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AFFIRMATIVE ACTION POLICY 
 
It is the policy of the Oregon Racing Commission that no person shall be discriminated against by reason 
of race, religion, color, national origin, sex, age, sexual preference, marital status, physical or mental 
disability not shown to prevent adequate performance of available work.  All personnel actions of the 
Oregon Racing Commission shall be administered according to this policy. 
 
The Affirmative Action Policy and Plan shall be adhered to by all staff of the Oregon Racing Commission.  
Supervisory and management staff, in particular, shall assure that the intent as well as the stated 
requirements are implemented in all employee relationships and personnel practices.  In addition, it is the 
duty of every employee of the Oregon Racing Commission to create a job environment atmosphere which 
is conducive to the nondiscrimination policies and free of any form of discriminatory harassment.  The 
application of this policy is the individual responsibility of all administrative and supervisory staff, and each 
shall be evaluated on his/her performance in achieving this affirmative action policy. 
 
It is further the policy of the Oregon Racing Commission to establish this program of affirmative action to 
provide for a method of eliminating the effects of past and present discrimination, intended or unintended, 
which may have been indicated by analysis of present employment patterns, practices and policies. 
 
This policy is set forth by the Oregon Racing Commission and will continue in effect until such time the 
Commission amends or rescinds said policy. 
 
 
 
 

EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE ACTION 
OAR 105-040-0001 

 
(1) The State of Oregon is committed to achieving a workforce that represents the diversity of the Oregon 
community and being a leader in providing its citizens with fair and equal employment opportunities. 
Accordingly:  
(a) State agency heads shall insure:  
(A) Equal employment opportunities are afforded to all applicants and employees by making employment 
related decisions that are non-discriminatory;  
(B) Employment practices are consistent with the state's Affirmative Action Plan and state and federals 
laws to:  
(i) Promote good faith efforts to achieve established affirmative action goals, which include persons with 
disabilities; and  
(ii) Take proactive steps to develop diverse applicant pools for position vacancies and assess the 
diversity of each applicant pool prior to closing a job announcement.  
(b) The Department of Administrative Services shall:  
(A) Maintain an automated affirmative action tracking system which uses a uniform methodology for 
communicating affirmative action goals for each state agency. The system shall also communicate goals 
for hiring persons with disabilities as required by state and federal law;  
(B) Produce periodic reports showing hiring opportunities and each agency's progress toward achieving 
established affirmative action goals as identified in the state wide automated system.  
(c) Persons, who believe they have been subjected to discrimination by an agency in violation of this rule, 
may file a complaint with the agency's designated office within 30 calendar days of the alleged act or 
upon knowledge of the occurrence.  
(2) Employment related decisions include, but are not limited to: hiring, promotion, demotion, transfer, 
termination, layoff, training, compensation, benefits, and performance evaluations;  
(3) Diverse applicant pools are developed by using proactive steps in outreach strategies which generally 
include targeted newspapers, professional organizations, employee networks, community organizations, 
and resume banks;  
(4) The statewide automated affirmative action system establishes goals for each equal employment 
opportunity category and ethnic group for each state agency;  
(5) Nothing in this rule precludes any person from filing a formal complaint in accordance with a collective 
bargaining agreement, or with appropriate state or federal agency under the applicable law.  
 


