
 
Advisory Committee Agenda 

November 14, 2012 
PERS Headquarters 

Tigard, OR 
9:30 a.m. 

ITEM # ITEM PRESENTER 
 
I. 

 
Introduction 
 

 
Peter Farrelly, Chair 

 
II. 

 
Approval of Minutes 
 

 
Peter Farrelly, Chair 
 

 
III. 

 
Old Business 
 

 
  

IV. Administrative Report 
A. Q3 2012 Service Review, Field Activities 

 
B. Q3 2012 Performance Report 

 
C. Update on Open House; Discuss 

HelloWallet, Payroll Admin 
D. State Q3 2012 Status  
E. Local Government Q3 2012 Status 
F. Q3 2012 Plan Statistics  

    

 
Jamie Ohl, Brian Merrick and Justin Naegle, Kenje 
Mallot, ING 
Ben Mahon, Treasury 
Jake O’Shaughnessy, Arnerich Massena  
Gay Lynn Bath, OSGP 
 
Karen Blanton, OSGP 
Jack Schafroth, OSGP 
Kathy Gannon, OSGP 

V. New Business 
 Elect Vice-Chair 

Peter Farrelly, Chair 

VI. Audience Participation Peter Farrelly, Chair 
 

VII. Adjournment 
The next meeting is scheduled for February 14, 
2012, in Salem. 
 

 
Peter Farrelly, Chair 
 

 
On-line versions of the materials are made available to the committee and to the public at 

www.oregon.gov/pers/osgp one week prior to the meeting. Hard copies are available at the meetings. 
 

If you have a disability that requires any special material, services or assistance please call 
(503) 378-8979 at least 48 hours before the meeting. 

 
 
                                                 Peter Farrelly, Chair        Mark Carlton 
            Jeffrey Labhart         Priyanka Shukla        Keith Baldwin        Sharlyn Rayment        Debbie Darst 
 
 



 

DRAFT 
ADVISORY COMMITTEE MEETING MINUTES 

August 8, 2012 
Archives Boardroom 
SALEM OREGON 

 
 
COMMITTEE MEMBERS PRESENT               STAFF MEMBERS PRESENT 
Peter Farrelly, Chair                     Jon DuFrene, PERS 
Priyanka Shukla, Committee Member                     Gay Lynn Bath, Manager 
Sharlyn Rayment, Committee Member                    Jack Schafroth, Local Government Representative 
Mark Carlton, Committee Member                          Denise Helms, Assistant to Manager 
                           Karen Blanton, Educational Representative 
                     Kathy Gannon, Program Coordinator 

I. INTRODUCTION: 
Call to order by Chair Farrelly at 9:30 a.m. Chair Farrelly.  Chair Farrelly welcomed our 
newest board member Mark Carlton form McMinnville Water and Light. 
 

II. APPROVAL OF MINUTES: 
Chair Farrelly asked for any changes to the minutes from the May 9, 2012 meeting as 
presented. Priyanka Shukla’s name was missing, and Vice Chair Lattimer closed the May 
9th meeting. He then asked for a motion to approve the minutes as corrected. Sharlyn 
Rayment made a motion to approve the minutes. Priyanka Shukla seconded the motion, 
and it carried unanimously.  

 
III. OLD BUSINESS:   

None 
 

IV. ADMINISTRATIVE REPORT:  
 

A. Q1 2012 Service Review:  Brian Merrick and Justin Naegle with ING presented the 
service review.  Merrick gave an overview of the plan statistics.  The total plan assets 
are $1.240 billion as of June 30, 2012.   The net cash flow remained positive at $5 
million.  Investment earnings swung negative to $27.7 million for the quarter.  
Rollover contributions dropped by $2.2 million from first quarter.  Lifepath® options 
represent 26 percent of plan assets; and 47 percent for participants age 30 and under.  
The Stable Value Option represents 15 percent of the plans assets. 

 
Merrick noted 49 participants have started using the ING mobile app for 
transactions.  Merrick explained the Roth 457 became available to participants on 
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August 1, 2012; the first contributions will hit in October.  Ninety-four individual 
employers will allow Roth 457 contributions and 136 will not.  The Roth 457 
elections may be made through the web or phone system.  Contributions will only be 
accepted in dollars amounts; percentages are no longer allowed due to state payroll 
system requirements.   Bath is hoping in the future they will be able to offer both 
again. 
 
Payroll Admin which is the new electronic payroll system for local government 
employers was made available beginning August 1, 2012. One hundred employers so 
far have indicated they are interested in using it. ING has been collecting ACH 
information from employers to get them set up in the system.  There have been two 
webinar employer training sessions so far and these sessions were recorded and will 
be available for employers to view as needed. 
 
Merrick thanked Gay Lynn for her hard work with all of the Roth 457 process and 
communications.  A brochure was developed and ING has filmed and are currently 
working on a video that Justin Naegle will narrate; it should be available in the near 
future.  Merrick explained the new initiatives they have been working on including 
the Roth campaign, rollover campaign, keeping assets in the plan and National Save 
for Retirement Week. 
 
Justin Naegle gave an overview of the first quarter noting he has held 40 educational 
meetings with an attendance of 752. Naegle had 266 one-on-one consultations with 
plan participants.  Participants are still expressing it is hard to find extra money in 
these hard economic times.  Naegle explained he does not give advice; he 
encourages people to look at their expenses and see where they can bring things 
together to create a retirement plan.    
 
Bath said they would still like to bring on Financial Engines for a year and have the 
plan pay for it.  The Advisory Committee liked the idea, but it still needs to be run by 
DOJ and the PERS board.  Bath shared she sat in on a presentation from a company 
called “HelloWallet”, she would like to have them come out and do a presentation 
for the committee.  The service is about $8-$9 per month.  Brian Merrick said he 
would see what it would cost to bring a CFP in to our plan. 
  
 

B. Q1 2012 Performance Report: Ben Mahon, from Treasury, and Jake 
O’Shaughnessy from Arnerich Massena presented the second quarter‘s performance 
report.  Ben Mahon gave an update on the Stable Value transition.  Dwight was 
acquired by Goldman Sachs.  Arnerich and the Oregon Investment Council approved 
and hired Galliard Capitol Management.   Bath explained this would be a seamless 
transition and she will put the information in the next newsletter.   
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Jake shared highlights of their newsletter and reviewed a survey done by 
Transamerica. He explained half of the workers in their 50s have less than $50,000 
in their retirement account; and 20 percent of workers in their 60s are in the same 
boat.  The answer is people will have to work longer.  Jake explained you need to 
know “what is your number”.  Bath explained in the retirement workshops we 
currently do we use a worksheet that helps participants calculate their savings goal. 
Discussed the need for Financial Engines. 
 
 

C. Update on Roth 457, Payroll Admin and Vacancy on Advisory Committee: Gay 
Lynn Bath shared the progress of the Roth 457.  She sent a lot of correspondence to 
all state and local government agencies.  There has already been activity  on the 
website with participants selecting the Roth option.   The employer feedback reports 
are now available online. 
 
Bath gave an update on the Advisory Committee member Debbie Darst, she will be 
filling the local government opening left by Bob Swank.  Brian Burleigh’s state 
position is also open, and Bath currently has four applications she is reviewing.  
         
          

D. State Q2 2012 Status:  Karen Blanton gave an update on the state’s workshops. 
Blanton explained she is seeing a few younger participants attend.  Blanton is 
working on increasing participation in higher ed; focusing on new relationships in 
human resources at the universities.  She will add a Roth 457 presentation to her 
workshops. 
 
  

E. Local Government Q2 2012 Status: Jack Schafroth noted there was one new 
adoption in the first quarter of 2012; Siuslaw School District.  Schafroth explained 
he was going to focus on existing employers trying to increase local government 
participation with the current employers we have on board.   
 
Schafroth explained Justin Naegle will now be covering the cities, and Schafroth will 
focus on the special districts, when school starts back up they can both work on the 
school districts.  The goal is to contact each employer by the end of the year. 
 

 
F. Q2 2012 Plan Statistics:  Kathy Gannon gave highlights of the plan statistics.  

Gannon explained the special programs to Mark Carlton. Gannon noted enrollments 
are down from last year.  There were 125 new loans last quarter.  There are still quite 
a lot of rollovers out of the plan.  Priyanka asked for a list of the top four companies 
that participants roll out to.  
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NEW BUSINESS 

None  
 
AUDIENCE PARTICIPATION: 

None 
 

ADJOURNMENT:  The next meeting is November 14, 2012 in Tigard. 
 

There being no further business, Chair Farrelly adjourned the meeting. 
 

Respectfully submitted, 
 
 

Denise A Helms 
   Assistant to the Deferred Compensation Manager 
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Plan Information Line: (800) 365-8494 
Plan website: http://osgp.ingplans.com

In this issue

Join in during National Save 
for Retirement Week

Deferrals in dollar amounts only

Guessing isn’t good enough: 
set your retirement goals

Roth 457 option

Mobile access 

advisory corner
OSGP is happy to announce the addition 

of three new advisory committee members:

Debbie Darst from Harrisburg School District,

Mark Carlton from McMinnville Water & Light

and Jeff Labhart from the Oregon Department

of Transportation in Bend.

Upcoming Advisory Committee Meeting
November 14, 2012

9:30 a.m.

PERS Headquarters

11410 SW 68th Parkway, Tigard

Deferrals in dollar amounts only
As of August 1, 2012, OSGP contributions must be a dollar amount of pay and not a

percentage of monthly gross compensation for state employees. If you currently defer

a percentage of pay, that will continue, but if you change the percentage, you will

have to choose a dollar amount. Local government employees should check with their

payroll department to determine if it allows percentage of pay and/or dollar amounts.

For all participants, any change made on the ING site must be in dollar amounts.

You may change your contribution amount online at http://osgp.ingplans.com. 
After logging into your account, select Change Contributions. Or call the toll-free 
Plan Information Line at (800) 365-8494. 

Changes you make to your contribution dollar amount will usually take effect within

two pay periods, depending on when you make the change. Changes may be made 

at any time, and a confirmation statement will be mailed to your home address. 

Federal regulations limit the dollar amount of pay you may contribute to your 

OSGP account. You can request this information by calling (800) 365-8494.  

Join in during National Save for Retirement Week
To celebrate National Save for Retirement Week October 21-27, 2012, OSGP will hold its seventh annual
Open House and offer training sessions at the Archives Building, 800 Summer Street NE, Salem.

Open House
Wednesday, October 24
10:00 a.m. to 4:00 p.m. 

OSGP staff, along with representatives from

ING, Charles Schwab, Galliard and BlackRock,

will be available to answer your questions. A

representative from HelloWallet will demonstrate

its budgeting and savings program. Snacks

and door prizes will be offered.

Training Sessions

In just 30 minutes, you can learn 

more about OSGP and your retirement 

saving and investing options. The topics,

dates and times are shown below. You 

do not need to enroll ahead of time, just

come to the Archives Building. Plan to 

arrive early as space is limited.

If you expect to terminate employment, 

“Ask Kathy” will be available to help you 

understand your OSGP distribution options.

Monday, October 22
12:00 to 1:00 p.m.

OSGP Basics and 457 Overview/
New Plan Features (Roth)

Tuesday, October 23
12:00 to 1:00 p.m.

How Much Should I Save? 

Wednesday, October 24
10:00 to 10:30 a.m.

12:00 to 12:30 p.m.

2:00 to 2:30 p.m.

Roth 457

11:00 to 11:30 a.m.

1 p.m. to 1:30 p.m.

Savings Strategy Sessions

Thursday, October 25
12:00 to 1:00 p.m.

OSGP Basics and 457 Overview/
New Plan Features (Roth)

Friday, October 26
12:00 to 1:00 p.m.

Retirement Planning for Women

For more information about these

events, call the Salem office at 

(503) 378-3730. 

If you work outside the Salem area

or can’t make it to the Open House

or training sessions, please contact

OSGP at (503) 378-3730 to arrange
on-site meetings for your agency at

a future date.
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OSGP website:
http://osgp.ingplans.com

OSGP Information Line:
(800) 365-8494

PERS/OSGP website:
www.oregon.gov/PERS/OSGP

Editorial contributions: 
Gay Lynn Bath, OSGP
David Crosley, PERS
Marcy Loomis, ING 

This newsletter is not intended to provide legal, tax, or
investment advice. For such advice, participants should
contact their legal, tax, or investment advisers.

© 2012 ING. All Rights Reserved.

  

SAVINGS GROWTH PLAN

  

  

  

quarterly calendar
Transactions made on these dates when the New
York Stock Exchange is closed will be processed the 
following business day.

• Thursday, November 22, 2012
• Tuesday, December 25, 2012
• Tuesday, January 1, 2013
• Monday, January 21, 2013

*

Guessing isn’t good enough:
set your retirement goals
Athletes understand the importance of setting goals. It helps 
them stay focused as they train and plan for the next competition.
You should do the same when making projections about your 
retirement future.

Many people continue to be unaware of 

how much they need to save for retirement.

According to the 2012 Retirement Confidence 

Survey by the Employee Benefit Research 

Institute, 56 percent of workers report 

they and/or their spouse have not tried to

calculate how much money they will need 

to have saved by the time they retire so that

they can live comfortably.

It’s important to define your goals as 

specifically as possible. Vague goals like “a

few hundred thousand dollars for retirement”

probably won't help you much. Instead, come

up with a meaningful, customized estimate.

OSGP gives you access to resources that can

help take the guesswork out of planning for

your retirement.

Online tools and calculators. Go to the Plan website at http://osgp.ingplans.com
and use your choice of calculators to set your goals and review your savings 

efforts. If you want to see how your savings habits stack up against your peers’ 

efforts, try ING Compare Me. By creating a profile, you can download a 

personalized report to use in your financial planning. 

Planning and Investing Workshop. Are you on track? The Planning and Investing
Workshop gives you a snapshot of what your future retirement looks like based on

your PERS, IAP, Social Security and OSGP contributions. Topics include calculating

your savings goal, developing an investment strategy and personalizing your portfolio.

Feel free to bring your statements such as PERS, Social Security and OSGP to the

meeting. Go to http://www.oregon.gov/PERS/OSGP/section/2012_osgp_workshop.shtml

for the schedule and to sign up.

Roth 457 option 
If you are interested in diversifying your 

retirement savings across accounts with 

different types of tax treatments, find out

more about OSGP’s new Roth 457(b) option.

The Roth 457 Guide provides details and

compares the traditional (pre-tax) and 

Roth (after-tax) options. For a copy, go to

http://osgp.ingplans.com or call the 

Plan Information Line at (800) 365-8494. 

An ING representative can explain the 

Roth 457 when you call (800) 365-8494. 

ING does not offer tax or legal advice. 

You may want to seek the advice of a 

tax attorney or financial adviser prior to

making a decision.

Mobile access
You can access your Plan account on your

iPhone®, iPod touch® and Android™ devices.

Simply download the free ING Retirement

Plan Account mobile application from the

App Store or through the Android Market

(keywords: ING Retire).

iPhone and iPod touch are trademarks of Apple Inc., registered
in the U.S. and other countries. App Store is a service mark of
Apple Inc. Android is a trademark of Google Inc.
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Executive Summary

• Assets and Cash Flow

– Total  plan assets = $1.299 bi llion as of September 30, 2012

• Increase of 19% over 12 months

• 17% from earnings; 2% from positive net cash flow

– Net cash flow remained positive at ~ $7 mill ion

• Investment earnings were positive $51.1 million for  the quarter

• Rol lover contributions increased to over $7.3 mill ion for the quarter

• Roth contributions have begun – 210 participants contr ibuted $3,677 in September 2012

• Investment Composition

– No significant changes in allocation of investments year to date

– Li fePath Options represent 27% of plan assets

• 49% for participants age 30 and under

– Small/Mid Size Company Stock Option Fund realized greatest transfers out ($3.944 mi llion)

– Li fePath Options ($2.7 mil lion) and Stable Value ($2.4 mil lion) realized greatest transfers in

• Participant Activity

– Web visi ts continued to be slower through the summer

– Web is most popular method for changing contr ibution rates and investment elections, 
performing fund transfers, rebalancing account balances, and requesting new loans
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National Save for Retirement Week 2012
Promotional posters, flyers and giveaway provided by ING. 

Sample Poster
Employer 
Flyer

ING giveaway item
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On-site Education & Support
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Net Cash Flow and Earnings by Quarter
Period Ending September 30, 2012

4Q 201 1 1Q  2012 2Q 201 2 3Q  2012 YTD
Begin ning Balan ce 1,091,6 15,358$           1,1 69,361,75 6$          1,263,1 15,845$           1,2 40,486,57 4$          1 ,091,615,3 58$    

Net Cash  Flow 8,3 21,025$                  3,990,47 5$                 4,7 58,063$                  7,079,01 7$                 24,148,5 80$          
Investment Earnings 69,4 25,374$                89,763,61 4$               (27,3 91,964)$               51,219,70 4$               183,016,7 28$       

Endin g B alanc e 1,169,3 61,756$           1,2 63,115,84 5$          1,240,4 81,944$           1,2 98,785,29 5$          1 ,298,785,2 95$    
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Retirement Consulting Progress Period Ending September 30, 2012
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Year to Date through September 30, 2012
Rollover Distributions - Institutions
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Technology Update 



Sponsor Website Enhancements

ING is launching a cleaner sponsor website design that provides easier access, 
streamlined navigation and more information 

• The new Sponsor Web replaces Sponsor Connect in a phased client launch 
beginning in mid-fourth quarter and continuing into early 2013
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Sponsor Web – New Features

Relationship Summary Page

• New features include:

1. Snapshot of all plans

2. Full list of participants within a 
plan

3. Participant search across plans

4. Sponsor Resources that include 
the latest topics on PlanFIRST 
Online

5. News Center that highlights 
important ING and industry 
topics

 
13



Sponsor Web – New Features

Plan Summary

• Click a plan name hyperlink on the 
Relationship Summary page to get 
to the new Plan Info navigation:

1. New top navigation bar

2. Snapshot of plan balances

3. Pie chart view of plan assets by 
money source

4. Pie chart view of plan assets 
by investments

5. Links to additional plan details 
and full plan participant list
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Sponsor Web – New Features

Navigation: New homes for the 
features you value

Participant Info navigation link

• Participant List

1. Summarizes all plan participants

• Participant Summary

2. Click an individual’s name and 
see a summary with options for 
viewing balance by money 
source or by investment
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Sponsor Web – New Features

Navigation: New homes for the 
features you value

Reports navigation link

• Drop-down selection for:

1. On-demand Reporting

 
16



Sponsor Web – New Features

Navigation: New homes for the 
features you value

Process Center navigation link

• Drop-down selections for:

1. Payroll Administration

2. Data Transfer

3. Administration Workflow
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Sponsor Web Rollout Plan

• Relationship Manager 
communications

• Registration instructions / 
create ID for the new site

• Personal security questions

• Register your work PC

• Online tutorial

• Client webcast
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Sponsor Experience
PlanFIRSTSM



ING Retirement Research Institute

New Study: 

• The ING Retirement Research Institute recently 
released a new Retirement Revealed study that 
explores the meaning of retirement for the 
different generations of workers and retirement 
savers in America

• The report concluded: “It’s not your 
parents’ retirement” 

• Each generation shares a common theme to 
varying degrees: 

• Individuals need to take greater control 
over their retirement destinies, and many 
need help

• How that help is delivered and accessed 
may differ across the generations 
according to both need and preference

• Full report is available on http://ing.us/rri/
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Trends and Communication

News highlights this quarter:

• The next evolution is coming: Sponsor 
Web 

• ING shares insights: Gamification turns 
play into learning 

• ING communications garner double-
digit wins at recent 
industry award competitions 

• What does “readiness” mean? 

