Compliance Bulletin — Q3 2014

Oregon Private Security & Private Investigator Moral Fitness

The Private Security Certification and Private Investigator Licensing programs are
mandated by the Oregon legislature to establish and enforce minimum standards for all
private security professionals and private investigators in the state. The minimum standards
for each program are defined in Oregon Administrative Rule Divisions 60 & 61.

This quarterly review of applicants and providers who violated those minimum standards is
meant to provide insight into the types of disqualifiers that DPSST is seeing in revocation,
denial, or suspension of certification and licensure. The following cases are some of the
circumstances that have resulted in consideration of revocation, denial or suspension of
certifications and/or licenses by DPSST the last quarter.

The Department continues to ensure that certified private security professionals and private
investigators meet the minimum standards established by the legislature.

July Criminal and Discretionary Cases Opened 115
August Criminal and Discretionary Cases Opened 50
September Criminal and Discretionary Cases Opened 48

Notice of Violations Issued

July 50
August 45
September 31
Provider charged with Assault 2 and Assault 3
Emergency after he was alleged to have beaten a man living
Armed/Unarmed Professional Suspension in a homeless camp with a metal pipe.
Applicant convicted of Unlawful Possession of a
Unarmed Professional Mandatory Firearm.
Applicant convicted of Unlawful Possession of
Unarmed Professional Mandatory Firearm
Applicant adjudicated in juvenile court of felony
Unarmed Professional Mandatory delivery of marijuana, 1000ft from school.
Applicant convicted of Possession of a
Unarmed Professional Mandatory Controlled Substance.
Applicant convicted of Possession of a
Unarmed Professional Mandatory Controlled Substance.
Provider terminated or violation of Private
Security Providers Act. Company documents
showed he abused the company credit card.
Unarmed Professional Discretionary Case to go before the PS/PI Policy Committee.
Executive Manager and Emergency Provider convicted of Online Sexual Corruption
Unarmed Professional Suspension of a Child 2
Provider convicted of Menacing, Constituting
Unarmed Professional Mandatory Domestic Violence.
Emergency Provider charged with Unlawful Possession of
Unarmed Professional Suspension Cocaine.
Supervisory Manager and Applicant is required to register as a sex
Unarmed Professional Mandatory offender
Applicant convicted of shoplifting in another
Unarmed Professional Mandatory jurisdiction.




Supervisory Manager and

Applicant convicted of Larceny in another

Unarmed Professional Mandatory jurisdiction.

Applicant convicted of a Misdemeanor
Alarm Monitor Professional Mandatory possession of marijuana in another jurisdiction.

Applicant convicted of Battery in the 3rd degree
Unarmed Professional Mandatory in another jurisdiction.

Applicant convicted of delivery of a controlled
Unarmed Professional Mandatory substance in another jurisdiction.

Provider convicted of Unlawful Use of a Weapon
Unarmed Professional Mandatory Against Another.
Unarmed Professional Mandatory Provider convicted of Theft of Services.
Unarmed Professional Mandatory Provider convicted of Assault 4 & Strangulation.
Unarmed Professional Mandatory Provider convicted of Assault 3.

Emergency Provider charged with Rape 3, Sodomy 3 and

Unarmed Professional Suspension Furnishing Liquor to a Minor.

Applicant convicted of Recklessly Endangering
Unarmed Professional Mandatory after applying.
Unarmed Professional Mandatory Applicant convicted of Theft I1I.

Applicant convicted of Interfere with
Unarmed Professional Mandatory Peace/Parole and Probation Officer.

Applicant convicted of Interfering with Making a
Unarmed Professional Mandatory Report.

Provider convicted of Possession of a Controlled
Unarmed Professional Mandatory Substance.
Executive Manager and Applicant convicted of Recklessly Endangering
Unarmed Professional Mandatory Another.

Provider convicted of Menacing, Constituting
Unarmed Professional Mandatory Domestic Violence.

Applicant convicted of Carry Concealed/Poss
Unarmed Professional Mandatory Firearm.
Unarmed Professional Mandatory Applicant convicted of Criminal Mischief 2.
Unarmed Professional Mandatory Applicant convicted of Theft 2.

