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DEPARTMENT OF PUBLIC SAFETY STANDARDS AND TRAINING
MEDICAL EXAMINATION FOR POLICE, CORRECTIONS, PAROLE & PROBATION OFFICERS AND LIQUOR ENFORCEMENT INSPECTORS
DPSST FORMS F-2 & F-2A

This medical examination form is derived from a Job Task Analysis of the entry level Police, Corrections and Parole & Probation Officers and Liquor Enforcement Inspectors.  It meets the Americans With Disabilities Act (ADA) criteria to identify the Essential Functions/Tasks of the position.  A physician developed the medical standards based upon the essential tasks.
INSTRUCTIONS F-2 & F-2A:

· Oregon Administrative Rule (OAR) 259-008-0010 requires all law enforcement officers and applicants demonstrate the physical abilities to perform the critical and essential (C&E) tasks of a law enforcement officer. The critical and essential tasks have been determined by the following:
· 2015 DPSST Job Task Analysis for Police Officers (C&E tasks – Att. A)
· 2012 DPSST Job Task Analysis for Corrections Officers (C&E tasks – Att. B)

· 2011 DPSST Job Task Analysis for Parole & Probation Officers (C&E tasks – Att. C)
· 2013 DPSST Job Task Analysis for Liquor Enforcement Inspectors (C&E tasks – Att. D)

· All officers and applicants must be examined by a licensed physician or surgeon to ensure they meet the required minimum physical standards as established by the Board on Public Safety Standards and Training.

· The licensed physician or surgeon must be provided with a current DPSST Medical Examination Report (Form F-2) for completion at the time of the examination.
· The medical examination must conform to applicable standards of the Americans with Disabilities Act (ADA) Title 42 USC 1210.

· The medical examination must be completed within 180 days prior to the start of employment as a law enforcement officer.

FOLLOWING THE EXAMINATION:
· The examining licensed physician or surgeon must sign the Evaluation Report Form F-2A (Section 2; page 10 of this form) attesting that the officer or applicant has met or has not met the physical requirements.

· The Form F-2A ONLY is to be submitted to DPSST no later than 90 days after the start of employment. 

Dept. of Public Safety Standards and Training
ATTN: Standards and Certification
4190 Aumsville Hwy SE

Salem, OR 97317

PHONE: (503) 378-2100     FAX: (503) 378-4600

Officers will not be admitted into a basic training course until DPSST receives a Form F-2A!
PHYSICAL STANDARD WAIVERS:

Pursuant to OAR 259-008-0010(10), an individual or department head may request a waiver of any physical standard by submitting a request to DPSST in writing and providing documentation or pertinent testimony that supports the physical standards waiver request. 

	OFFICER/APPLICANT INFORMATION

(Applicant completes this section)

	Name: (Last, First Middle)
	Date of Birth: (Mo./Day/Year)
	DPSST No.:

	Agency Requesting Exam:

	Position:  
	 Police Officer          

 Corrections Officer

 Parole & Probation Officer

 Liquor Enforcement Insp.
	Evaluation Date

	Height:
_________ ft. ________in.


	Weight:
_________ lbs. / _________ kg.


	EXAMINATION




1.
Eyes and Vision 
1.1
Eye Exam (EOM, Pupils, etc.)





Normal:    Yes
  No
1.2 
Visual Acuity
· Monocular vision must be at least 20/30 (Snellen) corrected in each eye and not worse than 20/100 (Snellen) uncorrected in either eye.

· Binocular vision must be at least 20/20 (Snellen) corrected.
· Officers/Applicants whose uncorrected vision is worse than 20/100 must wear soft contact lenses to meet the corrected vision requirement.
	
	Right
	Left
	Both

	Uncorrected
	R20 / 
	L20 / 
	B20 /

	Corrected
	R20 /
	L20 /
	B20 /

	
	
	
	Qualify:    Yes     No


1.3 
Color Vision

· Officers/Applicants must be able to distinguish red, green, blue, and yellow, as determined by the HRR Test, 4th Edition. 

· Red or green deficiencies may be acceptable, providing the applicant can read at least nine of the first 13 plates of the Ishihara Test. 
· Officers/Applicants who fail to meet the color vision standard may meet this standard by demonstrating they can correctly discriminate colors via a field test conducted by the employer as approved by the examining physician/surgeon. 

	HRR Test, 4th Ed.:
	Ishihara (if applicable):
	Field Test (if applicable):


Qualify:    Yes     No
1.4 
Depth Perception

· Random Stereo Test equal to 60 seconds of arc or better.
	Seconds of Arc:


Qualify:    Yes     No
1.5 
Peripheral Vision

· Visual Field Performance must be 140 degrees in the horizontal meridian combined.
	Peripheral Vision
	Right
	Left
	Total

	Horizontal
	
	
	

	
	
	
	Qualify:    Yes     No


	Eye Exam Comments:
	

	

	


2.
Ears and Hearing

2.1
Ear Exam (External Canal, Tympanic Membrane, etc.)

Normal:    Yes
  No
2.2 
Hearing Acuity
· Officer/Applicants must have no average hearing loss greater than 25 (db) at the 500, 1,000, 2,000 and 3,000-Hertz levels in either ear with no single loss in excess of 40 db.

· Amplification devices may be used to meet the above hearing requirement.
	
	500 Hz
	1000 Hz
	2000 Hz
	3000 Hz
	4000 Hz*
	6000 Hz*
	Average*

	Right
	
	
	
	
	
	
	

	Left
	
	
	
	
	
	
	


*Average does NOT include 4000 or 6000 Hz.



 
Qualify:       Yes
  No
	Ear Exam Comments:
	

	

	


3. Cardiovascular

· Resting blood pressure must be less than or equal to 160 mmHg systolic and 100 mmHg diastolic. 

· Officers/Applicants who fail to meet the cardiovascular standards must be examined by a general practitioner to address the issue.

· Officers/Applicants who have a history of organic cardiovascular disease will necessitate further medical evaluation.

3.1 
Heart Rate: 


_____________ 


Normal:    Yes     No

3.2
Sounds & Rhythm:






Normal:    Yes     No
3.3 
Blood Pressure:  
 
___ / 
_______


Qualify:    Yes     No 

	Cardiovascular Comments:
	

	

	


4. Lungs and Chest
· Officers/Applicants with obstructive or restrictive spirograms (FVC or FEV1 less than 80% or FVC/FEV1 ratio of less than 70%) require further evaluation.
4.1 
Pulmonary Function Test: 
_____________ 


Qualify:    Yes     No
	Lungs/Chest Comments:
	

	

	


5.
Head/Throat/Neck
	Head/Throat/Neck Comments:
	

	

	


6.
Abdominal
	Abdominal Comments:
	

	

	


7. Musculoskeletal

· Test flexibility by bending, stooping, squatting; also by head, arm and finger motions. Perform more in-depth exam of previously injured area.
	7.1  Spine Exam
	Comments
	Normal:     Yes       No

	Note any deformities, loss of motion, etc.
	
