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BUREAU OF LABOR AND INDUSTRIES 
 

December, 2012 
 
Each year, the State of Oregon Employment Department (OED), under the direction of the 
Bureau of Labor and Industries (BOLI), conducts a comprehensive geographical wage 
survey of the construction industry.  
 
This publication summarizes the data collected by the Employment Department from the 
survey conducted in 2012. This is the data that provided the basis for the Bureau’s 
determinations for the January 2013 Prevailing Wage Rate publication.  
 
While completion of the annual wage survey is mandatory under state law, individual 
employer survey responses are confidential. This publication protects that confidentiality by 
limiting the published data to occupations and geographic areas where there were a 
minimum of three reporting employers and no single firm made up 80 percent or more of the 
reported hours.  
 
The results of the 2012 survey reflect more than seven hundred thousand hours of work 
performed by Oregon construction workers in over 50 craft occupations during four 
preselected weeks of construction activity in the previous twelve months. Data was 
collected in fourteen geographical regions specified in state law.  
 
This is the sixteenth annual survey that has been conducted by OED/BOLI. A funding 
mechanism to conduct these surveys was established by the 1995 Legislature.  
 
The Prevailing Wage Rate (PWR) law is designed to represent the interests of all 
Oregonians. For workers, it establishes the minimum wage to be paid for the particular type 
of construction work performed. For construction industry contractors, the law provides a 
more competitive opportunity to perform public construction work. And for taxpayers, the 
PWR law serves to assure quality workmanship at a fair price. 
 
 

  
 Brad Avakian 
 Commissioner 
 

BRAD AVAKIAN 
COMMISSIONER 

CHRISTIE HAMMOND 
DEPUTY COMMISSIONER 
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The Oregon Prevailing Wage Rate (PWR) Law applies to public works projects involving 
construction, reconstruction, major renovation, or painting when the total contract price 
exceeds $50,000. 

In 1995, the Legislature established a fee for all state public works projects to pay for the 
education and enforcement of the state’s Prevailing Wage Rate laws and wage surveys. The 
Oregon Employment Department, directed by the Bureau of Labor and Industries, conducted 
the	first	construction	wage	survey	in	1996.	In	1997,	the	Legislature	required	that	the	Labor	
Commissioner rely on the survey in making rate determinations. If the Commissioner 
determines	that	there	is	insufficient	data	in	a	locality	to	establish	the	prevailing	wage	rate		
for an occupation, the law directs the Commissioner to consider additional information such 
as collective bargaining agreements, other independent wage surveys, and the prevailing 
wage rates determined by appropriate federal agencies or agencies of adjoining states.

This publication summarizes the data collected in the 2012 Construction Industry Occupational 
Wage Survey. While these data form the basis for rate determinations, the data included 
in	this	publication	are	not	the	official	prevailing	wage	rates.	The	Commissioner	considers	
occupational and geographical combinations, as well as other available information, in 
determining the prevailing wage rates.

The current applicable prevailing wage rates to be used on public works projects are 
available on the bureau’s website www.oregon.gov/boli or upon request by contacting:

Oregon Bureau of Labor and Industries
Prevailing Wage Rate Unit
800 NE Oregon Street Suite 1045
Portland, OR 97232
971.673.0761

For more information relating to this report, contact:
Jason Payton
Oregon Employment Department              
Wage Unit, Room 207
875 Union Street NE
Salem, OR 97311
503.947.1239

FOREWORD
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Population
The	survey	universe	was	constructed	using	a	 list	of	firms	 from	 the	Oregon	Employment	
Department’s	Quarterly	Census	of	Employment	&	Wages	database	(QCEW).	Each	firm	in	
the	database	 is	assigned	to	an	 industry	using	the	North	American	Industry	Classification	
System	(NAICS).	All	firms	classified	within	a	construction-related	industry	were	included.

Lists of construction associations were screened to ensure association members were 
included, but not duplicated, in the survey population. The Construction Contractor’s Board 
(CCB) also supplied a list of out-of-state commercial contractors registered in Oregon.

All	firms	were	sent	a	preliminary	postcard.	The	postcard	was	used	to	inform	firms	that	they	
would	receive	the	survey,	to	make	address	corrections,	to	remove	firms	not	within	the	scope	
of the survey, and to identify which establishments were no longer in business.

Firms	 that	 returned	 a	 completed	 survey	 provided	 occupation,	wage,	 benefit,	 and	 region	
information for each employee working at a non-residential construction site during four 
pre-selected	weeks.	The	survey	form	also	inquired	if	the	firm	was	party	to	a	union	contract	
and the skill level of each employee. The survey did not seek information about corporate 
officers,	office	staff,	or	residential	project	employees.	A	sample	survey	form	is	presented	at	
the	end	of	the	Appendix.	Eighty	eight	percent	of	the	firms	responded	to	the	survey.	