• ING U.S. introduces game app 
that teaches investing and retirement 
saving concepts 

• New ING U.S. social media program 
aims to inspire ING New York City 
Marathon runners
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Fee Disclosure on Quarterly Statements

• Effective 11/14/12, Participant Fee Disclosure 
regulations require quarterly disclosure for fees 
actually charged to the participant’s account during 
the quarter

• ING has enhanced Quarterly Statements to 
include new Fee Detail section which will be 
displayed beginning 3rd Quarter, 2012 (September 
30th statements)
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Cash Flow Summary                                                            
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

  Cash In
 16,571,474.71Employee Before-tax Contributions 

Employee After-tax Contributions  0.00

 3,677.00Roth 401(k) Contributions

 7,386,548.06Rollover Contributions

 0.00Employer Contributions

Loan Repayments  827,003.01

Transfers In  27,116,249.10

 929,815.35Other

Total Cash In $52,834,767.23 

  Cash Out

 944,701.87Withdrawals 

 2,916,707.20Installment Payments

 13,222,625.16Terminations 

 1,272,167.59Loans Issued

 8,325.00Fees

Transfers Out  26,795,806.79

 929,815.35Other

($46,090,148.96)Total Cash Out

$6,744,618.27 Net Cash Flow
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Cash In Cash Out Net Cash

$20,029,793.39 $17,965,298.72 $2,064,494.67Nov 2011

$22,203,077.03 $19,239,163.71 $2,963,913.32Dec 2011

$23,358,190.30 $22,656,927.27 $701,263.03Jan 2012

$22,992,587.76 $21,299,009.91 $1,693,577.85Feb 2012

$21,565,900.08 $19,678,240.77 $1,887,659.31Mar 2012

$20,742,007.06 $19,639,820.13 $1,102,186.93Apr 2012

$17,016,582.11 $14,448,902.37 $2,567,679.74May 2012

$17,754,211.54 $16,666,015.48 $1,088,196.06Jun 2012

$17,135,127.48 $15,397,738.39 $1,737,389.09Jul 2012

$16,518,629.35 $14,265,399.37 $2,253,229.98Aug 2012

$19,181,010.40 $16,427,011.20 $2,753,999.20Sep 2012

$218,497,116.50 $197,683,527.32 $20,813,589.18
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Investment Balances by Quarter
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

Q4 2011 Q1 2012 Q2 2012 Q3 2012

SHORT TERM FIXED OPTION $54,905,996.02 $52,773,314.39 $52,190,529.72 $51,218,467.59

STABLE VALUE OPTION $195,086,223.16 $193,223,421.06 $192,002,418.14 $193,894,913.12

LIFEPATH RETIREMENT FUND $87,779,494.78 $93,161,849.86 $92,515,888.69 $96,178,030.76

LIFEPATH 2015 FUND $77,499,077.89 $82,039,153.98 $82,472,041.14 $87,295,227.16

LIFEPATH 2020 FUND $56,567,062.09 $62,256,713.50 $62,725,471.11 $67,648,599.81

LIFEPATH 2025 FUND $28,248,464.65 $31,618,195.03 $32,446,228.97 $34,442,191.30

LIFEPATH 2030 FUND $18,618,676.57 $21,512,373.22 $22,224,330.15 $23,919,044.50

LIFEPATH 2035 FUND $12,200,054.91 $14,194,702.54 $14,523,472.95 $16,014,366.60

LIFEPATH 2040 FUND $6,146,249.03 $7,331,830.50 $7,568,968.19 $8,405,872.35

LIFEPATH 2045 FUND $2,668,490.08 $3,163,751.67 $3,206,703.67 $3,702,353.15

LIFEPATH 2050 FUND $5,700,018.39 $6,182,034.01 $6,041,810.58 $6,664,953.04

LIFEPATH 2055 FUND $0.00 $0.00 $177,873.98 $265,988.61

INTERMEDIATE BOND OPTION $102,308,651.60 $105,278,726.14 $108,481,927.10 $114,263,914.86

LARGE COMP VALUE STOCK OPTION $85,697,147.52 $95,996,184.23 $93,150,638.86 $100,342,780.03

STOCK INDEX OPTION $105,826,414.50 $119,662,168.64 $115,389,846.73 $122,263,973.58

LARGE COMP GROWTH STOCK OPTION $88,923,455.46 $103,073,671.86 $99,462,981.62 $105,994,882.80

INTERNATIONAL STK OPTION $81,198,961.30 $90,840,529.74 $82,844,306.39 $88,005,309.19

SM/MID SIZE CO STK OPTION $151,170,431.17 $171,331,168.68 $162,947,275.26 $167,522,259.85

SCHWAB PCRA $1,493,805.99 $2,143,159.26 $2,405,542.05 $2,654,012.31

Investment Name
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Asset Class by Quarter
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

Q4 2011 Q1 2012 Q2 2012 Q3 2012

International Equity $81,198,961.30 $90,840,529.74 $82,844,306.39 $88,005,309.19

Lifestyle/Balanced $295,427,588.39 $321,460,604.31 $323,902,789.43 $344,536,627.28

Stable Value/Money Market $249,992,219.18 $245,996,735.45 $244,192,947.86 $245,113,380.71

Stock Index $194,749,869.96 $222,735,840.50 $214,852,828.35 $228,258,856.38

US Fixed Income $102,308,651.60 $105,278,726.14 $108,481,927.10 $114,263,914.86

US Large Cap Equity $85,697,147.52 $95,996,184.23 $93,150,638.86 $100,342,780.03

US Small Cap Equity $151,170,431.17 $171,331,168.68 $162,947,275.26 $167,522,259.85

Asset Class
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Contributions by Fund
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN

Q4 2011 Q1 2012 Q2 2012 Q3 2012

INTERMEDIATE BOND OPTION $1,872,570.53 $1,928,588.41 $1,976,507.92 $2,389,385.54

INTERNATIONAL STK OPTION $1,878,287.16 $1,816,849.29 $1,639,779.71 $1,574,162.98

LARGE COMP GROWTH STOCK OPTION $1,665,105.32 $1,645,925.52 $1,593,933.72 $1,810,569.59

LARGE COMP VALUE STOCK OPTION $1,724,340.54 $1,581,633.98 $1,558,906.37 $1,669,152.41

LIFEPATH 2015 FUND $1,735,226.62 $1,615,805.58 $1,600,698.76 $1,984,588.66

LIFEPATH 2020 FUND $1,417,612.74 $1,477,337.31 $1,490,148.02 $1,759,356.05

LIFEPATH 2025 FUND $1,722,280.96 $1,100,422.02 $1,008,075.53 $1,030,228.95

LIFEPATH 2030 FUND $719,810.71 $938,606.70 $786,824.22 $721,475.07

LIFEPATH 2035 FUND $491,096.57 $678,770.01 $565,419.69 $620,021.79

LIFEPATH 2040 FUND $428,235.83 $353,033.87 $445,841.74 $393,538.37

LIFEPATH 2045 FUND $162,563.69 $163,119.53 $178,413.15 $200,155.49

LIFEPATH 2050 FUND $289,617.53 $340,501.04 $277,218.83 $293,941.34

LIFEPATH 2055 FUND $0.00 $0.00 $0.00 $137,331.24

LIFEPATH RETIREMENT FUND $1,506,930.21 $1,263,096.80 $836,413.66 $1,755,398.93

SHORT TERM FIXED OPTION $1,113,456.51 $1,003,771.54 $1,292,523.40 $695,852.81

SM/MID SIZE CO STK OPTION $2,524,036.50 $2,467,231.07 $2,384,315.93 $2,371,639.21

STABLE VALUE OPTION $2,842,709.49 $3,169,144.88 $2,362,364.34 $3,003,941.90

STOCK INDEX OPTION $1,839,304.49 $1,753,884.76 $1,577,511.50 $1,550,959.44

Total 23,933,185.40 23,297,722.31 21,574,896.49 23,961,699.77

Investment Name
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Contributions by Source
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN

July 2012 August 2012 September 2012 Total

EMPLOYEE DEFERRAL $5,937,769.25 $5,398,228.03 $5,235,477.43 $16,571,474.71

EMPLOYEE ROLLOVER $1,525,051.21 $3,221,374.38 $2,640,122.47 $7,386,548.06

ROTH 457 AFTERTAX CONTRIBUTION $0.00 $1,888.00 $1,789.00 $3,677.00

Total $7,462,820.46 $8,621,490.41 $7,877,388.90 $23,961,699.77

Source Name

Q4 2011 Q1 2012 Q2 2012 Q3 2012 Total

EMPLOYEE DEFERRAL $17,090,916.34 $16,675,290.49 $17,204,063.81 $16,571,474.71 $67,541,745.35

EMPLOYEE ROLLOVER $6,842,269.06 $6,622,431.82 $4,370,983.92 $7,386,548.06 $25,222,232.86

ROTH 457 AFTERTAX CONTRIBUTION $0.00 $0.00 $0.00 $3,677.00 $3,677.00

Total $23,933,185.40 $23,297,722.31 $21,575,047.73 $23,961,699.77 $92,767,655.21

Source Name
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Total Distributions
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN

0M

2M

4M

6M

8M

10M

12M

14M

16M

Q4 2011 Q1 2012 Q2 2012 Q3 2012

$3,745,619.19
$4,342,024.85

$3,722,150.73
$4,164,621.35

$10,918,188.53

$14,762,736.24

$13,026,867.89 $12,829,214.95

Active Terminated

$15,974,416.12

$51,537,007.61

Active

Terminated

Total Distributions
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Total Distribution Details
Period Ending September 30, 2012  

0M

2M

4M

6M

8M

10M

Q1 2012 Q2 2012 Q3 2012 Q4 2011

UEW

Inservice Withdrawal No
Roll
nservice Withdrawal
Rolled

Inservice Unrolled

Term No Roll

Term Roll

Term Unrolled

Install via ACH

Install via ACH

UEW Inservice No Roll Inservice Rolled Inservice Unrolled Term No Roll Term Roll Term UnrolledInstall via ACH Install via Check

Total Distributions - Last 12 Months

10/01/2011
 146,174.70  2,175,801.85  1,418,821.99  4,820.65  1,688,047.07  6,803,947.60  8,578.73

 27.00  176.00  63.00  176.00  116.00Count

Amount

 2,509.00 0.00

 2,417,615.13 0.00

1/01/2012
 135,628.83  3,196,961.66  1,009,434.36  0.00  2,534,220.31  9,660,423.43  13,050.43

 19.00  171.00  35.00  171.00  114.00Count

Amount

 2,574.00 0.00

 2,555,042.07 0.00

4/01/2012
 96,423.10  1,618,219.85  2,007,507.78  0.00  1,786,615.79  8,767,443.22  33,786.79

 34.00  134.00  88.00  134.00  111.00Count

Amount

 2,569.00 0.00

 2,439,022.09 0.00

7/01/2012
 148,308.62  2,637,318.48  1,378,994.25  0.00  1,915,357.97  8,331,318.85  54,162.57

 34.00  165.00  56.00  165.00  126.00Count

Amount

 2,589.00 0.00

 2,528,375.56 0.00
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Total Distributions by Quarter                                  
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

0M

2M

4M

6M

8M

10M

12M

14M

16M

Q3 2011 Q4 2011 Q1 2012 Q2 2012 Q3 2012

Active Terminated

Total Distributions

Active TerminatedQuarter

Q3 2011 $2,923,283.56 $11,611,346.39

Q4 2011 $3,745,619.19 $10,918,188.53

Q1 2012 $4,342,024.85 $14,762,736.24

Q2 2012 $3,722,150.73 $13,026,867.89

Q3 2012 $4,164,621.35 $12,829,214.95
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Trading Report
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN
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7/31/2012 8/31/2012 9/30/2012

268 269

548

370 370

663

Number of Participants
Number of Trades

Date # of Trades Net Trades Average Trade# of Participants

7/2012  370 $9,089,809  9,265.86 268

8/2012  370 $7,406,121  7,526.55 269

9/2012  663 $10,299,838  6,212.21 548
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Participation Rate Summary                                           
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN
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Before-Tax Contribution Amount Summary 
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN
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Total Number of Participants:  12,761
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Roth Contribution Amount Summary 
As of September 30, 2012 

OREGON SAVINGS GROWTH PLAN
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Total Number of Participants:  210
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Average Contribution Amount
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN
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Participants with Balances by Number of Investments
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

14.81%
13.85%

13.74%
11.60%

8.57%
5.74%
3.77%
2.61%
1.06%

24.25%

1 5674
2 3465
3 3241
4 3214
5 2714
6 2004
7 1344
8 882
9 610
10 or More 248

Total: 23396

                           

Number of
Investments

Number of
Participants

Average Number of Funds: 4
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Participants with a Balance in a Single Investment
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN
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Loan Summary

OREGON SAVINGS GROWTH PLAN

Period Ending September 30, 2012

Total Participants with Loans:  1,356

Total Number of Outstanding Loans:  1,356

Number of General Loans:  1,319

Number of Residential Loans:  37

Total Outstanding Loan Balance: $7,907,061.80 

General Loan Balance: $7,218,278.57 

Residential Loan Balance: $688,783.23 

Number of Re-amortized Loans during the period:  6

Number of Loan Defaults during the period:  0
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Balances by Investment

OREGON SAVINGS GROWTH PLAN

Period Ending September 30, 2012

Average 

Participant 

Percentage of 

Plan AssetsInvestment BalanceInvestment

Number of 

Participants

SHORT TERM FIXED OPTION $51,218,467.59 $13,241.59 3.97%3,868

STABLE VALUE OPTION $193,894,913.12 $24,140.30 15.02%8,032

LIFEPATH RETIREMENT FUND $96,178,030.76 $39,546.89 7.45%2,432

LIFEPATH 2015 FUND $87,295,227.16 $33,395.27 6.76%2,614

LIFEPATH 2020 FUND $67,648,599.81 $23,870.36 5.24%2,834

LIFEPATH 2025 FUND $34,442,191.30 $15,627.13 2.67%2,204

LIFEPATH 2030 FUND $23,919,044.50 $12,272.47 1.85%1,949

LIFEPATH 2035 FUND $16,014,366.60 $9,492.81 1.24%1,687

LIFEPATH 2040 FUND $8,405,872.35 $6,577.36 0.65%1,278

LIFEPATH 2045 FUND $3,702,353.15 $5,444.64 0.29%680

LIFEPATH 2050 FUND $6,664,953.04 $8,352.07 0.52%798

LIFEPATH 2055 FUND $265,988.61 $8,312.14 0.02%32

INTERMEDIATE BOND OPTION $114,263,914.86 $15,308.67 8.85%7,464

LARGE COMP VALUE STOCK OPTION $100,342,780.03 $10,723.82 7.77%9,357

STOCK INDEX OPTION $122,263,973.58 $14,027.53 9.47%8,716

LARGE COMP GROWTH STOCK OPTION $105,994,882.80 $10,736.92 8.21%9,872

INTERNATIONAL STK OPTION $88,005,309.19 $8,622.90 6.82%10,206

SM/MID SIZE CO STK OPTION $167,522,259.85 $14,662.78 12.98%11,425

SCHWAB PCRA $2,654,012.31 $54,163.52 0.21%49

Total Investment Balance:   $1,290,697,140.61

$7,937,121.56Total Loan Fund:   
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Balance by Participant Status
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

Participant Status Participant Balance

60%
8%
0%
0%
6%

25%

Active Contributing

Active, Not Contributing

Eligible, Not
Participating

Suspended

Terminated, Receiving
Installments
Terminated with a
Balance

$773,576,778.99Active Contributing

Active, Not Contributing

Suspended

Terminated, Receiving Installments

Terminated with a Balance

$6,106,040.66

$81,595,922.54

$328,748,256.53

Total: $1,298,789,281.67

 108,762,282.95
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Asset Class Summary
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN
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OREGON SAVINGS GROWTH PLAN

Period Ending September 30, 2012

Asset Class Summary

Asset Class Balance Percentage of Total Assets

Stable Value/Money Market $245,113,381  18.87%

US Fixed Income $114,263,915  8.80%

Lifestyle/Balanced $344,536,627  26.53%

US Large Cap Equity $100,342,780  7.73%

US Small Cap Equity $167,522,260  12.90%

International Equity $88,005,309  6.78%

Stock Index $228,258,857  17.57%
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Asset Class Balances by Age Group
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN
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$3,677 $4,440,826 $52,659,215 $179,504,077 $406,872,028 $228,482,266

 1  723  3,077  4,947  6,520  2,750

Age Range

Total Balance

Total Participants
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Transfer Activity by Investment
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

