OREGON PUBLIC EMPLOYEES RETIREMENT BOARD

Friday
September 19, 2008 PERS

1:00 P.M.

11410 SW 68" Parkway
Tigard, OR

ITEM PRESENTER

A. Administration — 1:00 P.M.

1. | July 25, 2008 & August 19, 2008 Board Meeting Minutes CLEARY
2. | Director’s Report
a. Forward-Looking Calendar
b. OIC Investment Report
c. Elimination of Break-In-Service Project
d. Budget Report
e. Delegation of Agency Head Financial Transactions Approval Authority TYLER
f.  Review of Agency Head Financial Transactions TYLER / DALTON
B. Consent Action and Information ltems
1. | Notice of Leave of Absence Without Pay Rules RISWICK
2. | Notice of Plan Qualification Updates Rules
3. | Notice of Effective Date of Retirement Rules
4. | Notice of OSGP Trading Restrictions Rules
C. Action and Discussion Items
1. | Adoption of ETOB Rules RISWICK / ORR
2. | Adoption of 2009 — 11 Employer Rates MERCER
3. | Board Best Practices Review CLEARY / TYLER
D. Executive Session Pursuant to ORS 192.660(2)(f), (h), and/or ORS 40.225
1. | Litigation Update LEGAL
COUNSEL

Audit Committee meeting immediately following the Board meeting.

Note: If you have a disability that requires any special materials, services or assistance,
call (503) 603-7575 at least 48 hours before the meeting.
Michael Pittman, Chair * James Dalton * Thomas Grimsley * Eva Kripalani * Brenda Rocklin
Paul R. Cleary, Executive Director

Level 1 - Public




MEETING 9/19/2008
DATE

AGENDA A.l.
ITEM Minutes

PUBLIC EMPLOYEES RETIREMENT BOARD

PERS Board Meeting
1P.M,, July 25, 2008
Tigard, Oregon

MINUTES
Board Members: Staff:
Mike Pittman, Chair Donna Allen Yvette Elledge Steve Rodeman
Eva Kripalani Helen Bamford Brian Harrington ~ Jason Stanley
Thomas Grimsley Paul Cleary Jordan Masanga
Excused: Brenda Rocklin, Vice Chair  David Crosley Dale Orr
Excused: James Dalton Joe DelLillo Susan Riswick
Others:
Bruce Adams E. Marie Laird P. Peg
Linda Capps Donna Lantz Deborah Tremblay
Linda Ely Steve Manton David Wimmer
Derek Keller Mike Mueller Denise Yunker
Keith Kutler DeeAnn Raili

Chair Mike Pittman called the meeting to order at 1:00 P.M.
ADMINISTRATION

A.1. BOARD MEETING MINUTES OF JUNE 27, 2008

The Board unanimously approved the June 27, 2008 Board meeting minutes.

A.2. DIRECTOR’S REPORT

Executive Director Cleary presented the Board’s forward looking calendar recommending that the
Board not meet in October as litigation obligations conflict with the October Board meeting date.
In November the Board will review proposed legislative concepts and the Audit Committee will
meet as well.

Cleary noted that the Oregon Investment Council report shows negative earnings continued
through June, with the regular account returning -5.1percent and the variable account -10.31
percent year-to-date.

Cleary presented the Employer Reporting update, which will continue to be presented to the
Board on a quarterly basis. At the time this quarter’s report was pulled, employers were still
cleaning up their data. Also one of PERS’ larger employers is going through an IT system
conversion, which is causing short-term data reporting difficulties.

PERS is now receiving 3.7 million records a year from employers electronically, and maintaining
that data in a live database accessible to employers. Increased employer and staff access to that
database is causing system performance issues that ISD staff is working hard to resolve.
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Cleary noted that the budget report reflected two adjustments from the July Emergency Board;
one was an addition of approximately $3 million in limitation for the collective bargaining
agreement cost of living adjustments, the second was a reduction and limitation unscheduling of
approximately $3.4 million to reflect State Data Center charge savings.

Cleary noted that the “PERS by the Numbers” document has been updated and now reflects the
2007 valuation results, the 2007 replacement ratio study, and other year-end statistical
information. Staff has added two pages that reflect PERS benefit payments (excluding IAP
payments) by counties in Oregon and over the fifty states.

Cleary shared a progress report for the PERS call center, stating that the average call length has
been cut by about 20 percent. Further, the call abandonment rate has been cut by about 45 percent
and the call wait time has been reduced by about 50 percent. Cleary recognized the call center
management and staff for these achievements.

The August 1% benefit payments will include the annual cost of living adjustments. For “window
retirees” the one-time deduction for the member’s attorney fees awarded in the Strunk case will
also be reflected. Therefore, we expect a high volume of calls in early August and this will be a
good test for our improved call center.

Cleary said that the communication regarding the attorney fees awarded in the Strunk case was on
three levels. The retirees receiving paper checks will find a notice of explanation on the check
stubs, the direct deposit retirees will find an explanation on their remittance advice stub, and a
separate letter has been prepared to mail to the 21,260 affected retirees that itemizes how their
portion of the attorney fees was calculated.

Cleary noted that Susan Riswick has been appointed as Interim Administrator of PPLAD and
Brian Harrington is now the Interim Administrator of BPD.

CONSENT ACTION AND INFORMATION ITEMS
B.1. ADOPTION OF DIRECT ROLLOVER RULES

Rodeman presented the modified rules for adoption to allow PERS and OSGP plan participants to
transfer rollover eligible distributions to a Roth IRA. The temporary rules were in place since
March of this year. There were no changes in the rules since last presented to the Board in June,
and staff recommended the Board adopt the rules as presented.

Tom Grimsley moved to adopt the rules as presented, Eva Kripalani seconded and the motion
passed unanimously.

B.2. ADOPTION OF PUBLIC RECORDS REQUESTS RULES

Rodeman reported that these rules had been modified in accordance with new provisions enacted
in SB 554 (2007) regarding the receipt and processing of public records requests. These rules had
not been changed since the Board reviewed them at their June meeting. Staff recommended the
Board adopt the rules as presented.

Grimsley moved to adopt the rules as presented, Kripalani seconded, and the motion passed
unanimously.
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B.3. ADOPTION OF EMPLOYER PARTICIPATION RULES

Rodeman presented the rules for adoption to require PERS employers to participate in all PERS
programs. Rodeman noted that OAR 459-075-0010, Eligibility and Membership, had been
modified since the Board reviewed it at their June meeting. The change provides for retroactive
application of the rule, providing consistent administration of OPSRP pension educational
employee waiting periods.

Staff recommended the rules be adopted as presented.

Grimsley moved to adopt the rules as presented, Kripalani seconded, and the motion passed
unanimously.

B.4. ADOPTION OF OUS OPTIONAL RETIREMENT PLAN (ORP) RULE

Rodeman reported that this rule was originally proposed to process a member’s election to
transfer their PERS funds to the University System’s ORP under an automatic “transfer one
account, transfer all accounts” approach. That approach was then modified to a presumption that
all funds would be transferred unless the member’s election clearly indicated otherwise.

There was an extended comment period that ended on July 18, 2008. PERS received public
comment from Denise Yunker, with OUS. Ms. Yunker requested that there not be a presumption,
but a requirement for the member to make their intentions clear. Subsequently, staff further
modified the rule, taking out the presumption language. PERS will administer transfers to the
ORP based specifically on the member’s request and if the request is not clear, staff will seek
clarity through the employer and/or member prior to processing the transfer.

Staff recommended the Board adopt the rule as presented in the supplemental walk-in packet.

Grimsley asked, if, after PERS has processed a partial transfer and a member claims they meant
for all of their PERS funds to be transferred; is it the employer who is accountable to the
member?

Rodeman responded that this rule will not change the fact that members sometimes submit
paperwork that they don’t fully understand and don’t get their intended result. There will still be
instances of processing errors on PERS end, and unintentional transfer/or non-transfers on the
member’s part.

PERS will work with the OUS to have the member’s choices made as clear as possible. PERS
will be administering the program in partnership with and per the direction of OUS.

Grimsley moved to adopt the OUS ORP rule as presented in the supplemental packet, Kripalani
seconded and the motion passed unanimously.

B.5. UPDATE ON ETOB RULES

Rodeman noted that these rules were proposed to reflect the changes required by HB 2280 (2007),
which eliminated the requirement of the PERS Board to conduct an ETOB study every two years.
The bill further eliminated the requirement that an employer must join PERS if their plan fails to
meet ETOB standards, and created new ETOB comparison standards.
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The ETOB rules have been modified to reflect the above changes, sent to stakeholders for
comment and a public comment period will be open through September 5, 2005. Staff anticipates
bringing these rules before the Board for adoption at its September meeting.

ACTION AND DISCUSSION ITEMS
C.1. 2007 ACTUARIAL RESULTS AND EMPLOYER CONTRIBUTION RATE SUMMARY

Bill Hallmark and Matthew Larrabee from Mercer presented the 2007 valuation and employer
rate summary report. This report reflects system funded status as of December 31 2007. Hallmark
noted that the employer contribution rates will be declining an average of about 250 basis points,
effective July 1, 20009.

With side accounts the PERS funded status has improved to 112 percent, without side accounts its
98 percent.

Hallmark noted that the 2008 regular account investment return through June 30" is -5.7 percent.
If that trend continues, funded status would likely decline to 88 percent from 98 percent excluding
side accounts. Employer contribution rates will not be affected by this investment return decline
until July of 2011.

Including side accounts, the overall system is in a surplus status. Statistics show that Oregon
PERS is one of the nation’s best funded large public pension systems.

Hallmark noted that three fully funded thresholds where identified at the March 2007 Board
meeting to measure the funded status of the Tier One Rate Guarantee Reserve account. The Tier
One Rate Guarantee Reserve account does not currently meet any of those thresholds, nor will it
likely meet any of the fully funded thresholds with the 2008 valuation.

System liabilities increased about 3 percent in 2007. The expectation is that Tier One active
liabilities will continue to decline while Tier Two, OPSRP and inactive liabilities will continue to
increase.

The PERS system is funded with investment returns and contributions based on the covered
payroll of active members. As the retired population increases relative to active members, the
more sensitive the system becomes to investment returns. Hallmark reviewed several comparisons
of Oregon PERS to other Western state retirement systems documenting this sensitivity to
investments returns.

Larrabee reported that with the change to the Projected Unit Credit (PUC) cost method, the PUC
unfunded liability will be amortized rapidly (over the next three years) and associated employer
contribution rates are expected to decrease by 360 basis points as of July 1, 2011. This may help
offset some of the rate impact from poor investment returns, helping stabilize contribution rates in
the 2001-13 biennium.

Larrabee noted that 28 independent PERS employers joined the state and local government rate
pool in 2007 creating a net $285 million transition surplus to be amortized over 20 years to the
credit of those joining employers. Oregon Health Sciences University joined in 2007 and was well
funded, which was a big contributor to the transition surplus.
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Retiree Healthcare Valuation Report

Hallmark presented the results of the PERS Retiree Healthcare Valuation Report. RHIA and
RHIPA are programs that provide subsidies to Tier One and Tier Two retiree health insurance
premiums. These accounts are funded through a 401(h) account within the pension trust and kept
separate from the pension funds by law.

If the assumptions are met, RHIA and RHIPA will be fully funded in 20 years. The UAL and
normal cost rates for RHIA and RHIPA are relatively small and remain stable.

Hallmark noted that Mercer will prepare the individual employer reports, and once the Board
adopts the rates in September, Mercer will send those reports to the employers.

In response to Board questions, Hallmark noted that making OPSRP members eligible for the $60
RHIA subsidy would not change the cost of the system much. The normal cost for Tier 1/Tier 2 is
12 basis points, which would be the estimated impact to the system of including OPSRP members
in the PERS health insurance program.

Mike Mueller, Deputy Chief Investment Officer, Office of State Treasurer, presented the
investment objectives and policies of the Oregon Investment Council. The OIC has attempted to
achieve high returns with low standard deviation on those returns. Comparing OPERF investment
returns to 57 other pension systems nationwide over the last 10 years shows OPERF returns are in
the top 10 percent of those funds.

C.2.2007-09 BOARDS AND COMMISSIONS BEST PRACTICES PERFORMANCE
MEASURE

Cleary presented the key performance measure requirement for the Board to evaluate their
practices against 15 best practices identified by DAS and LFO.

Staff will send the best practices score card and assessment worksheet out to the Board and
compile the responses for Board review at the September meeting before preparing the final
report for submission to DAS.

C.3. RIMS CONVERSION PROJECT UPDATE

Jordan Masanga, and Steve Rodeman of PERS delivered an update on scope, schedule and budget
for the RIMS Conversion Project (RCP).

Due to recent legislative changes to the PERS plan, additional functionality needs to be
incorporated into RCP, which will impact the scope, schedule and budget of the project. Staff will
also be presenting an update at the September Interim Joint Ways and Means Committee meeting.

Details of the required additional functionalities, schedule impacts and budget needs will be
determined and presented to the Board and then at the Interim Joint Ways and Means Committee
meeting. These changes should not affect the PERS budget for this biennium, but will likely
affect the agency’s 2009-11 biennium budget request.

Board members requested that a special meeting be scheduled in August to focus on the RIMS
Conversion Project.
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EXECUTIVE SESSION
There being no further business, Chair Pittman adjourned the meeting at 2:45 P.M.

Respectfully submitted,

Paul R. Cleary
Executive Director
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DATE

AGENDA A.l.
ITEM Minutes

PUBLIC EMPLOYEES RETIREMENT BOARD

PERS Board Special Informational Meeting
1 P.M., August 19, 2008
Tigard, Oregon

MINUTES
Board Members: Staff:
Mike Pittman, Chair Donna Allen Christie Nunez
Eva Kripalani Helen Bamford Matt Rickard
James Dalton Kirstin Carlson Susan Riswick
Excused: Brenda Rocklin, Vice Chair  Brian Harrington ~ Steve Rodeman
Excused: Tom Grimsley Jeff Marecic Dave Tyler
Others:
Jay Masci

Chair Mike Pittman called the meeting to order at 12:59 P.M.
DISCUSSION ITEM

RIMS CONVERSION PROJECT (RCP) UPDATE

Chair Pittman said the goal of the meeting was to discuss the proposed changes in the scope,
schedule, and budget of RCP. The Board would like a more thorough explanation of the changes
to have a better understanding of why they are necessary. Pittman requested that if there are any
issues or concerns regarding RCP that the Board is not aware of, staff share those as well.

Deputy Director Steve Rodeman reported that staff would present RCP key milestones and
decisions including the changes in scope and schedule of the project. Rodeman reviewed the
stages of the project that have been completed and the elements contained in those stages.

During the inception phase of Stages 2A and 2B, staff identified functionality that could be
deleted from the project as well as functionality that should be added into the project.

Jeff Marecic, Information Systems Division Administrator, reported that recent legislatively
adopted PERS plan changes also required additional functionality to be added to the scope of the
project. Marecic noted that these programming changes would need to take place whether within
RCP or as part of another programming project outside of RCP.

Member self-service and the new Website benefit calculator are part of Stage 2B. Employers will
have the ability to see the data that PERS has for their employees and the ability to make
corrections or updates to the information. Members will also be able to view and verify the data
that PERS has on the system for them. This will minimize benefit calculation errors as well as
enable PERS to generate more accurate benefit estimates.
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Rodeman noted that staff rigorously evaluated and reduced the number of additional system
functions down to eight CRs (Change Requests) deemed necessary for satisfactory completion of
the project.

Staff negotiated with Saber, the contractor for RCP, with regard to the added and deleted items.
Saber credited PERS for the work associated with the items deleted from the project and provided
inception work on the additional items for free. PERS will need to adjust the RCP contract to
reflect the scope, schedule, and budget changes for the additional functionalities, subject to
legislative approval.

The additional scope and six months extended schedule represents an added cost of $1.8 million
plus another $700,000 for the project managers and other contracted project assistance. The total
cost increase above the current $27.5 million RCP budget is approximately $2.5 million, or about
a nine percent increase.

Rodeman noted that this information will be presented to the Interim Joint Ways and Means
Committee in September. Staff is scheduled to meet with the Budget and Management Division
(BAM) and Legislative Fiscal Office (LFO) on August 26th to discuss these changes as they
affect the budget process.

Tyler added that considering the multi-year project length and legislatively mandated plan
changes, the overall project cost has been well managed and the changes are relatively minimal.

James Dalton advised that staff stay focused on the core purpose of RCP, to obtain and maintain
accurate data and effectively administer PERS programs that RIMS does not have the capability
to do.

Rodeman agreed that the goal is to complete the project and be aware that, following project
completion, ongoing maintenance and enhancements to jClarety will be necessary and dealt with
separately.

There being no further business, Chair Pittman adjourned the meeting at 2:25 P.M.
Respectfully submitted,

Steven Patrick Rodeman
Deputy Director



PERS Board Meeting
Forward-Looking Calendar

October 2008

No meeting scheduled

November 2008

1:00 P.M. November 21, 2008

Adoption of Leave of Absence Without Pay Rules
Adoption of Plan Qualification Updates Rules
Adoption of Effective Date of Retirement Rules
Adoption of OSGP Trading Restrictions Rules
Notice of Recovery of Administrative Costs Rules
Notice of Reemployment of Retirees Rules
Notice of Vesting in IAP Employer Account Rules

Audit Committee Meeting

December 2008

No meeting scheduled

A.2.a.



Returns for periods ending 7/31/08

Oregon Public Employees Retirement Fund

Regular Account

Year- 1 2 3 4 5
OPERF Policy” | [ Target' $ Thousands” Actual | To-Date’[ YEAR | YEARS | YEARS| YEARS | YEARS
Domestic Equity 11-21% 16% $ 9,399,403 16.2% (12.01) (10.79) 1.73 2.90 6.53 8.04
Non-US Equity 17-29% 23% 12,854,574 22.1% (12.15) (9.34) 7.80 13.73 16.52 18.08
Global Equity 4-10% 7% 4,097,527 7.0% (15.32)|  (15.10)
Private Equity 12-20% 16% 9,953,535 17.1% 0.12 7.57 16.39 19.24 23.85 22.34
Total Equity 57-67% 62% 36,305,039 62.4%
Opportunity Portfolio 643,071 1.1% (0.48) (2.65)
Total Fixed 22-32% 27% 15,770,623 27.1% (1.71) 171 3.70 3.35 4.29 4.79
Real Estate 8-14% 11% 5,443,500 9.4% (0.81) 1.72 9.46 15.84 20.16 20.05
Cash 0-3% 0% 23,615 0.0% 1.90 4.18 4.80 4.64 4.07 3.49
TOTAL OPERF Regular Account 100% $ 58,185,848 100.0% (6.68) (3.85) 5.88 7.93 10.59 11.40
OPERF Policy Benchmark (7.28) (3.18) 5.79 7.33 9.19 10.53
Value Added 0.60 (0.67) 0.09 0.60 1.40 0.87
TOTAL OPERF Variable Account $ 1,306,890 | (1259) (12.89)) (0.74)]  1.63 5.56
Asset Class Benchmarks:
Russell 3000 Index (11.76) (10.32) 2.03 3.06 6.36 7.71
MSCI ACWI Ex US IMI Net (13.23) (9.47) 7.84 13.31 16.11 17.89
Russell 3000 Index + 300 bps--Quarter Lagged (10.75) (2.83) 5.41 9.26 9.92 15.93
LB Universal--Custom FI Benchmark 0.72 5.43 5.50 4.26 4.65 4.73
NCREIF Property Index--Quarter Lagged 4.88 13.56 15.11 16.84 15.53 15.17
91 Day T-Bill 1.37 341 4.29 4.25 3.75 3.20
TOTAL OPERFNAY
(includes variable fund assets)
One vear ending July 2008
($ in Millions)
R
~0.000
66,836
Caad 64,968 64.870
65,000 63.003 03403
61692 ) 5o

G0.000

S5 000 7

50,000

15,000
'0IC Policy 4.01.18, as revised September 2007. 40,000

?Includes impact of cash overlay management.

Aug-07

Sep=0"  Oct-07

Nov-0~

Dec-0"  J=03 Feb-08 Mar-03 Apr-03 May-03 Jun-03  Jul-03

3For mandates beginning after January 1, YTD numbers are "N/A". Performance is reflected in Total OPERF.

A.2.b.0OIC
Investment Report



Dre On Public Employees Retirement System
Headquarters:

11410 S.W. 68" Parkway, Tigard, OR

Theodore R. Kulongoski, Governor Mailing Address:
P.O. Box 23700

Tigard, OR 97281-3700

September 19, 2008 (503) 598-7377
TTY (503) 603-7766
www.oregon.gov/pers

TO: Members of the PERS Board
FROM: Yvette Elledge, Customer Service Division Administrator M%EATT'ENG 9-16-08
SUBJECT:  Elimination of “Break in Service” — Project Update

AGENDA A.2.c.
ITEM BIS

HB 2285 (2007 session) eliminated the “Break in Service” concept from the 2003 reform
legislation, which had resulted in many Tier One and Tier Two members being moved to the
OPSRP pension program. That change was retroactive, so PERS has to reverse the plan
transfers that had been coded into the jClarety system when employer reporting was
deployed. The functionality to reverse those transfers will be deployed in mid-October so
PERS staff can execute the plan transfers before membership data is migrated over to
jClarety in 2009.

Restoring members back to the Tier One or Tier Two program from OPSRP does create some
down-stream impacts. First, employer rates for the programs are different, so PERS will need
to process those adjustments for affected employers. Second, another retroactive change (HB
2189) from the 2005 session changed the definition of “salary” for IAP contributions by Tier
One and Tier Two members. That change resulted in additional contributions being owed for
lump sum payments to Tier One and Tier Two members and for wages paid in excess of the
OPSREP ceiling to Tier One members.

With the plan transfers, about 12,000 members could have their status changed from OPSRP
back to Tier One or Tier Two, and the AP contributions due on any wages or lump sum
payments they received will need to be calculated and appropriate earnings credited. Had
these members been in the correct plan when the Board addressed HB 2189 in November
2006, the additional invoices created for these AP contributions and earnings would have
been paid by funds from the Contingency Reserve. There are approximately 4,000 members
whose accounts could require these additional adjustments.

As HB 2285 (like HB 2189) did not direct who was to pay for the incidental costs of the
retroactive plan transfer reversals, staff propose to resolve these consequences for the
affected members and employers consistent with the Board’s prior resolution of members and
employers affected under HB 2189. Staff will use the same approach taken in 2006, charging
any contributions and earnings resulting from these plan transfers to the Contingency Reserve
as if these members had been in the correct plan when the HB 2189 project was initially
conducted. Under this approach, employers will be credited back for all member IAP
contributions submitted on the lump-sum payments that were made to employees during
employment incorrectly designated as OPSRP. Earnings will also be covered out of the
Contingency Reserve from the date the contributions would have been made, using the IAP
annual earnings crediting for the respective year(s).

A summary of the total contribution and earning amounts involved in this process should be
available at the November 2008 Board meeting.



Public Employees Retirement System
Headquarters:

11410 S.W. 68" Parkway, Tigard, OR

Mailing Address:

P.O. Box 23700

Tigard, OR 97281-3700

September 19, 2008 (503) 598-7377
TTY (503) 603-7766
www.oregon.gov/pers

TO: Members of the PERS Board MEETING
_ _ DATE 9/19/08
FROM: Kyle J. Knoll, Business Operations Manager
SUBJECT:  September 2008 Budget Report AGENDA  A.2d.
ITEM Budget Rpt.

2007-09 BUDGET UPDATE

Operating expenditures for the month of July 2008 were $3,151,386. Operating expenditures to-date
for the month of August 2008 were $3,519,924.

e Please note that this is a partial report for August; final expenditures do not close in the
Statewide Financial Management System (SFMS) until Friday, September 19"

e To-date, through the first fourteen months (58.33 %) of the biennium, the Agency has expended
a total of $43,278,576, or 53.57% of PERS’ 2007-09 operating budget.

e The positive budget variance for the biennium is currently projected at $2,148,604.

2009-11 AGENCY REQUEST BUDGET (ARB) UPDATE

PERS’ Agency Request Budget (ARB) was submitted to the Department of Administrative Services
(DAS) / Budget and Management (BAM) on schedule August 22, 2008. Total dollars requested for
the biennial operating budget were $80,589,097. This is an increase of $1,030,661 over the Agency
Request Budget (ARB) reviewed and approved by the Board June 27, 2008. The increase is
primarily due to PERS’ subsequent agreement with Budget and Management (BAM) to fund above
the standard second-step level for current limited duration employees who will have contractual
rights to positions in PERS’ 2009-11 Policy Option Packages (POPs), if approved by the
Legislature. Staff will also be working with BAM to add the budget limitation required to support
the RIMS Conversion Project (RCP) changes (approximately $2.5 million) into the 2009-11 ARB.
These RCP changes were the topic of the Board’s August 19, 2008 special informational meeting,
and have also been reported to the Legislative Interim Joint Ways and Means Committee.




2007-09 Agency-wide Operations - Budget Execution

Biennial Summary

Summary Budget Analysis
For the Month of: August 2008

Actual Exp. Projected Total
Category To Date Expenditures Est. Expend. 2007-09 LAB Variance
Personal Services 28,892,131 23,402,108 52,294,239 53,288,261 994,022
Services & Supplies 14,106,733 11,459,277 25,566,009 26,553,000 986,991
Capital Outlay 279,712 500,398 780,110 947,701 167,591
Special Payments
Total 43,278,576 35,361,782 78,640,358 80,788,962 2,148,604
Actual Expenditures Projected Expenditures
HE Personal 1%
Services E Personal
Services
M Services &
Supplies H Services &
33% 66% 32% 67% Supplies

Monthly Summary

O Capital Outlay

O Capital Outlay

Avg. Monthly Avg. Projected

Category Actual Exp. Projections Variance Actual Exp. Expenditures

Personal Services 2,083,310 2,252,489 169,179 2,063,724 2,340,211

Services & Supplies 1,436,614 1,213,798 (222,816) 1,007,624 1,145,928

Capital Outlay 19,979 50,040
Special Payments

Total 3,519,924 3,466,287 (53,636) 3,091,327 3,536,178
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2005-07 Biennium Summary

Actual Exp. Projected Total
Category To Date Expenditures Est. Expend. 2005-07 LAB Variance
Personal Services 42,804,552 42,804,552 46,875,869 4,071,317
Services & Supplies 31,107,541 31,107,541 27,460,026 (3,647,515)
Capital Outlay 534,468 534,468 679,533 145,065
Special Payments
Total 74,446,561 74,446,561 75,015,428 568,867




2007-09 Agency-wide Operations - Budget Execution

Summary Budget Analysis
For the Month of: July 2008

Biennial Summary

Actual Exp. Projected Total
Category To Date Expenditures Est. Expend. 2007-09 LAB Variance
Personal Services 26,593,050 25,746,788 52,339,838 53,693,261 1,353,423
Services & Supplies 12,669,097 12,728,417 25,397,514 26,148,000 750,486
Capital Outlay 279,712 500,398 780,110 947,701 167,591
Special Payments
Total 39,541,859 38,975,603 78,517,462 80,788,962 2,271,500
Actual Expenditures Projected Expenditures
EPersonal 1%
Services E Personal
Services
H Services &
Supplies H Services &
32% 67% 33% 66% Supplies

Monthly Summary

O Capital Outlay

O Capital Outlay

Avg. Monthly Avg. Projected

Category Actual Exp. Projections Variance Actual Exp. Expenditures

Personal Services 2,063,070 2,225,939 162,870 2,045,619 2,340,617

Services & Supplies 1,073,448 1,123,820 50,372 974,546 1,157,129

Capital Outlay 14,868 (14,868) 21,516 45,491
Special Payments

Total 3,151,386 3,349,759 198,373 3,041,681 3,543,237
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7,000,000

2007-09 Actuals vs. Projections ——4——2005.07 Actuals

6,000,000 -
5,000,000 -
4,000,000 -
3,000,000
2,000,000

L &é
[
Y

1,000,000

0

SEP NOV JAN

MAR MAY JUL SEP NOV JAN

MAR MAY

2005-07 Biennium Summary

Actual Exp. Projected Total
Category To Date Expenditures Est. Expend. 2005-07 LAB Variance
Personal Services 42,804,552 42,804,552 46,875,869 4,071,317
Services & Supplies 31,107,541 31,107,541 27,460,026 (3,647,515)
Capital Outlay 534,468 534,468 679,533 145,065
Special Payments
Total 74,446,561 74,446,561 75,015,428 568,867
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MEETING
TO: Members of the PERS Board DATE 9/19/08
. . AGENDA A2e.
FROM: Paul R. Cleary, Executive Director ITEM Agcy Fncl

SUBJECT:  Delegation of Agency Head Financial Transaction Approval Authority

OVERVIEW

Oregon Accounting Manual Policy 10.90.00.PO (copy attached) requires that agency heads
appointed by or reporting to a board or commission shall work with that body to create a review
and approval structure for financial transactions of the agency head. The board or commission
may delegate review and approval authority, by direct designation or motion, to the board or
commission chair or ranking officer. Or, the board or commission may delegate to the agency
second-in-command or the chief financial officer the review and approval authority for agency
head financial transactions. Boards and commissions delegating the process must at least
annually review the financial transactions of the agency head approved as delegated, and these
post transaction reviews must be documented in the minutes of the board or commission.

PERS has been operating with all agency head transactions being approved by the Deputy
Director or the Chief Financial Officer, even though the formal delegation and approval policies
were not in place. Policies and procedures have now been developed and implemented that call
for a formal structure to ensure the proper review and approval of Executive Director financial
transactions.

The procedure requires that the Deputy Director or the CFO review and approve all financial
transactions of the Executive Director, including monthly payroll entries (timesheets), travel
claims (both in-state and out-of-state), SPOTS card purchases, etc. The procedure also requires
that the Chair of the Audit Committee report to the Audit Committee and the PERS Board
annually that they have reviewed the Executive Director’s financial transactions in detail, and
that their review and acceptance of the information be documented in the Board meeting
minutes.

RECOMMENDATION

The PERS Board adopt a motion to “Delegate the review and approval process for agency head
financial transactions to the PERS Deputy Director or Chief Financial Officer/FSD
Administrator, in compliance with the requirements of Oregon Accounting Manual Policy
10.90.00 PO.”



Delegation Of Agency Head Financial
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BOARD OPTIONS

The Board may:
1. Adopt the staff recommendation as presented above.

2. Delegate the review and approval authority, by direct designation or motion, to the Chair of
the Board.

3. Take no action. If no action is taken, PERS would be out of compliance with the
requirements of the Oregon Accounting Manual.

Attachments:
1. Board Delegation Order

2. Board Delegation Policy
3. Oregon Accounting Manual Policy 10.90.00 PO



PERS
DELEGATION ORDER

In compliance with the requirements of Oregon Accounting Manual Policy
Number 10.90.00.PO, Internal Control: Approval of Agency Head Transactions,
the Oregon Public Employees Retirement Board hereby delegates the review
and approval process for agency head financial transactions to the PERS Deputy
Director or Chief Financial Officer/FSD Administrator. This delegation is reflected
in the minutes of the September 19, 2008 meeting of the Board.

Michael Pittman, Chair Date



Oregon Public Employees Retirement System Posted date Number
August 27, 2008 1.01.02.00.001.POL
Signature Approval date Page
Paul Pleary August 27, 2008 1of 1
Policy: Review and Approval of Agency Head Financial Transactions

Objective: Establishes approval policy for agency head financial transactions

Refer ence: Oregon Accounting Manual (OAM)10.90.00 PO

Policy

The PERS Board shall delegate in writing the review and approval authority for agency head
transactions, also known as PERS Executive Director’ s Financia Transactions, to the deputy director
or chief financial officer. This authorization will be maintained in the Business Operations Section of
the Fiscal Services Division.

Thisreview and approval process encompasses: time reporting, (including sick leave, vacation,
holiday, or other leave hours used); exceptional performance leave; vacation payoff; travel expense
reimbursements; and Small Purchase Order Transaction System (SPOTS) transactions. Thispolicy is
intended to ensure these transactions are reviewed for completeness and accuracy and that they arein
conformance with and measured against the documentation and compliance standards provided in
Oregon Accounting Manua (OAM) policy 10.90.00 PO.

The agency must maintain a documented record of all expenditures incurred by or on behalf of the
agency head. In compliance with the OAM cited above, not less than annually, the deputy director or
chief financial officer will provide the chair of the Audit Committee with the PERS Executive
Director’s Financial Transaction Report for the previous calendar year. The chair of the Audit
Committee will report results to both the Audit Committee and the PERS Board at aregularly
scheduled Board meeting. These post transaction reviews will be documented in the minutes of the
PERS Board.

Origination date: August 27, 2008
Last revision date: August 27, 2008
Last review date: August 27, 2008
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http://www.oregon.gov/DAS/SCD/SARS/policies/oam/10.90.00.PO.pdf
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OREGON ACCOUNTING MANUAL 6'9000.P0

Oregon Department of Policy Effective Date
Administrative Services
State Controller's Division July 16, 2001
Chapter Internal Control

10OF.3
Part Approval of Agency Head Transactions
Section Approval

Signature on file at SCD

Accountability and Control Standards

101

This policy sets accountability and control standards for the determination and delegation of
review and approval authority for the agency head’s monthly time report, requests for vacation
payoff, use of exceptional performance leave, travel expense reimbursement claims, and Small
Purchase Order Transaction System (SPOTS) card purchases. This policy is intended to ensure
that these transactions are reviewed for completeness and accuracy and that they are in
conformance with and measured against the documentation and compliance standards provided
herein. In the case of agency heads that are elected, this policy may be applied at the option of
that elected official.

Establishing Review and Approval Authority

102

Agency heads appointed by the Governor shall delegate review and approval authority for agency
head financial transactions to the chief financial officer or to the person who holds the position of
second-in-command to the agency head. The delegation shall be in writing.

Agency heads appointed by or reporting to a board or commission shall work with that body to
create a review and approval structure for financial transactions of the agency head. The board
or commission may delegate the review and approval authority, by direct designation or motion,
in writing, to the board or commission chair or ranking officer. Or, the board or commission may
delegate to the agency second-in-command, chief financial officer, or may choose to retain an
active role in the approval process. Boards and commissions choosing to take an active role in
the review and approval process must make the review and approvals of financial transactions a
part of their regular meetings and document them in the minutes.

Boards and commissions delegating the review and approval process must at least annually
review the financial transactions of the agency head approved as delegated. These post
transaction reviews and approvals must be documented in the minutes of the board or
commission annual meeting.

Requirement for Internal Procedure and Review

.103

This policy requires agencies to develop internal procedures for the review and approval of the
following agency head transactions:

€) Time reporting: Review and approve the agency head’s monthly report of sick leave,
vacation, holiday or other leave hours used. Review for completeness and accuracy and
to ensure that all time that has been taken has been reported. Ensure that leave hours
comply with HRSD 60.000.01 Sick Leave, 60.000.05 Vacation Leave, 60.010.01
Holidays, 60.000.15 Family Medical Leave, 60.005.01 Leave Without Pay and 60.000.10

10.90.00.PO -1



(b)

()

(d)

()

Special Leaves with Pay. Time reporting (leave usage) must be documented using either
paper or electronic timekeeping methods. The documentation must show that the time
reports have been reviewed and approved by the appropriate authority, which, in the
case of a board or commission, may be the ranking officer of the board. Note: Heads of
agencies are classified as exempt from the Fair Labor Standards Act (FLSA) and as such
should not be required to report actual hours worked. The time reporting review is
intended to focus only on hours related to the categories defined above. The
documentation must provide evidence for an audit trail and must be maintained by the
agency for the prescribed IRS retention schedule for time records of three years and one
guarter as well as the current record retention standards per Secretary of State, Archives
Division.

Travel expense reimbursements: Review and approve all travel claims submitted by the
agency head, whether for in-state or out-of-state travel. Ensure compliance with DAS
Travel Rules OAM 40 10 00 PO as well as OAM 10 40 00 PO, Expenditures. The
review and approval of travel transactions must be documented to provide an audit trail
and evidence that the review complies with and was conducted in accordance with the
prevailing state policies as listed.

Exceptional Performance Leave: This leave shall be granted to agency heads using the
criteria set forth in HRSD 60.000.10 “Special Leaves With Pay”. For agency heads
appointed by the Governor, this leave shall only be granted by the Governor or by the
Director of the Department of Administrative Services on behalf of the Governor. For
agency heads reporting to a board or commission, this leave shall be granted by that
body or by the board or commission chair and documented in the minutes of the board or
commission. The review and approval responsibility is to ensure that the Exceptional
Performance leave was granted based on appropriate criteria and authority and is in
compliance with HRSD policy 60.000.10. The review and approval of these transactions
must be documented to provide an audit trail and evidence that the review complies with
and was conducted in accordance with the prevailing state policies as listed. The
documentation must clearly demonstrate the criteria upon which the leave was granted.
The documentation must include copies of the written request and approval granting the
leave and copies of the board or commission minutes, if applicable. The documentation
must be retained according to the current record retention standards per Secretary of
State, Archives Division.

Vacation Payoff: Review and approve ensuring compliance with HRSD policy 60 000.05
“Vacation Leave”. The review and approval of these transactions must be documented to
provide an audit trail and evidence that the review complies with and was conducted in
accordance with HRSD 60.000.05. That review must clearly demonstrate that the
vacation payoff was approved in accordance with Section (6)(b) of that policy which
mandates that a vacation payoff is only granted when taking vacation leave is not
appropriate. Copies of the written request and approval granting the vacation payoff and
copies of the board or commission minutes, if applicable, must be part of the
documentation for these transactions.

Use of the Small Purchase Order Transaction System (SPOTS) purchase card: Review
purchases to ensure that they are appropriate expenditures that further the business of
the state and the mission of the agency and that the use of the SPOTS card complies
with OAM 55 30 00 PO. The review must be conducted by someone other than the
person whose name appears on the card. The review and approval of transactions must
be documented to provide an audit trail and evidence that the review complies with and
was conducted in accordance with the prevailing state policies as listed.

The documentation for all of the above should be retained according to the current record
retention standards per Secretary of State, Archives Division.

10.90.00.PO -2


http://www.oregon.gov/DAS/SCD/SARS/policies/oam/40.10.00.PO.pdf
http://www.oregon.gov/DAS/SCD/SARS/policies/oam/10.40.00.PO.pdf
http://www.oregon.gov/DAS/SCD/SARS/policies/oam/55.30.00.PO.pdf

Fiscal Officer Responsibility

104  Agency fiscal officers processing these financial transactions for the agency head have a duty to
pre-audit and verify that the transactions comply with this policy.

Seeking Guidance from State Controller’s Division
.105 For the purposes of this policy, those persons delegated to review and approve financial
transactions for state agency heads have a duty to comply with the provisions of this policy. Any
agency head requests to deviate from this policy must be approved by the State Controller.
Those persons delegated review and approval authority having reservations or questions about
an agency head financial transaction may seek guidance from the State Controller’s Division.
Transactions Subject to Audit

.106  All financial transactions of state agency heads are subject to periodic audit by the Secretary of
State Audits Division.

10.90.00.PO -3
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TO: Members of the PERS Board
MEETING  anoi08
FROM: James Dalton, Chair, PERS Audit Committee AGENDA ADf
Dave Tyler, PERS Chief Financial Officer ITEM Agcy Trns

SUBJECT:  Review the Annual Report of Financial Transactions of the Executive Director
for the Calendar Years Ended December 31, 2006 and 2007

Requested Action:

In accordance with PERS policy and procedure, the Chair of the Audit Committee has reviewed
the summary of salary, benefits, other personnel expenses, travel and other financial charges
incurred by the PERS Executive Director for the calendar years ended December 31, 2006 and
2007 in the aggregate amounts of $178,444.60 and $204,438.72, respectively. The detailed
financial records supporting this summary are maintained in the Fiscal Services Division.

Background:

Oregon Accounting Manual policy (10.90.00.PO) requires that agency heads reporting to a board
or commission shall delegate review and approval authority for financial transactions to the
person holding the position of second-in-command to the agency head or the Chief Financial
Officer, and that the delegation be in writing. This is supported by PERS policy number
1.01.02.00.001.POL, which requires the Board to establish a formal structure to ensure the
proper review and approval of the Executive Director’s financial transactions.

That structure is contained within PERS’ procedure number 1.01.02.00.001.PRO (copy
attached). The procedure requires that the Deputy Director or the Chief Financial Office review
and approve all financial transactions of the Executive Director, including monthly timesheets,
travel claims (both in-state and out-of-state), SPOTS card purchases, etc. The procedure also
requires that the Chair of the Audit Committee report to the Audit Committee and the PERS
Board annually that they have reviewed the Executive Director’s financial transactions, and that
this review and approval be documented in the Board meeting minutes.

The Chief Financial Officer has reviewed the detailed transactions (payroll time reports, travel
expense reimbursement claims and Small Purchase Order Transaction System (SPOTS) card
purchases) of the Executive Director of PERS for the calendar years ended December 31, 2006
and 2007, and has determined that they were appropriately submitted and archived with
supporting documentation and contained the appropriate authorization and approval by either the
Deputy Director or the Chief Financial Officer. The Chief Audit Executive for the agency has
also reviewed the summary and identified no exceptions or inappropriate financial transactions.
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During the periods in question, the Executive Director had no exceptional performance leave or
vacation payouts to report.

Recommendation:

Acknowledge receipt and acceptance of the report of the Executive Director’s financial
transactions for the calendar years ended December 31, 2006 and 2007 as submitted by the Chief
Financial Officer, and document receipt and acceptance in the PERS Board minutes of
September 19, 2008, in compliance with OAM 10.90.00 PO.

Attachment

Procedure for Review of Agency Head Financial Transactions



Oregon Public Employees Retirement System Posted date Number
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Signature Approval date Page
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Procedure: Review Approval and Reporting Process of Agency Head Financial Transactions
Objective: Establishes procedures for review of agency head financial transactions
References: Department of Administrative Services (DAS) Human Resource Services

Division (HRSD) policies 60.000.01, 60.000.05, 60.000.10, 60.000.11, 60.000.12,
60.000.15, 60.000.20, 60.010.01, and 60.015.01; and Oregon Accounting Manual
(OAM) 10.40.00.PO, 10.40.00.PR, 10.40.10.PO, 10.90.00.PO, 40.10.00.PO,
40.20.00.PO, 40.20.00.PR, 55.30.00.PO, and 55.30.00.PR

Responsibility Procedure

Agency Head 1. On amonthly basis submit, as applicable, atime report, request
for vacation payoff, use of exceptional performance leave, travel
expense reimbursement claims, and SPOTS purchases to the
agency deputy director/chief financial officer (CFO) for review
and approval.

Deputy Director and CFO 2. Review transactions for completeness and accuracy and for
conformity with and measured against the documentation and
compliance standards as prescribed in OAM 10.90.00 PO.

3. Submit agency head expenses to Payroll for payment or
Accounts Payable for reimbursement.

Accounts Payable 4. Follow normal voucher/expense processing procedures, ensuring
applicability of expense, proper signature authorization, and
conformance with GAAP and OAM standards.

5. At the end of each quarter, update the PERS Executive
Director’s Financial Transaction summary with activity to date.

Accounts Payable 6. In March of each fiscal year, provide deputy director and CFO
with a copy of the PERS Executive Director’s Financial
Transaction Report that encompasses all previously mentioned
expenses for the previous calendar year. Review for accuracy
and completeness prior to sending report to Deputy
Director/CFO.

Origination date: August 27, 2008
Last revision date: August 27, 2008
Last review date: August 27, 2008
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http://www.oregon.gov/DAS/SCD/SARS/policies/oam/55.30.00.PO.pdf
http://www.oregon.gov/DAS/SCD/SARS/policies/oam/55.30.00.PR.pdf

Review Approval and Reporting Process of Agency Head Financia Transactions

1.01.02.00.001.PRO
20f 2
Responsibility Procedure

Deputy Director/CFO 7. Review completed PERS Executive Director’s Financial
Transaction summary. Clarify any questions or discrepancies
with Accounts Payable. If modifications are necessary, return to
Accounts Payable; if none are needed, go to step 9.

Accounts Payable 8. Clarify and make any modifications necessary to PERS
Executive Director’s Financial Transaction summary. Return to
deputy director/CFO and step 7 is repeated.

PERS Internal Audit 0. Review the Executive Director’s Financial Transaction summary

Services for reasonableness. Test transactions as necessary.