Applicant denied based on Theft 3 charge in

which she admitted stealing from a grocery store
Unarmed Professional Mandatory in 2014.

Applicant convicted of Possession of a
Unarmed Professional Mandatory Controlled Substance.

Applicant convicted of Obstructing a Peace or
Unarmed Professional Mandatory Other Public Servant in another jurisdiction

Unarmed Professional

Discretionary

Applicant stole over 10K in retail merchandise
on a stolen credit card while a juvenile. Two
years later, while an adult, she was arrested
again for shoplifting. Moral Fitness provisions
dishonesty, lack of public trust and mistreatment
of others.

Unarmed Professional Mandatory Provider convicted of Sex Abuse llI
Provider charged with multiple counts of Felony
Emergency Aggravated Theft, Theft in the First, Aggravated
Unarmed Professional Suspension Identity Theft and Theft of Identity.
Emergency Provider charged with Unlawful Use of a
Armed/Unarmed Professional Suspension Weapon
Unarmed Professional Mandatory Applicant convicted of Robbery 3.
Applicant convicted of Battery in another
Unarmed Professional Mandatory jurisdiction
Applicant convicted of Providing Liquor to a
Unarmed Professional Mandatory Person Under 21.

Unarmed Professional

Discretionary

Applicant arrested four times (2 felony arrest, 2
misdemeanor arrests) in the prior 10 years.
Disqualified under moral fitness, Lack of
Respect for the Laws of this State or Nation.




Unarmed Professional

Discretionary

Provider arrested three times in the prior four
years (one felony, 2 misdemeanors) Disqualified
under moral fithess, Lack of Respect for the
Laws of this State or Nation and Mistreatment of
Others.

Unarmed Professional

Discretionary

Applicant was arrested for stealing four winches
from a tool retailer. He admitted the theft after
stopped by police.

Applicant convicted of DUI-Controlled

Unarmed Professional Mandatory Substance.

Applicant convicted of DUI-Controlled
Armed/Unarmed Professional Mandatory Substance.

Applicant convicted of Possession of lllegal
Unarmed Professional Mandatory Drugs in another jurisdiction.

Executive Manager

Civil Penalty Assessed

Executive Manager assessed a civil penalty in
the amount of $1,000 for employing individuals
to provide security services without proper
certification.

Executive Manager

Civil Penalty Assessed

Executive Manager assessed a civil penalty in
the amount of $1,500 for employing an individual
to provide security services without proper
certification (flagrant violation).

Owner

Civil Penalty Assessed

Bar owner assessed a civil penalty in the
amount of $1,000 for not having a licensed
executive manager

Unarmed Professional

Civil Penalty Assessed

Individual assessed a civil penalty in the amount
of $250 for providing private security services
without proper certification.

Supervisory Manager

Civil Penalty Assessed

Manager assessed a civil penalty in the amount
of $1,000 for filling out PS-20's prior to sending
in application packets, causing individuals to
provide security services without proper
certification.

Armed/Unarmed Professional

Civil Penalty Assessed

Individual assessed a civil penalty in the amount
of $1,000 for providing private security services
without proper certification and not completing
training as required.

Owner

Civil Penalty Assessed

Company owner assessed a civil penalty in the
amount of $2,000 for not employing an executive
manager and for employing an individual to
provide security services without proper
certification.

Former Executive Manager

Civil Penalty Assessed

An expired executive manager employing an
individual to provide security services without
proper certification. The expired manager
providing security services without proper
certification and failure to apply for renewal for
expired executive manager license and
continued to conduct business.

Executive Manager

Civil Penalty Assessed

$2500 civil penalty for executive manager
employment of non-certified security
professionals

Executive Manager

Civil Penalty Assessed

$1000 civil penalty for executive manager
employment of non-certified security
professionals

Surrendered
Unarmed Instructor Certification Instructor failed to keep accurate records.

Surrendered Instructor failed to provide required training and
Unarmed Instructor Certification falsified PS-6.

$3500 penalty to Executive Manager for

Executive Manager Civil Penalty employing non-certified security professionals.

Surrendered Discovered that Individuals did not successfully
Multiple Unarmed Professionals Certifications complete required training.