	

	7.2  Extremities Exam


Note any deformities, amputations, loss of motion, weakness, instability, limited function, etc.
	Comments

Upper


	Normal:     Yes       No 

	Note any deformities, amputations, loss of motion, weakness, instability, limited function, etc.
	Lower


	Normal:     Yes       No 


	Musculoskeletal Comments:
	

	

	


8. Neurological

8.1 Reflexes (including pathologic reflexes)



Normal:     Yes       No
8.2 Cerabellar and Cranial Nerves




Normal:     Yes       No
	Neurological Comments:
	

	

	


9. Skin

	Skin Comments:
	

	

	


10. Laboratory*
* To be specified by agency requesting examination

	10.1 Type of Lab Work
	Results

	
CBC
	Normal:     Yes       No

	
Chemistry Panel
	Normal:     Yes       No

	
Tuberculosis
	Normal:     Yes       No

	
Urinalysis / Drug Screen
	Normal:     Yes       No

	
Other: ​
	Normal:     Yes       No

	
Other: ​
	Normal:     Yes       No


	Laboratory Comments:
	

	

	


11. Medications
· The side effects of any prescribed medication must not interfere with the ability of the officer/applicant to perform the critical and essential tasks of the job.

	Medication Comments:
	

	

	


12. Recommendations
· Officers/Applicants with a history of seizures or diabetes be evaluated following the American College of Occupational and Environmental Medicine’s Guidance for the Medical Evaluation of Law Enforcement Officers, to include post-employment monitoring.
· Officers/Applicants with a history of hypertension (resting blood pressure exceeding 140 mmHg systolic and 90 mmHg diastolic (160/100)) have post-employment medical monitoring.
NOTES: (Provide any additional information to the hiring department regarding the officer’s/applicant’s job-relevant functional limitations, reasonable accommodation requirements, work restrictions, and a description of the nature and degree of potential risks posed by the detected medical conditions.  Include that information which is necessary and appropriate for the hiring department in making hiring decision.)
	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


	SIGNATURE OF LICENSED EXAMINING PHYSICIAN
	PRINT PHYSICIAN’S NAME
	DATE

	
[image: image1]
	
	

	ADDRESS OF PRACTICE (Street, City, State, Zip)
	
	PHONE:

	
	
	(            )            -


	OFFICER/APPLICANT MEDICAL HISTORY

(Applicant completes this section)

	Name (Last, First Middle)
	Date of Birth (Month/Day/Year)
	Evaluation Date 


	1. Do you have any current medical conditions? 



 Yes

  No

	
	If so, please list:
	

	

	

	

	

	2. Have you had any prior medical conditions that required treatment? 

 Yes

  No

	
	If so, please list:
	

	

	

	

	

	3. Have you ever had surgery? 





 Yes

  No

	
	If so, please list (include year of surgery):
	

	

	

	

	

	4. Are you currently taking any medications? (prescribed or over the counter) 
 Yes

  No

	
	If so, please list:
	

	

	

	


	Have you Ever (Had)…?
	Yes
	No
	Physician Comments

	1. Headaches requiring treatment
	
	
	

	2. Concussion or loss of consciousness
	
	
	

	3. Seizures
	
	
	

	4. Stroke
	
	
	

	5. Other neurological conditions
	
	
	

	6. Dizziness / balance problems
	
	
	

	7. Memory problems
	
	
	

	8. Depression / anxiety or other psychological conditions
	
	
	

	9. Vision problems
	
	
	

	10. Currently wear glasses or contacts
	
	
	

	11. Eye surgery
	
	
	

	12. Difficulty driving or seeing at night
	
	
	

	13. Hearing loss / use of hearing aids
	
	
	

	14. Ringing in the ears
	
	
	

	15. Chest pain
	
	
	

	Have you Ever (Had)…?
	Yes
	No
	Physician Comments

	16. Heart attack
	
	
	

	17. Irregular / abnormal heart beats  
	
	
	

	18. Heart murmurs
	
	
	

	19. Unusual shortness of breath
	
	
	

	20. Persistent diarrhea or constipation
	
	
	

	21. Blood in your stool
	
	
	

	22. Blood in your urine
	
	
	

	23. Coughing up blood
	
	
	

	24. Liver problems
	
	
	

	25. Kidney or bladder problems
	
	
	

	26. Unusual vaginal bleeding (if applicable)
	
	
	

	27. Hernia(s)
	
	
	

	28. Anemia
	
	
	

	29. Frequent bloody noses
	
	
	

	30. Easy bruising
	
	
	

	31. Cancer
	
	
	

	32. Unexplained weight changes
	
	
	

	33. Chronic fatigue
	
	
	

	34. Thyroid problems
	
	
	

	35. Diabetes
	
	
	

	36. Back or neck pain / injuries
	
	
	

	37. Muscle / ligament / joint injuries
	
	
	

	38. Broken bones
	
	
	

	39. Arthritis
	
	
	

	40. Illegal drug use
	
	
	

	41. Alcohol use
	
	
	

	42. Conviction(s) of driving under the influence
	
	
	

	43. Attended drug or alcohol rehabilitation
	
	
	


SECTION 2. EVALUATION REPORT (Form F-2A) 
*** PLEASE DO NOT INCLUDE ANY SPECIFIC MEDICAL INFORMATION ON THIS PAGE ***
	Officer/Applicant Name:
	
	DOB:
	

	Agency Name:
	



	I completed a pre-employment medical screening evaluation on the above-named law enforcement officer / applicant, in accordance with OAR 259-008-0010, on the following date:______________________ (mm/dd/yy).

	I verify that the officer/applicant meets the following standards:
	

	
	Yes
	No

	Visual Acuity: 

· Monocular vision - at least 20/30 (Snellen) corrected in each eye and not worse than 20/100 (Snellen) uncorrected in either eye. 

· Binocular vision - at least 20/20 (Snellen) corrected.
	
	

	Color Vision: 

· The ability to distinguish red, green, blue and yellow as determined by the HRR Test, 4th Ed;
· If red or green deficiencies, the ability to read at least nine of the first 13 plates of the Ishihara Test; or
· Field test conducted by the employer as approved by the examining licensed physician or surgeon.
	
	

	Depth Perception: 

· Random Stereo Test equal to 60 seconds of arc or better.
	
	

	Peripheral Vision: 

· Visual Field Performance of 140 degrees in the horizontal meridian combined.
	
	

	Hearing: 

· No average hearing loss greater than 25 decibels (db) at the 500, 1,000, 2,000 and 3,000-Hertz levels in either ear with no single loss in excess of 40 db.
	
	

	Cardiovascular: 

· Resting blood pressure less than or equal to 160 mmHg systolic and 100 mmHg diastolic.

· No history of organic cardiovascular disease.
	
	

	Pulmonary Capacity: 

· No obstructive or restrictive spirograms (FVC or FEV1 less than 80% or FVC/FEV1 ratio of less than 70%)
	
	

	Medications: 

· No prescribed medications with side effects which would interfere with the ability to perform the critical and essential tasks of the job.
	
