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Currently Certified Law 
Enforcement in Oregon: 

 Police  5429 
 Corrections 4137 
 Tele/EMD 1741 
 P & P   608 

Professional Standards 
Cases Opened: 37  

Mandatory Disqualifiers 
 Police  7 
 Corrections 4 
 Tele/EMD 1 
 P & P  0 
 

Discretionary Disqualifiers 
 Police  13 
 Corrections 10 
 Tele/EMD 2 
 P & P  0 
 
Professional Standards 
Cases Pending as of  
March 31: 123  

Mandatory Disqualifiers 
 Police  20 
 Corrections 17 
 Tele/EMD 1 
 P & P  2 
 

Discretionary Disqualifiers 
 Police  44 
 Corrections 28 
 Tele/EMD 10 
 P & P  1 

Cases Closed: 22  
 Revoked  6 
 Denied 0 

 No Action 16 

  
 

 

To increase the public’s trust, the Oregon legislature has mandated the 

Board on Public Safety Standards and Training establish minimum standards that 

are required to be met and maintained by Oregon’s providers of public safety, 

including police officers, corrections officers, parole and probation officers, 

telecommunicators (9-1-1), emergency medical dispatchers, public safety 

instructors and OLCC regulatory specialists. The Department of Public Safety 

Standards and Training is responsible for certifying public safety professionals 

who meet all of the Board-established standards, and for denying or revoking the 

certification of those who do not meet or fall below the standards. 

In addition to physical and intellectual standards, the Board has adopted 

minimum standards of moral fitness. Public safety professionals and applicants for 

public safety positions who have been convicted of a crime or have engaged in 

behavior that is deemed to fall below the minimum standards are subject to review 

as prescribed in Oregon Administrative Rule 259-008-0070.  The sole purpose of 

this review is to determine if the Board’s standards of moral fitness have been 

violated and if proceeding to deny or revoke public safety certification should be 

initiated. The review specifically looks for behavior that appears to involve 

dishonesty, disregard for the rights of others, misuse of authority, gross 

misconduct, misconduct, insubordination and incompetence.   

The Professional Standards Ethics Bulletin has been developed as an 

educational tool aimed at providing insight and transparency into situations 

involving public safety professionals that may violate the Board’s standard of 

moral fitness. The bulletin details the conduct and the resulting DPSST action. The 

names and agencies of the individuals in this report have been omitted to ensure 

focus remains on the behavior.  

Questions about these incidents or about DPSST’s processes and 

procedures can be directed to DPSST: (503) 378-2100 or 

oregon.dpsst@state.or.us.  

The following cases have resulted in consideration of revocation or 
denial of certifications by DPSST in March, 2016. 
 

mailto:oregon.dpsst@state.or.us
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Officer A was convicted of DUII, Fourth Degree Assault and Recklessly Endangering Another and was dishonest 

to his employer when reporting his contact with law enforcement.  DPSST notified Officer A that his case would 

be heard by the Corrections Policy Committee (CPC) and gave him the opportunity to provide mitigating 

circumstances for the CPC’s consideration.  He did not provide a response.  The CPC determined that Officer A’s 

conduct constituted Misconduct when he violated the law by driving under the influence of intoxicants, 

consumed alcohol while driving and caused a crash. The CPC determined that Officer A’s conduct constituted 

Gross Misconduct based on the elements of the crimes of DUII and Recklessly Endangering Another. The CPC 

determined that Officer A’s conduct constituted Disregard for the Rights of Others when he operated a motor 

vehicle under the influence of alcohol and prescription medications and then rear-ended another vehicle.  The 

citizen he hit was injured and transported via ambulance to a hospital.  The CPC determined that Officer A’s 

conduct constituted Dishonesty when he was interviewed by his employer on two separate occasions regarding 

his police contact and he was untruthful.  The Committee voted that Officer A’s conduct rose to the level to 

warrant revocation of his certifications, with a lifetime ban for Dishonesty.  DPSST served Officer A with a 

Notice of Intent to Revoke, and he requested a hearing.  The Board affirmed the vote of the CPC.   In lieu of a 

hearing DPSST filed a Motion for Ruling on Legal Issues (MSD) with the Office of Administrative Hearings and 

Officer A failed to file a response.  Administrative Law Judge issued a Proposed Order affirming the revocation 

of Officer A’s certifications.  Office A was allowed 14-days to file legal exceptions to the Proposed Order and no 

legal exceptions were received from Officer A.  DPSST issued a Final Order revoking Officer A’s certifications.  

Officer A’s misconduct ended his 8-year career. 

Officer A’s Basic Corrections certification is Revoked. 

 

Officer B was employed as a police officer from 1997 until he resigned in 2004.  Information was received 

indicating that Officer B has been convicted of Criminal Driving While Suspended in 2014 and 2015.  DPSST 

notified Officer B that his case would be heard by the Police Policy Committee (PPC) and gave him the 

opportunity to provide mitigating circumstances for the PPC’s consideration.  He did not provide a response.  

