
OHP Basic: Model for Contribution as a Percent of Income

   Cost-Sharing OHP Basic Individual OHP Basic Couple OHP Basic Family of 4 FHIAP Individual Market FHIAP Group Market
Premium Low High Monthly Total Out Pct OOP Monthly Total Out Pct OOP Monthly Total Out Pct OOP Monthly Total Out Pct OOP Monthly Total Out Pct OOP

%FPL Share Co-pay Co-ins Co-ins Income of Pocket of Income Income of Pocket of Income Income of Pocket of Income Income of Pocket of Income Income of Pocket of Income
25-50 1% $0 0% 0% $179 $3 1.4% $242 $5 1.9% $368 $6 1.6%
50-75 1% $2 0% 10% $358 $10 2.7% $484 $12 2.4% $736 $13 1.8%

75-100 3% $2 0% 10% $537 $15 2.7% $726 $21 2.8% $1,103 $25 2.3%
100-125 5% $5 10% 20% $716 $33 4.5% $968 $43 4.4% $1,471 $50 3.4% $716 $34 4.8% $716 $30 4.2%
125-150 10% $5 10% 20% $895 $45 5.0% $1,209 $65 5.4% $1,839 $80 4.4% $895 $44 5.0% $895 $33 3.7%
150-175 20% $8 10% 30% $1,074 $78 7.3% $1,452 $118 8.1% $2,207 $148 6.7% $1,074 $73 6.8% $1,074 $52 4.8%
175-200 30% $8 10% 30% $1,253 $103 8.2% $1,693 $163 9.6% $2,574 $208 8.1%
200-225 40% $10 10% 40% $1,432 $135 9.4% $1,935 $215 11.1% $2,942 $275 9.3%
225-250 50% $10 10% 40% $1,611 $160 9.9% $2,178 $260 11.9% $3,310 $335 10.1%

        Employer
     Contribution Premium

Individual: 0% $250
Couple: 0% $450

Family of 4: 0% $600
        Average Utilization Per Month
                                 Office visits: 1

            Expenses at low co-ins: $50
          Expenses at high co-ins: $50

$16.19
$25.00
$41.19
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