Deputy Director/CFO 10. Prepare letter on behalf of the executive director to submit to the
chair of the Audit Committee. Submit the letter, including the
PERS Executive Director’ s Financia Transaction summary, to
the Chair of the Audit Committee for review.

Chair of Audit Committee | 11. Provide summary report at aregularly scheduled Audit
Committee meeting and PERS Board meeting. Ensure the post-
transaction reviews are documented in the minutes of the Audit
Committee and the Board.

Origination date: August 27, 2008

Last revision date: August 27, 2008

Last review date: August 27, 2008
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TO: Members of the PERS Board MEETING 09/19/08
DATE
FROM: Steven Patrick Rodeman, Deputy Director
_ _ ) AGENDA B.1.
SUBJECT: Notice of Rulemaking for Leave of Absence Without Pay ITEM Lwogéf\jﬁgtab'e
Rule

OAR 459-010-0010, Leave of Absence Without Pay (LWOP)

OVERVIEW
e Action: None. This is notice that staff has begun rulemaking.

e Reason: The rule currently excludes a leave of absence without pay (LWOP) from creditable
service with no provision for LWOP before July 11, 1987.

e Subject: Creditable service for a leave of absence without pay before July 11, 1987.
e Policy Issues: No policy issues have been identified at this time.

BACKGROUND

ORS 238.300(2)(c), as amended by legislation effective on July 11, 1987, provides that PERS
cannot grant creditable service for periods of leave of absence without pay (LWOP). Prior to that
legislation, however, members were to receive creditable service for LWOP periods. OAR 459-
010-0010 currently excludes LWOPs from creditable service and does not address LWOPs
before the legislation became effective. The proposed rule modifications align the rule with the
legislation to clarify that creditable service is granted for LWOPs that occur before July 11,
1987.

The rule modifications also delete OAR 459-010-0010(3)(c), which refers to the submission of
the old annual reports that have not been used since the close of 2003.

PUBLIC COMMENT AND HEARING TESTIMONY

A rulemaking hearing will be held on October 21, 2008 at 2:00 p.m. at PERS headquarters in
Tigard. The public comment period ends on October 29, 2008 at 5:00 p.m.

LEGAL REVIEW

The attached draft rule has been submitted to the Department of Justice for legal review and any
comments or changes will be incorporated before the rule is presented for adoption.

IMPACT

Mandatory: No, as the rule does correctly state the current law, but could be improved by
clarifying how PERS grants creditable service in all circumstances.



Notice — LWOP/Creditable Service
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Impact: Clarifies that creditable service is granted only for the portion of an LWOP that occurs
before July 11, 1987.

Cost: There are no discernible material costs attributable to this rule.

RULEMAKING TIMELINE

August 15, 2008 Staff began the rulemaking process by filing Notice of Rulemaking with
the Secretary of State.

September 1, 2008  Oregon Bulletin published the Notice. Notice was mailed to employers,
legislators, and interested parties. Public comment period began.

September 19, 2008 PERS Board notified that staff began the rulemaking process.
October 21, 2008 Rulemaking hearing to be held at 2:00 p.m. in Tigard.
October 29, 2008 Public comment period ends at 5:00 p.m.

November 21, 2008 Staff proposes adopting the permanent rule modifications, including any
amendments warranted by public comment or further research.

NEXT STEPS

A hearing will be held on October 21, 2008. The rules are scheduled to be brought before the
PERS Board for adoption at the November 21, 2008 meeting.

B.1. Attachment 1 — OAR 459-010-0010, Leave of Absence Without Pay (LWOP)
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B.1. Attachment 1

OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 010 - MEMBERSHIP

459-010-0010
Leave of Absence Without Pay

(1) Employer/Employee Agreement. An official leave of absence without pay for
any purpose must have the following in order to be considered bona fide:

(@) An agreement in writing;

(b) Accordance with the applicable law, rules and regulations;

(c) The duration specifically stated at the time of granting; and

(d) Certification to PERS by the employer granting such leave.

(2) Creditable Service. (a) A leave of absence without pay occurring on or after

July 1, 1987, which constitutes the major fraction of a calendar month:

[(@)](A) [Shall]May not be used to calculate “years of membership” under ORS
238.300; and

[(b)](B) [Shall]May not be used to determine “creditable service” under ORS
238.005[(5)] or “retirement credit” under ORS 238.005[(19)].

(b) A leave of absence without pay occurring before July 1, 1987, which

constitutes the major fraction of a calendar month:

(A) Must be used to calculate “years of membership” under ORS 238.300; and

(B) Must be used to determine “creditable service” under ORS 238.005 or

“retirement credit” under ORS 238.005.

(3) Reporting Requirement. Unless otherwise agreed upon by PERS, the employer

shall report the following in a format acceptable to PERS:

010-0010-1 Page 1 Draft
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(a) Any period of leave of absence without pay, which constitutes the major fraction
of a calendar month, for each member at the time the leave begins. The reported period of
leave of absence without pay must include an end date.

(b) Any amendment or extension to a previously reported period of leave of absence
without pay.

[(c) All members on a leave of absence without pay, which constitutes the major
fraction of a calendar month, at the time the employer provides an itemized statement of
all employee contributions, such as in the annual or pre-annual report.]

(4) A PERS member on an official leave of absence without pay is not considered
terminated from service with a participating employer.

(5) An employee on an official leave of absence without pay on the date the
employer begins to participate in PERS, shall be considered to be an employee on such
date for the purpose of determining eligibility for participation in PERS.

(6) A layoff from employment does not constitute a leave of absence without pay.

Stat. Auth.: ORS 238.650

Stats. Implemented: ORS 238.300

010-0010-1 Page 2 Draft
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B.2. Attachment 1
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 005 - ADMINISTRATION

459-005-0525
Ceiling on Compensation for Purposes of Contributions and Benefits

(1) The purpose of this rule is to assure compliance of the Public Employees
Retirement System (PERS) with Internal Revenue Code (IRC) Section 401(a)(17)
relating to the limitation on annual compensation allowable for determining contribution
and benefits under ORS Chapters 238 and 238A.

(2) Definitions:

(@) “Annual compensation” means ““salary,” as defined in ORS 238.005 and

238.205 with respect to ORS Chapter 238 and in ORS 238A.005 with respect to

Chapter 238A paid to the member during a calendar year or other 12-month period,

as specified in this rule. [A “participant™ shall mean an active or inactive member of

PERS.]
(b) [An] “[e]Eligible participant” [shall] means a person who first becomes a
member of PERS before January 1, 1996.

(c) “Employer” means a “public employer” as defined in ORS 238.005(17), for

the purposes of this rule as it applies to ORS Chapter 238. For the purposes of this

rule as it applies to ORS Chapter 238A, an “employer” means a “participating

public employer” as defined in ORS 238A.005(11).

[(c)](d) [A] “[n]Noneligible participant” [shall] means a person who first becomes a
member of PERS after December 31, 1995.

(e) “Participant” means an active or inactive member of PERS. [(d) “Annual

compensation” shall mean “salary,” as defined in ORS 238.005(21) and 238.205 with

B.2. Att 1 005-0525-1.doc Page 1 Draft
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respect to ORS Chapter 238 and in ORS 238A.005(16) with respect to Chapter 238A paid
to the member during a calendar year or other 12-month period, as specified in this
rule.]

[(e) For the purposes of this rule as it applies to ORS Chapter 238, an “employer”
shall mean a ““public employer” as defined in ORS 238.005(17). For the purposes of this
rule as it applies to ORS Chapter 238A, an ““employer’” shall mean a *““participating
public employer” as defined in ORS 238A.005(11).]

(3) For eligible participants, the limit set forth in IRC Section 401(a)(17) shall not
apply for purposes of determining the amount of employee or employer contributions that
may be paid into PERS, and for purposes of determining benefits due under ORS
Chapters 238 and 238A. The limit on annual compensation for eligible participants shall
be no less than the amount which was allowed to be taken into account for purposes of
determining contributions or benefits under former ORS 237.001 to 237.315 as in effect
onJuly 1, 1993.

(4) For noneligible participants, the annual compensation taken into account for
purposes of determining contributions or benefits under ORS Chapters 238 and 238A

shall be measured on a calendar year basis, and shall not exceed [$200,000]230,000 per

calendar year beginning in [2002]2008.

(@) The limitation on annual compensation will be indexed by cost-of-living
adjustments in subsequent years as provided in IRC Section 401(a)(17)(B).

(b) A noneligible participant employed by two or more agencies or instrumentalities

of a PERS participating employer in a calendar year, whether concurrently or

B.2. Att 1 005-0525-1.doc Page 2 Draft
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consecutively, shall have all compensation paid by the employer combined for
determining the allowable annual compensation under this rule.

(c) PERS participating employers shall monitor annual compensation and
contributions to assure that reports and remitting are within the limits established by this
rule and IRC Section 401(a)(17).

(5) For a noneligible participant, Final Average Salary under ORS 238.005(8) with
respect to ORS Chapter 238 and under ORS 238A.130 with respect to ORS Chapter
238A shall be calculated based on the amount of compensation that is allowed to be taken
into account under this rule.

(6) Notwithstanding section (4) and (5) of this rule, if the Final Average Salary as
defined in ORS 238.005(8) with respect to Chapter 238 and as defined in ORS 238A.130
with respect to Chapter 238A is used in computing a noneligible participant’s retirement
benefits, the annual compensation shall be based on compensation paid in a 12-month
period beginning with the earliest calendar month used in determining the 36 months of
salary paid. For each 12-month period, annual compensation shall not exceed the amount
of compensation that is allowable under this rule for the calendar year in which the 12-
month period begins.

(7) With respect to ORS Chapter 238, creditable service, as defined in ORS
238.005(5), shall be given for each month that an active member is paid salary or wages
and allowable contributions have been remitted to PERS, or would be remitted but for the
annual compensation limit in IRC Section 410(a)(17). With respect to ORS Chapter
238A, retirement credit as determined in ORS 238A.140, shall be given for each month

that an active member is paid salary or wages and allowable contributions have been

B.2. Att 1 005-0525-1.doc Page 3 Draft
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remitted to PERS, or would be remitted but for the annual compensation limit in IRC
Section 401(a)(17).

(8) The provisions of this rule are effective on January 1, 2004.

Stat. Auth.: ORS 238.630, 238.650 & 238A.005(16)(c)(I)

Stats. Implemented: ORS 238

B.2. Att 1 005-0525-1.doc Page 4 Draft
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B.2. Attachment 2
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 005 - ADMINISTRATION

459-005-0535
Annual Benefit Limitation

(1) Applicable Law. This administrative rule shall be construed consistently with the
requirements of the Internal Revenue Code (IRC) Section 415(b) and the Treasury
regulations and Internal Revenue Service rulings and other interpretation issued
thereunder.

(2) Annual Benefit Limitation. The benefits payable to any member for a calendar
year, when expressed as an annual benefit, shall not exceed the applicable dollar
limitation for that year.

(3) Applicable Dollar Limitation. For purposes of this rule, the "applicable dollar
limitation" for each calendar year is the limitation in effect under IRC Section
415(b)(1)(A), with the adjustment described as follows:

(a) Cost-of-Living Adjustments. The limitation under IRC Section 415(b)(1)(A)
shall be adjusted for cost of living in accordance with IRC Section 415(d).

(b) Reduction for Retirement Before Age 62. Except as otherwise provided in the
paragraphs (A), (B), and (C) of this subsection, if the member's benefit begins before the
member reaches 62 years of age, the applicable dollar limitation shall be adjusted as
provided for in IRC Section 415(b)(2)(C).

(A) This reduction shall not apply to any member who has at least 15 years of
creditable service as a full-time employee of a police department or fire department

which is organized and operated by the state or a political subdivision of the state to

B.2. Att 2 005-0535-1.doc Page 1 Draft
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provide police protection, firefighting services, or emergency medical services for any
area within the jurisdiction of the state or political subdivision.

(B) This reduction shall not apply to disability retirement allowances or death
benefits.

(C) This reduction shall not apply to any portion of a member's annual benefit that is
derived from contributions to purchase service credit, as defined in OAR 459-005-0540,
Permissive Service Credit.

(c) Reduction for Less than 10 Years of Membership. Except as provided in
paragraphs (A) and (B) of this subsection, if the member has less than 10 years of active
membership in PERS, the applicable dollar limitation shall be reduced as provided for
under IRC Section 415(b)(5)(A).

(A) For the purposes of this section, a member with less than one year of active
membership shall be treated as having one year of active membership.

(B) The reduction under this section shall not apply to disability retirement
allowances or death benefits.

(d) Increase for Retirement After Age 65. If the member's benefit begins after the
member reaches 65 years of age, the applicable dollar limitation shall be increased as
provided for under IRC Section 415(b)(2)(D).

(4) Annual Benefit. For purposes of this rule, the "annual benefit" is the benefit
payable to a member under ORS Chapter 238 and the pension program under ORS
Chapter 238A for a calendar year, excluding any benefit payable under ORS 238.485

through 238.492, and adjusted as described in this section.

B.2. Att 2 005-0535-1.doc Page 2 Draft
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(a) Excludable Benefits. The annual benefit shall not include the portion of the
member's benefit that is attributable to:

(A) After-tax member contributions, other than member payments to purchase
permissive service credit as defined in OAR 459-005-0540, Permissive Service Credit;

(B) Rollover contributions, if such contributions are permitted,;

(C) A transfer of assets from another qualified retirement plan; and

(D) Purchases of permissive service credit, as defined in OAR 459-005-0540,
Permissive Service Credit, if all of the member's payments to purchase permissive service
credit are treated as annual additions for purposes of OAR 459-005-0545, Annual
Addition Limitation, in the year purchased.

(b) Adjustment to Straight Life Annuity. The member's benefit shall be adjusted to
an actuarially equivalent straight life annuity beginning at the same age. For purposes of
this adjustment, the following values are not taken into account:

(A) The value of a qualified spouse joint and survivor annuity to the extent that the
value exceeds the sum of the value of a straight life annuity beginning on the same day,
and the value of any post-retirement death benefits that would be payable even if the
annuity was not in the form of a joint survivor annuity.

(B) The value of benefits that are not directly related to retirement benefits, such as
pre-retirement disability benefits and post-retirement medical benefits.

(C) The value of post-retirement cost of living increases, to the extent they do not

exceed the increase provided under IRC Section 415(d) and Treasury Regulation Section

[1.415-5]1.415(d)-1.
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(5) Interest Rates. The following interest rates shall apply for purposes of adjusting
the applicable dollar limitation under section (3) of this rule and the annual benefit under
section (4) of this rule.

(a) For purposes of reducing the applicable dollar limitation for retirement before 62
years of age under subsection (3)(b) of this rule, the interest rate shall be the greater of
five percent or PERS' assumed earnings rate.

(b) For purposes of determining the portion of a member's benefits attributable to
after-tax member contributions under paragraph (4)(a)(A) of this rule, the interest rate
shall be the greater of 5 percent or the PERS' assumed earnings rate.

(c) For purposes of adjusting the member's annual benefits under section (4) of this
rule (other than the adjustment for after-tax member contributions), the interest rate shall
be the greater of five percent or PERS' assumed earnings rate.

(d) For purposes of increasing the applicable dollar limitation for retirement after 65
years of age under subsection (3)(d) of this rule, the interest rate shall be the lesser of five
percent or PERS' assumed earnings rate.

(6) Mortality Table. For purposes of adjusting the applicable dollar limitation and
annual benefit under sections (3) and (4) of this rule, the mortality table used shall be the
table prescribed pursuant to the Internal Revenue Code.

(7) The provisions of this rule are effective on January 1, 2004.

Stat. Auth.: ORS 238.630, 238.650 & 238A.125

Stats. Implemented: ORS 238.005-238.715
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B.2. Attachment 3
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 005 - ADMINISTRATION

459-005-0545
Annual Addition Limitation

(1) Applicable Law. This administrative rule shall be construed consistently with the
requirements of the Internal Revenue Code (IRC) Section 415(c) and the Treasury
regulations and Internal Revenue Service rulings and other interpretations issued
thereunder.

(2) Annual Addition Limitation. Except as otherwise provided in this rule, [no] a
member's annual additions to PERS for any calendar year [(]after [2001)] 2007 [shall]
may not exceed the lesser of the following amounts:

(a) [$40,000]$46,000 (as adjusted under IRC Section 415(d)); or

(b) One hundred percent of the member's compensation for the calendar year (as
defined in IRC Section 415(c)(3)).

(3) Annual Additions. For purposes of this rule, the term "annual additions" has the
same meaning as under IRC Section 415(c)(2).

(4) Permissive Service Credit. The following special rules shall apply with respect to
purchases of permissive service credit, as defined in OAR 459-005-0540, Permissive
Service Credit:

(a) If a member's after-tax contributions to purchase permissive service credit are
included in the member's annual additions under section (3) of this rule, the member shall
not be treated as exceeding the 100 percent of compensation limitation under subsection

(2)(b) of this rule solely because of the inclusion of such contributions.

B.2. Att 3 005-0545-1.doc Page 1 Draft
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(b) With respect to any eligible participant, the annual addition limitation in section
(2) of this rule shall not be applied to reduce the amount of permissive service credit to an
amount less than the amount that could be purchased under the terms of the plan as in
effect on August 5, 1997. As used in this subsection, the term "eligible participant”
includes any individual who became an active member before January 1, 2000.

(5) Purchase of Service in the Armed Forces Under ORS 238.156 or 238A.150. If a
member makes a payment to PERS to purchase retirement credit for service in the Armed
Forces pursuant to ORS 238.156(3)(c) or 238A.150 and the service is covered under
Internal Revenue Code Section 414(u), the following special rules shall apply for
purposes of applying the annual addition limitation in section (2) of this rule:

(a) The payment shall be treated as an annual addition for the calendar year to which
it relates;

(b) The payment shall not be treated as an annual addition for the calendar year in
which it is made; and

(c) The member shall be treated as having received the following amount of
compensation for the period of service in the Armed Forces to which the payment relates:

(A) The amount of compensation the member would have received from a
participating employer had the member not been in the Armed Forces; or

(B) If the amount in paragraph (A) of this subsection is not reasonably certain, the
member's average compensation from the participating employer during the 12-month
period immediately preceding the period of service in the Armed Forces (or, if shorter,
the period of employment immediately preceding the period of service in the Armed

Forces).

B.2. Att 3 005-0545-1.doc Page 2 Draft
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(6) The provisions of this rule are effective on January 1, 2004.
Stat. Auth.: ORS 238.630, 238.650 and 238A.370

Stats. Implemented: ORS 238.005 - 238.715
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Ore On Public Employees Retirement System
Headquarters:

11410 S.W. 68" Parkway, Tigard, OR

Theodore R. Kulongoski, Governor Mailing Address:
P.O. Box 23700

Tigard, OR 97281-3700

September 19, 2008 (503) 598-7377
TTY (503) 603-7766

wWww.oregon.gov/pers

TO: Members of the PERS Board
. . MEETING 09/19/08
FROM: Steven Patrick Rodeman, Deputy Director DATE
SUBJECT:  Notice of Rulemaking fc_)r_ Plan Quallflcatlor_1 Updates AGENDA Pl
OAR 459-005-0525, Ceiling on Compensation of ITEM Qualification
Contributions and Benefits Updates

OAR 459-005-0535, Annual Benefit Limitation
OAR 459-005-0545, Annual Addition Limitation

OVERVIEW

e Action: None. This is notice that staff has begun rulemaking.

e Reason: Update rules to reflect changes in federal law regarding plan qualification issues.
e Subject: Limits on contributions and benefits.

e Policy Issue: No policy issues have been identified at this time.

BACKGROUND

The federal limits on the amount of contributions paid to and benefits paid from a qualified plan
have been adjusted. The proposed rule modifications incorporate these adjustments as well as
update references to Treasury Regulations. In addition, the definitions in one rule were re-
ordered to be alphabetical and edited for consistency.

PUBLIC COMMENT AND HEARING TESTIMONY

A rulemaking hearing will be held on October 21, 2008 at 2:00 p.m. at PERS headquarters in
Tigard. The public comment period ends on October 29, 2008 at 5:00 p.m.

LEGAL REVIEW

The attached rules have been submitted to the Department of Justice for legal review and any
comments or changes will be incorporated before the rules are presented for adoption.

IMPACT

Mandatory: Yes, changes in federal law affecting plan qualification need to be reflected in the
PERS plan document.

Impact: Clarifies the current limits for contributions and benefits under federal law.
Cost: There are no significant costs attributable to these rules.



Notice of Rulemaking — Plan Qualification Updates

09/19/2008
Page 2 of 2

RULEMAKING TIMELINE

August 15, 2008

September 1, 2008

September 19, 2008

October 21, 2008

October 29, 2008
November 21, 2008

NEXT STEPS

Staff began the rulemaking process by filing Notice of Rulemaking
with the Secretary of State.

Oregon Bulletin published the Notice. Notice was mailed to
employers, legislators, and interested parties. Public comment
period began.

PERS Board notified that staff began the rulemaking process.

Rulemaking hearing to be held at 2:00 pm at PERS headquarters in
Tigard.

Public comment period ends at 5:00 p.m.

Staff proposes adopting the permanent rule modifications,
including any amendments warranted by public comment or

further research.

A hearing will be held on October 21, 2008. The rules are scheduled to be brought before the
PERS Board for adoption at the November 21, 2008 meeting.

B.3. Attachment 1 — OAR 459-005-0525, Ceiling on Compensation of Contributions and Benefits
B.3. Attachment 2 — OAR 459-005-0535, Annual Benefit Limitation
B.3. Attachment 3 — OAR 459-005-0545, Annual Addition Limitation
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X 7, Headquarters:
23 / 11410 S.W. 68" Parkway, Tigard, OR

Theodore R. Kulongoski, Governor Mailing Address:
P.O. Box 23700
Tigard, OR 97281-3700

September 19, 2008 (503) 598-7377
TTY (503) 603-7766

wWww.oregon.gov/pers

TO: Members of the PERS Board | MEETING 10/19/08
FROM: Steven Patrick Rodeman, Deputy Director DATE
SUBJECT:  Notice of Rulemaking for Effective Retirement Date AGENDA B.3.
ITEM Effectl_ve Date
Rules of Retirement

OAR 459-013-0260, Effective Date Used in the Establishment of Service
Retirement Benefits

OAR 459-075-0175, Effective Date Used in the Establishment of OPSRP Pension
Program Benefits

OVERVIEW
e Action: None. This is notice that staff has begun rulemaking.

e Reason: The new rule and rule modifications make the process of establishing retirement
benefits administratively more efficient.

e Subject: Effective date used in the establishment of Chapter 238 Program and OPSRP
pension program benefits.

e Policy Issues: No policy issues have been identified.

BACKGROUND

Currently, members may apply for retirement with an effective date as of the first day of the
calendar month in which the member’s application is received (e.g., apply September 30 for a
September 1 retirement). The Oregon Legislature established one of the agency’s key
performance measures to be that 80% of initial benefit payments be paid within 45 days of the
member’s effective retirement date. If the member submits a retirement application late in the
month, the chances of calculating and issuing a benefit payment within that measure is
substantially reduced.

Moreover, the reasons supporting this rule provision are not clear. Only about 17% of members
apply after their retirement date, and the vast majority of them are within the first week of the
month. With advance education and counseling, staff believes that members could submit their
applications more timely. Therefore, the rules would have a delayed effective date to July 1,
2009, to allow for that transition. Receiving the application well before the retirement date
allows staff to begin review and processing sooner, increasing the chances of meeting our Key
Performance Measure and also of identifying any problems with the application sooner.

The proposed rule modifications would require a member to submit their retirement application
prior to their effective retirement date. A new parallel rule for the OPSRP pension program has
also been written for the same reasons.



Notice — Effective Retirement Date
09/19/2008
Page 2 of 2

PUBLIC COMMENT AND HEARING TESTIMONY

A rulemaking hearing will be held on October 21, 2008 at 2:00 p.m. at PERS headquarters in
Tigard. The public comment period ends on October 29, 2008 at 5:00 p.m.

LEGAL REVIEW

The attached draft rules have been submitted to the Department of Justice for legal review and
any comments or changes will be incorporated before the rules are presented for adoption.

IMPACT
Mandatory: No.

Impact: The new rule and rule modifications will enhance the agency’s ability to achieve a key
performance measure and provide more timely information and services to retiring members.

Cost: There are no discernible material costs attributable to these rules.

RULEMAKING TIMELINE

August 15, 2008 Staff began the rulemaking process by filing Notice of Rulemaking with
the Secretary of State.

September 1, 2008  Oregon Bulletin published the Notice. Notice was mailed to employers,
legislators, and interested parties. Public comment period began.

September 19, 2008 PERS Board notified that staff began the rulemaking process.
October 21, 2008 Rulemaking hearing to be held at 2:00 p.m. in Tigard.
October 29, 2008 Public comment period ends at 5:00 p.m.

November 21, 2008 Staff proposes adopting the new permanent rule and rule modifications,
including any amendments warranted by public comment or further
research.

NEXT STEPS

A hearing will be held on October 21, 2008. The rules are scheduled to be brought before the
PERS Board for adoption at the November 21, 2008 meeting.

B.4. Attachment 1 — OAR 459-013-0260, Effective Date Used in the Establishment of Service Retirement Benefits
B.4. Attachment 2 — OAR 459-075-0175, Effective Date Used in the Establishment of OPSRP Pension Program
Benefits
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B.3. Attachment 1
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 013 - RETIREMENT BENEFITS

459-013-0260
Effective Date Used in the Establishment of Service Retirement Benefits

(1) A member’s service retirement allowance under ORS 238.300 and 238.305 will
be established as of the member’s effective date of retirement.

(2) A member’s effective date of retirement is the later of:

(a) [t]The first day of the calendar month specified by the member, who is eligible
for retirement under the provisions of ORS 238.280 or 238.005(5), on their service
retirement application[.]; or

[(3) The effective date of retirement will be no earlier than:]

[(a)](b) The first of the calendar month [in which] following the date an application

is received by the Public Employees Retirement System (PERS); or

[(b)](c) The first of the calendar month following the date of separation from all
employers participating in PERS and in the same controlled group.

[(4)](3) For the purpose of this rule, “controlled group” is a group of employers
required to be treated as a single employer for the purpose of satisfying the requirements
for qualified retirement plans under federal law.

(4) The effective date of this rule is July 1, 2009.

Stat. Auth.: ORS 238.650

Stats. Implemented: ORS 238.300 & 238.305

013-0260-1 Page 1 Draft
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B.3. Attachment 2
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 075 — OPSRP PENSION PROGRAM

459-075-0175

Effective Date Used in the Establishment of OPSRP Pension Program Benefits

(1) A member’s OPSRP pension program benefits under ORS 238A.125 and

238A.180 will be established as of the member’s effective date of retirement.

(2) A member’s effective date of retirement is the later of:

(a) The first day of the calendar month specified by the member, who is eligible

for retirement under the provisions of ORS 238A.160 to 238A.170. on their service

retirement application; or

(b) The first of the calendar month following the date an application is received

by the Public Employees Retirement System (PERS); or

(c) The first of the calendar month following the date of separation from all

employers participating in PERS and in the same controlled group.

(3) For the purpose of this rule, “controlled group’ is a group of employers

required to be treated as a single employer for the purpose of satisfying the

requirements for qualified retirement plans under federal law.

(4) The effective date of this rule is July 1, 2009.

Stat. Auth.: ORS 238A.450

Stats. Implemented: ORS 238A.125 and 238A.180

075-0175-1 Page 1 Draft
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TO: Members of the PERS Board
) . MEETING 09/19/08
FROM: Steven Patrick Rodeman, Deputy Director DATE
SUBJECT:  Notice of Rulemaking for OAR 459-050-0037, Trading AGENDA Tifn'
Restrictions ITEM Restrictions
OVERVIEW

e Action: None. This is notice that staff has begun rulemaking.

e Reason: Oregon State Treasury and Oregon Savings Growth Plan (OSGP) recommend the
removal of the 90-day restriction on all investment options, with the exception of the
International Stock Option.

e Subject: Trading restrictions in Oregon Savings Growth Plan.

e Policy Issue: Should the time limit restriction on trades within the OSGP investment options
be modified?

BACKGROUND

In 2007, the PERS Board adopted OAR 459-050-0037, placing trading restrictions on all
investment options in the Oregon Savings Growth Plan (OSGP) to prevent excessive trading.
The rule restricted participants from transferring money out of one option and into another
option for 90 days, with a maximum daily transfer set at $100,000. Since that rule was adopted,
the Oregon State Treasury staff has modified their investments to reduce some of the cost
impacts of excessive trades. The Treasury staff recommends amending the rule to remove the 90-
day restriction on all investments options, with the exception of the International Stock Option.
The restriction on that option would be reduced to 30 days. The $100,000 daily trade restriction
(per option) and the equity wash restriction on the Stable Value option will remain in place.

POLICY ISSUE
Should the time limit restriction on trades within the OSGP investment options be modified?

The Oregon State Treasury and the Oregon Investment Council (OIC) elected to add a BGI
EAFE index fund to the International Stock Option which allowed ING to change its daily
transfer activity from a prorated methodology spread across all funds in each option, to using
only the BGI index funds. Because the index funds are commingled funds, and not mutual funds,
they are not subject to the Security and Exchange Commission (SEC) rules governing mutual
fund redemption fees; therefore, participants’ accounts should not be subject to redemption fees.
There are no redemption restrictions or provisions on BGI's funds, and BGI monitors trade
activity to identify inappropriate trading. BGI would notify the Treasury department if BGI
noticed significant trading activity, particularly if it looked like it was caused by market timing.



Notice — Trading Restrictions
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There would be no consequences for any other funds in the plan if BGI determined inappropriate
trading had occurred. The processing changes should eliminate any concern that participants
could be subject to redemption fees for transfer activity. The trading restrictions should keep the
total daily transfer activity at levels which BGI considers acceptable.

The addition of the EAFE index commingled fund, and the absence of potential redemption fees,
allow possible modification to the OSGP trading restrictions. OSGP would still retain a 30-day
restriction on the International Stock Option and maintain the $100,000 daily trade restriction,
which should limit any opportunities to time the market or trade excessively.

PUBLIC COMMENT AND HEARING TESTIMONY

A rulemaking hearing will be held on October 21, 2008 at 2:00 p.m. at PERS headquarters in
Tigard. The public comment period ends on October 29, 2008 at 5:00 p.m.

LEGAL REVIEW

The attached draft rule has been submitted to the Department of Justice for legal review and any
comments or changes will be incorporated before the rule is presented for adoption.

IMPACT
Mandatory: No.

Impact: Revision of the rule will allow more flexibility for OSGP participants.

Cost: There are no discernible material costs attributable to this rule. ING has indicated that
there will be no charges associated with implementing the necessary system changes.

RULEMAKING TIMELINE

August 15, 2008 Staff began the rulemaking process by filing Notice of Rulemaking with
the Secretary of State.

September 1, 2008  Oregon Bulletin published the Notice. Notice was mailed to employers,
legislators, and interested parties. Public comment period began.

September 19, 2008 PERS Board notified that staff began the rulemaking process.

October 21, 2008 Rulemaking hearing to be held at 2:00 p.m. in Tigard.

October 29, 2008 Public comment period ends at 5:00 p.m.

November 21, 2008 Staff proposes adopting the permanent rule modifications, including any
amendments warranted by public comment or further research.

NEXT STEPS

A hearing will be held on October 21, 2008. The rules are scheduled to be brought before the

PERS Board for adoption at the November 21, 2008 meeting.

B.5. Attachment 1 — OAR 459-050-0037, Trading Restrictions
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B.4. Attachment 1
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 050 - DEFERRED COMPENSATION

459-050-0037
Trading Restrictions

The purpose of this rule is to establish criteria under which a participant may make
trades in the Deferred Compensation Program. The Program is designed for long-term
investment and periodic adjustment of asset allocation. Restrictions upon trades are
necessary to protect participants and the Program from adverse financial impact
attributable to frequent trading. Frequent trading by some participants can lower returns
and increase transaction costs for all participants. Frequent trading [also] can trigger the
imposition of redemption fees and restrictions by mutual funds within the Program and
may cause the Program to be eliminated as an allowable investor in an [mutual]
investment fund.

(1) Definitions. For the purposes of this rule:

(@) “Investment Option” means an investment alternative made available under ORS
243.421.

(b) “Trade” means a purchase or redemption in an investment option for the purpose
of moving monies between investment options.

(2) Restrictions. The following restrictions apply to all participants:

(@) A participant may not make a trade that exceeds $100,000.

(b) A purchase that is attributable to a trade may not be redeemed from the

[investment option in which the purchase was made] International Stock Option for a

period of [90] 30 days following the date of the trade.

050-0037-1 Page 1 Draft
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(c) No trade may move monies directly from the Stable Value Option to the Short-
Term Fixed Income Option or the Intermediate Bond Option.

(3) The Deferred Compensation Manager, if necessary to comply with trading
restrictions imposed by a participating mutual fund or the Securities and Exchange
Commission, may establish additional temporary trading restrictions.

(4) The Deferred Compensation Manager, in the event of extraordinary market
conditions, may temporarily suspend any or all trading restrictions established by this
rule.

(5) Any action taken by the Deferred Compensation Manager under sections (3) or
(4) of this rule must be presented to the Board at its next scheduled meeting. The Board
may take action as authorized by ORS 243.401 to 243.507. If the Board does not act, the
action(s) taken by the Deferred Compensation Manager shall expire on the first business
day following the date of the meeting.

(6) The provisions of this rule are not applicable to trades attributable to the
operation of an automatic account rebalancing function offered by the Program.

(7) The trading restrictions provided in this rule are not exclusive. The Board may
establish additional restrictions or sanctions as authorized by ORS 243.401 to 243.507.

(8) The effective date of this rule is May 1, 2007.

Stat. Auth.: ORS 243.470

Stats. Implemented: ORS 243.401 — 243.507

050-0037-1 Page 2 Draft
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TO: Members of the PERS Board MEETING
_ _ 09/19/2008
FROM: Steven Patrick Rodeman, Deputy Director DATE
SUBJECT:  Adoption of “Equal To or Better Than” Rules A?TEEN’\?A EC;-(%E-;
OAR 459-030-0011, Equal To or Better Than Exemption

OAR 459-030-0025, Standards for Review of Police Officers and Firefighters
Retirement Plans
OAR 459-030-0030, Board Action on Petition and Review of Order

OVERVIEW
e Action: Adopt modifications to the “Equal To or Better Than” Rules.
e Reason: Update rules to reflect legislative changes.

e Subject: Board comparison of non-PERS employer retirement plans for police officers and
firefighters.

e Policy Issue: What circumstances should trigger a review of a previously granted exemption
from PERS participation for an employer’s police and fire members?

BACKGROUND

HB 2280 (2007 Session) eliminated the requirement that the PERS Board conduct an ETOB
study every two years. This bill also set the comparative benchmark for the ETOB study to the
PERS benefits that were in effect at the time the police officer or firefighter was hired. As
amended by HB 2280, ORS 237.620 now requires all public employers to provide PERS
retirement benefits to their police officer or firefighter employees that are equal to or better than
(ETOB) those PERS benefits. The modifications necessary to reflect these legislative changes
have been under consideration by a working group of affected stakeholders. The rules as
presented are the result of that collaborative effort.

POLICY ISSUE

What circumstances should trigger a review of a previously granted exemption from PERS
participation for an employer’s police and fire members?

One of the primary purposes of HB 2280 was to eliminate the two-year ETOB testing
requirement as the consensus of PERS stakeholders was that requirement was costly and
administratively burdensome while providing little extra protection to those non-PERS
employees. HB 2280 changed the statute to leave the trigger for an ETOB review to be
determined by the PERS Board.
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Staff Recommendation: Staff recommends that the PERS Board, or its delegate, make a
determination of whether an ETOB exemption should continue whenever a change to the ETOB
plan or PERS Plan is implemented after the previous exemption was granted, but in any case not
less frequently than at least every 12 years. Since the level of scrutiny required to make the
determination will vary with the nature of the change, staff also recommends that the
determination be delegated to the PERS Executive Director.

SUMMARY OF MODIFICATIONS TO RULES

Several versions of OAR 459-030-0011 and 459-030-0025 have been considered as PERS staff
and stakeholders have proceeded through the collaborative process. For simplicity and clarity,
this summary will describe the proposed rule modifications presented for adoption in relation to
the requirements triggered by the passage of HB 2280.

OAR 459-030-0011:

Section (1) was changed to more succinctly state the statutory standard for exemption of ETOB
plans.

Section (2) was edited to eliminate the mandatory two-year review and establish that an ETOB
exemption continues until the Board determines the ETOB plan no longer qualifies.

Sections (3)-(5) outline the triggering events that prompt the Board’s action: a change in the
ETOB plan, a change in the PERS Plan, or the passage of 12 years without a determination.

Section (6) provides that the Board may delegate to the PERS Executive Director the
determination of whether an ETOB plan qualifies for exemption.

OAR 459-030-0025:

Throughout the rule, references to the Oregon Public Service Retirement Plan (OPSRP) have
been deleted and replaced with references to the PERS Plan or PERS, as appropriate. Because of
the comparison standards established by HB 2280, the PERS Plan is now the collective standard,
with the employee’s hire date determining which programs within the PERS Plan are specifically
to be compared.

Section (2) was edited to delete the previous standard for comparison of benefits and to describe
the three standards established by HB 2280. Subsections (a)-(c) outline those standards.
Subsections (d) and (e) establish that the ETOB comparison is to be based on benefits provided
to equivalent classes of employees in the ETOB plan and the PERS Plan and not upon individual
employee comparisons.

Section (3) was added to state that the PERS Board will adopt specific methods and assumptions
whenever an ETOB test is to be conducted, and to provide guidance on the factors considered in
adopting them.

Section (4) was edited to clarify the types of data to be used in the actuarial comparison and to
establish that failure of an ETOB employer to timely provide sufficient data is a basis for the
employer’s plan to lose its ETOB exemption.
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Section (5) was edited to eliminate adequacy of funding of the employer’s plan as a factor.

Section (7) was added to exclude tax remedy benefits as a factor and to require an employer to
identify such payments.

Section (8) was edited to clarify the Board’s prerogative to consider additional actuarial
assumptions in the evaluation of the ETOB plan.

OAR 459-030-0030: This rule is being modified to remove the consequence that the employees
of an employer whose plan fails the ETOB will join OPSRP, since HB 2280 specifies a different
result of any such failure.

PUBLIC COMMENT AND HEARING TESTIMONY

A rulemaking hearing on the current rule changes was held August 26, 2008 at 2 p.m. at PERS
headquarters in Tigard. Wayne Hart, representing the Forest Grove Police Association, and
Steve Manton, City of Portland, attended. Minutes of the hearing are attached to this
memorandum.

As reflected in the minutes, Mr. Manton opined that neither HB 2280 nor the proposed rules
mandate an immediate review of ETOB plans, noting that HB 2280 was intended to eliminate
the mandatory two-year review and reduce employer costs. He stated that ETOB plans reviewed
in the last two years that met the standard of review at that time need not be reviewed unless a
change of the ETOB plan or PERS Plan occurred. He indicated he would be hesitant to support
the rules if staff recommended a new study be commissioned immediately.

HB 2280 enacted an entirely new comparison standard. In the previous tests, the non-PERS
employers’ plans were compared based on the benefits they’d receive if placed prospectively
into the OPSRP Pension Program and IAP. Now, the comparison standard is based on a class of
employees in Tier One, Tier Two, or OPSRP. Changing the comparison standard is a change in
the PERS Plan that would trigger the need for a new determination. Since that comparison is
based on an entirely new standard, staff recommends that an actuarial study based on the new
comparison be commissioned to support a determination of whether a non-PERS employer’s
plan continues to be exempt under ETOB. That an ETOB plan may have met an earlier standard
does not relieve the Board of its current obligation.

The extended public comment period ended on September 5, 2008. PERS received comment in
two letters from Greg Hartman representing the PERS Coalition. In his first letter, Mr. Hartman
offered a historical perspective on ETOB and recommended certain issues to be discussed by
stakeholders. That letter, dated February 29, 2008 is attached to this memorandum.

Mr. Hartman sent a second letter, dated August 27, 2008, recommending OAR 459-030-0025 be
modified to exclude from the actuarial review benefits paid as “tax remedy” by the ETOB plan
and the PERS Plan. Staff concurs and has modified the rule as presented with this memo. Mr.
Hartman’s letter is also attached to this memorandum.
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LEGAL AND ACTUARY REVIEW

The attached draft rules were submitted to the Department of Justice for legal review and any
comments or changes are incorporated in the rules as presented for adoption.

Mercer, PERS actuary, agreed that the revised draft rules allow sufficient flexibility to conduct
an ETOB review. They noted however, that critical methods and assumptions will still need to
be defined before an ETOB test can be conducted.

IMPACT

Mandatory:

OAR 459-030-0011: Yes, as the PERS Board must establish a standard for reviewing the ETOB
exemption by rule.

OAR 459-030-0025: Yes, this rule must be modified to conform to the requirements of HB 2280.
Specific comparative measures for the ETOB study need to be added to the rule.

OAR 459-030-0030: Yes, this rule must be modified to conform to the requirements of HB 2280.
This legislation eliminated the requirement that all employers failing the ETOB study provide
PERS retirement benefits to its police officers and firefighters.

Impact: The frequency of review and the comprehensiveness required under the new standards is
difficult to predict. The costs for initial testing under these new standards may be higher as the
actuary sets a benchmark, but longer term savings should be realized since the requirement to
test these plans every two years has been eliminated.

Cost: After the initial review of ETOB plans, and assuming infrequent and insignificant
substantive changes to the ETOB plans and the PERS Plan, the revised rules will result in cost
savings for non-PERS employers by eliminating the current two-year requirement for ETOB
exemption review. Changing the comparison standard may limit potential costs savings for
employers, but that effect is not discrete to this rule.

RULEMAKING TIMELINE

August 15, 2007 Staff began the rulemaking process by filing Notice of Rulemaking with
the Secretary of State.

September 1, 2007  Oregon Bulletin published the Notice.

September 21, 2007 PERS Board notified that staff began the rulemaking process.
October 18, 2007 Rulemaking hearing held at 10 a.m. at the State Archives in Salem.
October 19, 2007 First reading of the rules.

October 23, 2007 Rulemaking hearing held at 2 p.m. in Tigard.

October 26, 2007 Public comment period ended at 5 p.m.

November 16, 2007  Staff postponed adopting the rule.

December 15, 2007  Rules re-noticed to the Secretary of State
January 1, 2008 Oregon Bulletin published the Notice.
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February 15, 2008  Second reading of the ETOB rules.
February 26, 2008  Rulemaking hearing held at 2 p.m. in Tigard.

March 7, 2008 Public comment period ended at 5 p.m.

July 15, 2008 Staff reopened the public comment period and scheduled a public hearing
by filing Notice of Rulemaking with the Secretary of State.

August 1, 2008 Oregon Bulletin published the updated Notice. Notice mailed to
employers, legislators, and interested parties. Public comment period
began.

August 26, 2008 Second rulemaking hearing held at 2:00 p.m. in Tigard
September 5, 2008  Extended public comment period ended at 5:00 p.m.
September 19, 2008 Board may adopt the rule modifications.

BOARD OPTIONS
The Board may:

1. Pass a motion to “adopt rule modifications to OAR 459-030-0011, 459-030-0025 and
459-030-0030, as presented.”

2. Direct staff to make other changes to the rules or explore other options.

STAFF RECOMMENDATIONS
Staff recommends the Board choose Option #1.

e Reason: Update rules to reflect legislative changes.

If the Board does not adopt: Staff would return with rule modifications that more closely fit the
Board’s policy direction if the Board determines that a change is warranted.

C.1. Attachment 1 — OAR 459-030-0011, Equal To or Better Than Exemption

C.1. Attachment 2 — OAR 459-030-0025, Standards for Review of P & F Retirement Plans
C.1. Attachment 3 — OAR 459-030-0030, Board Action on Petition & Review of Order
C.1. Attachment 4 — Greg Hartman letter dated February 29, 2008

C.1. Attachment 5 — Greg Hartman letter dated August 27, 2008

C.1. Attachment 6 — Public Hearing Minutes dated August 26, 2008
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C.1. Attachment 1
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 030 - LOCAL PUBLIC EMPLOYER RETIREMENT PLANS FOR
POLICE OFFICERS AND FIRE FIGHTERS

459-030-0011
“Equal To or Better Than” Exemption
(1) [If] A public employer that provides retirement benefits to its police officers and

firefighters pursuant to ORS 237.620(2) is exempt from participation in PERS for

such employees. [that are equal to or better than the benefits that would be provided to

them under the Oregon Public Service Retirement Plan, the public employer may petition
the Board for exemption from participation of such employees. Such petition will be
reviewed under the requirements and timelines of this division.]