The PPC determined that Officer B’s conduct constituted Misconduct when he violated the law in two instances, 

as evidenced by his arrests, charges and convictions. The PPC determined that Officer B’s conduct constituted 

Gross Misconduct based on the elements of the crimes of Criminal Driving While Suspended. The PPC found as  

aggravating circumstances that he is a repeat offender for the offense of Criminal Driving While Suspended; that 

he had plenty of time to get his license back before his second stop; that he was doing something unlawful to get 

stopped in both instances and appeared to not care; that he did not provide a response for the committee’s 

consideration; and that he was unlawfully in possession of his license the second time, knowing his license was 

suspended.  The Committee voted that Officer B’s conduct rose to the level to warrant revocation of his 

certifications, with a seven year ban for Misconduct and Gross Misconduct.  DPSST served Officer B with a 

Notice of Intent to Revoke, and he failed to request a hearing.  Officer B’s police certifications were revoked by 

default. 

Officer B’s Basic Police certification was Revoked. 

 

Officer C was convicted of DUII and Second Degree Criminal Mischief.   DPSST notified Officer C that his case 

would be heard by the Police Policy Committee (PPC) and gave him the opportunity to provide mitigating 

circumstances for the PPC’s consideration.  He did not provide a response.  The PPC determined that Officer C’s 

conduct constituted Misconduct when he violated the law in two instances, as evidenced by his arrests, charges 

and convictions. The PPC determined that Officer C’s conduct constituted Gross Misconduct based on the 

elements of the crimes of DUII. Additionally they found that the damage he caused in the Criminal Mischief case 

was a danger and risk to property. The PPC determined that Officer C’s conduct constituted Disregard for the 

Rights of Others when he violated the principles of fairness and respect for the rights of others when he 

damaged a woman’s vehicle and confronted her.  The PPC found as an aggravating circumstance that he had 
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appeared before the PPC before and got a second chance when he wasn’t revoked, but he committed the same 

offence again. Additionally they found that he caused felony level damage to a vehicle he keyed which was 

reduced by negotiation and that he wasn’t compliant with officers as aggravating. The Committee voted that 

Officer C’s conduct rose to the level to warrant revocation of his certifications, with a 15 year ban for Disregard 

of the Rights of Others.  DPSST served Officer C with a Notice of Intent to Revoke, and he failed to request a 

hearing.  Officer C’s police certifications were revoked by default. 

Officer C’s misconduct ended his 18-year career. 

Officer C’s Basic, Intermediate and Advanced Police certifications are Revoked. 

 

Officer D was employed as a corrections officer from 1981 until 2004.   DPSST received a LEDS hit indicating 

Officer D was arrested for and subsequently convicted of Third Degree Theft after shoplifting from Bi-Mart.  

DPSST notified Officer D that his case would be heard by the Corrections Policy Committee (CPC) and gave him 

the opportunity to provide mitigating circumstances for the CPC’s consideration.  In lieu of DPSST’s 

administrative proceedings Officer D signed a Voluntarily Relinquishment of his certifications. 

Officer D’s Basic Corrections Certification is Revoked. 

 

Officer E was employed as a corrections officer from 1988 until 2007.  DPSST received a LEDS hit indicating 

Officer E was arrested for and subsequently convicted of Third Degree Sex Abuse after subjecting a minor 

female to unwanted sexual contact.  DPSST notified Officer E that his case would be heard by the Corrections 

Policy Committee (CPC) and gave him the opportunity to provide mitigating circumstances for the CPC’s 

consideration.  In lieu of DPSST’s administrative proceedings Officer E signed a Voluntarily Relinquishment of 

his certifications. 

Officer E’s Basic, Intermediate, Advanced and Supervisory Corrections certifications are Revoked. 

 

Officer F resigned during an investigation involving a positive drug screen for steroids.  DPSST contacted 

Officer F and in lieu of DPSST’s administrative proceedings Officer F chose to Voluntarily Relinquish his 

certifications.  Officer F’s misconduct ended his 15-year career. 

Officer F’s Basic, Intermediate and Advanced Police Certifications are Revoked. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PLEASE DISSEMINATE THIS INFORMATION TO ALL PUBLIC SAFETY OFFICERS 
www.dpsst.state.or.us   503-378-2100 

http://www.dpsst.state.or.us/
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Criminal Justice Career Fair 
 

April 29th, 2016 - April 30th, 2016 
11:00AM - 3:00PM 

 
Friday, April 29th, 2016 

Criminal Justice Career Fair 
 

Saturday, April 30th, 2016 
Women in Criminal Justice Career Fair 

 
Oregon Public Safety Academy 

4190 Aumsville Hwy SE 
Salem, OR 97317 

 
Learn about the outstanding opportunities in Criminal Justice! 

 
Meet recruiters from city, state, county, tribal and federal criminal justice agencies, recruiting to fill 

over 500 positions statewide. 

 

Learn more about the job through agency displays and demonstrations. 

 

Discover job opportunities in criminal justice for both sworn officers, as well as non-sworn positions 

(analysts, chemists, nursing, forensics, etc.). 

 

Meet leaders in their field and find out more about outstanding careers in criminal justice. 

 

Tours of the Oregon Public Safety Academy (OPSA) will be provided throughout the day. 

 

Women in criminal justice panel discussion, 4/30/16 at 1P.M. 

 
 

PLEASE DISSEMINATE THIS INFORMATION TO ALL PUBLIC SAFETY OFFICERS 
www.dpsst.state.or.us   503-378-2100 

http://www.dpsst.state.or.us/

