Oregon Child Care Research Partnership

February 7, 2007
Minutes

Attendance: Bobbie Weber, Kim Cardona, Art Emlen, Deana Grobe, Mary Nemmers, Becky Vorpagel, Ben Kujala, Sonja Worcel, Rhonda Prodzinski
I. Quality Indicator Evaluator Search
Jana Kay Slater got a job with Samarian Health and is no longer able to evaluate the Quality Indicator project. There is $25,000 available to hire an evaluator through a personal services contract with the Network. Bobbie and Clara have already drafted an evaluation design. The group made the following decisions about how to go about finding an evaluator for this project and the specifics of the study:
· Title: Implementation Study

· Advertise position with: Oregon Evaluators Network and possibly other individual evaluators mentioned by the group (Marlene F., Aphra K., Rebecca S.).

· Three key elements of implementation study: (1) process evaluation – documenting implementation processes with CCD and R&R staff; (2) develop data collection design; and (3) test data collection systems.

· Qualifications: (1) ability to work with an existing group; (2) strong analytic skills; (3) knowledge of web-based data collection systems; (4) qualitative research experience; and (5) ability to work with an existing logic model.

· Contact person: Mary Nemmers, OCCRRN
· Next steps: Bobbie will draft the above information in a request for qualifications (RFQ) announcement. The OCCRP group will provide feedback and then Bobbie will send the document to the Oregon Evaluators Network. Mary will collect the responses to the RFQ and a subcommittee will be formed to review the RFQs.
· Timeline: asap!

II. DHS/Abt duration study (follow-up to 2002 duration study)
The duration follow-up study is currently in the field in Illinois and will be starting soon in Oregon. The primary purpose of the follow-up study is to determine why subsidy participants exit the subsidy program after such short spells. After an initial recruitment design failed in the two states, Abt has streamlined the design. Oregon DHS is providing the names and contact information of parents who received a subsidy 9 months prior to today’s date. Abt will then conduct a 45 minute telephone interview with the goal of reaching around 750 respondents. Data collection is estimated to take approximately two months. 
Feedback on hopes from our group: 

· The survey instrument will capture all the ages of children in the family

· How the level of subsidy value impacts participation and duration on the subsidy program. 

· Data on food stamp and medical assistance use by the respondents.

III. Evaluation of impact of distribution of “Ready” kits in Family, Friends, and Neighbor outreach project funded by CCF
Kim showed us an example of the kits they are developing for the Family, Friends, and Neighbor  (FFN) outreach project. Initially the kits will be distributed to FFN providers through their connection with the USDA food program. The kits include basic information on health, safety, and child development. One goal of the kits is to link FFN providers will other local resources such as local libraries and local R&Rs. Other things that may be added in the kits include: coupons for educational materials, information on special needs, gift certificates for training. Art suggested that it would be nice to build in simple things FFN providers could give to parents in the kit (for example, producing a second magnet with R&R contact information for parents).
Timeline. The plan is to train the USDA food program staff this spring, and have the kits delivered in the next biennium.
Build in Evaluation. Before June 30, 2007 an evaluation design and instrument development needs to be completed for this project. There will be approximately $13,000 to spend to complete this work. Because of the tight timeline the only way the group could see that this would happen is if the commission could do a personal services contract. Clara Pratt was mentioned as someone who may be interested in doing this work. 
Next Steps: (1) Kim will check to see if she can do a personal services contract to complete the evaluation design and instrument development work, and (2) If (1) is possible then Bobbie or Kim will email Clara Pratt to see if she is interested in the work. Bobbie said she would be willing to be on an initial conference call with Clara when describing the project and the deliverables needed.
IV. Question Banks – next steps
The goal of this project is to increase comparability across research projects funded with CCD dollars by creating a bank of survey questions projects will be required to use. There are two issues this group needs to resolve regarding the question bank: (1) which questions should be included in the required list, and (2) who decides which questions will be required for specific projects. We only discussed the process for which questions should be included in the required list at this meeting.
Bobbie handed out an example of what information would be contained in the question bank. Overall the group felt the headings were good. The one thing that is currently missing is an assessment of how good the question is. The group thought it would be good to include a column with the name(s) of projects that had previously used the survey question. The group also agreed that we should start with a required question bank and in the future consider also doing an optional question bank. 

Next Steps: Create an ad hoc work group to review the required survey questions. Suggested participants include: Becky, John, and/or Margie McNab (R&R); Kim or Diane S. (OCCF); Sonja Worcel (NPC); Bobbie and Clara Pratt (OSU); Terry (Special Needs); Bev (PSU); Erin (Pacific Evaluation).

V. Turnover formula
The group talked about deciding what guidance we would give others who were interested in collecting information on turnover. Bobbie provided a handout on calculating turnover. There were various ideas and issues that were mentioned on how to go about calculating turnover:
· Indirect measure – average duration of employment over all staff

· Issue of floaters and how to deal with them in the calculation

· How meaningful are aides in the broad child care field?

· How reliable are the numbers Directors give for people who have left the past year?

· Continuity of care for children (expensive to measure) versus staying in the field of child care versus staying in a particular center

· Family child care – split the sample into new entrance (less then 6 months providing care) and ongoing providers (greater than 6 months providing care)

· Center child care – calculate turnover by position (lead teacher, assistant teacher, etc.)

· Key issue is whether a data source is available. In the future this information may be readily available through the Registry. Currently there is not a data source that contains information to calculate turnover.

Next Steps: We all agreed that Whitebook’s work is reasonable for calculating center care turnover. Bobbie is going to review a current article that looks at family child care turnover. At a future meeting the group will talk further about who should work on providing guidance on this issue.

VI. User-friendly County Profiles - update
We didn’t have time to talk about the county profiles, but Bobbie did ask how many of the profiles we should print. We suggested looking back at previous OCCRP minutes to see how many were printed in 2004.
Next Meeting: Wednesday, March 7, 2007 – 9:30am-Noon 