Data Presentation and Confidentiality
This	 report	presents	 the	data	by	occupation.	To	ensure	 the	confidentiality	of	 information	
provided by survey respondents, results are screened before release. Results for a region 
are	released	if	three	or	more	firms	reported	data,	and	no	single	firm	made	up	80	percent	or	
more of the hours reported. 

In	 the	 “Wage	 Data	 by	 Occupation”	 section,	 regions	 determined	 to	 be	 confidential	 were		
grouped and reported where possible. These groupings are designed to report as much 
detailed regional data as possible. The regions do not necessarily correspond to the Wage 
Rate Regions used by the Labor Commissioner in determining the prevailing wage rate. 
Similar occupations are grouped to correspond with the groupings in the Prevailing Wage 
Rate publication.

The	 hourly	 wage	 and	 benefit	 columns	 are	 all	 average	 values	 weighted	 by	 hours.	 For	
instance,	 the	wage	 of	 someone	who	works	 forty	 hours	will	 have	more	 influence	 on	 the	
average than the wage of someone who works ten hours. These calculations are explained 
in	the	Definitions	section	of	the	Appendix.

Limitations
The	information	contained	in	this	report	reflects	the	amount	of	non-residential	construction	
hours	performed	in	four	pre-selected	weeks	by	each	firm.	The	“Wage	Rate	Region”	reflects	
where	the	work	took	place,	which	may	not	necessarily	be	where	the	firm	resides.	Additionally,	
the data represents only information provided for journey-level workers.

Methodology
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In 2009, the BOLI commissioner asked the Prevailing Wage Advisory Committee (PWAC) 
and the Oregon Employment Department to review the annual construction industry wage 
survey. Recommendations were made to increase the validity of the data, and minimize the 
burden on contractors who report data. Based on those recommendations, the Commissioner 
made changes to the survey that were then implemented over the past two survey periods. 
Those changes included:

More data collected from contractors
In	past	survey	years,	contractors	 reported	wage	and	benefit	 information	 for	 their	busiest	
week, or “Peak Week.” Beginning with the 2010 Construction Industry Occupational Wage 
Survey, contractors were required to report for four pre-selected work weeks, which included 
the dates:

February 12th         May 12th         August 12th         November 12th

Revision to Required Occupation-Region Reporting 
Beginning with the surveys mailed in 2011, trades in regions in which collectively bargained 
rates have been determined to have prevailed for three or more consecutive years were not 
required to be reported by contractors. A table showing the occupation-region combinations 
contractors were required to report for can be found in the Appendix.

As	a	result	of	the	trade-region	changes,	the	information	reported	for	occupations	reflect	only	
the regions where reporting was required. The “Required Region Totals” in the report are not 
comparable to the statewide totals reported in past reports.

Collection of data over two survey periods 
The survey universe was split in two beginning with the surveys mailed in 2011. Based 
on	 a	 stratified	 random	 allocation,	 which	 took	 into	 account	 industry	 and	 contractor	 size,	
contractors would be sent a survey either in July or January. The combined responses from 
both periods make up the data used for the report.

Changes to the Survey
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Surveys	were	sent	to	4,823	firms	after	they	had	indicated	they	had	done	some	non-residential	
construction	work	in	Oregon	over	the	past	year.	A	total	of	2,128	firms	returned	usable	wage	
and	benefit	information.	The	remaining	firms	either	were	not	required	to	report	(2,098),	or	
did not respond (573).

Survey Response Summary

2012 Response Details
Total Firms Surveyed 4,823
Total Surveys Returned 4,250
Surveys with Usable Data 2,128
Non-Responses 573
Response Rate 88.1%

Reasons for not Reporting Data
Data not Required 759
Residential Projects Only 579
No Employees 193
Inactive During Survey Weeks 275
Closed 57
Out of Scope of Survey 169
Sub-Contracted All Work 66
Incomplete or Problematic 24

Total Hours Used for 2012 Report 712,264
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The following section contains wage 
estimates for occupations by wage rate 
region. To see a breakout of what counties 
are	 included	 in	 specific	 regions,	 see	 the	
wage rate regions table found in the 
Appendix. 

The number of Firms Reporting found in the 
following section show the count of unique 
firm-occupation-region	 combinations.	 The	
hourly	 wage	 and	 benefit	 columns	 are	 all	
average values weighted by hours. For 
instance, the wage of someone who works 
forty	hours	will	have	more	influence	on	the	
average than the wage of someone who 
works ten hours. These calculations are 
explained	 in	 the	Definitions	section	of	 the	
Appendix.