[(2) The Board will review any exemption granted under this division every two
years to determine whether the exempt public employer is complying with the
requirements of this division.]

(2) An exemption under this division will continue until the Board, upon review

of the public employer’s retirement plan, determines that the plan no longer meets

the required standard.

(3) Whenever a change in benefits in the public employer’s retirement plan is

adopted, the public employer must petition the Board for review of the employer’s

plan within 60 days.

(4) Whenever a change in benefits in the PERS Plan is adopted, the Board will

determine if the change increases benefits such that the public employer’s

retirement plan must be reviewed.

(5) In any event, at least once every 12 years the Board will determine, pursuant

to section (2) of this rule, whether an employer’s exemption should continue.

030-0011-9 Page 1 Draft
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(6) The Board may delegate the determination of whether such an employer’s

plan qualifies for an exemption to the PERS Executive Director.

Stat. Auth.: ORS 238.650

Stat. Implemented: ORS 237.620

030-0011-9 Page 2 Draft
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C.1. Attachment 2
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 030 - LOCAL PUBLIC EMPLOYER RETIREMENT PLANS FOR
POLICE OFFICERS AND FIRE FIGHTERS

459-030-0025
Standards for Review of Police Officers and Firefighters Retirement Plans

(1) A determination whether a public employer provides retirement benefits to its
police officers and firefighters that are equal to or better than the benefits that would be
provided to them [under the Oregon Public Service Retirement Plan (OPSRP)] by PERS
will be made as of the valuation date. The “valuation date” is the date set by the Board as
of which the retirement benefits under the public employer’s retirement plan and the

retirement benefits under the [OPSRP retirement] PERS Plan shall be compared.

(2) The Board will consider the aggregate total actuarial present value of all

retirement benefits accrued [since July 1, 1973]_up to the valuation date and projected

to be accrued thereafter [the valuation date] by the group of police officers and
firefighters employed on the valuation date by the public employer. [The projected
benefits will compare the total value of benefits that would be accrued if the police
officers and firefighters became members of OPSRP or remained in the plan being
evaluated.]

[(a) The Board will not require that every retirement benefit for each individual
employee be equal to or better than the particular benefit he or she would receive under

OPSRP.] The Board will compare the retirement benefits provided under the public

employer’s retirement plan for each of the following classes of employees to the

retirement benefits provided to the equivalent class of employees participating in

the PERS Plan:

030-0025-11 Page 1 Draft
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(a) Police officers or firefighters who would have established membership in the

system before January 1, 1996, as described in ORS 238.430(2), and would have

been entitled to receive benefits under the PERS Plan;

(b) Police officers or firefighters who would have established membership in the

system on or after January 1, 1996, as described in ORS 238.430, and before

August 29, 2003, as described in ORS 238A.025, and would have been entitled to

receive benefits under the PERS Plan; and

(c) Police officers or firefighters who would have established membership in the

system on or after Auqust 29, 2003, and would have been entitled to benefits under

the PERS Plan.

(d) For each class of employees, the aggreqgate total retirement benefits provided

by the public employer must be equal to or better than those provided by PERS to

the equivalent class of employees.

(e) The retirement benefit for each individual employee need not be equal to or

better than the particular benefit that employee would have received as a member

of that employee’s equivalent class in PERS.

[(b)](f) [The Board will require that] The public employer’s retirement plan or
plans must provide at least eighty percent (80%) of the actuarial present value of
projected retirement benefits in each of the major categories of benefits available under
[OPSRP] PERS, namely: a service retirement; a disability retirement; a death benefit;
and vesting.

(3) Before conducting an actuarial review of a public employer’s retirement

plan, the Board must adopt specific methods and assumptions to be used. In

030-0025-11 Page 2 Draft
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adopting these methods and assumptions, preference will be given to the simplest,

least expensive methodology provided the methodology is consistent with ORS

237.610 — 237.620 and applicable actuarial standards.

[(3)](4) In conducting an actuarial review of [a] the public employer’s retirement
plan [for its police officers and firefighters], the actuary retained by the Board will use
[demographic data supplied by the employer to determine whether the retirement benefits
provided under the plan are equal to or better than the benefits which would be provided
under OPSRP.]:

(a) Its current actuarial assumptions for police officers and firefighters of

public employers participating in PERS for those employees; and

(b) Census data supplied by the employer.

If the employer does not provide sufficient data in a timely manner, the [actuary will use
a hypothetical data set representing a demographic cross-section of police officers and

firefighters who are subject to this division] Board may determine the public

employer’s retirement plan non-compliant with the standards of this rule.

[(4) The Board will conduct its review based on its current actuarial assumptions for
police officers and firefighters of public employers in OPSRP.]

(5) The Board will consider the cost of the benefits to be provided and the proportion
of the cost being paid by the public employer and the participating police officers and
firefighters. [The Board will consider whether the benefits to be provided by the employer
are funded, and the adequacy of funding.] Whether the benefits are provided by contract,
trust, [or] insurance, or a combination thereof shall have no effect on the [decision to

grant or deny the petition] Board’s determination.

030-0025-11 Page 3 Draft
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(6) In considering a public employer’s retirement plan provisions, the Board [will]
may not value portability of pension credits, tax advantages, Social Security benefits or
participation, [and] or any worker’s compensation component of a public employer’s
retirement plan as determined by the employer.

(7) The Board may not consider benefits provided by the PERS Plan under

ORS 238.375 — 238.387 or benefits provided by the employer’s retirement plan

under ORS 237.635 — 237.637. The employer must identify benefits paid to comply

with ORS 237.635 — 237.637.

[(7)] (8) Additional actuarial assumptions [as shall be] needed to evaluate the public
employer’s retirement plan [provisions shall] may be considered by the Board’s actuary
to be consistent with assumptions specified in these rules. Any disputes as to the
appropriateness of additional actuarial assumptions [shall] may be resolved by the Board
in its sole discretion.

Stat. Auth: ORS 238.650

Stats. Implemented: ORS 237.620

030-0025-11 Page 4 Draft
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C.1. Attachment 3
OREGON ADMINISTRATIVE RULE
PUBLIC EMPLOYEES RETIREMENT BOARD
CHAPTER 459
DIVISION 030 - LOCAL PUBLIC EMPLOYER RETIREMENT PLANS FOR
POLICE OFFICERS AND FIRE FIGHTERS

459-030-0030
Board Action on Petition and Review of Order

(1) The actuary will issue a written report that concludes whether a public
employer's plan meets the standards for receiving an exemption under OAR 459-030-
0025. After receipt of the written actuarial review report and recommendations of staff,
the Board will issue an order granting or denying the petition for exemption. No order
denying a petition for exemption will be issued until at least 90 days after the actuary had
delivered its report to the Board. During that period, the public employer may amend its
plan to comply retroactive to the valuation date or file a written request for an extension.
Upon filing of that request, the Board will not enter an order denying a petition for
exemption for an additional 60 days after receiving the request. If a public employer
submits an amended plan before the Board adopts an order denying the exemption, the
actuary will submit a supplemental report on whether the amended plan meets the
required standards under OAR 459-030-0025. The Board may adopt an order at any time
after receiving the supplemental report.

(2) Within 60 days of the effective date of any order issued under this rule, the
public employer, the affected public employees, or their labor representative may file a
petition for rehearing or reconsideration pursuant to OAR 459-001-0010 and 459-001-
0040.

[(3) A public employer who has received an order denying its petition for exemption

and who has exhausted its remedies under this division will join the Oregon Public

030-0030-1 Page 1 Draft
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Service Retirement Plan as of the following January 1, or such other date as the Board
directs in its order.]
Stat. Auth: ORS 238.650

Stats. Implemented: ORS 237.620

030-0030-1 Page 2 Draft
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February 29, 2008

BY EMAIL AND FIRST CLASS MAIL

Steve Rodeman

Public Employee Retirement System
PO Box 23700

Tigard, OR 97281-3700

Re: ETOB
Our File No.: 5415-237

Dear Steve:

First, on behalf of the PERS Coalition I want to thank you and the other PERS staff
members for openlng up this rulemaklng process to allow full participation by the
stakeholders prior to the subm1ss1on of any proposed rules to the board. Hopefully we will
be able to reach an agreement to recommend an approprlate set of the rules in this instance
and to the extent we cannot do so, we will at least refine and focus on our differences so that
those can be presented to the board in the most efficient fashion possible.

Your memo has identified the two major policy issues which I think will need to be
discussed by the stakeholders in drafting new ETOB rules. Before discussing those issues I
would like to divert for a bit of history which may facilitate an understanding of the rules that
you have circulated, identified as 1997 ETOB rules. Upon passage of the equal-to-or-better-
than statute PERS adopted a set of rules for administering the ETOB test which the Unions
thought were not fairly carrying out the statutory purpose of protecting police officers and
fire fighters. As a result we filed legal challenges, both on behalf of the Salem police and fire
fighters as well as the Springfield fire fighters, challenging those rules. Those rules were
challenged through contested case hearings with ultimate resolution coming in the Oregon
Supreme Court in Salem Firefighters v. PERS.

‘While the plaintiffs challenged several aspects of the rules, the Supreme Court limited
its analysis to the topic of employer/employee contribution to pension benefits and ruled that
the board had erred in not taking into account the amount of employee contribution to the
plan and returned the matter to the PERS board to addres,s that deficiency. At the same time
the court noted that this would give the PERS board an opportunity to address the other
concerns expressed by the plaintiffs. I’'m happy to report that the PERS board took the hint
from the court which led to a complete re-write of the equal-to-or-better-than rules. These




C.1. Attachment 4

Steve Rodeman
February 29, 2008
Page 2

rules contained compromises by all stakeholders but I believe the process produced a set of
rules designed realistically to protect police officers and fire fighters in the ETOB process.
Those rules were first utilized in the late 1980s or early 1990s and I believe remained
essentially unchanged through 1997. Those rules that you circulated are the rules which were
developed as a result of this legal challenge and with the input of all stakeholders.

1. As you point out the first question to be addressed is what will trigger the
requirement of a new ETOB test. As you correctly point out, logically a change in an exempt
plan or a change in PERS could modify the outcome of an ETOB test and therefore would
seem to be appropriate triggers for a new test. OAR 459-030-0011(1) provided for a new test
in either event. Iknow you have indicated that there was discussion among stakeholders at
the time the legislation passed of a more limited trigger for new testing. While I have no
reason to question what you’ve told me about the nature of those discussions, I don’t think
they should carry any particular weight in drafting ETOB rules. First and foremost the board
is obligated to draft a set of rules which carries out the legislative intention of the equal-to-
or-better-than statute. Second the individuals who discussed a more limited test certainly
were not in a position to represent the stakeholders in this discussion nor in a position to bind
them to any limitation on testing under ETOB rules. If the new ETOB rules are to carry out
the statutory purpose of protecting police officers and fire fighters they must provide that
either a change in PERS or a change in an exempt employer’s plan should trigger a re-
examination.

A perhaps more interesting policy issue is whether the passage of time without
amendment in either PERS or an exempt plan should be grounds for a re-examination. For
purposes of discussion I suggest that the stakeholders consider a 10-year default for
mandating a new examination. The reason I believe this should be considered is that with the
passage of time any plan which bases its benefits in part on market returns is likely to see a
divergence from the actuarial assumptions which were used to perform the ETOB study. The
most obvious example is the run-up in value of the PERS retirement benefit during the 1990s
because of the excellent market returns enjoyed by PERS. Whether exempt plan participants
had comparable increases in benefits is unknown as no new testing took place.

It is also true that changes in demographics, particularly with a small employer, could
have a significant impact on the testing. As an example it is possible that a small exempt
employer may not yet have hired an OPSRP participant. Assuming for the moment that that
employer had decided not to provide any pension plan for an individual hired after August
2003, that employer could pass the current test simply because they have no OPSRP
employees for comparison. Ten years from now that same employer could have all OPSRP
employees, none of whom have any pension benefits, and nonetheless absent a change in
either PERS or the exempt plan that employer would continue to be considered exempt. I
know this is an extreme example but it is meant to illustrate the fact that demographics
themselves over time could have an impact on the comparison.
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There is no question that the amendment of the ETOB statute in 2005 which required
testing every two years was a result of frustration over the lack of testing despite obvious
changes in the value of the PERS benefit. I think failure to provide some reasonable time-
lapse trigger in this rule will simply send interested parties back to the legislature to re-enact
something along the line of the two-year requirement of the former statute. I think the
stakeholders would far better off to agree to a reasonable position on this issue to be
recommended to the PERS board.

2. One of the major issues which was resolved in the adoption of the 1990 ETOB

rules was whether the test should be forward-looking only or whether it should be for an

“employee’s entire career. My recollection is that prior testing was conducted on a forward-
looking-only basis, without regard to the benefits which may have accrued to police officers
and fire fighters up to the time of the test. We argued that the forward-looking-only test was
not adequate because many of the plans, including PERS, had benefits which were based in
part on market returns and therefore forward testing only which was based on actuarial
assumptions never tested how the plans were operating and the benefits that were actually
being generated for police officers and fire fighters. Again a reference to the actual history of
PERS illustrates the point. For a test to be done only on a forward-looking basis or only on
the basis of actuarial assumptions would not test the actual operation of the plan, only what
may be referred to as the assumed operation of the plan. The wide divergence which may
develop between how we anticipate a pension plan may operate and how it actually operates
has to be tested from time to time in order to protect police officers and fire fighters. This
policy issue was resolved back in the 1990s in favor of full career testing and I see no logical
reason for the board to revisit that policy determination.

To the extent that there may be other policies which will need to be addressed I
assume they will be developed through stakeholder discussions, but I think your memo

‘re

gory’A. Hartman

GAH:kaj

G:\Hartman\AFSCME 5415\237 PERS 2\Rodeman 08-02-29.wpd

cc: PERS Coalition
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August 27, 2008

VIA EMAIL AND REGULAR MAIL

Steve Rodeman

Public Employee Retirement System
PO Box 23700

Tigard, OR 97281-3700

Re:  Proposed Rules 459030-0011, 0025 and 0030
Our File No.: 5415-237

Dear Steve:

The purpose of this letter is to comment on the pending ETOB rules on behalf
of the PERS Coalition. One topic which is not addressed in the current draft is compliance
by the exempt plans with the tax remedy created by the legislature and now codified at ORS
238.375 through 387. The legislature required exempt plans to adopt comparable increases,
(ORS 237.635 and 237.637). Thus, the legislature has now placed two mandates on exempt
plans, both the basic equal to or better than requirement as well as the tax remedy
requirement.

Whether the tax remedy should be considered an inherent part of the ETOB
statutory requirement or an independent statutory mandate is not clear. In order to avoid
entangling these two legislative mandates, I would suggest that the additional {ax remedy
benefits paid by both PERS and by the exempt plan be excluded from the ETOB comparison.
This would require the exempt plan to identify the additional benefits which are being paid to
comply with the statutory requirements. This would permit a comparison of pretax
adjustment benefits in the ETOB process. This would avoid the Board becoming entangled
in issues relating to compliance with the tax adjustment mandate.

I have proposed some additional language to implement this suggestion which
I have attached. This is an issue which has not been raised with the LAC so I would
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Page 2
Steve Rodeman
August 27, 2008

appreciate your circulating this information to all LAC members so that they can comment if
they care to about this suggestion.

. Hartman
GAH/ka

Encl.

cc: PERS Coalition (via email)
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Add the following provision to OAR 459-030-0025.

Benefits paid both by PERS and the exempt plan to meet the requirements of
ORS 238.375 through 238.387 will not be considered as part of the analysis. The exempt
plan will identify to the actuary the benefits which are paid to comply with ORS 238.375
through ORS 387.
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PUBLIC EMPLOYEES RETIREMENT SYSTEM

ETOB Hearing
Oregon Administrative Rules 459-030-0011, 459-030-0025 and 459-030-0030

August 26, 2008 2:00 P.M.
PERS HQ, Tigard

MINUTES
Staff: Visitors:
Daniel Rivas Steve Manton, City of Portland
Dale Orr Wayne Hart, Forest Grove Police Assoc.

Wayne Hart, Forest Grove Police Association, asked if there’s a timeline for cities to provide
documentation needed for a new actuarial study. Dale Orr responded there is no firm timeline.
He has had some discussions with the actuary, and the plan is that the Board will approve the
rules in September and at that time, as provided by the rules, the Board will give the actuary
direction to start putting together the methods and assumptions to be brought back to the Board
at the November Board meeting. If that all goes according to schedule, the Board will approve
the assumptions and methods at the November Board meeting. And then, it would be thereafter
that the Board would initiate contact with the employers to start gathering the data for an
actuarial study, probably as of December 31, 2008.

Steve Manton, City of Portland, asked why there would be an actuarial study, because nothing in
the rules states anything about a timeline or a need for an evaluation.

Mr. Orr replied that during internal conversations on the rules, it was decided that the new
measure by which the study is going to be conducted will require initiating a study.

Mr. Manton said that there was a study in the past two years and it confirmed the results of the
previous studies. The change was put in place by the legislature to get out of an every two year
study, which costs the employers. Although internal discussions have made the presumption that
there will be a new study, that hasn’t been brought externally to employers. He would hesitate to
support the rules if staff recommends that a new study occur immediately. He noted that the rule
specifically states “a change of plan.” An individual employer who has reduced their benefits is
one thing. But because PERS has not changed its plan since the last valuation, he doesn’t see any
reason or statutory support for a new evaluation.

Mr. Orr replied that nothing final has been decided. The issue is that the standards set forth in the
statute about the basis for comparison in an ETOB study have changed. Mr. Manton wanted to
be clear to the Board that until there is a change in the benefits that are going to be looked at—
which the legislature hasn’t done—these rules place a 12-year standard from the last valuation.
However, he cannot accept the 12-year standard if the valuation is immediately taken forward.
Mr. Manton would not protest the 12-year standard if there is no immediate valuation.
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MEETING
DATE 09/19/08
TO: Members of the PERS Board AGENDA C.2.
ITEM Emp. Rates

FROM: Dale S. Orr, Manager, Actuarial Analysis Section

SUBJECT: 2009-2011 Employer Rates

EXECUTIVE SUMMARY

On September 19, 2008, PERS actuaries Bill Hallmark and Matthew Larrabee will present the
2009 to 2011 employer rates for approval. These rates are based on the December 31, 2007
Valuation and, if approved, will be in effect for all PERS covered payrolls dated on or after July
1, 2009 through June 30, 2011.

State statute (ORS 238.225) directs the PERS Board to periodically assess system liabilities and
set employer contribution rates so that they will adequately fund those liabilities. Historically,
the Board has approved new rates biennially, based on a valuation study conducted for each odd-
numbered year.

STAFF RECOMMENDATION

Approve the employer contribution rates, as recommended by the PERS actuary. Adoption of
the proposed rates will fulfill the PERS Board’s statutory obligation to set employer rates at a
level to properly fund the system.




M E R C E R 111 SW Columbia Avenue, Suite 500

Portland, OR 97201-5839

MARSH MERCER KROLL 503 273 5920 Fax 503 273 5999
GUY CARPENTER  OLIVER WYMAN bill.hallmark@mercer.com

www.mercerHR.com

September 12, 2008

Mr. Dale S. Orr

Actuarial Services Manager
Oregon PERS

PO Box 23700

Tigard, OR 97281-3700

Via E-Mail

Subject: Individual Employer Contribution Rates Effective July 1, 2009
Dear Dale:

The attached summary listings show the individual employer contribution rates we are
recommending to the Board to be effective from July 1, 2009 through June 30, 2011. These
rates are based on the results of the December 31, 2007 actuarial valuation as presented to the
Board on July 25, 2008. Assuming adoption of these rates by the Board on September 19, 2008,
we expect to have individual employer reports delivered to PERS by September 26, 2008.

The first summary lists individual employer contribution rates for Tier 1/Tier 2 payroll, OPSRP
general service payroll, and OPSRP police and fire payroll. Each pension contribution rate for
each payroll is composed of a normal cost rate, UAL rates for Tier 1/Tier 2 and OPSRP, and
individual employer adjustments for side accounts and pre-SLGRP liabilities. As shown in the
following exhibit from our July Board presentation, the individual employer rates vary significantly
across the System.

System-Wide Contribution Rates

Tier 1/ Tier 2 OPSRP OPSRP
30% Payroll General Police &
Service Fire
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Consulting. Outsourcing. Investments.
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September 12, 2008
Mr. Dale S. Orr
Oregon PERS

In addition to the pension contribution rates, employers pay separate normal cost and UAL
rates for RHIA and RHIPA.

For the first time, SLGRP members also have a choice between (1) paying separate Tier
1/Tier 2 contribution rates for general service and police & fire members or (2) paying a
single blended Tier 1/Tier 2 contribution rate for all members. The second summary listing
presents the two rate options available to each SLGRP employer.

The third and final attached listing shows the components of the Tier 1/Tier 2 payroll rate for
each individual employer.

All together, there are 7,044 different rate components and 2,467 different contribution rates
for 587 different employers shown on the attached listings of individual employer contribution
rates. When these rates are applied, PERS limits rate reductions from side accounts, for
example, so that the contribution rate on any specific payroll is not less than zero.
Consequently, an employer can have up to 4 different effective side account rates applied to
their various payrolls compared to the single side account rate shown in the attached
listings.

If you have any questions about these recommended contribution rates, please let us know.

Sincerely,

[WRH]

William R. Hallmark, ASA, EA, MAAA
Principal

WRH/sdp/mrl.gjw

Enclosure

g\wplrelire\2008\0persulcom20080919 board meeting - individual employer rates-e.doc

The information contained in this document (including any attachments) is not intended by Mercer to be
used, and it cannot be used, for the purpose of avoiding penalties under the Internal Revenue Code that
may be imposed on the taxpayer.



Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
OPSRP OPSRP OPSRP OPSRP
Employer Tier 1/ Tier 2 General Service  Police and Tier 1/ Tier 2 General Service Police and
Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
... Independent Employers ..o eeee-- 8 AR
City

2167  City of Athena 7.19% 6.82% 10.09% 5.92% 2.92% 5.63%
2106  City of Beaverton 10.32% 10.23% 13.50% 7.83% 5.81% 8.52%
2107  City of Bend 9.40% 7.62% 10.89% 8.52% 4.49% 7.20%
2149  City of Canyonville 9.21% 8.58% 11.85% 6.05% 2.34% 5.05%
2186  City of Chiloquin 6.00% 8.99% 12.26% 5.92% 0.19% 1.69%
2162  City of Clatskanie 12.03% 14.34% 17.61% 8.87% 8.93% 11.64%
2152  City of Coos Bay 13.34% 12.19% 15.46% 10.18% 7.14% 9.85%
2165 City of Cornelius 11.12% 11.50% 14.77% 7.96% 6.04% 8.75%
2127  City of Cottage Grove 13.87% 15.31% 18.58% 10.71% 10.35% 13.06%
2257  City of Culver 8.11% 12.87% 16.14% 5.92% 10.88% 13.59%
2262  City of Dufur 12.36% 17.95% 21.22% 14.49% 15.21% 17.92%
2282 City of Eagle Point 9.32% 6.21% 9.48% 8.14% 2.00% 4.71%
2111 City of Eugene 13.73% 13.86% 17.13% 10.57% 8.67% 11.38%
2248  City of Fossil 13.60% 19.18% 22.45% 7.82% 8.93% 11.64%
2309 City of Gearhart 8.33% 3.45% 6.72% 5.92% 0.19% 0.19%
2264  City of Gervais 6.00% 4.72% 7.99% 7.26% 2.50% 521%
2250  City of Gold Beach 16.72% 17.49% 20.76% 13.29% 13.29% 16.00%
2113  City of Grants Pass 15.02% 14.49% 17.76% 13.52% 10.26% 12.97%
2114  City of Gresham 7.55% 5.85% 9.12% 4.31% 0.85% 3.56%
2210  City of Helix 6.00% 4.73% 8.00% 5.92% 0.19% 0.85%
2160  City of Hermiston 16.46% 16.31% 19.58% 13.08% 11.59% 14.30%
2115  City of Hillsboro 11.38% 10.85% 14.12% 9.08% 6.48% 9.19%
2222  City of Jacksonville 11.45% 10.60% 13.87% 8.29% 5.18% 7.89%
2232  City of Joseph 13.62% 17.55% 20.82% 10.46% 12.62% 15.33%
2279  City of Keizer 13.32% 9.29% 12.56% 7.16% 0.63% 3.34%
2283  City of Maupin 10.89% 14.00% 17.27% 8.67% 9.07% 11.78%
2246  City of Merrill 6.00% 7.11% 10.38% 5.92% 0.19% 0.71%
2195  City of Metolius 6.00% 4.01% 7.28% 5.92% 0.19% 2.45%
2290 City of Molalla 6.00% 6.23% 9.50% 5.92% 0.19% 2.09%
2174  City of Mt Angel 13.74% 11.87% 15.14% 7.58% 3.14% 5.85%
2118  City of Ontario 15.86% 16.37% 19.64% 13.81% 12.16% 14.87%
2218  City of Prairie City 8.59% 10.68% 13.95% 5.92% 1.35% 4.06%
2146  City of Prineville 10.78% 10.76% 14.03% 7.64% 4.85% 7.56%
2297  City of Rainier 11.44% 9.87% 13.14% 5.92% 2.11% 4.82%
2101  City of Salem 8.65% 8.96% 12.23% 8.12% 4.37% 7.08%
2219  City of Sheridan 6.00% 7.26% 10.53% 5.92% 0.32% 3.03%
2213  City of Stanfield 6.00% 6.19% 9.46% 5.92% 0.19% 1.06%
2129  City of Sweet Home 9.26% 8.24% 11.51% 5.92% 0.51% 3.22%
2261  City of Waldport 6.00% 5.80% 9.07% 5.92% 0.19% 1.66%
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Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate

7/1/07 - 6/30/09

Tier 1/ Tier 2 General Service Police and

OPSRP

OPSRP

Net Employer Contribution Rate

71109 - 6/30/11

OPSRP

~OPSRP

Tier 1/ Tier 2 General Service Police and

EJTES.;H Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
... Independent Employers | iiiiiieiiiieeaa.. o ae s
City !
2126  City of West Linn 14.05% 14.30% 17.57% 10.89% 9.12% 11.83%
2265  City of Westfir 13.09% 10.36% 13.63% 6.93% 3.45% 6.16%
2206  City of Weston 9.65% 7.35% 10.62% 5.92% 2.59% 5.30%
2147 City of Wheeler 12.17% 17.66% 20.93% 9.01% 5.71% 8.42%
2189  City of Willamina 6.00% 6.86% 10.13% 5.92% 2.17% 4.88%
2253  Town of Butte Falls 6.00% 5.23% 8.50% 7.00% 1.31% 4.02%
County
2001  Clackamas County 15.12% 15.97% 19.24% 11.96% 10.95% 13.66%
2002  Curry County 13.74% 13.91% 17.18% 11.26% 9.35% 12.06%
2003 Douglas County 19.25% 20.52% 23.79% 15.86% 15.72% 18.43%
2006  Jefferson County 12.44% 11.39% 14.66% 9.28% 6.45% 9.16%
2008 Lane County 11.34% 13.76% 17.03% 8.18% 8.42% 11.13%
2014  Linn County 13.86% 14.31% 17.58% 12.00% 10.36% 13.07%
2039  Malheur County 11.27% 11.52% 14.79% 8.11% 6.21% 8.92%
2037  Polk County 13.36% 13.20% 16.47% 10.20% 7.79% 10.50%
2050 Wallowa County 9.64% 7.11% 10.38% 8.79% 4.63% 7.34%
2015  Yamhill County 9.07% 8.33% 11.60% 5.92% 1.711% 4.42%
Special Districts
2664  Applegate Valley Rural Fire Protection District #9 17.84% 12.80% 16.07% 10.70% 3.82% 6.53%
2804  Aurora Rural Fire Protection District 9.18% 6.46% 9.73% 13.71% 4.88% 7.59%
2601  Baker Valley Irrigation District 10.77% 15.72% 18.99% 7.61% 11.61% 14.32%
2596 Bend Metro Park & Recreation District 8.21% 10.66% 13.93% 5.92% 6.31% 9.02%
2648  Black Butte Ranch Rural Fire Protection District 8.14% 3.48% 6.75% 5.92% 0.19% 0.19%
2833 Boardman Rural Fire Protection District 12.24% 5.16% 8.43% 14.38% 4.47% 7.18%
2779  Brownsville Rural Fire Protection District 11.72% 4.87% 8.14% 10.25% 2.14% 4.85%
2569 Central Oregon Intergovernmental Council 10.07% 12.40% 15.67% 6.91% 6.95% 9.66%
2689  Central Oregon Park & Recreation District 6.00% 8.15% 11.42% 5.92% 0.21% 2.92%
2678  Central Oregon Regional Housing Authority 12.28% 12.15% 15.42% 6.12% 7.76% 10.47%
2645  Chiloquin Agency Lake Rural Fire Protection District 8.34% 4.55% 7.82% 11.18% 10.62% 13.33%
2679  Columbia River Public Utility District 9.50% 12.78% 16.05% 8.93% 10.32% 13.03%
2828 Deschutes Public Library District 6.00% 6.85% 10.12% 6.45% 5.10% 7.81%
2527 Deschutes Valley Water District 15.20% 19.73% 23.00% 15.43% 18.19% 20.90%
2729 Douglas County Fire District #2 16.23% 9.72% 12.99% 12.90% 3.82% 6.53%
2743  Douglas Soil & Water Conservation District 13.87% 16.37% 19.64% 13.74% 15.80% 18.51%
2529  East Fork Irrigation District 11.36% 13.16% 16.43% 8.20% 9.64% 12.35%
2618 Estacada Cemetery Maintenance District 6.00% 11.41% 14.68% 5.92% 5.59% 8.30%
2132  Eugene Water & Electric Board 20.14% 23.39% 26.66% 15.85% 17.76% 20.47%
2785 Fern Ridge Community Library 8.69% 11.21% 14.48% 10.99% 9.02% 11.73%
2608 Gaston Rural Fire Protection District 9.37% 12.21% 15.48% 8.12% 5.91% 8.62%
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Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate

7/1/07 - 6/30/09

Net Employer Contribution Rate
7/1/09 - 6/30/11

OPSRP OPSRP OPSRP ___ OPSRP
Employer Tier 1/ Tier 2 General Service  Police and Tier 1/ Tier 2 General Service Police and
Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
... Independent Employers ..., PP . R
Special Districts
2698 Halsey Shedd Rural Fire Protection District 10.51% 15.16% 18.43% 5.92% 7.43% 10.14%
2771 Harbor Water PUD 7.93% 8.52% 11.79% 5.92% 3.57% 6.28%
2815 Hermiston Rural Fire Protection District 13.36% 10.64% 13.91% 16.20% 11.42% 14.13%
2518 Housing Authority of Clackamas County 14.84% 15.60% 18.87% 11.68% 11.93% 14.64%
2829  Hubbard Rural Fire Protection District 16.74% 17.85% 21.12% 19.60% 17.39% 20.10%
2717  Ice Fountain Water District 9.96% 14.25% 17.52% 5.92% 5.76% 8.47%
2564 lllinois Valley Rural Fire Protection District 10.07% 4.19% 7.46% 5.92% 0.19% 0.19%
2556  Jackson County Fire District #5 16.16% 10.60% 13.87% 12.84% 5.20% 791%
2623  Jackson County Fire District #6 6.00% 3.23% 6.50% 5.92% 0.19% 0.19%
2575  Jefferson County Rural Fire Protection District #1 15.08% 18.63% 21.90% 11.92% 12.50% 15.21%
2841 Jefferson County Soil & Water Conservation District 7.08% 7.56% 10.83% 5.92% 4.04% 6.75%
2646  Keno Rural Fire Protection District 16.22% 3.89% 7.16% 15.11% 2.22% 4.93%
2515  Klamath County Fire District #1 16.84% 8.64% 11.91% 14.52% 5.11% 7.82%
2760 Knappa Svensen Burnside Rural Fire Protection Distric 11.56% 16.95% 20.22% 5.92% 8.27% 10.98%
2644  Lakeside Water District 8.47% 13.91% 17.18% 10.12% 11.95% 14.66%
2635 Lane County Fire District #1 8.22% 2.64% 5.91% 5.92% 0.50% 3.21%
2565 Lane Rural Fire and Rescue 13.66% 13.10% 16.37% 12.64% 6.38% 9.09%
2521  League of Oregon Cities 9.74% 11.37% 14.64% 7.80% 7.13% 9.84%
2597 Mapleton Water District 13.27% 17.39% 20.66% 10.32% 9.13% 11.84%
2782  Millington Rural Fire Protection District 11.90% 10.14% 13.41% 5.92% 0.28% 2.99%
2861 Mt Angel Fire District 6.00% 4.46% 7.73% 5.92% 1.79% 4.50%
2724  Nehalem Bay Wastewater Agency 13.79% 19.38% 22.65% 11.65% 17.23% 19.94%
2740  Neskowin Regional Sanitary Authority 13.75% 9.72% 12.99% 9.68% 4.66% 7.37%
2835 North Clackamas County Water Commission 6.00% 9.96% 13.23% 5.92% 4.93% 7.64%
2637 Northeast Oregon Housing Authority 10.91% 12.98% 16.25% 7.85% 8.90% 11.61%
2825 Northern Oregon Corrections 8.09% 5.24% 8.51% 9.59% 5.15% 7.86%
2550 Nyssa Road Assessment District #2 35.25% 40.77% 44.04% 39.64% 45.26% 47.97%
2524  Oak Lodge Sanitary District 9.79% 13.80% 17.07% 6.63% 8.96% 11.67%
2723 Oregon Coastal Zone Management Association Incorp 10.92% 16.49% 19.76% 5.92% 9.67% 12.38%
2685 Oregon Community College Association 8.89% 13.15% 16.42% 5.92% 9.16% 11.87%
2533  Owyhee Irrigation District 27.44% 31.04% 34.31% 24.00% 26.31% 29.02%
2688 Polk County Fire District #1 13.49% 10.66% 13.93% 12.16% 6.03% 8.74%
2613  Polk Soil & Water Conservation District 6.46% 9.96% 13.23% 5.92% 4.00% 6.71%
2507  Port of Astoria 12.48% 13.91% 17.18% 11.40% 11.09% 13.80%
2633 Port of Cascade Locks 7.29% 9.44% 12.71% 5.96% 3.07% 5.78%
2788  Port of Hood River 6.00% 7.95% 11.22% 5.92% 4.05% 6.76%
2570 = Port of St Helens 8.95% 13.47% 16.74% 5.92% 7.92% 10.63%
2581  Port of Umatilla 14.04% 16.24% 19.51% 11.07% 11.00% 13.71%
2519  Portland Housing Authority 10.45% 12.47% 15.74% 8.09% 9.04% 11.75%
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Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate - Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
OPSRP OPSRP OPSRP ___ OPSRP
Employer Tier 1/ Tier 2 General Service Rolice and Tier 1/ Tier 2 General Service Police and
Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
... Independent Employers . ..ii.iiiiiiiiceiaens WG B
Special Districts
2672 Rockwood Water PUD 11.75% 16.13% 19.40% 8.83% 9.81% 12.52%
2747  Salem Housing Authority 11.82% 15.42% 18.69% 12.50% 13.83% 16.54%
2675 Salmon Harbor-Douglas County 11.08% 10.98% 14.25% 8.31% 7.66% 10.37%
2701  Sisters-Camp 12.03% 4.42% 7.69% 12.73% 4.43% 7.14%
2859  South Lane County Fire & Rescue 6.23% 7.25% 10.52% 9.07% 3.60% 6.31%
2803  Southwestern Polk County Rural Fire Protection Distric 6.95% 1.80% 5.07% 5.92% 0.24% 2.95%
2767  Springfield Utility Board 12.09% 17.53% 20.80% 11.23% 16.67% 19.38%
2845  Sunrise Water Authority 9.78% 13.96% 17.23% 6.62% 9.15% 11.86%
2643 Sweet Home Cemetery Maintenance District 15.65% 20.62% 23.89% 18.55% 22.72% 25.43%
2553  Tangent Rural Fire Protection District 15.94% 14.24% 17.51% 18.89% 10.88% 13.59%
2722  Tillamook County Emergency Communications District 6.26% 11.45% 14.72% 5.92% 5.34% 8.05%
2821  Tillamook County Soil And Water Conservation District 14.18% 14.06% 17.33% 18.42% 16.34% 19.05%
2783  Tillamook Fire District 8.28% 4.58% 7.85% 7.05% 1.99% 4.70%
2702  Tri-City Rural Fire Protection District 8.51% 9.61% 12.88% 11.35% 8.14% 10.85%
2610  Turner Fire District 15.62% 11.40% 14.67% 13.55% 6.46% 9.17%
2536 Valley View Cemetery Maintenance District 6.00% 4.61% 7.88% 5.92% 5.89% 8.60%
2797  Vernonia Rural Fire Protection District 9.53% 4.89% 8.16% 5.92% 0.19% 0.19%
2796  West Side Rural Fire Protection District 16.24% 6.88% 10.15% 14.00% 2.50% 5.21%
2686 Weston Cemetery Maintenance District 8.14% 6.44% 9.71% 5.92% 1.87% 4.58%
2725  Willamina Fire District 9.50% 7.11% 10.38% 12.34% 8.86% 11.57%
2714  Winchester Bay Sanitary District 6.98% 6.67% 9.94% 8.52% 5.61% 8.32%
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Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
OPSRP OPSRP OPSRP OPSRP
Employer Tier 1/ Tier 2 General Service Police and Tier 1/ Tier 2 General Service Police and
Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
L AEED) ; s T e . e .
2099  State Judiciary 18.70% N/A N/A 14.95% N/A N/A
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Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
OPSRP OPSRP OPSRP OPSRP
Employer Tier 1/ Tier 2 General Service Pplice and Tier 1/ Tier 2 General Service Police and
Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
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School
4306  Amity School District #4J 0.37% 0.80% 4.07% 0.29% 0.19% 0.19%
3179  Astoria School District #1 0.37% 0.26% 3.16% 0.29% 0.19% 0.19%
3003 Baker School District #57 7.84% 10.11% 13.38% 3.73% 4.25% 6.96%
4062 Beaverton School District 8.25% 10.52% 13.79% 5.39% 591% 8.62%
3291  Bend-Lapine School District 5.17% 7.44% 10.71% 1.94% 2.46% 517%
3283  Brookings-Harbor School District 5.68% 7.95% 11.22% 0.29% 0.19% 217%
4326  Burns-Hines School District #3 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
4333  Canby School District 0.37% 2.35% 5.62% 0.29% 0.19% 0.19%
4334  Cascade School District #5 0.37% 1.96% 5.23% 0.29% 0.19% 0.19%
3859  Central School District 13J 0.37% 2.22% 5.49% 0.29% 0.19% 0.19%
4259  Clackamas Education Service District 6.98% 9.25% 12.52% 3.42% 3.94% 6.65%
3242 Coos County School District #9 11.76% 14.03% 17.30% 8.34% 8.86% 11.57%
3039 Corvallis School District #509J 6.83% 9.10% 12.37% 2.14% 2.66% 5.37%
3274  Crook County Unit School District 0.37% 0.38% 3.65% 0.29% 0.19% 0.19%
4252  Crook-Deschutes Education Service District 5.60% 7.87% 11.14% 2.00% 2.52% 5.23%
4291  Dayton Public Schools 1.24% 3.51% 6.78% 0.29% 0.19% 0.57%
4237  Douglas Education Service District 6.90% 9.17% 12.44% 4.16% 4.68% 7.39%
3927 Echo School District #5 0.75% 3.02% 6.29% 0.29% 0.19% 1.04%
4323 Estacada School District #108 7.88% 10.15% 13.42% 3.56% 4.08% 6.79%
3473  Eugene School District 4J 12.34% 14.61% 17.88% 8.73% 9.25% 11.96%
3887  Falls City School District #57 0.37% 0.26% 0.34% 0.29% 0.19% 0.19%
3494  Fern Ridge School District 4.34% 6.61% 9.88% 0.29% 0.55% 3.26%
4313  Forest Grove School District 8.01% 10.28% 13.55% 5.04% 5.56% 8.27%
4034  Gaston Public Schools 0.37% 1.93% 5.20% 0.29% 0.19% 0.19%
4329  Gervais School District #1 0.37% 1.08% 4.35% 0.29% 0.19% 0.19%
3160 Gladstone School District #115 0.37% 0.95% 4.22% 0.29% 0.19% 0.19%
3316  Glide School District #12 7.22% 9.49% 12.76% 3.97% 4.49% 7.20%
4260  Greater Albany School District #8J 6.68% 8.95% 12.22% 3.57% 4.09% 6.80%
4332  Gresham Barlow School District #10J 5.99% 8.26% 11.53% 1.24% 1.76% 4.47%
4258  Hermiston School District 6.21% 8.48% 11.75% 2.32% 2.84% 5.55%
4341 Hillsboro School District #1J 8.19% 10.46% 13.73% 4.30% 4.82% 7.53%
3409 Hood River County School District 5.49% 7.76% 11.03% 2.73% 3.25% 5.96%
4288  Jackson County School District #549C 11.89% 14.16% 17.43% 8.47% 8.99% 11.70%
3729  Jefferson School District #14J 1.06% 3.33% 6.60% 0.29% 0.19% 0.37%
4315  John Day School District 7.60% 9.87% 13.14% 2.97% 3.49% 6.20%
3965 La Grande Public Schools 7.61% 9.88% 13.15% 2.59% 3.11% 5.82%
4268 Lake Oswego School District 2.90% 5.17% 8.44% 0.29% 0.19% 1.99%
4276  Lane County Education Service District 12.28% 14.55% 17.82% 8.86% 9.38% 12.09%
3502 Lane County School District #40 12.27% 14.54% 17.81% 8.85% 9.37% 12.08%
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Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
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School
3579  Lincoln County School District 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
3447  Madras School District 5.91% 8.18% 11.45% 5.76% 6.28% 8.99%
4142  McMinnville School District 6.99% 9.26% 12.53% 3.83% 4.35% 7.06%
4335  Milton Freewater Unified School District #7 0.72% 2.99% 6.26% 0.29% 0.19% 0.19%
4331 Molalla River School District 0.37% 0.26% 2.35% 0.29% 0.19% 0.19%
4340  Monroe School District #1J 8.74% 11.01% 14.28% 5.70% 6.22% 8.93%
3809 Morrow County Schools 9.48% 11.75% 15.02% 6.49% 7.01% 9.72%
3843  Multnomah County School District #R40 12.55% 14.82% 18.09% 9.13% 9.65% 12.36%
4238  Multnomah Education Service District 8.01% 10.28% 13.55% 3.79% 4.31% 7.02%
4336 Nestucca Valley School District 10.71% 12.98% 16.25% 6.78% 7.30% 10.01%
4135 Newberg School District #29J 1.39% 3.66% 6.93% 0.29% 0.19% 0.39%
3245 North Bend Public Schools 5.74% 8.01% 11.28% 1.51% 2.03% 4.74%
4321 North Clackamas School District #12 0.37% 2.25% 5.52% 0.29% 0.19% 0.40%
3730  North Marion School District #15 0.37% 1.53% 4.80% 0.29% 0.19% 1.56%
4342  North Santiam School District 29J 0.37% 1.72% 4.99% 0.29% 0.19% 0.19%
4381  North Wasco School District #21 4.55% 6.82% 10.09% 0.32% 0.84% 3.55%
3684  Ontario School District #8C 9.65% 11.92% 15.19% 6.19% 6.71% 9.42%
3122  Oregon City School District 6.47% 8.74% 12.01% 3.00% 3.52% 6.23%
3931  Pendleton School District #16R 0.37% 0.70% 3.97% 0.29% 0.19% 0.19%
3043  Philomath School District #17J 8.81% 11.08% 14.35% 4.20% 4.72% 7.43%
3414  Phoenix-Talent School District 6.87% 9.14% 12.41% 2.74% 3.26% 5.97%
3958 Pilot Rock School District #2R 6.04% 8.31% 11.58% 1.94% 2.46% 5.17%
3818 Portland Public Schools 0.37% 0.26% 2.77% 0.29% 0.19% 0.19%
4320 Rainier School District #13 3.85% 6.12% 9.39% 1.80% 2.32% 5.03%
4311 Redmond School District #2J 7.14% 9.41% 12.68% 4.30% 4.82% 7.53%
4312 Reedsport School District 6.64% 8.91% 12.18% 2.60% 3.12% 5.83%
3824 Reynolds School District #7 3.08% 5.35% 8.62% 0.29% 0.19% 2.78%
3847 Riverdale School 4.00% 6.27% 9.54% 0.29% 0.19% 2.61%
3310 Roseburg School District 4.68% 6.95% 10.22% 0.41% 0.93% 3.64%
3735 Salem Keizer School District 6.99% 9.26% 12.53% 3.16% 3.68% 6.39%
3665 Santiam Canyon School District 6.49% 8.76% 12.03% 1.92% 2.44% 5.15%
3000 School Districts 17.64% 19.91% 23.18% 14..22% 14.74% 17.45%
3187  Seaside Schools 7.36% 9.63% 12.90% 3.07% 3.59% 6.30%
4317  Sherwood School District #88J 8.31% 10.58% 13.85% 5.88% 6.41% 8.12%
4270  Silver Falls School District 6.76% 9.03% 12.30% 1.97% 2.49% 5.20%
3296  Sisters School District #6 1.31% 3.58% 6.85% 0.35% 0.87% 3.58%
3537  Siuslaw School District 5.60% 7.87% 11.14% 0.29% 0.47% 3.18%
3506 South Lane School District #45J3 0.37% 2.35% 5.62% 0.29% 0.19% 0.19%
3319  South Umpqua School District 0.37% 0.26% 3.30% 0.29% 0.19% 0.19%
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Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
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Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
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School

