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Project Name Workforce System Performance Measures: Wage Record-Related Measures / Program Experts 
Work Group 

Sponsors Governor’s Office, Oregon Workforce Investment Board, Oregon Employment Department 

Work Group 
Lead 

John Glen, Oregon Employment Department 

Work Group 
Members 

Oregon Employment Department: Gus Johnson, Amber Schoonover, Becky Rogers, Alan Beeler, 
Joy Schaap-Farmer 

Department of Human Services: Lily Sehon, Ron Barcikowski, Belit Burke, Alma Estrada 

Department of Community Colleges and Workforce Development: Kurt Tackman, Al Pierce  

Local Workforce Investment Boards: Janice Frater (WSI/WIA Workgroup), Sue Thompson (TOC-
OWA/WIA Workgroup) 

Problem 
Statement  

Four of Oregon’s new workforce system performance measures involve matching customer 
records with quarterly Unemployment Insurance wage records. Three of the four will mirror 
existing “federal common measures”. The fourth will be a new approach to measuring “wage 
gain”. 

While basic concepts and definitions were developed by a larger work group, there are many 
details that now need to be worked out. 

Work Group 
Purpose & 
Scope 

The purpose of this work group is to: 

1. Build on previous work to develop the details of the definitions which will be used to 
compute the Entered Employment, Employment Retention, Average Earnings, and Wage 
Gain workforce performance measures. 

2. Identify the data elements, from all relevant programs, which will be needed to 
compute these performance measures. 

3. Identify the data sources for each of the required data elements. 

4. Produce a final summary document, containing the above information. 

5. Deliver this final document to a Wage Records-IT Experts Work Group. This “IT Experts” 
group will have responsibility for actually developing the systems and mechanisms for 
the data sharing and analysis. 

Work Group  
Milestones 

 Hold organizational meeting by April 25, 2014. 

 Produce draft report, for review by Graham Slater and Karen Humelbaugh, by June 13, 
2014. 

 Produce final report by June 30, 2014. 

  

 


