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Goals

•Address House Bill 2954 - sponsored by 

Rep. Lew Frederick, creates task force on procuring 

through small and local businesses

•Inform legislators prior to a vote on the 

bill

•Provide a starting point, should the bill 

pass and a task force be created



Learning Objectives
•TriMet Yellow Line Case Study

•Identify/analyze systems involved with minority 

contracting

•Key Policies Effecting Minority Contracting

•Meet with Bruce Watts and Sharon Maxwell-

Hendricks for first-hand feedback

•Reflection Paper Discussing Influence of PA 509* 

on my Career Direction

•*PA509 is the cumulative project for students 

completing an MPA degree.



TriMet Yellow Line

•“Interstate MAX DBE* & Workforce Story: 

Overcoming Barriers to Inclusion”
•*DBE = Disadvantaged Business Enterprise (federal classification)

•Three Main Success Factors:

•RFP v. Low Bid Process

•Lessons Learned Meetings

•MCIP* Assistance

•*MCIP = Metropolitan Contractor 

Improvement Partnership



Systems
•Key Systems effecting minority contracting 

outcomes:

•Legal system

•Construction Industry

•Social-Cultural System



Key Policies
•Federal DBE Policy

•Vague

•Inclusive of white women

•“Good Faith Efforts”

•Hard to prove/disprove

•Disparity Study Frequency
•14 years is too long



Key Players

• Bruce Watts, Senior Director of 

Diversity and Transit Equity

•Sharon Maxwell-Hendricks, CEO 

Boanerges Group



Why?

•This report substantiates need for 

2-year task force outlined in the HB 

2954

•Disputes assumption that there 

are no racial barriers to small-

business success



Why?

Opens the door for more Grad 

students to be involved in policy 

research with the OACO, OCBA, 

and Rep. Frederick’s office

•Valuable for students

•Valuable for organizations short on 

funds



To Infinity…

Policy Research:

Characteristics of this project that I 

will seek in my future career:

•analytic nature of this work

•Dynamic Field

•Community Outreach Element



…and Beyond!

Social Justice:

•Quest for Fairness/Equity
•Don’t take opportunity/access for granted

•I want to make a difference
•Affirmed decision to enter public sector
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