3487  Springfield School District #19 7.47% 9.74% 13.01% 3.33% 3.85% 6.56%
4279 St Helens School District #502 0.37% 0.61% 3.88% 0.29% 0.19% 0.19%
3942  Stanfield School District #61 0.37% 0.56% 3.83% 0.29% 0.19% 0.19%
3353  Sutherlin School District #130 0.37% 1.72% 4.99% 0.29% 0.19% 0.19%
3618 Sweet Home School District #55 0.37% 0.98% 4.25% 0.29% 0.19% 0.19%
4338  Three Rivers School District 8.70% 10.97% 14.24% 4.52% 5.04% 7.75%
3902 Tillamook School District #9 0.37% 0.70% 3.97% 0.29% 0.19% 0.19%
3928  Umatilla School District #6R 10.81% 13.08% 16.35% 7.52% 8.04% 10.75%
4223  Umatilla-Morrow Education Service District 13.63% 15.90% 19.17% 9.70% 10.22% 12.93%
3966  Union County School District 9.60% 11.87% 15.14% 4.21% 4.73% 7.44%
4292  Union-Baker Education Service District 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
3195 Warrenton-Hammond School District 6.24% 8.51% 11.78% 2.96% 3.48% 6.19%
4035 Washington County School District #13 12.05% 14.32% 17.59% 8.63% 9.15% 11.86%
4316  Washington County School District #23J 11.95% 14.22% 17.49% 8.53% 9.05% 11.76%
3075 West Linn-Wilsonville School District 1.77% 10.04% 13.31% 4.13% 4.65% 7.36%
4254  Willamette ESD - Yamhill ESD (Merged) 8.48% 10.75% 14.02% 3.35% 3.87% 6.58%
3349  Winston-Dillard Schools 0.37% 0.26% 1.45% 0.29% 0.19% 0.19%
4314 Yamhill County School District #30J 12.93% 15.20% 18.47% 9.51% 10.03% 12.74%
4166  Yamhill-Carlton School District #1 0.37% 0.26% 1.72% 0.290% 0.19% 0.19%
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... SLGRP (Default Tier /Tier2Rates) ... S
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2901  Blue Mountain Community College 5.05% 7.52% 10.79% 0.72% 1.36% 4.07%
2999  Central Oregon Community College 6.17% 8.64% 11.91% 2.49% 3.13% 5.84%
2919 Chemeketa Community College 1.76% 4.23% 7.50% 0.29% 0.19% 1.78%
2908 Clackamas Community College 4.64% 7.11% 10.38% 1.25% 1.89% 4.60%
2900 Clatsop Community College 4.60% 7.07% 10.34% 0.65% 1.20% 4.00%
2996 Columbia Gorge Community College 4.09% 6.56% 9.83% 2.88% 3.52% 6.23%
2906 Klamath Community College 15.00% 17.47% 20.74% 12.01% 12.65% 15.36%
2904 Lane Community College 3.05% 5.52% 8.79% 0.29% 0.19% 1.63%
2910 Linn-Benton Community College 4.79% 7.26% 10.53% 0.29% 0.65% 3.36%
2905 Mt Hood Community College 0.37% 2.13% 5.40% 0.29% 0.19% 0.19%
2995 Oregon Coast Community College 5.35% 7.82% 11.09% 1.62% 2.26% 4.97%
2918  Portland Community College 0.37% 2.56% 5.83% 0.29% 0.19% 1.22%
2922  Rogue Community College 5.62% 8.09% 11.36% 0.93% 1.57% 4.28%
2998  Southwestern Community College 4.66% 7.13% 10.40% 0.91% 1.55% 4.26%
2997 Tillamook Bay Community College 4.50% 6.97% 10.24% 1.57% 2.21% 4.92%
2902 Treasure Valley Community College 0.46% 2.93% 6.20% 0.29% 0.19% 0.19%
2903 Umpqua Community College 4.88% 7.35% 10.62% 0.45% 1.09% 3.80%
City

2258 City of Adair Village 12.67% 15.10% 18.37% 12.57% 12.61% 15.32%
2103  City of Albany 12.51% 12.06% 15.33% 10.74% 7.87% 10.58%
2235  City of Amity 7.66% 6.82% 10.09% 5.76% 2.44% 5.15%
2104  City of Ashland 13.49% 13.99% 17.26% 10.97% 9.43% 12.14%
2105  City of Astoria 16.46% 15.99% 19.26% 13.63% 11.33% 14.04%
2234  City of Aumsville 5.63% 6.24% 9.51% 4.06% 2.65% 5.36%
2272 City of Aurora 4.94% 4.10% 7.37% 3.36% 1.70% 4.41%
2159  City of Baker City 14.17% 13.15% 16.42% 11.93% 8.60% 11.31%
2150 City of Bandon 12.46% 13.29% 16.56% 9.60% 8.72% 11.43%
2231 City of Banks 0.37% 0.26% 3.47% 0.29% 0.19% 0.19%
2241 City of Bay City 7.67% 10.38% 13.65% 4.44% 5.42% 8.13%
2178  City of Boardman 12.43% 12.94% 16.21% 10.41% 8.50% 11.21%
2216  City of Brookings 12.44% 12.56% 15.83% 10.10% 7.96% 10.67%
2204  City of Burns 9.47% 9.18% 12.45% 5.69% 4.30% 7.01%
2109  City of Canby 8.01% 7.70% 10.97% 7.23% 4.49% 7.20%
2223  City of Cannon Beach 11.34% 11.14% 14.41% 8.53% 6.47% 9.18%
2198  City of Carlton 2.35% 1.43% 4.70% 1.49% 0.19% 1.57%
2182  City of Cascade Locks 17.02% 19.84% 23.11% 14.97% 16.36% 19.07%
2194  City of Cave Junction 9.37% 12.27% 15.54% 6.42% 7.74% 10.45%
2181  City of Central Point 7.89% 7.39% 10.66% 6.48% 4.08% 6.79%
2201 City of Coburg 13.00% 12.74% 16.01% 10.01% 5.63% 8.34%
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Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
OPSRP OPSRP OPSRP OPSRP

Employer Tier 1/ Tier 2 General Service Police and Tier 1/ Tier 2 General Service Police and

Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll

... SLGRP (Default Tier /Tier2Rates) . .. ... ... deine e
City

2271 City of Columbia City 13.02% 13.54% 16.81% 10.52% 8.86% 11.57%
2177  City of Condon 25.00% 24.75% 28.02% 23.85% 20.89% 23.60%
2110  City of Coquille 14.74% 14.75% 18.02% 12.82% 10.04% 12.75%
2155  City of Corvallis 7.69% 7.96% 11.23% 5.14% 3.28% 5.99%
2236  City of Creswell 10.69% 12.30% 15.57% 7.99% 7.76% 10.47%
2202  City of Dallas 13.65% 13.55% 16.82% 11.22% 8.63% 11.34%
2252  City of Dayton 2.47% 5.87% 9.14% 0.29% 0.23% 2.94%
2294  City of Depoe Bay 11.09% 13.41% 16.68% 8.49% 8.87% 11.58%
2131 City of Drain 11.68% 13.52% 16.79% 8.81% 8.94% 11.65%
2245  City of Dundee 7.58% 10.38% 13.65% 6.15% 6.74% 9.45%
2299  City of Dunes City 17.47% 18.08% 21.35% 15.87% 14.38% 17.09%
2269  City of Durham ' 11.94% 2.87% 6.14% 0.29% 0.19% 2.00%
2225 City of Echo 18.38% 22.26% 25.53% 12.73% 15.13% 17.84%
2205 City of Elgin 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
2305  City of Elkton 13.06% 13.67% 16.94% 10.46% 8.97% 11.68%
2180  City of Enterprise 14.40% 15.24% 18.51% 12.84% 10.63% 13.34%
2179  City of Estacada 12.43% 14.64% 17.91% 9.67% 10.00% 12.71%
2208  City of Fairview 11.04% 11.40% 14.67% 6.13% 3.54% 6.25%
2224  City of Falls City 2.62% 5.51% 8.78% 0.29% 0.19% 1.73%
2291  City of Florence 9.82% 10.19% 13.46% 7.28% 5.65% 8.36%
2220 City of Garibaldi 15.76% 17.83% 21.10% 12.73% 12.62% 15.33%
2242  City of Gaston 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
2304  City of Gladstone 10.38% 9.00% 12.27% 8.68% 4.63% 7.34%
2274  City of Gold Hill 7.74% 7.30% 10.57% 3.99% 2.08% 4.79%
2284  City of Halsey 2.50% 3.11% 6.38% 0.29% 0.19% 0.45%
2296 City of Happy Valley 12.54% 13.61% 16.88% 9.61% 8.94% 11.65%
2268  City of Harrisburg 10.44% 12.48% 15.75% 7.63% 8.02% 10.73%
2193  City of Heppner 0.37% 0.90% 4.17% 0.29% 0.19% 0.19%
2226  City of Hines 11.83% 12.62% 15.89% 7.71% 8.11% 10.82%
2138  City of Hood River 14.39% 12.57% 15.84% 12.16% 8.07% 10.78%
2196  City of Hubbard 15.99% 15.21% 18.48% 13.26% 10.58% 13.29%
2191  City of Huntington 68.43% 69.72% 72.99% 56.31% 54.38% 57.09%
2306  City of Imbler 13.60% 14.21% 17.48% 10.49% 9.00% 1.71%
2267  Cily of Independence 10.30% 10.25% 13.52% 7.97% 6.22% 8.93%
2266  City of Irrigon 9.18% 11.44% 14.71% 6.09% 6.84% 9.55%
2211 City of Jefferson 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
2229  City of John Day 7.98% 8.37% 11.64% 5.33% 3.72% 6.43%
2256  City of Jordan Valley 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
2199  City of Junction City 13.16% 12.59% 15.86% 10.45% 8.18% 10.89%
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Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
OPSRP OPSRP OPSRP OPSRP

Employer Tier 1/ Tier 2 General Service Police and Tier 1/ Tier 2 General Service Police and
Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
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City

2287  City of King City 9.05% 5.68% 8.95% 11.43% 4.08% 6.79%
2148  City of Klamath Falls 7.43% 7.48% 10.75% 4.86% 2.97% 5.68%
2263 City of La Grande 13.97% 9.43% 12.70% 12.52% 5.18% 7.89%
2233  City of Lafayette 4.07% 4.39% 7.66% 1.94% 0.19% 2.76%
2120 City of Lake Oswego 14.46% 14.33% 17.60% 11.86% 9.70% 12.41%
2244 City of Lakeside 6.63% 8.14% 11.41% 3.44% 3.09% 5.80%
2140  City of Lebanon 12.08% 12.64% 15.91% 8.00% 6.48% 9.19%
2298  City of Lincoln City 6.59% 6.93% 10.20% 4.80% 3.40% 6.11%
2293  City of Lowell 4.59% 7.08% 10.35% 1.98% 2.73% 5.44%
2270 City of Lyons 0.40% 2.31% 5.58% 0.29% 0.19% 1.72%
2170  City of Madras 12.00% 11.83% 15.10% 10.02% 7.80% 10.51%
2247  City of Malin 11.27% 11.21% 14.48% 9.05% 6.66% 9.37%
2281  City of Manzanita 12.51% 12.37% 15.64% 10.31% 791% 10.62%
2117 City of McMinnville 16.66% 17.08% 20.35% 13.93% 12.25% 14.96%
2102  City of Medford 8.25% 7.55% 10.82% 5.74% 2.57% 5.28%
2207  City of Mill City 12.06% 13.77% 17.04% 9.52% 9.12% 11.83%
2286  City of Millersburg 10.56% 11.03% 14.30% 0.74% 0.84% 3.55%
2158  City of Milton-Freewater 13.36% 14.98% 18.25% 10.77% 10.49% 13.20%
2163  City of Milwaukie 7.98% 7.92% 11.19% 5.50% 3.26% 5.97%
2157 City of Monmouth 8.87% 8.96% 12.23% 5.88% 4.22% 6.93%
2209  City of Monroe 0.77% 1.38% 4.65% 0.29% 0.19% 0.19%
2301  City of Moro 5.60% 9.48% 12.75% 2.15% 4.55% 7.26%
2302  City of Mt Vernon 9.53% 10.68% 13.95% 10.51% 11.38% 14.09%
2197  City of Myrtle Creek 9.23% 10.24% 13.51% 7.36% 5.74% 8.45%
2183  City of Myrtle Point 3.32% 3.75% 7.02% 3.01% 0.90% 3.61%
2777  City of Newberg 9.84% 7.28% 10.55% 8.50% 3.26% 5.97%
2276  City of Newport 10.73% 6.14% 9.41% 8.96% 1.62% 4.33%
2292  City of North Bend 12.65% 11.11% 14.38% 10.05% 6.54% 9.25%
2192  City of North Plains 9.90% 11.21% 14.48% 7.05% 7.07% 9.78%
2308  City of North Powder 13.27% 18.86% 22.13% 22.07% 21.47% 24.18%
2166  City of Nyssa 13.74% 13.06% 16.33% 10.87% 8.44% 11.15%
2143  City of Oakland 16.02% 16.63% 19.90% 14.08% 12.59% 15.30%
2168  City of Oakridge 18.62% 18.08% 21.35% 15.04% 12.76% 15.47%
2119  City of Oregon City 8.75% 8.95% 12.22% 5.00% 2.89% 5.60%
2154  City of Pendleton 10.18% 9.64% 12.91% 7.19% 4.18% 6.89%
2187  City of Philomath 9.49% 10.05% 13.32% 7.45% 5.86% 8.57%
2249  City of Phoenix 8.51% 8.58% 11.85% 6.29% 4.26% 6.97%
2161  City of Pilot Rock 15.71% 17.11% 20.38% 14.95% 13.35% 16.06%
2184  City of Port Orford 10.28% 11.68% 14.95% 8.18% 7.83% 10.54%
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... SLGRP (Default Tier 1/Tier 2Rates) . ... ... TR g
City

2121 City of Portland 6.66% 9.21% 12.48% 4.30% 5.04% 7.75%
2122 City of Redmond 9.69% 8.29% 11.56% 8.75% 5.14% 7.85%
2139  City of Reedsport 1.23% 1.61% 4.88% 1.29% 0.19% 1.95%
2260 City of Riddle 7.46% 10.94% 14.21% 5.30% 7.23% 9.94%
2203  City of Rockaway Beach 11.25% 12.67% 15.94% 8.10% 8.30% 11.01%
2251  City of Rogue River 15.92% 16.31% 19.58% 13.05% 11.89% 14.60%
2100 City of Roseburg 20.51% 18.73% 22,00% 17.04% 13.14% 15.85%
2172 City of Sandy 11.49% 12.12% 15.39% 9.35% 7.68% 10.39%
2176  City of Scappoose 13.76% 13.77% 17.04% 11.74% 9.28% 11.99%
2254  City of Shady Cove 7.30% 8.40% 11.67% 7.32% 5.94% 8.65%
2142  City of Sherwood 13.58% 13.20% 16.47% 10.77% 8.58% 11.29%
2273  City of Silverton 9.52% 10.21% 13.48% 7.62% 6.20% 8.91%
2221  City of Sisters 5.06% 6.55% 9.82% 4.23% 3.30% 6.01%
2278  Cily of Springfield 8.55% 7.23% 10.50% 7.72% 3.97% 6.68%
2123  City of St Helens 16.99% 17.18% 20.45% 14.51% 12.37% 15.08%
2757  City of Stayton 16.39% 12.67% 15.94% 13.89% 8.08% 10.79%
2217 City of Sutherlin 9.85% 8.56% 11.83% 7.19% 4.03% 6.74%
2188  City of Talent 9.51% 8.23% 11.50% 6.78% 3.75% 6.46%
2295 City of Tigard 12.25% 7.46% 10.73% 10.66% 3.32% 6.03%
2128  City of Tillamook 11.58% 10.30% 13.57% 5.27% 3.38% 6.09%
2275  City of Toledo 2.86% 4.34% 7.61% 1.20% 0.19% 2.72%
2237  City of Troutdale 8.15% 8.52% 11.79% 6.29% 4.46% 7.17%
2288  Cily of Tualatin 15.42% 15.36% 18.63% 12.83% 10.56% 13.27%
2228  City of Turner 14.97% 14.32% 17.59% 13.29% 10.19% 12.90%
2175  City of Umatilla 2.68% 2.29% 5.56% 1.65% 0.19% 2.16%
2145 City of Vale 19.12% 21.40% 24,67% 14.10% 15.00% 17.711%
2285 City of Veneta 7.55% 9.88% 13.15% 5.11% 6.14% 8.85%
2125  City of Vernonia 7.77% 8.42% 11.69% 4.64% 3.53% 6.24%
2200  City of Wallowa 4.99% 6.77% 10.04% 0.94% 0.98% 3.69%
2238  City of Warrenton 12.04% 12.07% 15.34% 9.65% 7.50% 10.21%
2240  City of Wilsonville 10.40% 12.84% 16.11% 7.53% 8.35% 11.06%
2280  City of Winston 1.96% 1.52% 4.79% 2.31% 0.19% 1.59%
2185 City of Wood Village 9.00% 11.59% 14.86% 6.22% 7.19% 9.90%
2303  City of Woodburn 10.79% 11.48% 14.75% 8.61% 7.11% 9.82%
2300 City of Yachats 6.28% 7.84% 11.11% 5.03% 4.77% 7.48%
2214  City of Yamhill 5.38% 4.18% 7.45% 5.59% 1.66% 4.37%
2307 City of Yoncalla 12.70% 13.31% 16.58% 10.12% 8.63% 11.34%
2255 Town of Canyon City 11.46% 15.34% 18.61% 8.56% 10.96% 13.67%
2212 Town of Lakeview 6.32% 4.92% 8.19% 4.18% 0.74% 3.45%
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Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
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County
2021  Baker County 11.29% 11.34% 14.61% 8.66% 6.74% 9.45%
2040  Benton County 6.46% 7.32% 10.59% 3.42% 2.36% 5.07%
2036 Clatsop County 711% 7.38% 10.65% 3.85% 2.11% 4.82%
2017  Columbia County 7.71% 7.68% 10.95% 4.94% 2.83% 5.54%
2018  Coos County 15.43% 15.96% 19.23% 13.02% 11.39% 14.10%
2044  Crook County 10.99% 6.66% 9.93% 8.11% 0.77% 3.48%
2027  Deschutes County 6.86% 7.52% 10.79% 5.06% 3.58% 6.29%
2022  Gilliam County 10.39% 12.30% 15.57% 8.32% 8.02% 10.73%
2012 Grant County 0.37% 1.54% 4.81% 0.29% 0.19% 0.38%
2004 Harney County 9.98% 11.53% 14.80% 7.25% 7.03% ‘9.74%
2035 Hood River County 5.21% 6.23% 9.50% 1.89% 0.90% 3.61%
2005 Jackson County 12.41% 13.51% 16.78% 10.17% 8.96% 11.67%
2042  Josephine County 12.82% 13.62% 16.89% 10.83% 9.09% 11.80%
2007 Klamath County 7.86% 3.02% 6.29% 6.39% 0.19% 1.76%
2000 Lake County 10.03% 10.55% 13.82% 6.95% 5.30% 8.01%
2043  Lincoln County 8.98% 4.35% 7.62% 7.73% 0.39% 3.10%
2009  Marion County 7.84% 8.48% 11.75% 5.37% 3.86% 6.57%
2038  Multnomah County 9.85% 10.65% 13.92% 741% 6.05% 8.76%
2016  Sherman County 15.16% 16.26% 19.53% 12.14% 11.16% 13.87%
2013  Umatilla County 6.86% 7.69% 10.96% 3.84% 2.50% 521%
2020 Wasco County 11.05% 11.94% 15.21% 8.65% 7.34% 10.05%
2011 Washington County 13.09% 13.54% 16.81% 10.67% 8.98% 11.69%
Special Districts
2742  Amity Fire District 9.97% 5.91% 9.18% 10.43% 3.10% 5.81%
2631  Arch Cape Water-Sanitary District 5.25% 9.13% 12.40% 3.90% 4.76% 7.47%
2602  Aumsville Rural Fire Protection District 12.61% 9.26% 12.53% 11.65% 5.07% 7.78%
2728  Baker County Library District 8.04% 10.38% 13.65% 7.08% 7.52% 10.23%
2749  Black Butte Ranch Service District 10.64% 6.57% 9.84% 7.18% 0.59% 3.30%
2558  Boring Rural Fire District #59 13.11% 8.94% 12.21% 12.00% 5.19% 7.90%
2595 Canby Fire Protection District #62 17.05% 12.43% 15.70% 15.99% 8.65% 11.36%
2731  Canby Utility Board 11.03% 13.67% 16.94% 7.55% 9.10% 11.81%
2840  Cannon Beach Rural Fire Protection District 18.36% 13.55% 16.82% 16.24% 8.90% 11.61%
2820 Central Oregon Coast Fire & Rescue District 8.96% 3.57% 6.84% 3.22% 0.19% 0.19%
2563  Central Oregon Irrigation District 14.32% 16.69% 19.96% 11.47% 11.79% 14.50%
2567  Charleston Rural Fire Protection District #6 19.67% 15.24% 18.51% 17.25% 9.91% 12.62%
2699 Chetco Community Public Library District Board 9.73% 12.99% 16.26% 7.02% 8.56% 11.27%
2745  Clackamas County Fire District 12.81% 8.90% 12.17% 10.62% 3.79% 6.50%
2538 Clackamas County Vector Control District 24.45% 28.33% 31.60% 13.73% 16.13% 18.84%
2761 Clackamas River Water 15.61% 17.33% 20.60% 12.64% 12.36% 15.07%
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Net Employer Contribution Rate Net Employer Contribution Rate
7/M1/07 - 6/30/09 7/1/09 - 6/30/11
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Special Districts

2707  Clatskanie Library District 10.96% 13.93% 17.20% 8.35% 9.46% 1217%
2526 Clatskanie PUD 17.60% 20.19% 23.46% 14.15% 14.94% 17.65%
2588 Clatskanie Rural Fire Protection District 14.62% 12.45% 15.72% 10.76% 3.42% 6.13%
2704  Clatsop County 4-H & Extension Service District 6.56% 9.44% 12.711% 3.31% 4.40% 7.11%
2681 Cloverdale Rural Fire Protection District 22.14% 17.55% 20.82% 21.10% 13.77% 16.48%
2801  Coburg Rural Fire Protection District 13.52% 9.36% 12.63% 11.89% 4.54% 7.25%
2649  Colton Rural Fire Protection District #70 3.39% 0.26% 2.60% 2.64% 0.19% 0.19%
2671  Columbia 911 Communications District 10.30% 12.54% 15.81% 7.76% 8.13% 10.84%
2687 Columbia Drainage Vector Control District 19.06% 20.67% 23.94% 18.72% 18.81% 21.52%
2787  Columbia Health District 10.47% 12.91% 16.18% 7.35% 8.34% 11.05%
2528 Columbia River Fire & Rescue 11.02% 6.94% 10.21% 10.19% 3.35% 6.06%
2612  Community Services Consortium 10.35% 12.59% 15.86% 7.54% 8.02% 10.73%
2860 Coos County Airport District 7.61% 8.22% 11.49% 7.11% 5.62% 8.33%
2603  Corbett Water District 32.35% 33.64% 36.91% 9.54% 8.94% 11.65%
2834  Crescent Rural Fire Protection District 7.96% 2.57% 5.84% 12.85% 5.50% 8.21%
2844  Crook County Rural Fire Protection District #1 16.64% 12.70% 15.97% 14.62% 8.38% 11.09%
2647  Crooked River Ranch Rural Fire Protection District 11.62% 10.03% 13.30% 8.08% 6.59% 9.30%
2571  Crystal Springs Water District 9.95% 13.27% 16.54% 6.99% 8.72% 11.43%
2718  Curry Public Library District 2.18% 3.84% 7.11% 0.29% 0.19% 0.19%
2576  Depoe Bay Rural Fire Protection District 13.21% 9.15% 12.42% 5.56% 4.96% 7.67%
2822 Deschutes County Rural Fire Protection District #2 12.64% 13.25% 16.52% 10.08% 8.59% 11.30%
2642  Dexter Rural Fire Protection District 14.58% 10.52% 13.79% 13.37% 6.04% 8.75%
2638  Drain Rural Fire Protection District 12.67% 9.19% 12.46% 4.99% 0.19% 0.36%
2851 East Umatilla County Rural Fire Protection District 10.26% 4.87% 8.14% 10.34% 2.99% 5.70%
2557  Estacada Rural Fire District #69 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
2798  Fairview Water District 9.85% 12.33% 15.60% 7.00% 7.74% 10.45%
2789  Farmers Irrigation District 527% 8.22% 11.49% 2.04% 3.67% 6.38%
2824  Glide Fire Department 8.86% 9.39% 12.66% 7.41% 5.80% 8.51%
2573  Goshen Rural Fire Protection District 19.27% 9.17% 12.44% 15.51% 8.17% 10.88%
2511  Grants Pass Irrigation District 11.97% 14.96% 18.23% 7.75% 10.15% 12.86%
2784  Greater St Helens Parks & Recreation District 6.42% 7.03% 10.30% 4.07% 2.58% 5.29%
2765  Green Sanitary District 9.82% 11.85% 15.12% 6.62% 7.09% 9.80%
2855 Harney Health District 4.48% 6.27% 9.54% 3.23% 2.99% 5.70%
2819  Harrisburg Fire-Rescue 17.00% 11.61% 14.88% 14.85% 7.50% 10.21%
2838  High Desert Parks & Recreation Dist 13.84% 14.45% 17.72% 10.71% 9.22% 11.93%
2607 Hoodland Rural Fire District #74 14.22% 10.25% 13.52% 12.56% 5.88% 8.59%
2510  Horsefly Irrigation District 18.70% 22.58% 25.85% 21.75% 21.15% 23.86%
2773  Housing Authority of Jackson County 13.82% 15.80% 19.07% 11.53% 11.27% 13.98%
2651  Imbler Rural Fire Protection District 17.50% 14.84% 18.11% 16.04% 10.29% 13.00%
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Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
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Special Districts
2715  Jackson County Fire District #3 9.98% 5.82% 9.09% 8.26% 1.25% 3.96%
2620 Jackson County Fire District #4 9.07% 5.01% 8.28% 9.35% 2.02% 4.73%
2541  Jackson County Vector Control District 6.89% 10.77% 14.04% 4.11% 6.51% 9.22%
2712 Jefferson County EMS District 11.97% 14.13% 17.40% 9.69% 9.39% 12.10%
2846  Jefferson County Library District 6.00% 7.95% 11.22% 7.04% 5.84% 8.55%
2561 Jefferson Rural Fire Protection District 3.13% 1.11% 4.38% 1.96% 0.19% 0.43%
2763  Junction City Rural Fire Protection District 14.01% 10.01% 13.28% 13.51% 7.07% 9.78%
2559  Keizer Rural Fire Protection District 13.76% 9.24% 12.51% 11.47% 4.43% 7.14%
2710  Klamath County Emergency Communications District 13.62% 16.46% 19.73% 9.59% 10.48% 13.19%
2721 Klamath Housing Authority 8.88% 10.70% 13.97% 7.36% 7.55% 10.26%
2624  Klamath Vector Control District 11.96% 15.84% 19.11% 12.00% 14.40% 17.11%
2579 La Pine Rural Fire Protection District 11.29% 6.94% 10.21% 10.43% 3.38% 6.09%
2850 Lake County 4-H & Extension Service 0.37% 4.13% 7.40% 0.29% 0.39% 3.10%
2768 Lake County Library District 11.52% 15.40% 18.67% 8.71% 11.11% 13.82%
2522  Lane Council of Governments 10.93% 13.72% 16.99% 7.98% 9.03% 11.74%
2849 Lebanon Aquatic District 4.57% 8.45% 11.72% 0.83% 3.23% 5.94%
2705 Lebanon Rural Fire Protection District 10.84% 4.21% 7.48% 8.50% 2.14% 4.85%
2661  Lincoln County Communications Agency 0.37% 1.04% 4.31% 0.29% 0.19% 0.19%
2753  Linn-Benton Housing Authority 7.09% 8.32% 11.59% 3.22% 2.54% 5.25%
2572  Local Government Personnel Institute 10.49% 14.37% 17.64% 9.15% 9.89% 12.60%
2700 Lowell Rural Fire Protection District 31.09% 27.03% 30.30% 25.11% 17.78% 20.49%
2823  Lyons Fire District 15.99% 17.28% 20.55% 12.26% 11.66% 14.37%
2580 Marion County Fire District #1 14.33% 10.36% 13.63% 12.711% 6.20% 8.91%
2598  Marion County Housing Authority 6.00% 8.98% 12.25% 0.29% 0.19% 0.19%
2628 McKenzie Rural Fire Protection District 4.80% 4.35% 7.62% 6.06% 1.77% 4.48%
2592  Medford Irrigation District 8.46% 12.03% 15.30% 6.64% 8.11% 10.82%
2594  Metro 517% 7.63% 10.90% 2.49% 3.16% 5.87%
2663 Metropolitan Area Communications Commission 6.55% 9.89% 13.16% 5.63% 7.38% 10.09%
2657 Mid Willamette Valley Senior Service Agency 7.82% 10.23% 13.50% 5.95% 6.36% 9.07%
2811  Mid-Columbia Center For Living 11.54% 13.74% 17.01% 8.84% 9.16% 11.87%
2853  Mill City Rural Fire Protection District 10.84% 5.45% 8.72% 8.92% 1.57% 4.28%
2752  Mist-Birkenfeld Rural Fire Protection District 4.55% 1.05% 4.32% 4.05% 0.19% 0.19%
2758 Mohawk Valley Rural Fire District 9.93% 5.24% 8.51% 8.16% 0.82% 3.53%
2568 Molalla Rural Fire Protection District #73 15.27% 7.26% 10.53% 15.15% 781% 10.52%
2555 Monroe Rural Fire Protection District 13.53% 8.14% 11.41% 10.26% 291% 5.62%
2778  Mulino Water District #23 13.25% 13.86% 17.13% 10.63% 9.14% 11.85%
2508  Multnomah County Drainage District #1 14.06% 16.43% 19.70% 11.23% 11.82% 14.53%
2806  Multnomah County Rural Fire Protection District #14 9.34% 13.22% 16.49% 6.43% 8.83% 11.54%
2780 Nehalem Bay Health District 11.66% 12.27% 15.54% 8.29% 6.80% 9.51%
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2858 Nesika Beach-Ophir Water District 5.66% 9.54% 12.81% 3.37% 5.77% 8.48%
2716  Neskowin Regional Water District 9.42% 13.30% 16.57% 6.52% 8.92% 11.63%
2674 Nestucca Rural Fire Protection District 10.10% 6.06% 9.33% 9.89% 2.54% 5.25%
2818  Netarts Water District 11.03% 11.64% 14.91% 8.58% 7.08% 9.80%
2830 Netarts-Oceanside Rural Fire Protection District 18.66% 13.27% 16.54% 15.95% 8.60% 11.31%
2604 Netarts-Oceanside Sanitary District 0.37% 0.26% 0.26% 1.18% 0.85% 3.56%
2837 NORCOM 6.00% 7.07% 10.34% 0.29% 0.19% 0.19%
2781  North Bend City Housing Authority 22.67% 24.96% 28.23% 24.03% 24.59% 27.30%
2793  North Lincoln Fire & Rescue District #1 7.32% 3.16% 6.43% 8.77% 2.05% 4.76%
2839  North Morrow Vector Control District 13.20% 13.81% 17.08% 10.60% 9.11% 11.82%
2792  North Wasco County Parks And Recreation District 11.46% 15.16% 18.43% 6.88% 9.16% 11.87%
2504 Oak Lodge Water District 14.91% 17.27% 20.54% 11.98% 12.93% 15.64%
2852  Ochoco Irrigation District 4.59% 5.20% 8.47% 4.92% 3.43% 6.14%
2562  Odell Rural Fire Protection District 14.40% 15.69% 18.96% 12.33% 11.73% 14.44%
2816  Odell Sanitary District 9.52% 9.51% 12.78% 2.23% 0.74% 3.45%
2545 Oregon Cascades West Council of Governments 10.89% 13.45% 16.72% 8.42% 8.93% 11.64%
2652 Oregon Consortium 14.89% 17.21% 20.48% 11.19% 12.64% 15.35%
2880 Oregon Health & Science University 1.37% 4.22% 7.49% 2.97% 3.68% 6.39%
2531  Oregon School Boards Association 12.48% 15.47% 18.74% 9.59% 10.81% 13.52%
2774  Oregon Trail Library District 9.00% 12.51% 15.78% 6.00% 7.98% 10.69%
2684 Parkdale Rural Fire Protection District 22.65% 18.59% 21.86% 22.81% 15.46% 18.17%
2694 Philomath Rural Fire Protection District #4 15.32% 10.83% 14.10% 10.58% 3.24% 5.95%
2606 Polk County Housing Authority & Urban Renewal Agen 8.83% 11.65% 14.92% 6.26% 7.12% 9.83%
2513  Port of Coos Bay, International 13.29% 15.11% 18.38% 6.33% 7.33% 10.04%
2741 Port of Garibaldi 6.83% 9.27% 12.54% 3.64% 4.74% 7.45%
2625 Port of Newport 10.62% 13.07% 16.34% 5.65% 7.46% 10.17%
2512  Port of Portland 6.05% 7.31% 10.58% 3.41% 2.57% 5.28%
2501  Port of The Dalles 0.37% 1.74% 5.01% 0.29% 0.19% 1.73%
2713 Port of Tillamook Bay 8.09% 10.92% 14.19% 5.55% 6.19% 8.90%
2673  Port Orford Public Library District 7.65% 8.26% 11.53% 2.68% 1.19% 3.90%
2542 Rainbow Water & Fire District 12.52% 15.67% 18.94% 9.63% 11.16% 13.87%
2776  Rainier Cemetery District 0.37% 0.26% 0.26% 0.29% 0.19% 0.19%
2836 Regional Organized Crime Narcotics Task Force 3.51% 4.12% 7.39% 1.12% 0.19% 2.34%
2549  Rogue River Rural Fire Protection District 11.30% 7.40% 10.67% 10.681% 4.20% 6.91%
2585 Rogue River Valley Irrigation District 22.70% 27.57% 30.84% 40.72% 40.40% 43.11%
2669 Roseburg Urban Sanitary Authority 9.41% 12.34% 15.61% 6.81% 8.27% 10.98%
2802 Rural Road Assessment District #3 11.70% 13.74% 17.01% 8.96% 9.14% 11.85%
2551  Sandy Rural Fire Protection District #72 12.54% 8.84% 12.11% 11.09% 4.45% 7.16%
2544  Santa Clara Rural Fire Protection District 12.65% 8.59% 11.86% 9.73% 2.40% 511%
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2709  Scappoose Public Library District 6.00% 7.37% 10.64% 0.29% 0.19% 0.19%
2739  Scappoose Rural Fire Protection District 16.96% 12.27% 15.54% 15.14% 7.80% 10.51%
2605 Scio Rural Fire Protection District 11.41% 9.46% 12.73% 0.29% 0.19% 0.19%
2734  Seal Rock Water District 0.37% 1.46% 4.73% 0.29% 0.19% 2.20%
2630 Sheridan Rural Fire Protection District 19.69% 16.76% 20.03% 10.42% 4.58% 7.29%
2790  Silver Falls Library District 11.40% 13.08% 16.35% 6.33% 6.27% 8.98%
2659  Silverton Rural Fire Protection District #2 13.93% 10.65% 13.92% 10.47% 5.09% 7.80%
2692  Siuslaw Public Library District 10.00% 11.36% 14.63% 7.38% 6.83% 9.54%
2794  Siuslaw Rural Fire Protection District #1 8.64% 3.69% 6.96% 4.79% 0.19% 217%
2599  South Suburban Sanitary District 9.81% 12.94% 16.21% 7.25% 8.38% 11.09%
2766  Southwest Lincoln County Water District 10.57% 11.97% 15.24% 8.21% 7.61% 10.32%
2706 Stanfield Fire District #7-402 11.23% 717% 10.44% 10.47% 3.14% 5.85%
2696  Stayton Rural Fire Protection District 11.57% 7.69% 10.96% 11.96% 5.50% 8.21%
2799  Sublimity Rural Fire Protection District 29.70% 25.64% 28.91% 21.31% 16.00% 18.71%
2641  Suburban East Salem Water District 10.60% 13.24% 16.51% 7.42% 8.66% 11.37%
2857  Sunriver Service District 11.30% 6.40% 9.67% 9.64% 2.67% 5.38%
2810  Sutherlin Water Control District 7.25% 11.13% 14.40% 5.31% 7.711% 10.42%
2847 Sweet Home Fire and Ambulance District 16.33% 12.49% 15.76% 14.70% 8.09% 10.80%
2582  Talent Irrigation District 11.70% 14.34% 17.61% 8.86% 9.88% 12.59%
2814  The Job Council 22.26% 24.61% 27.88% 22.25% 22.48% 25.19%
2626 Tillamook Peoples Utility District 10.56% 13.62% 16.89% 7.36% 8.63% 11.34%
2864  Tri-City Water and Sanitary Authority 9.92% 11.31% 14.58% 6.59% 6.40% 9.11%
2660 Tualatin Valley Fire & Rescue 12.96% 9.13% 12.40% 11.19% 4.74% 7.45%
2587  Tualatin Valley Irrigation District 14.31% 18.19% 21.46% 10.81% 12.58% 15.29%
2842  Tualatin Valley Water District 4.08% 3.54% 6.81% 0.29% 0.19% 0.19%
2772  Umatilla County Soil & Water District 10.17% 10.78% 14.05% 6.88% 5.39% 8.10%
2732 Umatilla County Special Library District 11.76% 15.64% 18.91% 7.26% 9.66% 12.37%
2653 Umatilla Rural Fire Protection District #7-405 6.00% 11.22% 14.49% 13.22% 5.89% 8.60%
2800 Umpqua Regional Council of Government 9.31% 11.40% 14.67% 0.29% 0.19% 0.19%
2617  Unified Sewerage Agency 4.30% 7.28% 10.55% 0.99% 2.24% 4.95%
2826 Wasco County Soil-Water Conservation District 6.19% 6.80% 10.07% 5.92% 4.43% 7.14%
2695 Washington County Consolidated Communications Ag 12.21% 14.35% 17.62% 9.59% 9.72% 12.43%
2578 Washington County Fire District #2 18.79% 14.11% 17.38% 16.70% 9.64% 12.35%
2540 Waest Extension Irrigation District 6.73% 7.91% 11.18% 3.17% 1.68% 4.39%
2589 Waest Slope Water District 19.56% 21.13% 24.40% 15.89% 15.35% 18.06%
2754 Western Lane Ambulance District 10.59% 13.17% 16.44% 7.90% 8.68% 11.39%
2817  Wickiup Water District 12.88% 13.49% 16.76% 10.31% 8.82% 11.53%
2552  Winston-Dillard Rural Fire Protection District #5 24.85% 20.33% 23.60% 23.38% 16.34% 19.05%
2600 Winston-Dillard Water District 15.03% 17.72% 20.99% 12.34% 12.50% 15.21%
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Summary of PERS Employer Contribution Rates

Net Employer Contribution Rate Net Employer Contribution Rate
7/1/07 - 6/30/09 7/1/09 - 6/30/11
OPSRP OPSRP "OPSRP ___ OPSRP
Employer Tier 1/ Tier 2 General Service ~ Police and Tier 1/ Tier 2 General Service Police and
Number Employer Name Payroll Payroll Fire Payroll Payroll Payroll Fire Payroll
....SLCGRP (Default Tier 1/Tier2 Rates) . _.... o e e T etk G
Special Districts
2676 Woodburn Rural Fire District #6 25.29% 21.77% 25.04% 23.65% 16.30% 19.01%
2843 Yachats Rural Fire Protection District 12.04% 6.65% 9.92% 12.81% 5.46% 8.17%
2726  Yamhill Communications Agency 11.46% 13.40% 16.67% 8.63% 8.84% 11.55%
State
1000 State Agencies 6.54% 8.03% 11.30% 3.28% 2.84% 5.55%
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Tier 1/ Tier 2 Payroll
Net Employer Contribution Rate
7/1/09 - 6/30/11
Default |  Separate Rates
Employer Police and
Number Employer Name General Service Fire
_______ ST E—
CC
2901  Blue Mountain Community College 0.72% 0.72% 8.70%
2999  Central Oregon Community College 2.49% 2.49% 10.47%
2919 Chemeketa Community College 0.29% : 0.29% 6.41%
2908 Clackamas Community College 1.25% 1.25% 9.23%
2900 Clatsop Community College 0.65% ; 0.65% 8.63%
2996 Columbia Gorge Community College 2.88% § 2.88% 10.86%
2906  Klamath Community College 12.01% . 12.01% 19.99%
2904  Lane Community College 0.29% 0.29% 6.26%
2910  Linn-Benton Community College 0.29% 0.29% 7.99%
2905 Mt Hood Community College 0.29% 0.29% 4.44%
2995 Oregon Coast Community College 1.62% |} 1.62% 9.60%
2918  Portland Community College 0.29% 0.29% 5.85%
2922  Rogue Community College 0.93% 0.93% 8.91%
2998  Southwestern Community College 0.91% 0.91% 8.89%
2997  Tillamook Bay Community College 1.57% 1.57% 9.55%
2902 Treasure Valley Community College 0.29% 0.29% 4.37%
2903 Umpgqua Community College 0.45% : 0.45% 8.43%
City

2258 City of Adair Village 12.57% 12.57% 19.95%
2103  City of Albany 10.74% 7.21% 15.21%
2235  City of Amity 5.76% 2.67% 9.78%
2104  City of Ashland 10.97% 8.67% 16.77%
2105  City of Astoria 13.63% 10.55% 18.67%
2234  City of Aumsville 4.06% 2.04% 9.99%
2272  City of Aurora 3.36% 1.42% 9.03%
2159  City of Baker City 11.93% i 8.03% 15.94%
2150  City of Bandon 9.60% 8.06% 16.07%
2231 City of Banks 0.29% 0.29% 4.67%
2241  City of Bay City 4.44% 4.44% 12.76%
2178  City of Boardman 10.41% 8.36% 15.84%
2216  City of Brookings 10.10% 7.46% 15.30%
2204  City of Burns 5.69% 3.07% 11.64%
2109 City of Canby 7.23% |} 3.94% 11.83%
2223  City of Cannon Beach 8.53% 5.66% 13.82%
2198  City of Carlton 1.49% 0.29% 6.19%
2182  City of Cascade Locks 14.97% 14.18% 23.711%
2194  City of Cave Junction 6.42% | 6.42% 15.08%
2181  City of Central Point 6.48% . 4.04% 11.42%
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Employer