Investment Name Transfers In Transfers Out Net

SHORT TERM FIXED OPTION $1,679,171.47 -$2,631,599.74 -$952,428.27

STABLE VALUE OPTION $5,596,246.05 -$3,187,903.34 $2,408,342.71

LIFEPATH RETIREMENT FUND $2,546,101.53 -$1,816,448.98 $729,652.55

LIFEPATH 2015 FUND $1,754,146.58 -$820,784.59 $933,361.99

LIFEPATH 2020 FUND $1,343,747.65 -$685,500.01 $658,247.64

LIFEPATH 2025 FUND $529,228.33 -$580,039.50 -$50,811.17

LIFEPATH 2030 FUND $191,423.56 -$187,490.03 $3,933.53

LIFEPATH 2035 FUND $321,000.56 -$168,303.44 $152,697.12

LIFEPATH 2040 FUND $217,575.67 -$120,499.70 $97,075.97

LIFEPATH 2045 FUND $175,698.17 -$32,265.27 $143,432.90

LIFEPATH 2050 FUND $241,128.03 -$175,497.30 $65,630.73

LIFEPATH 2055 FUND $88,350.09 -$100,057.12 -$11,707.03

INTERMEDIATE BOND OPTION $4,606,196.37 -$2,432,510.95 $2,173,685.42

LARGE COMP VALUE STOCK OPTION $1,749,933.30 -$2,021,203.88 -$271,270.58

STOCK INDEX OPTION $1,503,887.09 -$2,004,808.31 -$500,921.22

LARGE COMP GROWTH STOCK OPTION $2,363,768.32 -$2,616,609.12 -$252,840.80

INTERNATIONAL STK OPTION $661,375.42 -$1,874,407.77 -$1,213,032.35

SM/MID SIZE CO STK OPTION $1,328,944.63 -$5,273,795.50 -$3,944,850.87

SCHWAB PCRA $218,326.28 -$66,082.24 $152,244.04
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Participant Contact Summary
Period Ending September 30, 2012

OREGON SAVINGS
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Paperless Transaction Summary
Period Ending September 30, 2012

OREGON SAVINGS
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IVR Activity
Period Ending September 30, 2012

OREGON SAVINGS
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Percent of IVR Calls Transferred to PSR IVR Calls Transferred to PSRIVR Calls Outside of PSR HoursIVR Calls During PSR HoursTotal IVR CallsDate

Oct-2011  4,489  2,831  1,658  1,330  46.98

Nov-2011  3,581  2,414  1,167  1,148  47.56

Dec-2011  4,268  2,808  1,460  1,357  48.33

Jan-2012  5,502  3,740  1,762  1,994  53.32

Feb-2012  5,174  3,327  1,847  1,766  53.08

Mar-2012  5,430  3,707  1,723  1,904  51.36

Apr-2012  4,660  3,146  1,514  1,629  51.78

May-2012  3,575  2,448  1,127  1,284  52.45

Jun-2012  3,288  2,112  1,176  1,056  50.00

Jul-2012  3,708  2,473  1,235  1,209  48.89

Aug-2012  3,894  2,605  1,289  1,292  49.60

Sep-2012  3,642  2,190  1,452  1,062  48.49
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PSR Activity
Period Ending September 30, 2012

OREGON SAVINGS

Reporting Period Average Speed of Answer (Seconds)PSR Call Volume Average Call Length (Minutes)

 1,240Oct-2011  4.48 98

 1,101Nov-2011  4.52 50

 1,294Dec-2011  4.32 54

 1,766Jan-2012  4.47 152

 1,705Feb-2012  4.02 46

 1,867Mar-2012  3.65 39

 1,542Apr-2012  3.78 64

 1,255May-2012  4.05 23

 1,017Jun-2012  5.18 42

 1,140Jul-2012  5.22 70

 1,248Aug-2012  5.17 42

 1,032Sep-2012  5.42 39
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PSR Activity 
Period Ending September 30, 2012

OREGON SAVINGS

Percent of 

Abandoned Calls Reporting Period

Number of 

Abandoned Calls 

PSR 

Call Volumes

Oct-2011  1,240  6.47% 86

Nov-2011  1,101  3.92% 45

Dec-2011  1,294  4.27% 58

Jan-2012  1,766  11.23% 224

Feb-2012  1,705  3.17% 56

Mar-2012  1,867  1.84% 35

Apr-2012  1,542  4.85% 79

May-2012  1,255  2.18% 28

Jun-2012  1,017  3.69% 39

Jul-2012  1,140  5.38% 65

Aug-2012  1,248  3.33% 43

Sep-2012  1,032  2.54% 27
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Paperless Transactions by Channel
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN
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Paperless Transactions by Channel (IVR/PSR/WEB/MOB Combined)
Period Ending September 30, 2012

OREGON SAVINGS GROWTH PLAN

Paperless Transaction Description Transaction Volume

 0Address Change

Banking Information  0

Beneficiary Election  0

Bonus Contribution  0

Catch-up Contribution  0

Contribution Rate Change  934

Contribution Rate Escalator  0

Dividend Election  0

Document/Package Request  175

Fund to Fund Transfer  1,113

In-service Withdrawal  0

Investment Election Change  517

Investment Reallocation  0

Rebalance Election  54

Loan Repayment ACH Election  0

New Loans Issued  126

Online Loan Payoff via ACH  0

Termination Distribution  0

Enrollments for the Period: 0
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Balances by Age and Status
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN

0

50,000,000

100,000,000

150,000,000

200,000,000

250,000,000

300,000,000

350,000,000

400,000,000

< 21 21-29 30-39 40-49 50-59 60-69 >= 70

Active Suspended Terminated

< 21 21-29 30-39 40-49 50-59 60-69 >= 70

Active $3,677 $2,609,232 $44,195,177 $159,020,941 $394,715,888 $263,092,318 $10,857,592

Suspended $0 $3,598 $14,413 $61,884 $1,635,690 $3,395,814 $901,757

Terminated $0 $124,981 $2,852,207 $12,656,828 $86,511,351 $237,689,221 $70,354,573

Status
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Average Balances by Age and Status
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN
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< 21 21-29 30-39 40-49 50-59 60-69 >= 70

Active Suspended Terminated

< 21 21-29 30-39 40-49 50-59 60-69 >= 70

Active $3,677 $5,027 $15,234 $33,556 $60,744 $81,176 $91,240

Suspended $0 $1,799 $1,601 $4,420 $32,072 $73,822 $90,176

Terminated $0 $4,464 $10,410 $27,337 $72,153 $100,503 $76,723

Status
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Median Balance by Age and Status
Period Ending September 30, 2012 

OREGON SAVINGS GROWTH PLAN
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< 21 21-29 30-39 40-49 50-59 60-69 >= 70

Active $3,677 $2,710 $7,840 $16,864 $30,870 $44,884 $55,317

Suspended $0 $1,799 $626 $2,402 $10,319 $44,400 $79,249

Terminated $0 $1,930 $4,946 $13,457 $41,985 $60,780 $49,546

Status
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Corporate Responsibility

 



Helping Teachers Bring Innovative Projects to Life

ING Unsung Heroes®

• During the week of September 10, ING U.S. 
surprised this year’s top winners

• Each year, ING awards a $2,000 grant to 
100 teachers for their innovative teaching methods, 
creative educational projects and ability to 
positively influence the children 
they teach

• While the teachers knew they were among the 
100 winners, they didn’t know that they were 
selected as top winners

• We secretly planned “big check” presentations 
attended by their colleagues, students and 
school administrators
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ING Foundation Awards scholarships

NYC Investment Divas win ING-Girls Inc. Investment Challenge

How would you like a 54.55% return on your investment portfolio? 
• The NYC Investment Divas delivered solid results managing a $50,000 virtual 

portfolio over the past three years as part of an integrated investment- and 
economic-literacy curriculum

• The girls entered the ING-Girls Inc. Investment Challenge with little to no 
knowledge of money management, but at the end of the three years they 
were empowered to lead within 
their teams, propose investment 
ideas and challenge themselves 
to present publicly

“We are so proud of the New York 
City Investment Divas. They are well 
on their way to securing a better 
financial future.”
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STATE OF OREGON 
OREGON STATE TREASURY 
159 STATE CAPITOL, 900 COURT ST NE 

SALEM, OREGON 97301-4043 
 
Date:    November 1, 2012 

To:    Oregon Investment Council 

From:    Ben Mahon, Public Equity Investment Officer 

Re:      3rd Quarter 2012 Reporting, Deferred Compensation Program 
 

BACKGROUND 
After giving back most of the gains from early in the year in the second quarter, the major U.S. indexes rallied in 
the third quarter as central bank intervention helped alleviate concerns around the European sovereign debt crisis 
and the weakening global economy.  The U.S. stock market rallied 6.2 percent in the third quarter with the Russell 
3000 posting gains across each underlying month  (1.0 percent  in  July, 2.5 percent  in August, and 2.6 percent  in 
September).  The U.S. market has now risen in four consecutive months, up 10.4 percent over that period, and has 
returned 16.1 percent year‐to‐date.   The Dow  Jones  Industrial Average closed  the quarter at 13,437,  just a  few 
hundred points below its historic closing high of 14,165, set in 2007.  Volatility subsided during the quarter, as the 
CBOE VIX index closed the quarter below 20.  Also of note, total dividend payments are expected to hit a record 
$275 billion for S&P 500 companies in 2012, surpassing the previous high of $248 billion set in 2008. 
 
Similar to the previous quarter, returns during the third quarter were comparable across size segments with the 
Russell 1000, Russell 2000, and Russell Microcap indexes up 6.3 percent, 5.3 percent and 5.9 percent, respectively.  
Returns were also similar across style segments, as growth and value stocks posted comparable gains in both large 
and small capitalization segments.  Year‐to‐date, growth stocks maintain an edge within large caps (16.8 percent 
vs. 15.7 percent), while value stocks lead within the small cap segment (14.4 percent vs. 14.1 percent). 

 

 

The market’s  third  quarter  rally was  broad  based, with  all  economic  sectors  advancing.  Utilities,  the worst 
performing sector, posted a 0.2 percent total return for the quarter.  The Energy sector was the best performer 
in  the  third  quarter,  up  10.1  percent,  but  remains  a  laggard  year‐to‐date,  up  only  6.9  percent  versus  16.1 
percent for the broader stock market.  The Telecom Services sector was a strong performer over the quarter, up 
7.9 percent, and leads other segments in 2012 with a 25.6 percent return year‐to‐date. 

 

      QTD as of September 30, 2012 One Year as of September 30, 2012
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Most global equity markets rallied  in the third quarter, with surprising resilience  in the European markets.   The 
European Central Bank’s actions  to  shore up  the euro and  record  low yields on  the  safest European  sovereign 
debt, gave investors’ confidence to buy local‐market stocks, even in the face of public unrest in Spain and Greece 
late  in  the  quarter.    For  the  quarter,  the  developed markets  (as measured  by  the MSCI World  ex‐U.S.  index) 
returned  7.3  percent.    The  Asia‐Pacific  region’s  performance  experienced  headwinds  from  Japan  (down  ‐0.8 
percent),  but  still managed  positive  returns.    Europe,  buoyed  by  Germany’s  13.9  percent  return, was  up  8.7 
percent in the quarter.  The MSCI Emerging Markets Index gained a solid 6.0 percent for September, making up for 
lagging earlier in the third quarter, and ending the three months with a 7.7 percent advance.  India was one of the 
index’s best performing markets, returning 15.4 percent.   

 

In U.S.  Fixed  Income,  investors  accelerated  their move  into  riskier  asset  space,  snapping  up  higher‐yielding 
paper.   Treasuries trailed the  index while higher‐risk asset classes surged,  led by emerging markets, high yield, 
and global bonds.  This appetite for yield is being met with supply from issuers as high‐yield bond issuance in the 
U.S. is on track to be among the highest ever.  In mid‐September, homebuilder D.R. Horton issued a record low 
ten‐year yield of 4.375 percent.  Yields on money market instruments remained very low, as libor rates fell. 

 

As noted below, the 10‐year Treasury yield closed down 2 basis points from 1.67 percent to 1.65 percent.  

 

      QTD as of September 30, 2012 One Year as of September 30, 2012
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      QTD as of September 30, 2012 One Year as of September 30, 2012
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Date 1 Mo 3 Mo 6 Mo 1 Yr 2 Yr 3 Yr 5 Yr 7 Yr 10 Yr 20 Yr 30 Yr

12/30/2011 0.01 0.02 0.06 0.12 0.25 0.36 0.83 1.35 1.89 2.57 2.89
6/29/2012 0.04 0.09 0.16 0.21 0.33 0.41 0.72 1.11 1.67 2.38 2.76
9/28/2012 0.06 0.10 0.14 0.17 0.23 0.31 0.62 1.04 1.65 2.42 2.82

Qtr change +0.02 +0.01 ‐0.02 ‐0.04 ‐0.10 ‐0.10 ‐0.10 ‐0.07 ‐0.02 +0.04 +0.06

Treasury Yield Curve Rates



OSGP OPTIONS REVIEW 

Performance for all options is reported net of investment management fees. 

The  Short‐Term  Fixed  Option  posted  a  net  of  fees  return  of  ‐0.02%,  underperforming  the  performance  of  its 
benchmark  (91‐day Treasury bill) by 0.05%.   The negative  return  in  this option continues  to be explained by  two 
factors: 1) historically low yields on Treasury securities; 2) recordkeeping and administrative fees of the OSGP of 10 
bps and 8 bps, respectively.  State Street Global Markets (SSgM) Government Short Term Investment Fund (GSTIF) is 
the sole provider within the Short‐Term Fixed Option and was selected as a conservative investment option, whose 
mandate is to invest in short‐term U.S. Treasury instruments and to maintain an average maturity of the fund of less 
than 90 days.  Given  the expectation  that  the Fed will keep Treasury  rates at  low  levels  (3‐month Treasury yields 
dipped as low as 0.02% at the end of 2011) for the foreseeable future, yields within the portfolio will continue to be 
low, causing the returns associated with this option to be negative after fees. 

The  Stable  Value  Option  posted  a  return  of  0.37%  outperforming  the  91‐day  Treasury  Bill  by  0.34%  but 
underperforming the Rolling Average 5‐Year Constant Maturity Treasury Yield by 0.12%. 
 

The Intermediate‐Bond Option posted a return of 2.32%, outperforming the benchmark (Barclays Aggregate Bond 
Index) for the quarter by 0.74%.  
 

The Large Cap Value Equity Option posted a return of 7.26% for the quarter, outperforming the Russell 1000 Value 
Index by 0.75%.  
 

The Total Market Equity Index Option posted a return of 6.22%, underperforming the index (Russell 3000 Index) by 
0.01%. 
 

The Large Cap Growth Equity Option posted a return of 6.06% for the quarter, underperforming the Russell 1000 
Growth Index by 0.05%.   
 

The  International Stock Option posted a  return of 6.85%  for  the quarter, underperforming  the benchmark  (MSCI 
EAFE Index) by 0.07%.   
 

The  Small/Mid  Cap  Equity  Option  posted  a  return  of  5.05%  for  the  quarter,  underperforming  the  benchmark 
(Russell 2500 Index) by 0.52%.  
 
The Blackrock LifePath Retirement Funds all performed in line with their respective custom indices. 
 
The Charles Schwab Brokerage Window finished the quarter with $2.7 million in assets.  Given that the average plan 
participation rate in SDBO ranges from 3 percent to 5 percent, we expect assets in this option to stabilize at about 
$40 million. 
 
OSGP WATCHLIST 
Wells  Capital’s  U.S.  large  cap  growth  strategy  tripped  the  performance  shortfall  trigger  in  July  2010  for 
underperforming  in  the  three‐,  four‐, and  five‐year  trailing periods.   While  staff has  continued  confidence  in  the 
strategy, the underperformance compels Watchlist status, and  is being monitored as part of the OPERF separately 
managed account. 
 
As discussed at the April 25, 2012, OIC meeting, stable value provider Dwight Asset Management has been acquired 
by Goldman  Sachs Asset Management  (GSAM).   At  the May 30, 2012, OIC meeting,  staff  and Arnerich Massena 
recommended, and the board approved, the hire of Galliard Capital Management as a replacement for GSAM.  The 
mandate funded as scheduled at the beginning of September. 
   