Example:

To	ensure	the	confidentiality	of	information	
provided by survey respondents results for 
a region are only released if three or more 
firms	 reported	 data,	 and	 no	 single	 firm	
made up 80 or more percent of the hours 
reported. Regions that did not pass this 
threshold were combined and reported in 
a balance of state (BOS) grouping. These 
groupings are designed to report as much 
detailed regional data as possible. The BOS 
regions do not necessarily correspond to 
the Wage Rate Regions used by the Labor 
Commissioner in determining the prevailing 
wage rate. 

To	 see	 the	most	 current	 definitions	 for	 all	
occupations go to the BOLI website, 

http://www.oregon.gov/BOLI/WHD/PWR/pwr_book.shtml

Wage Data By Occupation

Asbestos Worker and InsulatorOccupational Title

Shaded regions 
were required to 
report.
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All Occupations           
Summary values and average wage values 
for  all occupations collected in the 2012 
Construction industry Occupational Wage 
Survey.

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 262 41,173 30% $24.86 $7.16 $8.57
2 400 175,270 39% $23.89 $6.13 $8.49
3 430 73,678 37% $23.83 $6.93 $8.85
4 487 75,674 36% $26.76 $7.50 $10.12
5 382 101,959 29% $24.91 $7.02 $9.56
6 175 31,135 29% $24.85 $5.52 $9.32
7 136 18,984 36% $25.89 $6.37 $10.10
8 335 60,576 19% $22.23 $4.09 $7.42
9 129 12,546 21% $25.17 $7.23 $9.67
10 353 63,700 25% $25.75 $6.47 $8.66
11 101 9,810 22% $23.75 $5.72 $8.42
12 116 16,647 42% $25.37 $6.58 $11.48
13 150 18,912 23% $25.08 $5.60 $8.67
14 130 12,201 5% $24.46 $7.24 $10.52
Required 
Region Total 3,586 712,264 32% $24.61 $6.41 $9.00
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Asbestos Worker and Insulator           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in order to 
maintain	confidentiality.

Required 
Region Total 4 226 80% $33.40 $14.73 $14.73

Boilermaker           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 9 1,911 54% $29.87 $16.70 $20.45
2 9 2,749 45% $29.64 $12.21 $12.41
3 4 190 33% $34.63 $8.44 $25.48
BOS* 7 1,976 12% $27.36 $5.55 $6.12
Required 
Region Total 29 6,825 38% $29.18 $11.43 $12.75

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Bricklayer and Stonemason           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in order to 
maintain	confidentiality.

Required 
Region Total 10 2,563 28% $27.25 $4.38 $12.93
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Bridge and Highway 
Carpenter           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

2 11 3,609 43% $31.79 $7.35 $14.09
4 6 573 30% $33.77 $11.71 $11.71
5 8 3,020 28% $31.58 $5.33 $12.92
6 8 788 20% $32.24 $12.84 $12.84
8 9 1,316 32% $31.54 $10.78 $13.42
BOS* 18 2,977 46% $32.19 $10.30 $13.57
Required 
Region Total 60 12,281 37% $31.93 $8.49 $13.36

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Carpenter Group 1           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

5 82 25,496 50% $27.64 $9.03 $10.21
6 31 9,438 29% $24.67 $5.71 $8.84
7 26 4,208 59% $27.70 $10.27 $10.82
8 45 10,791 17% $23.44 $5.49 $7.47
9 30 3,520 23% $26.30 $7.24 $12.14
10 41 10,130 26% $24.57 $7.79 $10.81
11 19 2,227 12% $20.55 $3.37 $5.57
12 37 10,017 50% $25.82 $8.12 $13.31
13 21 4,089 11% $24.24 $5.05 $7.72
14 15 1,454 3% $23.43 $5.93 $8.12
Required 
Region Total 347 81,370 36% $25.64 $7.49 $9.96



2012 Construction Industry Occupational Wage Survey
Page 17

Carpenter Group 2           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

5 6 531 51% $28.32 $8.66 $9.09
8 4 212 0% $19.52 $2.95 $6.70
10 3 245 0% $24.18 $7.56 $9.47
BOS* 7 560 37% $26.83 $9.88 $13.91
Required 
Region Total 20 1,548 31% $25.92 $8.14 $10.57