	


	1. Does the officer/applicant have any physical condition or limitation that may disqualify employment as a law enforcement officer?   Yes    No

	2. Is further evaluation, testing or treatment necessary in order for the officer/applicant to qualify?   Yes    No

	3. Does the applicant have any physical condition that requires further medical testing or treatment, but does not disqualify employment as a law enforcement officer?   Yes    No


 I certify that the officer/applicant is medically suitable to perform the critical and essential tasks as defined and provided by the Department of Public Safety Standards and Training either without any accommodations, or provided that the specified work restrictions, limitations, or reasonable accommodations can be implemented.  

 I cannot certify that the officer/applicant is medically suitable to perform critical and essential tasks as defined and provided by the Department of Public Safety Standards and Training. 
Physician’s Signature  
[image: image2] _______________________________________________

Printed Name 
[image: image3] ______________________________________________________ 
Medical License #:_______________________________ 

Conduct Investigations

· Advise persons of their Constitutional rights as legally required

· Comply with legal parameters

· Conduct criminal surveillance

· Conduct drive-by identification applying appropriate legal parameters

· Conduct follow up investigations of violations of law

· Investigate incidents, evaluate information and evidence to determine if there is sufficient grounds to believe a violation of law has occurred

· Evaluate information, evidence and observations to determine if legal grounds exist to arrest persons without a warrant

· Interview (talk with) people to obtain information

· Listen closely to interviewee to ensure full understanding 

· Observe people to detect signs of deception, manipulation, etc.

· Observe the environment of a particular location (like a crime scene) to identify potential evidence

· Perform Law Enforcement Data System (LEDS) or other criminal justice data base inquiry

· Prepare and conduct photo line-up applying appropriate legal parameters

· Read criminal investigation reports

· Read statements

· Review records and photographs to identify people (suspects, witnesses, etc.)

· Take written statements from people

· Utilize drug test kit and interpret results

Search and Seizure

· Legally conduct pat down of person 

· Legally search person, vehicle or premises 

· Prepare and serve search warrants applying appropriate legal parameters

Report Writing

· Diagram crime scenes

· Complete required report forms

· Document actions, observations, interpretations, and/or conclusions 

· Proofread reports to identify and correct mistakes

· Use word processor or word processing program to write report

· Write descriptive, thorough narrative reports in a timely manner

· Write reports documenting statements/confessions

· Write reports using correct English for clear communication 

· Write reports using correct sentence structure for clear communication 

· Write reports using correct spelling and punctuation for clear communication 

· Write legibly

Community Services

· Administer first aid

· Comfort emotionally upset persons 

· Communicate effectively in the English language

· Conduct a police officer mental hold

· Conduct crime prevention

· Conduct welfare check

· Cooperate with other agencies

· Deliver emergency messages (e.g. death notifications, etc.) 

· Develop and implement problem solving strategies

· Develop community partnerships

· Interact with people who do not speak English as a primary language 

· Make lawful stops, detentions and arrests

· Mediate and assist people in problem solving

· Perform CPR/use AED

· Provide mutual aid

· Refer persons to other agencies that provide services

· Take child into protective custody

· Treat everyone equally and fairly with respect

· Use proactive strategies

· Use sensitivity when dealing with people 

· Understand the needs of people with disabilities

· Understand strategies for dealing with people in extreme circumstances or in crisis 

· Understanding strategies for dealing with people who are impaired or under the influence of intoxicants or drugs

· Serve subpoenas or civil processes

Evidence Process

· Collect crime scene evidence 

· Collect DNA evidence

· Collect latent prints

· Document chain of custody of evidence

· Obtain fingerprints from individuals

· Photograph crime scene

· Photograph evidence

· Photograph suspects/victims

· Preserve crime scene

· Process evidence

· Secure crime scene 

· Secure lost/stolen/seized property

Patrol Services

· Arrest persons as authorized by arrest warrants

· Conduct area search 

· Conduct bar checks

· Conduct building searches 

· Conduct civil stand-by

· Conduct crowd control 

· Conduct field interviews 

· Conduct patrol of assigned area

· Coordinate response of other resources 

· Defuse hostile situations 

· Establish perimeters

· Evaluate situations, applying legal standards and requirements to determine appropriate course of action (decision making)

· Investigate suspicious persons

· Issue citation in lieu of an arrest

· Knowledge of K9 operations

· Lodge persons in custody in jail

· Mediate civil disputes 

· Operate a mobile data terminal or computer

· Operate office equipment

· Perform equipment inspection

· Prepare for trials/hearings

· Request additional resources (both police and non-police)

· Respond to call for police services

· Testify in hearings/court 

· Transport persons in custody 

· Use fire extinguisher

· Use information on crime occurrences to determine patrol patterns

· Use police radio

· Use pursuit intervention tools (e.g. spike strips)

Traffic Services

· Assist operators in exchanging information at crash scenes

· Collect evidence at crash scenes

· Conduct high-risk traffic stops 

· Conduct unknown-risk traffic stops 

· Diagram traffic crash scenes 

· Direct traffic 

· Explain legal procedures to traffic violators

· Have vehicles towed

· Investigate major traffic crimes 

· Investigate traffic crashes 

· Investigate violations of motor vehicle laws 

· Locate and verify vehicle identification number

· Operate Intoxilyzer 

· Perform Field Sobriety Testing 

· Photograph crash scenes

· Protect crash scenes and responders 

· Provide motorist assistance

· Utilize speed measurement devices

· Issue traffic citations and warnings

Vehicle Operations

· Inspect vehicle equipment

· Operate safety and emergency equipment in vehicle

· Safely operate vehicle

· Safely operate vehicle in emergency responses

· Care for patrol vehicle

· Operate a vehicle while in pursuit

Use of Force

· Apply force within legal parameters using proper judgment and decision making

· Articulate clear, verbal commands

· Awareness and/or understanding of defensive tools commonly used by police officers 

· Utilize appropriate tools and tactics in response to use of force situations 

Maintain Professional Competence
· Complete and stay current on relevant training 

· Demonstrate competent performance 

· Maintain and secure equipment and weapons

· Meet/maintain standards for certification 

· Meet standards in use of  appropriate tools and tactics

· Understand and apply case law

· Understand and apply policies/procedures

· Understand and apply laws, local codes/ordinances

· Review legal and Legislative updates

· Read and comprehend written material (e.g. legal decisions, policies and procedures, training materials, ORS, etc.)

· Demonstrate ability to adapt to evolving policing environment 

Maintain Professional Standards
· Adhere to Code of Ethics

· Follow agency policies and procedures

· Meet and maintain minimum ability to perform job tasks

· Maintain a professional image

Sitting, Standing, Walking, Running

· Maintain balance while walking on narrow or elevated surfaces

· Run on flat surface

· Run to assist another officer

· Move in response to attacking person(s)

· Run up/down stairs

· Run/chase after fleeing person

· Sit continuously (car, desk, etc.) 

