October 11, 2005

Key issues for Alliance workgroups:

1. CURRENT AND NEEDED SERVICES, GAPS, REALIGNMENT, AND RFP
Review existing support services network and delivery related to the construction trades
workforce. Given the OBDP projects’ timelines and future needs of the construction industry,
determine the package of basic needs that is available, what additional assistance would be
needed to complete apprenticeship probationary period, discuss the most effective and
efficient utilization of additional resources, develop service delivery recommendations that
effectively improve collaboration and coordination among agencies, fill gaps in services
[including outreach, recruitment, and marketing], and recommended method of resource
allocation. Part Il, review Minimum Requirements document, discuss specific trade and
non-trade related knowledge, skills and experience needed to become an apprentice or pre-
apprentice candidate. Provide recommendations of core curricula for each subject matter
needed to advance to pre-apprentice.

CONTACT NAME BUSINESS NAME PHONE & E-MAIL
Lori Silverman Mt. Hood Comm College 503.252.0758 x-128
Dan Graham Assoc General Contractors  503.682.3363
Debra Lindsay Oregon Tradeswomen 503.335.8200 x-23
Lyle Burmeister Job Corps 541-496.8501
Connie Ashbrook Oregon Tradeswomen 503.335.8200 x-22
Lee Worley Ironworkers #29 503.775.0877
James Boyles PCC — Cascade Campus 503.978.5345

Ron Limbrick R. J. Company Prop Maint  503.287.6723
Deborah Williams HAP — ETAP 503.240.5600 x-307
Rachel MacClarence Better People 503.281.2663
Penny Painter Cooper Zietz 503.253.5429

Tom Duncan PCC Skills Center 503.978.5652

Lori Bean Worksystems, inc. 503.478.7371

Betty Huskey ODOT, Civil Rights 503.986.3299

Kelli Walker Mt. Hood Comm College 503.252.0758 x-122
Quint Rahberger Operating Engineers 541.741.7292

Bob Tackett Labor's Community Svc 503.252.0991 x-119

Ron Hansen Carpenters 503.95.5452



