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ADDENDUM Three

RFP Number: ODF-1223-07 Interagency Firefighting Crew

Agreement (Request for Proposal).
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This Addendum modifies the Request for Proposal (RFP) Document (s) only
to the extent indicated herein. All other areas not specifically
mentioned or affected by this Addendum shall remain in full force.
This Addendum shall be added as a part of the Original RFP.

Change Evaluation Criteria 1) paragraph 8 to read:

To be considered a PROPOSER with unknown performance risk, a
PROPOSER must represent and warrant that, during the two (2) years prior
to the issue date for this RFP, none of its Key Personnel were owners in full

or part, officers of, or employed in any capacity, by a Predecessor

Company. A_Predecessor Company that was awarded an agreement
| perf | firefighti ices in 2006 under tf 4 FC

it idered I : - will :
considered a Predecessor Company, A PROPOSER with unknown

performance risk must include in its Proposal documentation listing
any of its Key Personnel who have worked for a Predecessor
Company. The documentation must include the following: the name of the
Predecessor Company for which the Key Personnel worked, the job
position(s) that the Key Personnel occupied in the Predecessor Company,
and the job position that the Key Personnel now occupyin the
PROPOSER’S company. Failure to provide this required
documentation may result in Proposal rejection.

For purposes of this Section C, “Predecessor Company” means either any
entity that, during the two (2) years prior to the issue date for this RFP,
owned more than $500 of assets that are currently owned, directly or
indirectly, by the PROPOSER, or any entity that reorganized to create the
PROPOSER through a merger, acquisition, spin-off, split off, or sale of
assets during the two (2) years prior to the issue date for this RFP.

Change Table 1 Sequence for Position Certification to read:

1. Work on at least three wildfire incidents that include hotline activities and
total at least fifteen (15) Operational Periods, 10 of them on Type 2 or 1
incidents. This meets requirement for satisfactory performance as FFT2
and one season of

experience.
Advanced Firefighter/ | 2. Eligible to become a FFT1 Trainee once above requirements are met.




Squad Boss
FFT1

3. Complete S-131 and S-133
4. FFT1 task book is issued following S-131 training. Firefighter becomes
an

FFT1 Trainee.
5. Complete Annual Refresher training prior to next season.
6. Pass pack test prior to next season.
7. As an FFT1 Trainee, work on at least three (3) training/evaluation
assignments on Type 3, 2 or 1 wildfire incidents that included hotline
activities and total at least 15 Operational Periods, 10 of them on Type 2 or
1 incidents and complete the FFT1 task book. This meets requirement for
satisfactory position performance as an FFT1.
8. Become certified as an FFT1/Squad Boss.

Incident commander
Type 5 (ICT5)
(Optional — Not
required for CRWB)

1. Eligible to become an ICT5 Trainee once above requirements are met.
2. ICT5 task book initiated (Same as FFT1 task book).

3. Complete Annual Fireline Safety Refresher (RT-130) Training prior to
next fire season.

4. Pass pack test (arduous) prior to next fire season.

5. As an ICT5 Trainee, work on at least one or more training/evaluation
assignment(s) on Type 5 wildfire incident(s) that included hotline activities.
Complete the FFT1/ICT5 task book. This meets the requirement for
satisfactory position performance as an ICT5.

6. Become certified as an ICT5

Change Exhibit K contact phone and fax numbers to read:

22.0 MIGRANT AND SEASONAL AGRICULTURAL WORKER PROTECTION ACT.

The Migrant and Seasonal Agricultural Worker Protection Act (MSPA) (29 U.S.C. 1801-1872)
and implementing regulations issued by the Department of Labor (29 CFR500), require any
employer who hires or anticipates hiring employees subject to MSPA to obtain a MSPA
registration number. All CONTRACTORS providing Services under this Agreement are subject
to MSPA licensing requirements for the company as well as providing licensed MSPA drivers.
PROPOSER must obtain the required company license and provide a copy of MSPA licenses
for all persons operating vehicles for transportation of workers with its Proposal. Government
may demand that the CONTRACTOR display MSPA registration at any time during contract
performance. See Exhibit O.

Contact information for MSPA:

William Z. Zapata

MSPA Assistant

Phone: (415) 625-7688




Change D.3.2.6 by removing language to read:

D.3.2.6  When offering CONTRACTOR an assignment, GOVERNMENT shall
identify the type of assignment (i.e., wildfire or severity). See Section D.8.1.9 for severity. Upon
receiving a dispatch call from GOVERNMENT, CONTRACTOR will normally have one (1) hour
to confirm that a 20-person Crew is available and that the departure time and expected arrival
time at the Incident required by the dispatcher can be met. If CONTRACTOR does not confirm
availability within time specified, or if CONTRACTOR responds with a departure time or
expected arrival time that is not acceptable to the dispatcher, the dispatcher may cancel the
order without compensation to CONTRACTOR. If CONTRACTOR turns down an assignment,
other than severity, CONTRACTOR shall immediately status its Crew as unavailable for a
period of 24 hours (unless agreed otherwise by GOVERNMENT). CONTRACTOR will have at
a maximum two (2) hours after confirming availability to begin travel to the GOVERNMENT’S
designated delivery site or other location specified by GOVERNMENT. The urgency of the
dispatch may require GOVERNMENT to offer less than one (1) hour to confirm availability
of a 20-person Crew and begin travel to the incident. GOVERNMENT shall allow safe and
reasonable travel time to incident.

