Position/Responsibility

I. Labor or Technical Position requiring considerable training


(Position generally doesn’t require education beyond high school)

A. Entry level - requires extensive training and/or daily supervision

B. Mid level – training or retraining is not needed based on experience or education 

C. Upper level – performs tasks independently with infrequent check-in and could train others

II. Technician – Data Collection, Mapping, Water Quality Field/Lab, Analysis and Report-Writing under the supervision of a program manager


(Position generally requires college education)

A. Entry Level – program manager sets procedures and provides training

B. Mid level – additional training not required due to experience, more independent

C. Upper level – fully independent, can train others

III. Program/Project Manager for single program or type of project – responsible for all aspects of the program or project including permits, implementation, grant management, cash flow management, reporting 


(Educational requirements vary by type of program or project being managed)

A. Entry level - manage program with oversight by a coordinator

B. Mid-level - manage program developed by others independently, write grants to perpetuate program with assistance

C. Upper level - manage and perpetuate (by grant-writing) your own program

Coordinators manage multiple programs and employees

-----------------------------------------------------------------------------------------------------------------------

Pay Rates for these levels are shown in a separate spreadsheet, Pay Rates.xls.

Before receiving pay at the next level, an employee will demonstrate their performance during a probationary period at that level. 

Employees may have the skills and abilities and desire to develop their own program to operate at Level III.  Monthly grant managers meetings provide an opportunity for proposing new programs and funding options to the coordinators.

Summary of Positions from www.qualityinfo.org
	Position Title
	Oregon
	Coos/Curry

	Forest and Conservation Workers

 (firefighters/tree climbers)
	10.25
	

	Data Entry Keyers
	12.01
	10.71

	Forest and Conservation Tech (seasonal)
	13.50
	17.55

	Biological Technicians 

(observe, calculate and record results in lab envt)
	14.55
	12.17

	Pesticide Handlers/Sprayers
	15.55
	

	Life, Physical and Social Science Tech        

(eg. insect surveys, support scientist)
	16.23
	NA

	Surveying and Mapping (under Surveyor, calculate data, assemble maps from source data)
	17.78
	16.69

	Environmental Science Technicians (receive direction from Envtal Scientist, field & lab envt)
	20.31
	NA

	Conservation Scientists
	21.96
	24.90

	Environmental Scientist
	26.74
	NA

	Foresters (develop forest mgmt plans, assume degree and/or certification)
	28.47
	27.07

	Natural Sciences Manager
	31.01
	


Value of benefits is not included in these figures.

