
Non-survivorship options
Option 1 (non-refund). This benefi t is paid for your 
lifetime. It provides you with the highest monthly benefi t. 
No benefi t of any kind is paid to anyone after you die.

Refund Annuity Option. This benefi t is paid for your 
lifetime. When you die, your designated benefi ciary will 
receive a lump-sum refund of any amount remaining in 
your member account. You may change your benefi ciary 
at any time, you may have multiple benefi ciaries, and 
your benefi ciary need not be a person, i.e., it may be an 
estate or the trustee of a trust. Usually after nine to 11 
years, there is no remaining account balance to pay to a 
benefi ciary.

15-Year Certain Option. This benefi t is paid for 
your lifetime. If you die before receiving 180 monthly 
payments (15 years), your benefi ciary is entitled to receive 
the remainder of the 180 monthly payments. Once you 
have received at least 180 payments, no benefi t is payable 
to your benefi ciary. You may change your benefi ciary 
any time, you may have multiple benefi ciaries, and your 
benefi ciary need not be a person.

Survivorship options
Under any of the survivorship options, you may name only 
one benefi ciary. The benefi ciary must be a living person, and 
you must provide age verifi cation for your 
benefi ciary. Your monthly benefi t payment is 
based upon the age difference between you 
and your benefi ciary. For example, if your 
benefi ciary is a grandchild, your benefi t will 
be substantially lower than if your benefi ciary 
is someone closer to your age. 

Option 2. This is a “joint and survivor” 
benefi t and is paid for your lifetime. 
After you die, your surviving benefi ciary 
will receive, for life, the same monthly 
benefi ts you received unless your surviving 
benefi ciary is not your spouse and is more 
than 10 years younger than you. In this 
case, due to IRS limits, your benefi ciary’s 
payment is pro-rated and decreased (see 
table below). Any decrease in the percentage 
your benefi ciary is entitled to is an increase 
to your benefi t. 

The adjusted employee/benefi ciary age 

difference is determined by fi rst calculating the excess of 
the age of the employee over the age of the benefi ciary 
based on their ages on their birthdays in a calendar year. 
Then, if the employee is younger than age 70, the age 
difference determined in the previous sentence is reduced 
by the number of years that the employee is younger than 
age 70 on the employee’s birthday in the calendar year that 
contains the annuity starting date.

No change of benefi ciary is permitted after 60 days from 
the date of your fi rst benefi t payment. If your benefi ciary 
dies before you do, your benefi t is not changed, and all 
benefi ts stop when you die. 

Option 2A: Full survivorship with Option 1 
contingency
Also a “joint and survivor” benefi t as in Option 2 
(see Option 2 for information regarding a non-spouse 
benefi ciary who is more than 10 years younger than you). 
However, if your benefi ciary should die before you, or 
your benefi ciary is your spouse and you are divorced after 
you retire, you may then elect to receive the Option 1 
benefi t adjusted by any increases or decreases which may 
have occurred since your retirement. Note: A change to the 
Option 1 benefi t amount is not processed until PERS has 
been notifi ed in writing.

Member/Benefi ciary 
Age Difference

Applicable 
Percentage

Member/Benefi ciary 
Age Difference

Applicable 
Percentage

10 years or less 100 28 62
11 96 29 61
12 93 30 60
13 90 31 59
14 87 32 59
15 84 33 58
16 82 34 57
17 79 35 56
18 77 36 56
19 75 37 55
20 73 38 55
21 72 39 54
22 70 40 54
23 68 41 53
24 67 42 53
25 66 43 53
26 64 44 and greater 52
27 63
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Option 3: Half-survivorship
This is a half “joint and survivor” benefi t and is paid for 
your lifetime (see Option 2 for information regarding a 
non-spouse benefi ciary who is more than 10 years younger 
than you). After you die, your surviving benefi ciary will 
receive, for life, monthly benefi ts of one-half the amount 
you received. No change of benefi ciary is permitted after 
60 days from the date of your fi rst benefi t payment. If your 
benefi ciary dies before you, your benefi t is not changed, and 
all benefi ts stop when you die.

Option 3A: Half survivorship with Option 1 contingency
This is a half “joint and survivor” as in Option 3 (see Option 
2 for information regarding a non-spouse benefi ciary who 
is more than 10 years younger than you). However, if your 
benefi ciary should die before you, or your benefi ciary is 
your spouse and you are divorced after you retire, you may 
then elect to receive the Option 1 benefi t adjusted by any 
increases or decreases which may have occurred since your 
retirement. Note: A change to the Option 1 benefi t amount is 
not processed until PERS has been notifi ed in writing.

Lump-sum sett lement options
These options provide a lump-sum payment of your 
member account balance plus a lifetime monthly pension 
from your employer’s contributions. The exception is the 
Total (double) Lump-Sum Option. Lump-sum payments 
are subject to immediate taxation unless they are rolled 
over directly to an IRA, Roth IRA, or eligible employer 
plan. (SIMPLE IRAs and Coverdell Savings Accounts—
formerly known as educational IRAs—are not eligible.) 
We must withhold a mandatory 20 percent federal tax on 
taxable lump-sum payments paid directly to you. If you 
participate in the variable account and select a lump-sum 
option, you will have your variable balance transferred to 
your regular account. 

Lump-Sum Option 1 (non-refund). You will receive a 
refund of your member account balance and a monthly 
benefi t based on your employer’s contributions as in 
Option 1.

Lump-Sum Option 2. You will receive a refund of your 
member account balance and a monthly benefi t based on 
your employer’s contributions as in Option 2.

Lump-Sum Option 2A. You will receive a refund of 
your member account balance and a monthly benefi t 
based on your employer’s contributions as in Option 2A.

Lump-Sum Option 3. You will receive a refund of your 
member account balance and a monthly benefi t based on 
your employer’s contributions as in Option 3.

Lump-Sum Option 3A. You will receive a refund of 
your member account balance and a monthly benefi t 
based on your employer’s contributions as in Option 3A.

Total (double) Lump-Sum Option. You will receive a 
refund of your member account balance and a matching 
amount from your employer’s account. This option does not 
provide ongoing monthly benefi ts. If you elect this option, 
you will receive no further payments from PERS. You retain 
your right to participate in the PERS Health Program.

Lump-sum installments
You may choose to have these lump-sum payments paid 
out in up to fi ve annual installments. If you elect more 
than one installment, the fi rst payment will be made 
within 92 days of your retirement date, and additional 
installments will be paid each anniversary of your fi rst 
installment payment. If you die before all installments are 
paid, the unrefunded balance in your account plus interest 
to the disbursement date is payable to your benefi ciary. 
For each installment, you may choose to receive the 
payment directly or roll the taxable portion over to an 
IRA, Roth IRA, or other eligible employer plan. We must 
withhold a mandatory 20 percent federal tax on taxable 
lump-sum payments paid directly to you.

Changing your option
You have the right to change your option selection 
within 60 days after the date of your fi rst benefi t pay-
ment. The change is retroactive to your effective retire-
ment date, and overpaid benefi ts must be repaid to PERS. 
Please note: The PERS Board may deny an election to 
change a benefi ciary or benefi t option to maintain PERS as 
a qualifi ed plan under IRS requirements. 
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