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Working together to share, develop and
collaborate on resources, requirements |
and zero tolerance towards sexual abuse

OUR FIRST NEWSLETTER

Thank you all for becoming a part of the National
PREA Resource Work-Group. It is really exciting to
be a part of so many states, agencies, organizations,
and committed people who are working towards the
same goal of keeping youth and adults safe from
sexual harassment and abuse.

Currently we have 60+ members in 27 states and
Australia. Every day we add members. Within those
states we have multiple members. Our
representation includes: Juvenile and Adult
Corrections, Detention, Jail, Prison, Advocacy
Agencies, Prison rape survivors, Mental Health and
Medical Professionals, Production Companies, The
Moss Group, Just Detention international, Children
Services Division, Commission on Children and
Families, Washington College of Law, Vera Institute
of Justice, University of Wyoming , Work Release
Programs, Sheriff’s Departments, BJS, Residential
Facilities .... And more

In this newsletter there are updates and information
from workgroup members who are highlighted this
month, news about upcoming work that is being
done, a training conference that you can attend from
your desk, and a new PREA toolkit that includes an
agency self assessment that will be computerized.
About the website: Work is slow, but we are finally
able to put policies, trainings, and shared materials
from workgroup members in our resources tab.
Sorry about being slow, but we have to work this in
around everything else.

Send me updates on what you are doing for the next
newsletter.
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Standards Release

From all indications, the official standards will be released
the first part of 2012--and even as early as January.

This is the culmination of 8 years of work since the law
was signed in 2003, and the clock starts for a PREA
compliance deadline.

Remember we all have one year from the time the
standards officially come out to become completely PREA
compliant or lose a percent of federal funding. More
important is the safety of the youth and adults in our
facilities.

NPR-WORK Website Featured on
NIC Site

Look!! Our National PREA Resource Work Group
website is featured on the NIC (National Institute of
Corrections) website under Juvenile Corrections. To
check it out go to: http://nicic.gov/Library/025221
We are adding the training materials from other
states as we can and soon it will be a go to place for
these needed training materials, posters, cards,
policies...... from and for all of you.

NPR-WORK
National PREA Resource
Workgroup

Website:
http://www.oregon.gov/OYA/prea/prea.shtml

Kila Jager-facilitator
Prea.coordinator@oya.state.or.us
OREGON YOUTH AUTHORITY

PREA Book by Dr. Schuhmann

Dr. Robert Schuhmann, of the University of
Wyoming, has contacted us and is writing a book-length
manuscript. The following is the information he would
like us to know and his request for our assistance.

“Dr. Eric Wodahl and | are writing a book-length
manuscript with the tentative title: "The Prison Rape
Elimination Act: The Politics and Policy of Prison Reform."
In doing so, we hope to have the opportunity to learn
more about PREA from the people who work most closely
with it, and we are thrilled to have an opportunity to learn
from the National PREA Resource Workgroup about the
challenges they face in implementing this policy. Building
on some other published research of ours; we are
interested in a better understanding of the barriers of
prison reform with specific focus on PREA. As we move
forward with this project we hope to be able to reach out
to members of the Workgroup in order to get a better
understanding of how PREA has influenced their
organization and the people they work with. We also
want to thank the National PREA Resource Workgroup for
this rare opportunity to be part of the information sharing
process.”
| will keep you posted as he proceeds in this project. As a
preliminary, please get permission from your
management or cabinet to participate in assisting Dr.
Schuhmann, as this will expedite any assistance we can
give him.

Moss Group Collaboration

Exciting work being done:

Oregon is currently working with the Moss Group to
develop videos, curriculum, and online trainings for
PREA.

