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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
  

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in June 2014. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 
 

June Statistics 
Cases Opened 021      Of the 028 Cases Closed: 
Cases Closed  028    Revoked   09 
Cases Pending 147    Denied 00 

 Reinstated  0    No Action 19 
 

 
 

Officer A resigned during criminal and internal investigations into evidence that she had 
been improperly releasing confidential information obtained through her position as a 911 
dispatcher.  The criminal investigation did not result in charges against Officer A.  Prior to 
DPSST initiating formal action on her certifications, she signed a Stipulation Voluntarily 
Relinquishing Certifications, which permanently revoked her certifications.  Officer A’s 
misconduct ended her seven-year career. 
Officer A’s Basic Telecommunicator and Basic Emergency Medical Dispatcher 
certifications are Revoked. 
 
Officer B was convicted of DUII in 2013.  He also had a conviction in 2003 for DUII as well 
as a DUII diversion case in 2000, neither of which DPSST learned about until the 2013 case.  
DPSST notified Officer B that his two DUII convictions would be reviewed by the Corrections 
Policy Committee (CPC) and gave him the opportunity to provide mitigating circumstances for 
the Committee’s consideration, which he did.  The CPC determined that Officer B’s conduct 
involved Misconduct and Gross Misconduct and that his misconduct rose to the level to 
warrant revocation of his certification, with a five-year period of ineligibility to reapply for 
certification.  DPSST served Officer B with a Notice of Intent to Revoke Certification, and he 
timely requested a hearing.  The Board affirmed the CPC recommendation.  Prior to the 
hearing, DPSST filed a Motion for Summary Determination with the Office of Administrative 
Hearings, asserting that there were no material facts in dispute.  Officer B, through his 
attorney, filed a response to the Motion, and DPSST filed a reply.  The Administrative Law 
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Judge ruled in favor of DPSST and issued a Proposed Order revoking Officer B’s 
certification.  Officer B did not file exceptions to the Proposed Order, and DPSST filed a Final 
Order adopting the Proposed Order.  Officer B’s misconduct ended his fourteen-year career. 
Officer B’s Basic Corrections certification is Revoked. 
 
Fire Service Professional C was convicted of two counts of Second Degree Encouraging 
Child Sexual Abuse and one count of Attempt to Commit a Class A Felony – Using a Child to 
Display Sexually Explicit Conduct.  Based on his conviction, Fire Service Professional C was 
notified that his case would be reviewed by the Fire Policy Committee (FPC).  Fire Service 
Professional C was provided an opportunity to submit in writing any information he wanted 
the FPC to consider. On November 21, 2013, the FPC met and recommended to the Board 
that Fire Service Professional C’s certification be revoked based on his conduct that resulted 
in multiple convictions.  FPC found that Fire Service Professional C’s conduct violated the 
Fire Service Core Values of Honesty, Professionalism and Justice.  Fire Service Professional 
C was served with a Notice of Intent to Revoke and he made a timely request for hearing.  
Prior to the scheduled hearing, Fire Service Professional C chose to sign a Stipulated Order 
Revoking his certifications. 
Fire Service Professional C’s NFPA Driver, NFPA Pumper Operator, First Responder 
Operations and NFPA Fire Fighter I, II Certifications were Revoked. 
 
Officer D resigned in lieu of termination as corrections officer after his arrest for Second 
Degree Criminal Mischief.  During the criminal proceeding Officer D agreed to voluntarily 
relinquish his certifications. Officer D’s misconduct ended his 17-year career. 
Officer D’s Basic and Intermediate Corrections Certifications are revoked. 
 
Fire Service Professional E was discharged for cause after his convictions for Assault IV – 
Domestic Violence, a Class C felony, and Strangulation – Domestic Violence, a Class C 
felony reduced to a Class A misdemeanor.  DPSST served Fire Service Professional E with a 
Notice of Intent to Revoke based on the discharge for cause.  Fire Service Professional E 
failed to request a hearing, and his certifications were revoked by default.  Fire Service 
Professional E’s misconduct ended his 23-year career. 
Fire Service Professional E’s Basic Firefighter, NFPA Driver, First Responder 
Operations, Wildland Interface F.F., Advanced Wildland Interface F.F., NFPA Fire 
Fighter I, NFPA Fire Fighter II, and Wildland Interface Engine Boss Certifications are 
Revoked. 
 
Officer F resigned pursuant to a settlement agreement after an internal investigation into 
failure to complete tier checks, and falsifying logs and other records.  Prior to DPSST 
initiating formal revocation proceedings, Officer F chose to sign a Stipulation Voluntarily 
Relinquishing Certifications, which permanently revoked his certifications.  Officer F’s 
misconduct ended his 17-year career. 
Officer F’s Basic, Intermediate and Advanced Corrections certifications are Revoked. 
 
Officer G was discharged for cause after an internal investigation revealed that that he 
operated a motor vehicle while under the influence of intoxicants, was not forthright during 
the investigation, compromising his integrity as a police officer.  Officer G was served with a 
Notice of Intent to Revoke and did not request a hearing.  A default final order was issued 
ending Officer G’s 12-year career. 
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Officer G’s Basic, Intermediate, Advanced, Supervisory and Management Police 
Certifications were Revoked. 
 
Officer H resigned from his position as a police officer after his arrest for an off-duty shoot 
out with law enforcement responding to a domestic disturbance in his home.  Officer H was 
convicted of three counts of Attempted Aggravated Murder and one count of First Degree 
Aggravated Animal Abuse, all felony crimes.  Officer H was served with a Notice of Intent to 
Revoke and did not request a hearing.  A default final order was issued ending Officer H’s 15-
year career. 
Officer H’s Basic and Intermediate Police Certifications were Revoked. 
 
Telecommunicator I was discharged for cause after an investigation into policy violations 
related to a verbal and physical outburst in the dispatch center during which she threatened 
an administrator and alarmed her co-workers.  She then changed clothing from her work 
clothes into what was characterized as combat clothing, and made a statement that indicated 
her intent to carry out her threat.  The investigation also revealed a series of incidents over a 
period of years in which she demonstrated aggressive behavior towards co-workers, and 
actually harmed at least two of them.  Her co-workers were too afraid of her to report those 
incidents.  Prior to DPSST initiating formal revocation proceedings, Telecommunicator I 
signed a Stipulation Voluntarily Relinquishing Certifications, which permanently revoked her 
certifications.  Telecommunicator I’s misconduct ended her seven-year career. 
Telecommunicator I’s Basic Telecommunicator and Basic Emergency Medical 
Dispatcher certifications are Revoked. 
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