Self-Directed Brokerage Account Survey
Results and Summary

The Oregon Savings Growth Plan (OSGP) asked
participants if they would be interested in having
a self-directed brokerage account (SDBA) added
to the fund line-up.

= 4,212 employees responded to the survey.

= 65 percent were currently enrolled in OSGP.

= 84 percent of the 3,917 who responded to
the question “Do you think OSGP should
offer a SDBA?” said yes.

= 73 percent of those not participating said
adding a SDBA would not encourage them to
join OSGP.

= 49 percent said they would consider using a
SDBA if one is offered.

= 42 percent said it would encourage them to
keep their money with OSGP upon
retirement.

= 36 percent currently have their own
brokerage account.

When asked why they didn’t think OSGP should
add the SDBA, respondents’ comments ranged
from, “We like OSGP the way it is,” to “I think it
is too risky for the average OSGP member to
manage.” The main concerns focused around risk,
fees, and lack of knowledge and expertise.

While some respondents voiced concerns about
furlough days and frozen salaries preventing
them from further savings, OSGP received more
than 500 e-mails asking for more information
about enrolling in the plan.

Questions from Respondents

Self-Directed Brokerage Account

Will I be able to choose the stocks to invest in?
Purchasing individual stocks through the SDBA
is not being considered at this time. We initially
anticipate offering a large list of no-load mutual
funds.

Will ETFs be available? Purchasing ETFs
through the SDBA is not being considered at this
time.

Will I be able to invest in gold? Direct
investments in gold will not be

allowed. Purchasing Gold ETFs through the
SDBA is not being considered at this time.

Does it allow you to do self directed
investments in real estate/ property? Direct
investments in real estate will not be allowed.
The ability to purchase REITs (Real Estate
Investment Trusts) through the SDBA is not
being considered at this time.

What about socially responsible funds? There
will be socially responsible funds mutual funds
you can choose from in the window.

Who will pay the fees for the brokerage
account? Only the participants using the
brokerage account will be responsible for any
fees.

Will the fees be lower than industry averages?
Fees will be in line with industry averages.

Will you have no-load mutual funds? Yes.

Will Vanguard funds be available? Some
Vanguard funds may be available through the
SDBA.

How flexible are OSGP and SDBA in terms of
transferring monies to and from the SDBA?
You will be able to transfer funds on a daily
basis. However, there will most likely be
restrictions on the amount of your OSGP funds
you can transfer to the SDBA, and current
trading restrictions will apply.

Where do | go to get more educated on this
subject so I can make informed decisions?
You can research self-directed brokerage
accounts on the Internet, and OSGP will provide



education and communication once the SDBA
becomes available to our participants.

Oregon Savings Growth Plan

OSGP received over 500 e-mails from state
employees asking for more information about the
plan. Each e-mail was answered by an OSGP
staff member.

This is the first time 1’ve heard from OSGP —
why is that?

OSGP tries to get the word out about the plan
through websites, e-mails, workshops, and
messages on state employees’ paystubs. We also
rely on the individual agency’s Human Resource
department to hand out information to new hires.
OSGP also sends out welcome cards to new
employees.

I would like to know more about OSGP. Do
you offer training or workshops?

OSGP is a tax-deferred savings plan offered to all
state employees, as well as local governments
and schools that adopt the plan. It is a 457(b)
Plan under the Internal Revenue Code.
Participants can save on a pre-tax basis up to
$16,500 annually, or $22,000 if they are at least
age 50. Contributions are made through payroll
deduction.

OSGP offers the following workshops at
locations across the state. OSGP will also provide
onsite meetings and brown-bag meetings over
lunch upon request.

How Much Should | Save? helps interested
individuals calculate a savings goal based upon
current income and estimates of pension, social
security, and other retirement investments.

Understanding Investments helps participants
understand the different types of asset classes to
invest in, reviews the nine investment options
available in OSGP, and helps participants create
personal investment strategies.

OSGP Highlights and Enrollment helps
interested individuals understand the features and
benefits of OSGP and how to complete the
enrollment forms.

