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2015 Legislation | Human Resources Hot Topics

CHRO has highlighted several hot bills from the 2015 Legislative Session that have a statewide HR
impact. If you would like to see all the bills related to Human Resources, please visit the CHRO Poli-
cy page.

HB 2007

Makes a disciplinary action against an employee who discusses or discloses wage information an
unlawful employment practice. This does not apply to an employee who has access to wage infor- Inside this issue
mation as part of their job and discloses another employee’s wage information.

HB 2214 2015 Legislation .......cccceveevieenienns 1

Includes Oregon nonprofit corporations as a public employer for purposes of transfers of public

employees. Oregon Sick Leave

HB 2255 OFLA Health Insurance................ 2
Modifies law requiring state agencies to attain a 11 to 1 ratio of non-supervisory employees to su- Classification Update ................. E
pervisory employees. Creates a workgroup to compile recommendations. SEIU Bargaining Highlights........... 4
HB 2600 LRU CoNtacts......ccvveeveruenvenienans 5
Requires the State to provide continued health coverage while an employee is on OFLA, same as Current HRJODS ..o 6
FMLA. (See more information on page 2.) Open Enrolment..........oo...coooo... 5
HB 3037

Modifies public records law recreating additional personal details to be exempt. Special points of interest
SB 454

e Legislative Update
Requires all employers to implement paid sick time for employees. Employees are eligible for one
(1) hour of leave for every thirty (30) hours worked. This applies to State temporary employees,
language currently excludes bargaining unit members. (See more information on page 2.)

e SEIU Bargaining Highlights

SB 492

Authorizes the use of accrued sick leave or personal business by employees who are victims of do-
mestic violence, harassment, sexual assault or stalking.


https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/HB2007/Enrolled
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/HB2214/Enrolled
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/hb2255/Enrolled
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/HB2600/Enrolled
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/HB3037/Enrolled
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/Sb454/Enrolled
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/sb492/Enrolled

Affordable Care Act |

End of the Standard Measurement Period

As a reminder, we are approaching the end of
the Standard Measurement Period
(November 1, 2014 through October 31,
2015). At the end of the Standard Measure-
ment Period agencies should:

(] Measure all variable hour employees to
determine if any worked at least 1560
hours during the Standard Measure-
ment Period. Any employee who reach-
es 1560 hours enters the Stability Period
for the 2016 calendar year, and must be
offered coverage during the administra-
tive period (November 1, 2015 through
December 31, 2015). Once an employee
enters the Stability Period, they remain
eligible for health benefits for the dura-
tion of the Stability Period regardless of

the number of hours actually worked in
a given month, so long as they remain
an employee.

° Employees who are on unpaid, unpro-
tected leave during the Standard Meas-
urement Period also must be measured
to determine if they should be in a Sta-
bility Period during the 2016 calendar
year. Any FMLA or OFLA time (Special
Unpaid Leave) an employee used counts
toward the 1560 hours.

There is additional information, instructions
and forms regarding the Affordable Care Act
on the CHRO website. You can also send
questions pertaining to ACA to
chro.aca@oregon.gov.

We are approaching the end of the Standard Measurement period (November 1,
2014 through October 31, 2015). It is time to measure variable hours for employ-
ees to determine eligibility for the 2016 stability period.

OFLA | House Bill 2600

Effective January 1, 2016 , employees
who are on leave under Oregon
Family Leave Act (OFLA) are eligible
for continued group health insurance
coverage. The legislation requires
employers to continue to pay the
premiums for group health insurance
coverage for the employee similar to
the Family Medical Leave Act (FMLA).
Employees are obligated to continue
to pay their portion of the premiums
if they want to maintain coverage.
Employees who either exhaust OFLA
and are not eligible under ACA or
decide not to continue their coverage

will receive a COBRA notice.

CHRO is currently working on up-
dating applicable policies and the
toolkit.