· Stand continuously or for extended times 

· Walk continuously or for extended times 

· Walk or move backwards

· Walk up/down stairs 

· Walk/run on irregular, potentially hazardous surfaces (slick, muddy, rocks, etc.)

Crawling, Climbing, Over/Under Obstacles

· Climb over railings or over other external features/obstacles

· Crawl on hands and knees to search under vehicle/residence/structure, etc.

· Climb or pull oneself over a vertical obstacle (e.g. a fence)

· Crawl under an obstacle

· Crawl through a physically confined area (crawl space, culvert, etc.)

· Climb up/down ladder

· Climb through a window or other small opening

Lifting, Carrying, Pushing

· Carry objects from one location to another 

· Carry/drag an unresisting person (with assistance)

· Carry/drag an unresisting person (without assistance) 

· Lift objects (not people) up off the ground 

· Lift objects above head

· Lift objects down from elevated surface (waist high or above) and place on ground or floor 

· Physically force open locked, or blocked door/gate 

· Pull-push resisting person through vehicle or structure window to remove person from vehicle or structure 

· Pull-push unresisting person through vehicle or structure window to remove person from vehicle or structure 

· Push/pull objects - other than vehicle

· Pull oneself up to see over obstacles (such as high fences, window ledges, etc.) and/or to gain access to building or structure

Jumping, Vaulting

· Jump over ditch, hole, or other depression

· Jump over hazard such as water, broken glass, etc.

· Jump over raised barrier (e.g. low fence)

· Jump up/down from elevated surface

Struggle, Fight, Defend

· Catch falling person to avoid injury 

· Dodge/evade blows, thrown objects 

· Draw and fire duty weapon at moving threat in all lighting conditions 

· Draw and fire duty weapon in a state of physical exhaustion, 

· Defend oneself in a physical altercation on the ground 

· Extract a struggling person from a structure or motor vehicle 

· Fire shoulder weapon (rifle, shotgun, etc.) 

· Grip and hold a person to maintain physical control (assisted and unassisted) 

· Handcuff - mechanically restrain compliant subject 

· Handcuff - mechanically restrain non-compliant subject 

· Hold/restrain a struggling person

· Physically defend against and control a single attacker 

· Physically defend against and control multiple attackers 

· Physically intervene to break up fights/physical confrontations between two or more persons 

· Place a struggling suspect in a structure or motor vehicle 

· Re-load duty weapon in combat conditions 

· Subdue a fleeing person to stop flight 

· Take down and subdue a resisting person or attacker

· Use firearms in physical confrontation 

· Use  defense tool(s) (baton, electrical control device , OC spray, etc) to subdue person in physical confrontation 

· Use nerve pressure points to control/subdue resisting person 

· Use various holds to control/subdue resisting-combative suspects

Combined Physical Activities

· Accurately use vision and hearing for threat assessment in use of force situations

· Being struck by, and/or striking person (physical altercations) 

· Carrying object up/down stairs/steps

· Conduct area searches (walking, standing, kneeling, crawling, lifting, bending, etc.) looking for item or person 

· Conduct physical person searches of individuals 

· Draw, aim, fire and retain service weapon 

· Drive agency vehicle in a wide range of routine and emergency conditions 

· Falling/being knocked down in struggle or pursuit - recovering to feet - resuming struggle/pursuit 

· Maintain visual contact in pursuit (car and foot) in unpredictable terrain and conditions 

· Multi-task while operating a patrol car (radio communications, computer, weapons and tools, etc.) 

· Participate in Defensive Tactics Training (DT's) and scenario based training

· Physically struggling with multiple persons 

· Pursue subject on foot, negotiating barriers and hazards (running, jumping, climbing, etc.) 

· Rapidly exit vehicle (standing up from a seated position inside the car) and move away from the car 

· Routine use of color computer monitor  

· Struggle with and subdue subject after pursuit/evasion; place subject in vehicle for transport 

· Subdue and physically/mechanically restrain; lift/carry/drag person from one area to another 

· Transport person (resisting, not resisting) between locations, maintaining physical control, negotiating stairs, doorways, obstacles and other features 

· Understand speech through electronic devices (telephone, radio, cell phone. etc.) in a wide range of environmental conditions 

· Use breaching tools to break door, force through door 

· K-9 unit activity (keep up with track)

Psychological Elements with Physical Effects

· Being exposed to hazardous substances (drugs, chemicals, infectious diseases, etc.) 

· Continuing to function in a physical confrontation after being struck/injured 

· Cope with the emotional and physical impact of being shot at. 

· Cope with the emotional and physical impact of being subjected to verbal threats of violence 

· Cope with the emotional and physical impact of constant exposure to personal legal liability

· Cope with the emotional and physical impact of constant scrutiny and criticism (management, attorneys, judges, the public, etc.) 

· Cope with the emotional and physical impact of seeing, hearing, smelling and reading about horrific events/occurrences 

· Cope with the emotional and physical impact of shift work

· Cope with the emotional and physical impact of witnessing the abuse, injury or death of a child 

· Cope with the emotional and physical results of being struck by - exposed to bodily fluids 

· Cope with the long-term emotional and physical impact of constant exposure to deviance (distorted world view) 

· Cope with the physical effects of acute emotional stress {fear, anger, etc} (self and family) 

· Cope with the physical effects of chronic (cumulative) emotional stress (self and family) 

· Maintaining a state of hypervigilance (highly concentrated mental and sensory attention) over protracted period of time 

· Viewing, handling, exposure to human remains

General Physical Activities

· Balancing, while leaning, stretching or ducking around obstacles

· Bend down or kneel on knees to conduct search activities or to minimize exposure

· Bending over from waist (to pick up objects off ground, etc.) 

· Cardio-vascular endurance (sudden onset, sustained, high-demand physical exertion for longer than three minutes) 

· Getting into and out of a vehicle (sitting from standing position and standing from seated position)

· Reaching from various positions to grasp objects/persons 

· Talking on phone, radio, while using computer 

· Transition between sitting and standing 

· Twisting at the waist 

· Typing on keyboard 

· Use computer mouse

· Using computer keyboard in vehicle 

· Crawling on hands and knees

Sensory Acuity, Discrimination (under low stress or normal conditions)

· Accurately determine full-range colors (clothing, substances, skin tones, etc) in varying light conditions 

· Detect and identify visual images in low-light conditions 

· Visually detect and identify images, facial and body features, and movement of persons and objects in varying light conditions 

· Visually detect and identify transitory and subtle changes in body language (pupil constriction/dilation, skin color and respiration changes, etc.) 

· Detect and identify faint and/or odd odors

· Detect and understand faint auditory signals (whispers, transients [clicks, pops, impacts], air movement, etc.) 

· Detect and understand speech in the presence of a wide range of environmental sounds, including high levels of ambient background noise. 

· Three-dimensional vision, sufficient for clear depth perception, image placement and location sufficient for complex visual tasks (driving a vehicle in emergency conditions, pursuit of persons over complex surfaces in unpredictable conditions, stairs, steps, obstacles, weapons use, etc.) 