OSGP INVESTMENT CONSULTANT REVIEW 
Following  this memo, you will  find  the  third quarter 2012 quarterly performance  review created by  the Arnerich 
Massena. 
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Oregon Savings Growth Plan 457 

 Market Value Actual

Loans $8,092,140 0.6%

Loan Fund $8,092,140 0.6%

Money Market $51,218,468 3.9%

Short Term Fixed Option $51,218,468 3.9%

Stable Value $193,894,913 14.9%

Stable Value Option - OSGP $193,894,913 14.9%

Fixed $114,263,915 8.8%

Intermediate Bond Option - OSGP $114,263,915 8.8%

Balanced $344,536,627 26.5%

BR LP 2015 Index Q $87,295,227 6.7%

BR LP 2020 Index Q $67,648,600 5.2%

BR LP 2025 Index Q $34,442,191 2.7%

BR LP 2030 Index Q $23,919,044 1.8%

BR LP 2035 Index Q $16,014,367 1.2%

BR LP 2040 Index Q $8,405,872 0.7%

BR LP 2045 Index Q $3,702,353 0.3%

BR LP 2050 Index Q $6,664,953 0.5%

BR LP 2055 Index Q $265,989 0.0%

BR LP Ret Indx Q $96,178,031 7.4%

Large Cap $328,601,637 25.3%

Large Company Growth Stock Option - OSGP $105,994,883 8.2%

Large Company Value Stock Option - OSGP $100,342,780 7.7%

Total Market Equity Index Option - OSGP $122,263,974 9.4%

Small-Mid Cap $167,522,260 12.9%

Small-Mid Size Company Stock Option - OSGP $167,522,260 12.9%

International $88,005,309 6.8%

International Stock Option - OSGP $88,005,309 6.8%

 Market Value Actual

Self Directed $2,654,012 0.2%

Self-Directed Option $2,654,012 0.2%

Oregon Savings Growth Plan $1,298,789,282 100.0%

Manager Diversification as of September 30, 2012
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Oregon Savings Growth Plan 457 

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.2 0.2 0.2

9.7 9.3 8.2 8.8 8.8 8.5 8.4 7.3 6.9 7.2 6.7 6.8

12.2 13.0 12.7 12.9 14.1 14.8 14.6 12.3 12.9 13.6 13.1 12.9

24.2 24.7 23.2 23.7 24.5 25.4 25.0 23.0 24.0 25.2 24.8 25.3

21.3 21.9 22.6 22.7 23.3 23.9 24.6 25.5 25.3 25.4 26.1 26.5

7.6 7.7 8.5 8.7 7.9 7.2 7.3 8.6 8.7 8.3 8.7 8.8

18.1 17.2 18.2 17.1 15.8 15.1 15.0 17.4 16.7 15.3 15.5 14.9

6.2 5.7 5.9 5.4 4.9 4.5 4.4 5.1 4.7 4.2 4.2 3.9

0.6 0.6 0.7 0.6 0.6 0.6 0.6 0.7 0.6 0.6 0.6 0.6

4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q

09 10 10 10 10 11 11 11 11 12 12 12

Total Assets (Millions $) 999.5 1,044 984.9 1,071 1,146 1,197 1,204 1,092 1,169 1,263 1,241 1,299

Total Assets: $1,298,789,282
Historical Asset Allocation as of September 30, 2012
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Oregon Savings Growth Plan 457 

Product Name Report Short Name Ticker
Loan Fund Loan Fund N/A

Short Term Fixed Option - OSGP Short Term Fixed Option N/A

Stable Value Option - OSGP Stable Value Option - OSGP N/A

Intermediate Bond Option - OSGP Intermediate Bond Option - OSGP N/A

BlackRock LP 2015 Index Q BR LP 2015 Index Q N/A

BlackRock LP 2020 Index Q BR LP 2020 Index Q N/A

BlackRock LP 2025 Index Q BR LP 2025 Index Q N/A

BlackRock LP 2030 Index Q BR LP 2030 Index Q N/A

BlackRock LP 2035 Index Q BR LP 2035 Index Q N/A

BlackRock LP 2040 Index Q BR LP 2040 Index Q N/A

BlackRock LP 2045 Index Q BR LP 2045 Index Q N/A

BlackRock LP 2050 Index Q BR LP 2050 Index Q N/A

BlackRock LP 2055 Index Q BR LP 2055 Index Q N/A

BlackRock LP Retirement Index Q BR LP Ret Indx Q N/A

Large Company Growth Stock Option - OSGP Large Company Growth Stock Option - OSGP N/A

Large Company Value Stock Option - OSGP Large Company Value Stock Option - OSGP N/A

Total Market Equity Index Option - OSGP Total Market Equity Index Option - OSGP N/A

Small-Mid Size Company Stock Option - OSGP Small-Mid Size Company Stock Option - OSGP N/A

International Stock Option - OSGP International Stock Option - OSGP N/A

Self-Directed Option Self-Directed Option N/A

 

Fund Manager Review Key

Symbol Perf Ranking
Style/Cap 
Consist Expense Ratio

Manager 
Tenure

25th Percentile 

and Better
Consistent

0.1% or more 

below average
greater than 36 months

26th to 50th 

Percentile
N/A

.01% to .09% 

below average
25 - 36 months

51st to 75th 

Percentile
Not Consistent

.01% to .09% 

above average
13 - 24 months

76th Percentile 

and Below
N/A

0.1% or more 

above average
12 months or less

Performance Reporting Notes:

There are no performance notes at this time.

Performance Measurement Notes as of September 30, 2012
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Oregon Savings Growth Plan 457 

                   

              Performance Rankings           Style/Cap Expense Avg. Mgmt

   Qtr. End  1 Yr.       3 Yrs.      5 Yrs.     10 Yrs.      Consist.              Ratio               Tenure

Fixed         

Intermediate Bond Option - OSGP N/A  3Q12      
N/A

 
N/A

 
N/A

 2Q12       

Balanced         

BR LP 2015 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2020 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2025 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2030 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2035 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2040 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2045 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2050 Index Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

BR LP 2055 Index Q N/A  3Q12   N/A  N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12   N/A  N/A  N/A   

n Performance results are net of investment advisory fees and/or expense ratio.  

n Percentile rankings are based on the applicable Morningstar peer group universe assigned.  

Fund Manager Review Summary as of September 30, 2012
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Oregon Savings Growth Plan 457 

                   

              Performance Rankings           Style/Cap Expense Avg. Mgmt

   Qtr. End  1 Yr.       3 Yrs.      5 Yrs.     10 Yrs.      Consist.              Ratio               Tenure

Balanced(Cont.)         

BR LP Ret Indx Q N/A  3Q12    N/A  N/A  
N/A

 
N/A

 
N/A

 2Q12    N/A  N/A   

Large Cap         

Large Company Growth Stock Option - OSGP N/A  3Q12      
N/A

 
N/A

 
N/A

 2Q12       

Large Company Value Stock Option - OSGP N/A  3Q12      
N/A

 
N/A

 
N/A

 2Q12       

Total Market Equity Index Option - OSGP N/A  3Q12      
N/A

 
N/A

 
N/A

 2Q12       

Small-Mid Cap         

Small-Mid Size Company Stock Option - OSGP N/A  3Q12      
N/A

 
N/A

 
N/A

 2Q12       

International         

International Stock Option - OSGP N/A  3Q12      
N/A

 
N/A

 
N/A

 2Q12       

n Performance results are net of investment advisory fees and/or expense ratio.  

n Percentile rankings are based on the applicable Morningstar peer group universe assigned.  

Fund Manager Review Summary as of September 30, 2012
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Oregon Savings Growth Plan 457 

Product Curr Qtr  YTD 1 Year 3 Year 5 Year 7 Year 10 Year

Short Term Fixed Option - N/A 0.0 0.0 0.0 0.1 0.8 2.0 1.9

T-Bills 0.0 0.0 0.1 0.1 0.6 1.8 1.7

Money Market Taxable 0.0 0.0 0.0 0.0 0.7 1.8 1.6

Peer Group Rank 11 14 15 10 31 17 12

Stable Value Option - OSGP - N/A 0.4 1.2 1.6 1.9 2.6 3.1 3.4

T-Bills 0.0 0.0 0.1 0.1 0.6 1.8 1.7

eA Stable Value Median 0.5 1.7 2.4 2.9 3.5 3.9 4.1

Intermediate Bond Option - OSGP - N/A 2.3 6.0 7.3 7.7 7.3 6.4 6.1

BC Aggregate Bond Index 1.6 4.0 5.2 6.2 6.5 5.9 5.3

Intermediate-Term Bond 2.4 6.1 7.4 7.1 6.5 5.7 5.2

Peer Group Rank 58 52 54 33 27 24 21

BR LP 2015 Index Q - N/A 4.0 8.8 14.1 8.7 - - -

BlackRock 2015 Index 3.9 8.8 14.0 8.7 3.2 5.4 7.5

Target Date 2011-2015 4.1 9.4 15.6 8.2 1.4 3.6 -

Peer Group Rank 70 67 65 34 - - -

BR LP 2020 Index Q - N/A 4.4 10.0 16.1 9.0 - - -

BlackRock 2020 Index 4.4 9.9 15.9 9.1 2.5 5.2 7.7

Target Date 2016-2020 4.6 10.0 16.8 8.7 1.4 3.9 6.6

Peer Group Rank 62 51 59 34 - - -

n Performance results are NET of Management Fees and/or Expense Ratios and reflect the impact of dividends and earnings.  Returns reflect generic fund performance as reported by the fund managers.  Actual results

may vary due to cash flows and/or other account specific activity.  Past performance is not indicative of future returns.  

n Percentile rankings are based on the applicable Morningstar peer group universe assigned. 

Trailing Period Performance and Relative Rank as of September 30, 2012
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Oregon Savings Growth Plan 457 

Product Curr Qtr  YTD 1 Year 3 Year 5 Year 7 Year 10 Year

BR LP 2025 Index Q - N/A 4.8 10.7 17.8 9.3 - - -

BlackRock 2025 Index 4.8 10.8 17.5 9.3 2.0 5.0 7.8

Target Date 2021-2025 5.0 11.1 18.5 8.9 0.8 3.3 -

Peer Group Rank 65 59 66 31 - - -

BR LP 2030 Index Q - N/A 5.0 11.6 19.2 9.5 - - -

BlackRock 2030 Index 5.1 11.6 19.0 9.6 1.4 4.8 8.0

Target Date 2026-2030 5.4 11.5 19.9 9.0 0.2 3.4 -

Peer Group Rank 67 50 65 28 - - -

BR LP 2035 Index Q - N/A 5.4 12.4 20.5 9.7 - - -

BlackRock 2035 Index 5.4 12.3 20.2 9.7 0.9 4.6 8.1

Target Date 2031-2035 5.6 12.5 22.0 9.2 0.0 3.2 -

Peer Group Rank 69 56 78 24 - - -

BR LP 2040 Index Q - N/A 5.7 13.0 21.9 9.8 - - -

BlackRock 2040 Index 5.7 12.9 21.4 9.9 0.4 4.4 8.2

Target Date 2036-2040 5.7 12.5 22.1 9.1 (0.4) 3.1 -

Peer Group Rank 54 34 54 22 - - -

BR LP 2045 Index Q - N/A 6.0 13.6 22.8 10.0 - - -

BlackRock 2045 Index 6.0 13.5 22.4 10.0 0.0 4.2 8.4

Target Date 2041-2045 5.8 13.0 22.9 9.2 (0.4) 2.7 -

Peer Group Rank 32 21 55 12 - - -

BR LP 2050 Index Q - N/A 6.3 14.1 23.9 10.1 - - -

BlackRock 2050 Index 6.2 14.0 23.5 10.2 0.0 4.4 8.7

Target Date 2046-2050 5.9 13.0 22.9 9.1 (0.5) - -

Peer Group Rank 15 12 23 12 - - -

n Performance results are NET of Management Fees and/or Expense Ratios and reflect the impact of dividends and earnings.  Returns reflect generic fund performance as reported by the fund managers.  Actual results

may vary due to cash flows and/or other account specific activity.  Past performance is not indicative of future returns.  

n Percentile rankings are based on the applicable Morningstar peer group universe assigned. 

Trailing Period Performance and Relative Rank as of September 30, 2012
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Oregon Savings Growth Plan 457 

Product Curr Qtr  YTD 1 Year 3 Year 5 Year 7 Year 10 Year

BR LP 2055 Index Q - N/A 6.6 14.7 24.9 - - - -

BlackRock 2055 Index 6.5 14.6 24.4 - - - -

Target Date 2051+ 5.9 13.2 23.2 - - - -

Peer Group Rank 10 3 10 - - - -

BR LP Ret Indx Q - N/A 3.6 8.1 12.6 8.3 - - -

BlackRock Retirement Index 3.6 8.0 12.5 8.4 4.5 5.7 6.8

Retirement Income 3.5 8.0 12.5 7.7 2.7 4.4 5.3

Peer Group Rank 44 49 49 23 - - -

Large Company Growth Stock Option - OSGP - N/A 6.1 17.0 29.1 14.3 2.4 4.8 8.0

S&P 500 Index 6.4 16.4 30.2 13.2 1.1 4.5 8.0

Russell 1000 Growth Index 6.1 16.8 29.2 14.7 3.2 5.8 8.4

Large Growth 6.1 16.0 26.5 11.9 1.2 4.4 7.6

Peer Group Rank 50 37 31 17 29 42 41

Large Company Value Stock Option - OSGP - N/A 7.3 16.5 31.4 11.1 (1.1) 3.2 8.0

S&P 500 Index 6.4 16.4 30.2 13.2 1.1 4.5 8.0

Russell 1000 Value Index 6.5 15.7 30.9 11.8 (0.9) 3.3 8.2

Large Value 6.1 13.6 27.6 10.4 (0.8) 3.1 7.6

Peer Group Rank 13 9 8 38 55 50 36

Total Market Equity Index Option - OSGP - N/A 6.3 16.1 30.3 13.3 1.3 4.6 8.4

S&P 500 Index 6.4 16.4 30.2 13.2 1.1 4.5 8.0

Russell 3000 Index 6.2 16.1 30.2 13.3 1.3 4.6 8.5

Large Blend 6.2 14.7 27.8 11.1 0.3 3.8 7.4

Peer Group Rank 42 28 17 12 22 24 20

n Performance results are NET of Management Fees and/or Expense Ratios and reflect the impact of dividends and earnings.  Returns reflect generic fund performance as reported by the fund managers.  Actual results

may vary due to cash flows and/or other account specific activity.  Past performance is not indicative of future returns.  

n Percentile rankings are based on the applicable Morningstar peer group universe assigned. 

Trailing Period Performance and Relative Rank as of September 30, 2012
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Product Curr Qtr  YTD 1 Year 3 Year 5 Year 7 Year 10 Year

Small-Mid Size Company Stock Option - OSGP - N/A 5.1 13.7 30.0 13.3 2.9 5.5 11.0

Russell 2500 Index 5.6 14.3 30.9 14.1 2.8 5.3 10.9

Small Blend 5.3 12.6 30.0 12.4 1.7 4.2 9.4

Peer Group Rank 57 34 51 33 23 22 17

International Stock Option - OSGP - N/A 6.9 11.8 17.4 2.7 (4.7) 2.5 8.5

MSCI ACWI ex-US 7.5 10.9 15.0 3.6 (3.7) 3.8 10.3

MSCI EAFE Index 7.0 10.6 14.3 2.6 (4.8) 2.3 8.7

Foreign Large Blend 6.5 10.8 15.7 2.7 (5.2) 2.0 7.7

Peer Group Rank 39 35 34 52 42 37 30

n Performance results are NET of Management Fees and/or Expense Ratios and reflect the impact of dividends and earnings.  Returns reflect generic fund performance as reported by the fund managers.  Actual results

may vary due to cash flows and/or other account specific activity.  Past performance is not indicative of future returns.  

n Percentile rankings are based on the applicable Morningstar peer group universe assigned. 

Trailing Period Performance and Relative Rank as of September 30, 2012
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This report was prepared by Arnerich Massena, Inc. using some or all of the following resources:  data from plan trustees and custodians and their statements; returns and product or account 
information as reported by mutual funds, investment managers, and by third party services; and returns and valuations from outside sources as directed by the client.

Portions of the report were also prepared using secondary data from Mellon Analytical Services LLC, and Morningstar, Inc. Peer group rankings are calculated by Arnerich Massena, Inc.
based on data from Morningstar, Inc. Arnerich Massena Inc., Morningstar Inc., and Mellon Analytical Services LLC do not assume responsibility for the accuracy of these valuations or 
return methodologies, though reasonable care has been taken to assure the accuracy of the information provided by the software application.

This report was produced for performance measurement and informational purposes only. Plan Sponsors and/or participants should refer to account statements for cost basis or tax related 
information. In certain cases, estimates may have been used dependent on the timeliness and availability of information from the underlying managers.

Care has been taken in the preparation of this report and review of the information provided.  However, Arnerich Massena, Inc. makes no warranties regarding, and disclaims responsibility 
for, the accuracy or completeness of such information.

Disclaimer of  Warranties and Limitation of Liability

Symbol Performance Style Consistency Expense Ratio Tenure

 Above Expectations
25th Percentile and Better No change in last 36 months .1% or more below average Consistent

 Meeting Expectations
26th to 50th Percentile Change in last 25-36 months .01% to .09% below average N/A

 Marginal
51st to 75th Percentile Change in last 13-24 months .01% to .09% above average Not Consistent

 Below Expectations
76th Percentile and Below Change in last 12 months .1% or more above average N/A

Fund Manager Review Key
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How often are employees taught that the asset allocation of their retirement account is paramount to their retire-
ment security? How many people go through the grueling exercise of constructing a custom portfolio strategy 
and agonize over the proportion of stocks to bonds? A new study from the Pension Research Council suggests 
that asset allocation may play less of a role in retirement security than other, more vital factors.

“We conclude,” states the paper, “that a focus on asset allocation alone is misplaced, since households have much 
more potent levers for achieving financial security.” The authors studied the effects on retirement security of asset 
allocation, delayed retirement, taking out a reverse mortgage, and controlling spending. Under most sets of assump-
tions studied, the latter three elements impacted retirement security to a greater degree than asset allocation.

The study used a sample of real people derived from the Health and Retirement Study (HRS), a nationally 
representative panel of older Americans. From this sample, the authors calculated that by age 62, 74 percent of 
people would fall short of being able to replace 80% of their income in retirement. From this base case, the authors 
used assumptions to apply each of the four levers — delayed retirement, reverse mortgage, asset allocation, and 
controlling spending. The table below shows how the four levers affected the number of people falling short of an 
80% income replacement ratio in retirement (delayed retirement is shown by the later retirement age column.)

As you can see from the table, an “optimal” asset allocation of all equities (which doesn’t take into account any 
risk) only reduced the number of people falling short by 1% at age 62 and 2% at age 67. Delaying retirement in all 
cases significantly reduced the number of people falling short. Controlling spending had more effect than asset 
allocation, and taking out a reverse mortgage even more. 

Is Asset Allocation as Important as We Think?

INDUSTRY TRENDS

INSIDE: INVESTMENT INSIGHT • RULES AND REGULATIONS 

For plan sponsor use only.

Households falling short of target (%)

Age 62 65 67
Base case 74% 57% 45%

Take out a reverse mortgage 67% 47% 35%

Control spending 71% 52% 40%

Hold all equities (6.5%  
assumed annual return)

73% 56% 43%

Continued on page 3

DC Solutions
™

Retirement Plan Resource

AUTUMN 2012
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For plan sponsor use only.

The recent focus on fees and fee disclosure has put 
pressure on plan sponsors to take a hard look at 
plan expenses. The spotlight is unforgiving, and 
employers justifiably want the investment fees in 
their plans to look good. One result is a renewed 
interest in exchange-traded funds (ETFs), made 
suddenly more attractive by their low expense 
ratios. Are ETFs right for your plan?

The underlying structure of ETFs differs from 
traditional mutual funds. In a traditional mutual 
fund, the fund purchases shares of various stocks 
and bonds, and the investor purchases proportion-
ate shares of the fund. The price and return of the 
fund depend upon the value of the underlying 
assets, combined to form the fund’s net asset value 
(NAV). ETF shares are created when “authorized 
participants,” typically large institutional investors, 
purchase large blocks of shares (“creation units”) 
from the ETF sponsor, who manages the underlying 
assets. Shares of the ETF are given an NAV based  
on their underlying holdings, but are offered on  
an exchange for a market price, subject to supply 
and demand.

