the time Basic certification is requested:  

(i) F-7 (Application for Certification);  

(ii) F-6 (Course Roster) for DOC BCC including the number of hours and the final 

cumulative score;  

(iii) F-6 (Course Roster) for DOC Advanced Corrections Course with attached itemized list 

of classes attended;  

(iv) Proof of current First Aid/CPR;  

(v) F-11 (Criminal Justice Code of Ethics); and 

(vi) FTO Manual Completion Report. 

(6) (7) Waiver.  A person requesting a waiver of any course requirements is required to submit to 

the Department any supporting documents or pertinent expert testimony and evaluation 

requested.  Any expense associated with providing such documentation, testimony or evaluation 

shall be borne by the person requesting the waiver or the requesting agency.  

Stat. Auth.: ORS 181.640 

Stats. Implemented: ORS 181.640 

 