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Cement Mason           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 17 1,191 24% $26.28 $9.68 $13.89
3 32 4,043 30% $24.24 $9.69 $11.81
4 24 4,593 40% $24.30 $10.32 $11.46
5 26 10,159 23% $22.11 $5.41 $13.04
6 14 1,400 13% $25.05 $4.73 $15.29
7 9 1,555 26% $23.62 $5.01 $14.79
8 18 2,937 17% $23.22 $6.51 $8.26
9 16 1,190 25% $23.00 $6.56 $9.94
10 19 2,176 17% $22.98 $7.14 $12.83
11 8 812 1% $23.92 $9.16 $14.23
BOS* 21 3,143 21% $23.59 $5.05 $12.47
Required 
Region Total 204 33,197 24% $23.39 $7.03 $11.92

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Diver           

Diver’s Tender           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in order to 
maintain	confidentiality.

Required 
Region Total 6 89 73% $67.24 $11.26 $14.02

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.
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Dredger           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.
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Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

4 12 3,251 83% $29.98 $9.26 $13.91
7 3 1,482 47% $25.51 $0.03 $2.73
8 8 1,379 10% $21.09 $0.62 $4.35
13 4 556 58% $32.06 $3.23 $13.88
BOS* 9 1,654 69% $31.19 $1.57 $11.03
Required 
Region Total 36 8,321 60% $28.09 $4.26 $12.90

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality

Drywall, Lather, Acoustical 
Carpenter and Ceiling Installer           

Drywall Taper           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

4 11 1,162 79% $27.56 $10.42 $12.52
8 3 421 0% $21.06 $0.93 $11.83
9 5 260 22% $30.57 $9.15 $11.23
10 6 1,250 0% $25.73 $8.09 $9.84
BOS* 3 447 64% $32.76 $1.04 $11.58
Required 
Region Total 28 3,539 36% $27.02 $7.19 $11.17

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Electrician           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

4 53 11,802 42% $33.73 $8.00 $12.45
6 22 4,931 44% $30.88 $7.55 $9.35
10 27 12,171 68% $35.04 $10.45 $11.74
13 14 2,076 24% $30.99 $6.84 $7.73
14 8 966 10% $24.64 $4.26 $4.28
Required 
Region Total 124 31,945 50% $33.34 $8.68 $11.00

Elevator Constructor,   
Installer and Mechanic           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.
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Fence Constructor
(Non-Metal)

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in order to 
maintain	confidentiality.

Required 
Region Total 6 274 0% $15.18 $0.97 $1.79

Fence Erector (Metal)          

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 3 67 0% $18.98 $3.37 $3.80
2 13 3,924 2% $20.59 $3.73 $4.54
3 7 772 0% $17.28 $1.96 $2.17
4 5 194 0% $17.24 $0.88 $1.12
5 3 516 0% $21.99 $3.23 $3.23
6 3 215 0% $23.18 $9.20 $9.20
9 4 214 0% $22.37 $9.20 $9.29
12 5 321 0% $17.89 $1.01 $1.79
BOS* 12 1,723 0% $20.11 $1.66 $4.76
Required 
Region Total 55 7,946 1% $20.17 $3.19 $4.33

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality



2012 Construction Industry Occupational Wage Survey
Page 24

Flagger           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 5 666 0% $22.38 $12.41 $12.48
2 29 11,623 51% $19.64 $9.17 $10.62
3 8 1,955 51% $12.93 $6.03 $7.58
4 9 1,304 0% $17.06 $2.50 $10.64
6 9 1,616 57% $20.45 $7.21 $11.52
7 4 1,627 0% $21.02 $2.65 $13.95
8 11 904 36% $21.89 $7.16 $12.07
9 6 1,220 0% $22.42 $6.46 $8.64
BOS* 14 7,526 2% $17.13 $5.54 $11.42
Required 
Region Total 95 28,440 29% $18.78 $7.10 $10.64

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Glazier           

Hazardous Material  
Handler / Mechanic           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in order to 
maintain	confidentiality.

Required 
Region Total 9 2,171 0% $14.00 $0.50 $3.57

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 7 900 94% $32.71 $14.41 $14.41
3 9 3,529 77% $32.57 $12.74 $12.74
8 4 861 0% $17.04 $0.81 $3.00
9 3 103 0% $21.15 $2.81 $2.81
10 5 4,077 0% $21.70 $5.29 $5.30
11 4 209 26% $25.10 $3.95 $5.36
BOS* 8 554 31% $25.33 $9.22 $9.22
Required 
Region Total 40 10,232 37% $26.28 $8.44 $9.06

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality



2012 Construction Industry Occupational Wage Survey
Page 26

Highway and Parking Striper           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

