FHIAP eligibility information for reference purposes only. Additional rules apply.

	OHP Determination
	Topic
	FHIAP Determination

	Standard
	6 month period of uninsurance
	Must be met (OHP excluded)

	Blood/marriage
	Family
	Legally married/legal custody*

	List all in household
	Household
	Legal or immediate family only

	5 years in U.S.
	Citizenship
	5 years in U.S.

	Countable income
	Child/Spousal Support Received
	Countable income

	Not relevant 
	Child/Spousal Support Paid
	Subtracted from income

	Income received in 4 months including current 
	Income
	Income received in 3 months

prior to month app is signed

	Count as two
	Pregnant Women 
	Count as two

	No
	Need to be employed?
	No

	6 months
	Cert period
	12 months

	N/A
	FHIAP application
	FHIAP application 

plus supporting documents OR
	OHP app and
Optional form 442-091 plus supporting documents


* Child lives with two unmarried biological parents; FHIAP creates two files and places the child with the adult that results in the largest subsidy for the family. Other parent will complete own application.

FHIAP definitions:

Dual Enrollment: FHIAP is required to collect overpayments when any person enrolls in both OHP and FHIAP at the same time. 

Group: Refers to Employer Sponsored Insurance (ESI) for either a single person or a family.

Individual: Refers to private health insurance plans when purchased by an individual or family, like Kaiser or Blue Cross.

Lives: Number of people actually enrolled in a health plan as opposed to number of applications.

Period of Uninsurance: Applicant or family member must have been uninsured for six months prior to signing the application, OR currently on a school/college health plan OR currently on OHP. 

Producer: The new name for health insurance agents. FHIAP is not an insurance plan, it only helps pay premiums. FHIAP refers applicants to trained producers to help choose and purchase health insurance when ESI is not available.

Qualifying Event: Employees don’t need to wait for open enrollment and can add dependents to work plan anytime of the year with most employers because FHIAP is a qualifying event. If the employer refuses to enroll the employee or the applicant no longer works, the applicant may sign up for individual private health insurance.





FHIAP questions? Call FHIAP 1-888-564-9669
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