Number

Employer Name

2201
2271
2177
2110
2155
2236
2202
2252
2294
2131
2245
2299
2269
2225
2205
2305
2180
2179
2208
2224
2291
2220
2242
2304
2274
2284
2296
2268
2193
2226
2138
2196
2191
2306
2267
2266
2211
2229

City of Coburg
City of Columbia City
City of Condon
City of Coquille
City of Corvallis
City of Creswell
City of Dallas

City of Dayton
City of Depoe Bay
City of Drain

City of Dundee
City of Dunes City
City of Durham
City of Echo

City of Elgin

City of Elkton

City of Enterprise
City of Estacada
City of Fairview
City of Falls City
City of Florence
City of Garibaldi
City of Gaston
City of Gladstone
City of Gold Hill
City of Halsey

City of Happy Valley
City of Harrisburg
City of Heppner
City of Hines

City of Hood River
City of Hubbard
City of Huntington
City of Imbler

City of Independence
City of Irrigon

City of Jefferson
City of John Day
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Employer

Number

Employer Name

2256
2199
2287
2148
2263
2233
2120
2244
2140
2298
2293
2270
2170
2247
2281
2117
2102
2207
2286
2158
2163
2157
2209
2301
2302
2197
2183
2777
2276
2292
2192
2308
2166
2143
2168
2119
2154
2187

City of Jordan Valley
City of Junction City
City of King City

City of Klamath Falls
City of La Grande
City of Lafayette
City of Lake Oswego
City of Lakeside

City of Lebanon

City of Lincoln City
City of Lowell

City of Lyons

City of Madras

City of Malin

City of Manzanita
City of McMinnville
City of Medford

City of Mill City

City of Millersburg

City of Milton-Freewater

City of Milwaukie
City of Monmouth
City of Monroe

City of Moro

City of Mt Vernon
City of Myrtle Creek
City of Myrtle Point
City of Newberg
City of Newport

City of North Bend
City of North Plains
City of North Powder
City of Nyssa

City of Oakland

City of Oakridge
City of Oregon City
City of Pendleton
City of Philomath
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Employer

Number

Employer Name

2249
2161
2184
2121
2122
2139
2260
2203
2251
2100
2172
2176
2254
2142
2273
2221
2278
2123
2757
2217
2188
2295
2128
2275
2237
2288
2228
2175
2145
2285
2125
2200
2238
2240
2280
2185
2303
2300

City of Phoenix
City of Pilot Rock
City of Port Orford
City of Portland
City of Redmond
City of Reedsport
City of Riddle

City of Rockaway Beach
City of Rogue River
City of Roseburg
City of Sandy

City of Scappoose
City of Shady Cove
City of Sherwood
City of Silverton
City of Sisters

City of Springfield
City of St Helens
City of Stayton

City of Sutherlin
City of Talent

City of Tigard

City of Tillamook
City of Toledo

City of Troutdale
City of Tualatin
City of Turner

City of Umatilla
City of Vale

City of Veneta

City of Vernonia
City of Wallowa
City of Warrenton
City of Wilsonville
City of Winston
City of Wood Village
City of Woodburn
City of Yachats
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Tier 1/ Tier 2 Payroll
Net Employer Contribution Rate
7/1/09 - 6/30/11
Default Separate Rates

Employer Police and
Number Employer Name General Service Fire
_______ T, Eee——

City
2214  City of Yamhill 5.59% 3.15% 9.00%
2307 City of Yoncalla 10.12% i 10.12% 15.97%
2255  Town of Canyon City 8.56% i 8.56% 18.30%
2212 Town of Lakeview 4.18% 0.20% 8.08%

County
2021 Baker County 8.66% i 6.33% 14.09%
2040 Benton County 3.42% i 1.92% 9.70%
2036 Clatsop County 3.85% 1.25% 9.45%
2017  Columbia County 4.94% 2.24% 10.17%
2018 Coos County 13.02% 10.79% 18.73%
2044  Crook County 8.11% 0.29% 8.11%
2027 Deschutes County 5.06% 3.02% 10.92%
2022  Gilliam County 8.32% 7.40% 15.37%
2012  Grant County 0.29% : 0.29% 5.01%
2004 Harney County 7.25% 6.10% 14.38%
2035 Hood River County 1.89% 0.49% 8.24%
2005 Jackson County 10.17% 8.21% 16.30%
2042 Josephine County 10.83% : 8.95% 16.43%
2007 Klamath County 6.39% 0.29% 6.39%
2000 Lake County 6.95% 5.02% 12.64%
2043  Lincoln County 7.73% 0.29% 7.73%
2009  Marion County 5.37% 3.24% 11.20%
2038  Multnomah County T41% 5.38% 13.39%
2016  Sherman County 12.14% § 10.82% 18.50%
2013  Umatilla County 3.84% : 1.99% 9.84%
2020 Wasco County 8.65% 6.52% 14.68%
2011 Washington County 10.67% 8.37% 16.32%

Special Districts :
2742 Amity Fire District 10.43% i 2.35% 10.43%
2631  Arch Cape Water-Sanitary District 3.90% 3.90% 12.10%
2602 Aumsville Rural Fire Protection District 11.65% 6.56% 12.40%
2728  Baker County Library District 7.08% ‘ 7.08% 14.86%
2749  Black Butte Ranch Service District 7.18% : 2.08% 7.93%
2558  Boring Rural Fire District #59 12.00% 4.56% 12.53%
2595 Canby Fire Protection District #62 15.99% 7.90% 15.99%
2731  Canby Utility Board 7.55% 7.55% 16.44%
2840 Cannon Beach Rural Fire Protection District 16.24% § 8.15% 16.24%
2820 Central Oregon Coast Fire & Rescue District 3.22% ! 0.29% 3.22%
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Tier 1/ Tier 2 Payroll
Net Employer Contribution Rate
7/1/09 - 6/30/11
Default |  Separate Rates
Employer ; Police and
Number Employer Name General Service Fire
........ ST —
Special Districts H

2563  Central Oregon Irrigation District 11.47% 11.47% 19.13%
2567 Charleston Rural Fire Protection District #6 17.25% 9.16% 17.25%
2699 Chetco Community Public Library District Board 7.02% 7.02% 15.90%
2745  Clackamas County Fire District 10.62% 4.22% 11.12%
2538 Clackamas County Vector Control District 13.73% 13.73% 23.47%
2761  Clackamas River Water 12.64% 12.64% 19.70%
2707 Clatskanie Library District 8.35% 8.35% 16.80%
2526 Clatskanie PUD 14.15% : 14.15% 22.28%
2588 Clatskanie Rural Fire Protection District 10.76% i 2.67% 10.76%
2704  Clatsop County 4-H & Extension Service District 3.31% 3.31% 11.74%
2681  Cloverdale Rural Fire Protection District 21.10% 13.02% 21.10%
2801  Coburg Rural Fire Protection District 11.89% 3.79% 11.89%
2649  Colton Rural Fire Protection District #70 2.64% : 0.29% 2.64%
2671 Columbia 911 Communications District 7.76% 7.76% 15.47%
2687 Columbia Drainage Vector Control District 18.72% 18.72% 26.15%
2787  Columbia Health District 7.35% 7.35% 15.68%
2528 Columbia River Fire & Rescue 10.19% 2.95% 10.69%
2612  Community Services Consortium 7.54% 7.54% 15.36%
2860 Coos County Airport District 7.11% 711% 12.96%
2603  Corbett Water District 9.54% i 8.19% 16.28%
2834  Crescent Rural Fire Protection District 12.85% 4.75% 12.85%
2844  Crook County Rural Fire Protection District #1 14.62% : 9.87% 15.72%
2647 Crooked River Ranch Rural Fire Protection District 8.08% 8.08% 13.93%
2571  Crystal Springs Water District 6.99% i 6.99% 16.06%
2718  Curry Public Library District 0.29% 0.29% 2.58%
2576 Depoe Bay Rural Fire Protection District 5.56% 4.21% 12.30%
2822 Deschutes County Rural Fire Protection District #2 10.08% : 10.08% 16.93%
2642  Dexter Rural Fire Protection District 13.37% 5.20% 13.37%
2638  Drain Rural Fire Protection District 4.99% 0.29% 4.99%
2851 East Umatilla County Rural Fire Protection District 10.34% 2.24% 10.34%
2557 Estacada Rural Fire District #69 0.29% : 0.29% 0.35%
2798  Fairview Water District 7.00% 7.00% 15.08%
2789  Farmers Irrigation District 2.04% 2.04% 11.01%
2824  Glide Fire Department 7T41% 3.40% 13.13%
2573  Goshen Rural Fire Protection District 15.51% : 7.42% 15.51%
2511  Grants Pass Irrigation District 7.75% 7.75% 17.49%
2784  Greater St Helens Parks & Recreation District 4.07% 4.07% 9.92%
2765 Green Sanitary District 6.62% 6.62% 14.43%
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Tier 1/ Tier 2 Payroll
Net Employer Contribution Rate
7/1/09 - 6/30/11
Default i Separate Rates
Employer : Police and
Number Employer Name General Service Fire
....... SLORP o eeeeeeeereeneesnnscnesnmnennee (AR -
Special Districts ;

2855 Harney Health District 3.23% 3.23% 10.33%
2819  Harrisburg Fire-Rescue 14.85% 6.75% 14.85%
2838 High Desert Parks & Recreation Dist 10.71% 10.71% 16.56%
2607 Hoodland Rural Fire District #74 12.56% i 7.37% 13.22%
2510  Horsefly Irrigation District 21.75% 20.40% 28.49%
2773  Housing Authority of Jackson County 11.53% 11.53% 18.61%
2651 Imbler Rural Fire Protection District 16.04% 11.78% 17.62%
2715 Jackson County Fire District #3 8.26% 2.74% 8.59%
2620 Jackson County Fire District #4 9.35% 1.27% 9.35%
2541  Jackson County Vector Control District 4.11% 4.11% 13.85%
2712 Jefferson County EMS District 9.69% 9.69% 16.73%
2846  Jefferson County Library District 7.04% 7.04% 13.18%
2561 Jefferson Rural Fire Protection District 1.96% : 0.29% 5.06%
2763  Junction City Rural Fire Protection District 13.51% 8.56% 14.41%
2559  Keizer Rural Fire Protection District 11.47% 5.92% 1.77%
2710  Klamath County Emergency Communications District 9.59% ' 9.59% 17.82%
2721 Klamath Housing Authority 7.36% : 7.36% 14.89%
2624  Klamath Vector Control District 12.00% 12.00% 21.74%
2579 La Pine Rural Fire Protection District 10.43% 4.87% 10.72%
2850 Lake County 4-H & Extension Service 0.29% : 0.29% 7.73%
2768 Lake County Library District 8.71% E 8.71% 18.45%
2522  Lane Council of Governments 7.98% 7.98% 16.37%
2849  Lebanon Aquatic District 0.83% i 0.83% 10.57%
2705 Lebanon Rural Fire Protection District 8.50% : 0.29% 9.47%
2661  Lincoln County Communications Agency 0.29% 0.29% 2.38%
2753  Linn-Benton Housing Authority 3.22% 3.22% 9.88%
2572  Local Government Personnel Institute 9.15% : 9.15% 17.23%
2700 Lowell Rural Fire Protection District 25.11% 17.03% 25.11%
2823 Lyons Fire District 12.26% 10.91% 19.00%
2580 Marion County Fire District #1 12.71% 5.67% 13.54%
2508  Marion County Housing Authority 0.29% : 0.29% 2.72%
2628 McKenzie Rural Fire Protection District 6.06% 0.59% 9.11%
2592  Medford Irrigation District 6.64% 6.64% 15.45%
2594  Metro 2.49% 2.49% 10.50%
2663  Metropolitan Area Communications Commission 5.63% i 5.63% 14.72%
2657 Mid Willamette Valley Senior Service Agency 5.95% 5.95% 13.70%
2811  Mid-Columbia Center For Living 8.84% 8.84% 16.50%
2853  Mill City Rural Fire Protection District 8.92% 0.82% 8.92%
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Tier 1/ Tier 2 Payroll
Net Employer Contribution Rate
7/1/09 - 6/30/11
Default Separate Rates
Employer : Police and
Number Employer Name General Service Fire
_______ LA ——
Special Districts

2752  Mist-Birkenfeld Rural Fire Protection District 4.05% 0.29% 4.81%
2758  Mohawk Valley Rural Fire District 8.16% 0.29% 8.16%
2568 Molalla Rural Fire Protection District #73 15.15% 7.06% 15.15%
2555  Monroe Rural Fire Protection District 10.26% 2.16% 10.26%
2778  Mulino Water District #23 10.63% 10.63% 16.48%
2508  Multnomah County Drainage District #1 11.23% 11.23% 19.16%
2806 Multnomah County Rural Fire Protection District #14 6.43% 6.43% 16.17%
2780 Nehalem Bay Health District 8.29% : 8.29% 14.14%
2858 Nesika Beach-Ophir Water District 3.37% 3.37% 13.11%
2716  Neskowin Regional Water District 6.52% 6.52% 16.26%
2674  Nestucca Rural Fire Protection District 9.89% 1.79% 9.89%
2818  Netarts Water District 8.58% i 8.58% 14.43%
2830 Netarts-Oceanside Rural Fire Protection District 15.95% - 7.85% 15.95%
2604  Netarts-Oceanside Sanitary District 1.18% 1.18% 8.19%
2837 NORCOM 0.29% 0.29% 0.34%
2781  North Bend City Housing Authority 24.03% ' 24.03% 31.93%
2793  North Lincoln Fire & Rescue District #1 8.77% 3.54% 9.39%
2839  North Morrow Vector Control District 10.60% 10.60% 16.45%
2792  North Wasco County Parks And Recreation District 6.88% 6.88% 16.50%
2504 Oak Lodge Water District 11.98% i 11.98% 20.27%
2852  Ochoco Irrigation District 4.92% 4.92% 10.77%
2562  Odell Rural Fire Protection District 12.33% : 10.98% 19.07%
2816  Odell Sanitary District 2.23% 2.23% 8.08%
2545 Oregon Cascades West Council of Governments 8.42% i 8.42% 16.27%
2652 Oregon Consortium 11.19% 11.19% 19.98%
2880 Oregon Health & Science University 2.97% 2.97% 11.02%
2531  Oregon School Boards Association 9.59% : 9.59% 18.15%
2774  Oregon Trail Library District 6.00% 6.00% 15.32%
2684  Parkdale Rural Fire Protection District 22.81% 14.71% 22.81%
2694  Philomath Rural Fire Protection District #4 10.58% 2.49% 10.58%
2606 Polk County Housing Authority & Urban Renewal Agen 6.26% : 6.26% 14.46%
2513  Port of Coos Bay, International 6.33% 6.33% 14.67%
2741 Port of Garibaldi 3.64% 3.64% 12.08%
2625 Port of Newport 5.65% : 5.65% 14.80%
2512  Port of Portland 3.41% : 2.19% 9.91%
2501  Port of The Dalles 0.29% 0.29% 6.36%
2713  Port of Tillamook Bay 5.55% 5.55% 13.53%
2673  Port Orford Public Library District 2.68% 2.68% 8.53%
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Tier 1/ Tier 2 Payroll
Net Employer Contribution Rate
7/1/09 - 6/30/11
Default Separate Rates
Employer Police and
Number Employer Name : General Service Fire
________ G ——
Special Districts

2542  Rainbow Water & Fire District 9.63% 9.63% 18.50%
2776  Rainier Cemetery District 0.29% : 0.29% 0.29%
2836 Regional Organized Crime Narcotics Task Force 1.12% 1.12% 6.97%
2549  Rogue River Rural Fire Protection District 10.61% 3.49% 11.54%
2585 Rogue River Valley Irrigation District 40.72% 40.72% 47.74%
2669 Roseburg Urban Sanitary Authority 6.81% : 6.81% 15.61%
2802 Rural Road Assessment District #3 8.96% 8.96% 16.48%
2551  Sandy Rural Fire Protection District #72 11.09% 5.94% 11.79%
2544  Santa Clara Rural Fire Protection District 9.73% ‘ 1.65% 9.73%
2709 Scappoose Public Library District 0.29% : 0.29% 0.29%
2739 Scappoose Rural Fire Protection District 15.14% 7.05% 15.14%
2605 Scio Rural Fire Protection District 0.29% 0.29% 0.29%
2734  Seal Rock Water District 0.20% | 0.29% 6.83%
2630 Sheridan Rural Fire Protection District 10.42% 6.07% 11.91%
2780  Silver Falls Library District 6.33% 6.33% 13.61%
2659  Silverton Rural Fire Protection District #2 10.47% 2.69% 12.43%
2692  Siuslaw Public Library District 7.38% ' 7.38% 14.17%
2794  Siuslaw Rural Fire Protection District #1 4.79% 0.95% 6.80%
25909  South Suburban Sanitary District 7.25% 7.25% 15.72%
2766  Southwest Lincoln County Water District 8.21% ‘ 8.21% 14.95%
2706  Stanfield Fire District #7-402 10.47% 5 2.39% 10.47%
2696  Stayton Rural Fire Protection District 11.96% : 6.99% 12.84%
2799  Sublimity Rural Fire Protection District 21.31% 17.49% 23.33%
2641  Suburban East Salem Water District 7.42% i 7.42% 16.00%
2857  Sunriver Service District 9.64% 4.16% 10.02%
2810  Sutherlin Water Control District 5.31% 5.31% 15.05%
2847  Sweet Home Fire and Ambulance District 14.70% 5.69% 15.42%
2582  Talent Irrigation District 8.86% i 8.86% 17.22%
2814  The Job Council 22.25% 22.25% 29.82%
2626 Tillamook Peoples Utility District 7.36% 7.36% 15.97%
2864  Tri-City Water and Sanitary Authority 6.59% 6.59% 13.74%
2660 Tualatin Valley Fire & Rescue 11.19% 3.88% 12.08%
2587  Tualatin Valley Irrigation District 10.81% 10.81% 19.92%
2842  Tualatin Valley Water District 0.20% 0.29% 4.72%
2772  Umatilla County Soil & Water District 6.88% ' 6.88% 12.73%
2732 Umatilla County Special Library District 7.26% 7.26% 17.00%
2653 Umatilla Rural Fire Protection District #7-405 13.22% 5.14% 13.22%
2800 Umpqua Regional Council of Government 0.29% 0.29% 0.29%
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Summary of SLGRP Tier 1/Tier 2 Payroll Contribution Rates

Tier 1/ Tier 2 Payroll
Net Employer Contribution Rate
7/1/09 - 6/30/11
Default Separate Rates
Employer Police and
Number Employer Name General Service Fire
________ e e——
Special Districts
2617  Unified Sewerage Agency 0.99% 0.99% 9.58%
2826 Wasco County Soil-Water Conservation District 5.92% i 5.92% 11.77%
2695 Washington County Consolidated Communications Ag 9.59% 9.41% 17.05%
2578 Washington County Fire District #2 16.70% 11.13% 16.99%
2540 West Extension Irrigation District 3.17% 3.17% 9.02%
2589 West Slope Water District 15.89% : 15.89% 22.69%
2754 Western Lane Ambulance District 7.90% 7.90% 16.02%
2817  Wickiup Water District 10.31% 10.31% 16.16%
2552  Winston-Dillard Rural Fire Protection District #5 23.38% 17.83% 23.68%
2600 Winston-Dillard Water District 12.34% : 12.34% 19.84% !
2676 Woodburn Rural Fire District #6 23.65% 15.55% 23.65%
2843  Yachats Rural Fire Protection District 12.81% 4.71% 12.81%
2726  Yamhill Communications Agency 8.63% 8.63% 16.18%
State
1000 State Agencies 3.28% 2.06% 10.24%

Thursday, September 11, 2008 Page 10 of 10



Gz 0 | ebey ) 8002 ‘¥0 Joquisidas ‘Aepsiny L
"%00"0 uey3 ssaj 9q jou jIm __O._hﬂn Yoeo 103 ajea :O_m—_wn }ou 9y} jey) os _uwu.w:.n_uﬂ 9 |[NMm a3ed m:-&:m uonisues}

40 934 JUN0IJE IPIS 3Y} Jey3 PULISISPUN M "% 000 ULy} SSI] 3q PINOm ajeu uoisuad Jau ayj3 i ajes [e303 3y} 0} dn ppe jou [IMm daoqe sjusuodwod ajes oyl :F1ON

%.9'8 %620 %61°0 %01°0 %8¢’8 %80°0~ %000 %0070 %000 %040 %VE'9 %62'¢e- %1€'S udneiy jo A0 €822
%942 %620 %610 %010 %489 %80°0~ %00°0 %00°0 %0070 %010 %8%'0- %\ 6'%- %vT Tl laziey o A BLee
%97'0L %620 %6170 %01°0 %L1 0L %80°'0- %00°0 %00°0 %000 %010 %08°S %0870 %S5 ydesop jo Aup  zeez
%628 %62°0 %610 %010 %00'8 %80°0- %00°0 %000 %00°0 %010 %L1 %SG'C- %c8'8 slnuosyaer jo A0 2zez
%806 %620 %6170 %010 %86L°8 %80°0~ %00°0 %00°0 %000 %0170 %88°C %Cvy'C- %LES ologsiiH Jo A §iie
%80°EL %620 %6170 %010 %6.L°CL %80°0- %00°0 %00°0 %000 %010 %65'€ %886° | %02, uojsiuiaH Jo AD  09le
%¢C6’S %62°0 %6L°0 %010 %E9’S %80°0- %00°0 %00°0 %000 %040 %e5C %0v'0L-  %6¥'EL XijpH o A0 o1ze
%lEY %620 %610 %010 %e0'y %80°0- %097~ %00°0 %000 %02°0 %00% %L9'V %.1°6 weysain o K0 vilz
%eS'eL %8620 %610 %010 %ETEL %800~ %000 %000 %0070 %0L°0 %Ly %EL'0 %L6°8 ssed sWelD o A0 €112
%62EL %6¢°0 %610 %010 %00°€l %800~ %00°0 %00°0 %000 %040 %C9't %S9'C %4L'S Yoeag pjo9 Jo A0 0522
%8C"L %620 %610 %010 %.6°9 %80°0- %00°0 %000 %000 %010 %L07 %654~ %Ly"0L slenso Jo A1) yoze
ng,m.m %620 %610 %010 %e9'S %80°0- %00°0 %00°0 %00°0 %0170 %00°¢- %656~ %02°LL Heyeso Jo A0 60€T
%¢8’L %620 %610 %010 %ES'L %80°0- %00°0 %000 %00°0 %010 %0E'9L  %6EEL-  %0I¥ Iissod jo Auo wwmw
%4501 %620 %610 %0170 %82°01 %80°0- %00°0 %00°0 %0070 %0L°0 %l¥'S %8L'C- %b9°L susbng o A0 L1z
%V}'8 %620 %6170 %010 %58 L %80°0- %00°0 %00°0 %00°0 %0170 %192 %€9°9~ %S8°L 1 luiod ajbe3 jo Ao z8zz
%67 71 %620 %610 %0L°0 %02'vL %800~ %00°C %0070 %00°0 %0L°0 %¥6'vi %SL'S- %66t ining jo Auo - g9ze
%8S %620 %610 %010 %€9'§ %80°0- %00°0 %00°0 %00°0 %01°0 %lt'S %550~ %S4°0 JoAND Jo Ao 2522
%1201 %6¢°0 %610 %010 %ey'0L %8070~ %000 %000 %00°0 %010 %0€'9 %.L6°L- %409 anoip sbepod jo AUy LzLe
%96°L %620 %610 %01°0 %L9'L %80°0- %0070 %000 %000 %010 %lEE %SE'e" %E9°L snpuwod Jo A0 s9LE
%81°0L %620 %610 %010 %686 %80°0- %000 %000 %000 %010 %SV %g€2 e %S.'8 feg scodjo Aud  zsiz
%488 %6270 %8610 %010 %858 %800~ %00°0 %00°0 %0070 %0L°0 %88 %16°G~ %59°'S aweysie[g jo A 2oLz
%Z6°S %62°0 %8610 %0470 %EY8'S %80°0- %00°0 %00°0 %000 %0L°0 %SS°0 %652~ %S9°CL unboyd Jo A0 9812
%509 %620 %610 %010 %9.L'G . %80°0- %00°0 %00°0 %00°0 %010 %2c 0~ %8P'e~ %2v'6 sjmuchued Jo Ay eyl
%258 %8620 %610 %010 %ET’8 %800~ %cL'e" %00°0 %000 %0L°0 %C6L %20 %PL'6 puagyo AUQ 012
%E8°L %620 %610 %0L°0 %¥S'L %80°0~ %00°C %00°0 %00°0 %010 . %SE'Y %95 7~ %EL L uopeneag jo A0 90iZ
%CB’S %620 e\nmr.o, %010 %E9’g %80°0- %000 %00°0 %000 %010 %16 %102~ %ll'8 eusyiy o A0 sole
siakojdurg Emu:m.aw?.__. oo
Jejnbe -
__o;wmw g maw_”wmmz ! ._<:m _Mﬂwz :wwmwmn_ n_.N_MU_O Emwn_.m,\ :.wu__mmmk mﬁ%:w ﬁwﬁo 2 J_.w_: _m_ﬂww_ _Mwwwz U sefoid L_m“m_“__,%c_um
/li8iLejo]  samay [ejo) fejoL -ald alld
nny

sojey aieoy)esy aaMoy sejey uolsuad

S9jey uonnqrnuoy) 600 ‘1 A[nf
sjuouodwio)) 3)ey [[0a4ed 7 J3L], / | JAIL, JO Arewwung




Gz jo Z abed 8002 ‘+0 Jequieides ‘Aepsiny
*%00°0 uey3 ssaj aq jou [um Jjoifed yoea io0} 3jes uoisuad 3au 2y} Jey} os pajysnipe aq jjim ajes snjdins uoisues}
40 3jel JUNoIdE IPIS Y} ey} pueysiapun ap "% 000 ULy} SSSf 94 pInom djea uoisuad jJou ayj} J ajes je3o} ay3 o3 dn ppe jou [[IMm daoqe sjuduodwiod ajes YL FLON

%002t %620 %6170 %010 %Ll %80°0- %000 %000 %000 %0L°0 %LL'Y %Ey 0" %Se°L Awnoguun - pioz
%818 %620 %6170 %010 %68, %80°0- %000 %0070 %000 %0L°0 %LL'6 %LL'9 %LYy’S Aunop sue 800z
%826 %620 %610 %0L°0 %668 %80°0- %000 %00°0 %00°0 %0L°0 %lT'e %8L'C- %58 . Awno) uosiayer 9002
%98°SL %6¢°0 %610 %010 %LS°SL %80°0~ %00°0 %00°0 %0070 %010 %006 %0L°0 %G8°S Awnog seifnog €002
%9Z°LL %8620 %610 %010 %.6°CL %800~ %00°C %000 %00°0 %010 %<CL’9 %612 %29°L Aunod Aund - Zooz
%96°LL %620 %610 %010 %L9°L L %800~ %00°C %000 %00°0 %010 %92'S %EL'0~ %¢L'9 Aunog sewexoeld 1002
| , . fwnopy
%00°L %620 %610 %0L°0 %LL'9 %80°0- %00°0 %00°0 %000 %01°0 %8S°¢ %62°8- %0V'LL slled ayng joumo).  £522
%26’ %620 %61°0 %010 %E9’S %80°0- %00°0 %000 %00°0 %00 %Ll %95°GL-  %9¥'6 BUIWE[IA o Al 68LT
%106 %620 %8610 %040 %2L'8 %800~ %00°0 %00°0 %00°0 %010 %26'0 %EC’ |~ %10'6 lsjgaum jo AnD Lz
%26°'S %620 %610 %040 %€8°S %800~ %00°0 %00°0 %00°0 %0L°0 %lE0 %brl'e- %¥0°'6 uolsaph jo A0 9022
%€E€6'9 %620 %610 %0L°0 %¥9°9 %80°0- %00°0 %000 %00°0 %010 %¥Z'0 %1L8¢- %6L'6 Jysap Jo A0 5922
%680} %620 %610 %010 %09°01 %800~ %00°0 %00°0 %00°0 %01°0 %ly'y %LE' L %8¥ L uurfissmio A0 ezie
%Z6°S %8620 %610 %010 %£9'S %800~ %000 %00°0 %000 %01°0 %¥0°L %LLPLe %B9CL vodplem Jo AuD 1922
%26°S %620 %610 %010 %E9’S %800~ %000 .xucc.o. %00°0 %010 %SP'Y %966~ %elL'L)L SWoH jeamg o A0 6Z1L2
%26°S %620 %610 %01°0 %E9’S %80°0- %00°0 %000 %000 %0L°0 %29'E %62 LL-  %8TEL pisuuels jo Ao mF.NN
%Z6'S %8620 %610 %0L°0 %E£9°S %80°0- %00°0 %00°0 %00°0 %010 %S2'C %568~ %LELL uepliays jo AD 612z
%ZL'9 %620 %610 %010 %€8’S %80°0- %25 %000 %00°0 %010 %86°% %680 %9%°L waleg o A0 LoLT
%Z6'G %620 %6170 %010 %E9’S %80°0- %00°C %000 %000 %01°0 %99'S %156~ %256 laley jo A0 2622
%p9'L %620 %610 %01°0 %S L %80°C~ %00'C %000 %00°0 %010 %252 %69'¢~ %05°8 sjsuLd Jo A0 obig
%2C6'S %620 %610 %0L°0 %E9’'S %80°0- %00°C %000 %00°0 %0l°C %b8L %LS2L- %820l fuosueid o Ay gLze
%l8cl %620 %610 %0L°0 %TSEL %80°0- %000 %000 %00°0 %01°0 %€8°S %l€0 %9¢°L oleuQ O A0 8LLe
%8S, %620 %610 %0L°0 %62°L . %80°0- . %00°0 %000 %00°0 %0L°0 %.LE2 %ST'G- %S 0} Bbuy N0 ARD puLE
%e6'S %620 %610 %010 %E9°S %80°0~ %00°0 %00°0 %00°0 %010 %V6°2 %866~ %522} ellzion jo A0 0622
%2C6'S %620 %610 %01°C %E9'S %80°0~ %000 %000 %000 %010 %¥r¥'e %eL'8 %68°L1 snijolBN 0 AN S6LT
%¢C6'S %620 %640 %0L°C %E9'S %80°0- %00°0 %000 %00°0 %010 %5191 %LV Ve %E9CL sy o MO  ovez
Eo\no_aEm_. u.cm_upm.nw..un__. o
siey aley 1gnbay 109 aley VN unoody  Ayugery  Awiger] ol# ONnd Jenbsy 150D sweN Jokojdwg JBGWINN
lloihed z 1ol sseoyyesy - VN jeuuoN uolsuad  d4ySdO  BPIS  uolisuell YOS PMISIA  -Tvn -YN [ewuop Jekoyduiz
/1I8lL |ejol  @amey [ejoL lejol -aid aud
N
S8jRy aledyjjesH aaley sajey uoisuad

s3yey uonnqryuo)) 6007 ‘1 Anp
syusuodwo)) ey [jo1hed 7 JALY, / | ALY, Jo Arewmng




Gz jo ¢ abed

8002 ‘v0 Jaquiaidag ‘Aepsiny)
*%00"0 uey) ss9) aq jou [im Jjoiked yoes Joj ajes uoisuad Jou oy3 Jeys os pajsnipe aq [im a3el snjdins uonisues}

10 33kl JUNOIJE IPIS Y} JLY} PULISIBPUN DM "% 000 ULY) SSI] 9q pPjnom Skl uoisuad Jau ayj} j1 ajea |ejo} ay) o3 dn ppe Jou [IM aAoqe sjusuodwiod S3es 9y L F1ON

%ZL'8 %62'0 %6L'0  %0LD %ES’L %800~ %000 %00°0 %000 %00 %8L'T  %6ZTT  %L6'L 101181 UoNB0Id Bii [eINY UOSED  809Z
%66'01 %620 %6L0  %0LD %0L0L %8000~ %000 %00'0 %00°0 %O0L'0 %YLl %lOVL-  %BY'L Aleig) Ayunwwop abpiy ey §8/2
%S8'SL %62'0 %610 %0L0 %9G'SL %800~  %GG'L- %00°0 %00°0 %O0L'0  %ECE  %H9E'E  %08'C pieog oujos|g g Jajep auabna  zelz
%26'G %620 %610 %040 %EY'S %80°0- %000 %00'0 %00'0 %0L'0  %LED %PL0-  %P0'9 loiisq soueUiUlely A1sjaWwa) epedelsy 8197
%0T'8 %6Z°0 %6L'0  %0L0 %L6'L %80°0- %000 %00°0 %000 %OL'0  %ZS8  %OBV-  %iZV wuIsIqg uoyedlu) yiog e 6252
%¥LEL %8620 %610 %010 %SP'EL  %BOO-  %00°0 %000 %000 %0L'0  %06'VL  %ZL'G-  %S9'E 1olsiq) UonenIasuoD Jajepn g oS sejfnog £y
%062} %6270 %610 %040 %L9ZL %800~ %00°0 %00°0 %000 %OL'D  %iVh-  %ELO0-  %BLYL i loisIq il Anog sefbnog 6z
%EV'SL %620 %6L'0  %0L0 %PL'SL %8000 %000 %00°0 %00'0 %0L'D  %SE0L %28l %S6'T 1sIq Jolep AslleA seinyoseq /25T
%SP'9 %62°0 %6L'0  %0L0 %919 %80°0- %000 %00°0 %00°0 %0L0  %IALL  %89T-  %90°L uisIq Aleigr oland ssjnysseq 8282
%e6'8 %62°0 %6L0  %0L°0 %ba'g %80°0-  %00°0 %00°0 %00°0 %O0L0  WiY'S  %LILZ  %ZEY IS ANINN 2HANd 1oAY BIGWINIOD 6292
%8LLL %62°0 %6L'0  %0LD %68°0L  %800- %000 %00°0 %000 %O0L'0  %BEZT  %IZT  %ITO uISIQ Uolivsjold a1 feiny exeT AousBy uinbopyd  §v92
%zZL'9 %620 %61'0 %0L°0 %EL'S %80°0- %000 %00°0 %00°0 %0L'0  %OVG  %IKE  %l0F Awoyiny Buisnoy leyobey ucBalQ [e3Us) 892
%26°G %620 %6L'0  %0L0 %E9'S %80°0- %000 %00°0 %00°0 %0L0 %850  %9E'e  %ZLL PUISI] Uoeadsy g jted uobaIg [eius) 6892
%16°9 ,, %620 %6L'0  %0L0 %Z9'9 %80°0-  %00'0 %000 %00°0 %OL'0  %LLZT  %S8LL-  %I9'G liounog [ejuswuenoBial| uoBaiQ feusd 6952
%GZ0L %620 %6L'0 %0L0 %896°6 %800~ %000 %00°0 %00°0 %0L'0  %6TS  %LL6-  %Z8'el 101jS1Q UONHO8I0Id Bul [INY SHASUMOIT 62/
%8EYL %62'0 %6L'0  %0L'0 %607l %800~ %000 %00°0 %00°0 %OL'O %L %99T-  %Z9Sh 1oUISIq UoHo3l0Id Bl feiny vewpiEOg  ££82
%26°G %62'0 %6L'0 %0l %EY'G %800~ %000 %00°0 %00°0 %O0L'0 %080  %SKTL- %6TLL 1oUIsiq Uoajold aitd [BInY Youey sung yoelg 8192
%T6'S %6Z°0 %6L'0  %0L0 %ET'S %80°0- %000 %00°0 %00°0 %0L0  %LSE  %TCTE-  %IE'S PuIsIg uoneaoay B Yied OB Pusg 9652
%L9°L %62°0 %610 %010 %ZE L %800~ %00°0 %00°0 %000 %O0L'0  %Z0'9L  %erOL-  %LLL lauisiq uoeBlu) Aajep Joseg 1092
%LLEL %620 %6L'0  %0L'0 %ZY'EL %800~ %000 %00°0 %00°0 %O0L'0 %S0 %Sl %SYL 1oUISIq UoRO3I0Id Ul jeIny elOINY  HOST
%0.°0L %6Z°0 %6L'0 %010 %P0l %800-  %00°0 %00°0 %00°0 %0L'0  %09Z %087 %65Th 6 JOUISI UORDS0Id D114 einy Adjlep ejebejddy ooz
S _ spusiqg [eloads
%HT6'S %62'0 %6L'0  %0L'0 %E9'S %80°0- %000 %00°0 %00°0 %0L0  %ISL %8BS %Z6'6 funog ___cEm>. sloz
%64°8 %620 %6L'0  %O0L0 %05'8 %80°0- %000 %00°0 %00°0 %0L'0 %098 %666 %86 Aunog emollery 0502
%020} %620 %6L'0  %O0L'0 %L6'6 %800~ %00'0 %00°0 %00°0 %0L'0  %LEZ %Ll %Il Aunopiod  2g02
%ll'g %6270 %6L'0  %0L0 %eg'L %80°0-  %00°0 %000 %000 %OL'0  %OZE  %L0E- %92 Aunod inaulely . 6802
funop o
siefojdwg uepusdepy]
Jejnba
MGG SIS W BN vbd dunio | eme. emr AW O o eney oo PN RO kol
/1811 |ejol  samey eloL leyoL -a1d a4
NN

sajey aledyljes saIay

S8jey uoisusd

S9jBy uonnqrnyuo) 6007 ‘1 A[nf
sjusuodwo)) ayey (0146 T JA1Y, / | I3 JO Alewmng




‘ nyj
8007 ‘v0 Joquaydes ‘Aepsiny
bed
GZiop o

ug, - d Jou 9 ey} 0os ‘QWW-.-—-UG 9q |iMm 9jel S el}
-1 Oou 1M J]OoJAE 2o 10) 9}ed uoisuad ) Y3 jey dins uonisu

©00°0 uey) ssa| 9q 3} ) 9} 2 L 3ed snj a2

. . e IAoge S)u ajed ayl JILON

o, ] U D i 9)eld 0} 943} auodwod v
unoddE apis ayj} je P }Siop 0 q P . 1 d Ppe Jou JiIMm anoq L ! hid

D] D no Y 3} jejo} 9yj3 o} an
Aed Lk P
uejsiopun 9, " | M 3}el uolsu: d jou 3}
10 3jel ) ] Y. Y3 uey} ssa|
3} ] M %000

4
LON 578
suonoaLI0) UohalQ way; N
I -
uoBaiQ) Jseay
e oo e8I YHON  §£82
| s a . Aunoy sew
%000 %010 %S . %Se'e-  %9YD Ty i B
. %00°0 o %0L°0 %ET'6 %049 o0 o funeo o
. %000 %000 %01 %oa'e- %01 e iy
%086 %800 %00°0 %00°0 o o %0L'0  %6S¢C ( e %L 0L e e
. %040 %80°0- o . %00" : e -
: s : | o %0L°0 %58 %EL"0 ; 2842
‘0 . o . %000 . %0 s - CO«mc____S_
%6G6°6 %62 . %61°0 %010 %E9°G %80°0 \,_oo.o %00°0 %00°0 %0L°0 %8822 %lb %86 e o
%8¢" . %0L'0 %,80°0~ % . %00°0 : o ) o
%58, i %610 %656 % . %00°0 %000 %00 e . -
%862'0 %0L'0 %80°0- - %000 %000 . | e o =
. . . 80°0 . % o g
%28'S %86L°0 %9€°L1L % . 000 oo 50 : .. ¥
%62'0 %0L°0 0 an e %00°0 %000 “ | e o —
. . . 80°0 . % e u -
%89'6 %610 %Z8'S % . %000 %0L0 %8 e ) -
%620 %010 080" %00°0 i %00°0 " . - o o
. . . 800 . % e o -
%G9'LL . %000 %E9'S % . %00°0 %0L'0 %0 e - =
%010 . %010 %80°0- %00°0 . %000 b . o ., —
: - et : | ot %0L'0  %0S°E VLl ousIg 09.2
‘0 . o . %000 . %0 © - =
%26°G %62 %6L°0 %01°0 " %80°0 % %00°0 %000 ) %688 %168 | s N
% %620 ° %01°0 %lg 0 %00°0 o %00°0 %040 %a9'L-  %BEE I -
. . . 0°0- . o v b " . -
= . : ﬁ._ s - A ot %010  %L9 %9¢'E [ Lit Jouysiq 8l [e14:T4
%620 %010 o . %00°0 %00°0 % . B TL- % o
. . X 00 . o : : =
%08'L %610 %EIS %8 . %000 %ol'0 %sL ot proes -
%8620 . o . %00°0 . %0b %z ) o
%psz) % %6LD  %0L'0 ‘6 %300 : %00°0 %00°0 ‘0 WSTO  %9LL . e m
% %620 ° %010 %t8 ‘0 %00°0 % %000 %01°0 %28'0-  %09'GL o v —
%26'G . %610 o %EY'S %80 . %000 d %010 %86'2- o %6G°L 1oUS! I o .
%62'0 %0L°0 o ‘0- %000 %000 %0 ] %99'e %6 o -
: - c e - . ot a %0L'0 %891 %EL'G o# uIsIq aid 9552
%620 . %010 o ‘o %000 %000 %0 . s s —
%Z6'G %610 ’ %Ze vl %80 ) %0070 b 10 %b9El s e -
%620 . 0 . %000 . %0 v =
%25 YL " 20 %6L°0 %04 0 %E9'S %8070 Qooo.o %000 %000 %0L'0  %eee %Ly - g 213100 "
%6 . %010 %80°0- o . %000 . o _ | o
%LLGL . %610 %ELL % . %0070 %0L'0  %BLY e o -
. %620 %010 o ‘0- %000 %000 % o I
. . . 00 . . : : =
%26'S %610 %EIS %8 ) %00'0 %O0L'0  %L9 . o =
%620 . o . %000 . %0 . e - =
wze'LL % %60 %0L0 ZL %800 ’ %000 %000 o e wen | e
% %62°0 o %01°0 %S5°C o %00°0 % %00°0 %0L'0 %eSl-  WZ6L v S
. . . 0'0- . o : o 2 .
%T6°5 ) %610 o %80'G %8 ) %00°0 %O0L'0 %L . S -
%620 . %0L°0 o o %000 %00°0 % ] %ev'l- %9 oo e
= : e . ot %0L'0  %GEL %6t 0L and 8692
%62'0 . %0L'0 o e %00'0 . %00°0 %40 . v =
%26'G %62°0 %61°0 to Lo %LEEL %800 %000 %00°0 % "o %oL'0  %Egg 08.@ wero R
. o . %0 %800~ b | o | : u : .
%26'S %61'0 %6E'LL % . o s .v
2’0 . o . %00°0 . - . o
%09'6L e o %610 %0L°0 st o . o 0 oo g
. %62’ ' . %010 o ” . e
oo o\omw.o %610 %0 : e o o o o
. e o o
e cmN.o %6L°0 %0 oo e
. 0
s e ) %610 %01
%620
%2C6'S

syousiq [eloads

siahojdwz Juspuadapuy|

JagquinN
dwz

swen Jefo| 19kojdug
mmm 180D

ond - Jen |ewIoN

nosoy  Aupiqenn zmnmﬁw «o@ww_o Svne -Tvn

ul LU d

aley vn Hm_o_w uomisuel | RO ol

1enbay 150D uoisued  gySdO "

Mg STV jewioN lEjoL

ey aleayjlesy

__o;mn.__. w&w_.m_.. sa.ay |eio ]

/118l

sajey uoisuad
Sajey aIedyyest| saIey

‘I A[np
o0 600 gw_rh Jo %.:NEE:m
d omo ey [[044ed T ALY, / | I91
sjuduodw




6z 10 G obeqy 8002 ‘%0 Joquiajdas ‘Aepsinyy
%000 Uey3 sSI| 3q jJou [IIm [josfed yoea 1oy 2jes uojsuad jau 3y} jey} os paysnipe aq |Jum azes snjdins uonIsuesy

40 33kl JUNOIOE BPIS Y} JeY} puejsiopun S 9,000 ULY} SS3| 9q PINOM 3jel uoisuad Jau ay) J1 ajel [2303 9y} 03 dn ppe Jou M sA0ge SJudUOdiuod ajes ay L :FLON