Booking, Receiving, Releasing Tasks
· Observe and document inmates' physical markings.

· Inventory, record, and secure inmates' personal property.

· Obtain information for the intake process from the transporting or arresting officer and from the inmate.

· Review intake forms and/or court documents for accuracy, completeness, and timeliness.

· Prepare necessary forms, files, etc., to initiate inmates' facility record.

· Ensure inmates are photographed and fingerprinted.

· Inspect inmates' documentation prior to release or transfer.

· Release or transfer inmates per established processes.

Communication, Crisis/Conflict Management Tasks
· Verbally resolve conflict between inmates and staff.

· Appropriately respond to inmates' questions.

· Verbally reprimand inmates for rules and regulations violations.

· Testify in court.

· Distribute, post, and/or explain inmates' guidelines, rules, and rights.

· Diffuse potentially hostile or difficult situations.

· Communicate effectively with inmates, staff, other professionals, etc.

· Verbally resolve conflict between inmates.

Escorting & Transporting Tasks
· Transport inmates (resisting, not resisting) within a facility, negotiating physical barriers.

· Maintain control of inmates while loading, unloading, and driving transport vehicles.

· When required, provide armed supervision and transport inmates outside the facility.

· Escort inmates within the facility.

· Escort inmates in a vehicle.

Facility Security & Emergency Tasks
· Patrol tiers, cell areas, corridors, and other security areas inside the facility to ensure security and observe inmates' behaviors.

· Observe and report breaches of security or unsound security practices.

· Notify supervisors of potential emergencies and hazards.

· Move inmates to evacuate an area or facility.

· Respond to emergencies (including drills.)

· Inspect and report any concerns (sanitation, maintenance, safety, and security) related to the physical structure of the facility.

· Verify the identity of individuals bringing inmates into the facility.

· Verify the identity of inmates entering and leaving the facility.

· Inspect inmates' mail or packages for unauthorized items. 

· Issue facility keys to authorized personnel.

· Inspect and verify the identification of persons entering and leaving the facility.

· Inspect vehicles and/or containers entering and leaving the facility.

Medical & Psychological Assistance Tasks
· Identify inmates' stress factors.

· Report severe depression or unusual behavior that might indicate self-destructive behavior (suicide.)

· Observe inmates to recognize symptoms of substance abuse.

· Observe incoming inmates' physical condition.

· Observe incoming inmates to identify mental health issues.

· Investigate and document inmates' injuries.

· Determine the need for emergency medical care.

· Request psychiatric/mental health treatment for inmates.

· Administer first aid, CPR, mouth-to-mouth resuscitation, and use of AED (Automated External Defibrillator.)

· Use gloves, masks, gowns, etc., to prevent contact with infectious diseases.

· Ensure proper cleanup of bio hazards.

· Supervise inmates taking prescribed medications.

· Recognize and respond to inmates with special needs (juveniles, sex offenders, physically disabled inmates, etc.)

· Supervise inmates with mental health concerns.

· Medically screen inmates.

· Take emergency steps when inmate suicide is threatened or implied.

Other Job-Related Tasks
· Know and apply standards for Corrections in Oregon.

· Understand and apply laws pertaining to PREA (Prison Rape Elimination Act.)

· Adhere to the Code of Ethics.

· Meet and maintain minimum standards for corrections officers.

· Treat everyone fairly and respectfully.

· Participate in training to maintain knowledge and/or skills.

· Evaluate situations; apply legal standards and requirements to determine the appropriate course of action.

· Follow orders and directions.

Required Physical or Sensory Perception Capabilities
· Bend over from the waist at or below waist level.

· Walk continuously.

· Stand continuously.

· Walk up and down stairs.

· Sit continuously (car, desk, etc.)

· Lift objects off the ground.

· Carry and place objects.

· Lift objects from an elevated surface and place on the ground or floor.

· Maintain a state of hypervigilance (increased awareness of the surrounding environment.)

· Cope with the physical effects of acute emotional stress (self, others.)

· Cope with the physical effects of chronic emotional stress (self, others.)

· Cope with the chronic physical effects of shift work.

· Cope with the emotional and physical impact of verbal abuse and/or threats by inmates.

· Cope with the emotional impact of working with seriously mentally ill inmates.

· Kneel, squat and recover to feet.

· Perform repetitive hand movements (typing, mouse, bar code scanning, etc.)

· Bend over from the waist at or below waist level.

· Accurately resolve visual images in various conditions, up to 100 feet.

· Accurately determine a full-range of colors.

· Resolve and understand faint auditory signals.

· Resolve and understand speech in a noisy environment.

· Detect and resolve odd odors.

· Accurately resolve visual images in low light conditions.

· Utilize three-dimensional vision sufficient for accurate depth perception in high-risk situations.

· Accurately visually detect and resolve transitory and subtle changes in "body language."

Search, Seizure & Investigation Tasks
· Search all areas for contraband.

· Pat search inmates.

· Perform unclothed searches of inmates.

· Search clothing and property left for inmates.

· Investigate inmates' criminal activity.

· Process evidence seized during searches of inmates and/or cells, rooms etc.

· Document the chain of evidence.

· Seize contraband material.

· Confiscate inmates' possessions.

· Inspect and/or search inmates' clothing.

· Search inmates' personal property.

· Investigate and initiate remedial action on security breaches.

· Search inmates entering and leaving the facility and all other areas.

· Complete required documentation including narrative reports.

Supervise & Monitor Inmate Tasks
· Apply "progressive" inmate discipline (type of discipline based on the offense.)

· Observe and investigate unusual traffic or movement.

· Investigate unusual odors or sounds.

· Identify, observe, and document the activity of agitators and aggressors.

· Respond to inmates' behavior and movement to prevent or stop a physical conflict between inmates.

· Facilitate inmates' access to legal and religious materials.

· Instruct inmates in housekeeping and sanitation procedures.

· Monitor and log inmates' behavior and activities in disciplinary or administrative segregation.

· Control access to and from all living areas.

· Monitor and control inmates' activities.

· Observe inmates to verify presence and determine physical condition.

· Document inmate movement.

· Direct inmates to enter and leave cells.

· Conduct head or facility count.

Use of Force & Physical Control Tasks
· Respond appropriately to fights or physical confrontations between inmates.

· Subdue, mechanically restrain, and remove an inmate to and from a holding area or cell.

· Recover from being knocked down or falling and resume struggle or pursuit.

· Use reasonable force to maintain order, protect self, others, and prevent escape.

· Qualify and/or engage in required training for firearms and other weapons.

Sitting, Standing, Walking, Running

· Run to escape an attacking person.

· Walk up and down stairs.

· Sit continuously (car, desk, etc.)

· Walk and run on irregular, potentially hazardous surfaces (slick, muddy, rocks, etc.)

· Walk or move backwards.

· Run to assist another officer.

· Walk backwards.

Lifting, Carrying, Pushing

· Lift objects (not people) up off the ground. 

· Push and pull objects, other than a vehicle.

· Carry objects from one location to another. 