Oregon Sick Leave | Senate Bill 454

Effective January 1, 2016, the State will be
required to provide sick leave for all tempo-
rary employees. Temporary employees will
accrue one (1) hour of sick leave for every
thirty (30) hours worked. The law allows
employees to take accrued leave for their
own health condition or to care for a family
member (as defined under OFLA) with a
health condition. The law prohibits discrimi-
nation against employees for inquiring about
or using sick leave. Violations are considered

an unlawful practice subject to the jurisdiction

of BOLI. In addition, the law authorizes civil
action for violations.

CHRO is currently working on updating the
applicable policies, toolkits and developing a
sick leave process in collaboration with OSPS.
Here are some of things we are trying to
determine:

(] Back-loading or frontloading hours;

(] Eligibility period for use (law sets maxi-
mum of ninety-one (91) days);

(] Expiration of hours after separation (law
sets minimum of (180) days); and

(] Exclusion of collective bargaining em-
ployees (law allows).

[SICK LEAVE



https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/HB2600/Enrolled
http://www.oregon.gov/DAS/CHRO/pages/aca-toolkit.aspx
mailto:chro.aca@oregon.gov
https://olis.leg.state.or.us/liz/2015R1/Downloads/MeasureDocument/SB454/Enrolled

Management Classification and Compensation
Work Stream | Update Governor’s Briefing

Agency Directors from the Project Steering Team
met with Governor Brown last week to brief her
on our efforts to support high performing manag-
ers across Oregon state government. The team
was excited to share the work to-date, including
the establishment of a classification system that
better captures all of the important work you do
each day. The Governor was very engaged in the
conversation and asked many questions.

Governor Brown recognized the need to improve
the relationship between the state and its manag-
ers, and expressed a desire to stay informed as
we move forward in each of our three work
streams: Classification and Compensation, Man-
agement Career and Manager Empowerment and
Accountability.
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CURRENT CLASSIFICATION WORK

Agencies and the DAS Class and Comp staff are
finishing up their work to allocate supervisory
management positions to the new classification
system. By now, many supervisory managers have
received their preliminary job allocation notifica-
tions. Those who have not received preliminary
notifications should expect to receive their notifi-
cation after September 14, 2015. If you have
questions about your preliminary allocation,
please contact your agency HR department.

One type of position remains for this first phase

CURRENT COMPENSATION WORK

With direction from the Project Steering Team
and guidance from our consultant, the Chief
Human Resources Office is making significant
progress in developing a new pay delivery struc-
ture for supervisory management classifications.
Our goal is still to finalize the new pay structure,

FUTURE CLASSIFICATION WORK

Phase Il of the Management Classification and
Compensation work stream will begin in January
2016. All remaining non-supervisory management
service positions will be included in this phase.
We are committed to creating this new and effi-
cient system that works. To do that we have to
invest the time to make that happen.

of new classification work. These are the very
high level, non-supervisory management, and non
-supervisory executive service PEMs. We are now
referring to this group as “Consultant/Advisors.”
Consultant/Advisor work is generally at a higher
level of complexity, impact and decision-making
than found in an existing class series of similar
work (i.e. Operations and Policy Analyst, and
Program Analyst series). Employees in positions in
this category can expect to be notified of their
preliminary allocation after November 9, 2015.

and notify managers of their specific compensa-
tion in early 2016. Remember, notification and
implementation dates will be different. Once the
pay structure is developed we will still need to
develop an implementation plan.

As always, we appreciate your patience and sup-
port as we continue to work through this work
stream. You can find more information on the
TOMP Class/Comp web page or get answers to
your questions through your agency HR manage-
ment staff.

Management Package

Now that the majority of collective
bargaining agreements are settled
and ratified, we are turning our
attention to staff not represented by

a bargaining unit.

For the first year of this biennium, all
employees in management service,
executive service and unrepresented
employees will receive the same
2.25% cost of living increase agreed
to in the AFSCME contract. The in-
crease goes into effect December 1,
2015.

