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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
  

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in July 2013. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 
 

July Statistics 
Cases Opened 09      Of the 20 Cases Closed: 
Cases Closed  20    Revoked   015 
Cases Pending 205    Denied 000 

 Reinstated  0    No Action 005 
 

 

Officer A was convicted of Harassment, a crime that involved domestic violence. Officer A 
was issued a Notice of Intent to Revoke and failed to request a hearing. 
Officer A’s Basic Corrections Certification was Revoked. 
 
Officer B was convicted of Fourth Degree Assault, a crime that involved domestic violence.  
Officer B was issued a Notice of Intent to Revoke and failed to request a hearing. 
Officer B’s Basic Corrections Certification was Revoked. 
 
Officer C was convicted of Receipt of Child Pornography, a felony crime, in the United States 
District Court.  Officer C was issued a Notice of Intent to Revoke and failed to request a 
hearing. 
Officer C’s Basic Corrections Certification and Basic, Intermediate and Advanced 
Police Certifications were Revoked. 
 
Officer D was discharged for cause as a police officer after engaging in conduct that 
constitutes Disregard for the Rights of Others and Gross Misconduct.  Officer D was issued a 
Notice of Intent to Revoke and failed to request a hearing. 
Officer D’s misconduct ended his 23-year career. 
Officer D’s Basic Corrections Certification was Revoked. 
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Officer E resigned during an internal investigation into an inappropriate relationship with a 
woman he met in the course of his duties.  He engaged in conduct including transmitting 
inappropriate texts and photos while on duty, and was on a last chance agreement for prior 
similar conduct.  DPSST notified Officer E that his conduct would be reviewed by the Police 
Policy Committee (PPC) and gave him the opportunity to provide mitigating circumstances for 
the committee’s consideration.  Officer E instead chose to sign a Stipulation Voluntarily 
Relinquishing Certifications, which permanently revoked his certifications.  Officer E’s 
misconduct ended his 15-year career. 
Officer E’s Basic Corrections certification and his Basic, Intermediate and Advanced 
Police certifications are Revoked. 
 
Officer F was discharged for cause as a police officer after using force to unlawfully make an 
arrest and untruthfulness.  Officer F signed a Stipulation Voluntarily Relinquishing 
Certifications. 
Officer F’s misconduct ended his 2-year career. 
Officer F’s Basic Police Certification was Revoked. 
  
Officer G was discharged for cause as a corrections officer for falsifying tier check logs, 
untruthfulness during the investigation and failure to properly secure doors in a secured 
environment.  Officer G was issued a Notice of Intent to Revoke and requested a hearing.  
Officer G later withdrew his request for hearing resulting in the revocation of his certification. 
Officer G’s misconduct ended his 7-year career. 
Officer G’s Basic Corrections Certification was Revoked. 
 
Officer H was discharged for cause after he failed to follow policies relating to notification of 
absences, failure to attend a required meeting, and failure to provide up-to-date contact 
information.  Officer H was issued a Notice of Intent to Revoke and failed to request a 
hearing. Officer H’s misconduct ended his 32-year career. 
Officer H’s Basic, Intermediate and Advanced Parole and Probation Certifications were 
Revoked. 
 
Officer I resigned from his position as a police officer and was subsequently convicted of 
Fourth Degree Assault, involving domestic violence.  Officer I was issued a Notice of Intent to 
Revoke and failed to request a hearing. Officer I’s misconduct ended his 18-year career. 
Officer I’s Basic, Intermediate, Advanced and Supervisory Police Certifications were 
Revoked. 
 
Fire Service Professional J was convicted by general court-marital for violating a lawful 
general order and possession of child pornography.  Fire Service Professional J was notified 
that his conduct would be reviewed by the Fire Policy Committee and gave him the 
opportunity to provide mitigating circumstances for the committee’s consideration, which he 
did not.  The FPC determined that Fire Service Professional J’s conduct violated the core 
values of honesty, professionalism and justice. The committee determined that Fire Service 
Professional J’s misconduct rose to the level to warrant revocation of his certifications, with 
seven year period of ineligibility.  DPSST served Fire Service Professional J with a Notice of 
Intent to Revoke Certification based on the FPC determination and he failed to request a 
hearing.   
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Fire Service Professional J’s NFPA Fire Fighter I & II, NFPA Driver and First Responder 
Operations Certifications were Revoked. 
 
