The 2024 Equal Pay Analysis Project Partners are made up of Agency leadership, Human Resource Managers and Union representatives. They have been participating in ongoing meetings to discuss and share feedback on the current Equal Pay process and provide insight and opinion for potential improvements to the process.
The Current Project Partners are:
· Michelle Johnson, Oregon Youth Authority
· Kristina Keeney, Employment Department
· Sherry Lauer, Small Boards and Commissions
· Tricia Lea, Department of Education
· Michael Lopez, Oregon State Police Officer Association (OSPOA)
· Elana Martinez, Association of Oregon Correction Employees (AOCE)
· Brian McBeth, Association of Engineering Employees (AEE)
· Minnie McCloud-Walker, Oregon Heath Authority
· Jade McCredy, Association of Federal, State, County, and Municipal Employees (AFSCME)
· Lesly Munoz, State Teachers Education Association (STEA)
· Jamie Newman, Oregon Nurses Association (ONA)
· Sean O’Day, Department of Consumer and Business Services
· Jimmie Phillips, Department of State Lands
· Robert Primm, Oregon Public Safety Association (OPSA)
· Penny Robertson, Department of Environmental Quality
· Phil Shilts, Service Employees International Union (SEIU)
· Taylor Sorgenfrie, Department of Land Conservation Development
· Katie Thiel, Department of Revenue
· Heather Thomas, Department of Early Learning Care
· Kyle Weraky, Oregon Department of Human Services
· Caleb Yant, Oregon Housing and Community Services
· Angie Anteau, Department of Corrections
· Laura Gomez, Oregon Parks and Recreation Department
· Melinda Gross, Department of Administrative Services
· Anna Giddens-Reed, Department of Transportation 
· Krista Campbell, Department of Administrative Services