The areas Include:

1. Professional boundaries for staff,
supervisors, youth, and staff that have
crossed boundaries, and refresher training

2. Five to 6 modules/videos will be produced
that will assist in training, youth safety, and
PREA compliance.

We are really excited about this collaboration and
the possible inclusion of other group members in
this endeavor.
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LAVC Kick-Off Conference

(Learning Administrators Virtual Community)
December 5, 2011 from 8 am MST to 12:00 Noon

For more information contact: Bernie Iszler, biszler@bop.gov, Phone:
303-338-6618.

e Jane Bozarth will be presenting from 8:00 AM to 9:00
AM on e-learning solutions and social media for
trainers. NIC has contracted with Jane Bozarth to
discuss e-learning solutions and trends in training and
development field. She is an expert in e-learning, travels
around the world as a classroom instructor and
motivational speaker. She has written several books.

Also presenting will be Leslie LeMaster, Correctional
Program Specialist “Workplace Learning and Staff

B/ V- performance Enhancement in Corrections: Critical
DIG VOICE AN _ Issues.” At 10:00 AM- 12:00 Noon.

PICTURES o Content will include the latest research into practice on
. human learning and its implications for staff
performance enhancement (the new phrase for
“training and staff development”), the impact of
technological advances on the workplace learning
function (formerly known as the training function), and
a look at the American Society for Training and
Development (ASTD) Workplace Learning and Staff
Performance Enhancement competency model.

What are you doing?

Send updates on what you are working on

Send links of helpful sites or information

Send information on conferences

PREA trainings for PREA coordinators?
o If you know of any, let us know

Together we can do this




The Moss Group News

Under a grant from the Bureau of Justice Assistance, The Moss Group and the Center for Innovative Public Policies are
developing two PREA Toolkits to assist the corrections field in PREA implementation. The PREA Toolkit for Jails and the PREA
Toolkit for Juvenile Agencies and Facilities are currently in development and will be released in early 2012. The purpose of
the Toolkits is to provide field practitioners with up-to-date and vetted resources that can be used to expand the knowledge
of the Prison Rape Elimination Act (PREA). The Toolkits will provide guidance on the Act, the U.S. Department of Justice
PREA standards, and will provide resources that have been developed to assist in achieving compliance with the PREA
standards.

A major resource that will be contained within the Toolkits is a series of Self-Evaluation Checklists that will allow agencies
and facilities to determine their level of PREA-readiness and assist them in developing a practical action plan for addressing
deficient areas. These Checklists can be used as an implementation guide so that agencies can measure their progress in
addressing PREA over time. The Toolkits will also provide materials that were developed for PREA compliance that agencies
can use as models in developing their own individualized PREA responses.

Sexual Assault Investigations

The current draft PREA Standards from the U.S. Department of Justice provide a high level of expectation for agencies
regarding the conduct of sexual assault investigations. One question that often is asked is what are the major features of
thorough investigations. This is addressed in Standards §115.21, §115.321, §115.23, §115.323, §115.71, §115.371,
§115.72, §115.372, §115.73 and §115.373

Some key features of thorough investigative processes are:

1. Investigations are conducted into all allegations of sexual abuse, regardless of how received or from whom;

2. Investigations are conducted by investigators who have received special training in collection and preservation of
all forms of evidence, the differences and requirements under Garrity and Miranda, interview techniques for
working with victims of sexual abuse, inmate victims, and victims who are in a custodial situation;

3. Investigations which include:

a. interviews of all potential witnesses, subjects and victims;

b. areview of all prior complaints and reports of suspected abuse by the suspected perpetrator(s);

c. assessment of the credibility of the victims which is not influenced by the status of the victim (inmate or
staff);

d. written reports which include a full description of physical and testimonial evidence, reasoning behind
any assessments, and investigative findings;

4. Processes that insure both administrative and criminal investigations which are completed where there are
potentially both types of violating behavior;

5. Investigations within which all allegations of a criminal nature are referred for prosecution;

6. Investigations for which prosecutors are consulted before any compelled interviews takes place.

It is the responsibility of individual agencies and facilities under the draft Standards to make sure that their investigative
processes meet the requirements of these standards. Training and assistance on these issues can be obtained by

contacting the PREA Resource Center at info@prearesourcecenter.org