2 6 1,839 21% $26.73 $6.45 $8.52
3 4 851 12% $16.44 $1.29 $9.57
4 4 230 3% $24.26 $5.16 $5.79
12 4 20 49% $20.94 $6.18 $10.22
BOS* 12 930 1% $24.56 $4.25 $5.77
Required 
Region Total 30 3,869 14% $23.77 $4.71 $7.56

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Ironworker           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

4 28 3,602 48% $29.54 $10.06 $14.67
5 32 8,665 53% $30.13 $12.59 $13.26
6 13 3,209 11% $24.45 $2.30 $14.65
7 13 1,906 65% $29.08 $11.89 $12.26
8 17 2,424 22% $25.89 $6.68 $13.10
10 14 1,787 57% $28.56 $11.41 $15.34
11 7 395 5% $28.36 $11.43 $14.36
13 6 806 77% $31.63 $16.04 $16.55
14 9 1,181 0% $28.50 $11.39 $14.16
Required 
Region Total 139 23,973 42% $28.59 $10.13 $13.75
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Laborer Groups           

Laborer Group 1
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 50 5,035 35% $24.67 $6.93 $8.67
3 92 13,154 20% $21.87 $4.83 $6.98
4 82 10,724 36% $21.97 $6.20 $8.73
8 48 10,235 32% $21.53 $3.71 $8.38
10 45 6,946 11% $21.28 $3.63 $5.79
13 24 3,447 22% $21.08 $6.03 $9.74
14 17 1,154 2% $20.35 $2.90 $5.24
Required 
Region Total 358 50,696 26% $21.93 $4.98 $7.79

Laborer Group 2
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 30 2,328 45% $24.24 $8.12 $8.69
3 49 4,500 13% $19.31 $4.92 $7.00
4 38 5,129 17% $24.91 $7.79 $9.07
8 20 3,338 37% $24.36 $8.72 $10.97
10 15 1,658 19% $23.81 $4.83 $8.53
13 8 1,131 0% $24.98 $1.34 $1.46
14 7 176 46% $28.29 $5.35 $10.57
Required 
Region Total 167 18,259 23% $23.28 $6.60 $8.33



2012 Construction Industry Occupational Wage Survey
Page 29

Laborer Groups (Continued)           

Laborer Group 3
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 9 475 2% $20.40 $1.77 $2.87
3 14 1,215 40% $25.47 $6.53 $8.60
4 6 294 10% $21.19 $6.05 $6.46
8 8 548 31% $21.05 $5.85 $9.14
10 7 755 0% $21.17 $3.90 $6.57
BOS* 7 437 17% $25.16 $10.05 $10.05
Required 
Region Total 51 3,724 21% $22.93 $5.66 $7.74

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality



2012 Construction Industry Occupational Wage Survey
Page 30

Landscape 
Laborer / Technician           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 4 122 25% $18.08 $4.13 $5.48
2 29 11,330 0% $16.79 $3.69 $4.04
3 10 2,031 0% $17.15 $2.72 $3.48
4 6 895 0% $16.67 $3.86 $3.86
5 8 1,520 0% $17.42 $3.60 $3.78
7 4 80 0% $15.68 $0.24 $3.78
8 6 955 0% $16.55 $3.30 $3.39
9 4 404 0% $18.99 $6.04 $6.04
BOS* 7 462 0% $17.46 $3.38 $5.56
Required 
Region Total 78 17,798 0% $16.94 $3.59 $4.00

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Limited Energy Electrician           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 26 1,824 37% $26.47 $6.27 $7.01
2 92 49,980 49% $27.05 $7.37 $9.25
3 51 13,183 58% $26.31 $8.34 $9.48
4 38 5,310 22% $25.08 $4.56 $6.49
5 37 6,194 25% $26.98 $5.14 $5.74
6 11 477 14% $24.68 $4.79 $5.27
7 13 674 14% $23.72 $6.83 $7.32
8 24 2,355 21% $22.32 $4.20 $4.37
9 14 1,271 61% $27.07 $8.97 $9.44
10 24 2,678 23% $27.17 $4.28 $5.36
11 14 1,620 59% $20.23 $2.73 $2.91
12 11 514 46% $26.84 $7.84 $8.27
13 6 179 25% $20.93 $4.78 $4.78
14 4 32 84% $27.98 $6.27 $6.27
Required 
Region Total 365 86,290 45% $26.50 $6.89 $8.35
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Line Constructor           

Marble Setter           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.
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Millwright           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

