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The Board on Public Safety Standards and Training (BPSST) has the legislative mandate to 
establish and enforce minimum standards for all law enforcement officers, fire service 
professionals, telecommunicators and emergency medical dispatchers in the state.  This 
requirement also defines the procedure for the Department and Board to use when denying 
or revoking certification of an individual who has fallen below the minimum standards. 
 

The Ethics Bulletin is published to provide insight into the types of misconduct that could 
result in revocation or denial of certification.  The following cases have resulted in 
consideration of revocation or denial of certifications by DPSST in February 2012. 
 

The Department continues to ensure that certified public safety officers and those seeking 
certification who abuse the public's trust will be held accountable for their actions. 
 
 

February Statistics 
Cases Opened 031      Of the 039 Cases Closed: 
Cases Closed  039    Revoked   007 
Cases Pending 222    Denied 001 

 Reinstated  000    No Action 031 
 

 
Fire Service Professional A was convicted of Third Degree Sexual Abuse, requiring him to 
register as a sex offender, and Second Degree Theft.   DPSST notified Fire Service 
Professional A that his case would be reviewed by the Fire Policy Committee (FPC) and 
allowed him an opportunity to provide mitigating circumstances for the Committee’s 
consideration.  The FPC reviewed the matter and found that Fire Service Professional A’s 
misconduct violated the core values of honesty, professionalism and justice.    The FPC 
determined that Fire Service Professional A’s conduct does rise to the level to warrant denial 
of his application for certification and his initial minimum period of ineligibility to re-apply for 
certification would be August 1, 2013.  Fire Service Professional A was issued a Notice of 
Intent to Deny.  He did not make a timely request for a hearing.  DPSST filed a Final Order.  
Fire Service Professional A’s Application for NFPA Fire Fighter was Denied. 
 
Officer B resigned pursuant to a settlement agreement after an internal investigation 
revealed he had made misleading statements to his employer about having retained an 
attorney to address issues related to a salary dispute.  DPSST notified Officer B that his case 
would be reviewed by the Police Policy Committee (PPC) and gave him the opportunity to 
provide mitigating circumstances for the committee’s consideration.  The PPC found that 
Officer B engaged in Dishonesty when he told his employer he had retained an attorney 
when he had not, when he perpetuated that untruthfulness over a period of time, and when 
he misrepresented facts and minimized his conduct in his letter to the PPC.  The PPC also 
found that Officer B engaged in Insubordination when he refused to comply with his 
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employer’s order to provide the name of his attorney, having asserted that he had retained 
one.  The PPC found as mitigating circumstances letters of support provided by others.  
Aggravating factors included Officer B’s high rank, which set the tone for future dishonesty, 
and Officer B’s letter misrepresenting facts and minimizing his conduct.  The PPC determined 
that Officer B’s misconduct rose to the level to warrant revocation of his certifications and that 
his misconduct warranted a lifetime revocation.  DPSST served Officer B with a Notice of 
Intent to Revoke Certifications and he made a timely request for a hearing.  The Board 
affirmed the PPC’s vote.  Prior to the hearing, Officer B signed a Stipulated Order Revoking 
Certifications, ending further proceedings. Officer B’s misconduct ended his 12-year career. 
Officer B’s Basic, Intermediate, Advanced, Supervisor, Management and Executive 
Police Certifications were Revoked. 
 
Officer C was discharged for cause after an internal investigation revealed she had failed to 
maintain contact with clients, failed to appropriately manage her caseload, and participated in 
discourteous treatment of a fellow coworker.  Officer C was given multiple opportunities to 
improve her performance, with little success.  DPSST served Officer C with a Notice of Intent 
to Revoke Certifications, and she requested a hearing.  DPSST sought a Motion for 
Summary Determination before the Office of Administrative Hearings asserting there was no 
material fact at issue. The ALJ granted DPSST’s Motion and issued a Proposed Order.  
Officer C did not file legal exceptions to the Proposed Order. DPSST filed a Final Order 
adopting the Proposed Order in its entirety.  Officer C’s misconduct ended her 12-year 
career. 
Officer C’s Basic, Intermediate and Advanced Parole & Probation Certifications were 
Revoked. 
 
Officer D was discharged for cause after an internal investigation revealed that he was 
untruthful about his ability to report to work. Officer D was subsequently arrested and 
convicted of two counts of Coercion, Class C felony crimes. Officer D was issued a Notice of 
Intent to Revoke.  He did not make a timely request for a hearing.   DPSST filed a Final 
Order.  Officer D’s misconduct ended his 3-year career. 
Officer D’s Basic and Intermediate Corrections Certifications were Revoked. 
 
Officer E resigned in lieu of termination after his of Possession of a Controlled Substance 
and First Degree Official Misconduct convictions.  Officer E was issued a Notice of Intent to 
Revoke.  He did not make a timely request for a hearing.  DPSST filed a Final Order.  Officer 
E’s misconduct ended his 23-year career. 
Officer E’s Basic Police Certification was Revoked. 
 
Officer F was discharged for cause after an internal investigation revealed that while off duty 
he took money that did not belong to him.  Additionally the investigation revealed that Officer 
F did not give a complete and accurate account of what had occurred to individuals during 
the investigation.  Officer F was issued a Notice of Intent to Revoke.  He did not make a 
timely request for a hearing.  DPSST filed a Final Order.  Officer F’s misconduct ended his 
20-year career. 
Officer F’s Basic, Intermediate and Advance Police Certifications were Revoked.   
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Officer G was discharged for cause after an internal investigation revealed she had become 
intoxicated and physically assaulted her husband, causing him injury.  Officer G was 
subsequently arrested for Fourth Degree Assault and received a deferred sentencing 
agreement.  DPSST served Officer G with a Notice of Intent to Revoke Certifications, and she 
requested a hearing.  DPSST sought a Motion for Summary Determination before the Office 
of Administrative Hearings asserting there was no material fact at issue. The ALJ granted 
DPSST’s Motion and issued a Proposed Order.  Officer G did not file legal exceptions to the 
Proposed Order. DPSST filed a Final Order adopting the Proposed Order in its entirety.  
Officer G’s misconduct ended her 4-year career. 
Officer G’s Basic Police and Corrections Certifications were Revoked. 
 
Officer H was discharged for cause after an internal investigation revealed that he was 
arrested and charged with Fourth Degree Assault and had falsified child support documents.  
Officer H entered into a diversion agreement that prohibited him from possessing firearms for 
the duration of his diversion program.  DPSST served Officer H with a Notice of Intent to 
Revoke Certifications, and he requested a hearing.  DPSST sought a Motion for Summary 
Determination before the Office of Administrative Hearings asserting there was no material 
fact at issue. The ALJ denied DPSST’s Motion indicating that there were genuine issues of 
material fact that needed to be addressed.  A hearing was scheduled to address the issues of 
material fact and Officer H failed to appear. The Notice of Intent to Revoke became final by 
default due to Officer H’s failure to appear for the hearing.  Officer H’s misconduct ended his 
7-year career. 
Officer H’s Basic Corrections Certification was Revoked. 
 
 
 
 
 
 
 
 


