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Oregon Talent Council

Round 1 Grant Overview and Award Recommendations
April 15, 2016

Background

The Oregon Talent Council released a Request for Grant Proposals (RFGP) #16098s from Oregon’s public
institutions of higher education and Oregon Health & Science University (OHSU) to prepare students and
incumbent workers to be quickly productive in Oregon’s pivotal and high demand occupations, as identified in
the Oregon Talent Plan. This represents the Round 1 investment allocation of $2 million approved by the
Council on November 12, 2015.

The RFGP was announced on January 29, 2016 and closed March 11, 2016. Staff conducted a pre-
proposal webinar on February 12, 2016 and provided additional clarification on February 25, 2016.

Proposals

Proposals were received by the Oregon Employment Department, which released the RFGP on behalf of
the Council. Of 23 proposals received, 11 passed the minimum requirements contained in the RFGP
requiring documentation of co-investment and were scored by an Evaluation Committee of four
industry professionals and two staff.

The 11 qualifying proposals requested a total of $3.89 million and were diversified by institution and
industry as shown below.

By Institution By Industry

UO | KCC 3%

PSU 9% % | IMHcc 13%

Energy 15%

Bioscience 19%

Adv Man 13% |
OHSU 19 %

0osu
35%

nology 29%

Evaluation Process

Proposals were evaluated and scored based on the following criteria contained in the Evaluation Process
Section (Section 3.5) of the RFGP:
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Proposals were then ranked based on the final average scores of the Evaluation Committee. The Council
chair and two members of the Grants Committee who participated on the Evaluation Committee then
considered the ranked list of proposals against the total budget allocated by the Council for Round 1.

Based on the requested amounts and ranking of proposals, an equal percentage reduction of
approximately 10% was applied to the top four proposals to keep within $2 million budget.

Evaluation Summary and Award Recommendations

Within the four recommended proposals:

Four of the five industry sectors of the Council are represented.
Both universities and community colleges are represented, with two being collaborations.
Approximately $700k in co-investment is committed from industry and other partners, including
Xiologix, Transco, Leatherman, KCR, Boeing, McKinstry, Oregon Bioscience, FEl, Pacific Power,
PGE and CLPUD. An additional $946k is contributed by the sponsoring organizations.

A detailed summary of the four recommended proposals follows.
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Score oTC Recommended
(max 400) | Score % |Institution Lead Faculty Industry Sector SRequest SAward Reduction
365 91% |OIT/Oregon Tech Kris Rosenberg Information Technology 380,057 340,783 10.3%
335 84% |Mount Hood Community College [Jarrod Hogue Advanced Manufacturing 505,350 453,129 10.3%
315 79% |OHSU (and OSU) Michael Chapman, Brett Tyler |Bioscience 749,895 672,403 10.3%
305 76% |OSU EECS (and PSU) Ted Brekken, Bob Bass Energy 595,191 533,686 10.3%
300 75% |PSU James McNames Information Technology 363,289 0
300 75% |OSU EECS Matthew Johnston Information Technology 231,493 0
285 71% |OIT/Oregon Tech Kathleen Adams Healthcare 186,037 0
285 71% |Klamath Community College Julie Murray-Jensen IT/Healthcare 105,079 0
280 70% |OSU Honors College Tara Williams Advanced Manufacturing/IT 401,600 0
280 70% |UO Dejing Dou IT/Healthcare 218,164 0
255 64% |OSU EECS Andreas Weisshaar Information Technology 154,767 0
EECS: School of Electrical Engineering & Computer Science 3,890,922 2,000,000
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OTC Round 1 Award Summa I'Y (Institution, Industry Sector, Recommended Award, Occupational Cluster, Proposal Summary)

Oregon Institute of Technology/Oregon Tech Information Technology $340,783

Occupational Cluster(s): Cyber and Information Security

Cybersecurity Workforce Development. Oregon Tech proposes to offer an undergraduate dual major and graduate level certificate in cybersecurity,
starting in the Fall of 2016 at both the Klamath Falls and Wilsonville campuses, as well as online. Undergraduate students will earn a degree with a
second major in cybersecurity in four years by completing additional specialized coursework during the summers. Cybersecurity courses will be
aligned with industry standard certifications, and where possible, use actual certification exams in place of final exams, giving students additional
credentials and immediate qualifications while they are completing their program.

Mount Hood Community College Advanced Manufacturing $453,129

Occupational Cluster(s): Technologically Skilled Mechanics and Maintenance Technicians

Advanced Manufacturing Certification Center. Developed over 18 months of planning with industry leaders, the AMCC in the East Portland Metro area
has the capacity to train 500 new and existing manufacturing workers by 2021. Considerable federal, state, and local resources are committed to this
initiative. The project will support economic development by increasing the quantity and quality of the talent available to the over 600 manufacturers
in the region by providing the best-educated and most skilled workforce possible for the community.

OHSU (and Oregon State University) Bioscience $672,403

Occupational Cluster(s): Systems & Data Specialists; Data & Business Intelligence Analysts; Interdisciplinary Engineering

Industry Relevant Training and Research Experiences for Biomedical Engineering and Data Science Students. To provide the skilled professionals
needed to sustain Oregon's growth in biomedical engineering, this project will integrate industry-centric training and experiential learning activities
within new transdisciplinary undergraduate and graduate programs at OHSU and OSU. Together with the Oregon Bioscience Association, will establish
a program enabling trainees to cross traditional disciplinary boundaries and transition from academia into commercial enterprise through the use of
industry-oriented BioPro short courses, including e-campus courses and internships.

Oregon State Univerity (and Portland State University) |Energy $533,686

Occupational Cluster(s): Interdisciplinary Engineering

Pacific NW Electrical System Resiliency/Disaster Preparedness Training. T o address the urgent talent gap for energy systems engineers, OSU will
partner with PSU and industry partners Central Lincoln PUD, PGE and Pacific Power to develop graduate level, professional development, and
industrial short-courses for incumbent and emerging talent in the electrical power systems area. Electrical power systems engineers will be trained
for disaster preparedness and electrical system resiliency, with particular attention to a Cascadia Subduction Zone event.

Next Steps

Upon approval of the Council, OED and Council staff will notify proposers of awards and begin contract
negotiation. As this was the Council’s first round of funding, many lessons have been learned which will
be incorporated into the Round 2 solicitation materials. To do this, we will be delaying the release of
Round 2, anticipated for April 15, by at least a week so staff and the Grants Committee can incorporate
those lessons.

OTC staff are available to discuss the Round 2 process further, and will also be contacting those
proposers who were not funded to offer technical assistance for Round 2.
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