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Oregon Healthcare Workforce Committee 
Meeting Summary 

August 14, 2013 
12:00 – 4:00 

Committee Members in Attendance 
 
Lisa Dodson (Chair)     Sharmila Bose      
Lita Colligan      Donna Larson 
Mauro Hernandez     Theresa Mazzaro 
David Nardone     David Pollack 
Michael Reyes      Daniel Saucy 
Terri Johanson 
 
On the phone  
Jennifer Valentine     Andrew Janssen 
        
 
OHA and OWHI Staff in Attendance 
Jo Isgrigg (OHWI)  
Lisa Angus (OHPR) 

Marc Overbeck (OHPR) 
Margie Fernando (OHPR) 

 
Committee Members not in Attendance 
Agnes Balassa      
Jordana Barclay     
Michael Kirshner 

 
      
Ann Malosh  
Mary Rita Hurley 
Robyn Dreibelbis

          
Public 
Sarah Braessler, Oregon Nurses Association    
Larry J Jackson Sr. Reviving Oregon’s Amazing Roots 
Scott Zaks, Medical Business Solutions (by phone) 
 

 
(Note--This day was split into two sessions.  The AM session from 10:00-12:00 was to orient 
new members to the Committee, and not part of the public record.  Lisa Dodson, Lisa Angus, 
Marc Overbeck, David Nardone, Terri Johanson, Donna Larson and Jo Isgrigg gave short 
presentations about past work of the Healthcare Workforce Committee and current data 
regarding the healthcare workforce in Oregon. Questions and discussion followed.  
 
The PM session began with the usual format of the committee. 
 
 
Welcome and Introductions 

Lisa Dodson welcomed members and guests.  Introductions were made. 
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August Roster 

The new Committee roster was distributed.  Lisa Dodson noted that Sharon Vail has resigned 
from the committee. 
 
Draft meeting summary of 6.18.13 

The June 18, 2013 meeting summary notes were accepted with no changes. 
 
Committee Charter 

Tina Edlund joined the committee by phone to introduce the draft revised Committee Charter.  
Tina thanked the committee for the excellent work accomplished over the last two years.  The 
Oregon Health Policy Board prepared a revised draft Charter to help provide clear direction to 
the Committee on the needs and expectations of the Board over the next two years.  
 
There are no substantive changes to the objectives of the Healthcare Workforce Committee. 
However, the Board is asking for new, specific deliverables and is particularly interested in 
workforce needs in the context of new models of care, given all their work to implement these 
models statewide.   
 
Specifically, the draft Charter identifies five new deliverables for the Health Care Workforce 
Committee: 

1. Projections of primary care provider demand in Oregon after implementation of ACA 
coverage expansions, with adjustments for the likely impact of new models of care 

2. A business plan, developed in consultation with OHA and all relevant stakeholders, for a 
centralized tracking system and document repository for student clinical placement 
prerequisites in Oregon.  

3. A policy options memo, developed in consultation with representatives from major 
institutions, for increasing the number of family medicine and other primary care 
medical residencies in Oregon.  

4. A demographic and geographic profile of Oregon overlaid with a similar profile of 
Oregon’s current health care workforce.  

5. An analysis of health care industry trends in emerging employment categories and new 
workforce roles, along with an audit of Oregon’s training capacity for those jobs and 
roles. 

 
Tina provided additional clarification in response to members’ questions: 

 Psychiatry should be included in the residency options deliverable (#3). Lisa Dodson 
noted that, while pediatrics and obstetrics are sometimes considered primary care, the 
possibility of establishing new residency programs outside Portland for these specialties 
is very small.  

 Emerging employment categories (re: deliverable #5) may include traditional health 
workers—although there is a dedicated advisory group on that part of the workforce, so 
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collaboration is necessary—as well as technology-related positions, administrative and 
managerial roles, and any other emerging roles that employers identify. This deliverable 
has a jobs focus. Lita Colligan mentioned the new medical sociology program at Oregon 
Tech as an example of a new category.   

 The timelines in the draft charter are not set in stone; the committee may propose 
alternate dates for the Board’s consideration. 

 
Lisa Dodson expressed concern about the sustainability of various financial incentives for 
provider recruitment that were now available through the Legislature and Federal sources.  
Tina asked the Committee to propose a new deliverable to address this which could be 
considered by the Board. 
 
Some members expressed concern that additional staff and resources may be needed to carry 
out the expanded work identified in the revised Charter. 
 
The committee was also interested in strengthening its connection with the Health Policy 
Board. Joe Robertson had previously served as a liaison but is unable to continue in that role.  
Tina offered to take this question to the Board and respond to the committee. 
 
The committee also wanted to keep up to date with the SB604 and the credentialing work that 
will begin soon.  Lisa Angus will talk with the Credentialing workforce team to propose that a 
member of the Committee be included as part of their membership. 
 
Legislative updates  

Lisa Angus and Marc Overbeck provided an update on healthcare workforce-related bills from 
the 2013 Legislative session. 
 
Establishing New Workgroups 

In the light of the revised charter that Tina presented, the workgroup grid that was attached to 
this agenda will be revised.  New groupings were discussed and a revised grid will be sent to the 
Committee to focus on the work that the Health Policy Board is requesting from the 
Committee. 
 
For the next portion of the meeting, Lisa Dodson divided the Committee into three smaller 
groups to discuss how the five deliverables plus the potential new deliverable could be 
organized and developed.  A revised workgroup configuration will prepared and emailed to 
committee members in advance of the next meeting in October. 
 
Emerging Issues 

There were none identified. 
 
 



Notes from 8.14.13 Workforce Meeting 

 4 

Public Testimony 

There was no public testimony. 
 
Meeting adjourned at 4:00pm.   
 
Next Meeting dates are Wed Oct 9 from 1-4 and Wed Dec 11 from 1-4.  Both these meetings 
will be at the same location, Wilsonville Training Center—Clackamas Community College. 