· Lift objects up to and down from an elevated surface (waist high or above) and place them on the ground or the floor.

· Lift objects above head.

· Carry duty gear (10 to 30 pounds.)

Jumping, Vaulting

· Jump over a ditch, a hole, or other depression.


General Physical Activities

· Bend over from the waist to perform activities such as picking up objects from the ground, etc.

· Twist at the waist.

· Bend down or kneel to conduct search activities or to minimize exposure.

· Type on a keyboard.

· Use a computer mouse.

· Talk on the telephone or radio while using a computer.

· Balance while leaning, stretching or ducking around obstacles.

· Transition between sitting and standing.

· Reach from various positions to grasp objects and persons.

· Get into and out of a vehicle (sitting down from a standing position or standing up from seated position.)

· Tolerate extreme environmental conditions such as rain, snow, heat, cold, wind, etc.

· Pull open heavy file drawers.

Struggle, Fight, Defend

· Grip and hold a person to maintain physical control (assisted.)

· Grip and hold a person to maintain physical control (unassisted.)

· Extract a struggling person from a structure or a vehicle.

· Place a struggling person in a structure or a vehicle.

· Use various holds to control (subdue) resisting or combative people.

· Hold (restrain) a struggling person.

· Physically defend against and control a single attacker.

· Physically defend against and control multiple attackers.

· Take down and subdue a resisting person.

· Draw and fire a duty weapon in a state of physical exhaustion, during or subsequent to a physical altercation.

· Reload a duty weapon in combat conditions.

· Draw and fire a duty weapon in self-defense or to defend another person.

· Handcuff (mechanically restrain) a compliant person.

· Handcuff (mechanically restrain) a non-compliant person.

· Catch a falling person to avoid injury.

· Tackle a fleeing person to stop flight.

· Engage in ground fighting with a person.

· Use hand weapons, such as a baton, taser, OC spray, etc., to subdue a person in physical confrontation.

· Use firearms in a physical confrontation.

· Use nerve pressure points to control (subdue) a resisting person.

· Physically intervene to break up physical confrontations between two or more people.

· Dodge (evade) blows and thrown objects.

· Block kicks, strikes, and punches.
Combined Physical Activities

· Drive a vehicle in a wide range of routine and emergency conditions.

· Rapidly exit a vehicle (standing up from a seated position inside the vehicle) and move away from the vehicle.

· Pursue a person on foot, negotiating barriers and hazards (running, jumping, climbing, etc.)

· Struggle with and subdue a person after a pursuit or evasion; place a person in a vehicle for transport.

· Multi-task while operating a vehicle (radio communications, computer, weapons, tools, etc.)

· Subdue and physically or mechanically restrain a person (lift, carry, or drag the person from one area to another.)

· Understand speech through electronic devices (telephone, radio, cell phone, etc.) in a wide range of environmental conditions.

· Transport a resistant or non-resistant person within a detention facility or between locations, maintaining physical control, negotiating stairs, doorways, obstacles and other features.

· Accurately use vision and hearing for threat assessment in use of force situations.

· Routinely use a color computer monitor.

· Draw, aim and fire a service pistol.

· Be struck by, and/or strike a person (physical altercations.)

· Physically struggle with multiple persons.

· Fall or be knocked down in a struggle or pursuit and recover to feet to resume the struggle or pursuit.

· Carry an object up or down a staircase or steps.

· Participate in Defensive Tactics Training (DT's.)

· Conduct person searches.

· Conduct area searches (walking, standing, kneeling, crawling, lifting, bending, etc.) looking for an item or a person.

· Bend over into a vehicle to secure a person’s seat belt.

· Render various firearms safe.

Psychological Elements with Physical Effects

· Continue to function in a physical confrontation after being struck or injured.

· Cope with the physical effects of personal acute emotional stress such as fear, anger, etc.

· Cope with the physical effects of personal chronic (cumulative) emotional stress.

· Cope with the emotional and physical results of being struck by or exposed to bodily fluids.

· Cope with maintaining a state of hypervigilance (highly concentrated mental and sensory attention) over protracted periods of time.

· Cope with the emotional and physical impact of being subjected to verbal threats of violence.

· Cope with being exposed to hazardous substances, such as drugs, chemicals, infectious diseases, etc.

· Cope with the emotional and physical impact of seeing, hearing, smelling and reading about horrific events and occurrences.

· Cope with the emotional and physical impact of witnessing the abuse, injury or death of a child.

· Cope with the emotional and physical impact of constant scrutiny and criticism (management, attorneys, judges, the public, etc.)

· Cope with the long-term emotional and physical impact of constant exposure to deviance (distorted world view.)

· Cope with the emotional and physical impact of constant exposure to personal legal liability.

· Cope with the emotional and physical impact of being shot at.

· Cope with the emotional and physical impact of constant exposure to high risk offenders.

· Cope with constant changes in laws, procedures, and policies.

· Cope with ambiguity in operating requirements and/or expectations.

· Cope with clients who are mentally ill.

· Cope with demands of being on call.

· Cope with job related stress (unrealistic expectations, lay-offs, etc.)

Sensory Acuity, Discrimination

· Accurately visually detect and resolve images, facial and body features, and movement of persons and objects in varying light conditions, at distances up to 100 feet.

· Accurately determine full-range colors (clothing, substances, skin tones, etc.) in varying light conditions.

· Resolve and understand faint auditory signals (whispers, transients [clicks, pops, impacts], air movement, etc.)

· Resolve and understand speech in the presence of a wide range of environmental sounds, including high levels of ambient background noise.

· Detect and resolve faint and/or odd odors.

· Accurately resolve visual images in low-light conditions.

· Utilize three-dimensional vision (clear depth perception, image placement and location) sufficient for complex visual tasks, such as driving a vehicle in emergency conditions or pursuing people over complex surfaces in unpredictable conditions (stairs, steps, obstacles, weapons use, etc.)

· Accurately visually detect and resolve transitory and subtle changes in body language, such as pupil constriction, pupil dilation, skin color, respiration changes, etc.

· View, read, and interpret messages on computer screen.

Create, Maintain, Access Offender Files & Documents
· Prepare an electronic warrant request.

· Conduct a release plan investigation to develop a supervision plan for the offender.

· Make computerized chronological entries.

· Write computerized reports.

· Enter treatment data electronically.

· Generate Compact papers via computer.

· Generate risk assessments via computer.

· Fill out various forms related to community supervision.

· Prepare basic business correspondence.

· Generate caseload management reports via computer.

· Assemble and file materials in the case file in a prescribed order.

· Maintain various department records such as logs, action plans, case plans, etc.

· Write reports consisting of several short descriptive phrases, sentence fragments or very short sentences.

· Write in-depth narrative reports containing complete sentences and paragraphs.

· Complete reports consisting primarily of check-off boxes or fill-in-blanks.

· Develop and maintain personal descriptive information on offenders.

· Develop and maintain various basic administrative systems to record report schedules, violations, etc.