2 23 5,528 32% $26.36 $10.40 $10.55
3 9 734 45% $29.74 $12.05 $12.05
4 11 2,875 72% $30.44 $11.07 $11.56
5 12 9,467 13% $22.50 $4.29 $9.38
BOS* 11 2,008 3% $20.37 $1.80 $2.54
Required 
Region Total 66 20,613 27% $24.69 $6.91 $9.69

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Painter           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 20 13,900 27% $25.63 $6.94 $7.57
3 25 6,076 51% $19.53 $5.91 $7.05
4 21 2,398 22% $22.10 $5.11 $6.46
5 26 5,257 24% $18.07 $2.50 $3.75
6 6 1,125 55% $21.38 $1.33 $7.98
7 5 614 22% $21.50 $5.82 $7.34
8 19 3,100 18% $17.60 $1.61 $4.85
9 10 1,233 18% $22.23 $6.61 $7.14
10 12 1,232 9% $19.48 $3.23 $5.35
13 6 395 29% $18.04 $2.76 $7.37
BOS* 4 282 0% $19.04 $4.39 $7.24
Required 
Region Total 154 35,609 29% $21.86 $5.12 $6.72

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Piledriver           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 4 1,155 81% $31.67 $13.93 $13.93
4 4 573 60% $33.29 $13.12 $13.12
7 4 533 64% $34.59 $9.09 $14.11
BOS* 12 2,036 15% $34.23 $7.23 $14.26
Required 
Region Total 24 4,295 45% $33.46 $10.05 $13.91

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality

Plasterer and Stucco Mason            

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

2 12 2,718 36% $22.19 $6.10 $12.37
4 5 506 57% $24.05 $6.23 $12.81
10 4 321 46% $24.68 $7.50 $10.28
12 4 363 0% $25.39 $9.30 $10.54
BOS* 9 2,181 9% $18.58 $1.26 $14.04
Required 
Region Total 34 6,088 26% $21.37 $4.64 $12.10

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Plumber / Pipefitter / 
Steamfitter           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

4 44 8,631 39% $32.89 $12.07 $13.22
6 22 1,865 30% $32.09 $11.10 $12.88
11 8 1,205 33% $29.74 $8.24 $10.09
BOS* 13 2,051 13% $28.99 $12.99 $16.32
Required 
Region Total 87 13,752 34% $31.92 $11.74 $13.34

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Power Equipment Operator 
Groups           

Power Equipment Operator Group 1
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.

Power Equipment Operator Group 1A
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.

Power Equipment Operator Group 1B
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rates are not published for this occupation in order to 
maintain confidentiality.
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Power Equipment Operator Group 2
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in 
order to maintain confidentiality.

Required 
Region Total 6 1,081 0% $17.40 $0.53 $2.11

Power Equipment Operator 
Groups (Continued)           

Power Equipment Operator Group 3
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in 
order to maintain confidentiality.

Required 
Region Total 4 86 0% $40.35 $8.33 $15.24

Power Equipment Operator Group 4
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

10 28 5,308 4% $27.08 $4.04 $7.31
14 17 1,316 3% $25.34 $4.34 $9.03
Required 
Region Total 45 6,624 4% $26.74 $4.10 $7.61
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Power Equipment Operator 
Groups (Continued)          

Power Equipment Operator Group 5
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

10 15 1,592 5% $28.78 $8.67 $9.96
14 4 220 0% $33.20 $10.24 $12.05
Required 
Region Total 19 1,812 4% $29.32 $8.86 $10.20

Power Equipment Operator Group 6
Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

10 10 661 18% $20.41 $5.28 $5.62
14 6 240 0% $31.59 $11.31 $13.60
Required 
Region Total 16 901 13% $23.38 $6.88 $7.56
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Roofer          

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 6 881 77% $27.29 $2.73 $6.94
2 30 44,090 45% $23.30 $3.76 $7.90
4 14 2,504 70% $26.70 $5.32 $7.98
5 12 3,862 12% $19.35 $3.87 $5.39
8 8 2,320 11% $18.10 $1.39 $3.36
10 6 2,066 23% $22.06 $6.46 $7.74
11 3 72 0% $18.29 $2.71 $7.46
12 7 832 2% $17.05 $2.39 $4.24
13 3 116 49% $21.48 $0.00 $0.00
BOS* 5 588 0% $21.95 $0.80 $3.92
Required 
Region Total 94 57,329 41% $22.87 $3.76 $7.42