The Retirement Seminar is for participants
within five years of retirement or who have

severed employment and includes the catch-up
provision, pay-out options, IRS requirements,
and the impact of new tax laws upon retirees,
time frames, and forms completion

You can sign up for one the workshops in your
area on the website

You may also call OSGP at 503 378-3730 for
enrollment forms or to ask any questions about
the plan.

I don’t know how to sign up.

You can enroll in the plan by completing an
Enrollment kit. All state, higher education, and
miscellaneous agencies are immediately eligible
to enroll with OSGP as the six-month waiting
period does not apply. Local government and
school district employees are eligible if their
employer has adopted OSGP. Check with your
HR department to determine if your employer
participates in OSGP.

What kinds of investments does OSGP offer?
OSGP offers a fund line-up that includes nine
LifePath® target-based funds and eight other
funds that run from conservative to aggressive.
You can learn more about the funds in our
Investment Booklet. You have flexibility to
transfer your funds, but there are trading
restrictions in place. We are also considering
offering a Self-Directed Brokerage Account.

Roth 457 Plan

Does OSGP have plans to add a Roth 457 to
the Plan?

OSGP would like to offer a Roth 457, but they
are not available at this time. If Congress passes a
law allowing them, OSGP will add one to the
plan as soon as administratively possible.

What is a Roth 45772

A Roth 457 would allow you to save money in a
457 plan on an after-tax basis. You will not have
to pay taxes on the money you invest or any
earnings at the time you take it out of your
account at retirement. You would be able to
invest in the same funds that are available for the
regular 457 plan and the 457 annual limits would

apply.


http://www.oregon.gov/PERS/OSGP/section/2010_osgp_workshop.shtml
http://www.oregon.gov/PERS/OSGP/docs/enrollmentpacket.pdf
http://www.oregon.gov/PERS/OSGP/docs/investment_booklet.pdf

Can | put part of my money in the Roth and
also continue to contribute on a pre-tax basis?
You will be able to split your contribution any
way that you want. For example, you could
contribute 50 percent to the Roth and 50 percent
to the regular 457. In 2010, you are able to
contribute a total of $16,500 (or $22,000 if age
50 or above). This would be the maximum
amount that could be contributed between the
traditional and Roth 457 plans.

What are the main differences between a Roth
457 and a traditional 457 plan?

Traditional

= Save money pre-tax.

= Current taxable income lowered by the
amount of contributions.

= Money grows tax deferred.

= Distributions are taxable when withdrawn.

= Rollovers allowed to other eligible plans and
traditional and Roth IRAs.

= Minimum distributions at age 70% unless
rolled to Roth IRA, which has no minimum
distribution requirement.

Roth

= After-tax contributions are subject to federal
and state tax.

= Money grows tax free (some qualification
conditions exist — check with a tax advisor
for your individual situation).

= Distributions are tax-free if you are eligible.

= Rollovers allowed to another Roth or Roth
IRA.

= Minimum distributions at age 70 %2 unless
you roll to Roth IRA, which has no minimum
distribution requirement.

OSGP will keep you updated on the progress of
Roth 457 plans.

Purchase of eligible service

Beginning in September 2011, PERS Tier One
and Tier Two members will be able to use OSGP
funds to make eligible purchases of PERS service
credit at retirement. If you are not already
enrolled in OSGP and are eligible to purchase
service, this would be a good time to start saving
money in OSGP to ensure you have enough when
the provision becomes available in 2011.

Is this a new provision?

The purchase of service provision is not new; the
only new provision is that you can now use pre-
tax dollars to pay for the purchases before your
retirement. Before September 2011, purchases
can only be paid using after-tax money paid
directly to PERS.

What types of purchases are available?

There are several different eligible purchases,
including, but not limited to, disability periods,
educational service, forfeited service time, and
the six-month waiting period. For more
information, please go to www.oregon.gov/PERS
and review Purchases in the A — Z quick
Answers for Members (Tier One/Tier Two
&IAP).

How do I find out if I am eligible?

You will need to call PERS before your
retirement. You should do this before the 90-day
period before your retirement date.


http://www.oregon.gov/PERS

