JOHN C. TRUESDALE

Email: jctrue@aol.com

Present Occupation: Arbitrator/Hearing Officer/Attorney

Business Address:

7101 Bay Front Drive

Apt. 609

Annapolis, MD 21403
Phone: (410) 280-5646
Fax: (410)280-2674
Cell phone: (240) 401-0257

PROFESSIONAL AFFILIATIONS:

National Academy of Arbitrators

American Arbitration Association (Labor Panel)

Oregon Employment Relations Board (Labor Panel)

American Bar Association Labor and Employment Law Section

Association of Labor Relations Agencies (Past President; Past Executive Board Membet)

EDUCATION:

D Law Georgetown University 1972
MS Industrial & Labor Relations Cornell University 1948
AB History and Political Science Grinnell College 1942
CERTIFICATIONS:

Law Maryland (1972) District of Columbia (1972)

ARBITRATON/LABOR RELATIONS EXPERIENCE:

From December 1998 to May 2001, I was Chairman of the National Labor Relations Board, and continued as
a Member of NLRB for a term to expire August 2003 T re-retired in October 2001 to allow the new President
to appoint his own choice as a Member [ had originally retired in January 1996 after many years as Board
Member, Executive Secretaty, and other positions at NLRB from 1948 to 1957 and again from 1963 to 1996
From 1957 to 1963, I had been Director of Information and Director of World Data Center A for Rockets and
Satellites, U S. National Committee for the International Geophysical Year, National Academy of Sciences.
Beginning in 1996, except for the period of my return to NLRB, I have arbitrated cases in Oregon and the
Eastern United States, primarily in the Philadelphia and Washington, DC areas, served as a heating officer
for the Employment Relations Panel of the New York/New Jersey Port Authority, and as a hearing officer for
the D C. Public Employee Relations Board [ was a member of the Foreign Service Grievance Board from
1997 to 2003

INDUSTRIES:
Auto, education, federal sector, hospital/nursing home, hotel/restaurant, manuf mise, mining, pulp and
papet, service industries, steel, textile, transportation, trucking and storage

ISSUES:

Atrbitrability, contract interpretation/application, discharge, discipline, disctimination, jurisdiction, layoft,
bumping and recall, management rights, seniority, sexual hatassment, vacations and vacation pay, violence,
and other labor issues.



JOHN C. TRUESDALE

PERMANENT PANELS:
New York/New Jersey Port Authority Employment Relations Panel

ARBITRATION ROSTERS:

American Arbitration Association (Labor Panel)
Federal Mediation and Conciliation Service
Oregon Employment Relations Board

SIGNIFICANT PUBLICATIONS:

Co-Editor-in-Chief, How To Take A Case Before The NLRB, Eighth Edition (BNA/ABA 2008)
“NLRB Defertal To Arbitration: Still Alive and Kicking” 2000 Proceedings of the National Academy of
Arbitrators

FEES:

PER DIEM FEE: $1100.00. Applies to all or any part of a hearing day. If the hearing exceeds eight hours in
a single day, there will be a second day per diem charge.

Study Time: $1100.00 per diem charge is applied pro rata to actual time spent reviewing testimony,
exhibits, arguments, citations, etc , as well as processing Opinion and Award.

Travel Time and Expenses: Charges for made for actual and necessary expenses of transportation
(including travel time), food, lodging, and incidental expenses. Mileage is at IRS rate.

Postponements and Cancellations: $1100 00 per diem charge applies for all postponed o1 canceled hearing
dates unless more than fourteen (14) calendar days’ notice is received.