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality



2012 Construction Industry Occupational Wage Survey
Page 41

Sheet Metal Worker           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 25 3,132 34% $27.73 $8.98 $9.41
3 44 12,183 26% $28.34 $8.38 $11.00
5 37 9,682 31% $28.12 $10.61 $10.78
8 23 4,663 6% $23.67 $2.23 $4.18
9 11 622 16% $27.81 $9.45 $10.72
10 20 2,444 12% $24.13 $5.45 $7.30
11 5 592 45% $28.85 $10.36 $13.97
13 4 358 40% $24.68 $8.02 $9.60
14 3 719 27% $20.66 $3.72 $7.56
Required 
Region Total 172 34,395 25% $27.09 $7.97 $9.88
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Soft Floor Layer           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 5 806 28% $23.20 $6.39 $10.37
2 27 12,936 52% $24.71 $7.62 $9.33
3 8 2,088 64% $25.05 $8.51 $10.17
4 5 343 57% $28.82 $8.24 $11.85
5 4 340 15% $18.65 $2.31 $10.92
8 6 1,100 0% $20.72 $3.20 $6.35
12 3 67 0% $20.64 $0.00 $0.00
BOS* 11 649 42% $25.70 $6.87 $9.15
Required 
Region Total 69 18,328 48% $24.43 $7.26 $9.40

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Sprinkler Fitter           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

4 10 1,720 9% $24.03 $5.19 $5.69
5 10 2,481 2% $27.37 $7.33 $7.42
7 4 153 28% $22.90 $7.04 $7.95
8 7 1,250 1% $22.44 $2.17 $5.70
10 8 541 5% $26.15 $3.51 $4.51
11 3 125 0% $26.57 $3.23 $7.63
BOS* 7 678 15% $29.04 $6.21 $7.82
Required 
Region Total 49 6,947 6% $25.61 $5.39 $6.63

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Tender to Mason Trades
(Brick, Stonemason, 
Mortar Mixer, Hod Carrier)            

Tender to Plasterer
and Stucco Mason            

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in order to 
maintain	confidentiality.

Required 
Region Total 8 623 26% $23.86 $7.50 $11.01

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

3 3 81 44% $23.02 $9.31 $12.77
BOS* 6 391 0% $16.82 $1.47 $5.79
Required 
Region Total 9 472 8% $17.89 $2.82 $8.41

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Testing, Adjusting, and 
Balancing (TAB) Technicians           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 4 91 8% $28.01 $0.81 $3.20
2 9 1,840 4% $24.36 $3.29 $3.63
3 4 174 2% $26.91 $0.32 $3.05
4 5 412 3% $29.14 $4.36 $4.87
5 3 474 5% $30.61 $5.21 $5.21
7 3 53 0% $28.70 $0.85 $4.10
BOS* 7 158 52% $26.67 $1.58 $3.00
Required 
Region Total 35 3,201 7% $26.33 $3.36 $4.06

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Tile Setter / Terrazzo
Worker: Hard Tile Setter           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 3 59 14% $31.97 $6.51 $6.51
2 13 5,241 61% $27.44 $10.54 $11.24
3 5 590 31% $25.60 $5.86 $7.86
4 4 272 0% $24.23 $0.00 $0.00
5 10 1,622 19% $25.64 $6.27 $7.76
10 3 377 0% $22.88 $3.46 $3.60
BOS* 3 194 62% $28.47 $9.26 $12.35
Required 
Region Total 41 8,353 46% $26.71 $8.66 $10.01

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Tile, Terrazzo
and Marble Finisher           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

Wage rate regions are not published for this occupation in 
order to maintain confidentiality.

Required 
Region Total 5 197 91% $21.23 $9.51 $10.44
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Truck Drivers, All           

Required 
Region

Firms 
Reporting

Hours 
Reported

Percent 
Union

Hourly 
Rate

Fringe 
w/zeros

Fringe 
w/o zeros

1 30 5,006 0% $18.67 $2.80 $3.24
2 91 15,809 11% $20.20 $4.39 $5.80
3 40 4,871 23% $18.66 $2.90 $4.21
4 39 6,199 4% $18.59 $2.19 $4.17
5 38 3,819 18% $19.07 $4.17 $7.06
6 18 3,852 28% $18.28 $3.49 $7.41
7 20 3,290 15% $18.42 $3.29 $4.95
8 24 3,880 23% $17.88 $1.96 $7.31
9 10 953 6% $23.16 $4.29 $5.53
10 17 3,483 5% $17.65 $1.96 $2.99
11 11 848 4% $18.72 $1.46 $5.96
12 17 933 14% $20.96 $1.54 $2.71
13 14 1,090 6% $18.36 $2.43 $10.34
14 8 696 0% $22.99 $6.07 $15.26
Required 
Region Total 377 54,726 12% $19.13 $3.28 $5.20

*Balance	of	State	-	Required	Regions	are	grouped	to	maintain	confidentiality
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Appendix
Definitions
Map of Wage Rate Regions
Table of Region-Occupation Combinations Surveyed
Sample Survey Form
Example of how wages are calculated
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FIRMS
The	 total	 number	 of	 respondent	 firms	
that provided usable wage data for the 
designated occupation.