%S0°L %620 %6170 %040 %9.°9 %80°0- %000 %00°0 %00°0 %01°0 %LLP %028 %LL701 PusIq alid Joowelliy €82

%y 8l %620 %61°0 %040 %EL8L %8070~ %000 %00°0 %00°0 %010 %C9' L %0.C %6.L°L QUISIQ UCHRAISSUDD JOJEAN PUY JI0S AunoD doowelli) 1282
%C6'S %820 %610 %010 %E9'S %80°0- %000 %00°0 %00°0 %0170 %28'S %0C°9" %629 oS suoiedlunwiwod Aousbiawg Aunog YoowellL  2z.2
%688} %620 %610 %010 %0981 %8070~ %00°0 %000 %000 %010 %02'S %Ye0-  %IlCl ISIq oS0l Bl feiny jusBue] €552
%5578} %62°0 %61°0 %010 %9¢'81L %80°0~ %00°0 %000 %00°0 %0170 %609 %l90 %¥Ss’L uIsIqQ oueusluiRN Asjsad swoH #9Mg  epoe
%299 %62°0 %610 %01°0 %EE'9 %80°0- %00°0 %00°0 %000 %010 %6E'y %921~ %wel'e Auoyiny Jsjlep esuung  6y8Z
%ET' L1 %620 %81°0 %0L°0 %¥6°0L %80°0- %00°0 %00°0 %000 %040 %68Vl WVTY  %lZ0 preog AN pRubunds  29/2
%C6'S %620 %61°0 %010 %E9'S %80°0- %00°0 %00°0 %000 %01°0 %L1l %68'9-  %6ELL HIsiQ uoosiold alid [eIny Aluno Yjod ulsjsemuyinos €08z
%.0°6 %620 %610 %0170 %8L8 %80°0~ %000 %00°0 %00°0 %010 %¥8C %925~  %8LLL anosay B Alld funoD aue yinos 6582
%ELTL %8620 %610 %010 %vyCl %80°0- %000 %00°0 %00°0 %0170 %S¥'L %P0'e-  %lOVl dweg-siaisis  10/2
%LE'8 %862°0 %6170 %0L0 . %20'8 %80°0- %000 %00°0 %00°0 %010 %90°9 %Y %9e9 Aunog sejbnog-loqieH uoljes 5.9z
%08°CL %82°0 %6170 %0170 . %leel %80°0- %00°0 %0070 %00°0 %010 %996 %Sl %8EV Aoyny BuisnoH Weles  LyLZ
%€8'8 %620 %610 %01°0 %¥s'8 %80°0- %0070 %00'0 %00°0 %010 %0L'S %L6L-  %ELV QNd Jalepp poomyooy 2292
%608 %620 %610 %01°0 %08, %8070~ %00°0 %00'0 %00°0 %01°0 %98’y %¥8’l- %9l Kysoyiny BuisnoH puepiod 6192
%L0°LE %620 %610 %01°0 %8.°01 %8070~ %00°0 %000 %00°0 %0170 %2V0L  %bY'S  %8L'G ejjilewin jo Jod . 1852
%26'S %620 %610 %0170 %ES'S %8070~ %00°0 %00°0 %000 %010 %lE’S %lve %LLE Sus|sH 1S jo Uod - 0/52
%C6°S %6270 %610 %0170 %ES'S %8070~ %000 %000 %000 %040 %99°C %ESY-  %8GL J9AI POOH Jo Hod . 88.2
%96°g %620 %8610 %010 %L9'S %80°0~ %00°0 %00°0 %00°0 %010 %BEEL  %YEOL- %098 $3007 apedse] joYod  ££92
%0t L1 %620 %61°0 %0L'0 %iibL %80°0- %000 %00°0 %00°0 %0170 %98°'LL %69 %209 BlUOlsY Joyod  L0Se
%265 %62°0 %610 %010 %Ee9'S %80°0- %00°0 %000 %000 %0L°0 %EL 0 %SLC  %E9L PUISIQ UoleAlssuo] J91eM B 10S)ilod €192
%9L°CL %62°0 %810 %0170 %8V %80°0- %000 %000 %00°0 %0170 %Yy'e %EV'E-  %P8LL L ouisig aild AwnoD Niod 8892
%00°¥2 %620 %8610 %0170 %LLET %80°0- %000 %00°0 %00°0 %0170 %..'6 %CS0L  %0V'E pusiq uoieblu| sayimo  ££52
%T6°S %62°0 %610 %010 %HES'S %80°0- %00°0 %00°0 %00°0 %010 %592 %610 %L¥'C uoljeioossy abs|jo Ajunwwoe) uobai) 589z
%26°G %620 %6170 %0L°0 %E9'G %80°0- %00°0 %000 %00°0 %01°0 %026 %SS'G- %961 1ou] uoeloossY Juswabeuey auoy [elseo) uobai0  £z/Z
%€9'9 %8620 %8610 %0L'0 %¥e9 %80°0- %00°0 %000 %00°0 %01°0 %leL ..wa.v. %8¢€°¢ pusiq Aeyueg abpoye0  y2sz
%¥9°6¢ %620 %6170 %01°0 %5€'6E %8070~ %00°0 %0070 %00°0 %0L'0 %628l  %S6'0Z %600 Z# PUISI] JusluSSassy peoy essAN omww

sjolasiq [ejoadg

s1akojdury Juspusdapuj

aley ajey le;nbay  js0n aey YN WNo%OY  fyger  Aupgert  oL#
1qer nge! Ond lenfey 150D weN sehojdwiz JSQUNN
llohed zsorL  eueoyeeq - VN jewuon uoisusd JuSHO  SPIS  uomisuel] Y BLIs) - - : Jefo
/13811 jelo)  eauey [el0) lejoL HEL -%M S &_n._o TN N s
I
sejey eledy)|esH oaiay sajey uoIsusay

s9jey uonnqruuoy) 6007 ‘1 Anf
sjyuauodwo)) 9)ey [joaked 7 Id1], / | JOLL JO Arewiung




Gz jo g abed 8002 ‘0 Jequaldags ‘Aepsiny L

*2%00°0 uey3 ssa] aq Jou [im JjoiAed yoea 1o} a3l uoisuad Jau 9y} Jeys os pajsnipe aq [Im a3ea snjdins uonisues
40 3jE1 JUNCITE SPIS Y} ey} PULISIDPUN S *%,00'0 UBY) SSI] ¢ Pjnom 3jes uoisuad Jau ay) jI 93kl [e303 9y} 03 dn ppe Jou [Im 3roqe sjusuodwod ajel oy ._. 310N

%258 %620 %6170 %010 %¢ET’8 %80°0~ %000 %000 %00°0 %010 %080 %lTl- %298 lowsiq Aejues feg ssisayoupy  ylig
%PeTl %620 %610 %0170 %502 %8070~ %00°0 %0070 %00°0 %01°0 %889 %YS'e-  %BL'6 ISIQ a4 eulWelitfy - Gzie
%Z6°S %620 %610 %0170 . %EY'S %8070~ %00'0 %000 %000 %010 %¥90 %BLV-  %9L6 PUIsI soueUSUiR|N AISjela) UOISSAL 9892
%00'vL %620 %6170 %0L°0 %llEL %80°0- %00°0 %000 %000 %010 %69G %126~  %lclL RUIsI] Uoiidsjold alld [einy 8pIS 1S9M 9622
%Z6°G %620 %6170 %01L°0 %EY'S %80°0~ %00°0 %00°0 %00°0 %010 %L0L %Z80L-  %IYy'StL RUIsIg Uolasiold 8l [BIny BIUOUIBA  264T
%28’ %620 %6170 %01°0 %EY'S %8070~ %00'0 %000 %00°0 %01°0 %LOVL  %PLPl- %l 1oHISIC] SOUBLBIUIBNY AlBjoWwa] MaIA ASIEA  9E62
%S9°eL %620 %810 %010 %92¢L %80°0- %000 %0070 %00°0 %010 %001 %990~  %087TL Rpusigaig euinl - 0492
%SGELL %862°0 %610 %010 %90°L 1 %80°0- %00°0 %00°0 %00°0 %040 %Ve'9 %CTY %68 . ousIq uonoajold Bild [eany AUD-)  20/2

s19fojdwzg Juspusadapu|

ajey ajey JejnBay 1800 ajey N ooy Aupgery  Aupger Ol# ONd enbay 1509 aweN Johojdwg JSqUNN

loJhed z a1l oreoyyesH -VN jewon uoisuad  dySdO 8PIS  uomsuell dYOTIS  PMISIA  -yn -TvA Jeudop Jakojdwz
/118l ejo]  samsy jejo] - lejo ] -3 e
U

Sajey aieoyiesH saley S9)ey uoisuad

Sejey uonnqruuo) 600 ‘1 A[np
syuauodwo)) ey [[0akeq T J3LY, / | 91T, JO Alewimng




6240 2 obey 800Z ‘70 Jaqueydeg ‘Aepsiny )

*%00"0 uey} ssaj aq jou [m jjoaked yoea 104 9jes uoisuad 3ou 9y} Jey) os pajsnipe aq [pm Ijes snjdins uonIsUEL}
10 93kl JUNoade SpIS Y} Jey) puejsiapun I %000 ULRY} SSI| 9q Pinom a3kl uoisuad Jou ayj j1 ajea [ejo} ay3 o} dn ppe Jou [IMm SAoqe sjusuodwod ajes oyl ALON

%5671 %LE0 %20 %910 %851 %00°0 %00°0 %000 %00°0 %010 %LLGL-  %BE9 %08°€C Aeipnr slels 6602
Keppnp
ajey sjey ®nbay  1s0n sjey Ivn unoddy  Augerr  Awiger] Ol ond enbsy 10D aweN Jlafojdws IBGUNN
lloiked z 1oL emeoyjesy - VN jewiop uoisuad  dySdO  SPIS  uomisuell J¥OTIS  PMISIA  -vn - VR [ewioN iakordwiz
/131l [Bj0) s8Ry [EloL. [ejoL -ald a4
nnn

sajey 21edy)esH saIay sajey uoisuay

S9)ey uonnqrnuo) 6007 ‘I A[ng
sjuauoduro) ey [[01hed T JALY / | JOLL JO Alewming




Gz jo g abed

8002 ‘0 Jaquueldes ‘AepsinyL
"%00°0 Wey3 Ss9] 3q 3ou [im Jjoifed yoea Joj ajes uoisuad jou ay3 Jeys os pajsnlpe oq |iim ojes snjdins uogisuesy

40 3jk1 JUNOIDE SPIS Y3 JLy} PURISISPUN I "%,00°0 UBY] SSI| 9q PjNOM djel uolsuad Jau ayj Ji ajea [e3o} ayj 03 dn ppe Jou [IM 3aoqe sjusuodwiod ajel ayy ;310N

%620 %620 %640 %0L'0 %000 %800~ %5961~ ) %000 %000 %010 %0L"L %C9'L %64°G Sl 1# 10138l |OOYOS BUOISPEID  09LE
%6¢'0 %86¢2'0 %610 %010 %00'0 %800~ %96°61- %000 %000 %0L°0 %01L°L %C9'L %61°G L# oUIsI [ooLog sleAle 6ZED
%620 %62'0 %610 %01°0 %000 %80°0- %6.L'8L- %000 %00°0 %01°0 %0L°L %29’} %B6L°S S|00YOg dijlqng yoisesy  yeoy
%¥0'G %8620 %610 %0L°0 %8L'Y %800~ %816~ %00°0 %000 %01°0 %0L"L %29’} %6L1°S oMIsIJ [ooydg |noIg Jsaiod  gley
%6¢'0 %620 %610 %0L"0 %00'C %80°0- %61 Fi- %00°0 %00°0 %010 %0L"L %29’ %61°S wuIsId [ooyos efply uisd  YebE
%6¢2'0 %8620 %610 %010 %00°0 %80°0- %L9'64- %000 %00°0 %010 %0L°L %C9’L %6L°G LG# PUISIQ jooyos AUD sjled  /8gg
%EL'S %620 %610 %010 %by's %800~ %6%°G- %000 %000 %010 %0L°L %29l %B1°S ¥ olsIg Jooyog sualbng g/pE
%95'¢ %62°0 %610 %0L"0 %L2'E %80°0~- %9904~ %00°0 %00°0 %010 %0L°L %C9'l %61L°S 801# WWISIJ Jooyos epedelsy £Zep
%620 %620 %610 %010 %000 %800~ %yl %00°0 %000 %010 %0L°4 %29’ %61°G S# 1oUISIQ jooyog oydg  /Z6E
%SL'¥ %620 %610 %01L°0 %.8'¢ %80°0- %900}~ %00°0 %00°0 %01°0 %0L°L %Z29°L %6L°S PusIq soiag uoljeonp3 seifinoq g2y
%620 %620 %610 %01°0 %00°0 %80°0- %88°91- %00°0 %00°0 %010 %0L°L %29’ %6L°G sjooyog ojgnd uokeq  L6Zy
%00°¢ %620 %61°0 %040 %ll'L %800~ L YA AN %000 %000 %0L°0 %0L°L %cC9’L %6L'S PUISIQ sdiAleg Uoleonpg senyosag-4001)  Z§ey
%620 %620 %610 %040 %000 %80°0- %688}~ %000 %00°0 %01°C %0} L %29’ %61°G JouIsIqg jooyag Jun Aunod yoald  vize
%bLT %620 %8610 %010 %58°L %800~ %80°¢CL- %00°0 %000 %010 %0L°L %C9'L %61°G 60G# 1oUisIQ looyog siflerlo)  6€0¢
%¥E'8 %620 %610 %0L'0 %S0'8 %800~ %88'G- %000 %00°0 %0L°0 %0L°L %cC9'L %61°S 6# Ui |0oyog Auno) soog Nwm.n
%ev'e %62'0 %610 %010 %ELE %80°0- %08'04~ %000 %00°0 %01°0 %04 L $Nm. l %6L°S PusIg mo_zm.m uoleanp3 .mmEmv_um_o 5144
%620 . %62'0 %610 %040 %000 %80°0- %06° L1~ %00°0 %00°C %010 %0L°L %29’ %B1L°G Fel ouIsIq [ooyog [euua)  658¢
%620 %620 %8610 %010 %000 %80°0~ %¥e L~ %00°0 %00°0 %0L'0 %0L°2 %C9’L %615 G# oUIsI] jooydg apeased peEh
%620 %62°0 %610 %010 %00°0 %80°0- %6181 %000 %00°0 %0L°0 %0L°L %29’ %6L'S PUIsIa jooyas Aqued  geey
%620 %620 %610 %040 %00°0 %80°0- %l5'Ge- %00°0 %00°0 %010 %0L°L %29’ %6L°S €4 1olISIg Jooyog sauld-suing  gzepy
%620 %62'0 %61'0 %010 %000 %80°0- %8¢'Sl- %000 %000 %010 %0L°L %<cC9’L %BL'S PusIg looyds JogleH-sbupjooig  g8ze
%6} %62°0 %610 %0L°0 %S9°L %80°0- %82'Cl- %000 %00°0 %010 %04, %c9’l %61°S osiQ jooyog sulde-pusg  162€
%6E'S %620 %8610 %040 %0L°S %80'0- %€E8'8~ %000 %00°0 %0L°0 %044 %C9’L %6L'S PsiQ [004og uolieresg . 290p
%EL'E %62°0 %610 %010 %by'e %800~ %6%°01- %000 %00°0 %0L°0 %0L°L %Z9'L %61°S LG# 0MISIG jooyas Jadeg £00¢
%620 %620 %610 %010 %000 %800~ %by'e- %000 %000 %010 %0L°L %29’'L %6L'S L# UIstg [ooyog m_._oum<. 6L
%8620 %620 %610 %0170 %00°C %800~ %45°€2- %000 %000 %010 %0L°L %c9’l %6L'S Ty# PUISIQ jooyos Ay goey
. ‘spwsig ooy
sjey ajey nbay  ys0p sjey Jvn Wnoody  Ayger  Aigert oL# oNd Jenbey 150D sweN tokoidwig 4oqunN
fioihed zJall  eueoyyeey - TVN  feuuop uolsusd  d¥SdO  SPIS  uomisuell dWOIS  MISI -vn -V JEWIoN 1ohojdwz
71401 [Bl0]  samay [ejo) {EjoL -ald alld
nnp

sajey aledyjjes saimoy

Sajey uoisuad

$9jEy uonnqryuo) 6007 ‘1 Ane
syuouodwo)) ey [jodhed 7 JALY, / [ JAL] JO AIemuing




Sz o 6 abed

8002 'v0 Jaquaydsg ‘Aepsiny)
*%00°0 Uey3 ssa] aq jou jum jjoifed yaes 105 ajes uoisuad 3ou 3y} yeys os pajsnipe aq jum ajer snjdins uopisyes
40 33kl JUNOIJe BPIS Y} Jey) puesiapun ap; "% 000 ULy} SS3| aq pjnom ajes uoisuad Jau sy} §1 el [e30) 2y} 03 dn ppe jou JiIm dAaoqe sjusuodwiod ajel Iyl T LON

%620 %62°0 %610 %0L°0 %00°0 %800~ %S0°LL- %000 %00'0 %010 %0L°L %29’} %BL"S CL# PIISIC [ooyog seweyoe|) YUoN LZed
%LG°L %62°0 %61'0 %010 %eZ’L %800~ %LLEL- %00°0 %00°0 %0L°0 %0L°L %C9’L %6L°G S]o0Ydg 2MqNnd puag YHON mvuw
%620 %62'0 %8610 %040 %000 %80°0~ %90°LL- %000 %000 %0L°0 %0L°L %<9l %BL'S r62# PUISIQ jooyag BisgmeN  geLb
%8.°9 %620 %610 %0L°0 %6¥'9 %80°0~ %bv' L~ %00°C %00°0 %010 %01 L %29°L %6L°S Hsig [ooyos Asjlep BooNiSaN e
%6L°E %620 %610 %01°0 %08°€ %8070~ %EY'0l- %00°0 %000 %0L°0 %0L°L %2C9’L %BL°S PNISIJ 8dIAleg uoiedNP] YBWOWNN - 8ETY
%EL'6 %620 %610 %0L°0 %¥8'8 %800~ %60'G- %00°C %00°0 %0L°0 %042 %9t %61'S Ovy# PUISIJ |0oyag Ajunod yewouynyy  £p8E
%69 %620 %610 %01°0 %02'9 %800 %Ll %00°0 %00°0 %0L°0 %012 %C9’L %6L'G S|coyog AjunoD Mmoo 608E
%0L°'S %620 %610 %010 %i¥'S %800~ %258~ %00°0 %00°0 %010 %012 %29l %618 FL# oIS |00yos souoly  OvEY
%620 %620 %610 %010 %00°0 %800 %Se'ee- %000 %00°0 %010 %012 %29’ %61°G HISIQ JooYDg JaAly efieloiy LEEY
%62°0 %62°0 %610 %010 %000 %800~ %62 LL- %00°C %00°0 %0L°0 %042 %29l %61°S L# PUISIQ |ooyoS paylun Jsjemaal] UON  Seey
%E8’E %620 %610 %010 %¥Se %800~ %6E0L- %00°C %00°0 %010 %0L°L %29’ %BL'S 1OISIQ |00YIS BIAUMINOIY  ZhLY
%9.L'S %620 %61°0 %040 %l¥'S %80°0- %9Y'8~ %00°0 %900°0 %0L°0 %0L°L %29’ %61°G puIsiq jooyos sedpeiy  Lype
%62°0 %620 %610 %010 %000 %80°0- %S L2 %00°0 %00°0 %0L°0 %0L°L %Z9'L %61°G wusId Jooysg funog ujosur]  626¢
%58'8 %620 %610 %010 %95'8 %80°0- %LE'S- %00°0 %00°0 %0L°0 %0L°L %<c9’L %BL°S Ov# PuIsIq looyss Aluno) auel  Zose
%98'8 %620 %610 %010 %.5'8 %80°0~ %9¢€°G- %00°0 %000 %01°0 %0L°L %29’} %61°S RIISIQ S0AISS Uoleonpl AnoD auet 92y
%62'0 %62'0 %610 %0L°0 %000 %8070~ %9v'GL- %00°0 %00°0 %01°0 %0L°L %29’ L %61°G wusIq [ooyog obemsp oe  89ZY
%65'C %620 %610 %0L°0 %0€'2 %80°0 %E9' L %00°0 %00°0 %01°0 %0L"L %29’ %BL°S S|ooYos Jjand spueig B §96€
%L6'C %620 %610 %010 %892 %800 %SC LI~ %000 %00°0 %01'0 %012 %29’ %61°G Jolsiq jooyog Aeg uyor  glep
%620 %620 %61°0 %010 %00°0 %80°0- %80°LL- %000 %00°0 %010 %0L°L %cC9'L %61°S FyL# 10MISI] [004IS UosIslsl  6TLE
%iv'8 %620 %610 %010 %81°8 %8070~ %SG %000 %000 %010 %01L°L %¢C9’'L %BL'S 06YS# JouIsIq |ooyss AjunoD uosyoer 88z
%EL'T %620 %61°0 %040 %¥v'e %800~ %6V L L- %00°C %00'0 %0¢°0 %0L°L %29} %61'S 10181 j00Y9S AJUNOD JeAly POOH  BOVE
%0V %620 %8610 %010 %L0'¥ %8070~ %26°6~ %00°0 %00°0 %0L°0 %0L°L %29’} %6L°G [L# 10UISIQ jooYog ologsiiH - Lyey
%ZEC %620 %610 %010 %E£0'2 %80°0- %06°} L~ %000 %00°0 %01°0 %04 L %29’} %6L'G ousig jooyog uojsiIBH  8SZY
%vTL %620 %610 %010 %S6'0 %8070~ %86'¢l- %000 %00°0 %0L°0 %01°L %29’ %6L'S 'Ol PUISIQ jooyos mopeg wieysals)  geer
L VAR %620 %610 %010 %82’¢ %80°0- %G9°01- %00°C %000 %0L°0 %04 %29’ %61°S 8# 1ouisiq [ooyog Aueqiy Jsjesin) ow,Nv
%.6'¢ %620 %610 %010 %89'¢ %800~ %SG 0L- %00°0 %00°0 %010 %0L°L %2¢9’L %B6L'S Cl# Puisig jooyds 8plio  glee
looyog
sousig oowos
ajey ajey sy 1s0p sjey Jvn  Wnoddy  Augert  Awgenr Ol# Ond senbsy 109 swep Jafoidwy J2QUWNN
llo:keg z 181l emeoyesd - VN |euuop uoisudd  ddSdO  SPIS  uojisuell dY¥OTS WIS -y -TYN [ewloN Jekodwz
/1481l [eloL  saumey fejof fejol, -a1d a4
iy

sojey aieoyj|esi oaiay

sajey uoIsuag

sjuduodwio)) ajey [[0148d T I3, / T J31], JO Arewwing

sajey uonnqLIIuo) 6007 ‘1 Anr




Gz o 0} afied

8002 ‘0 Jequiajdas ‘Aepsiny |

*0,00°0 ULy} SS3| aq jJou [Im [joshed yoea ioj ajes uoisuad }3u ay3 ey} os pajsnipe aq [pm ajes snjdins uoIsuel)
10 3je4 JUNCIIE apIS Y} JeY} puesiapun ap| "%00"0 ULY) SSI] ag PInom ajel uoisuad jau ayj J1 ajed [e30} ay3 o3 dn ppe jJou [lIMm dAoqe sjuauodwiod ajes Yl I LON

%620 %620 %61°0 %010 %000 %800~ %GE02- %000 %000 %0L'0  %0LL %29t %6L°'S IS Jooyas enbdwin YINds  BLEE
%8620 %6¢'0 %610 %01°0 %000 %80°0- %0E°LL~ %000 %000 %0L'0  W0LZ  %IZYL %6L°S £rSy# 10UISIQ [00yas aueT Yinos  905€
%8620 %620 %610 %010 %00°0 %80°0- R4 e\ooo.o %0070 %0L°0 %01, %29’} %61°§ pulsiq jooyog mejsnig  Lege
%SE'0 %62°0 %61°0 %010 %90°0 %80°0- %l8EL- %000 %00°0 %0L'0  %O0L'L %29l %8G 9# YHISIC jooyog sIRlsIS  98Z¢
%46} %620 %610 %040 %89} %80°0- %STTL- %000 %00°C %010 %012 %Z9°L %61’ JoHISIQ [ooYDS sled JAAIIS  0l2h
%68°S %620 %610 %010 %08’ %80°0- %EE8- %000 %00°0 %010 %012 %29’ L %61°G r88# 1o1ISIQ [00ydS pooMIBYS LLEY
%.0°€ %6¢C°0 %6170 %010 %8LC %80°0- %S L %00°0 %00°0 %0L°0 )nxuor.m %cC9’ L %61L°G S|ooyos apiseas /8le
%cT V1 %62°0 %6170 %01°0 %EG'EL %80°0~ %00°0 %000 %000 %040 %012 %C9' 1 %61°S spsig jooyss  000g
%26’ L %620 %610 %0L°0 %€’ L %80°0~ %0€°CL- %00°0 %000 %010 %012 %29’} " %BL’S Pusiq jooyog uokued wenues  §99¢
%91°¢ %620 %610 %0L°0 %L8°C %80°0- %90° L~ %0070 %00°0 %0170 %012 %¢9’}L %61°S RHISI[ (ooYas 18Zis) WsleS  GELE
%P0 %62°0 %610 %0L°0 %CL0 %8070~ %18°¢cl- %00°0 %00°0 %010 %0L°2 %29l %61°G oUIsid jooyos Bingesoy  oLEe
%620 %62°0 %610 %0L°0 %000 %80°0- %Y8¥i- %000 %00°0 %0L'0  %OL'L %29l %61L°G 100Udg Sjepionly  L¥8€
%62°0 %62°0 %610 %010 %000 %80°0- %l9¥L-  %00°0 %00°0 %0L'0  %OL'L  %ZYL %61°S 2# 0UISI looyog sploukey  yZ8e
%09°C %62°0 %610 %010 %lee %80°0" %29 1L %00°0 %000 %010 %0L°L %29’ %61°S ouIsiq j0oyos podspasy  Zley
%0EY %620 %6170 %0L°0 %10v %800~ %266~ %00°0 %00°0 %0L°0 %012 %C9'} %61°G 'Z# 10MISIq J00YOS puclupay Sm¢
%08'L %620 %6L°0 %010 %15'L %800~ %ZYZL- %000 %00°0 %0L'0  %0LL  %Z9) %861°S €13 PUISIQ jooyog saiey  0ZEY
%620 %620 %610 %010 %00°0 %80°0- %0L'22- %000 %00°0 %0L'0  %0L'L  %eZ9l %61L°S SI0040g DljAng puepiod  818¢
%6’} %62°0 %610 %010 %S9°} %80°0- %8TTL- %000 %00°0 %0L'0  %0L'L  %T9l %61'S HTH PUISIQ [00YDS YooY folld  8SEE
%yL'C %620 %610 %0L°0 %SY'T %800~ %8YLi- %000 %00°0 %0L'0  %OL'L  %TYL  %BLS RIS [004dG JUSfeL-XIUSold  pLYE
%02y %620 %610 %010 %L6°E %800~ %2001~ %00°0 %00°0 %0L°0 %012 %29’ %6B1°G FLL# PUISI] [00Yog Yrewoliyd  ey0E
%620 %620 %610 %040 %00°0 %80°0- %EL'6L- %00°0 %00°0 %0L°0 %042 %29’ L %Bl°S ¥9L# IPUISI] [OOYOS UojBlpUad  LEBE
%00°¢ %62°0 %610 %0170 %iLT %80°0- %CC L %00°0 %00°0 %0L°0 %04°L %cC9’L %615 louisiq jooyas Ayg uobeig  zzZLe
%61°9 %62°0 %61°0 %010 %086°S %800~ %€0°8~ %00°0 %00°0 %0L°0 %011 %29’ L %61°G 08# PuisIa jooyog o_hmEO -y89¢e
%20 %620 %6170 %010 %€0°0 %800~ %06°€L- %000 %000 %0170 %04°L %29’ %61°G FCH# JOUISIQ J00YDS 00SBA LLON  LBEY
%620 %620 %6170 %010 %000 '%80°0- %8l %00°0 %000 %0L°0 %01°L %9’} %615 6T PUISI] |00YOS Wehues YUON  Zpeh
%620 %6¢'0 %610 %010 %000 %80°0- %68'GL-  %00°0 %00°0 %0L0  %OLL  %Z9L %615 Gl OUISI [00YOS UoLeN YHON 08¢
[ooyog ;
spusig ooyos
oy aley by sop ajey VN WNo%Y  Aupger]  Awigerr  ou# ONd Jenfay  js00 SweN Jekojdwz JBqWNN
lolhed z a1l areoyyesy -IVN jeuon uoisuad  dysSdo 9piIS  uomisuel] dYOIS  PUSIA -vYn -vN [ewdon Jakojdwz
{LISIL[Bl0)  @aiisy [ejo {ejoL ~8id CE]
I

sajey aJeoyy|esy eaJay

Sajey uoisuad

Sajey uonnqriuo) 6007 ‘1 A[ng
spuduodwio)) ajey [[04Led T JALY, / T JA1], Jo Arewmng




6ZJo || abed 8002 ‘#0 Jaqwaydeg ‘Aepsiny )
%, 00"0 uey} ssa| aq jou |im jloifed yoea 1o} ajes uoisuad }au 3y} jey} os pajsnipe aq [pm ajea snjdins :o_u_w:.m..u
40 3}ed JUNOIDE SPIS SYJ Jey) PpurISIapuUn M %000 ULy}l Ss3] aq pinom ajea uoisuad 33u 3y} JI ajed jejo} 9y} o3 dn ppe jou |Im aroge sjusuodwod sjel YL FLON

%620 %620 %610 %040 %000 %80°0- %€.L'02- %00°0 %00°0 %010 %042 %29’} %61L°S L# UsI] |ooyds uojed-fijwe  99Ly
%156 %620 %610 %010 %226 %800 %lLv %000 %00°0 %010 %01, %29’} %61°S FOS# RIS Jooyas Ajunod IjweA  vieh
%620 %6¢'0 %61°0 %0L'0 %000 %80°0- %29°¢e- %00°0 %00°0 %01°0 %0L°L %29’} %86L°G S|00Y3S pleiig-UoISUIM  6YEE
%GE'E %620 %610 %010 %90 %80°0~ %28°0)- %000 %000 %040 %012 %29’} %61°S (pebia) ST IMyweA - as3 SpsWeliMy  pSZh
%EL'Y %620 %61°0 %01°0 %¥8'¢ %800~ %860°0L- %000 %00°0 %040 %01°L %c9'L %61’ PUISIQ (0043 BIIAUOSIM-UUIT IO - 5208
%€S'8 . %620 %61°0 %01°0 %¥2'8 %800~ %69°'G- %000 %00°0 %040 %012 %9’ %6L°S rez# omsig jooyag Munod voibuiysepry  glep
%€9'8 %620 %610 %0L°0 %Pe'8 %80°0~ %65°G~ %00°0 %00°0 %040 %0L°L %29’} %6L'S £1# JomisIQ jooyog AunoD uoibuysepy  SEo0p
%96°2 %620 %61°0 %01°0 %292 %80'0~ %9T - %000 %00°0 %0L°0 %01°L %291 %6L°S JUISIF [004og puowle-uojualiepy ~ §6iE
%620 %620 %610 %010 %00'0 %80°0~ %6.L°2¢- %00'0 %00°0 %040 %012 %29’} %6L°S oulsiq solaag uoyeonp3 Jayeg-uolun  Zezy
%l %62'0 %6L°0 %010 %C6'E %80°0~ %40°0L- %000 %00°0 %01°0 %0L°L %29’} %61°S jolIsig jooyas AWnoD uolun 9968
%0.'6 %620 %640 %010 %l¥'6 %80°0- %es'v %00°0 %00°0 %01°0 %0L"L %¢9’L %61°S olIsIQ 8diAleg uoleanpg molo-B|lleWN - €22k
%2S°L %62'0 %610 %010 %ET L %80°0 %0.L°9- %000 %00°0 %010 %0L°L %29’ %6L°G AG# PUISIT [00YOS BlllEW 826
%620 %62'0 %610 %0L°0 %00°C %80°0~ %62°L2- %000 %00°0 %010 %012 %29 %61°G 6# JOINSIQ [004OS YoOWEJlL  ZDBE
%2S'¥ %62'0 %610 %0L°0 %eTY %80°0~ %0.L'6~ %00°0 %000 %01'0 %0L°L %29’ %6L°S OUISIC [o0YDS SiaARy 831yl BEEY
%62'0 %620 ,. %640 %010 %000 %80°0~ %8061~ %000 %000 %0L°0 %0L°2L %C9’L %618 SG# PUISIJ [00YDS SwicH 19ems  8l9g
%620 %62°0 %610 %010 %000 %8070~ %Ll 6L %000 %000 %0L°0 %012 %C9’L %61°G . OEL# PUISIQ [ooyos wipaying  g5ee
%620 %62°0 %610 %0L'C %000 %800~ %85°8L- %000 %00°0 %010 %0L°L %291 %B6L°S L S# PIISIQ [ooYdS pleluels  zZyee
%620 %620 %610 %0L°0 %000 %80°0~ %G8'8L- %000 %000 %01°0 %01°2 %29} %61°G C0G# PMISIQ [ooyog sUdRH IS 6/2Y
%EE'E %620 %61°0 %010 %¥0'E %80°0- %68°0L- %000 %00°0 %01°0 %0L°L %cC9’L %6L°G 614 PUISIQ jooyog preubundg  /8ve
. looyog
sowsig ooyos
ey sjey Jejnfay 10D ey wn wnoy  Aujigert  Auigen ol# ONd Jembay  is0) swep sofoldwg J9QUINN
llosked Z 1ol aieoyyesH - VN jeunoN uolsusd  gdSJO  SPIS  uomisuell dYOTS  MSIA -vn -TvN lewoN sokoidwz
/118l [ejol  eameY feloL [e1oL -aid a4
nnp

sajey aledy)esy saioy sajey uoisusy

sojey uonnqrnuoyy 6007 ‘1 A[nf
syuauodwo)) dajey (0148 7 JALY, / T JOLI], JO Alewming




Gz jo z) ebed

800Z 'v0 Jequialdes ‘Aepsinyl

*%00°0 uey3 ssaj 9q jou [jim f1o1hed yoeo 10} 93)es uoisuad jau ayj} jey} os pajsnipe aq [um ajel snjdins uonisuea}

JO 33jel JUNOIDE IPIS Y} ey} pueLISIIPUN IM "% 000 ULy} SSI] aq pjnom ajel uoisuad Jau ayj} 1 jes jejo} ayj 03 dn ppe jou [jIMm dAoqge sjuduodwod ajes ayL :JLON

%E6°LL %620 %610 %0L°0 %¥9'LL %80°0- %000 %Yye'0- %Ll %010 %9Y'S %LL'0" %¥0°'6 Ao sexeg o MO 6512
%9E'E %620 %610 %01°0 %L0°€ %800~ %000 %106~ %00'0 %0L0 %9Y°S %440 %LE°L eioiny Jo A g2e
%80°v %620 %610 %0L°0 %LL'E %80°0- %000 %629 %Ll %0L°0 %9t'S %4470 %elL’L sjjiaswiny Jo A0 - y£2e
%€9'el %620 %8610 %010 %¥eelL %800~ %00°0 %6E°C %Ll %040 %9%'S %LL0- %108 euoisy Jo A0 soLe
%.L6°0L %62'0 %610 %0L°C %8901 %80°0- %000 %6¥%°0 %Ll %010 %9V'S %LL0" %S¢’L puejusy jo A0 $012
%9.L'S %8620 %610 %0L°0 %LV'S %80°0~ %000 %428 %000 %010 %Sy'S %LL°0" %€0°'6 >._E< oA sezz
%Vv.'0L %8620 %610 %01L°0 %Sv'0l %80°0" %0070 %v8'C %00°0 %010 %9v'S %LL0" %858 Aueqiy jo A0 golz
%.S°CL %620 %6170 %0L°0 %82°Cl %800~ %00°0 %.L9'E Yll' V- %010 %9¥°S %LL°0 %.9°G abejin sepy Jo A0 8522
Ao
%S¥0 %620 %61°0 %01°0 %910 %800 %95} L- %00°0 %6l %01L°0 %9¥'S %LL0~ %.L0°S absjjog Aunwwo) enbdwy  ¢062
%6¢2'0 %620 %61°0 %010 %000 %80°0- %S %00°0 %6’ %040 %9Y'S %LL0- %.20°S afisjjo] Apunwiwo) As|jep ainseal) 2062
%451 %620 %610 %010 %82’} %800~ %Py oL~ %000 %y6't %040 %S¥’'S %LL0" %L0°S afisjjoD Aunwwio) Aeg joowelll, /662
%16'0 %620 %640 %01°0 %290 %80°0- %O0L° L1 %000 %¥6'L %01°0 %9¥'S %LL0" %.L0°S afefjo) Ajunwwo) usiseamyINes 8662
%E6'0 %620 %640 %010 %p90 %800~  %80LL- %000 %v6'L %OL'0  %OV'S  %LLO-  %lO'S aB9]jog Agunwwod anboy . 2z62
%620 %620 %610 %01°0 %00°0 %80°0- %L vi- %000 %¥8°L %010 %9r'S %LL°0- %L0°G abaj|o0 Ayunwwog puepiod 8162
%29l %62°0 %610 %010 %EE"L %80°0- %6E°01~ %00'0 %6l %0L'0 %9v's %4270 %20°S abayjo Ayunwwe) jse0) UoBaID 5662
%6¢2°0 %620 %610 %01°0 %0070 %80°0- %5551~ %000 %v6’L %01°0 %91'S %LL°0- %20°S aBajjo) Ayunwwo) pooH N 5062
%620 %620 %610 %0470 %000 %800~ %0021~ %000 %V6’ L %010 %9¥'S %4470 %.0°§ aBsjjo) Ajunwwo) uoeg-uur] 0162
%620 %62°0 %610 %040 %000 %80°0~ %eL'E)- %00°0 %¥6’L %010 %9¥°S %lL'0- %20 aBs|100 Aunwwio) sue  y06z
%L024 %620 %61°0 %010 %TLLL %800~ %000 %00°C %v6°L %0L°0 %9Y'S %LL 0" %L0°G afsjjlog Aunwwoe) ylewe 9062
%882 %620 %610 %0L°0 %8652 %80°0- %EL 6~ %000 %V6’L %01°0 %9%'G %LL0- %20'S afs|jog Ajunwwiod obios BiquINP) 9662
%590 %620 %610 %010 %9¢€°0 %80°0- %9€ L L- %000 %Vv6'L %040 %9Y'S %LL 0~ %L0'G abajjo0 Anunwwog dosiely 0062
%824 %62°0 %610 %010 %96°0 %80°0- %8401 %000 %V6°L %010 %9Y'S %LL 0" %.L0°'S abe|jo] Auunwwo) seweoe]d - 8062
%620 %620 %610 %010 %000 %80°0- %85°Cl- %000 %v6°L %010 %9v'S %LL0~ %L0°G aBajjo) Alunwwoy elexewayd 6162
%6%'C %620 %610 %010 %0¢2'C %80°0- %296 %0070 %V6'} %01°0 %9¥’'S %LL0- %L0°S 8fajjlog Auunwiwo) uobaig [eNus) 6662
%CL0 %620 %61°0 %010 %EY'0 %800 %62 L L- %00°0 %V6'L %01°0 %38Y'S %LL'0- %L0°G afa]l00 Anunwwog ueunow snig 1062
d¥O1S
ajey ejey enbay  js0n aley Tvn UnoddyY  Auiger  Ajigen  Ol# ONd Jenbsy  Jso) sweN Jakojdwy JBAUNN
lloiked z 1ol emeoyyesH  -VN jeuson uoisUdd  J¥SJO  SPIS  uopisuell 4HOTS  PMISIA -TvN - lewioN sehoiduiz
/11l ejo)  d8uaY [EI0L [ejoL. -ald an4 o
nniy

sojey 21eoy)jeaH ooy

s8jey UoISUSY

sjpuduoduro)) d)ey [[044ed T JAL], / T J91], JO Alpmuing

Sejey UOHMALIUO) 60T ‘T AINL




67 108 oy 8002 0 Joquaydas ‘Aepsiny .