This structure allows daily trading of ETF shares, 
since they are available just like a stock on a stock 
exchange. It also makes available a diversified 
investment with little to no minimum investment 
and possible to purchase in small quantities. ETFs 
can also be shorted, just like a stock. But these 
benefits don’t really apply to retirement plan par-
ticipants; what should plan sponsors consider when 
evaluating ETFs for a defined contribution plan?

Active vs. passive
ETFs are typically passively-managed instruments, 
designed to track an index rather than outperform 
an index, as actively managed funds seek to do. If 
you believe that active management can add value 
to your participants, ETFs are probably not the way 

to go. On the other hand, if you believe that the 
lower cost of passive management outweighs the 
potential benefit of market outperformance, ETFs 
offer one possible option.

Performance
While ETFs track their indexes just as passively-
managed mutual funds do, their return depends on 
more than just the performance of their underlying 
holdings. Because an ETF is bought and sold on an 
exchange, its ultimate return is based on supply 
and demand. While the price of an ETF typically 
hovers close to its NAV, it can vary, causing track-
ing error.

Costs
Many ETFs have lower expense ratios than their 
mutual fund counterparts. But this is not always 
the case; for instance, the Vanguard Index Fund 
(Admiral Class) has an expense ratio of 0.05%, 
whereas the SPDR S&P 500 ETF, also tracking the 
S&P 500, has a 0.09% expense ratio. ETFs may also 
result in transaction fees when bought or sold; how-
ever, it’s sometimes possible to negotiate a waiver 
for transactions within a plan. You may want to 
check with your recordkeeper about whether its 
platform supports ETFs, and if their addition will 
incur any additional costs.

The ETF industry has been growing consistently 
over the past few years, intriguing investors of 
all kinds. Defined contribution retirement plans 
have been slower to adopt ETFs as fund options, 
both because some recordkeeping platforms don’t 
support them and because many of the benefits of 
ETFs are negligible for retirement plan participants. 
ETFs may be appropriate for some plans, but plan 
sponsors should be cautious and fully examine the 
merits and disadvantages of any investment before 
including it in a retirement plan. 

Entertaining the Idea of ETFs?

INVESTMENT INSIGHT

34



Even with the best intention and most tightly 
organized plan, sponsors may find themselves in the 
position of realizing that mistakes happen. Eligibility 
rules aren’t followed, loans aren’t administered 
correctly, plan amendments aren’t updated — these 
are common errors. Fortunately, there are a variety of 
ways to address errors before they cause problems for 
the qualified tax status of the plan.

First, you have to identify the mistakes. Periodic 
audits can help you find problems before they cause 
bigger problems. Once you have identified any  
issues, the IRS provides the Employee Plans Compliance  
Resolution System (EPCRS), with three programs  
for resolution:

The Self Correction Program (SCP) allows plan sponsors 
to self-correct insignificant operational problems. The 
SCP has no application or reporting requirements. 
The plan sponsor must have sufficient compliance 

practices and procedures in place.

The Voluntary Correction Program (VCP) applies to 
qualification failures. If the problems are found by the 
sponsor before the plan comes under IRS examination,  
the sponsor can utilize the VCP. Based on the size of 
the plan, a fee will be applied, which is typically much 
smaller than the amount of tax benefit preserved.

The Audit Closing Agreement Program (Audit CAP) is 
for plans in which significant problems are uncovered 
during an IRS audit. In this program, a reasonable 
sanction is charged, and the sponsor agrees to correct 
the issues.

Before entering into an EPCRS program, you should 
check with your plan attorney. To find out more infor-
mation about EPCRS, visit www.irs.gov/Retirement-
Plans/Correcting-Plan-Errors.

For plan sponsor use only.

To Err is Human 
What to do if you find plan mistakes

RULES AND REGULATIONS

What can we conclude from this surprising study 
that says, “asset allocation has a relatively small 
impact on the typical household.” Despite its 
conclusions, it doesn’t diminish the importance of 
investing wisely; participants’ rates of return will 
impact the growth of their retirement savings, and 
better asset allocation can play a role in helping 
them to reach their goals. What it does mean is that 
there are other tools — possibly just as, or even 
more, important than asset allocation — to help 
employees save enough for retirement. Including 
this broader range of measures in your toolkit can 
expand your ability to improve retirement security 
for your employees.

Source: “How Important is Asset Allocation to Americans’ Financial Retire-
ment Security?” by Alicia H. Munnell, Natalia Orlova, and Anthony Webb; 
Pension Research Council, The Wharton School, University of Pennsylva-
nia; August 2012

INDUSTRY TRENDS (continued)
Delayed retirement

Delayed retirement has a number of 
advantages. By postponing Social Security, 
not only do retirees earn a higher benefit, but 
that benefit also has the advantage of several 
more years of actuarial adjustment to account 
for inflation. Additionally, those extra years 
can be spent continuing to save for retirement, 
while at the same time, working longer reduces 
the number of years in retirement. All of these 
advantages add up; according to the study, they 
can add up to the equivalent of an additional 
4% return over the life of the savings (for those 
savers starting at age 35). “In fact, an individual 
can offset the impact of a 2% return instead of a 
6% return by retiring at 67 instead of 62.”
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Employers who sponsor retirement plans are 
tasked with immense responsibility and face a 
nearly infinite range of choices in designing their 
plan. Plan service providers offer a wide variety of 
options and services they would like employers to 
utilize. Sorting through which options offer value, 
weighing the costs, and coming up with a final 
product is a herculean task. Some added features 
can make a big difference in the outcome, whereas 
others may just end up costing extra money.  
What can plan sponsors do when faced with seem-
ingly limitless choices?

Employers can go back to basics and revisit what 
the plan is for: participants. Your participants 
offer a wealth of information that can help you 
determine how to best design your plan to meet 
their needs. Here are a few ways in which you can 
look to participants to help you choose features 
that make sense:  

Alternative investments and specialty asset classes: 
Review the asset allocations of your plan partici-
pants. Are they using all of the options already in the 
plan, and are they using them appropriately? Have 
participants requested additional asset classes? Are 
there sophisticated investors among your employ-
ees? If the answer to any or all of these questions 
is yes, alternative investments and specialty asset 
classes may be a valuable addition to your plan. 
If, on the other hand, you answered no to most, 
perhaps you need to reconsider making additions, 
or put together a communication strategy to help 
your participants make the best use of their existing 
investment options.

Automatic enrollment and automatic deferral 
increases: What is the participation rate in your 
plan? What are the deferral rates? If those numbers 
are already high, you may not need automatic 
options. But if you have low participation and your 
participants are only deferring small amounts of 
their salaries, automatic options may be valuable 
additions to your plan.

Electronic communications: Switching from 
paper to electronic may reduce costs and increase 
efficiency. However, before making the switch, 
consider your participant population. Do they have 
access to computers at work? Generally speaking, 
are they computer-savvy? If your employees are 
older, will they feel comfortable reading online? 
For employers in technology industries, making a 
switch to electronic communications may be self-
evident, but for retail or manufacturing companies, 
the decision might take some consideration. 

Roth option: A Roth option can be of tremendous 
value to participants, but it can also confuse and 
overwhelm employees. Consider how engaged and 
knowledgeable your participants already are about 
their plan — are they likely to take advantage of a 
Roth option? In this case, a participant survey may 
be helpful to gauge interest.    

For some plans, bells and whistles may be integral 
to participants’ experience, but for others, extrava-
gance will only draw away from the core purpose 
of the plan. Keeping the participants in mind as 
you design your plan can help focus your efforts on 
elements that will be most meaningful. 

Back to Basics
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 Commentary 

QTR YTD 1 3 5 10
BC Aggregate Bond 1.6% 4.0% 5.2% 6.2% 6.5% 5.3%
BC 1-3 Yr Gov't/Cred 0.5% 1.1% 1.4% 2.0% 3.3% 3.2%
90 Day T-Bills 0.0% 0.0% 0.1% 0.1% 0.6% 1.7%
BC Global Aggregate 3.3% 4.8% 5.1% 5.0% 6.2% 6.4%

Trailing Return (years)Performance

QTR YTD 1 3 5 10
S&P 500 6.4% 16.4% 30.2% 13.2% 1.1% 8.0%
Russell Midcap 5.6% 14.0% 28.0% 14.3% 2.2% 11.2%
Russell 2000 5.3% 14.2% 31.9% 13.0% 2.2% 10.2%
NASDAQ Composite 6.5% 20.7% 30.5% 14.8% 3.9% 11.1%
DJ-UBS Commodity 9.7% 5.6% 6.0% 5.3% -3.0% 5.2%
GSCI Commodity 11.5% 3.5% 12.7% 6.5% -5.4% 3.4%

Trailing Return (years)Performance

QTR YTD 1 3 5 10
MSCI ACWI 7.0% 13.4% 21.7% 7.8% -1.5% 9.2%
MSCI ACWI ex-US 7.5% 10.9% 15.0% 3.6% -3.7% 10.3%
MSCI Europe 8.8% 12.0% 18.1% 2.7% -5.1% 9.4%
MSCI Pacific 3.8% 8.2% 7.9% 2.8% -3.8% 7.3%
MSCI EMF 7.9% 12.3% 17.3% 6.0% -1.0% 17.4%

Trailing Return (years)Performance
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Economic Overview 

 Fixed Income: Federal Funds Rate & CPI (Inflation) Fixed Income Indices 

 U.S. Equities: Gross Domestic Product         U.S. Equity Indices 

 International: World Stock Market Capitalization         International Indices 

Uncertainty in Europe, U.S. fiscal issues, and upcoming political elections dominated the 
news this quarter but did not weigh the stock market down. In August, the U.S. Federal 
Reserve (the Fed) held their annual meeting on monetary policy in Jackson Hole, 
Wyoming. Ben Bernanke suggested the possibility of another Treasury buy-back program 
if the economic recovery continued to stall and unemployment remained persistent. In 
September, the Fed acted on that suggestion and began another round of quantitative 
easing (QE3), specifically buying mortgage-backed securities. The Fed made it clear that 
they will continue this buy-back program until they see an improvement in 
unemployment. The Fed’s aggressive monetary policies have now sparked more intense 
debate over the impact QE3 will have on inflation, particularly commodity prices, but 
until the economy shows fundamental and sustainable signs of strengthening, the Fed will   
 

be less concerned with potential impacts of inflation. Investor confidence seems to have 
been renewed by the Fed’s actions, boosting both U.S. and international markets. In the 
U.S., domestic stocks performed well in the third quarter, led by the Energy and 
Telecom sectors. Strong home sales figures also helped the rally in August and 
September. Emerging Markets stocks rallied nicely in September, with Materials and 
Information Technology driving performance. This was in part due to the expectation 
that the Fed’s latest QE3 announcement will push global prices higher. As we move into 
the last quarter of the year, the U.S. presidential election will take center stage as the 
American people cast their votes on the direction of the nation. Despite the positive 
stock returns over the last quarter, until a clear path to economic expansion appears, a 
jittery “risk-on/risk-off” environment is likely to continue. 
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Client Projects and Analytics Update Investment Manager Update 
In 3Q12, Arnerich Massena analysts attended 86 meetings and conference 
calls with investment managers; roughly 45% of those meetings involved 
funded products. Out of those 86 meetings, Arnerich Massena analysts 
attended on-site due diligence meetings located in: Hong Kong, Los Angeles, 
CA; San Diego, CA; La Jolla, CA; Newport Beach, CA; Laguna Beach, CA; 
San Francisco, CA; and Portland, OR. 
 

One white paper was published by Arnerich Massena: A Field Guide to 
Exchange-Traded Products. 

In 3Q12, Arnerich Massena analysts conducted: 
 

•  8 asset allocation and portfolio development studies 
•  30 manager search and document reviews, which included 21 specific 

 asset class searches 
 

Six new products were placed on Arnerich Massena’s Approved Manager List 
by the Investment Committee. They are: Akahi Fund I & II, Grandeur Peak 
International Opportunities, PIMCO CommoditiesPLUS Strategy, Rimrock 
Structured Product Fund, and Water Property Investors, LP. 
 

.  
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Analytics News 

Preserving and Growing Wealth in Uncertain Times 

In mid-September, the Federal Reserve Open Market Committee decided to 
expand its purchases of agency mortgage-backed securities. According to the 
Fed, the purchases, commonly referred to as Quantitative Easing III (“QE3”), 
should put downward pressure on longer-term interest rates, support mortgage 
markets, and make broader financial conditions more accommodative and 
conducive to fostering maximum employment. 
  

If it goes as planned, QE3 could brighten the prospects for stocks (see chart) 
and credit-sensitive investments such as high yield bonds and mortgages. 
However, the benefit for lower-risk bonds such as Treasuries will likely be 
much more limited. At current prices, Treasuries offer little room for 
appreciation, with meager yields ranging from roughly zero to three percent. 
 

Critics of the bond-buying program are concerned that the Fed has chosen a 
path that may lead to higher inflation and additional asset bubbles while failing 
to address the nation’s underlying economic problems.  
  

Many capital preservation-focused investors have similar concerns. Frustrated 
with low bond yields that barely keep up with inflation, they are considering 
replacing a portion of their bond holdings with growth- and inflation-sensitive 
investments such as low volatility hedge funds, high yield bonds, real estate, 
commodities, or risk-managed stocks. Their expectation is that, over the long 
term, these investments will boost returns and provide some inflation 
protection, albeit at the risk of higher volatility.  
 

While higher-risk strategies may suit long-term investors with minimal 
spending needs, they may not suit those investors who have high fixed 
annual spending requirements. This is because in a bear market, a higher 
volatility portfolio may increase the risk of assets running out prematurely.  
We therefore believe that in today’s environment, the trade-off between 
return and risk will need to be managed more closely than ever.  
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Fixed Income Markets Overview 

 Commentary 

 Short Term and Low Duration Indices 

 Intermediate and Long Duration Indices 

 Other Indices 

 Yield Curve 

 Barclays Capital 1-3 Yr Gov’t/Credit Index Sector Weights & Returns 

 Barclays Capital Aggregate Bond Index Sector Weights & Returns 

Trailing 12-Month  Quarter Weight 

3.0%

4.2%

10.1%

3.7%

0.6%

1.3%

3.5%

1.2%

 41.2% Governments 

 31.9% Mortgages 

 26.6% Corporates

 0.3% Asset Backed 

Weight 

09/30/11 

09/30/12 

Trailing 12-Month  Quarter Duration QTR YTD 1 3 5 10
90 Day T-Bills 90 Days 0.0% 0.0% 0.1% 0.1% 0.6% 1.7%
BC 1-3 Yr Gov't/Credit 1.9 Years 0.5% 1.1% 1.4% 2.0% 3.3% 3.2%

Trailing Return (years)Performance

Duration QTR YTD 1 3 5 10
BC High Yield Bond 4.0 Years 4.5% 12.1% 19.4% 12.9% 9.3% 11.0%
BC Mortgage 2.3 Years 1.1% 2.8% 3.7% 5.0% 6.4% 5.2%
BC Majors ex-US 7.6 Years 3.9% 3.6% 3.4% 4.7% 7.2% 7.4%

Trailing Return (years)Performance

% 

 
 

 76.1% Governments 

 0.0% Mortgages 

 23.9% Corporates

 0.0% Asset Backed 
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Fixed income markets again showed resilience in the third quarter. All sectors of the BC 
Aggregate Bond Index posted positive returns, this being the Index’s seventh consecutive 
quarter of positive performance. Attention to the sovereign debt situation in Europe 
continued as the European Central Bank (ECB) President and German Chancellor 
indicated their commitment to supporting the Eurozone at all costs. The ECB will use 
“Outright Monetary Transactions,” which are purchases of select short-duration 
sovereign bonds (1-3 years) in secondary markets, in order to quell market fear and 
reduce borrowing cost for countries like Spain and Italy. The Japanese central bank also 
provided additional stimulus to its capital markets in the hope that the continued strength 
of the yen will abate. In the United States, the Federal Reserve announced its decision to 
begin purchasing $40 billion of additional mortgage-backed securities each month. The 
program’s duration is open-ended and is intended to run until labor markets improve. 
The U.S. yield curve remained largely unchanged despite the additional action taken by the 
Federal Reserve.  