In order to give flexibility to address
compensation issues including pay
equity, compression and moving to a
modern market-based compensation
system for managers, no decision has
been made regarding a COLA in the
second year. That decision will be

made no later than June 30, 2016.

In addition, management service,
executive service and unrepresented

employees receive:

° The same insurance contribu-
tion that was bargained with
SEIU and AFSCME Central Table
—95% state contribution, or
99% state contribution if em-
ployee chooses a lower cost

plan.

o The day after Thanksgiving
added to the list of holidays.

o The ability to cash out 300
hours of vacation leave upon
separation from State of Ore-
gon service (effective immedi-

ately).

CHRO is currently working on a FAQ

sheet to answer questions.


http://www.oregon.gov/DAS/CHRO/Pages/classcomp.aspx

SEIU Letters of Agreement

Telecommuting

®  Requests to telecommute or
telework shall be considered
in order of application and
responded to within thirty
(30) days.

(] Requests shall not be unrea-
sonably denied or rescinded.
If a request is denied or re-
scinded, management will
need to specify the reason in
writing.

PERS Pickup & Article 71

° 11/1/16 the PERS pickup will
discontinue.

(] SEIU salary rates will increase
6.95%

(] Employees will begin making
their own 6% contributions to
PERS.

®  The 6% differential for sea-
sonal employees who are not
participating members of
PERS will discontinue.

Pay Equity Study

(] Gives the union the oppor-
tunity to provide recommen-
dations on Pay Equity Study
results.

Volunteer Firefighter Leave

®  Management may approve
leave for employees to volun-
teer and respond to an emer-
gency summons issued by the
fire chief. Approval is subject
to operating needs of the
agency.

Electrician 2 & 3, Differential

(] Electrician 2 & 3 are eligible
to receive the $0.75 shift
differential provided for in
Article 26, Section 5(a).

Classification Study, Article 80

(] Classification studies for
Recreational Specialists,
Transportation Operation
Specialists, and Mental
Health Specialists by March 1,
2017.

2015 | SEIU Central Table Highlights

Following are the highlights of the SEIU Central Table bargaining. For further information please attend
one of the trainings offered by Labor Relations or view their PowerPoint Presentation available on-line.

Article 4
(] Four (4) year agreement, 2015-2019

(] Limited economics for 2017. Intent: Focuses on economics mid-term rather than opening non-
economic articles every 2 years.

Article 26(T)

(] Licensed pesticide/herbicide applicators who drive for other licensed applicators will receive the
$1.25 hourly pesticide/herbicide spray differential. Intent: Creates equity between driver and
applicator.

(] Added article to reflect temporary employees are eligible for bilingual differential and shift differ-
ential. Intent: Highlight that temporary employees are eligible to receive these differentials.

Article 27
o 1) 1.48% COLA effective December 1, 2015; 2) 2.75% COLA effective December 1, 2016.

®  Selectives - Administrative Law Judge 2 from salary range 32 to 33: Chaplain from salary range 23
to 24: Data Entry Operator from salary range 11 to 12: Mail Delivery Driver from salary range 14
to 15: Mail Services Assistant from salary range 10 to 12: Governmental Auditor (Entry) from
salary range 19 to 20: Governmental Auditor 1 from salary range 23 to 24

Article 31

(] For Plan Years 2016 and 2017, the Employer will pay 95% and the employee will pay 5% for PEBB
established premium cost for health, vision, dental and basic life insurance benefits. If the em-
ployee selects a lower cost plan that is at least 10% lower in cost than the highest cost plan availa-
ble to the majority of employees, the Employer will pay 99% and the employee will pay 1% of the
premium cost. Intent: Provide incentive for employees to move to lower cost plans when the
change makes sense for their specific needs. Educate employees on making better health care
decisions.

° Elimination of the $40/month low wage subsidy.

(] Part time employees are eligible to 95%/5% and 99%/1% Employer contribution model to part
time employees and reaffirms the current specific proration formula.

