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SUBJECT: Portl and General Electric Conpany’s 2001 Annual

Budget of Expenditures

SUMVARY RECOMVENDATI ON:

Approve proposed budget anounts for accounting purposes only.

DI SCUSSI ON:

Oficers’ Salaries

Attachnment 1 conpares budgeted 2001 officers’ salaries and

ot her conpensation with 2000 | evels for the Portland General

El ectric Conpany. Total salaries are projected to decrease by
11.3 percent. The nunber of officers decreased from 16 in 2000
to 15 in 2001. Pensions and other fringe benefits decreased by
11. 7 percent.

For 2001, total conpensation decreases by 11.3 percent, due
mainly to the reduction of one officer. For conparable
positions, total conpensation increased by 6.5 percent.

Sal ary history for the years 1996 through 2001 is shown on
Attachnment 2. The schedul e reflects substantial organizational
changes during the period. For conparable positions, salary

I ncreases averaged 4.3 percent per year over the six-year

peri od.

Attachment 3 shows officers’ salaries and bonuses for 1996

t hrough 2000. Bonuses have been shown for the years they would
normal |y have been paid. For exanple, 2000 bonuses, declared
for the 1999 plan year, were paid in 2000. For conparable

posi tions, cash conpensation in 2000 increased by 2.7 percent
over 1999.



On Attachnment 4, officers’ salary changes are conpared to
Consuner Price Index (CPlI) changes for the years 1995 through
2000. The table shifts data between years in an effort to
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reflect proper matching. Since budgets present values at the
begi nni ng of the budget year, the 2001 budget, for exanple, is
shown on this table as 2000. As of the end of the period,

sal aries for conparable positions are 18.6 percent higher than
t hey woul d have been if CPlI percentage increases had been
granted during the period. Wen bonuses are included, the
difference fromthe CPlI for conparable positions through 1999
I ncreases to 72.95 percent. 1In a general rate case, Staff
typically proposes to exclude all officers’ bonuses, and sal ary
changes are limted to a percentage increase nmeasuring cost
changes, such as the CPI

Menber shi ps and Dues

"Above-the-line" menberships and dues in utility industry,
techni cal and professional organi zations are budgeted to
i ncrease from $362, 025 in 2000 to $606, 900 in 2001.

Pensi ons

The Conpany’s pension plan is fully funded, requiring no
contribution in 2001. Pension expense for 2001 is expected to
be a negative $16, 800, 000 conpared to a negative $13, 300,000 in
2000. The credit is due to earnings fromthe pension plan
assets exceeding the accrued obligation.

Political Contributions

The budget shows $270, 000 for political contributions during
2001, and as prescribed by the Uniform System of Accounts, al
amounts are to be charged to "belowthe-line" nonutility
accounts.

STAFF RECOMMENDATI ON:

| recommend that Portland General Electric Conpany’s 2001
Annual Budget of Expenditures be accepted for accounting



pur poses only. Ratemaking treatnent should be reserved for a
rat emaki ng proceedi ng.