Duration QTR YTD 1 3 5 10
BC Int Agg Bond 3.4 Years 1.4% 3.4% 4.3% 5.3% 6.0% 4.9%
BC Aggregate Bond 4.9 Years 1.6% 4.0% 5.2% 6.2% 6.5% 5.3%
BC Government Bond 5.3 Years 0.6% 2.1% 2.9% 5.2% 6.0% 4.7%
BC US TIPS 5.3 Years 2.1% 6.2% 9.1% 9.3% 7.9% 6.6%
BC Muni Bond Index 6.9 Years 2.3% 6.1% 8.3% 6.0% 6.1% 5.0%

Trailing Return (years)Performance

0.7%
0.3%

1.4%
3.6%
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U.S. Equity Markets Overview 

 Large Cap: S&P 500 Index Sector Weights and Returns 

 14.0% Consumer Discretionary 

 3.6% Consumer Staples 

 6.1%  Energy 

 21.6% Financials 

 13.5%  Health Care 

 14.7% Industrials 

 17.1%  Information Technology 

 5.0% Materials 

 0.8% Telecommunication Services 

 3.7% Utilities 

Weight 

Trailing 12-Month  Quarter Weight 

QTR YTD 1 3 5 10
S&P 500 6.4% 16.4% 30.2% 13.2% 1.1% 8.0%
Russell 1000 Value 6.5% 15.7% 30.9% 11.8% -0.9% 8.2%
Russell 1000 Growth 6.1% 16.8% 29.2% 14.7% 3.2% 8.4%

Trailing Return (years)Performance

QTR YTD 1 3 5 10
Russell Midcap 5.6% 14.0% 28.0% 14.3% 2.2% 11.2%
Russell Midcap Value 5.8% 14.0% 29.3% 13.9% 1.7% 11.0%
Russell Midcap Growth 5.3% 13.9% 26.7% 14.7% 2.5% 11.1%

Trailing Return (years)Performance

QTR YTD 1 3 5 10
Russell 2000 5.3% 14.2% 31.9% 13.0% 2.2% 10.2%
Russell 2000 Value 5.7% 14.4% 32.6% 11.7% 1.3% 9.7%
Russell 2000 Growth 4.8% 14.1% 31.2% 14.2% 3.0% 10.5%

Trailing Return (years)Performance

 10.8% Consumer Discretionary 

 10.9% Consumer Staples 

 11.3%  Energy 

 14.6% Financials 

 12.0%  Health Care 

 9.8% Industrials 

 20.2%  Information Technology 

 3.5% Materials 

 3.3% Telecommunication Services 

 3.5% Utilities 

 Large Cap Indices 

 Mid Cap Indices 

 Small Cap Indices 

 Commentary 

 Small Cap: Russell 2000 Index Sector Weights and Returns 
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The S&P 500 returned to positive territory in the third quarter, up 6.4%, bringing 
its year-to-date performance to 16.4%. Over the course of the quarter, investors 
saw positive returns in all but one of the large cap sectors. Year-to-date, returns 
in the underlying large cap sectors ranged from 12.9% to 36.6%, with Consumer 
Discretionary, Financials, Information Technology, and Telecommunications all 
up more than 30%. In spite of this recent strong performance, investors remain 
cautious due to the slow-growing economy and the fear that it may stall and slip 
back into recession. Moreover, investors remain guarded as a result of lackluster 
unemployment numbers, the depth of the recent recession, and the looming U.S. 
fiscal cliff. In addition, global concerns about the ongoing crisis in Europe, slowing 
emerging markets growth, and continued government austerity measures also 
weigh on investors. Nevertheless, the U.S. economy continues its tepid growth 
in the face of headwinds, closing the quarter on a positive note and bringing the 
trailing one-year return for the S&P 500 to 30.2%. 
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International Markets Weights U.S. Dollar vs. Local Currency Returns

QTR. 1-YR. 3-YR. 5-YR.

7.5% 15.0% 3.6% -3.7%

7.0% 14.3% 2.6% -4.8%

Europe (MSCI Europe) 8.8% 18.1% 2.7% -5.1%
UK 7.1% 20.8% 7.9% -3.2%
Germany 13.9% 26.5% 3.9% -4.5%
France 7.4% 13.8% -2.7% -7.1%

Local % Change
Asia/Pacific (MSCI Pacific) 3.8% 7.9% 2.8% -3.9% Currency 6/30/2012 9/30/2012    To US$
Japan -0.8% -1.5% -0.4% -6.4%
Hong Kong 12.5% 29.0% 9.2% 1.0% Yen 79.530 77.900 2.0%
Australia 10.5% 23.0% 7.1% -0.1% Euro 0.795 0.778 2.2%

Pound 0.640 0.619 3.4%
Canada 10.6% 14.7% 6.9% 0.0% Swiss Franc 0.955 0.940 1.6%

7.9% 17.3% 6.0% -1.0%
Latin America (MSCI EM Latin America) 4.7% 13.5% 2.9% 0.6%
Asia (MSCI EM Asia) 8.9% 18.2% 6.5% -1.4%
Eur/M.East/Africa (MSCI EM Europe/Middle East) 9.8% 18.1% 5.6% -4.7%

7.2% 15.8% 5.0% -3.4%

7.8% 14.2% 2.3% -4.0%

8.7% 13.3% 6.1% -2.2%

Other Countries and Weights 

Developed WT. Emerging WT.

 Austria 0.2% Brazil 2.7%
Belgium 0.8% Chile 0.4%

Denmark 0.8% China 4.3%
Finland 0.5% Colombia 0.3%
Greece 0.0% Czech Rep. 0.1%
Ireland 0.2% Hungary 0.1%
Israel 0.4% India 1.6%
Italy 1.5% Indonesia 0.6%

New Zealand 0.1% Korea 3.7%
Norway 0.7% Malaysia 0.8%

Netherlands 1.7% Mexico 1.2%
 Portugal 0.1% Peru -

Singapore 1.3% Philippines 0.2%
Spain 2.0% Poland 0.4%

Sweden 2.3% Russia 1.5%
Switzerland 6.0% South Africa 1.9%

Taiwan 2.7%
Thailand 0.5%
Turkey 0.4%

International Markets Overview

World Small (MSCI World Small Cap ex-US)

Arnerich Massena, Inc. ~ Quarter Ending September 30, 2012

Exchange Rate as of

Returns (in U.S. Dollars)

World ex-US (MSCI ACWI ex-US)

Developed Markets (MSCI EAFE)

Emerging Markets (MSCI EM)

Country/Region

World Growth (MSCI ACWI Growth ex-US)

Commentary

World Value (MSCI ACWI Value ex-US)
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world's capital markets as expressed by the MSCI ACWI ex-US, a 
market capitalization weighted index combining the world's developed 
and emerging markets, excluding the United States. 

U.S.$             Local Currency

International equity markets soared during the quarter, outpacing the U.S. market for the first time in over a year.
Foreign markets were largely buoyed by a weakening U.S. dollar, although specific markets such as Germany, China,
and Canada were additive to results. Similar to the U.S., a handful of central banks provided indications of continued
monetary stimulus in an effort to bolster economic growth. Stocks across the globe leapt on those announcements,
very much reaffirming the “risk-on/risk-off” mentality that is currently dictating capital market direction. The fiscal
and financial system struggles that Europe faces, as well as the region's demographic challenges (a growing number
of retirees and declining number of younger workers), have been well documented and will continue to be a
headwind in regard to growth; however, selected segments are beginning to look fairly interesting from a valuation
standpoint. European exporters in particular are benefiting from a weaker euro, which in turn bolsters their
earnings profile and global competitiveness. China, despite only being a 4.3% weight in the Index, continues to be
looked upon as the primary avenue for investors seeking economic growth. To this point, China appears to have
taken the appropriate steps to avoid a hard landing that often results from an overheated economy, and the
country's growth prospects currently outweigh some of the underlying issues the country faces such as social unrest
and the need for broader economic prosperity. Late in the quarter, a dispute emerged regarding a small chain of
uninhabited islands in the East China Sea to which China, Japan, and Taiwan are all laying claim. The territorial
dispute has stoked geopolitical fires between the countries and has already begun to threaten economic trade in the
region, which could have major implications for global economic activity.
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Annual Asset Class and Style Returns (1998 - Present)
Indexes Ranked from Best to Worst Performance

1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011

Global Stocks Long/Short Commodities Real Estate Commodities Global Stocks Global Stocks Commodities Global Stocks Real Estate Global Bonds High Yield Commodities Real Estate

22.0% 44.2% 31.8% 8.9% 25.9% 34.6% 15.8% 21.4% 21.5% 18.3% 4.8% 58.2% 16.8% 18.3%

Real Estate Global Stocks Real Estate TIPS TIPS High Yield Real Estate Real Estate Real Estate Commodities Real Estate Global Stocks High Yield TIPS

18.3% 26.8% 13.6% 7.9% 16.6% 29.0% 12.1% 19.8% 17.6% 16.2% 2.9% 35.4% 15.1% 13.6%

Long/Short Commodities TIPS High Yield Global Bonds Commodities High Yield Global Stocks High Yield Global Stocks Cash Long/Short Global Stocks Global Bonds

16.0% 24.4% 13.2% 5.3% 16.5% 23.9% 11.1% 11.4% 11.9% 12.2% 1.8% 24.6% 13.2% 5.6%

Global Bonds Low Volatility Long/Short Cash Real Estate Long/Short Global Bonds Long/Short Long/Short TIPS Inflation Commodities Long/Short High  Yield

13.7% 18.9% 9.1% 4.1% 4.3% 20.5% 9.3% 10.6% 11.7% 11.6% 0.1% 18.9% 10.5% 5.0%

Cash Real Estate Cash Low Volatility Low Volatility Global Bonds Commodities Low Volatility Low Volatility Long/Short TIPS TIPS Real Estate Inflation 

5.1% 12.8% 6.0% 3.1% 3.6% 12.5% 9.2% 5.1% 9.2% 10.5% -2.4% 11.4% 7.4% 3.0%

TIPS Cash Low Volatility Global Bonds Inflation Low Volatility TIPS Inflation Global Bonds Global Bonds Low Volatility Low Volatility TIPS Cash

4.0% 4.7% 5.8% 1.6% 2.4% 9.0% 8.5% 3.4% 6.6% 9.5% -19.9% 9.7% 6.3% 0.1%

High Yield Inflation Inflation Inflation Cash Real Estate Long/Short Cash Cash Low Volatility High Yield Global Bonds Global Bonds Low Volatility

1.9% 2.7% 3.4% 1.6% 1.7% 8.8% 7.7% 3.0% 4.8% 7.7% -26.2% 6.9% 5.5% -3.6%

Inflation TIPS Global Bonds Long/Short High Yield TIPS Low Volatility TIPS Inflation Cash Long/Short Inflation Low Volatility Global  Stocks

1.6% 2.4% 3.2% 0.4% -1.4% 8.4% 5.8% 2.8% 2.5% 4.7% -26.6% 2.7% 5.1% -6.9%

Low Volatility High Yield High Yield Global Stocks Long/Short Inflation Inflation High Yield Commodities Inflation Commodities Cash Inflation Long/Short

-1.6% 2.4% -5.9% -15.9% -4.7% 1.9% 3.3% 2.7% 2.1% 4.1% -35.7% 0.2% 1.5% -8.4%

Commodities Global Bonds Global Stocks Commodities Global Stocks Cash Cash Global Bonds TIPS High Yield Global Stocks Real Estate Cash Commodities

-27.0% -5.2% -13.9% -19.5% -19.0% 1.1% 1.2% -4.5% 0.4% 1.9% -41.9% -35.0% 0.1% -13.3%

Arnerich Massena, Inc. 

This chart shows that different asset classes have come in and out of favor over time. This demonstrates the importance of managing risk through diversification.

Cash
(90 day T-bill)

Global Stocks
(MSCI ACWI)

Commodities
(DJ UBS Commodities Index)

Private Real Estate
(NCREIF Townsend Core)

Global Bonds
(BC Global Aggregate)

Inflation
(US CPI)

Long/Short Hedge
(HFRI Equity Hedge Index)

Low Volatility Hedge
(HFRI Conservative Index)

High Yield
(BC High Yield)

TIPS
(BC US TIPS)
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Notice of Privacy Policy 
 
You are receiving this notice in compliance with the Gramm-Leach-Bliley Act of 1999, as amended. At Arnerich Massena, Inc., maintaining your privacy is a 
priority. We recognize that the privacy and security of your nonpublic personal information is important to you, and we maintain safeguards designed to 
protect against unauthorized access. We do not sell this information to anyone and only disclose such information with others as permitted by law for the 
purpose of serving your investment needs. 
 
Why We Collect Your Information 
The information that we collect is either required or necessary to provide personalized investment services to you. Any information provided is kept 
confidential and allows us to: 
 

 service your account; 
 deliver products/services of interest to you; 
 guard against unauthorized access to your account(s); 
 improve customer service; or 
 comply with legal and regulatory requirements. 

 
The Information We Collect 
Depending upon your relationship with us, we collect nonpublic personal information (such as full name, address, social security/federal tax identification 
number, telephone number, and account numbers and balances) from you: 
 

 on applications and other forms; 
 through transactions, correspondence, and other communications; or 
 in connection with providing you a financial product/service. 

 
The Information We Disclose 
We do not share the information we collect about our customers (or former customers) with any third-parties, except as required or permitted by law. We 
may disclose information we collect to our affiliates and companies who help us to maintain and service your account(s). For example, we may share 
information with a money manager or clearing broker to process your transactions and update your account. These companies are authorized to use this 
information only in connection with the services for which we have hired them; they are not permitted to use or share this information for any other purpose. 
We may also disclose nonpublic personal information to government agencies and regulatory organizations when permitted or required by law. 
 
Protection of Information 
For your protection, we restrict access to your nonpublic personal information to those individuals who need to know that information in order to provide 
products/services to you. We maintain physical, electronic, and procedural safeguards that are designed to comply with federal standards to maintain the 
confidentiality of your nonpublic personal information. 
 
Updating and Correcting Your Account Information 
The accuracy of your personal information is important to us. You can correct, update, or confirm your personal information at any time by contacting our 
firm at 503-239-0475 or 800-929-5179. 
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Form ADV Part 2 Offer 
 
 

Important disclosures regarding our business are provided in Form ADV Part 2A and Part 2B. This document provides information about Arnerich 
Massena in general, the services we offer, the fees we charge and other significant details. Our disclosure document is updated promptly when 
there are material changes in our business or business practices, and periodically to capture routine changes.  
 
Securities and Exchange Commission Rule 204-3, or the “Brochure Rule”, requires that we make available to clients our Form ADV Part 2. Upon 
request, Arnerich Massena will furnish a current copy of this document at no charge. If you are interested in a copy, please contact our offices 
at 503-239-0475 or 800-929-5179. 
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   Oregon Savings Growth Plan
   Performance Results

   as of July 31, 2012
Updated on 8/6/2012

OPTION 1 Month 3 Months Year to Date From Inception Since 1 Year 2 Years 3 Years 5 Years 10 Years
BENCHMARKS (for comparison)  10/31/96 10/31/01
Short-Term Fixed Option -0.01% -0.03% -0.07% 2.67% 1.66% -0.14% -0.11% -0.10% 0.73% 1.65%
91-Day T-Bill 0.01% 0.03% 0.05% 2.94% 1.86% 0.07% 0.10% 0.12% 0.90% 1.85%
Stable Value Option 0.12% 0.35% 0.80% 4.07% 3.38% 1.44% 1.53% 1.66% 2.45% 3.27%
91-Day T-Bill 0.01% 0.03% 0.05% 2.94% 1.86% 0.07% 0.10% 0.12% 0.90% 1.85%
Rolling Average 5 Year CMT** 0.17% 0.52% 1.30% 4.61% 3.93% 2.41% 2.75% 3.03% 3.36% 3.81%
Intermediate-Bond Option 1.62% 2.77% 5.14% 6.08% 5.83% 7.91% 6.69% 8.24% 7.28% 6.09%
BC Aggregate 1.38% 2.34% 3.78% 6.32% 5.53% 7.25% 5.84% 6.85% 6.91% 5.65%
Large Company Value Stock Option 1.37% -0.94% 10.03% 6.22% 5.15% 6.33% 11.27% 11.98% -1.43% 6.33%
Russell 1000 Value 1.03% -0.17% 9.80% 6.97% 5.30% 7.64% 12.11% 13.19% -1.06% 6.42%
Stock Index Option 0.98% -1.58% 10.30% 6.20% 4.88% 7.19% 13.77% 14.07% 1.18% 6.61%
Russell 3000 0.99% -1.54% 10.40% 6.44% 5.08% 7.33% 13.93% 14.22% 1.29% 6.80%
Large Company Growth Stock Option 0.88% -3.45% 11.25% 4.77% 4.07% 7.04% 15.67% 14.75% 2.45% 6.49%
Russell 1000 Growth 1.34% -2.58% 11.55% 5.31% 4.33% 8.26% 16.22% 15.35% 3.46% 6.77%
International Stock Option 0.63% -5.06% 5.40% 5.20% 6.16% -11.29% 1.83% 3.61% -4.58% 6.69%
MSCI EAFE 1.13% -4.20% 4.13% 3.67% 5.14% -11.45% 1.86% 3.31% -5.61% 6.36%
Small/Mid-Size Company Stock Option -1.23% -4.68% 6.80% 9.39% 8.63% 0.61% 11.73% 14.67% 2.57% 9.58%
Russell 2500 -0.68% -4.10% 7.57% 8.35% 8.15% 0.88% 12.37% 15.42% 2.24% 9.31%
LifePath® Retirement 1.49% 0.79% 5.75% 4.85% 7.87% 9.00%
LifePath® 2015 1.49% 0.48% 6.10% 4.09% 8.33% 9.57%
LifePath® 2020 1.44% -0.05% 6.68% 3.44% 8.59% 9.94%
LifePath® 2025 1.38% -0.41% 7.07% 2.84% 8.90% 10.24%
LifePath® 2030 1.32% -0.70% 7.57% 2.42% 9.07% 10.53%
LifePath® 2035 1.45% -0.90% 8.09% 1.97% 9.37% 10.78%
LifePath® 2040 1.38% -1.21% 8.28% 1.51% 9.47% 11.02%
LifePath® 2045 1.40% -1.43% 8.58% 1.03% 9.63% 11.15%
LifePath® 2050 1.52% -1.72% 8.87% 0.53% 9.82% 11.32%
LifePath® 2055 1.46% -1.90%
**5 Year Rolling Average of the 5 Year Constant Maturing Treasury Yield.

Performance figures are net all fees including management, recordkeeping and other administrative fees.  The results shown represent past performance and should not be considered a 

Annualized

Monthly performance results are published on the PERS web page at www.pers.state.or.us
To access current account information 24 hours a day call our Customer Service Center at 1-800-365-8494.