Article 32

[ Paid sick leave will count as hours worked for the purposes of calculating overtime when an em-
ployee is mandated to work beyond their regular shift or on their day off. Intent: Compensate
employees for working overtime when they are mandated to work beyond their shift and they
had utilized sick leave in the same day (such as a doctor appointment).

Continued on Page 5.....


http://www.oregon.gov/DAS/CHRO/Pages/LRU.aspx
http://www.oregon.gov/DAS/CHRO/docs/lr/SEIU%20Represented%20Agencies.pdf

SEIU Bargaining Highlights continued...

Article 49
(] A trial service period will be required for the following:
* Initial appointment to state service.
* Lateral transfer within the employee’s agency to a different classification.
* Lateral transfer to a different agency.
* Rehire to state service within two years of separation, including reemployment.

(] Added language that employees would be provided feedback on their work habits and
ability to perform their duties satisfactorily during their trial service period. Intent: Re-
quires managers to give feedback to employees during their trial service period. Failure to
provide feedback during the trial service and trial service removals are not grievable.

Article 56

(] Added the ability to use sick leave if employee, or an employee’s minor child, is a victim of
domestic violence, harassment, sexual assault or stalking.

(] Removed requirement that hardship donations shall be used to reimburse Agency for
insurance contributions.

(] Employees are now eligible to request hardship donations for parental leave.

(] Employees may retain up to a total of sixty (60) hours of vacation and/or comp-time for
use when returned from FMLA/OFLA.

Article 57
o New LOA requiring bereavement leave to run concurrent with OFLA (if applicable).

(] Employee may request to use paid leave or leave without pay if additional time is needed
beyond the twenty-four (24) hours of leave.

Article 58(T)
®  The Friday after Thanksgiving will be recognized as a state holiday.

(] An employee has the choice of receiving an alternate eight (8) hours of compensatory
straight time or straight time pay if a holiday falls on a regularly scheduled day off. Prorat-
ed for part-time, seasonal, or job share employees.

®  Temps will be paid time and a % for any hours worked on a holiday and will receive holiday
pay for the remainder of their regularly scheduled shift up to eight (8) hours. Intent: Cre-
ates consistency for temps who work partial shifts on a holiday.

Article 66

(] New employees may use their vacation leave immediately after six (6) months of service.
Seasonal employees may use their vacation leave immediately once they reach 1,040
hours of service.

(] Employees can cash-out up to 300 hours of vacation upon separation or layoff.

(] If an employee transfers to another state agency covered under SEIU they may transfer
100 hours of vacation. Agencies maintain the right to grant an additional amount.

Article 101(T)

(] Agencies are required to provide a complaint form to employees for alleged violations
under Maintaining a Professional Workplace policy. Intent: Provides consistency and ac-
cessibility if an employee has a complaint.

Article 133

(] Added the ability to use sick leave if employee, or an employee’s minor child, is a victim of
domestic violence, harassment, sexual assault or stalking.

(] Employees who have exhausted all other forms of paid leave may be eligible for up to
(160) hours of leave with pay each calendar year. Agency may request certification.

Collective
g! Bargaining

Agreement

Labor Relations Questions?

Craig Cowan 378-5611
AFSCME (Adult Parole Officers, DOC,
DOJ-OAJA), AOCE (DOC), CIA (Justice),
SEIU Special Agencies Coalition (OSD)
Nettie Pye 378-3138
AFSCME (Building Codes, DPSST) ,
SEIU Human Services Coalition (DHS,
OHA), SEIU Special Agencies Coalition
(DAS, DCCWD, ODE, Health Related
Licensing Boards, DOJ, OSL, OST,
OSAC), STEA (ED)

Joe Espinoza 945-5858
AFSCME (Childcare), SEIU (Adult
Foster Care Providers, Childcare,
Homecare Workers)

Erin Haney 378-2705
AFSCME (DSL, DLCD, OLCC), SEIU
ODOT Coalition (Forestry), SEIU
Special Agencies Coalition (AG, PERS,
TSPC, DVA, WRD, OWEB)