"%00"'0 uey) ssaj aq jou [jim f1oiLed yoseo 10} ajea uoisuad Jdau 3y} jey) os pajsnipe aq [um ajel snjdins uonisuesy
10 Quﬁ.- junodde IpIs ayj jey] pueisiapun ap %000 ueyy mm@- 2¢q pinom ajea uoisuad jau ay) i 9jel jejo} ayj o3 dn —.--ﬁ jou |jim aaoge sjusuodwos ajel 0——..—. 31LON

%ELTE %620 %610 %010 %vy'Tl %80°0- o\._oo.o, %649 %Ll %010 %9%’'S %LL 0" %LE'E oys3 jo 2_0 geee
%6¢2'0 %620 %610 %01L°0 %000 %800~ %000 %y L %000 %010 %9y’ %240 %lEE . weyingo Au3 6922
%.28'Gl %62°0 %610 %0L°0 %85Sl %80°0- %00°0 %bv'S WLl %0L'0  %9P'S %LL0  %0TL Ao ssungio Ao eszz
%519 %620 %61°0 %0L°0 %98’ %80°0- %000 %L86°€- %00°0 %0L°0 %9¥'S %LL°0- %elL’S aspungio A0 G1eT
%18'8 %620 %610 %010 %258 %800~ %00°0 %000 %Ll %0L°0 %9¥°S %LL°0~ %8G’ uleiq jo bmo ,:.;N
%68 %620 %610 %040 %02'8 %800~ %00°0 %L0°0- %Ll %010 %9t°'§ %LL0- %EEG fegaodagjo Ao ¥622
%620 %6¢°0 %61°0 %010 %0070 %800~ %00°0 %8 %Ll L %0170 %9%°'S %1470 %607 uoMeq jo AWD  2seT
%CZLE %620 %61°0 %01°0 %€6°01 %80°0- %1L€°0- %00°0 %Ll - %010 %9%°S %LL0" %0¢€'8 sejleq jo A0 2022
%66°L %620 %61°0 %010 %0.L°L %80°0- %00°0 %562~ %00°0 %0170 %9Y'S %LL0" %¥Y6°'S llomsa1n jo Ay 9gee
%L %620 %61°0 %010 %58t %80°0~ %EL € %0€" - %00°0 %040 %9Y'S %LL0- %L5°L siijenoD Jo AD 6512
%¢C8'CL %620 %610 %010 %€S'CL %800~ %000 %0L°1 SLL- %040 %8¥’'S %LL0" %6¥’'8 . anbod Jo AN oLlz
%582 %620 %610 %010 %95°€Z %80°0- %00°0 %810l %00°0 %040 %9¥'S %LL0" %.9'8 uopuod jo ANy 212
%504 %620 %610 %010 %ET0L %80°0- %000 %800~ %LL V. %0L°0 %9¥'S %LL'0" %LEL A eiquniod o A0 122
%1004 %620 %61°0 %010 %CL'6 %80°0~ %000 %80°G- %000 %0470 %9¥'S %LL0- %6001 Bingod jo Ao L0zZZ
%8%°'9 %620 %610 %010 %619 %800~ %000 %€9'9~ %00°0 %010 %9¥'S %LL°0- %L1'8 uiod [esusD o A0 18LZ
%ev'9 %620 %6170 %010 %EL'9 %80°0- %000 %021~ %Ll %010 %9Y'S %LL 0~ %86E't uoljount aAeD Jo AID Y612
%.18'¥t %620 %610 %010 %8971 %80°0~ %00°0 %ehL Sll- %010 %9¥'S %140 %cEeY s§oo speosed Jo Ay zZ8Le
%6¥'L %620 %610 %0L°0 %0¢' L %800~ %000 %S8°L L %000 %010 %9Y'S %LL'0- %Pe’'8 uojed jo Ay 8612
%E€5'8 %6¢°0 %6170 %010 %VZ'8 %80°0- %00°0 %LV'T . %lLL %040 %9Y°'S %140 %lL'L - yoeag uouued Jo Ay €722
%ECT’L %620 %61°0 %0L°0 %¥6'9 %800~ %00°0 %22'9" %00°0 %040 %9Y’'S %42'0- %5Y'8 Aqued o A 60LE
%69'S %620 %610 %010 %0%'S %80°0- %000 %l¥'9- %000 %0170 %8Y'S %LL0 %0L°2L sungo M0 pozz
%010} %620 %610 %010 %186 %800~ %00°0 %86'0~ %ll'V- oxeoﬂ.o %8V'S %44°0- %G8°L sbupjooig jo Ay - 9122
%Ly %620 %6170 %010 %eL 0L %800~ %000 %y 0- %Ll %010 %8¥’'S %LL'0- %Z9°L uewpleod Jo A3 8/1Z
%bt'¥ %620 %6170 %0L°0 %SL'Y %80°0- %00'0 %Z5°e- Y%llL'L- %010 %8¥'S %LL0- %EL'Y Ao fegjo A0 LyEZ
%62'0 %620 %610 %010 %00°0 %800~ %000 %8ECL- %00°0 %010 %9¥’'S %4LL°0" %082 sjueg o Ay Leze
%096 %620 %610 %010 %1€'6 %8070~ %00°0 %CT 0~ %ll')V- %010 %9Y'G %LL°0- %65'9 uopueg jo AiI3 0512
dyois .
ajey sley 1einbay  s0n oy Ivn  unoddy  fyiger  Awigen OL# ONd Jenbey  1s0) aweN iakojdwg - JSGUINN
lloiked Zsall  aseoyesy - TVN jeusoN uolsuad  duSHO  BPIS  uopisuell J¥OIS  PMISIA  -Tyn -Tv¥N [ewloN ~ Jakojdwiz
/1811 {ejo)  esamey [e0) [ejoL -ald CUE
iy

sajey a1eoyj|esH aalsy sajey uoisuad

S9jey wonnqrnyuo) 6007 ‘1 A[np
syuduodwo)) ey [[044ed 7 JOIL / | JILL JO Arewmng




§Z 40 p1 sbed

800¢ '#0 Joqwisjdag ‘Aepsiny L

94,000 UeY} SS3] 3g JoU [iIMm jjoihed yoea 103 93es uoisuad Jau ay) ey} os pajsnipe aq [iam ajel snjdins uonisued}
10 9}EJ JUNOIDE IPIS SYJ JLY} PUBISIDPUN DM "% 000 ULY) SSI| 9g PInom 3jea uoisuad Jou ayj} j1 ajel [e30} 9y} 03 dn ppe Jou jlIMm sroqe sjuduodwiod ajes a9yl :FLON

%SY'0L %620 %610 %00 %910l %800~  %00°0 %920 %Ll - %0L'0  %IV'S  %LLO-  %86L Ao voounp jo A0 6612
%620 %620 %6L0 %010 %000 %80°0- %000 %EV'6Z-  Hlll- %OL'0  %OV'S  %LLO-  %0ZTL Aallep uepior Jo A3 9522
%EE'S %620 %610 %040 %b0'S %80°0-  %00'0 %669 %000 %OL'0  %OY'S  %LL0-  WEEL Aeguyorjo Ao 82zZ2
%62'0 %620 %810 %010 %000 %80°0- %00°0 %B6°L2- %Ll %O0L'0  %OY'S  %LLO0-  %ITY uosiayarjo Ao 112z
%60°9 %620 %6L'0 %00 %08°S %80°0- %000 %01°2- RLLL- %O0L'0  %IY'S  %LLO-  %9BY uoBluljo A0 egze
%L6'L %620 %6L'0  %0L0 %89, %80°0- %000 %TL'Z RLL L %O0L'0  %OV'S  %LLO-  %OVL souopuadopuijo A0 L9gZ
%601 %620 %6L0 %010 %020l %800~ %000 %900 %LL' V- %OL'0  WOV'S  %LLO-  %OT'L Iajqw) jo Ay0  90€z
%LE°6S %620 %610 %010 %e0'SS  %80°0- %000 %Py Sy Y%Ll L %0L'0  %9F'S %LL0-  %P99 uojbuunH Jo A0 1612
%9ZEL %620 %6L'0  %0L0 %I6TL . %800~ %000 %EL 0 %00°0 %OL'0  %OV'S  %LLD-  %BE' pleqan jo A0 9612
%942L %620 T%6L'0 %0L'0 %L8'VL  %800- %0070 %.8°0- %Ll - %0L'0  %IYS  %LL0- %086 Jony pooH o AUD  8ELZ
%LLL %620 %6L0  %0L'0 %L %80°0- %000 %ES'0- RLLL- %00 %OY'S  %LLOD-  %LES seuH 0 AID  9zZZ
%620 %620 %6L0  %O0L0 %00°0 %800~ %000 %PIEL-  HLLL- %O0L'0  %SP'S  %LLO0  %60L louddsi Jo A0 €612
%EYL %620 %6L'0  %0L0 %YEL %80°0- %000 %26°0- %llL- %O0L'0  %8Y'S  %LL0  %EE'G BingsuseH jo A40 8922
%L9'6 %620 %610 %010 %2E'6 %80°0~ %00°0 %000 %LLL- %0L0  %SF'S  %LLO-  %8BE'D Rellen Adder Jo A1O. 9622
%620 %620 %6L'0  %O0LO %000 %800~ %000 %L6TL-  %00'0 %O0L'0  %OV'S  %LLO-  %OTL AesleH Jo AN v822
%66°E %620 %6L°0  %0L0 %0L'E %80°0- %000 %98'g- WLl L %OL'0  %OV'S  %LLOD-  %TYL H PO Jo AID ~ ¥L22
%89'8 %620 %6L'0  %0L'0 %688 %800~ %000 %809~ %00°0 %O0L'0  %OV'S  %LL0-  %9L'6 suolspeln Jo Ao voez
%620 %620 %610 %010 %000 %80°0-  %00'0 %L'SY-  %ll)L- %OL'0  %OV'S  %LLO-  %IEE uoisen Jo A0 zvee
%ELTL %62°0 %6L°0 %0L°0 %by'Zh %800~ %000 %16’} %00°0 %OL'0  %OV'S  %LLO- %8S ipjeque Jo A3 0zze
%8Z°L %620 %610 %0L°0 %669 %80°0- %000 %90°G- %00°0 %OL'0  %OF'S  %ILO-  %bEL souslold jo MO 1622
%620 %620 %610 %010 %000 %800~ %000 %69'LL- %000 %0L'0  %OV'S  %LLO-  %60'S Ao siied o Ao veze
%EL'S %620 %BL'0 %0L0 %¥8°G %80°0- %000 %LT L %00°0 %020  %9V'S  %iL0-  %0E'8 maned jo A1) '80z2
%.9°6 %620 %6L'D  %O0L0 %8E°6 %80°0- %000 %801 WLl L- %OL'0  %OV'S  %LLD-  %BES epedels3 o AO 612
%b8Zi %620 %BL'0 %010 %SS'TL %800 %000 %800~ %00°0 %O0L'0  %9V'S  %LLO- ﬁmms. esudssuz jo Ao 0812
%9%°01 %62°0 %610 %0L0 %LL'0L %800~ %000 %E0°0 %LLL- %O0L'0  %9Y'S  %LLO0-  %O0ZTL uopiia Jo A0 50e2
%620 %620 %610 %010 %000 %80°0- %000 %06'8L~ %L~ %OL'0  %OV'S  %LL0-  %EL' uBi3 o Ao goze
dyO1S
sjey ajey enBey  ys0p ajey Tvn  WnoddY  fger  Awigen oL# Ond Jeinfey  1s0D awen 1akojdwg 1SqUINN
lloifed z1all  aseoyyesH  -TVN jewsoN uoisuad dySdO  SPIS  uojisues) dYODTS  PMISIA  -Gvn -vn [ewloN ~ sefoduiz
[LBIL[El0L 92130y [ejoL 1eloL -aid CUE|
N
S8)ey aleay)|esH a8y sajey - uoisuad

sayey uonnqriuoy) 600¢ ‘1 AL
syuouodwo)) ey [[o1ed 7 JALL / T JAL], JO Arewning




6Z 10 G| abeq 8002 ‘Y0 Jaqusidas ‘Aepsiny L

9,000 UeYy} $S3] aq jJ0u [IM Jjoahed yoea 40} ajes uoisuad Jau ayj ey} os pajysnipe aq [Im ajes snjdins uoiisuedy
10 9dje] JUNOIDE IPIS BY} JEY} pUe)ISIdapun apM %000 ULy} SS3| 3q PjnoMm 3jel uoisuad Jau ayj} J a3k [e30} 9y} o3 dn ppe jou |Im aroqe sjusauodwod ajes YL :JLON

%058 %62°0 %61°0 %0L°0 %lT'8 %80°'0~ %68 P~ %69°0- %ll'L- %010 %9%'S %20~ %56°0} BisgmaN o AWD 2242
%L0°¢ %620 %61°0 %0L'0 %2CL'T %80°0- %000 %Pb0'8- %Ll %010 %9%'S %LL0- %28 L iod A Jo AD  €8ie
%9¢°L %620 %610 %010 %L0°L %80°0- %000 %0Z'e- %Ll %0170 %9V'S %LL0" %EEL Nea1p s 0 KD L61E
%1504 %62'0 %810 %01°0 %20l %80°0- %00°0 %490 %000 %010 %8Y'S %LL°0- %y8'v UOUIBA JN Jo A0 2082
%SL'C %620 %610 %0L°0 %98°L %800~ %000 %819~ %000 %01°0 %9¥'S %240 %lEE oo} Jo AID-  L0ET
%620 %620 %610 %010 %00°0 %80°0- %000 %9Y LI %00°0 %0l0 %9P°S %LL°0 %LE'8 soluoly Jo A 6022
%88’S %620 %8610 %010 %68°S %80°0- %619~ %000 %00°0 %0L°0 %9¥'S %LL0- %LE L uinowuoly o A0 /512
%08'S %620 %610 %010 %iCS %800~ %E8' ¥ %58°0~ %lL' L %0L°0 %9¥'S %LL°0- %56°L apinemii jo A0 €sle
%LL04 %62'0 %6L°0 %010 %80l %8070~ %00°0 %S5 %lL - %040 %9%'S %LL0- %866°S Jajemaaid-Uoliy jo A0 85i2
%¥.L0 %6¢2'0 %610 %0l°0 %S¥'0 %800~ %000 %48'6- %00°0 %010 %9Y'S %LL'0 %19'S BingsJaliiy Jo AUD 9822
%2G°6 %6¢2'0 %610 %010 %€T'6 %80°0- %000 %810 %Ll %010 %9Y'S %LL 0 %19 Ao N Jo A0 L022
%Vv.L'S %62°0 %610 %01°0 %S’ .x.uo.o. %P 8- %00'0 %00°0 %010 %9Y'S %LL°0 %88'8 plojpaiy Jo AND 2oLz
%E6'EL %620 %6L°0 %0L°0 %¥9'el %800~ %00°0 %LE'E %Ll %010 %9%'S %LL 0 %6¢°L SIAUUINON JO AND LLLE
%LE0L .$mN..0 %610 %0L°0 %20°ClL %800~ %00°0 %€E0' L~ %ll'L- %010 %9r'S %LL 0" %1LL'8 ejuezuely Jo Ay |1 82e
%506 %620 %610 %010 %9.'8 %80°0- %000 %822 %Ll %010 %9¥'S %LL0- %01°8 ullen jo A0 Lveze
%Z0°0L %8620 %610 %0L°0 %eL'6 %800~ %00°0 %\6'C- %000 %010 %9v'S %LL°0- %E6°L seipeN o A0 0412
%62°0 %620 %610 %010 %000 %8070~ %00°C %0L' L= %00°0 %01°0 %91'S %LL0- %08°S suoA1j0 ANQ 0222
%86°L %620 %610 %0L°0 %69°'L %800~ %00°0 %86°L- %00°0 %01°0 %9%'S %LL0- %96'% llomojo AD €622
%08t %6¢°0 %610 %0L°0 %LV %80°0- %000 %\ L %000 %0L°0 %9%°S %LL°0~ %L Ao ujoouryJo A0 86zZ
%00'8 %62°0 %610 %010 S %LLL %80°0- %00°0 %EC - %000 %0L°0 %9V'S %LL 0 %EC’ L uoueqe Jo AND  OpLZ
%bt'e %62°0 %610 %0L°0 %SL°E %80°0~ %00°0 %S85~ %Ll %0L°0 %9¥'S %LL 0 %90'9 spisaye] jo AD  vee
%98°LL %862°0 %610 %0L°0 %L9°LL %80°0- %00°0 %10} %000 %0L°0 %9¥°S %L, 0~ %.8°L obamsQ aye 40 A0 0ZLZ
%¥6°L %8620 %610 %040 %S9°L %800~ %00°0 %9901~ %00°0 %0L°0 %9¥°S %LlL 0~ %09°L apafeje jo A0 e£22
%2582l %620 %610 %0L"0 %EeCCL %80°0~ %000 %9L'e~ %Ll %0L°0 %9¥°S %4270 %S0°El spueig eNj0 AND €922
%98'v %620 %610 %0L°0 %SV %800~ %00°0 %.6'G~ %Ll %010 %9%'S %LL0~ %092 siied Yylewey jo A0 8yLe
%EV'LL %62°0 %610 %0L'0 %bLLL %80°0~ %00°0 %E9'9~ %00°0 %0L°0 %9’ %LL 0" %90°¢) Ao Bupijo Ao 2822
L Ao B
dyo1s
ajey ajey lenbay  ys0p ajey YN WNodY  Augery  Aupgery 0l# ONnd Jenbey 1800 awen Jehojdwz  JEqUINN
lloihed zisll  ereoyyesH -V jewiopn uolsUdd  dy¥SJdO  9PIS  uomisuesl dHDTS  PMISIA -Tvn -vn fewloN sefoiduwz
/1191 jejo)  semey [ejoL oL -a1d CIE|
nnn
sajey aleayjjesH saley sajey uoisuad

sjEY uonnqryuo) 6007 ‘1 Ajng
sjuduodwio)) 3wy [[01hed T ALY, / [ JOL], JO Arewrming




Gz J0 9| ebfed 8002 'v0 Jaquisdes ‘Aepsiny
"%00"0 ueyj) ssaj aq jou |jiim ——Ohhﬂﬂ yoea 10} ajel :omﬂﬂﬂﬂ jou ayj} jey} os ‘0u.ﬂ-_nvﬂ a9q |jim 9)el uw-.-—nh-.-w uosue}

10 3jk4 JUNOIIe BPIS Y} Iy} puBRISISpUn ap "% 000 ULy} SSI| ag pinom djel uoisuad Jau ayj JI 9jed [e30) 2y} 03 dn ppe jou [Im aAaoqe sjuduodwiod ajes ayl ;ILON

%ETY %620 %610 %0L°0 %Pb6’E %800~ %00°0 %¥9°'S- %Ll %010 %9%'S %LL°0- %¥9'9 slalsig jo Ao 12ee
%e9'L %62'0 %510 %010 Qumm.,h %800~ %G9°¢~ %600~ %LL - %010 %9Y'S %L, 0" %EL"L UOLIBAIS jo >.=0 . ﬁnNNN
%LL 01 %620 %6L0  %O0L'0 %80l %800~ %000 %9€°0- WLLV- %0LO %OY'S  %LLO- %06'L poomiays jo Al Zpie
%ce' L %6¢'0 %610 %01°0 a\amo..n %80°0- %000 %lL Y- %000 %040 %9%'S %.LL'0" %60°L anog Apeyg Jo MO v52e
%vL L %8620 %610 %01°0 %SV %80°0- %00'0 %EY - %000 %010 %Sv'S %lL0- %L1°8 osooddeog jo A0 9212
%SE6 %620 %610 %0L'0 %906 %80°0- %00°C %92’ L- %Ll %010 %9¥'S %LL0 %8E°L Apueg o Ao zL12
%¥0'LL %620 %8610 %040 %S.L'91 %800~ %00°0 %02'Y %Ll %9010 %9Y'S %LL°0 %196 Bingasoy jo AND  00LE
%S0 %620 %8610 %010 %9.L°¢C) %80'0~ %000 %G6°C %Ll %010 %9¥'S %LL0- %189 laay enboy Jo AN 1522
%0L°8 %620 %61L°0 %010 %184 %8070~ %00'0 %l¥e- %00°0 %0L°0 %9%'S %L2°0- %LS'S yoeag Aemexooy 10 AD  £022
%0E'G %620 %6L°0 %010 %L0'G %80°0- %000 %8Y'€- %00°0 %0L'0 %9Y'S %1270 %8L'E alppiy J0 A0 0922
%62} %620 %61°0 %01°0 %001 %80°0~ %000 %046~ - %ill- %040 %9¥'S %LL°0- %9L'L ’ Hodspasy Jo AN 6ELZ
%SG.'8 %620 %610 %010 %9%'8 %80°0- %000 %25°5 %00°0 %040 %8Y’'S %LL0" %2¢L’6 ) puowpay jo AUy 2z1Z
%0E'y %620 %610 %0L°0 %10y %80°0- %000 %8L'v- %Ll %86°0  %9P'G %LL'0- %.L6'% pueiod jo b_o r.NPN
%81'8 %8620 %610 %0L°0 %68°L %8070~ %000 %Ll Y%ll V- %010 %SG %LL'0- %90'9 pioBO Hod Jo AUD  v8LEZ
%S6'vL %62°0 %610 %010 %99V L %800~ %000 . %lY'Y %Ll %0L'0 %9%'S %L, 0 %LEL Hooy JolId Jo AUD . LoLE
%62'9 %8620 %610 %0L'0 %00'9 %800~ %00°0 %St'9- %000 %010 %9v'S %LL°0 ) %¥L L xlusoyd jo AD  6v2z
%Sy’ L %620 %610 %0170 %9L°L %80°0- %000 %80°€- %Ll %0L'C %9¥'S %LL 0 %0€°L . Yiewoiud 40 AuD \..w_‘N
%8612 %620 %610 %0L°0 %069 %80°0- %9L't~ %000 %Ll %010 %9¥°S %LL°0- %C.L'8 uojajpuad Jo A0 vsLe
%00’ %620 %610 %040 %Ly %800~ %e8’L- %00°0 %000 %010 %9t'S %LL'0- %C8 L R A9 uobaip jo Ao m_.,_.Nv
%¥0°sL %620 %610 . %010 %SL'vL %80°0~ %000 %Z8'E %Ll %0L°0 %9¥%'S %.LL0 %66°L sbpijeo jo Qo .m.wrw
%80'vL %620 %861°0 %040 %8L°EL %80°0~ %00°0 %88’} %00°0 %010 %9%'S %LL 0" %02 L puepeQ o A0 £pie
%4801 %620 %61°0 %0L'0 %8501 %80°0~ %00°0 %050~ %Ll %010 %9¥'S %LL0- %¥L'8 essANjo A0 99tz
%.0°22 %620 %61°0 %010 %812 %80°0~ %00°0 %9401 %00°0 %0L°0 %8Y'S %LL0- %LE'9 Japmod YHON Jo Aty 8082
%S0°L %82'0 %6L°0 %01°0 %9.'9 %80°0- %00'0 %L8°L- %Ll %010 %8Y'S %LL 0" %68°S suiejd YUoN Jo Ao 2612
%S0°01 %620 %610 %0L°C %9.'6 %800~ %000 %0v'2- %llL'V- %0L°0 %8¥'S %LL0 %26 puag yuoN Jo AlID Z6Z2
%968 %620 %610 %0L'0 %L9'8 %800~ %000 %CE L~ Yll b~ %0L'0 %SY’S %LL0- %S0°elL podmeN Jo Ao 9222 -
dH97S
sjey ajey lenbay  ys09 ajey Ivn  unoddy  Auigery  Awiger oL# Ond Jeinbsy  ys09 _ _ Swen Jako|dws 42GUWNN
llohed z 1oL areoyjlesq - VA jeunon uoisusd  dNSdO  SPIS  uojisuell 4WOTS  MISIA -Tvn -VA [euuon . Jefodwz
/181 (el0]  sauey [elol [ej0) -ald allg ,
iy
sajey aJedyjiesH samoy sejey UoISueq

Sajey UOIMqLIN0)) 6007 T ATif | —
sjuouodwo)) ayey [[0a4eg T J3L], / | JAIL Jo Alewrmng




gz o L1 abed

8002 ‘0 Joquajdas ‘Aepsiny
*9,00"0 Uey} Ss3f 3q Jou |m jjosked yoea 103 ajes uoisuad Jau ayj Jey3 os pajsnipe aq [um ajes snidins uonjisues}
40 3jel Junodoe IPIS Y} Jey) pueisiapun dpa *% 000 ULyl SS9 9q p[nom ajes uoisuad jau ayj j1 ajeu je30} ay3 03 dn ppe jou |[pm aaoqe sjusuodwod Ijes ayy :FLON

%8L'Y %620 %610 %0L°0 %B8'E %8070~ %000 %0Z'8- %Ll %0470 %9¥'S %LL°0" %S1°6 Mmalnae joumal  Zize
%95'8 %620 %610 %010 %L2'8 %80°0- %00'0 %202 %Ll %010 %SY's %LL'0" %le'E AuD uohueg jo umo) mmNN.
%Zl0L %620 %610 %010 %€8'6 %80°'0~ %00°0 %10 %Ll %010 %9t'S %LL'0~ %0T"L eflesuoA jo Ao 1082
%65°S %620 %61°0 %0L°0 %0¢€'G %80°0- %00°0 %506~ %000 %01°0 %9’ %LL°0- %96 yweA o Ay 122
%E0’S %620 %610 %0L°0 %blY %80°0~ %00°0 %¥v6'S- %00°C %0L°C %9¥°S %LL°0- %.6°S ' sieyaeA jo A0 00€e
%19'8 %62°0 %610 %010 %ZE'8 %800~ %00°0 %E8’ |- %LL V- %01°0 %9Y'S %LL0- T uingpoopn jo AO  £0€Z
%229 %620 %610 %0170 %E6°S %800~ %0070 %58’ L~ %Ll a\oow.,o %9¥°S %LL0- %¥.l'Y abe|iIA POOM $0 KD §81LZ
%1€C %620 %61°0 %0170 %20°C %80°0- %00°0 %90°0L~ %Ll %010 %9¥°'S %LL0- %bL'6 uosuip Jo A0 082e
%ESL %620 %610 %010 %¥T L %800~ ANoo.o %650~ %Ll %0L°0 %9Y'G %.LL0- %68 SIAUOSHAA JO AHD  OFEZ
%596 %620 %8610 %010 %9E'6 %80°0- %00°0 %lee- %00°0 %0L°0 %9’ %LL0" %98°L uojuaepm jo KD gegZ
%¥6°0 %620 %8610 %010 %590 %80°0- %00°0 %96°2- %Ll %010 %9%'S %LL0- %.9°G emofiep jo Ao .ooNN
%¥9'¥ %62°0 %610 %010 %Sy %800~ %000 %L¥'S- %ll - %0L'0 %9Y'S %LL O %Z8'9 BIUCUIBA Jo AND  §Z1E
%LL'S %620 %610 %010 %28y %800~ %000 %08°C- %Ll - %0L°0 %9%'S %LL'0~ %89’ B]aUaA J0 A0 5822
%01°¥1 %620 %61°0 %010 %i8'€lL %80°0- %000 %909 %ll L %040 %9Y'S %LL0- %L8'% seAlo A0 sviz
%G9 %620 %61°0 %010 %9¢"} . %80°0~ %000 %6v'6- Y%olL b~ %010 %9Y'S %LL0" %16°L efifewn o Ay /12
%62°€l %620 %610 %0L°C %00°¢L %80°0~ %00°0 %e€s'0- %00°0 %010 %39Y'S %LL 0~ %18°8 lsuinl jo A4 g2zT
%€E8CL %620 %6170 %010 %¥SCL %800 %000 %29l %llL- %01°0 %8Y'S %LL 0" %86°L uefen] jo Ao .w,mmw
%629 %620 %6170 %0L°0 %009 %800~ %00°0 %G€'9" %0070 %020 %89Y's %LL0- %¥PS°L slepnod] Jo A3 €22
%02’} %620 %610 %0L°0 %l6'0 - %80°0- %000 %€£6'8- %Ll L %0170 %9Y'S %2440 %06°9 opajoy jo A0 - mNNN
%L2°S %620 %610 %0L°0 %86y %80°0- %000 %EL L~ %000 %0L°0 %oV'S %LL0- %09°L Joowefiil jo A0 8212
%99°0L %620 %610 %0L'0 %.€'0} %80°0- %00'0 %2C9'S- %ll' L %010 %9%'S %LL 0 %S0°CL piebiyjo A0 s622
%8L'S %620 %610 %010 %6%'9 %800 %000 %96°9- %0070 %0L'0  %9¥'S %Ll 0~ %¥.L8 wealet o A0 s8le
%6L°L %62'0 %6L°0 %0L°0 %086'9 %80°0~ %00'0 %16 P %Ll %010 %8y'S %lL0- %.8°8 uipsyIng Jo Ao LLze
%68°CL %620 %810 %010 %09°ElL %80°0~ %00°0 %98°0~ %Ll %010 %8Y'S %LL'0" %2S°LL uoleis Jo ANy 2642
%Sl %620 %610 %010 %eT vl %80°0~ %000 %99°L %000 %010 %8Y'S %LL0- %58°L SUBlBH IS JO AlID €z
%eL L %620 %610 %010 %EY' L %80°0~ %00°0 %vL'9- %00°0 %0470 %9Y'S %LL0- %9¥'6 ) Plaubundg jo A5 g/e2e
DTS
ajey ajey lenbay  js09 ajey VN unoddy  Aupger  Alngen OL#t ONd Jenbey  3s0) swep sofoidwg JAquInN
lloileq Z 1oy aieoyjesH - IVN  jewuoN uolsUdd  J¥SJO  OPIS  uomisuel]l 4YOTS  PMISIA -TYN -TYA [euuoN sokodwiz
/1101 [ejo)  eamey |ejoL [BoL -ald aug :
I

sajey 21edyyesH 9819y

sajey uoisuad

Sajey uonnqrnuo) 00T ‘1 A[ng
syuauoduro)) aey [[0ahed 7 JA1Y, / | J31], JO Alewming




Gz Jo g| ebed

800Z ‘0 Jequialdas ‘Aepsiny |
"%00"0 uey} ssa| aq jou jjim jjorAed yoea 10} Ijes uoisuad 33y a9y} jeyl os pajsnipe aq |jim 93es snjdans uoljisuen}

40 9je4 JUNOIVE IPIS Y} Jey} puejsIspun Sp "% 000 UBY} SSI] ¢ PInom ajea uoisyad Jou ayj j1 ajel [e3o} ayj 03 dn ppe Jou Jm dAoqe sjusuodwiod ajes oYL 'FLON

%G1 %6Z°0 %6L°0 %010 %9E'LL %S00~ %000 %b9'G- %00°0 %O0L'0  %OV'S  %LL0-  %6ZT 1oUISIQ UoKD310Id Bul4 feiny ajAswny 2092
%06°¢ %62'0 %610 %010 %19'€ %800 - %00°0 %56°G- %000 %OL'0  %OY'S  %LL0-  %S8Y wuIsIg Aejueg-iolep aded Yol LEog
%EY 0L %620 %6L°0 %0L°0 %PL'0lL %800~ %000 %8G~ %Ll L %OL'0  %OV'S  %LLO-  %PO'EL pwsiq aud Ay 2yL2
sousiq [eladg _
%4901 %620 %610 %0L'0 %8S'0L %800 %000 %v0°0 WLL L %O0L'0  %OV'S  %LLO-  %OVL funod uojbulysem 110z
%S9'8 %6Z°0 %610 %0L'0 %928 %800~ %000 %091~ UYINE %OL'0 %OV %LLO-  %2O'L funog oosepy  0zozZ
%¥8'e %620 %610 %040 %S5'€ %800~  %Pr9- %000 %Ll Y- %00 %OY'S  %LLO-  %S0'L funog elgewn €10z
%b1'Th %620 %61°0 %010 %58'LL %800~ %000 %TT'T %Ll ) %OL0  %OV'S  %LLO- %699 fwnog veussys 9402
%Ll %620 %610 %0L°0 %Zl'L %800~ %000 %68°2- %Ll L- %00 %S WLLO- %0 Aunog yewouniy - 8202
%LE'S %620 %610 %0L°0 %80°S %800~ %02 %G1 p- %000 %OL'0  %OV'S  %LLO-  %CZTL Aunog uoel . 6002
%EL'L %6Z°0 %610 %040 Wbt L %800~ %000 %SG5'8- %Ll V- %OL'0  %OV'S  %LLO-  %SOEL funog ujoour  evoe
%56'9 %620 %61°0 %040 %99'9 %800~ %0070 %v9'e- %LLL- %OL'0  %OV'S  %LLO-  %9EL Aunog ox¥en  oooz
%6E'9 %6Z'0 %6170 %0L°0 %01'9 %800~ %000 %99°Ll- %000 %OL'0  %SV'S  %IL0-  %SO'El Aunog ylewery ooz
%ES 0L %620 %610 %0L°0 %50l %800~ %000 %510 %Ll - %OL'0  %OV'S  %LLO- %SV Awnog suydasor  zp0z
%LL'0L %620 %610 %010 %88'6 %80°0- %000 %20'0 %LL L %OL'0  %OV'S  %LLD-  %T6'9 Aunog uosyoer 5002
%68} %6Z°0 %610 %010 %09'L %80°0- %G9 %90°¢~ %000 %OL'0  %OP'S  %LLO-  %0L9 Aunog Jany pooH  5£02
%ST L %6Z'0 %610 %010 %96°'9 %80°0- %0070 %L6'L- %L1~ %OL'0  %OV'S  %L2O-  %EB'S funog Asuey  vooZ
%620 %62°0 %6L°0 %010 %000 %80°0- %000 LT %Ll %OL'0  %OP'S  %ILO- %929 Awnog el zioz
%2E'8 %620 %610 %0L°0 %E0'8 %80°0- %000 %Z6°0~ %lLL- %OL'0  %OP'S  %LLO-  %LO'D Aunog weno  zzoz
%90°'G %620 %610 %0L°0 %llY %800~ %SYI- %89°G~ %00°0 %OL'0  %OF'S  %LLO-  %6LL funog sainyasag 2202
%LL'8 %620 %610 %0L°0 %28, %80°0- %000 %6 6 %00°0 %OL'0  %OY'S  %LL0-  %SOEL Aunog yooi) pv0z
%20'El %620 %610 %040 %ELTL %S00~ %000 %890 %00°0 %OL0  %OV'S  %LILO-  WbEL Aunog sood  gLoOZ
%b6Yy %620 %610 %0L°0 %S9 %80'0-  %86'E- %06'¢~ %00°0 %OL'0  %OV'S  %LLO-  %ed'l Aunog elquiniod  £LozZ
%SG8'E %620 %610 %010 %95°¢ %800  %E8'S- %00°0 %Ll L~ %00 WOV'S  %LLO0-  WSYL fwnod dosjel 980z
%eY'E %620 %610 %040 %ELE %800~ %E9'E- %TL Y- %00'0 %OL'0  %OV'S  WLLO-  %LLO Aunoj uolusg 010z
%99'8 %620 %610 %010 %LE'8 %800~ %000 %.6°¢- %000 %O0L'0  %OV'S  %LLD- %ESZ Aunop sexeg - 1202
Auno)
dd9O1s
ajey ajey enbey  js0p sley Ivn  WNoddY  Auugert  Aunger ol# ONd enbey  1s0n awep JeAojdwg J9qunN
jlolked Zz 191 aseoyjesH =v0 jeuwnon uoIsuad  4ysdo 9pIS  uomsuell dYOIS . PUISI  -TvYN -vn BwioN sekojduiz
/i1 1ejo)  saulay |ejoL |ejo L -8ld all4
Uy

sajey a1eoy)|esn sley

sojey uoisusd

§3jey uonnqrnuo) 6007 ‘1 Anp

syuauodwo)) dey [[odhed T J3LL, / T L], JO Alewiuing




gz 4o 6| afed -

2002 0 Jaquisideg ‘Aepsiny
"%00°0 uey} ssaj 3aq jou |im jjoiAed yoea Jo} ajel uoisuad Jau 9y} Jey} os pajsnipe aq [iim ajes snjdins uoniIsue}
40 dje4 JUNCODE IPIS BYJ ey} pueIsIapun M %000 ULY) SSI] 3q PINOM Ijel uoisuad Jou 9y} JI ajea Jeiol ayj o3 dn ppe Jou [Im daoqe sjusuodwos sjes ayl ‘I LON

%L1 L %620 %8610 %010 %289 %800~ %000 %80°5- %00'0 %OL'0  WOV'S  %LLO-  %0TL JoUIsiq Hodily Aunod so0 0982
%S L %620 %61°0 %0L°0 %ST L %80'0- %000 %2Z6°0" %Ll L- %OL'0  %OV'S  %LLO-  %ET'S WRILIOSUOD SSOIMSS Aunwwod  Zi9z
%6L°0L %62'0 %610 %010 %06'6 %80'0- %000 %8656~ %LL)- %00 %OV'S  %LLO-  %SSTL 8nosay ' il JOAR BIGWNIOD 8252
%SE'L %620 %610 %0L°0 %90, %80°0- %000 %09'0- %lL)- %OL'0  %OY'S  %LL0-  %ELY 0UISIa YijeaH elquiniod 282
%TL 8L %620 %610 %0L°0 %EP'8L %800~ %000 %L8'6 %Ll L- %0L'0  %OV'S  %ILO0- %29 PUISI j043U0D JoJoA sbeuleiq BlqWN0D 2892
%9L'L %620 %610 %040 %Lyl %800~ %000 %18°0" WL %0L'0  %OY'S  %LLO-  %VE'S JoUISiQ SUOHESIUNUINOD LL6 BIGWNIOD 1.9
%Y9'T %6Z°0 %610 %010 %Se'T %80°0- %000 %OY'Sl- %000 %OL'0  %OY'S  %LLO-  %VO'EL 0.# 1014181Q Uoiosjoid aul [einy UGJ0D  6Y9T
%68'LL %620 %610 %010 %09'LL %800~ %000 %LL'9- %00°0 %00 %OY'S  %LLO-  %90°El wUsI uondslold aul [einyd 6ingod 1082
%0L"1Z %620 %610 %010 %L8'0Z %800~ %000 %ES'Y %LLL %00 %OY'S  %LLO-  %PO'EL 1oHISIQ Uoosjold Bt [einy S[epIanold 189
%LES %620 %610 %010 %2Z0'E %80°0-  %Yyv- %01 0- %LL L %O0L'0  %OY'S  %LL0-  %T9Y lolIsI( 8dAlRg UoisUsiXE B H-y Aunog dosield 0.2
%9.°01 %62°0 %610 %010 %LYOL %800~ %000 %62 L %00°0 %00 %OV'S  %LL0-  %SOEL 1oUsiq UoSj0Id Buld [einy Sluexsiel) 8852
%51 Pl %62°0 %610 %010 %98'EL %800~ %000 %00'9 %Ll L= %OL'0  %OY'S WLl %Z6'F and aluessield 9262
%SE'8 %620 %640 %010 %908 %800~ %000 %250 BLLL~ %O0L'0  %OP'S  %IL0-  %09Y Pusig Aleiqi siuexsield 2022
%¥9°ZL %620 %610 %040 %SETL %800~ %000 %eY'E %LLL- %0L'0  %OV'S  %LL0-  %66'S 91PN SOy SeweNoRl)  |9/2
%ELEL %620 %610 %010 %FrEl %800~ %000 %6L°L %LLL- %0L'0  %OY'S  %LLO0-  %LEE RIsIQ 04U JoRaa AunoD seweyoeld  8e5Z
%290 %620 %610 %0L°0 %EEOL %800~ %EE'9- %00°0 %00°0 %OL'0  %IP'S  %LLO-  %PSZL llsig ang Aunod seweyoeld Gy
%T0"L %620 %610 %0L°0 %EL'9 %800- %000 %8¢'0- %L V- %OL'0 WIS %O WllY Pieog ulSIq Aleiqr ojand ANUNWWOD 6a9U) 6692
%RGT'LL %620 %610 %0L°0 %96'9L  %80°0- %00°0 %080~ %00°0 %0L0  %OY'S  %LILO0-  %SO'E) G# 10HISIQ Uoioajold Bild [BINY UoIsapey) 1952
%LyLL %620 %610 %0L°0 %8L'LL %800~ %000 %58'2 %LLL- %O0L'0  %OV'S  %LLO-  %BE'S Jolusig uoneBiuy uobaio jesusd  e9se
%ZZ'E %620 %610 %010 %EB'Z %800~ %000 %YYL~ %000 %O0L'0  %OY'S  %IL0-  %90°€L 1o1IsiQ 8anosay @ ail4 Jse0) uobasQ [eus) 028z
%ye 9L %620 %BL°0 %010 %S6'GL %800~ %000 %¥0°0- %Ll L %OL'0  %OV'S  %LL0-  %GOEL 1ouISIq UoloRlold Bitd [BINY YOESE UOUUED  018Z
%S5 L %620 %610 %010 %92 L %800~ %000 %940 %Ll L~ %00  %OY'S  %LLO-  %OL'Y pieog Aulin Aqued  Lesz
%66°G} %620 %610 %010 %0LGL %800 %000 %90°2- %000 %00 %OY'S  %ILO-  %SOEL 2o PuIsIg uodslold aild AqueD 5862
%00°Z} %620 %610 %0170 %LLLL %800~ %000 %GL'E" %LL L %OL'0  %SY'S  %LL0-  %ESTL B5# JoUISIQ 2u14 [eany Buuog  85sT
%8L°L %620 %610 %0L'0 %689 %800~ %000 %5¢'8- %Ll b %OL'0  %OV'S  %ILO-  %O0ET PUISIQ 8JIMIBS YouBY SHNG Yoelg 6V
%80°L %620 %610 %010 %6L'9 %80°0-  %00°0 %61 ¢- %000 %0L'0  %SP'S  %LLO  %lZS RusIg Aeigry Auno) seseg  8zLe
o splsiq [eloadg
d49O18
ajey aley lejnBay 1500 ayey wn unoddy  Aupger]  Aupgen ol# ONd leinBay 1809 aweN Jakojdwg J9qUINN
fosed zioll  eseoyyesH - VN jeuuon uolsusd  dySdO  SPIS  uomisuell MOTS WIS -YA -VA JEWION sehojdusz
. /1 i9iL[ej0] @aMay |ejoL [ejo L -ald ally
H

sojey aJedy)|eal] oalnoy

sajey uoISus

sajey] uonnqruo)) 6007 ‘1 A(np
spuouoduro)) djey [[0a4ed T JILY, / | J91L], JO Alewruing




GZ 10 oz 9bed

: 8002 '+0 t1oquiaydag ‘Aepsiny)
‘%000 uey} ss3 3q Jou [Im j[oifed yoes 1o} ajes uojsuad Jou ay3 Jey} os pajsnipe aq |Im 23el snjdins uonisues}

10 3}E4 JUNOIDE SPIS Y} Y} PULISIOPUN S *%00°0 UBY) SSI| 9q PINOM djel uoisuad Jou ayj J1 ajes 2303 ay3 03 dn ppe jou [Im 3aoqe sjusuodwiod el oyl 10N

%091 %620 %61°0 %010 %S.'S1 %80°0- %00°0 %SE 'L %LL V- %010 %9Y'S %L2°0" %9’ LL 10HIsI uolaslold 8l [einy JS[qw] LS9
%E€S°LL %620 %61°0 %0L°0 %vZ'LL %80°0- %00°0 %EE'T %lLL- %010 %9r's %LL'0" %.6°G Aunog uosyoer jo Aoyiny BuisnoH  €£2/2
%SL'LT . %620 %6170 %0L°0 %9¥'Le %800~ %00°0 %¥y 0L %000 %010 %9%'S %LL°0 %1e'9 1ousiq uonebuif AesioH  0Lg2
%8521 %8620 %6170 %010 %Ll2CL %800~ %00°0 %90°¢- %Ll L %010 %99S %LL0- %6E'CL VL# PLISIQ 41 [einy puelpool 2092
%iL'0L %62°0 %6170 %010 o\om.w.or %80°0- %00°0 %820 %Ll V- %010 %9%°'S %440 %022 1siQ uonesioay @ sised Uesaq UBIH  8eaz
%5871 %62°0 %610 %010 %9571 %800~ %00°0 %bvL- %lL V- %0170 %9%'S %LL0- %90°¢l anosay-aild BingsieH m._‘mw
%ETE %62°0 %610 %0L°0 %v6°C %80°0- %00°0 %Tl'l- %00°0 %0L°0 %9%'S %170~ %56°'S PpuIsIq yiesH AeueH 5582
%<¢9'9 %620 %610 %010 %EE'S %80°0- %00°0 %58'L- %Ll V- %0L°0 %9%'S %LL°0" %¥C’'S ousig Aleyueg usal 692
%0 %620 %610 %010 %8¢ %80°0- %00°0 %EL8- %000 %0L°0 %9Y°S %LL0 %02 OMISI] UoRealosy @ siied susjal IS ejesl  ¥8/2
%SLL %620 %610 %010 %9 L %800~ %00°0 %42l %Ll %010 %9Y'S %LL0- %le'€ Pusig uoleblul sseqd siueln  Lisz
%LS'St %620 %610 %0L°0 %2Z°St %800~ %00°0 %¥S'C- %00°0 %0L°0 %9Y°S %LL'0- o}mo..m_. PUISIQ uonasjoid Bild jeiny UsysoD  £452
%iv'L %62°0 %610 %010 %eL’L %800~ %00°0 %16 %000 %010 %9Y'S %LL'0" %Ce' L swyedsq s oplO 28T
%t0°C %62°0 %6170 %0L°0 %SL'L %800~ %00°0 %v0'L- %00°0 %01°C %9P°S %LL0- %80°% PUIsIq uonebll| siswies 68/
%00°L %8620 %610 %0L°0 %LL9 %80°0" %00°0 %0C’ L~ %Ll %010 %9t’'S %LL0 %.6'% PUISIQ Jalep malniled  86/2
%620 %8620 %610 %010 %00°0 %80°0- %00°0 %Z6'GL- YLlV- %01°0 %9Y°'§ %LL'0~ %8v'CL 69% OWIsI] all] |einy epeoejsy 552
%Pe 0l %620 %61°0 %0L°0 %S0°0L %800~ %000 %56'G- %ll’V- %010 %9Y°'S %LL'0 %90°¢€L Jousiq uonasiold 214 [einy Aunog eljrewn 1se3 1582
%66'% %620 %8610 %010 %0LY %800~ %00°0 %90°€L~ %000 %010 %9Y's %LL°0- %S0°EL PuIsIqQ uonosjoid il [einy uleig 892
%lEEL %620 %610 %010 %80l %800~ %000 %086°¢~ %Ll %010 %9V°'S %LL'0" %YoL PUISIQ Uolosiold Ui [einy Jexad  gyog
%80°0L %620 %610 %0L°0 %6.'6 %800~ %000 %S€0- %llL- %010 %9¥'S %LL0 %0¢C’2 T# 1011 uoaslold Sl [eany Auno) senyoseq 2z
%946 - %620 %610 %010 %L2'S %800~ %000 %86°¢- %Ll L %010 %9¥°'S %LL°0- %ie'9 RuIsIq uonoRjold Al leiny Aeg sodeq 9252
%620 %6¢2°0 %610 %010 %000 %80°0- %000 %Lyl %000 %0470 %9Y'S %LL0- %419 lusiq Aiesgrioliang Aung  gL/g
%66°9 %620 %610 %040 %0.L'9 %80°0~ %000 %66°L- %000 %040 %9Y'S %LL'0~ %86°¢ Psiq Jalep sbundg jeishiy . 1262
%80°8 %620 %610 %010 %8L'L %80°0- %000 %SG¢e'2- %llL- %010 %9V’ %LL°0- %02’ PUSIg UoORJ0Ig 2uld |einy Youey IBAY PaYooIT  [¥9Z
%'l %620 %8610 %010 %EL YL %80°0~ %00°0 %950~ %Ll %0L°0 %9¥'S %LL 0" %S8°LL L# JOLISIQ Uooj0ud aild {Biny AUNoD JooI) 8T
%S8°CL %620 %610 %040 %9852} %80°0- %00°0 %12'S- %00°0 %0L°0 %9¥'S %LL0- %90l PUisIg uoldsiold Bil4 |einy Juadsal) 4%:14
%¥5'6 %62°0 %8610 %010 %526 %80°0- %000 %00°0 %Ll L %0L°0 %9Y'§ %LL°0" %LE9 PUIsI 9jep §9giod  £092
sjouysiq [eoedg
ddo1s
ajey ajey tenbay 50 ajey Tvn WUNoddY  fuigery  Awnger Ol# ONnd einBey 1500 awen safojdwg J8QUINN
floshed zsolp  eieoyyesH -V jewsoN uoisusd  JuSdO  BPIS  uomisuell YOS PMISId  -Tyn -TYN JewloN sohoidusz
/19l B0l sauey [ejoL [e0L -8ld aud
. uniy
ssjey aseoy)esH 9aliey s8jey uoisuag

s9yey uonnqriuo) 6007 ‘1 A(ng
syusuodwo)) ajey [[0dhed T JALL, / T JAL], JO AIewuing




