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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
  

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in December 2013. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 
 

2013 Statistics 
Cases Opened 250      Of the 253 Cases Closed: 
Cases Closed  253    Revoked   98 
Cases Pending 170    Denied 2 

 Reinstated  0    No Action 153 
 

 

Officer A resigned during an internal investigation into his attempts to initiate an improper 
personal relationship with a female inmate under his supervision.  His attempts continued 
after the inmate was paroled, and she reported his conduct to her parole officer.  When 
Officer A was investigated by the agency, he denied all of the conduct until he was 
confronted with evidence that would have likely had his fingerprints on it – a cell phone he 
had left for her in the hopes she would call him.  Officer A then admitted his conduct and 
resigned.  DPSST notified Officer A that his conduct would be reviewed by the Corrections 
Policy Committee (CPC) and gave him the opportunity to provide mitigating circumstances for 
the committee’s consideration.  Officer A instead signed a Stipulation Voluntarily 
Relinquishing Certification, which permanently revoked his certification.  Officer A’s 
misconduct ended his five-year career. 
Officer A’s Basic Corrections Certification is Revoked. 
 
Officer B resigned during a criminal investigation into custodial sexual misconduct and 
supplying contraband.  Officer B ultimately pled guilty to two counts of Supplying Contraband, 
ORS 162.185, Class C felonies.  Two other charges, Custodial Sexual Misconduct I and 
Custodial Sexual Misconduct II were dismissed.  As part of the plea agreement, Officer B 
signed a Stipulation Voluntarily Relinquishing Certifications, which permanently revoked her 
certifications.  Officer B’s misconduct ended her 17-year career. 
Officer B’s Basic and Intermediate Corrections certifications are Revoked. 
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Officer C resigned in lieu of termination after an agency investigation determined that he had 
severely neglected his parole & probation client caseload, and had been excessively 
streaming music and accessing the internet for non-business purposes.  At the time of the 
investigation, Officer C was on a Last Chance Agreement after internal discipline for conduct 
involving the use of alcohol and a DUII arrest that resulted in a diversion.  DPSST notified 
Officer C that his conduct would be reviewed by the Corrections Policy Committee (CPC) and 
gave him the opportunity to provide mitigating circumstances for the committee’s review, 
which he did.  The CPC found that Officer C’s conduct involved Disregard for the Rights of 
Others, Gross Misconduct, Misconduct  and Insubordination for putting the public at risk by 
not properly managing his caseload, improperly using the internet, and violating the Last 
Chance Agreement by his conduct.  The Committee determined that an initial period of 
ineligibility to reapply for certification of 15 years was appropriate.  DPSST served Officer C 
with a Notice of Intent to Revoke Certifications, and he timely requested a hearing.  After the 
hearing, the Administrative Law Judge (ALJ) issued a Proposed Order stating that DPSST 
had proven that Officer C had committed misconduct in the categories set out above, but not 
to the degree that the Committee had determined.  The ALJ proposed that a five-year initial 
period of ineligibility was more appropriate.  DPSST did not accept the ALJ’s proposal for the 
five-year period of ineligibility but otherwise accepted the findings in the Proposed Order and 
issued an Amended Proposed Order with the 15-year period of ineligibility imposed.  Officer 
C did not file exceptions to the Amended Proposed Order, and DPSST issued a Final Order 
incorporating the Amended Proposed Order.  Officer C’s misconduct ended his 17-year 
career. 
Officer C’s Basic, Intermediate and Advanced Parole & Probation certifications and his 
Basic, Intermediate and Advanced Corrections certifications are Revoked. 
 
Officer D resigned during an internal investigation into an improper relationship with an 
inmate.  DPSST notified Officer D that her case would be reviewed by the Corrections Policy 
Committee (CPC) and gave her the opportunity to provide mitigating circumstances for the 
committee’s consideration.  Officer D instead signed a Stipulation Voluntarily Relinquishing 
Certification, which permanently revoked her certification.  Officer D’s misconduct ended her 
four-year career. 
Officer D’s Basic Corrections certification is Revoked. 
 
Officer E retired during an internal investigation for violations of department policies relating 
to standards of conduct, professional ethics and standards, performance, and truthfulness.  
Officer E had responded to a domestic disturbance between two sisters, one of whom was a 
juvenile.  The older sister was gone when the officers arrived, and Officer E contacted her by 
telephone.  Officer E called the incident “sibling rivalry” and took no further action.  He did not 
complete a report on the incident.  Later the Juvenile Department questioned the agency 
about why a report had not been written, as the juvenile sister was their client, and both 
sisters had reportedly been slightly injured in the incident.  The agency re-investigated the 
original incident and determined that Officer E had failed to properly investigate the 
altercation, and had not complied with Karly’s Law by photographing the juvenile’s injuries.  
The internal investigation determined that Officer E was untruthful when questioned about his 
conversation with the older sister on the phone, finding that he had not given her the 
opportunity to give her side of the story, while Officer E claimed that she had told her side of 
it.  DPSST notified Officer E that his case would be heard by the Police Policy Committee 
(PPC) and gave him the opportunity to provide mitigating circumstances for the committee’s 
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consideration, which he did.  The committee found that Officer E’s conduct involved 
Dishonesty, Disregard for the Rights of Others and Misconduct.  The PPC found that Officer 
E’s conduct rose to the level to warrant revocation of his certifications, with a lifetime 
disqualifier for Dishonesty.  DPSST served Officer E with a Notice of Intent to Revoke, and he 
timely requested a hearing.  The Administrative Law Judge (ALJ) found that DPSST did not 
prove Dishonesty or Disregard for the Rights of Others, but that the Misconduct was proven 
by Officer E’s failure to complete a report on the incident.  The ALJ determined, however, that 
revocation was not an appropriate sanction and issued a Proposed Order that Officer E’s 
certifications not be revoked.  Pursuant to Oregon Administrative Rule, DPSST presented the 
ALJ’s Proposed Order to the Police Policy Committee for consideration.  After considering the 
ALJ’s Findings of Fact and reviewing the case, the PPC voted to adopt the ALJ’s Proposed 
Order in its entirety.  DPSST withdrew its Notice of Intent to Revoke Certifications. 
Officer E’s Basic, Intermediate and Advanced Police certifications, while lapsed, 
remain in good standing.  
 

http://www.dpsst.state.or.us/

