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Annex V

CULTURAL RESOURCES MANAGEMENT AND PLANS

1.  Requirement Reference:
ORARNG Pam 200-1, Chapter 17

2. Affected Units and Activities:  

a. ORARNG facilities at or approaching 50 years of age include:

(1)  Baker City Armory (1951)

(2)  Cottage Grove Armory (1931)

(3)  Dallas Armory (1911)

(4)  Lebanon Armory (1950)

(5)  Ontario Armory (1950)

(6)  The Dalles Armory (1951)

(7)  Camp Rilea (1927)

(8)  Camp Withycombe (1908)

b. ORARNG training sites, with maneuver training areas where military training causes disruption of the surface of the land and for which cultural resources must be considered, include the following:

(1) Camp Adair

(2) Camp Rilea

(3) Camp Withycombe

(4) Biak Training Center (BTC)

c.  Any ORARNG military training that occurs at local training areas, or involves IRT or community service projects, must be reviewed and approved through the procedures provided in ORARNGR 350-29.

3.  Implementation: 

a. Unit EPOC must comply with requirements for cultural resource management during military training.  This is done by obtaining approval of training at Local Training Areas IAW procedures found in ORARNGR 350-29, and by implementing requirements defined in approval documents.

b. Unit EPOC must comply with requirements for cultural resource management during IRT or community service projects.  This is done by obtaining approval of activities IAW procedures found in ORARNGR 200-2, and by implementing requirements defined in approval documents.

c. Unit EPOC and Facility EPOC have no other responsibility for cultural resource management at armories or ORARNG training sites, other than to take appropriate care of assigned areas and follow guidance provided during training site in-briefings.

d. SMW is the primary point of contact for managing cultural resource requirements at armories.  The SMW must understand the nature of the resource and requirements that must be met.  In most cases, maintenance and repair activities with the potential to modify the exterior of a building involves AGI staff, who will take the lead in defining and meeting requirements.  The SMW effectively is the AGI "eyes and ears" in monitoring activities at the site to ensure potential actions affecting cultural resources are identified in advance and adequately addressed. 

e. SMW must coordinate armory requirements with AGI-O and AGI-ENV, as needed, to ensure compliance. 

4.   Requirement Summary:

a. Federal, state, and local agencies have established criteria to evaluate buildings, sites, and archaeological resources to determine whether objects are "culturally significant".  If significant, regulatory requirements control the alteration or demolition of such properties.    

b. In order to comply with the law, ORARNG must inventory buildings, training sites, and training areas for the presence of historic, cultural or archeological resources meeting regulatory criteria.  Inventories and surveys must be completed by qualified personnel and are normally done by AGI-ENV, either in-house or under contract with private companies.  

c. Once identified, protected resources must be managed IAW regulatory requirements, which often results in limiting or restricting uses, including some training activities.  If facilities are involved, AGI is primarily responsible for defining requirements and establishing guidance for users.  When training areas are involved, AGI-ENV is responsible for defining requirements, based on information provided by the potential user, but users must implement requirements.    

d. In all cases, AGI-ENV will make every effort to support training activities, but must ensure regulatory requirements are defined, and users understand and comply with those requirements.  This is accomplished by establishing policy, guidance, and other implementing requirements, and providing training to personnel tasked with cultural resources responsibilities.  Policies will be reviewed by the FEMB. 

e. In addition to the above, federal and state executive orders have been instituted that require the ORARNG to consult with federally-recognized Native American tribes on issues that may affect Native American values or resources.  The ORARNG will meet this requirement by maintaining communication with the tribes through procedures implemented by the State of Oregon.  No direct involvement will be required of facility or unit personnel.  AGI-ENV will provide guidance on meeting defined requirements.  For units, this will primarily be addressed in local training area procedures found in ORARNGR 350-29 and the ORARNG Integrated Cultural Resources Management Plan (ICRMP).  Guidance for facilities is also found in the ICRMP, as well as other written plans and guidance applicable to each site.      

5.  Submittal Requirements: 

a. None at this time, either for units or facilities.

b. Submit information specifically requested by higher headquarters or AGI-ENV at the appropriate time.

6.  Documentation Requirements:

a. Unit EPOC must file a copy of approved local training area documentation at Annex B of this chapter.  Applicable requirements will be provided in approval documents.  If additional guidance is developed at the unit level (i.e., an SOP), a copy of such guidance should be filed at this annex.   

b. Training site personnel must file a copy of the Integrated Cultural Resource Management Plan and other implementing guidance for the facility at this annex.  Large documents may be kept under separate cover, provided a Memo for Record is maintained at this annex describing where the document can be found.

c. Unit EPOC, the Facility EPOC, and the SMW, as applicable, must file any other guidance provided by higher headquarters or AGI on managing ORARNG properties or structures designated as “historic” or “culturally significant” at this annex.

d. Unit EPOC, the Facility EPOC, and the SMW, as applicable, must file a copy of any correspondence, Notice of Violation, or Notice of Non-Compliance from federal, state, or local environmental regulatory agencies regarding cultural resources management at this annex.
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