Oregon Savings Growth Plan
Performance Results
as of August 31, 2012

Updated on 11/2/2012

OPTION 1 Month 3 Months Year to Date From Inception Since 1 Year 2 Years 3 Years 5 Years 10 Years
BENCHMARKS (for comparison)  10/31/96 10/31/01
Short-Term Fixed Option -0.01% -0.02% -0.08% 2.66% 1.64% -0.14% -0.11% -0.11% 0.64% 1.64%
91-Day T-Bill 0.01% 0.03% 0.06% 2.92% 1.84% 0.06% 0.10% 0.12% 0.79% 1.84%
Stable Value Option 0.12% 0.35% 0.93% 4.06% 3.36% 1.44% 1.52% 1.66% 2.40% 3.24%
91-Day T-Bill 0.01% 0.03% 0.06% 2.92% 1.84% 0.06% 0.10% 0.12% 0.79% 1.84%
Rolling Average 5 Year CMT** 0.16% 0.50% 1.46% 4.59% 3.91% 2.33% 2.69% 2.98% 3.33% 3.79%
Intermediate-Bond Option 0.28% 2.10% 5.43% 6.07% 5.81% 7.06% 6.19% 7.91% 7.22% 5.94%
BC Aggregate 0.07% 1.49% 3.85% 6.29% 5.49% 5.78% 5.20% 6.51% 6.66% 5.48%
Large Company Value Stock Option 2.62% 9.05% 12.91% 6.36% 5.36% 16.85% 15.44% 11.23% -1.05% 6.45%
Russell 1000 Value 2.17% 8.35% 12.19% 7.07% 5.47% 17.30% 15.82% 12.08% -0.85% 6.57%
Stock Index Option 2.49% 7.56% 13.05% 6.33% 5.08% 16.86% 18.01% 13.67% 1.38% 6.82%
Russell 3000 2.50% 7.57% 13.15% 6.57% 5.28% 17.03% 18.16% 13.83% 1.50% 7.01%
Large Company Growth Stock Option 2.88% 6.33% 14.46% 4.94% 4.31% 16.73% 19.88% 15.00% 2.77% 6.73%
Russell 1000 Growth 2.69% 6.89% 14.55% 5.46% 4.55% 17.37% 20.62% 15.59% 3.69% 7.02%
International Stock Option 2.73% 9.59% 8.27% 5.35% 6.37% 0.53% 5.07% 3.13% -4.01% 7.01%
MSCI EAFE 2.69% 11.13% 6.92% 3.82% 5.36% -0.04% 4.86% 2.40% -4.81% 6.67%
Small/Mid-Size Company Stock Option 3.58% 6.13% 10.62% 9.58% 8.91% 12.94% 17.47% 14.65% 3.03% 10.00%
Russell 2500 3.59% 6.63% 11.43% 8.54% 8.44% 13.82% 17.92% 15.24% 2.75% 9.67%
LifePath® Retirement 0.81% 4.05% 6.61% 7.20% 8.74% 8.52%
LifePath® 2015 1.03% 4.56% 7.19% 7.43% 9.63% 9.04%
LifePath® 2020 1.24% 5.26% 8.00% 7.94% 10.27% 9.36%
LifePath® 2025 1.45% 5.90% 8.63% 8.24% 10.85% 9.66%
LifePath® 2030 1.67% 6.55% 9.37% 8.76% 11.43% 9.95%
LifePath® 2035 1.71% 6.91% 9.94% 8.97% 11.86% 10.13%
LifePath® 2040 1.85% 7.29% 10.28% 9.06% 12.29% 10.34%
LifePath® 2045 1.98% 7.77% 10.74% 9.25% 12.64% 10.48%
LifePath® 2050 1.99% 8.05% 11.04% 9.30% 13.00% 10.59%
LifePath® 2055 2.21% 8.60%

**5 Year Rolling Average of the 5 Year Constant Maturing Treasury Yield.

Performance figures are net all fees including management, recordkeeping and other administrative fees.  The results shown represent past performance and should not be considered a representation of
performance of the options in the future.  Investment returns and principal are not guaranteed. 

Annualized

Monthly performance results are published on the PERS web page at www.pers.state.or.us
To access current account information 24 hours a day call our Customer Service Center at 1-800-365-8494.



Oregon Savings Growth Plan
Performance Results

as of September 30, 2012
Updated on 11/2/2012

OPTION 1 Month 3 Months Year to Date From Inception Since 1 Year 2 Years 3 Years 5 Years 10 Years
BENCHMARKS (for comparison) 10/31/96 10/31/01
Short-Term Fixed Option -0.01% -0.02% -0.09% 2.64% 1.63% -0.13% -0.11% -0.11% 0.56% 1.63%
91-Day T-Bill 0.01% 0.03% 0.07% 2.92% 1.85% 0.07% 0.11% 0.11% 0.73% 1.84%
Stable Value Option 0.13% 0.37% 1.06% 4.05% 3.35% 1.43% 1.52% 1.66% 2.36% 3.22%
91-Day T-Bill 0.01% 0.03% 0.07% 2.92% 1.85% 0.07% 0.11% 0.11% 0.73% 1.84%
Rolling Average 5 Year CMT** 0.16% 0.49% 1.62% 4.58% 3.90% 2.27% 2.64% 2.93% 3.30% 3.76%
Intermediate-Bond Option 0.40% 2.32% 5.86% 6.06% 5.80% 7.08% 6.23% 7.49% 7.11% 5.88%
BC Aggregate 0.14% 1.58% 3.99% 6.26% 5.46% 5.16% 5.21% 6.19% 6.53% 5.33%
Large Company Value Stock Option 3.11% 7.26% 16.43% 6.53% 5.62% 31.22% 12.56% 10.98% -1.05% 7.96%
Russell 1000 Value 3.17% 6.51% 15.75% 7.25% 5.73% 30.92% 13.33% 11.84% -0.90% 8.17%
Stock Index Option 2.63% 6.22% 16.02% 6.47% 5.29% 30.09% 14.27% 13.11% 1.20% 8.30%
Russell 3000 2.63% 6.23% 16.13% 6.71% 5.49% 30.20% 14.42% 13.26% 1.30% 8.49%
Large Company Growth Stock Option 2.19% 6.06% 16.96% 5.05% 4.48% 28.98% 14.93% 14.22% 2.40% 8.02%
Russell 1000 Growth 1.96% 6.11% 16.80% 5.56% 4.70% 29.19% 15.79% 14.73% 3.24% 8.41%
International Stock Option 3.35% 6.85% 11.90% 5.54% 6.64% 17.41% 1.70% 2.74% -4.43% 8.63%
MSCI EAFE 2.96% 6.92% 10.08% 3.99% 5.60% 13.75% 1.54% 2.12% -5.24% 8.20%
Small/Mid-Size Company Stock Option 2.69% 5.05% 13.60% 9.71% 9.11% 29.81% 12.35% 13.41% 3.11% 11.15%
Russell 2500 2.60% 5.57% 14.33% 8.67% 8.63% 30.93% 13.15% 14.06% 2.80% 10.86%
LifePath® Retirement 1.21% 3.56% 7.90% 12.38% 7.39% 8.06%
LifePath® 2015 1.37% 3.94% 8.66% 13.89% 7.78% 8.45%
LifePath® 2020 1.67% 4.41% 9.80% 15.85% 8.14% 8.80%
LifePath® 2025 1.79% 4.70% 10.58% 17.59% 8.40% 9.07%
LifePath® 2030 1.92% 4.99% 11.48% 19.01% 8.70% 9.33%
LifePath® 2035 2.06% 5.31% 12.21% 20.27% 8.91% 9.47%
LifePath® 2040 2.29% 5.62% 12.81% 21.69% 9.09% 9.63%
LifePath® 2045 2.44% 5.94% 13.44% 22.58% 9.27% 9.79%
LifePath® 2050 2.64% 6.28% 13.98% 23.68% 9.43% 9.92%
LifePath® 2055 2.73% 6.53%

**5 Year Rolling Average of the 5 Year Constant Maturing Treasury Yield.

Performance figures are net all fees including management, recordkeeping and other administrative fees.  The results shown represent past performance and should not be considered a representation of
performance of the options in the future.  Investment returns and principal are not guaranteed. 

Annualized

Monthly performance results are published on the PERS web page at www.pers.state.or.us
To access current account information 24 hours a day call our Customer Service Center at 1-800-365-8494.



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012

% Equity Assets$ Equity AssetsTicker SymbolsTop 10 Equity Holdings
SCH ST US TRSR ETF SCHO $151,602  17.80

SPDR GOLD TRUST GLD $74,944  8.80

PIMCO EXCH TRADED FUND BOND $35,893  4.21

SCHW INTL SCAP ETF SCHC $31,146  3.66

VANGUARD DIV APPRCIATION VIG $28,804  3.38

POWERSHS QQQ TRUST SER 1 QQQ $25,814  3.03

SPDR S&P HOMEBUILDERS XHB $20,733  2.43

GUGGENHEIM EXCH TRD FD CSD $20,618  2.42

SPDR DOW JONES INDL AVG INDUST DIA $20,359  2.39

S P D R S&P 500 ETF TR SPY $20,345  2.39

Top 10 Mutual Fund Holdings Ticker Symbols $ MF Assets % MF Assets
VANGUARD WELLESLEY VWINX $141,216  15.84

COLUMBIA ACORN FUND ACRNX $60,829  6.82

PACIFIC FINANCIAL CORE PFLQX $58,697  6.59

PERMANENT PORTFOLIO PRPFX $57,200  6.42

VANGUARD GNMA FUND VFIIX $50,918  5.71

PACIFIC FINANCIAL PFLPX $50,824  5.70

COLUMBIA ACORN INTL FD ACINX $28,896  3.24

PACIFIC FINANCIAL INTL PFLIX $25,295  2.84

PACIFIC FINANCIAL PFTLX $22,432  2.52

JPMORGAN LARGE CAP GWTH CL A OLGAX $22,141  2.48

Money Market Fund Balance Ticker Symbols Total Value

SCHWAB MONEY MARKET FUND SWMXX $829,467

Oregon Savings GrowthCompany Name

Total PCRA Assets

Total PCRA Accounts

$2,649,995

 49

Total Advisor Managed PCRA Assets

Total Advisor Managed PCRA Accounts

$169,948

 1

Plan Profile Information

PCRA Accounts Opened This Quarter

PCRA Assets In and Out This Quarter*

Average PCRA Account Balance $54,082

$152,744

 10

Cash & Equivalents  1.2

Equities  1.6

Mutual Funds  1.7

 4.4Total

Equities  1.5

Mutual Funds  0.8

 2.3Total

Average Positions (Per Acct) Average Trades (Per Acct)

* Assets In and Out includes contributions and distributions

Top 10 Mutual Funds % does not include Money Market Funds.

PCRA Participant Profile Information

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012

34%

Cash &
Equivalents

32%
Equities

34%
Mutual Funds

09/30/2012

39%

Cash &
Equivalents

34%
Equities

27%
Mutual Funds

06/30/2012

Market Value Allocation - Asset Classes 

(Quarter over Quarter)

This chart illustrates the percent of PCRA participant assets in each noted asset class as percentage of total PCRA assets. Percentages are calculated as of month-end. 

Money market mutual funds are classified under Cash & Equivalents.

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012

09/30/2012

91%
ETFs

9%
Mutual Funds

Market Value Allocation - Equity Sectors

06/30/2012

92%
ETFs

8%
Mutual Funds

This chart illustrates the percent of PCRA participant assets in each equity sector, as classified by Standard & Poor's, as a percentage of total PCRA assets within equity 

securities. Percentages are calculated as of month-end.

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012

Market Value Allocation - Mutual Funds

25%
Hybrid Funds

12%
International

21%

Large Cap
Stock Funds

19%

Small Cap
Stock Funds

12%

Specialized
Funds

11%

Taxable
Bond Funds

09/30/2012

23%
Hybrid Funds

13%
International

19%

Large Cap
Stock Funds

20%

Small Cap
Stock Funds

14%

Specialized
Funds

12%

Taxable
Bond Funds

06/30/2012

This chart illustrates the percent of PCRA participant assets in each mutual fund category, as classified by Morningstar Inc., as a percentage of total PCRA long-term 

mutual fund assets. Percentages are calculated as of month-end. Small cap funds are subject to greater volatility than those in other asset categories. International 

investments are subject to additional risks such as currency fluctuation, political instability and the potential for illiquid markets. Since sector funds focus investments on 

companies involved in a particular sector, the funds may involve a greater degree of risk than an investment in other mutual funds with greater diversification. All data is for 

informational purposes only.

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012

0% 20% 40% 60% 80% 100%

Mutual Funds

Equities

99.6%

0.4%

Net Asset Flow - Asset Class 

(3-month period ending 9/30/2012)

The chart illustrates the percent of total net flows within each asset class over the last three-month period. Net flow percentages are calculated by adding the purchases and 

sales amounts within each respective asset class and dividing by the total net flows over the period. All data is for informational purposes only.

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012

-5% 0% 5% 10% 15% 20% 25% 30% 35%

MF-Hybrid Funds

MF-Large Cap Stock Funds

MF-Small Cap Stock Funds

MF-International

MF-Taxable Bond Funds

Equities-Mutual Funds

MF-Specialized Funds

Equities-ETFs

34.9%

26.2%

17.8%

10.8%

9.0%

1.8%

1.0%

-1.4%

Net Asset Flow - All Investment Categories 

(3-month period ending 9/30/2012)

The chart illustrates the percent of total net flows within each investment category, as classified by Standard & Poor's and Morningstar Inc., over the last three-month 

period. Net flow percentages are calculated by adding the purchases and sales amounts within each respective investment category and dividing by the total net flows over 

the period. Data is for informational purposes only.

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012
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Average Monthly Trades Per Account 

(3-month period ending 9/30/2012)

This chart illustrates the trades per account in each noted asset class over the last three-month period. Data is for informational purposes only.

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)



The Schwab Self-Directed Brokerage Account Quarterly Report

For the Oregon Savings Growth Plan as of 9/30/2012
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Investment Manager

Trading Channel Mix

(Month over Month)

This chart illustrates the trading channel participants used to place trade orders over the last three-month period. Data is for informational purposes only.

2008 Charles Schwab & Co., Inc. (Member SIPC). All rights reserved.  (0802-10162)
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DEFERRED COMPENSATION GOALS FOR 2012 

 
The program will focus on two main goals in 2011.  These goals and their associated strategies will allow 
for the expected growth of the program, improve administrative efficiency, lower administrative fees, and 
increased staff skills to support the program and provide excellent customer service to participants. 
 
Goal 1: Increase participation in the plan. 
     
Status Strategy Due date Responsible leader Q3 Status 
Increase EE Workshop 
attendance by 5% over 2011 
 
2011:  2075 
2012 Goal: 2178 
 
1st Quarter: 634  
2nd Quarter:498  
3rd Quarter: 468 
4th Quarter:   
 
 

 Update workshop 
mailer/flyer 

 Utilize new 
enrollment process 
by sending email 
reminder, 
invitation to invite 
a friend. 

 Create payroll 
stuffers for 
paychecks and 
direct deposits 

 Advertise 
workshops and 
seminars on 
ilearnoregon. 

 Pre-call state 
agencies two 
weeks before 
workshops are 
scheduled 

 
 
 
 
 
 
 
 
 
 
 
 
 
Ongoing 
 
 
 
Ongoing 
 
 
 
 
 

Karen Blanton 
 

Pre calling agencies 
and dropping into 
agencies and local 
government offices 
the day before the 
workshops. 
 
 
 

Keep new enrollments from 
“OSGP Highlights” 
workshop attendees above 
65% 
 
1st Quarter: 67%  
2nd Quarter: 63% 
3rd Quarter: 65% 
4th Quarter:   

 Hold “enrollment 
workshop” at 
11:00a on day of 
open workshops. 

 Postcard/email 
attendees that 
haven’t enrolled. 

Ongoing 
 
 
 
Ongoing 

Karen Blanton Enrollment 
workshop is held 
after the wealth 
builder’s workshop. 
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 DEFERRED COMPENSATION GOALS FOR 2012 

 
Goal 1: Increase participation in the plan. 
 
Deliverable Strategy Due date Responsible leader  Q3 Status 
Increase the number of 
worksite/Brown Bag 
presentations hold at status 
quo 2011.  
  
2012: 160 
 
1st Quarter:  43  
2nd Quarter: 41   
3rd Quarter: 42 
4th Quarter:     
 

 Promote these 
presentations in 
Perspective, the 
Plan Update, on 
websites and in the 
workshops. 

 Direct mail all 
agencies under 50 
employees with list 
of “Brown Bag” 
workshops. 

Ongoing 
 
 
 
 
 
 
 
 
 

Karen Blanton Developed new e 
mail flyer to 
increase 
participation and e 
mailed to agencies 
2 weeks prior to 
brown bag sessions. 
 
Contacted prior 
agencies to schedule 
follow up sessions. 
 
 . 
 

Increase Participation for 
state agencies by 2%  
 
2012: 29.3% 
 
1st Quarter: 28.91%  
2nd Quarter: 29.44% 
3rd Quarter: 28.99% 
4th Quarter:   
 
 
 
 
 
 
 
 

 Review each 
agency/commission 
participation 
quarterly and look 
for opportunities to 
do new employee 
orientation/training 
with HR. 

 Develop targeted 
mailings for those 
agencies with low 
participation. (new 
hire, under 30, age 
40 – 50, etc.) 

 Use pay stub 
messages to draw 
attention to OSGP 

Ongoing 
 
 
 
 
 
 
 
 
 
 
 
 
 

Karen Blanton 
 
 
 

Fostered 
opportunities to 
speak at annual 
training requirement 
events such as DOC, 
Forestry Dept and 
Revenue. 
 
Promoting new Roth 
457 at current 
workshops. 
 
Attended benefits 
fairs @ ODOT, U of 
O, PSU and Lake 
Oswego School 
Dist. 

Enhance Plan  
Communications 
forms/flyers/documents 

Mail “Communication 
packet” to all commissions 
and agency addresses 
outside of Salem and 
Portland 

 
 

Karen Blanton Flyers and 
announcements sent 
through PERS 
mailing system.  
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DEFERRED COMPENSATION GOALS FOR 2012 
 
 Goal 2:  Increase the assets in the plan.  
Deliverable Strategy Due date Responsible leader Q3 Status 
Increase average 
monthly deferrals from 
OSPS by 5% 
 
2011: $396 
2012 Goal:  $416 
 
1st Quarter:   362 
2nd Quarter:  375 
3rd Quarter:   361 
4th Quarter:  
 
 
 

 Target mailings to age 
50 plus individuals 
highlighting tax-
deferred saving 

 Educate on Pay stub 
flyer-Give examples of 
savings potential-give 
examples of where 
dollars can be found. 

 At workshops, advise 
participants to use a 
percent of pay rather 
than a dollar amount. 

 Develop new DHS 
training seminar on the  
maintaining your 
account on line 

 
 

 
 
 
 
 
 
 
 
 
 
Ongoing 
 
 
 
 
 
 
 
 
 
 

Karen Blanton  
 
Developed new 
Roth 457 power 
point presentation.  
 
Developed new 
Netlink  training 
seminar on 
“maintaining your 
account on line.” 

Increase enrollments 
from Higher Education 
by 30% over 2011. 
 