HOURLY FRINGE (ALL)
The weighted hourly average fringe with 
zeros is obtained by multiplying the total 
hours worked by the amount of each 
benefit,	 and	 summing	 the	 products.	 The	
sum is then divided by the total number of 
hours worked. Calculations include hours 
worked	where	no	benefits	were	reported	for
the employee.

HOURLY FRINGE (W/O ZERO)
The weighted hourly average fringe without 
zero is obtained by multiplying the total 
hours worked by the amount of each 
benefit,	and	totaling	the	products.	The	total	
sum is then divided by the number of hours 
worked	 only	 where	 benefits	 have	 been	
reported. Calculations do not include
hours	worked	with	no	benefits	included.

HOURLY WAGE PAID
The weighted average hourly wage is 
reported for each occupation in each 
wage rate region when not suppressed 
to	 maintain	 confidentiality.	 This	 figure	 is	
obtained by multiplying the hours worked 
by the corresponding wage, and totaling 
the products. The total sum is then divided 
by the total number of hours worked.

HOURS WORKED
The total number of hours worked by 
journey level workers, or skilled craftsmen, 
in each occupation and region during the 
survey	 period.	All	 weighted	 figures	 in	 this	
report are by number of hours worked not 
number of workers.

OCCUPATION
The occupation for which contractors 
provided wage data. To ensure reporting 
accuracy,	 the	 occupational	 definitions	 are	
sent to the contractors as part of the survey 
book. A description of each occupation is 
within the Wage Data Tables by Occupation.

PERCENT UNION
The union percent column is the percentage 
of hours worked under a union contract 
for each occupation in each wage rate 
region.	This	 figure	 is	 obtained	 by	 dividing	
the number of union hours worked in each 
occupation and region by the total number 
of hours worked in each occupation and 
region.

WAGE AND BENEFIT REPORTING
Wage	 and	 benefit	 data	 are	 collected	 for	
commercial construction jobs in the state 
of Oregon. Overtime hours are counted, 
but only the base wage rate is included; 
overtime differentials are not included. 
Data on apprentices and sub-journey level 
employees are not included in this report.

WAGE RATE REGION
The Wage Rate Region is the area in which 
the employee worked during the survey 
period.	Regions	are	defined	as	districts	per	
ORS 279C.800. Employees who worked in 
more than one region were reported by the 
number of hours worked within each region.

WORKERS
Journey-level workers or skilled craftsmen 
with wages in a particular occupation and 
region during the peak employment week 
for	respondent	firms.	Data	 is	not	collected	
for	 exempt	 supervisors,	 owners,	 or	 office	
staff. Workers who received more than one 
hourly wage are reported according to the 
number of hours worked at each wage.

Definitions
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Example of Weighted Average Calculation 
 

The construction industry occupational wage survey is designed to collect a census, or a complete list, 
of all non-residential construction work occurring during the pre-determined reference weeks. Wage 
data from skilled employees are then combined with total hours reported for that occupation to create a 
weighted average for that trade-region combination. 
 
The weighted average wage for a particular trade-region combination Wtr is a function of the wage (W) 
and hour (H) information reported for each firm. The weighted average can be expressed as, 
  

    
                

          
 

 
Beginning in 2011 the collection of data from contractors was split in two. Results from both panels, 
January and July, are combined to create the estimates in the annual report. Therefore the weighted 
average wage for a particular trade-region combination Wtr is a function of the wage and hour 
information collected from reporting firms surveyed in January and July.  
 
Example 
Two contractors in the July panel report they employed journey-level carpenters (Group 1) on non-residential 
projects in region 2. Another contractor surveyed in the January panel indicated that they too, employed a 
journey-level carpenter (Group 1) on a non-residential project in the same region. The contractors provide the 
following information: 
 

Contractor                   Panel             Trade             Basic Hourly Wage    Hours Worked         
Contractor 1                   July           Carpenter 1                  $22.00                        80                             
Contractor 2                   July           Carpenter 1                  $33.30                       120                            
Contractor 3                January        Carpenter 1                  $25.00                        40                            

 
The estimated average wage for carpenters (Group 1) in region 2 would then be, 

            
              

        
 

            
(     )(  )  (     )(   )  (     )(  )

                   

                  
For this example the estimated average wage for Carpenters (Group 1) in region 2 would be $28.15. 
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