
This effort focuses 
on the payroll 
process and how to 
best align and utilize 
resources at the 
enterprise level, not 
time & attendance. 

Single system 
replacement to 
automate manual 
processes, including 
payroll, time tracking 
and leave. 

Multi-system 
replacement with a 
broad scope focused 
on the HR position 
management systems. 
TAMS must “plug and 
play” with HRIS. 
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