· Assess various kinds of written and spoken information to formulate a specific recommendation for action by the adjudicating authority.

· Generate a 'to do' list via computer.

Supervise Offenders – Direct Client Activities

· Observe the offender to assess their mental and physical state.

· Observe behavior and language to assess the offender’s commitment to the supervision plan.

· Provide counseling to the offender, their family, etc. to resolve domestic problems.

· Meet regularly with the offender to provide counseling, encouragement, and structure.

· Encourage and/or direct the offender to fulfill legal requirements such as support payments, fines, etc.

· Generate urinalysis information via a computer.

· Track the offender’s address updates via computer.

· Generate and/or change legal data such as conditions, expiration dates, affidavits, etc. via computer.

· Check on the offender’s supervisor fees via computer.

· Generate action plans.

· Use Risk/Needs Assessment to guide an interview with the offender.

· Discuss Parole Board/Supervising Authority’s decision with the offender to explain and/or clarify special conditions, reasons for denial, appeal procedures, dates, etc.

· Observe and assess the offender to determine "criminogenic needs."

· Assess offender to determine "presenting problem."

· Discuss the offender with other parole or professional staff to determine approaches, solutions, etc.

· Discuss possible violation of parole or other accusations in order to allow offender to refute and/or explain findings.

· Provide social service referral information.

· Make referrals and appointments for the offender at service agencies.

· Reply to the offender’s inquiries requesting assistance.

· Explain rules and regulations to the offender.

· Read aloud and explain documents, such as conditions of parole, to the offender to obtain the offender’s signature.

· Explain legal terms and documents to the offender.

· Explain charges to the offender and serve pertinent documents.

· Conduct first interview with the offender to establish ground rules of supervision.

· Discuss supervision plan with the offender to develop an encouraging and supportive relationship.

· Answer technical questions concerning referrals.

· Establish a professional relationship and role with the offender.

· Interview the offender to obtain personal information.

· Hold the offender accountable if an interview or other information reveals the offender is doing something questionable, improper, etc.

· Discuss the offender’s finances to establish a budget. 

· Discuss offender’s progress with referral personnel to assess the effectiveness of the program.

· Explain the offender’s legal rights and restrictions, such as voting, gun possession, distance travel, etc.

· Develop a supervision plan based upon the individual offender’s risk, needs, and responsivity.

Supervise Offenders – Indirect Activities

· Act as an advocate to help place the offender with a referral resource.

· Respond to and/or address domestic issues.

· Consider institution records, behavior, etc. to formulate and recommend special conditions for 

· Review cases with other PO's to formulate problem solving strategies.

· Review special conditions to formulate and recommend modifications and/or additions to the adjudicating authority as appropriate.

· Investigate and/or challenge the offender’s various claims to determine the truth.

· Review and/or monitor medical prescriptions.

· Discuss the suggested supervision plan with a senior officer and/or supervisor.

· Confer with senior officer/supervisor on an ongoing basis to assess the effectiveness of the offender’s supervision plan.

· Conduct an orientation session (reach in) for new or transferred inmates to disseminate general information concerning the parole system and answer questions.

· Conduct an orientation/intake session for new or transferred offenders to disseminate general information concerning community supervision.

· Review the offender’s finances to determine compliance.

· Request lab analysis of suspected narcotics.

· Complete a property/evidence receipt for seized or found property.

· Talk with the offender’s family (advise, inform, notify.)

· Explain community supervision to families and how they can contribute to the offender’s success.

· Contact present or past employers to obtain employment information.

· Obtain medical and/or mental health records.

· Contact other states for their records.

· Conduct a complete investigation of dwelling units, families, jobs, etc., to approve the offender’s “release plan.”

· Request and provide rationale for evaluation of the offender's mental health.

· Read a "hit" notice to ascertain the offender’s status.

· Read the offender’s file to assess background and potential, such as work experience, criminal history, family, etc.

· Read and paraphrase psychological and medical reports.

· Communicate with the court and/or prosecutor to obtain information concerning a particular offender.

· Communicate with personnel at the offender’s place of detention to learn the offender’s status and/or location.

· Conduct community meetings and/or notifications.

· Attend neighborhood or community association meetings.

Monitor Probation Progress/Compliance

· Plan and carry out home, employment, and collateral visits to "contact" the offender, family, employer, neighbors, referral agencies, etc.

· Supervise taking urine sample and fill out appropriate forms.

· Examine offender's body for signs of drug use.

· Arrange for a urinalysis test with the appropriate agency.

· Administer sobriety and drug tests.

· Search the premises, grounds, vehicle, etc.

· Observe the offender's demeanor, clothing, speech, and physical mannerisms to assess mental and/or economic state.

· Review and respond to various kinds of written and oral information.

· Visit the proposed residence to assess suitability.

· Plan and execute surveillance (moving and/or stationary) of the offender.

· Plan a meeting with an offender to have greatest positive effect.

· Collect and collate confidential information and use the same to supervise individual offenders.

· Assess the offender’s family and home to formulate the most effective supervision strategy.

· Identify potential problems with the offender and discusses options.

· Visit job sites.

· Inspect the offender’s dwelling units and rooms.

· Assess the seriousness of a violation to determine whether an arrest is appropriate.

· Determine from data obtained from discussions, observations, review of case history, etc., whether there has been a violation or other unacceptable behavior.

· Consult with booking, courts personnel, police agencies, and holding facilities on offender’s disposition.

· Review court orders and papers regarding offender’s sentencing.

· Document violations.

· Comprehend and apply rules governing the conditions of supervision.

· Interview neighbors, law enforcement, etc. to evaluate the offender's community conduct.

· Discuss the basic facts of the case with a senior officer or supervisor to determine whether a warrant should be issued for a violation.

· Discuss the basic facts of the case with a senior officer or supervisor to determine the level and type of sanction to be imposed.

· Collect or arrange for collection of a DNA sample. 

· Arrange for forensic analysis of electronic devices.

· Review various social media and other electronic information.

· Arrange for polygraph and/or plethysmograph examinations.

· Obtain relevant juvenile records.

· Obtain and/or review immigration records.

Prepare For/Monitor Hearings – Court Proceedings

· Monitor court proceedings to learn the offender’s status.

· Offer testimony to adjudicating authority concerning a particular offender.

· Make presentations of facts at revocation hearings.

· Prepare case documentation for presentation.

· Formulate and offer a recommendation for disposition to hearing officers.

· Comprehend and apply rules concerning the hearings and/or violations process.

· Read, comprehend, and apply relevant Oregon Revised Statutes and Oregon Administrative Rules.

· Undergo cross examination by a defense attorney.

· Present allegations and testimony to the adjudicating authority in violations proceedings.

· Review reports and notes for court testimony.

· Testify credibly in hearings.

· Attend court to observe proceedings or plea.

· Explain hearing procedures to offenders, complainants, victims and witnesses.

· Read and comprehend subpoenas.

· Present and question witnesses at Morrissey hearings to establish violation facts.

· Discuss the case with the offender’s attorney.

· Prepare and submit affidavits.