Change D.5.7.9 by removing language to read:

D.5.7.9 CONTRACTOR shall provide adequate food and lodging for Crew
Members during travel from the Point of Hire. GOVERNMENT does not furnish lodging unless
GOVERNMENT directs CONTRACTOR to authorized facilities. (See Section D.8.2, Subsistence).
GOVERNMENT will pay travel from incident to lodging site when directed by GOVERNMENT.

Change Subsistence D.8.2.1 by removing language to read:

D.8.2 SUBSISTENCE

D.8.21 CONTRACTOR shall provide each Crew Member adequate food and
water for the first shift worked after leaving the point of hire. GOVERNMENT shall furnish food and
water after the first shift worked if the Crew is not released and is required to stay in fire camp. If the
Crew is allowed or directed to return to its DDL during its Off Shift time, GOVERNMENT will not
provide subsistence.



Change Subsistence D.8.2.7 by removing language to read:

D.8.2.7 For CONTRACTOR travel time exceeding work/rest standards specified in
Section D.5.8, or where no fire camp is available and GOVERNMENT determines that
commuting is uneconomical, GOVERNMENT will in its discretion either furnish Subsistence or
provide an additional payment to CONTRACTOR as follows:

a. Per Diem (Lodging). When the GOVERNMENT cannot
provide campsite and commuting is not feasible,
GOVERNMENT will pay actual costs or the per diem rate
published by the U.S. General Services Administration web
site, whichever is less, based on double occupancy.

b. Per Diem (Meals). When the GOVERNMENT cannot provide
food and drink after the first shift worked, GOVERNMENT shall
pay an allowance of $39.00 per crewmember per day. The
allowance will be paid as follows: breakfast $9.75, lunch $9.75
and dinner $19.50._

Change Exhibit B FFT1 delete supervising a minimum of 4 firefighters to Read:

EXPERIENCE
Satisfactory performance as Firefighter (FFT2) that consisted of:
o At least three (3) incident assignments that each had one operational period requiring
suppression action on active flame (hotline).
e A total of at least fifteen (15) operational periods with ten (10) of those periods on Type
3, 2, or 1 incidents.

AND

Satisfactory position performance as an Advanced Firefighter/Squad Boss (FFT1),

supervising firefighters, on wildfire or prescribed fire incidents, document in PTB, that

consisted of:

e Atleast three (3) training/evaluation assignments on Type 3 Type 2 or Type 1 incidents.

e At least three (3) training/evaluation assignments that each had one operational period
requiring suppression action on active flame (hotline).

e A total of at least fifteen (15) operational periods with ten (10) of those periods on Type
2 or 1 incidents.




Change Exhibit B ICT5 to delete supervising a minimum of 4 firefighters to read:

EXPERIENCE

AND

Satisfactory performance as a Firefighter Type 2 (FFT2) on a wildland or prescribed fire
incident that consisted of:

At least three (3) incident assignments on Type 3, 2, or 1 incidents that each had one
operational period requiring suppression action on active flame (hotline).

A total of fifteen (15) operational periods with ten (10) of those periods on Type 2 or 1
incidents.

After the FFT2 has completed this experience requirement they may be considered for
becoming a Trainee FFT1/ICTS.

Satisfactory position performance as an Advanced Firefighter/Squad Boss (FFT1)
trainee, supervising firefighters, on wildfire or prescribed fire incidents, document in
PTB (see FFT1 requirements), and:

Successful position performance as an Incident Commander Type 5 (ICT5) trainee on a
wildland or prescribed fire incident, documented in PTB, that consists of:

At least one or more training/evaluation assignment(s) on Type 5 incident(s) that had
one operational period requiring suppression action on active flame (hotline).

Change D.2.2.9 to read:

D.2.2.9 CONTRACTOR employees must have an IQC issued annually for the

current Agreement term. IQCs must be available when requested by GOVERNMENT. IQCs
must identify the CONTRACTOR employing the firefighter. Cards must be in the format
specified below and in Exhibit I. All qualification cards must be issued by an independent
Firefighting Contractor Association. An approved Firefighting Contractor Association shall verify
that the process used for training and experience records inspection verification meets
Agreement specifications and MOU requirements.

NOTE:

IT IS IMPERATIVE TO CHECK THE ADDENDA MENU FREQUENTLY RIGHT UP

TO THE PROPOSAL DUE DATE.

ADDENDUM THREE:




