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Portland State Office Building, Room 1D 
Portland, OR 97232 

971-673-0760 
John Steffens, Acting Chair 

 
I. Call to Order – 9:40 A.M. 

II. Welcome and Introductions 

 Subcommittee Members: Aida Aranda, Trades Employee  
 John Steffens, Trades Employee 
  Cheryl Hettervig, Trades Employer 
  Bob Ferguson, Industrial Employer (arrived at approximately 10:00am) 
 John Gardner, Public Member 

Staff members: Stephen Simms, Director, Apprenticeship and Training Division 
 Karen Dale, Apprenticeship Operations Manager 
 Rachelle Herbert, OSATC Coordinator 
 Gabby Nunley, Department of Education Liaison 

Apprenticeship Tamara Boyd, Portland Jeff Hauck, Bend 
Representatives: Maureen Pointer, Portland Elizabeth Verdi, Eugene  
 Erin Macauley, Portland Ree Ayres, Medford 

Azadeh Ryan, Portland Loren Burnham, Salem 

Mr. Simms notified the Subcommittee about recent Division staffing changes in the Portland office.  

III. Correspondence – Attached to relevant submissions. 

IV. OSATC Task Force Reports – none 

V. Staff Reports 

A. Division Management Reports  

Total apprenticeship registration shows 14 consecutive months of increasing registrations. As of February 29 
there were 6,920 active registered apprentices and it is anticipated that the 7,000 mark will be exceeded for the 
first time since July of 2009. New registrations so far this year have resulted in a 6.27 percent female 
participation, a slow but steady increase. The goal for the 2016 calendar year is 7 percent, which would be an 
all-time high for female registration in Oregon. It is recommended that program sponsors continue to find ways 
to recruit and retain women and that staff and Council should continue to assist apprenticeship committees 
toward that goal.  

Minority participation is also at an all-time high at 17.14 percent, an increase of 1.1 percent over last year. 
The target was 16.4 percent for the year. The figures represent two months of data, but the goal is to 
sustain that level for the full year and eventually meet or exceed minority participation in Oregon’s general 
workforce, which is 21.2 percent.  
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B. Compliance & Investigations 

Thirty four compliance reviews are on the afternoon’s Standards Review agenda and all committees were 
found to be in compliance. Due to the high volume of compliance reviews, notes were provided in a 
separate document that will also aid staff in researching future compliance issues. This will be practice 
from now on unless there are concerns.  

C. Apprenticeship Committee Status 

1. Overdue Wage Updates 

 Committees listed need to submit wage updates for approval by May 2, the cut-off date for the next Council 
meeting, or they will be cited to appear at the June 2016 Council meeting for failure to update their wage. 

2. Administrative Completion after Exam Referral 

 Recently revised OAR 839-011-0270 states that if an individual referred for a licensing exam has not 
completed within one year from the date of the referral, the Director will recommend that the 
apprentice be administratively completed from his/her program. Fifteen apprentices who have been 
referred for a year or more have been identified in our database. These proposed completions will be 
scheduled for the June 2016 agenda. The committees will be notified, officially by certified mail after 
April 1, that if the apprentice has not been completed the committee, apprentice or employer need to 
demonstrate at the June meeting cause as to why they should not be administratively completed.  

D. Reciprocity Report 

The apprenticeship reciprocity agreement with Washington and Montana is working well. When contractor 
violations in either state are discovered, both states are willing to share their reports and findings and are 
taking appropriate sanctions. It is expected that the Washington Apprenticeship Council will meet in 
Spokane in April 2016, which will provide an opportunity for Montana to participate in discussions. If the 
summer meeting of the WAC is held in Vancouver, as it has been in the past, a reciprocity meeting could be 
scheduled in July 2016. 

E. Pacific Northwest Apprenticeship Education Conference 

Oregon is hosting the conference for the first time. It will be held May 25-26, 2016 at the DoubleTree Hotel, 
Lloyd Center. Both conference registration and sponsorship are available online. They can be accessed at 
http://apprenticeshipconferences.com/. March 10 is the deadline for submitting presentation proposals. 
Nationally known speakers have been invited. Blocks of rooms have been reserved at the DoubleTree Hotel 
and at the Marriot Residence Inn in the Lloyd District area. It’s a wonderful opportunity to showcase 
resources in the Northwest. 

F. Distance Learning Guidelines 

Programs have increasingly requested the ability to engage in online distance learning as opposed to using 
a private training center or community college for instruction. Concerns include: that it is more likely that 
credits received in a private training center can be transferred to a community college toward an A.A. 
degree; that many proposals received did not have a hands-on lab component; and that it would be better 
to take advantage of the 17 private training centers and 11 community colleges available.  

http://apprenticeshipconferences.com/
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The Council approved guidelines in December 2011 that allow distance learning only if one or more of the 
following circumstances existed: that qualified staff were not available to offer certain courses in person in 
the geographic area; that there were too few apprentices available to economically offer a course in a 
geographic area; that if requiring attendance at location would require the apprentice to travel 60 or more 
miles; or that the direct instruction of a course is unavailable within the committee’s geographic 
jurisdiction. Staff brings this issue to the Subcommittee’s attention in light of submissions on the 
afternoon’s Standards Review Subcommittee agenda requesting permission to use online instruction 
despite that fact that a live local training option is in close proximity to the program’s headquarters. 

VI. Follow-ups from Previous Council Meetings 

A. Exception 10 (Small Employer/Family Member) Revisions – Deferred from December 2015  

M/S/C by unanimous voice vote to adopt staff recommendation that Pacific Inside Electrical JATC MA 
4009 be cited to appear at the June 2016 subcommittee meeting to show cause why the exception 
should not be removed from its standards. 

4009 Pacific Inside Electrical JATC 
 Inside Electrician – Administrative Removal of Exception 10 

B. Implementation of HB 3025 (Ban the Box) – no action 

Apprenticeship application forms may no longer ask for information regarding prior criminal convictions 
and applicants should not be asked any such questions until their first interview or as a part of a 
conditional offer of employment. 

C. Owner-Apprentice Policies – Deferred from December 2015 

All Oregon programs have amended their policies as required. No action needed. 

D. Interstate Trucking JATC (MA 1279) – Deferred from December 2015 OSATC Meeting – no action 
Truck Driver (Heavy) 

The Division had recommended deregistration be commenced with respect to the program and its 
standards. Due to actions on the part of Interstate Trucking to meet their standards and program 
responsibilities, the recommendation has been withdrawn. 

Program representative: Gary Hollands, Committee Chair 

VII. Hearings 

A. 3 Kings Environmental Request for Dual Registration 

M/S/C by unanimous voice vote to continue the current exception under OAR 839-011-0162(5) to 
continue allowing 3 Kings Environmental to remain dual registered on public works projects with a 
mandatory apprenticeship requirement and only allowing dual training agent registration status for 
that limited purpose. 

Program representative: Mark Tobiasson, Training Director MA 1058 
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B. Eric Island (MA 1046) 

M/S/C by unanimous voice vote to refer the issue to the full Council on March 17, 2016. 

Mr. Island requested full Council review of the December 1, 2015 findings and recommendations from staff 
regarding the initial investigation of his termination. Staff recommended that the JATC reinstate Mr. Island 
into their program, which they did on December 21, 2015, and that he be placed on probation. In addition 
to reinstating Mr. Island, the committee placed Mr. Island on disciplinary probation for one year.  

Staff argued in support of the JATC’s action because despite JATC administrative errors in handling Mr. 
Island’s termination, the underlying issues of complying with committee requirements, such as paying 
tuition on time, turning in work progress reports on time and attending class, justify a probationary period 
to ensure they are not repeated. Staff has no basis to deem the one year probationary period imposed by 
the JATC unreasonable. 

Mr. Island believes that the probation period is excessive due to amount of time he already spent absent 
from the program, which was almost one year. He is requesting a probationary period of six months. 

Eric Island and his attorney Melvin Oden-Orr were in attendance. Both gave testimony on this matter. 

Program Representatives Irene Weber, Director of Area I Inside Electrical JATC, Chantelle Wagner, 
Accountant and William Garr, Legal Counsel were in attendance. All gave testimony on this matter. 

C. Dakota Kienbaum (MA 1023) 

M/S/C by unanimous voice vote to adopt the staff report to approve termination of Dakota Kienbaum’s 
apprenticeship as written. 

Dakota Kienbaum was in attendance and gave testimony on this matter. 

VIII. Discussion Items 
 

A. Proposed Revisions to 29 CFR Part 30, Equal Employment Opportunity in Apprenticeship 

The December 2015 deadline for comments was extended to mid-January 2016. The Division has submitted 
comments. It is not known when the US DOL Office of Apprenticeship will be making final rulings but they 
indicate it will be sometime in the spring.  

B. USDVA decision not to renew SAA contract after Sep2016. 

United States Department of Veterans Affairs will not be renewing their contract with the Division to 
support GI Bill benefits effective September 1, 2016. It is anticipated that the Oregon Department of 
Education, Higher Education Coordinating Council will be taking over the contracts. The Division will be 
meeting with the Higher Education Coordinating Council on March 22, 2016 to inform them as to what the 
scope of the work is and what Division expectations are regarding apprenticeship. 

C. Traveling Training Agents and Average Wage Calculations – none  

IX. Pending Subcommittee Items Requiring Additional Research – none 

X. Council and Subcommittee Meeting Dates – as posted 
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XI. Good of Apprenticeship 

A. Subcommittee Member Reports 

Council member Ferguson was recognized for his service beyond the expiration of his term pending 
appointment of a new member by the Governor. 

XIII. Adjournment 

 The meeting was adjourned at 11:50 A.M. 