· Issue citations to appear in court.

Administer First Aid

· Administer basic first aid.

Arrest, Search, & Seizure

· Present the offender at the place of detention and provide necessary documentation.

· Plan and execute operations to apprehend an absconder.

· Obtain the offender’s fingerprints.

· Transport the offender.

· Direct the actions of parole officer(s) arriving to assist.

· Advise person(s) of their constitutional rights.

· Arrest offender with a warrant. 

· Arrest offender without a warrant. 

· Search a person who has been arrested.

· Plan a strategy for conducting a search of a person, premises, vehicle, etc.

· Plan a strategy for making an arrest.

Inter-Agency or Intra-Agency Relationships

· Contact law enforcement personnel to collect information concerning offenders and/or charges.

· Use personal contacts to assist an offender.

· Ask local police to provide assistance.

· Develop relationships with employers, referral resources, etc.

· Discuss the offender with treatment staff to collect information for assessment and recommendations.

· Confer with a senior officer or supervisor to clarify procedures, policies, etc.

· Participate in community organizations to represent the Agency.

· Develop and maintain a liaison with other criminal justice personnel.

· Work with local police agencies to identify persons of interest.

· Notify law enforcement and other concerned agencies of the offender's presence in the community.

Foundational Knowledge and Skills

· Serve as a duty officer.

· Describe the offender to other parole officers (e.g. absconder, parolee.)

· Access the internet for information.

· Comfort emotionally upset person(s.)

· Attend in-service training.

· Operate telephones, including cell phones.

· Use mobile and/or portable radio equipment.

· Use voice commands to control and direct person(s.)

· Adjust communications to ensure understanding.

· Adjust to responsivity issues such as cultural, gender, etc.

· Use body language to project, control, and influence.

· Photograph offenders.

· Provide status to dispatch by radio and/or telephone.

· Observe a person's body language to assess their attitude, intentions, etc.

· Communicate with other officers or other officials during high risk situations.

· Read the Agency’s procedural manuals to obtain directions, clarification, etc.

· Read and comprehend legal documents such as sentencing orders, opinions, etc.

· Receive and communicate by email.

· Access the Oregon Judicial Information Network (OJIN.)

· Access local law enforcement databases.

· Provide informal on-the-job training to new officers.

· Effectively prioritize job tasks and time commitments.

· Effectively multi-task.

· Adapt to a changing work environment.

Agility, Balance, Dexterity and Physical Fitness
· Use hands or feet for self-defense or to maintain physical control.

· Demonstrate cardiovascular endurance (sudden onset, sustained, high-demand physical exertion for longer than three minutes).

· Maintain balance on narrow, uneven or elevated surfaces.

· Dodge or evade blows and thrown objects.
Auditory and Speech Perception
· Detect and understand speech in the presence of a wide range of environmental sounds, including high levels of ambient background noise.
· Understand speech through electronic devices (telephone, cell phone, etc.) in a wide range of conditions.
· Detect and understand faint auditory signals (whispers, transients [clicks, pops, impacts], air movement, etc.)
Awkward Positions (Stoop, Bend, Twist, Crawl, Kneel, Squat)
· Participate in area searches (walking, standing, kneeling, crawling, lifting, bending, etc.) looking for items or persons.
· Crawl over or under obstacles.
Climbing
· Climb through small openings such as windows.
· Climb over or under obstacles.
· Climb up to elevated surfaces with or without a ladder.
First Aid or Public Assistance
· Evacuate people from an area or building.
· Administer first aid, rescue breathing or CPR in a wide variety of environmental conditions.
Hands and Fingers

· Perform repetitive hand movements (typing, mouse, bar code scanning, etc.)

Jumping

· Jump up and down from an elevated surface.

· Jump over obstacles, such as ditches, holes, streams, hazards, etc.

Lifting and Carrying 

· Carry or drag heavy objects such as a disabled person or equipment with or without assistance.

· Lift or move heavy objects (cases of beer, kegs, etc.) weighing more than 50 lbs or more with or without assistance.

Motor Vehicle Operation

· Drive an agency vehicle while multi-tasking

· Get in and out of a vehicle (from a standing position or seated position), rapidly at times.

· Drive an agency vehicle in a wide range of routine and emergency conditions.

Olfactory Perception

· Detect and identify faint or odd odors.

Pushing, Pulling, Dragging (with or without assistance)

· Push hard to move objects by hand, including resisting or unresisting persons, with or without assistance. 
Restraining and Subduing (with or without assistance)
· Place resisting persons in a building or vehicle with assistance.

· Subdue a resisting or attacking persons by using defensive tools such as a baton, OC spray, etc. with assistance.

· Extract resisting persons from a building or a vehicle with assistance.

· Hold or restrain resisting persons with assistance.

· Mechanically restrain (handcuff) compliant or non-compliant persons with assistance.

· Subdue resisting or attacking persons by using defensive tactics techniques such as pressure points or holds, with assistance.

· Use whatever force is necessary to protect self or others from harm.
Sitting and Standing
· Stand continuously for extended times.

· Sit continuously (car, desk, etc.)

Stress Tolerance
· Cope with physical effects of acute emotional stress, such as fear, anger, etc. (self and family).

· Cope with physical effects of chronic cumulative emotional stress (self and family).

· Cope with the emotional and physical impact of being subjected to verbal threats of violence.

· Cope with the emotional and physical impact of shift work.

· Cope with emotional and physical impact of constant scrutiny and criticism (management, attorneys, judges, the public, etc.)

· Cope with the emotional and physical impact of constant exposure to personal legal liability.

· Cope with the emotional and physical impact of being exposed to hazardous substances (drugs, chemicals, infectious diseases, etc.)

· Maintaining a state of hypervigilance (highly concentrated mental and sensory attention) over a protracted period of time.

· Cope with the emotional and physical results of being exposed to bodily fluids.

Training
· Participate and display proficiency in required training such as self-defense, the use of Oleoresin Capsicum (OC), verbal judo, first-aid, rescue breathing and CPR.

Visual Perception
· Visually detect and identify images, facial features, body features and movement of persons and objects in varying light conditions.

· Accurately determine a full-range of colors (clothing, substances, skin tones, etc.) in varying light conditions.

· Possess three-dimensional vision, sufficient for clear depth perception, image placement and location sufficient for complex visual tasks (driving a vehicle in emergency conditions, pursuit of persons over complex surfaces in unpredictable conditions, stairs, steps, obstacles, weapons use, etc.)
· Visually detect and identify transitory and subtle changes in body language (pupil constriction or dilation, skin color, respiration changes, etc.)

Walking and Running
· Walk continuously for extended times

· Walk over extremely overcrowded locations.

· Walk or move backwards.

· Run on a flat surface.

· Walk or run up or down stairs.

· Walk or run on irregular, potentially hazardous surfaces (slick, muddy, rocks, etc.)

· Run for long distances (greater than 300 yards).

· Run to assist another.

· Walk or run up or down stairs while carrying heavy objects.
Medical Examiner Contact Information:
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