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PREVENTION COORDINATOR MENTORING



Description

Prevention Coordinator Mentoring (mentoring) is the systematic delivery of  prevention information from one experienced coordinator to another coordinator for the purposes of aiding the coordinator in the understanding and application of  prevention science and requirements.  

Mentor Qualifications

The Mentor will have the following knowledge, skills and abilities:

· Minimum of seven years direct experience in the Oregon prevention field.

· Minimum of 3 years as a County or Tribal Prevention Coordinator. 

· Have a current Certified Prevention Specialist certification.

· Have a history of guiding others in key prevention areas.

· Working knowledge of the Oregon prevention system including, but not limited to, the Oregon Administrative Rules for prevention, AMH County Financial Agreements, AMH county planning processes, SB 555, SB 267 Evidence-Based Programs requirements, selection and implementation, MDS reporting and other key prevention related  subjects.

· Have a breadth of contacts and knowledge of resources that would benefit the prevention coordinator being mentored.   

· Demonstrated ability to actively listen and guide a colleague.   

· Mentors will typically have specialized expertise that can be beneficial to colleagues, e.g. a Mentor may have a deep knowledge of training coalition members and can mentor a colleague. 

· Mentoring will carry CEUs approved by ACCBO for the Mentor and Prevention Coordinator receiving the mentoring. There will be thorough documentation on the nature of the mentoring, the outcome, follow-through and hours of mentoring that was provided. 

Becoming a Mentor

· The Addictions and Mental Health Division shall maintain a mentoring system that includes:

· An application process for would-be Mentors. The application will include a description of the Mentor’s qualifications, proof of current CPS, area(s) of expertise, travel constraints and estimated availability. 

· A protocol for prevention coordinators to request mentoring and for the state to match the request with the qualified Mentor.

· A reporting system for Mentors and coordinators receiving mentoring to report on the contents of the mentoring that was delivered, outcomes from the mentoring and an evaluation of the Mentor. 

· An evaluation protocol for periodically review of the Mentors. 

· Application. The attached application should be filled out by the Tribal or County Prevention Coordinator who wants to be a prevention coordinator Mentor. The application should be sent to the AMH Prevention Specialist assigned to cover the Tribal or county for review and processing. 
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PREVENTION COORDINATOR MENTORING APPLICATION



Name __________________________________________ Date ___________

Date of Certified Prevention Specialist certification _____________________

Dates served as a Prevention Coordinator: From _________ to ____________

ATTACH A RESUME TO THIS APPLICATION that demonstrates years served as a Tribal or County Prevention Coordinator

Areas interested in providing mentoring (please be specific)

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 
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