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What’s Happening! 

BOO... October is here and it’s a sweet month! Here’s some treats 

we’ve been working on... The first quarter of the biennium is complete 

and we are compiling the agency PPDB usage data for billing. The 

majority of agencies have completed the PICS roll process and we 

have been assisting agencies move employees from abolished posi-

tions, resolve double fills, and clearing the PBEA actions needed 

screen. We are assisting DAS EHRS Client Agency Services facilitate 

the merge of the Office of Student Access and Completion, and the 

Office of Community Colleges and Workforce Development, into the 

Higher Education Coordination Commission effective 7/1/2015 which 

is pending PICS Roll. The PPDB group has also been working closely 

with DAS Chief Human Resource Office (CHRO) and Labor Relations 

Unit (LRU) going over the specifics of proposed policy changes and 

tentative collective bargaining agreements that could affect the system 

requiring programming changes in order to be compliant. This includes 

compensation related changes such as Cost of Living Increases and 

Salary Schedule Selective Changes, all of which cannot be implement-

ed until they are first reported to the legislature as required by statute. 

Once all of the bargaining agreements have been finalized LRU plans 

to submit the changes to the legislature in mid-November.  



Reminder:   

Do not process any 

SSN changes in 

PBEN 09/25/2015 

through 10/09/2015; 

or 10/26/2015  

through 11/06/2015.  

 

 

  

2 

Invalid  Labor Cost Codes 

Some of you may have received an email request from the PPDB Group asking 

you to correct some Labor Cost Codes (LCC) following PICS Roll. This is due to 

invalid or old LCC’s on the position record in PPDB which causes discrepancies 

in the accounting system.  In an attempt to help reconcile those discrepancies a 

report is generated and sent to the PPDB group identifying those LCC’s follow-

ing a PICS roll. We then send the applicable records to the agency for action to 

be taken.  Some agencies are surprised to find that they have really old data on 

the position record side for positions that require and are pending establishment 

completion from several biennia ago. Be sure to take a look at your agency po-

sition record snapshot report on the PPDB web reports page to see a list of cur-

rent active positions and their LCC’s. If you have any questions contact us at 

Group.PPDB@oregon.gov. 

PPDB Datamart 

We are continuing to develop the PPDB data in the Datamart. The Datamart 

stores a rolling 10 years of PPDB data, excluding personal and sensitive da-

ta, and is refreshed once a month. In the next few months the PPDB group 

will begin working with Datamart staff to develop content related to the 

PPDB data to be included in Datamart training sessions. We are also look-

ing at developing “canned” PPDB reports to be available on a dashboard 

similar to what OSPS provides. This will make the data more easily available 

for agencies to generate some basic reports out of PPDB without having to 

contact DAS. There are still many details to work out. We’ll keep you updat-

ed as development continues...   



See PBNG for useful 
information. Signing 
in is optional. Simply 
bring up your main-
frame session, Select 
E23- DASCICSP, you 
can login at this time 
by doing CESN or 
simply clear the 
screen and type 
‘PBNG” and press 
ENTER. There are two 
pages viewable and 
you can toggle be-
tween them by simply 
pressing ENTER. To 
exit simply clear the 
screen. 
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Did you know... 

The official compensation plan for each classification is stored in PPDB. 

The Rate Table screen ‘PBRG’ lists the salary schedule, effective date, 

and other compensation related data for the current, future, immediate pri-

or, and budget compensation plans. A rate table must be active in PBRG 

before a position or employee can be assigned to it as a valid classifica-

tion. Without an active rate table the system edits cannot verify the correct 

salary range, pay rate and step thereby preventing a record from being 

processed. The rate tables are updated according to policy or collective 

bargaining agreement based on the representation of work. For more in-

formation on how to access and view rate tables in PBRG contact us at 

Group.PPDB@oregon.gov. 

If you have any topics that you would like to see covered in the news letter please don’t hesitate 
to contact us at Group.PPDB@oregon.gov. We appreciate all your comments and ideas!     

Thanks!  