John Nees 378-2831
AFSCME (Dentist at DOC, Physicians,
QOYA-JPPO), SEIU Human Services
Coalition (Employment, DHS w/NP,
OHA w/NP), SEIU Special Agencies
Coalition (DOR)

Debbie Pillsbury-Harvey 378-8321
AFSCME (CCB, Employment Dept
Hearings, LTCO, REA, SACU), SEIU

Human Services Coalition
(Employment), Special Agencies
Coalition (BOLI, Commission for the
Blind, DCBS, WCB, OHCS)

Kim Proffitt 378-6483
AFSCME (OSH, OSFM, OSP) , ONA
(BMRC, SACU), OSPOA (OSP)

Glenn West 378-3967
AEE (ODF, OPRD, ODOT), AFSCME
(DEQ, OMD, OMD/OEM, OYA-JPPO),
IAFF/PANG (OMD), KFAFFA (OMD),
SEIU Institutions Coalition (BMRC,
OSH, OYA), SEIU ODOT Coalition
(ODOA, ODFW, OPRD, ODOT)


mailto:craig.l.cowan@oregon.gov
mailto:nettie.pye@oregon.gov
mailto:jose.c.espinoza@state.or.us
mailto:erin.d.haney@oregon.gov
mailto:john.nees@oregon.gov
mailto:debbie.pillsbury-harvey@oregon.gov
mailto:kimberly.proffitt@oregon.gov
mailto:glenn.west@oregon.gov

Human Resources | Current Job Postings

Everyone is always looking for talented employees, even in Human Resources but how can we find new employees if we don’t
advertise our needs? We discovered there is a serious lack of communication internally regarding open HR positions. To bridge
this gap, CHRO has been working toward how to effectively communicate openings and how job recruitments could be used
unilaterally. The first step communicating our needs ...

1)  Starting October 1, 2015 CHRO will send out a list weekly of all current HR openings; and
2)  We will include a list of current openings in the newsletter.

Additional information will be available as we move toward changing some of recruitment rules allowing us more flexibility.

Following is a list of current openings in State Human Resources:

Job # Job Title Department Close Date
EDUC15-0907 Human Resource Analyst 1 (Benefits and Leave Laws Specialist) Education 9/29/2015
0ODOT15-07880c Human Resource Analyst 1 (FMLA/OFLA Consultant) oDOT 10/7/2015
EMP15-0095SW Human Resource Analyst 3 (Human Resources Business Partner) Employment 10/1/2015
DHS15-1050 Principal Executive/Manager F (Senior Human Resource Manager) DHS 10/4/2015

Open Enrollment for 2016 | October 1 - 31, 2015

Download your Enrollment Guide 2 O 16 Be n efltS £
Enroliment Guide

Open Enroliment,

1. Complete your health assessment.

2. Choose your health plan. Oct. 1 - 31, 2015 i.l;frtee
steps to
3. Enrollin your 2016 benefits. success!

Thank you for reading this edition of CHRO News. Look for the next edition
in January 2016. If you have questions or suggestions for future articles
please email us.



mailto:chro.policy@oregon.gov
http://www.oregon.gov/DAS/PEBB/pages/index.aspx
https://www.governmentjobs.com/careers/oregon/jobs/1243798/human-resource-analyst-1-benefits-and-leave-laws-specialist
https://www.governmentjobs.com/careers/oregon/jobs/1242855/human-resource-analyst-1-fmla-ofla-consultant
https://www.governmentjobs.com/careers/oregon/jobs/1240472/human-resource-analyst-3-human-resources-business-partner
https://www.governmentjobs.com/careers/oregon/jobs/1239924/principal-executive-manager-f-senior-human-resource-manager
http://www.oregon.gov/DAS/PEBB/2016Benefits/Guide.pdf
http://www.oregon.gov/DAS/PEBB/Pages/16HA.aspx
http://www.oregon.gov/DAS/PEBB/Pages/16toold.aspx
https://pebbbenefits.oha.oregon.gov/members/!pb.main