2011: 61 
2012 goal:  79 
 
1st Quarter: 9    
2nd Quarter 13 
3rd Quarter: 11 
4th Quarter:  
 
 

 Have a booth a OSU 
benefit fairs.(these will 
be held in March) 

 Marketing campaign 
with OSU, targeting 
employees max out 
403(b). 

 Hold workshops on all 
campuses 

 Direct Mail 
Participants-schedule 
One on One 

 
 
 
 
 
 
 
 
Ongoing 
 
 
Ongoing 
 
 
 

Karen Blanton Scheduled one on 
ones, in OSU and on 
the PSU campus, 
referred to Justin. 
 
Established ongoing 
workshop events for 
OSU & U of O & 
PSU.  
 
Attended Benefit 
fairs. 
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DEFERRED COMPENSATION GOALS FOR 2012 

 
Goal 2:  Increase the assets in the plan. 
  
Deliverable Strategy Due date Responsible leader Q3 Status 

Increase rollovers into 
the plan by 10%  
 
2011:  645. 
2012 Goal:  710 
 
1st Quarter:  184  
2nd Quarter: 134 
3rd Quarter:  142 
4th Quarter:    
 
 
 
 
 

 Q3 article on IAP 
Account-Rollover 
in Form 

 Target Mailer all 
new state 
employees with 
letter and Rollover 
in form 

 Q3 article in 
Perspective on  
“The power of 
diversification” 

 
 

 
 
 
Ongoing 
 
 
 
 
 
 
 
 
 
 
 

Karen 
Blanton/Kathy 
Gannon/ Gay Lynn 
Bath/ING 
Karen Blanton 
 
 
 
Karen Blanton 
 
 
 
 
 
 
 
 
 
 
 

  
  

Reduce Rollouts by 5% 
from 2011 numbers 
 
2011: 462 
2012 Goal:  485 
  
1st Quarter: 101  
2nd Quarter: 112 
3rd Quarter: 110 
4th Quarter:    
 
 

 Q3 article on 
selecting an 
investment 
manager 

 Direct Mail 
participants who 
submit retirement 
papers explaining 
options, invite to 
workshop 

 

 
 
 
 
Ongoing 

Karen Blanton Enhanced the 
retirement workshop 
power point to 
include the value of 
low fees, and 
flexibility in OSGP 
program.  
 

 
 



Employer groups participating: Q3 2008 Q3 2009 Q3 2010 Q3 2011 Q3 2012

Counties 8 8 8 9 9
Cities 42 45 46 49 51
Special districts 67 70 72 82 84
School districts 67 69 75 81 85

Total employers participating: 184 192 201 221 229

Total employees participating: 2906 3058 3172 3382 3535

Total eligible employees: 46,727 46,844 46,715 48,483 49,713
Percent participating: 6.0% 6.5% 6.8% 7.0% 7.0%

Average monthly deferrals made: $826,193 $734,605 $806,149 $897,967 $897,967

Total local government assets: $58,769,577 $71,208,039 $83,790,162 $93,059,805 $123,150,285

Local Government Program Status

Page 1
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Local Government Program Status

OREGON SAVINGS GROWTH PLAN
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OREGON SAVINGS GROWTH PLAN
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New Employer Adoption:

BENTON COUNTY
ODELL SANITARY DISTRICT
CITY OF KEIZER
CITY OF SALEM
CITY OF LEBANON
CANBY CHARTER SCHOOL
NORTH MARION SCHOOL DISTRICT
CITY OF BROOKINGS

Professional Organization Attendance as Vendors

NONE

Educational Outreach

WORKSHOP 1 30
WORKSHOP 2 5
RETIREMENT WKSP 0

30
BENEFIT FAIRS 15
SITE VISIT 55
VENDOR FAIR 0
EMPLOYER VISITS 3

138

         Local Government Report
         2012 - 3rd Quarter Review

Adoptions in Progress:

NONE

BROWN BAGS

TOTAL CONTACTS

Page 4



 

 
 
 

Participating Local Government Employers 
 

ORS 243.474 authorizes the state to offer its 457 deferred compensation program to all Oregon 
public employers including special districts, local governments, and school districts. The Oregon 
Savings Growth Plan (the deferred compensation program) has only recently been made available to 
public employees other than state employees.  
  
Employers interested in participating in our program must follow these steps: 

 Establish an eligible 457 deferred compensation plan. This program must meet all the 
requirements of IRC 457.  

 Adopt a resolution authorizing the Oregon Savings Growth Plan to be offered as one of the 
investment providers for your 457 program.  

 Enter into an agreement with PERS for the administrative services provided to all participating 
employers.  

  
For more information or to receive an adoption packet, please call (503) 378-8567. We look forward 
to discussing how this plan can help meet your employer and employee needs to better plan for 
successful retirements. 
  
Since it was made available to all public employers, the following employers have chosen to 
participate in the Oregon Savings Growth Plan. Eligible employees of these public employers can 
obtain information about the plan by calling 503-378-8567 and requesting an enrollment kit. The 
employers are: 
 
 
Counties Cities Community Colleges School Districts/ESD Special Districts 

Baker Banks 
Central Oregon 
Community College 

A.C.E. Academy Applegate Fire Dist. 

Clatsop Canyonville 
Chemeketa Community 
College 

Albany SD Aumsville RFPD 

Coos Carlton 
Columbia Gorge 
Community College 

Amity SD Aurora RFPD 

Douglas Clatskanie 
Mt. Hood Community 
College 

Baker County SD 
Baker County Library 
District 

Lake Coburg 
Portland Community 
College 

Banks SD 
Black Butte Police 
Dept. 

Marion Coos Bay 
Southwestern Oregon 
Community College 

Bend/La Pine SD Black Butte RFPD 



Counties Cities Community Colleges School Districts/ESD Special Districts 
Polk Cottage Grove 

Umpqua Community 
College 

Blue Mountain 
Community College  

Canby Utility 

Umatilla Dayton Oregon CC Association Cascade SD COIC 

Yamhill Depoe Bay 
Clackamas Community 
College 

Centennial SD 
Clackamas County 
Housing Authority 

 Drain  Central Curry SD 
Clackamas County 
Fire District 

 Dufur  Corvallis SD 
Clackamas County Soil 
and Water 

 Durham  David Douglas SD 
Clackamas River 
Water 

 Elkton  Dayton Public Schools Clatskanie PUD 

 Florence  Douglas County SD Clatskanie RFPD 

 Gearhart  Douglas ESD 
Columbia 911 Comm. 
District 

 Grants Pass  Echo School District Depoe Bay RFPD 

 Halsey  Elgin SD Community Services 
Const. 

 Harrisburg  Falls City SD Crook County RFPD 

 Hermiston  Forest Grove SD 
Curry Public Library 
District 

 Hillsboro  Gladstone SD 
Deschutes County 
RFPD 

 Hubbard  Glendale SD 
Deschutes Valley 
Water District 

 Independence  
Grants Pass School 
District 

Estacada RFPD 

 Irrigon  
Gresham-Barlow 
School District 

Green Sanitary District 

 Joseph  High Desert ESD 
Harney District 
Hospital 

 Junction City  Harrisburg SD 
Hermiston Fire and 
Rescue 

 Lafayette  Hermiston SD Hubbard RFPD 

 Lake Oswego  Hood River County SD 
Ice Fountain Water 
District 

 Lincoln City  Ione SD 
Jefferson Parks & Rec 
District 

 Lowell  Jefferson SD 
Juntura Rural Road 
District 

 Madras  Kings Valley Charter 
Lane Council of 
Governments 

 Milwaukie  Knappa SD 
Lane County Fire 
District 1 

 Molalla  La Grande SD Lebanon Fire District 

 North Plains  Lake County ESD 
Linn-Benton Housing 
Authority 



Counties Cities Community Colleges School Districts/ESD Special Districts 
 Nyssa  Lake Oswego SD Marion County H.A. 

 Oakridge  Lane County ESD 
McKenzie Fire and 
Rescue 

 Pendleton  Lincoln County SD 
McMinnville Water and 
Light 

 Pilot Rock  Linn-Benton-Lincoln ESD METRO 

 Rainier  Long Creek SD Mist-Birkenfeld RFPD 

 Rockaway 
Beach 

 Malheur ESD NWSDS 

 Rogue River  Malheur County SD Nestucca RFPD 

 Sandy  McMinnville SD 
North Bend 
Coos/Curry H.A. 

 Sisters  Morrow County SD 
North Lincoln Fire & 
Rescue 

 Springfield  Multnomah ESD 
North Wasco Park & 
Rec. 

 Stayton  North Bend SD Oregon Consortium 

 St. Helens  Northwest Regional ESD 
Oregon Health 
Insurance Exchange 

 Talent  Ontario SD 
Oregon School Boards 
Assoc. 

 Veneta  Oregon City SD 
Philomath Fire and 
Rescue 

 Waldport  Oregon Trail SD 
Polk County Fire 
District 

   Pendleton SD Port of Astoria 

   Phoenix/Talent S.D. Port of Garibaldi 

   Pilot Rock SD Port of Hood River 

   Port Orford/Langlois SD Port of Newport 

   Redmond SD Port of St. Helens 

   Roseburg SD #4 Rainbow Water District 

   Salem-Keizer SD 
Redmond Fire & 
Rescue 

   Scio SD R.O.C.N. Task Force 

   Silver Falls SD Sandy Fire District 

   South Coast ESD Scappoose Rural Fire 

   South Lane School Dist. Silverton Fire District 

   
Southwestern Oregon 
Community College 

Sisters Camp Sherman 
Fire 



Counties Cities Community Colleges School Districts/ESD Special Districts 
   Stanfield School District Siuslaw Library Dist. 

   Sutherlin SD Siuslaw School District 

   Sweet Home SD 
Suburban East Salem 
Water District 

   Umatilla/Morrow ESD 
SW Lincoln County 
Water District 

   Wallowa ESD Stayton RFPD 

   Wallowa School District 
Sunrise Water 
Authority 

   Warrenton/Hammond SD 
Talant Urban Renewal 
District 

   West Linn Wilsonville SD Tillamook 911 Dist. 

   Willamette ESD 
Tualatin Valley 
Irrigation District 

   Winston-Dillard SD TVF&R 

   Yamhill/Carlton SD 
Tualatin Valley Water 
District 

    
Umatilla Co Soil & 
Water  

    
Umpqua Regional 
Council of Gov. 

    
Wash County Fire 
District 

    
Water Wonderland 
Improvement District 

    
West Multnomah Soil 
and Water 
Conservation Dist. 

    
West Slope Water 
District 

    
Westland Irrigation 
Dist. 

    
Winchester Bay 
Sanitary District 

    Winston-Dillard RFPD 

    
Winston-Dillard Water 
District 

     

     

     

     

     



 2012 3rd Quarter Over All Program Stats
MONTH July Aug Sept Quarter Total

3rd Quarter 
Total 2011

Percentage 
Difference

Monthly Contribution Totals              
(Month of deposit to participant account)

OSPS $4,306,277.44 $4,138,002.83 $4,084,205.31 $12,528,485.58 $12,884,460.85 -2.8%
Higher Ed $374,952.92 $302,136.74 $279,148.49 $956,238.15 $985,477.03 -3.0%
Misc. Agencies $156,231.41 $159,726.11 $151,407.16 $467,364.68 $480,203.14 -2.7%
Local Governments $1,100,307.48 $800,250.35 $718,384.33 $2,618,942.16 $2,693,906.36 -2.8%
Total Monthly Contributions $5,937,769.25 $5,400,116.03 $5,233,145.29 $16,571,030.57 $17,044,047.38 -2.8%

New Enrollments                        
(Month of deposit to participant account)

New Participants - OSPS 69 61 47 177 198 -10.6%
New Participants - Higher Ed 1 4 4 9 15 -40.0%
New Participants - Misc. Agencies 2 0 2 4 12 -66.7%
New Participants - Local Governments 5 19 22 46 73 -37.0%
Total New Participants 77 84 75 236 298 -20.8%

Eligible Employees Sep-11

OSPS 38,514 38,376 38,008 39,054 -2.7%
Higher Ed 12,966 12,919 13,756 13,393 2.7%
Misc. Agencies 583 583 583 577 1.0%
Local Governments 49,713 49,713 49,713 48,483 2.5%
Total Eigible Employees 101,776 101,591 102,060 101,507 0.5%

Total Participants                        
(anyone with an account balance employed 

or terminated)      Sep-11

OSPS 18,341 18,325 18,306 18,280 0.1%
Higher Ed 881 881 885 877 0.9%
Misc. Agencies 378 377 380 376 1.1%
Local Governments 3,533 3,528 3,535 3,382 4.5%
No payroll locations(benef/alternates/sub accounts) 299 296 300 322 -6.8%
Total Participating Employees 23,432 23,407 23,406 23,237 0.7%



 2012 3rd Quarter Over All Program Stats

MONTH               July Aug Sept

Total Active Employees                
(Contributing/Non-Contributing)     Sep-11

OSPS 13,754 13,706 13,689 13,759 -0.5%
Higher Ed 752 753 755 744 1.5%
Misc. Agencies 290 289 290 281 3.2%
Local Governments 3,273 3,239 3,241 3,162 2.5%
Total 18,069 17,987 17,975 17,946 0.2%

Total Active Contributing Employees       
(as of month posted to account) Sep-11

OSPS 10,955 10,912 10,848 10,996 -1.3%
Higher Ed 476 400 388 401 -3.2%
Misc. Agencies 239 239 242 225 7.6%
Local Governments 2,092 1,842 1,848 1,801 2.6%
Total Participating Employees 13,762 13,393 13,326 13,423 -0.7%

Special Programs                        
(as of month posted to account)

3rd Quarter 
Total 2011

Percentage 
Difference

Max Plus 6 9 7 22 11 100.0%
Catch-Up 50+ 10 36 4 50 21 138.1%
Catch-Up 3 YR 0 2 1 3 6 -50.0%
Final Paycheck Deferral 6 4 2 12 22 -45.5%
Temporary Employees 7 1 2 10 10 0.0%

2

Percentage 
Difference



 2012 3rd Quarter Over All Program Stats
MONTH               July Aug Sept Quarter Total

3rd Quarter 
Total 2011

Percentage 
Difference

Number of New Loan Issued               
(as of month loan requested)

OSPS 40 39 32 111 110 0.9%
Higher Ed 0 1 1 2 1 100.0%
Misc. Agencies 3 1 0 4 1 300.0%
Local Governments 2 2 3 7 2 250.0%
Total 45 43 36 124 114 8.8%

New Loans Issued Total Dollars            
(as of month of loan request)

OSPS $330,422.53 $402,990.52 $334,637.70 $1,068,050.75 $899,249.06 18.8%
Higher Ed $0.00 $10,000.00 $2,500.00 $12,500.00 $5,238.17 138.6%
Misc. Agencies $94,300.00 $3,345.49 $0.00 $97,645.49 $25,000.00 290.6%
Local Governments $59,300.00 $8,257.01 $26,414.34 $93,971.35 $14,397.17 552.7%
Total $484,022.53 $424,593.02 $363,552.04 $1,272,167.59 $943,884.40 34.8%

Loan Program Total Payments             
(as of month posted to account)

OSPS $241,075.39 $243,011.13 $241,667.30 $725,753.82 $638,388.09 13.7%
Higher Ed $2,441.08 $1,610.71 $1,153.72 $5,205.51 $5,532.30 -5.9%
Misc. Agencies $9,400.44 $9,400.44 $10,326.92 $29,127.80 $17,398.77 67.4%
Local Governments $4,540.61 $4,753.64 $5,165.92 $14,460.17 $12,827.27 12.7%
Loan Pay Off $10,069.74 $6,324.52 $35,618.59 $52,012.85 $73,518.48 -29.3%
Total $267,527.26 $265,100.44 $293,932.45 $826,560.15 $747,664.91 10.6%

Unforeseeable Emergency Withdrawals
Requests 14 13 12 39 26 50.0%
Approved 13 13 11 37 23 60.9%
Denied 0 0 1 1 1 0.0%
Request Withdrawn 1 0 0 1 2 -50.0%
With loans 9 5 6 20 18 11.1%
Without loans 5 8 6 19 7 171.4%
Dollars Withdrawn $74,077.19 $34,873.51 $56,956.52 $165,907.22 $136,252.58 21.8%

3



 2012 3rd Quarter Over All Program Stats
MONTH               July Aug Sept Quarter Total

3rd Quarter 
Total 2011

Percentage 
Difference

Number Rollover/Transfers
State Rollover/Transfers In 38 62 59 159 169 -5.9%
Local Government Rollover/Transfers In 24 29 20 73 75 -2.7%
Total Rollover/Transfer In 62 91 79 232 244 -4.9%

State Rollover/Transfers Out 32 42 50 124 104 19.2%
Local Government Rollover/Transfers Out 3 16 8 27 22 22.7%
Total Rollover/Transfer Out 35 58 58 151 126 19.8%

Prior Service Time Purchase Transfer Out 18 15 12 45

Rollover/Transfers Dollars
State Rollover/Transfers In $1,182,581.52 $2,428,951.63 $2,310,156.63 $5,921,689.78 $7,708,609.87 -23.2%
Local Government Rollover/Transfers In $535,803.75 $880,158.89 $368,692.58 $1,784,655.22 $2,739,696.41 -34.9%
Total Rollover/Transfer In $1,718,385.27 $3,309,110.52 $2,678,849.21 $7,706,345.00 $10,448,306.28 -26.2%

State Rollover/Transfers Out $2,511,683.14 $3,128,814.13 $2,545,516.26 $8,186,013.53 $6,842,823.54 19.6%
Local Government Rollover/Transfers Out $285,110.83 $525,131.25 $364,068.84 $1,174,310.92 $739,330.66 58.8%
Total Rollover/Transfer Out $2,796,793.97 $3,653,945.38 $2,909,585.10 $9,360,324.45 $7,582,154.20 23.5%

Prior Service Time Purchase Transfer Out $183,556.63 $214,768.61 $57,416.57 $455,741.81

Terminated Participants                  
(from ING data base)

29 48 5 82 93 -11.8%

Settlement Agreements Processed
72 69 53 194 198 -2.0%

4

26 - Only for Sept 2011

$598,915.84-Only for Sept 2011
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