Officer K retired during an internal investigation for allegations of falsifying court overtime 
and untruthfulness during the investigation.  DPSST notified Officer K that his case would be 
reviewed by the Police Policy Committee (PPC) and gave him the opportunity to provide 
mitigating circumstances for the committee’s consideration, which he did.  The PPC 
determined that Officer K’s conduct involved Dishonesty and Misconduct for falsifying 
overtime slips, submitting them for overtime pay and collecting that pay to which he was not 
entitled, e-mailing a supervisor claiming he had worked overtime when he had not, and being 
dishonest in the internal investigation interview.  The PPC determined that Officer K’s 
misconduct rose to the level to warrant revocation of his certifications, with a lifetime period of 
ineligibility to reapply for certification.  Officer K requested a hearing, but prior to the hearing 
he signed a Stipulation Voluntarily Relinquishing Certifications which permanently revoked 
his certifications.  Along with the Stipulated Order, Officer K submitted a letter to be filed with 
the order, in which he disagreed with DPSST’s factual findings and conclusions, denied 
intentionally misrepresenting the overtime, stating it was a mistake, and that he was on 
medical leave and on medication during the internal interview.  Officer K’s misconduct 
tarnished his 20-year career. 
Officer K’s Basic, Intermediate and Advanced Police Certifications are Revoked. 
 
Officer L retired in lieu of termination after an internal investigation sustained violations of 
agency policies related to competent performance and inappropriate use of agency internet 
services, among others. DPSST notified Officer L that his conduct would be reviewed by the 
Corrections Policy Committee (CPC) and gave him the opportunity to provide mitigating 
circumstances for the committee’s review.  He did not provide a response.  The CPC 
determined that Officer L’s conduct involved Disregard for the Rights of Others, Misuse of 
Authority, Gross Misconduct and Misconduct for watching inappropriate websites on agency 
computers while on duty, sharing those websites with subordinates and sometimes 
compelling them to watch with him.  The CPC determined that Officer L’s misconduct rose to 
the level to warrant revocation of his certifications, with a fifteen-year period of ineligibility to 
reapply.  DPSST served Officer L with a Notice of Intent to Revoke Certifications, and after 
he failed to request a hearing, his certifications were revoked by default.  Officer L’s 
misconduct ended his twelve-year career. 
Officer L’s Basic Police and Basic, Intermediate and Advanced Corrections 
Certifications are Revoked. 
 
Officer M was discharged for cause for poor work performance and writing non-sufficient -
funds checks to local businesses.  Officer M was issued a Notice of Intent to Revoke 
Certification and he requested a hearing.  DPSST filed a Motion for Summary Determination 
asserting that there were no material facts at issue.  The Administrative Law Judge ruled in 
favor of DPSST and issued a Proposed Order revoking Officer M’s certification.  DPSST 
issued a Final Order adopting the Proposed Order. 
Officer M’s misconduct ended his 12-year career. 
Officer M’s Basic Police Certification is Revoked. 
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Officer N has not worked in law enforcement since 1989 and holds a lapsed Basic 
Corrections Certification.  Officer N was convicted of First Degree Theft, a mandatory 
disqualifying conviction.  Officer N signed a Stipulation Voluntarily Relinquishing his 
certification. 
Officer N’s Basic Corrections Certification is Revoked. 
 
Officer O pled guilty to and was convicted of five counts of Sexual Harassment and one 
count of Sexual Abuse in the Third Degree.  Concurrent with the convictions, Officer O 
resigned from his agency and signed a Stipulation Voluntarily Relinquishing Certifications.  
Officer O’s misconduct ended his 18-year career. 
Officer O’s Basic, Intermediate and Advanced Police Certifications are Revoked. 
 