Gz jo |z abeg 8002 'v0 Jequeldes ‘Aepsihy ]

*%00"0 uey) ssa] aq Jou jlim jjoiled yoea 1o} ajes uoisuad Jou 9y} Jey} os pajsnipe aq [Im a3ea snidins yonIsues}
40 3jeJ JUNOIVE 3PIS Y} JeY} pue)sIapun ap "% 000 ULY) SS3| 29 pjnom 3jel uoisuad Jou ayj JI ajes [ejo} ay} o3 dn ppe jou [IM daoge Sjusuodwiod ayes 9yl :FLON

%v9'9 %620 %6L0  %0L0 %5E'9 %80°0- %000 %09°2- %00°0 %00 %OV'S  %LLOD-  %YTY 1lsiq uoneBilf pIoJpsN 2652
%909 %620 %6L0  %0L0 %LLS %800~ %000 S AN %LL)- %OL'0  %OY'S  %LL0-  %00°0L 10UISIQ UoR8j0Id Bl [Riny SIZUPIN 8292
%62°0 %62'0 %60 %0L0 %000 %800 . %000 %EE'SL- %000 %O0L'0  %OV'S  %LLO-  %BY'S Auoyiny Buisnol AnoD uouelN 8652
%LLZL %620 %610 %010 %EPZL  %800- %000 %LG Y- %000 %0L'0  %9¥'S  %lL0-  %ZZZL Li Josiqg ai14 Ajunog uolely 08T
%9Z'Z1 %620 %610 %010 %L6'LL %80°0- %000 %G6°0 %000 %OL'0  %OY'S  %LLO0-  %LED PuIsigang suok 28z
%L1'5Z %620 %610 %010 %ZSYZ %800~ %000 %L0L %00°0 %OL'0  %OY'S  %LL0-  %VOEl 12UISIQ UoRIBI0Id Blid [BIny JPMOT 004
%GL'6 %6Z°0 %610 %010 %988 %80°0- %000 %860 %Ll %0L'0  WOVS  %LL0- %6 SINJISU [PUUOSIBG JUSLIUISAOY [B00T  2L5T
%ET'E %62°0 %610 %0L"0 %EET %80°0- %000 %418 %000 %0L'0  %IV'S  %lLO0-  %BED Apoyiny Buisno uojueg-uur €542
%620 %620 C %6L0 %0L"0 %00°0 %80°0-  %00°0 %L9GL- %000 %0L'0  %OV'S  %LL0-  %E0'D fousBy suoyeolunuwod Aunog ujoour]  19gg
%065'8 %62°0 %610 %0L°0 %lTe %80°0- %000 %.5°8- %00°0 %OLG  %IS  %LL0-  %L0°TL ouIsiq uopasiold 8l [eIny UouedsT  §0/2
%E8'0 %620 %610 %0L0 %¥5'0 %800~ %000 %YL %000 %OL'0  %OV'S  %LL0-  %IEE lousiqg enby uoueges 68
%86 %620 %6L'0  %0L0 %69'L %80'0- %000 _ %89}- %000 %OL'0  %OVS  %LL0-  %99F SIUSWUISA0Y Jo [IoUNoD sue 225
%LL8 %620 %6L0  %0L0 %P8 %80°0-  %00°0 %LLT %LL) %O0V'0  %OVS  %LL0-  %IEE ousia Aesqr] Aunod axe 89z
%6270 %620 %6L'0  %O0L0 %00°0 %800~ %000 %CE0L- %000 %OL'0  %OV'S  %LL0-  %IEE 938G UOISUBIXT B H-p AlUnoD ot (582
%EY O} %620 %6L'0  %0L'0 %PL'0L  %80C- %000 %EE L %000 %OL'0  %OY'S  %LL0-  %ILTL omsiq uoRLlold alid leiny suld B 6252
%00} | %6T0 %BLO  %O0L0 %iLLl %800~ %000 %9t'S %LL L %OL'0  %BY'S  %LL0-  %LEE 1UISI J03U0D 10}09A Wiewely . $2oZ
%982 %620 %BL'0  %0L0 %L0°L %80°0- %000 %8¢~ %00°0 %OL'0 %8S %LLD-  %ZSS ‘ Aouiny Buisno yewepy  12/2
%656 %6270 %6L0  %0L0 %0E'6 %80°0-  %00°0 %bSL WLl %O0L'0  %9¥'S  %LLO- %IV 1PUIsiQ suolesunWWoY fousBisws Alunog yiewery 0122
%LV LL %620 %6L'0  %0L0 %8L'LL %800~ %000 %8Z'9- %000 %OL'0  %OV'S  %ILO-  %SLTL JoUISIqQ uooRj0ld Bitd [BINY I8ZIBY  6S5Z
%LGel %620 %6L'0 %040 %ZZEL %800~ %000 %b9e- %00°0 %OL'0  %OYS  %LLO0-  %SLZL 114sIq Uooajold aiid feny AND uosoune €972
%961 %62°0 %6L0  %0L°0 %.9'} %80°0- %000 %66ZL- %000 %0L'0  %IVG  %LLO-  %S66 1PUISIQ UoI8I0Id A1l feIny uosiayer 1952
%¥0'L %620 %6L'0  %O0L0 %52'9 %800~ %00°0 %L Y %00°0 %0L'0  %9¥'S  %IL0- %6 pUsIq Aieigry Awnod uosisier  gvez
%696 %62°0 %610 %0L0 %0%°6 %80°0- %000 %St'0 %llL- %0L0  %IY'S  %LLO0-  %LO'D 1PUISIQ ST Aluno) uosieger 2Lz
%LLY %620 %610 %0L0 %Z8'E %80°0-  %00°0 %0Z V- %00°0 %OL'0 WIS  %LLO-  %LEE 1oUIsIql [01jU0Y) J0J0aA AUNOD UOSHOEP  LYSZ
%SE'6 %6270 %610 %010 %906 %80°0- %000 %69'8- %000 %0L0  %IYG  %LLO0-  %PO'EL i OWMISIQ 2l1 Aunog uosyoer  0zZ92
%9Z'8 %6Z'0 %610 %0LD % 6L %80°0-  %00°0 %69 .- %llL- %OL'0  %IVS  %LLO0-  %ZLTL £# 1MISIQ BJ14 AunoD uosyoer 612
siouisiq jeroads
ddo1s .
aley ajey by 1s0p oy Ivn Wnoooy  Auigerp  Ampgen OL# ONnd Jeiney 1509 swen Jefojdwz 9GWNN
llolhed z 1aly  aseoyeay -V jeuwoN uolsusd  d¥SdO SPIS  uomsuel] d¥OTS  PWSIA  -YN -TYN [ewlon . Jakoidwz
/Lol elo)  sauey jejoL el -ald any '
I

seley aleoyjesH samey sajey uoisusd

Sejey uonnqLuuoy) 6007 ‘1 Ammf =
syusuodwo)) ey [[0148g T JALY / T 1AL, Jo Arewmng




G2 Jo 2z Sbed

8002 'v0 Joquisjdag *Aepsiny
"%00°0 uey3 ssaj aq jJou jIim —_O.-hﬂﬂ Yyoed 40y 3jes uoisuad jou ayj jey} os Uﬂﬁms__ﬁﬂ aq ||im 9jes snjdans :O_v_w—-ﬂhv

10 3jeJ JUNoIDE IPIS SY} LY} PULISIBPUN IM "% 00°0 ULY] SSI] aq PINoMm Ijes uoisuad JBu Ay} Ji ajes jejo} ay3 o3 dn ppe jou [Im 3aoqe sjusuoduwiod ajes a3yl ' 1LON

%<C6'y %620 %610 %010 %E9'Y %80°0- %000 %1G'G- %LLL" %010 %9Y'S %LL°0- %0T°L ouIsIq uoneBil| 0cooYoQ 2582
%26'L1 %620 %610 %00 %69'LL %800~ %000 %ZZT %000 %OL'0  %SK'S  %LLO- %LV JouIsIq Jalepn 9Bpo Ne)  ¥0ST
%88'9 %6¢°0 %610 %0L°0 %659 %800 %00°0 %2Z'0 %LLL- %0L'0  %9v'S %LL0"  %EV'E JoisIQ uoeai0ay puy s)ied AUNOY 00SBAA YHON 262
%0901 %620 %610 %0L°0 %le0l %80°0- %00°0 %L1°0 %Ll %01°0 %9¥'S %2270 %02, JOHISIQ [0U0] JOIOSA MOLIOIN YHON  6€8C
%LL'8 %620 %61°0 %01°0 %818 %800~ %00°0 %99'8- %00°0 %010 %9¥°S %LL'0- %EV'CL L# OUISIQ andsay B alld UIOOUIT YUON  €6/C
%E0 ¥ %620 %610 %010 %¥LeC %800~ %000 %S9'SL %Ll %040 %9Y'S %LL0" %SL’S Aoyiny BuisnoH 3_0 puag yuoN 182
%620 %620 %610 %010 %000 %80°0~ %000 %Ll %00°0 %010 %9Y'S %lL 0" %29'S _>_00m_02 LE8T
%8L°L %62°0 %610 %010 %680 %8070~ %000 %986~ %00°0 %010 %9Y'S %LL°0- %909 Pusiq Aleyueg apisueadO-sHEIBN  $092
%56°SL %620 %610 %0L'0 %99°'SL %80°0~ %00'0 %be 0~ %lL - %010 %SY’'s %LL°0- %90°¢l LISIJ UOHI310I4 Bl [einy episuead-sUelaN Q€8T
%85°8 %620 %610 %01°0 %6¢2'8 %80°0~ %00'0 %581~ %Ll %0L'0 %SY'S %LL°0" %02 L PUISIJ Jejep sHeleN 8182
%68'6 %620 %610 %010 %09'6 %800 %000 %0%'9~ %l %0L'0 %91'G %LL'0- %90°€} 0181 Uolosjoid all4 feiny BoOMISON  p/92
%2¢S'9 %620 %610 %010 %EC'9 %800~ %000 %200~ %Ll %010 %97'S %LL'0~ %leE UISIG 1BleAN [BYOIBSY UMONSSN  81.T
%.LE°E %620 %610 %0L°C %80'€ %800~ %000 %6’ %000 %010 %S¥’'S %120 %lEE puisiq Jajep IydO-yoeag BXISSN 8982
%62'8 %620 %610 %0L°0 %008 %80°0- %00°0 %vl'C- Y%Ll V- %010 %9P’S %410 %02 L RsIq Yiear Aeg wajeysN - 0822
%EY'9 %62°0 %6170 %010 %¥L'9 %800~ %000 %110 Y%ll' L %010 %SY’'S %LL0" %lEE Pl PUISIQ uooajold allf jeiny Ajunod _._mEoE_:s_ 92082
%eT'LL %8620 %610 %0L°0 %¥6°0L %800~ %000 %882 %Ll %0L°0 %9Y°'S %LL0~ %CL’S L# olsIg ebeuleig Aunod yewouwiny - 8052
%£9°0} %620 %8610 %0L°0 %¥E 0L %80°0~ %00°0 %020 %Ll %0L°0 %9V'S %LL°0- %0¢’L ECH# PUISIQ IBIBM OUIININ - 8222
%9201 %620 %610 %0L°0 %L6°6 %800~ %000 %082~ %000 %010 %9Y°'S %LL0- %90l oUjsig uolasjold 8itd BNy d0JUO  §GST
%S1'SL %620 %610 %0L°0 %9871 %80°0- %00°0 %06°2- %00°0 %010 %9%'S %LL0- %S0l £L# 10113sIQ uonoejold 8lid [eIny e|lejolN 8952
%918 %62'0 %5610 %010 %L8°L %80°0- %00°0 %cl 8- %Ll - %010 %9Y°S %LL0- %S0°el ousIq alld leiny As|ieA ymeyoly 852
%S0y %620 %610 %0L°0 %9L'E %80°0~ %00°0 %ETEL- %00°0 %010 %9Y'S %LL0- %822 IOHISIQ UDKOBJ0Id il [einy piejuayiig-isiN_ 2522
%c6'8 %620 %61°0 -%0L°0 %E£9'8 %80°0~- %00'0 %l 6~ %000 %010 %8¥'S %470 %S0°El joulsIq uoloslold aild leiny AN IN - €682
%¥8'8 %62'0 %8610 %01°0 %55°8 %80°0~ %00°0 %220 Y%ll' V- %010 %9'S %LL'0" %06¢°S Buin 104 Jejue) BIWNIOD-PIN 182
%S6°S %620 %610 %0L°0 %99'G %80°0~ %000 %SEP- %000 %040 %8Y'S %24°0- %0€°G AouabBy solnieg loluag As|fep sHBWElI PIN - 2592
%¢E9'S %620 %610 %0170 %ve'S %800~ %00°0 %98’ L- %Ll %010 %9¥'S %LL'0" %96°¢ UoiSsiwe) suoHesunWWO) eary ueyjodossly €992
%6%'C %62°0 %610 %0L°0 %022 %800~ %45 b %12 - Y%ll'V- %010 %9Y'G %LL0- %¥0°S OIBN  P6S5C
e sjpousi( jewads .
dyo1s
oy ojey by ys0n ojey YN WNoddY  Awigery  Awpger OL# ONd Jeinfey 150D aweN sefojdwz J8QUINN
Hloihed zJalL  eseoyyesy - VN jewuoN uoIsusd  duSdO  BPIS  uopisuBll dMOTS  PMISId  -vA -TvN [BWLON 4akoyduig
fLIoiLjelo) ey jejoL 1elo) -a1d any
I

sajey aledyjjesH eaiay

sejey Uoisuad

Sajey UoNNqIIu0) 600T ‘T AlNf
sjuduodwo)) ey [[014ed T JAL], / [ JALL JO AIemimung




Gz jo gz abed

8002 ‘¥0 Joquisydes ‘Aepsiny .

*9,00"0 Uey} ssa] aq jou JjIm |joshed yoea 103 dje1 uoisuad Jau 3y} jeyy os paysnipe aq M ajes snjdins uosues}

10 3jJk4 JUNCIJE IPIS Y} JEY} PUBISIaPUN dM "%00°0 ULy} SSI| ag pjnom ajel uoisuad Jau sy} j1 ajea [ejo) 3y} o) dn ppe jou JiIm aaoqe spuauodwod ajes YL FLON

%EL'E %620 %6L0  %0L0 %¥rE %800~ %000 %L %000 %0L0  %IV'S  %LLO %P0l JOLISIQ UoNoBIOId Bl [Biny BIEID EINBS  YGE
%60°LL %620 %6L'0  %0L0 %080l  %800- %0070 %6V b %LLL- %O0LO0  %OV'S  %ALO0-  %SETL L3 PUIsI] uowdsiold alid leiny Apues 1652
%96'8 %62'0 %61°0 %010 %L9'8 %800 %00°0 %0Z°0 %lLL- %0L'0  %SK'S %LLO-  %ES'S €# LIS WWeWssassy peoy feiny 2082
%189 %62'0 %BL0  %0L'0 %ZS'9 %800~ %000 %¥r'z- %000 %OL'0  %OV'S  %lL0- %STY Aoyiny Aeyueg ueqin Bingssoy 6992
%L 0¥ %6Z'0 %640 %0L'0 %EP'OY %800~ %00°0 %6962 %000 %OL'0  %OV'S  %ILO-  %E0'S wusiq uoneBi| Asjlen Jony onBoy  585Z
%190l %620 %6L'0  %0L0 %TE0L %800~ %000 %YL WLLL- %00 %WOV'S %LL0-  %ZLEl 1DUISI UOHIBI0Id Bl [BINY JBAlY Bnboy 65T
%ZL'L %620 %6L'0 %0l %ES0 %800 %000 %80°LL- %000 %OL'0  %OV'S  %ALO-  %0Z'L 80104 jse | SOR0IEN SWLY pazeliQ leyolBey  9E8Z
%62'0 %620 %60 %0L'0 %00°0 %800~ %0070 %8L'8l- %000 %O0L0  %IP'S  %LLO-  %LE9 loisiq Aisjewa) ssiuiey 9442
%E9'6 %6Z'0 %6L'0  %0L0 %¥E'6 %800~ %0070 weZ'T %LUV %OL'O %OY'S  %ILO-  %BlL'Y Jousiq el B JBleM MOqUIBY 25T
%89'T %620 %6L'0  %0L'0 %EET %800~ %000 %SLL WLLLs %00 %OPS  %lL0- %022 usiq Aleigr oljgng PIOHO Hod €92
%S§'S %62'0 %6L'0 %0L'0 %92'S %800~ %000 %SLT WLLL- %O0LO %OYS  %LLD- %I0'S Aeg sooweL jopod €112
%62°0 %620 %6L0 %00 %00'0 %800~ %000 %TE6"  %LLlm  %OL'O  %IK'S  %LLD- %LSS ssllegeyLjoHod  LOSZ
%iv'e %62°0 %6L0 %00 %TL'E %800~ %bT'O %EL'O-  %LLL- %O0L0  %IFS  %JL0-  %SS'9 puejuod joyod  ZL§Z
%S9'G %62'0 %6L'0  %0L'0 %OE'S %800~ %00°0 %STE- %000 %O0L'0  %SK'S  %LL0-  %0B'E uodmeN jouod 5292
%P9'E %62'0 %60 %0L0 %SE'E %800~ %000 %OTY-  %LLL- %00 %OF'S  %LL0-  %i9P IPleqUED Jo Hod  Li.Z
%EL'9 %62°0 %6L'0  %0L'0 %Y0'9 %800 %000 %SE'C- %000 %OL'0  %eP'S  %lL0- %LV euoneussiu] ‘Aeg $000 o od. €457
%92'9 %62'0 %6L0  %0LD %L6'S %80°0~  %00°0 %6G'E- %000 %0L'0  %OV'S  %ILO-  %S8Y aby [emausy ueqin g Auoyiny Buisnol Aunoo diod 909z
%8501 %62°0 %6L0 - %0L'0 %6C0L %800~ %000 %OLS  WLLV- %0L0  %OF'S %220~ %S0°EL # 10UISI] UONOBI0IG Bild feINY YeWOINd  ¥69T
%l8'ze %62'0 %6L'0  %O0L0 %TSTZ %800~ %00°0 %SL'y %00°0 %O0L'0  %OV'S  %ILO-  %90°EE 10LISIQ UOHOSi0Id Bl [einy BlepNIEd  $BYT
%009 %62'0 %6L'0  %O0L'0 %L1'S %800~ %00°0 %960~ %LLL- %OLO  %OK'S  %LL0-  %ELE Pusiq Aeiqr] jley) uoBaio  p2/2
%696 %6Z'0 %6L'0 %O0L0 %0E'6 %800 %000 %010 %00°0 %0L0  %OP'S  %LLO-  %BYF uoljeloossy spieog looyog uobai)  1£5T
%.16'C %620 %6L'0  %0L'0 %BYT %800~ %000 %EO'L- %000 %OL0  %OPS  %lLD-  %00'S Ayssenun sousiog @ yjesH uobal0  088g
%6L L1 %62°0 %6L'0 %010 %06'0L %800~ %000 %EB'L %000 %OL'0  %OV'S  %lLO-  %9TY wniposueg uofal0 259
%2Ty'8 %620 %6L'0  %0L0 %EL'S %800~ %000 %O %LLV- %O0LO  %OP'S  %LL0- %02 SJUSLIUIAA0G JO |IoUN0 JSBAA SBpEISE] UOBRI0  §¥5Z
%ETT %62°0 %6L0 %010 %P6l %800~ %00°0 %L6'6- %000 %OL'0  %OP'S  %LLO-  %0Z'L wlsIq Alejues BP0 9182
%EE'TL %620 %60 %0L0 %P0ZL %800~ %00°0 %6.'T %LUV %OLO  %OV'S  %LLO- %IED JOLISIC] UOROSICId Bl [BINY BP0 Z9ST
sjousIq erads ‘
dy9o1s
oley sjey ‘enbey  ys0n sley N Wnoddy  fgert  Amgert oL ONd JeinBay 1500 swen Jefojdwg ISqUNN
lloed zJail  emoyjesd - TVN  jewioy uolsudd  JuSd0  SPIS  uomsuel] dMOTS  PMISIA -V -V [BUWION sehordusz
/L8l [el0]  samey [ejoL [eloL -ald Bl . ;
Ny

sajey 21eoy)|es saloy

sajey Uoisuad

sejey UONNQIHU0) 60T ‘T AL

syuouoduro)) ajey [[044ed T JAL], / [ JALL, JO Alemuing




§Z 40 pz abed 8002 ‘0 Joqualdas ‘Aepsiny |
*9,00"0 ULy} ssI| aq jou |im Jjoihed yoea ioj 2)el uoisuad J3u ayj jey; os paysnipe aq Jm d)el snjdins uonisues}

10 3jeJ JUNOIDE BPIS JYJ Jey} PUeISISPUn M “9,000 ULy} SSI] 9¢ PINom ajel uoisuad Jau ay3 i1 e fe30) 3y} 03 dn ppe jou [|Im droqe sjusuodwod ajes ayl JLON

%889 %8620 %61°0 %010 %859 %800~ %000 %S9°€" %Ll %010 %9¥'S %LL0-  %0TL PISIq sa1eM B 10 AlunoD ellewn 2.2

%62'0 %62'0 . %6L0 %010 %00°0 %80°0- %.L6'L- %9E" L L- %00'0 %01°0 %9¥'S %LL°0~ %e2'S puIsIq Jeiepn Asllea ujeieny  2yee
%1l8°0L %620 %610 %0L°0 %250} %80°0- %00°0 %L8°L %00°0 %0L°0 %97'S %LL0- %6’ wusiq uonebiny AajleA uelenl 2852
%61°L1L %62°0 %610 %01°0 %06°0L %80°0- %000 %02~ %Ll %010 %89G %440 %912l anosay ¢ il AS|IRA Ugelenl 0992
%65'9 %620 %61°0 %0L°0 %0€°9 %80°0~ %00'0 %vSC- YLl %01'0 %8Y'S %1170 %086°S Aoyiny Areyues pue 1olem ANO-UL 982
%9¢°L %620 %610 %01°0 %L0°L %800~ %Lle0- %000 %Ll %01°0 %9r'S %LL°0 %Py E,_.:m_n_ A ssjdoad doowelly 9292
%S¢'2e %620 %610 %010 %96°LC %80°0~ %00°0 %Sl %ll'b- %01°0 %9t'S %110~ %8Vy'S lounod gof 8yl pi8e
%98°8 %620 %610 %0L'0 %.8°8 %80°0- %00°0 %¥6'0 %ll - %01°0 %9Y'S %LL°0" %69'v ousiq uoneBil usle)l  z8sz
%0L'¥L %620 %610 %010 %Lyl %80°0- %00°0 %S8°0- %Ll %0L°0 %9Y'S %LL'0- %ceTL 10H}SIQ 8duenquy pue all4 SWOoH j9emg  /p8g
%LE'S %620 %810 %010 %20'S %80°0~ %00°0 %ET L~ %Ll %010 %9Y'S %LL°0" %1€'€ RUISI jolU0] J8jepn uipaying 0182
%¥9'6 %62°0 %8610 %010 %SE'6 %80°0~ %00'0 %¥0'8- %00°0 %010 %9¥'S %LL'0 %89°¢Ct PlIsIQ sonleg Jeaiung /582
%ey'L %620 %610 %0L'0 %EL'L %80°0~ %00°0 %S0°2- %00°0 %010 %9V'S %LL°0 %Ly oUIsIq Jajep Wisfeg jse3 ueqingng - Ly92
%lELe %620 %610 %010 %20°LC %800~ %000 %62°S %00°0 %0470 %8V’ %LL'0- %C0'LL PuIsI uoloejold Bild [einy Auwigng mmnw
%96°LL %62°0 %610 %010 %L1 %800~ %000 %12'6" %00°0 %010 %9¥’'S %140 %LL'TL lolsiq uolaajold aiid jeiny uolels 9692
%L¥'0L %620 %610 %01°0 %8101 %800~ %000 %08°G- %Ll %040 %9V'S %LL0- %¥0'el Cov-/#10MisIQ @114 plBuelS  90/2
%ie’e %620 %610 %0L'0 %26°L %80°0- %00°0 %EL"L- %Ll L %0L'0 %9Y'S %LL°0- %le'9 1UIsIq JajBA AUN0Q Ujoour] ISeMUINOS 992
%S2°L %620 %610 %0L°0 . %96°9 %800~ %00°0 %2 %000 %010 %9'S %LL°0- %8SV usiq Aeyues ueqingng yinog 6652
%6L'Y %620 %8610 %010 %085°¥ %80°0~ %00'0 %SC L1 %00°0 %0}'0 %9¥'S %LL0 %¥0'LL L# uIsI) uonoajold alid [BINY MBISNIS — $6/2
%8¢€"L %620 %610 %010 %60°L %80°0- %000 %il'Z- %Ll %01°0 %9P'S n\ak..o- %929 pusIq ArelqrTaliand mejsniS 2692
%Lt'0L %620 %61°0 %0L°0 %8l 0L %8070~ %00°0 %S58'e- %Ll %010 %9v'S %LL0- %60°LL C# PSIQ uolosioid slid eiy UOUBAIIS 6592
%EE'Y %62'0 %61°0 %0L°C %10'9 %800~ %00°0 44 %000 %01°0 %9t'S %LL°0- %LL'S owsiq Aliqr siied I9AIS  06/2
%ey 0L %62'0 %6L°0 %0L°0 %€EL 0} %8070~ %00°0 %EL'S~ %00'0 %0L°0 %9t'S %LL0- %SS°L1L OIS UORORJ0Id il |einy Uepuays  0E9Z
%620 %62'0 %610 %010 %00°0 %800~ %00°0 %ce L %00°0 %0L°0 %9'S %LL 0" %.LE°G PUISIQ Jeiepp ooy [B8S  pELZ
%620 %620 %6L°0 %010 %00°C %80°0- %00°0 %2581~ %00°0 %0L°C %9t'G . %4470 %lee oUISIg uodajoid alid |einy o._uw 5092
%¥L'si %620 %640 %010 %S8'¥L %80°0- %00°0 %Ll %Ll %010 %9%'G %1270 %S0l PLIsIqQ uonoajoid aild jemny ssooddess 6£2
%620 %6¢'0 %610 %010 %00°0 %80°0- %00°0 %S56°L)- %00°0 %0L°0 %9%'S %LL°0" %02°L lolsiq Areiqry alfgng esdoddesg 602
e spuysiq [eroeds ,,

dyo1s .

sjey sjey . JenBay  ys0p sjey vn Wnoddy  Apgery  Awggerm oL ond ey 1500 awen safojdwg, JSqUWINN
llosfed zsell  eseoyjesqH  -IvN  |ewuon uoisuad  JHSHO  BPIS  uomsuell JWOTS  PMISI  -Tvn -V [ewuoN : Jekojdw3

/1381 |ejol  eaumey |eloL (2101 -ald all4
i
S3jeY SIEOY}|ESH 92Ny sajey uoisuad

s9jey uonnqrnuo) 6007 ‘1 Anf
syuauodwro)) 9wy [[014ed T JILY, / T JOL], JO Arpwrwing




GZ J0 Gz abed

8002 '#0 19quisldag ‘Aepsiny L
*%00"0 uey3 ss9] aq jou M jjoifed yoed 103 djes uoisuad Jau ayj jeyy os pajzsnipe aq jim ajea snjdins uoisuesy
10 9jed JUNOddE IPIS Y} Jey} PurISIapUN I\ *%00"0 ULy} SSI| 2q PINOM 3jel uoisuad Jau ayj Y el |e303 9y} o} dn ppe Jou [IM daoqe sjusuodwod ajes ayl :F1ON

%8T'C %LE'0 %120 %9}°0 %L6'T %800~  %E£8'6- %00°0 %V6'L %OL'0  %OV'S  %LLO- %609 sajousby 21e1s 0001
, siels .
%EQ'8 %620 %610 %0L'0 %Ye's %80°0- %000 %010~ %Ll V- %OL'0  %OP'S  %LLO-  %0S'S fousby suojealunuiwod JIywe,s  9z.2
%182t %620 %610 %0L°0 %2Z§'Th %800 %000 %S52'G- %000 %OL'0  %OY'S  %LLO-  %90'CL 1oUIsIQ Uonoeioid Bild [BINy SieyoRA | €782
%G9'€T %620 %610 %0L'0 %9E'€ZT %800~ %000 %65'G %00'0 %OL'0  %O¥'S  %LLO-  %90°Ch 9# JOLISI ANl [EINY UINGPOOAN 9292
%PETH %620 %610 %0L°0 %5024 %800~ %000 %6L'L %00°0 %OL'0  %OV'S  %LLO0-  %SS'S 1UISI] J9je PIBIIQ-UCISUIM, 0092
%8E'€T %62'0 %610 %0L°0 %60'€Z %800~ %000 %0b'L %Ll L~ %L %OY'S  %LLO-  %SLTL S# 10LISI] Uohoslold Sl [eIny PIBd-UOISUM, 2§52
%LE0L %620 %610 %0L'0 %Z00L %800~ %000 %ZL 0- %LLL- %OL'0  %OV'S  %LILO-  %0Z'L ouIsiq e dndioiy 2182
%062 %6Z'0 %610 %0L'0 %192 %80°0- %0070 %920~ %Ll L %OL'0  %IV'S  %LLO-  %EEY JolISI] SOUBINqUIY SUET WISlSOM  bSLZ
%68'Sl %620 %610 %0L°0 %096l %800~ %000 %v9'y %00°0 %OL'0  %OV'S  %LLD-  %SZT9 UISIQ Jo1eM odolS 1SOM 6852
%LL'E %62°0 %610 %010 %88'Z %80°0- %0070 %92 L- %LLL- %00 %OV'S  %LLD-  %OTL 1ouIsiq uoyeBiu| uojsusX3 1S9 OFSZ
%091 %620 %610 %010 %iv'el %800~ %000 %LOL- %00'0 %OL'0  %OV'S  %ILO-  %ILTL Z# 1013810 Qi Aunod uolbuysepy 852
%656 %620 %610 %010 %086 %80'0- %000 %8L°0 %Ll L %OL0  %OV'S  %LLO- %85S V suoiealunwwog psjepliosuod Aunod uojbuysepy 5692
%26'S %62°0 %6170 %0L°0 %E9'S %800~ %0070 %8Z'9- %00°0 %OL'0  %OY'S  %ILO-  %0ZTL loWisIq uogensssuoD Jajep-Jios AjunoD oaseny 928z
%66°0 %620 %640 %0L°0 %0.'0 %80°0- %80° L~ %6€"L- %00°0 %0L0  %OY'S  %LLO-  %OYY fousBy sBeiomag payun 167
%620 %620 %610 %0L°0 %00°0 %800~ %000 %Z0'65" %Ll L %OL'0 %S %LLO-  %LED JUSLILIBACY JO [ouno) [euciBay enbdwn 0082
%2ZZ L %620 %61°0 %0L°0 %EB'TL %800~ %000 %28 b~ %00°0 %00 %OP'S  %LLO-  %POEL SOp-L# MISIQ UoOBlOIg Al feiny EjlewN €592
%92, %620 %610 %0L°0 %L6'9 %80'0- %000 %G0"L~ %000 %0L'0  %9F'S  %LLO0-  %iEE Pusig Aeigr feloadg Aunog ellewn  gglg
........................................................... sjolsiq [eioads
ddo11s
sjey ey lenBay 1509 aley Twvn unoddy  fupgery  Aungen oL# oNnd Jenbey 180D sweN Jafo|dwg  1BqWNN
lloxled g Joll .~ areoyllesH - IVA |ewsoN uoisuad JySdO  9PIS  uomsuel]l dHOTIS  PMISIA  -Tvn -vn [BWION iakoidwz
/1Bl |Bjo @8Iy [e10L fejop -a1d a4
NN

sajey aledyljes sauay

sajey uoisuad

Se)ey uoNNqIIuo) 6007 I AINf

spuduoduro)) ajey [[od4ed 7 J3L], / T A1), JO Algmiming




Ore On Public Employees Retirement System
Headquarters:

11410 S.W. 68" Parkway, Tigard, OR

Theodore R. Kulongoski, Governor Mailing Address:
P.O. Box 23700
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September 19, 2008

MEETING
DATE 09/19/08
TO: Members of the PERS Board AGENDA C.3.
ITEM Best Practices

FROM: Paul R. Cleary, PERS Director
Dave Tyler, PERS Chief Financial Officer

SUBJECT: Board Best Practices Key Performance Measure Review

BACKGROUND

The 2005 Legislature directed the Department of Administrative Services (DAS) and the Legislative
Fiscal Office (LFO) to develop a performance measure and specific criteria for certain boards and
commissions to use in evaluating their own performance. The measure and criteria were later
adopted by the Legislature and incorporated in applicable agency budgets during the 2007
Legislative Joint Ways and Means process.

The Legislature asked that the performance measure and evaluation criteria (which became
referenced as “best practices”) be developed for boards and commissions that have governance
oversight. To identify boards having governance oversight, two criteria were established:

e The board has an independent state budget or is included in another state agency’s
budget, and
e The board hires the agency or board’s executive director.

The PERS Board meets these criteria and is required to implement a best practices performance
measure for the 2007-2009 biennium. Other boards and commissions that meet these criteria
include the Liquor Control Commission, the Fish and Wildlife Commission, and the Board of
Higher Education.

The Board must conduct an annual self-assessment against 15 “Best Practices Criteria” for
boards and commissions as prescribed by DAS. The Board may also add additional criteria at its
discretion.

DISCUSSION

The boards and commissions best practices review process was presented and discussed at the
July 25, 2008 Board meeting. Following that meeting, Board members provided additional input
on the assessment criteria and scorecard format. Three additional best practices were added to
the 15 standard best practices, and a mid-range score option (*meets but needs improvement”)
was added to the scorecard. The revised assessment worksheet and scorecard (attached) was



Board Best Practices Review
9/19/2007
Page 2 of 2

then mailed to Board members with a request to return the completed scorecard by September
15, 2008.

Staff will compile the results of the respective Board member assessments and present them as a
walk-in item for further discussion at the September 19 Board meeting. Following that
discussion, staff will complete the DAS key performance measure scorecard which will only
cover the 15 standard best practices and be limited to a “yes” or “no” scoring. Staff propose to
roll the Board’s “fully meets” and “meets but needs improvement” responses into the “yes”
column for the DAS scorecard.

Attachments

Attachment 1 PERS Board Best Practices Assessment Score Card
Attachment 2 PERS Board Best Practices Worksheet



PERS Board Best Practices Assessment Score Card

C.3. Attachment 1

Best Practices Criteria Fully Meets But | Does Not
Meets Needs Meet
Improvement

1. Executive Director’s performance expectations ] ] ]
are current.

2. Executive Director’s performance is evaluated ] ] ]
each biennium.

3. The agency’s mission and high-level goals are O O Ol
current and applicable.

4. The Board reviews the Annual Performance O O ]
Progress Report.

5. The Board is appropriately involved in review O 1 ]
of the Agency’s key communications.

6. The Board is appropriately involved in policy- | O (|
making activities

7. The Agency’s policy option packages are O O Ol
aligned with it’s mission and goals.

8. The Board reviews all proposed budgets and 1 1 ]
supplemental requests.

9. The Board periodically reviews key financial O O O
information and audit findings.

10. The Board appropriately accounts for O 1 ]
resources.

11. The Agency adheres to accounting rules and ] ] ]
other relevant financial controls.

12. Board members act in accordance with their Il [ ]
roles as fiduciaries and public representatives.

13. The Board coordinates with others where l L L
responsibilities and interests overlap.

14. Board members identify and attend appropriate 1 1 ]
training sessions.

15. The Board reviews its management practices to 1 1 ]
ensure best practices are utilized.

16. Other (may be added at the Board’s discretion).
a. The Board has identified all key O O ]
stakeholders and continues to strengthen
relationships in those areas as appropriate.
b. The Board works with the management O O O
team to identify the highest priority
initiatives and allocates resources
accordingly.
c. The Board has processes in place to O O O
ensure ethical behavior by management
and compliance with laws and regulations.

Total Number

Percentage of Total




PERS BOARD BEST PRACTICES WORKSHEET

| Best Practices Criteria

System for Achieving Success

Best Practice: Executive Director Performance

1. Executive Director’s
performance expectations
are current.

Fully Meets []

The Board establishes clear performance expectations for the
Director not less than biennially. This includes overall expectations
in the Director’s position description, as well as any specific
expectations contained in the Board’s policy agenda and other
meeting-specific directives. The Executive Director apprises the
Board of divisional appointments and changes and provides open
access to executive team members. Regular interactions by the
executive team with the Board are encouraged.

Meets But Needs Improvement [1  Does Not Meet []

2. Executive Director’s
performance is evaluated
each biennium.

Fully Meets [

The Board performs a formal evaluation on at least a biennial basis.
In addition, regular informal feedback is provided to the Executive
Director as needed.

Meets But Needs Improvement [1  Does Not Meet []

Best Practice: Strategic Management

3. The Agency’s mission
and high-level goals are
current and applicable.

Fully Meets [

The Board participates in the development and updating of the
strategic plan and performs a review at least on a biennial basis of
agency progress.

Meets But Needs Improvement [1  Does Not Meet [

4. The Board reviews the
Annual Performance
Progress Report.

Fully Meets [

The Board has the opportunity to review the annual report and offer
comments to the Executive Director.

Meets But Needs Improvement L1  Does Not Meet [

Best Practice: Strategic Policy Development

5. The Board is
appropriately involved in
review of the Agency’s
key communications.

Fully Meets [

The Board, both directly and through its subcommittees (Audit,
Legislative Advisory, Litigation, Health Insurance, etc.) is involved
in the agency’s public process and key media communications. The
Executive Director coordinates regularly with the Governor’s Office
and reports to the Board on communications. During legislative
sessions, the Executive Director and supporting staff regularly report
and review legislative concepts and positions with Board members.
The Board approves the agency mission statement and guiding
principles.

Meets But Needs Improvement [1  Does Not Meet []




6. The Board is
appropriately involved in
policy-making activities.

Fully Meets [

The Board reviews and approves all agency rulemaking proposals
and legislative concepts and participates in key legislative
discussions and hearings as appropriate. The Board is regularly
updated on legislative implementation and other agency projects
with policy implications (e.g., court decision implementation).

Meets But Needs Improvement [1  Does Not Meet [

7. The Agency’s policy
option packages are
aligned with
mission/goals.

Fully Meets [

The Board has early involvement and regular updates on proposed
budget policy option packages and legislative concepts. The Board
reviews the Agency Request Budget and supporting materials
(including the strategic outlook and performance measures) in public
meetings.

Meets But Needs Improvement [1  Does Not Meet []

Best Practice: Fiscal Oversight

8. The Board reviews all
proposed budgets and
supplemental requests.

Fully Meets [

The Board reviews and approves proposed biennial budget requests
and all supplementary budget or Emergency Board funding requests.

Meets But Needs Improvement [1  Does Not Meet []

9. The Board periodically
reviews key financial
information and audit
findings.

Fully Meets [

The Board receives agency operating budget reports and PERS fund
investment updates at each regularly scheduled meeting and receives
regular presentations from investment officers, auditors and
actuaries. The Audit Committee convenes 3-4 times each year to
meet with internal and external auditors (contract or Audits
Division) to review internal and external audit reports (including the
Comprehensive Annual Financial Report (CAFR)), management
letters and internal control reports, as well as staff responses and
corrective measures implemented to improve internal controls and
operations. The Board regularly reviews experience studies, system
valuations and financial modeling reports with its actuary.

Meets But Needs Improvement [1  Does Not Meet [

10. The Board
appropriately accounts
for resources.

Fully Meets [

The Board and Audit Committee regularly review budgetary and
other key financial and audit reports to ensure that the agency is
appropriately accounting for resources.

Meets But Needs Improvement [1  Does Not Meet [




11. The Agency adheres
to accounting rules and
other relevant financial
controls.

Fully Meets [

The Audit Committee and the Board review budgetary and financial
updates (OIC, actuary, auditor, etc.) at each regularly scheduled
meeting, and special financial reports or updates as warranted.
Annual risk assessments and periodic updates are reviewed with the
Audit Committee. Agency staff prepare all financial transactions in
accordance with Oregon Statute, Oregon Administrative Rules,
Oregon Accounting Manual requirements and generally accepted
accounting principles. Annually, the Audit Committee and Board
review the financial summary of agency head transactions and
document said review in the minutes.

Meets But Needs Improvement [1  Does Not Meet []

Best Practice: Board Management

12. Board members act in
accordance with their
roles as fiduciaries and
public representatives.

Fully Meets [

The Board uses practices that support effective meetings. The Board
accomplishes this by working with executive management to obtain
information necessary to make informed decisions (including
consent agendas, subcommittees, opportunities for public comment
at each Board meeting, and opportunities for new business
discussion during meetings as necessary). The Board follows public
meetings and records laws requirements to ensure compliance with
State of Oregon ethics laws and conflict-of-interest requirements.
The Board adheres to its guiding principles by working in a
transparent, direct and open manner.

Meets But Needs Improvement [1  Does Not Meet [

13. The Board
coordinates with others
where responsibilities
and interests overlap.

Fully Meets [

The Board reviews the monthly performance reports of the Oregon
Investment Council (OIC) at each regularly scheduled meeting with
in-person reports provided by State Treasury staff on a quarterly
basis. The Board meets jointly with the OIC to conduct asset
allocation studies. The Board and its subcommittees coordinate with
its stakeholders. Examples include: Legislative Advisory
Committee meetings with interested stakeholders in preparation for
and during legislative sessions; Audit Committee meetings with
Audits Division staff regarding financial, performance and
information technology engagements; Health Insurance Advisory
Committee meetings with carriers and plan administrators; and
Litigation Subcommittee coordination with joint parties.

Meets But Needs Improvement [1  Does Not Meet [

14. Board members
identify and attend
appropriate training
sessions.

Fully Meets [

The Board receives notice of training supporting its governance and
fiduciary efforts. Examples: New board member training, agency
orientation, ethics training, etc. Board members are provided support
to attend conferences and other networking opportunities.

Meets But Needs Improvement [1  Does Not Meet [




15. The Board reviews its
management practices to
ensure best practices are
utilized.

Fully Meets [

The PERS Board will provide an annual review of these 15 best
practices and provide regular feedback to PERS staff on successes
and opportunities for improvement.

Meets But Needs Improvement [1 Does Not Meet [

Best Practice: Other Practices identified by the PERS Board

16a. The Board has
identified all key
stakeholders and
continues to strengthen
relationships in those
areas as appropriate.

Fully Meets [

The Board utilizes key stakeholders on all it’s advisory committees
(e.g., legislative, health insurance, rulemaking). Stakeholder input is
actively solicited and facilitated through Board rulemaking and
policy adoption processes. Board members are available for both
formal and informal stakeholder meetings.

Meets But Needs Improvement [1  Does Not Meet [

16b. The Board works
with the management
team to identify the
highest priority initiatives
and allocates resources
accordingly.

Fully Meets [

The Board receives regular status reports on major agency projects
(e.g., Strunk / Eugene, RIMS conversion, legislative
implementation). The Board reviews and approves biennial and
supplementary budget requests, and reviews agency operating
budget and workload progress reports.

Meets But Needs Improvement [1  Does Not Meet [

16¢. The Board has
processes in place to
ensure ethical behavior
by management and
compliance with laws and
regulations.

Fully Meets [

Internal audit staff report directly to the Board Audit Committee and
are charged with investigating and reporting any instances of waste,
fraud, abuse or other unethical behavior by PERS management or
staff.

Meets But Needs Improvement [1  Does Not Meet [
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